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DEFINITIONS

Allocation
Amount approved by the Steering Committee
for a project/programme.

Approved Project/Programme

A project/programme including budget, etc.,
that is approved by the Steering Committee
for fund allocatiornpurposes.

Contributor Commitment

Amount(s) committed by a donor to a Fund in
a signed Standard Administrative
Arrangement with the UNDP Mulitartner
Trust Fund Office (MPTF Office), in its capacity
as the Administrative Agent. A commitment
may be paid opending payment.

Contributor Deposit

Cash deposit received by the MPTF Office for
the Fund from a contributor in accordance
with a signed Standard Administrative
Arrangement (SAA).

Delivery Rate

The percentage of funds that have been
utilized, calculatd by comparing
expenditures reported by a Participating
Organization against the 'net funded amount'.

Indirect Support Costs

A general cost that cannot be directly related
to any particular programme or activity of the
Participating Organizations. UNDG lipp
establishes a fixed indirect cost rate of 7% of
programmable costs.

Net Funded Amount

Amount transferred to a Participating
Organization less any refunds transferred
back to the MPTF Office by a Participating
Organization.

Participating Organization

A UN Organization or other intggovernmenta
Organization that is an implementing partne!
a Fund, as represented by signing
Memorandum of Understanding (MOU) w
the MPTF Office for a particular Fund.

Project Expenditure

The sum of expenses and/oexpenditure
reported by all Participating Organizations fc
Fund irrespective of which basis of accoun
each Participating Organization follows
donor reporting.

Project Financial Closure

A project or programme is consider
financially closed whe all financial obligatior
of an operationally completed project
programme have been settled, and no furtl
financial charges may be incurred.

Project Operational Closure

A project or programme is consider
operationally closed when all programme
activities for which Participating Organizatior
received funding have been completed.

Project Start Date
Date of transfer of first instalment from tt
MPTF Office to the Participating Organizatio

Total Approved Budget

This represents the cumulativemount of
allocations approved by the Steeri
Committee.
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Abbreviations and Acronyms

HRA
HRBA
HRM
ILO
MDGs
MDTF
MOU
MPTF Office
OHCHR
RC

RMC
QCPR
TOR

UN
UNCT
UNDAF
UNDG
UNDGHRM
UNDOCO
UNDP
UNESCO
UNFPA
UNICEF
UNSSC
WHO

Human Rights dviser

Human Right8ased Approach

Human Rights Mainstreaming

International Labour Organization

Millennium Development Goals

Multi-Donor Trust Fund

Memorandum of Understanding

Multi-Partner Trust Fund Office UNDP

Office of the High Commissioner for Human Rights
Resident Coordinator

Resource Management Committee

Quadrennial Comprehensive Policy Review

Terms of Reference

United Nations

United Nations Country Team

United Nations Development Assistance Framework
United Nations Development Group

UNDG Human Rights Mainstreaming Mechanism

United Nations Development Operations Coordination Office

United Nations Development Programme

United Nations Educational, Scientific and Cultural Organization

United Nations Population Fund
United Nations Childre@ &und

United Nations System Staff Colleague
World Health Organization
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Executive Summary

Introduction

ThissecondAnnual Progress Report on Activitlegplementedunder theUnited Nations Development
Group (INDGQ Human Rights Mainstreaming Fund (UNBRM Fund)s submitted to thedonors of

the UNDGHRM Fund by the United Nations Development Programme (UNDP)-Radther Trust
Fund Office (MPTF Office), in its capacity as the Administrative Ay&juof the UNDGHRM Fundn
fulfilment of the reporting provisions of the Standard Administrative Arrangement. The information
presented in this Progress Report covers the peftiooh 1 January to 31 December 20T his report is
consolidated based on information contained in the individual programme narrative reports and
financial information provided by the UNEMIRM Secretariat and Participating UN organizations.

Strategic Framework

The overall objective of theseniorlevel UNDGARM is to further institutionalize human rights
mainstreaming efforts in the UN development system and to strengthen sysfieisn coherenceand
collaboration andorovide support for Resident Coordinators and UN country teams on humarsright
mainstreaming, so that they can better respond to rising demand from Member States for capacity
building and technical assistance on human rightse UNDGIRM supports strategibuman righs
mainstreamingactivities at global, regional and country level

Report Structure

The Annual Progress Report is structured iite sections. Section 1 provides &troduction to the
UNDGHRM Fundand reporting requirements Section2 outlines the strategic framework and
governance structure. SectioB outlines the project approval proceduresSection 4 highlights
programme implementationprogressand provide information on fund-level achievementsand
challenges during the secongear of operations. Sectiod provides an update on financial
performance.

UNDG HRMrust Fund Extension

TheUNDG HRM Steering Committee approved eékiension of the Memorandum of Understanding
(MOU) for the UNDG HRM Trust Fundtil 2016, in line with the UNDG Strategic Prioriti€he
rationale is toenable the UND@&IRM to build on the momentum achieved through the 2013 fund
allocations and ensure continued supportRes and UNCTSs in responding to the growing demand for
human rights support in the context of development.

Progress Highlights

In 2013 he UNDGHRM move forward with critical components of its Operational Pleovering all

three levels opolicy and operationadupport headquarter, regional and country suppddirawing on

the MDTF architecture set up in 2012 to facilitate transparemusive and efficient decision making,

15 projects were approved in 2013 (over 85% at the regional and country level). Funding decisions
were guided by defined criteria to ensure strategic and objective decision making.

At the country and regional leyethe UNDG Human Rightsdviser Deployment Strategy was
operationalizedwith 10 UNCountry Teams (UBIT$ and two Regional UNDG Tearsslected for
deployment ofhuman rights alvisers. Two of the incountry human rights @visers (Maldives and
TimorLeste)were deployed during the reporting perioahd have already demonstratedesults in
strategically positioning the UNE€@n human rightgssues, while for others the recruitment was at an
advanced stage Catalytic supportto 8 UNCTswvas provided in the repting period to support the
strengtheningof the human rights agertd ¢ A (i K A y ddvédoPmeht wérlg Wit projects ranging
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from initiativesaimed atmainstreaning human rights into national development plans and processes,
to supporting countries foll up to recommendations of the Universal Periodic Review and other
human rights mechanisms, to strengthegnational human rights protection systems.

At the global policy levelto support Resident Coordinators & in leading human rights
mainstreaming efforts, the UNDBRM initiated the updating of guidance on human rightsR@sand

the design of a leaderghidevelopment strategy foRCson human rights The UND&IRM, also
engaged actively in theENDGprocess of revising thRCjob descriptionto strengthen and clarify the
w/ Qa NRES 2y KdzYky NARIKGA

To bring together the various experiences and knowledge at the country level and inform policies and
support at the regional and global levéhe UNDGHRM produced its firstag studies publication:

Gal AYAGNBLF YAy 3 | dzYl y{ WANDKSIiZn TNER B SIOSHcRdar S&Hies > o KA
event of the @neralAssemblyin Septembe2013

Finally, the UND®GIRM providd technical expertise and guidance to the UNDG on sgfiteening
normative and operational linkages the context of currentefforts to develop Standard Operating
Procedures fobelivering agOne countriesn follow-up to the QCPR. It also actively engaged in policy
processes such as Riglfs Front and hasaken steps aimed at strengthening engagement by UNCTs
with the human rights machinenfhrough these processes the UNBIRM demonstrated its role as

the centre of excellence and platform for policy coherence within the UN development system on
human righs.

With the extension of thaOU for the MDTF until 2016, the UNEMBRM will be able to build on the
momentum achieved through the 2013 fund allocations and enswminued support to RCsand
UNCTs in responding to the growing demand for human rightsostippthe context of development.

Financial Performance

In 2013, an additional US$ 3,310,600 was contributed bringing the total deposits to US$ 7,313,290 as
of 31 December 2013An additional Funéarned interestincreased to US$ 10,403 bringing the tota
available funding as of december 203 to U$$7,323,693

As of 31 December 281US$ 4,110,311was approved irfunding to support new projects and US$
616,914 tosupport of theUNDGHRMSecretariathrough the direct cost budgefThe balance of funds

available withthe AAas of 31 December 2008asUS 1,868,724of which $1,651,960 was deposited
into the UND@HRM fund account in December 2013

During the reporting periodUS$ 489,764 was reported axpenditure by the Participatg

Organrations as of 31 December 2013 hs is attributable to the fact thaimost projects received
funding in September 2013 and were omearly implementation stages at the time of reporting.
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1. Introduction

The Uhited Nations Development Group Human Rights MainstreamingD@&HRM Fund is
established to further institutionalize human rights
mainstreaming efforts in the Wited Nations (M) development
system and to strengthen systewide coherence and

ZStI 0 :j [ Z s hf SRUER SRR collaboration and provide support for Resident Coordinators
eveloped under the auspices H

of the UNDG -HRM to respond (R(_:s) and _UN country teams (UNCTs)on humgr_l rights

to the request f rom UNCTs mainstreaming, so that they can better respond to rising demand
for evidence -based guidance from Member States for capacity building and technical
on human rights assistance on human right&he UNDGIRM Fund supports

MEHSEEETES strategichuman rights mainstreamingctivities at glbal, regiorl

and country level.

MAINSTREAMING HUMAN RIGHTS

R otuENT This second Annual Progress Repoffor 2013 on Activities
M =] Implemented under the UNDGHRM Fund is submitted to the
;  wd donors of the UNDGIRM Fund by the UNDPull-Partner Trust

Lok

;;‘ =

Fund Office (MTF Officg in its capacity as the Administrative
Agent of the UNDGHRM Fundin fulfilment of the reporting

= provisions of the Standard Administrative Arrangem¢8RA)
The information presented in this Progress Report covers the
periodfrom 1 January to 31 Decemb2013.

@D s uamions This report is consolidated based on information and data

- olicat . contained in the individual progress reports and financial
e pupblication snhowcases H :

six case studies from e state_men'_[s subml_ttgd by UNDBRM _Secrlgrlat _and
Moldova, Philippines, Participating Orgamations to the MPTF Ofﬂce. It is nelthgr an
Tanzania, ~ Uruguay, ~ and evaluation of theUNDG wa Cdzy R y2NJ UKS at ¢
IR, UTESE (gl nE assessment of the performae of the Participating
growing number of UNCTs .
supporting governments Organzations.
fulfil _ human_ rights
commitments. It illustrates The Annual Progress Report provides information on the financial
the different ways that dat d de in the imol tati f iact
UNCTs can support both ata, and on progress made in the implementation of projects
government and civil society funded by the UND®&RM Fund during the current reporting
ﬁngage . \;]vtith in:}ern. at (;onal period as well as prior year reporting to provide an overall update
uman rignts mechanisms an
el e & i on the status of the UNDERM Fund.
national development ) ) ] ] )
processes and policies. During the reporting periodthe UNDG HRM Steering Committee

approved theextension of the Memorandum of Understandin
(MOU)for the UNDG HRM Trust Fumnitil 2016, in line with the
UNDG Strategic Prioritie$he rationale is tenable the UNDG
HRM to build on the momentum achieved through the 2013 fund allocations and ensure continued
support to RCand UNCTsn respondng to the growing demand for human rights support in the
context of development.

In 2013, he Fund receivedhree additional contributions totalling US$ 3,310,600from Denmark,
Finlandand Swedenbringing the total deposits to US$ 7,313,290 as ofD&cember 2013. An
additional Funekarned interest increased to US$ 10,403 bringing the total available funding as of 31
December 2013 to US$7,323,69% of 31 December 2013, US$ 4,110,311 was approved in funding to
support 8 country level projects andxsregional/globalprojectsincluding the deployment 010 in
country and 2 regiondluman rights advers. An additional US$16,914 was approved to suppahe
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UNDGHRM Secretariat through the direct cost budg@&he balance of funds available with the
Administrative Agent as of 31 December 20d@s US$ 1,868,724uring the reporting period, US$
489,764 was reported as expenditure by the Participating Organizalitisss attributable to the fact

that most projects received funding in September 2013 and were only in early implementation stages

at the time of reporting.
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2. Strategic Framework and Governanc
Arrangements

Sories from the Field

Human Rights Mainstreammwithin the UN System

Human rights, development, and peace and security are th
interlinked pillars of the bited Nations (UN) system.
Mainstreaming human rights across the work of the UN 1
thus been a cornerstone of UN reform efforts since 1997. B
the World Summit in 2005 and the 2007 General Asserr
resolution on Triennial Comprehensive Policy Rev
reaffirmed that development, human rights, and peace a !!

security are three interlinked pillars of the UN that need to ,'}"2 LEOmV A
strengthened. World leader also gave explicit support t inelisian
integrating human rights within the UN system and in
national policies. The MDG Revi&ummit in 2010 further
recognied that human rights are an integral part of effecti
work towards achieving the Millennium Developméhals.

Over the last three years, the political space for mainstreaming human rights within the UN
development system has significantly evolved. At headquarters level, the Rights up Front Agenda has
generated significant impetus for all parts of the Byétem to institutionalize and strengthen human

rights accountability at all levels. The 20Q8adrennial Comprehensive Policy Revi@ZPR for the

first time, stresses the need for strengthening the normative and operational linkages within the UN
devebpment system requesting the UN system fouild national capacities for inclusive, equitable,
participatory, transparent and accountable national development processes to empower the poor and

people in vulnerable situationBuilding on the QCPR, the UND& { O NJ G S3 A @016) NA 2 NA (0
explicitly recognize the importance of promoting a human rights based approach for achieving
sustainable development.

Governing bodies of many UNDG member agencies also gave explicit support for mainstreaming and
contributing to human rights within their respective mandates. Numerous resolutions of the Human
Rights Council (and the former Commission on Human Rights) have called upon UN agencies to
contribute to human rights and to integrate human rights into their aiitis.

These inteigovernmental agreements reflect the important progress that has been made over the

LI 4G RSOFRS Ay ONARIAYI Th&mBogrés&k BNSrefdrdnstinttie dkas & ¥ (1 K &
human rights and development have opened neimdows of opportunity to engage and support

Member States in fulfilling their human rights commitments and national development ghads.
establishment of the Human Rights Council and the Universal Periodic Review prodesstbiasrise

in demand formore technical assistance and support from the UN in this regard. This requires more
coordinated and coherent efforts among UN agencies, further building on the achievements and

f Saazya FTNRY ! OGA2Yy H wWdgdRheWESHfHOSNAY I a4 hySQ ae

To help meet these growing demands, the UNBRM was established iNovember 2009%s a
successor to the Action 2 programme. It responds to the call from the Secfetsrgral in 2008 to
further strengthen systerwide coherence, collaboration and support feesident Coordinators and
UN country teams in mainstreaming human rights.

With its broad membership of 19 UN agencies, Funds and ProgranimddNDGHRMmechanism
aimsto further institutionalize human rights mainstreaming efforts in the UN developrsgstem and

Second (2013) Consolidated AnnRedgress Repodfthe UNDG HRM Fund 3



to strengthen systenwide coherence and collaboration and provide support for Resident
Coordinatorsand UNcountry teams on human rights mainstreaming, so that they can better respond
to rising demand from Member States for capacity building and technical assistance on human rights.
The UND&IRM supports strategibuman rights mainstreamingctivities at globk regional and
countrylevel

Strategic Objectives of the UNDBRM Fund

The UNDG wa Qa 2 @SNI NOKAY 3 20625 0% huhdn righis mairistreafnamNI K S NJ
efforts in the UN development system and to strengthen systdde coherenceand collabaation

and providesupport for Resident Coordinators and dduntry teamson human rights mainstreaming,

building on the achievements and lessons from the former Action 2 programme. In contributing to this
overall objective, the UNDBRM focuses on four bad priorities:

1 Component 1Promoting a coordinated and coherent UN systetde approach towards the
integration of human rights principles and international standards into UN operational
activities for development;

1 Component 2Providing coherent support for Resident Coordinators ancchlhitry teams in
mainstreaming human rights;

1 Component 3:Developing a coherent Udystem wide approach, through cooperation and
collaboration among UN agencies, to providing support towards gtheming national human
rights protection systems at the request of governments; and

1 Component 4:Contributing to the integration of human rights issues in the overall UNDG
advocacy on development agenda and global issues.

Based on these four priorities drguided by the UNDG Strategic Priorities, the UNR®Mdeveloped
an Operational Plan with a three year waopkan for 2011-2013. The work plan aims to support
progress on human rights mainstreaming in the following areas:

9 Country level:Promotingcoherent policy support and guidance to Resident Coordinators and
UNcountry teamagency leadership on human rights; enhancing learning opportunities for RCs
and UNcountry teamagency leadership on human rights; strengthening the RC Office capacity
on human rights; supporting the integration of human rights into national development
policies and strategies; and supporting the strengthening of national capacity on human rights.

1 Regional levelStrengtheling capacity and collaboration at regional leviekluding support to
Regional UNDG Teams

1 UN system levelStrengthering systemwide coherence in policies and practices across UNDG,
based on human rights standards and principles; and enhancing HRBA support to UN country
teams, with particular focus ddNDAF rolbuts and Delivering as One pilots.

1 Advocacy ancknowledge building: Promoting strategic positioning of human rights in the
context of UN operational activities for development; and enhancing UN sysiden
knowledge codification and sharing.

Due to funding constraints during 2012, the UNBIBM streamlined its worlplan and budget
targeting an approximate programming budgetl$$ 6 million to cover priority funding requirements
for 20122013 As of 31 December 2013, it successfully disbursed403$,021 with a balance &fS$
1,868,724emaining in the UNDG HRM Fund account
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Figure 21 below illustrates the UNDG HRM component and priorities to be implemented following the
2011213 workplan at the global, regional and country levels.

Figure2-1 UNDG HRMVork Plan Components

UNDG
REGIONAL
TEAMS

Developing
Promoting practical tools
coherence within
the UN system

Regional Developing HRBA training
trainings on materials
Supporting a system- HRBA/UPR
wide knowledge
management
system

Delivering HRBA training to
Regional HR Advisors UNDAF roll-out countries

COMPONENTS

Regional experts
on

Capturing good practices
and lessons learned on
applying a HRBA

Roster

Deploying in-country HR
Advisors

NATIONAL
HR PROTECTION
Developing RC Learning SYSTEMS

Developing RC Guidance

Strengthening
tools/expertise to
integrate HR into
development practices

Providing quality assurance
and catalytic support to UN
initiatives supporting
national protection
systems

Advocacy on human
rights mainstreaming
within the development
agenda; eg Busan, Rio +20

(subsequently affecting all
levels of HRM
support)
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UNDGHRM Fund Governance Structure
This section outlines roles and processes and describes how they contributed to the overall
governance and accountability of tliNDG HRNFund.

Figure2-2 UNDGHRMFundGovernance Structure
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L J
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e SECRETERIAT-DOCO

(Fund management and ison wi
LRt sn]:lp-m't and liaison with PUs
cnnsolld:g'im oi;nme:ms d AA, as appropriate)

L

Day-to-day liaison, |
consolidation of reports)

(Project proposals)

PARTICIPATING
ORGANISATIONS
(EDTs, RCs and TNCTs/execute
project/ programmes)

L 4
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SteeringCommittee

The UND&IRM is chaired by the Deputy High Commissioner for Human Rights/OHCHR with a
annually rotating ViceChair which was assumed by UNICEF andWixhen for 2012013 The
overall membership is at senior, decisioaking level, and the members constitute the Steering
Committee and provide overall leadership, set the strategic directinth @prove allocations. The
Administrative Agenis an exofficio member of the Steering Committee. The Steering Committee
tasksthe Resource Management Committee, supported by respective members of the &yt
UNDGHRM Focal Points Group, meet regilarly to prepare resource allocation recommendations for
the approvabf the Steering Committee.

Technical Secretariat

TheUN Development Operations Coordination Office (DOCOQ), in its capacity as the UNDG secretariat,
hosts the UNDGHRM, with substantiveupport provided by OHCHR as its lead (Chair) agency, with
other agencies leading on specific components/tasks. In addition, DOCO pgradidee on UNDG
policies and guidelines, and enssiiastitutional linkages with other UNDG Working Groups. D@GCO
responsible for coordination of support to and communication widsiBentCoordinators/UN country
teamsand RegionalUNDGTeans on behalf of the UNDBRM. For this purpose, appropriate technical
capacitiehave beerestablished in DOCO.

Resource MnagementCommittee (RME

The Resource Management Committee (RMC) is acenimittee of the UNDGIRM Steering
Committee, established to make recommendations on all areas related to the allocation of funds from
the UNDGHRMFund The RMC is comprised of senior regmatatives from up to six Participating
Organtations which have signed the ®WU, one of whom sensas the Chairperson. The RMC
Membersare supported by their respective Focal Point Group representatives.

Participating UNOrganizatiors

UN Orgargations that participate in the UND®&RM Fund sign a standard MOU with the
Administrative Agent, and operate under its own financial regulations, rules and policies and assumes
full financial and programmatic accountability for the funds disbursed to it by timairstrative Agent

and for the implementation of the project, and provides financial and narrative progress reports to the
Administrative Agent on its activities, as described in the MOU. Participating UN Cagamis shall
assume full programmatic and é&incial accountability for funds transferred to them by the
AdministrativeAgent The Participating Orgaaitions are responsible for the following activities:

1 Submit proposals to the UNBIERM RMC, through the Technical Secretariat, for review and
subsequenconsideration by the Steering Committee;

Design, implement and oversee projects;

Establish a separate ledger account for the receipt and administration of the funds disbursed
to it by the Administrative Agent; and,

1 Narrative and financial progress rgp®as outlined in the MOU.

T
T

Administrative Agent/Multi-Partner Trust Fund Office (MPTF Office)

The role of the MPTF Office, as thdministrative Agent for the UNDGHRM Fund includes the

receipt, administration and management of contributions from donafsbursement of funds to
Partcipating UNOrganiations in accordance with decisions of tiéteering Committee and
consolidation and dissemination of progress reports to the donors. The consolidated report produced

by the MPTF Office psentsthe UNDGHRMFundfunded pojects, narrative and financial progress
Through the MPTF Office GATEWAY, a public website on all MPTFs administered by the MPTF Office, it
ensures full transparency of the operations of thlDGHRMFund.

Second (2013}onsolidated Annud@rogress Repodfthe UNDG HRM Fund 7



3. Programme/Project DevelopmenReview and Approval
Procedures

Implementation Modalities

Activities in the UNDGIRM workplan, supported by the
UNDGHRM Fundwill be implemeted by Participating
UN Orgarzations utilisng existing agency
programme/project infrastructures (including relevar
oversight bodies) at global, regional and national leve
including through the joint programming modalities.

Sories from the Field

The UND@&RM Steering Committee, supported by i
Secretariat, coordinates the implemenkan of all

activities under thdJNDGHRM Fundo ensure its timely !! =

delivery and compliance with the overall wopkan and If\NfAd]'t“wA
objectives. The Steeringommittee hasestablishedclear RiLre messd Bptulinimant Hasohs
criteria for selecting and allocating funds to countr G

regional and globaldivities.

One of the main objectives of the UNBHRM is to

support UN Resident Goordinators in their strategic leadership of the UNountry teamsin
mainstreaming human rights at country level and relationships with national authorities. When
activities are implemented at country level at the request of ¢dNntry teams Resident Coordinators

will provide ongoing oversight to the programmes ensg the Participating UN Orgaations are
meeting their obligations. Resident Coordinatoralso facilitate monitoring and evaluation e
UNDGHRM activities at the country leveh conformity with UN standards, joint programming
documents and relatetMOUs.

At the global and regional level, participating organizati@tziving funds from the UNDGRMFRund
will take respasibility for oversight of the project/activitgnd facilitating monitoring and evaluation of
the UNDGHRM activities.

Programme Appoval Criteria

The programmes and activities are approved based on the extent to which the goals and objectives of
the proposal address the various areas outlined in the UNB®I Operational Plar211-2013)
including contributing to one or more of the four componeritsorder to facilitate strategic decisien
making in using the funds to advance the overall aims of the UNRKA in accordance with the
SecretanD SY SNI f Qa 3 dzA-RRMya@optEddetiailédcritericb fér Belecting and allocating
funds towards country, regional and global activities and proposals. Criteria include UN country team
involvement and ownership, strategic opportunities and a conducive environment at the national level,
the pdential for scaling up or drawing lessons for the regional and global levels, as well as strategic
entry points and links to move the human rights and development agenda forWwéaese criteria

helped to guiddJN country teansin developingheir country sibmissions, as well dse UNDGHRM
membersin evaluating proposals received.

Transfer of Funds

Information on contributions received, transfers made and the available balance is publicly available
on the UNDGHRMFund website l{ttp://mptf.undp.org/factsheet/fund/HRMOQ on the MPTF Office
GATEWAYBased on the approval of thBteering Committeeand the signedaint Project/Project
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document bythe Chairs andParticipatingyN Organzations, the MPTPffice transfes approved funds

to the Participating UN Orgagaitions who are signatory to theoihit Project/Project after ensuring
consistency with the applicable provisions of the Standard Administrative Arrangement between
donors and the MPTF Office, abe Administrative Agent on behalf of the Participating
UNOrganzations as well as the funding framework.
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4. Project/Programme Approvals and
Achievements

During the reporting peod from 1 January to 31 December Z)1 Sories from the Field
a total of 15 projects were approvedy the UNDGHRM Fund
Steering Committeefor a total amount of US$ 4,110,311 A
detailed list of approved projects and funding as well
expendituresby project is provided in sectidh

4.1 Programme Achievements

The UND&IRM aims to further institutionalize human right
mainstreaming efforts in the UN development system and
strengthen systenwide coherence and collaboration and provic

support for Resident Coordinators and UN country teams kgl
human rights mairtseaming, so that they can better respond t
rising demand from Member States for capacity building & ;@‘

technical assistance on human rights. The UMM supports
strategic human rights mainstreaming activities at global, regig
and country level.

Tothis end, the followinghapteris divided into four sections based on the UND& a ¢ NHza G Cdzy R
key components. There chapter starts withgpdate on the management and coordination functions
of the Secretariat during the reporting period.

1 Component 1:Promoting a coordinated and coherent UN systeide approach
towards the integration of human rights principles and international standards into
UN operational activities for development;

1 Component 2Providing coherent support for Resident Coordinatord BfNcountry teams in
mainstreaming human rights;

1 Component 3:Developing a coherent Udystem wide approach, through cooperation and
collaboration among UN agencies, to providing support towards strengthening national human
rights protection systems at éhrequest of governments; and

9 Component 4:Integration of human rights issues in the overall UNDG advocacy on
development agenda and global issues.

UNDG HRM Secretariat

Direct Cost Budget Number of current Year Total Funding:

. : ) Funding:
Secretariat Projects: 1 US$616.914 US$ 1,308,549

In 2013 the Secretaridbcated in UNDOC@ceivedadditional funding fromthe MDTF tocover the
costs of the Policydviser, Human Rights (P5) and the Policy Specialist, Human Rights (P4), as well as
funds to develo@ Monitoring and EvaluatiofM&E) plan for the UND&GIRM.

The UND&IRM Secretariat played a central role in advancing the objectives of the BIRMGIn

2013. Tinough facilitating policy and strategic level decisioaking by HRM members and
coordinatingthe implementationof the UNDA wa Q& hLISN} GA2Yy It tfFy>X GKS
political gains achieved in 2012 were sustained and support to UMrydevelactions accelerated.
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The Secretarigplayed a critical role istrengthenng policy coherence in human rights mainstreaming
across UN operational activities for development by

1 Providing guidance on strengthening the normative a
operational linkagesin the context of the QCPR, for thEEESERUIERIIILLEIS
development of theUNDG Standard Operating Procedures fq
Delivering as One countriegis well asthe revised Resident
Coordinator job description and the Guidance Note on U
Condut and Working Arrangements; )

1 Enhhancirg UN wide knowledge sharing on human rig
through producing the first UNDG case study publicati
Mainstreaming Human Rights in Development, Stdrms |
the Field The publicatioroffers concrete exampledrawn §
from Kenya, Moldova, Philippines, Tanzania, Uruguay
Vietnam ofthe critical role that UNCTSs play in supportir™
efforts by national actors to integrate human rights int
national developmeh programmes and policies, drawin
2y  GKS I bQa O2y @Sy Ay13
impartiality. The publication was translated into Frenc
and Spanish and launched at the UNDG meeting in September 2013.

1 Srengthening support provided by Regional UBIDDeams through supporting two Regional
Teams develop proposdndregionalstrategeson human rights mainstreaming.

vvvvvvvvvvvvvv

The Secretariat also helped accelerate progress in the area of strengthening supR@to human

rights. It provided technical advice and coordination support to OHCHR in taking forward the Human
Rights Alviser strategy, includingssisting irthe recruitment process; ensured that the UNDG and field
perspective would be strongly reflectedtime process of developing the RC Guidance and Leadership
Development Strategy; and facilitated swift decision making by the RMC and Steering Committee over
the proposals for the Human Rightdvsers, RC Guidance and Leadership Development Strategy.

In addition, the Secretariat helped the UNBHRM take a major step forward in supporting the
strengthening of national human rights protection systems by effectively managing the proposal
development and selectioprocesgsfor the first batch of MDTF fundecbuntry projects a human
rights mainstreaming.

Overall, the Secretariat played a crucial role in coordinating progress on the -HRBIperational
Plan. The Secretariat organized regular meetingeatormember, focal point and activity based task
team levet to ensure activities and policy initiatives moved forward in a coherent, inclusive and
participatory way. Drawing on the MDTF architecture developed in 2012, the Secretariat alsadensure
the allocation ofavailable UNDGIRMfundsduring the coursef the yearto global, regional and field
based activitieswith over 85% of the funding going directly to the field and regional lsupport

Once the funding was allocated to work plan activities, the Secretangiaged incontinuous
collaboration wih Participating Organizations taking forward work plan activities to ensure coherence,
participation and transparency in the implementatignocess. One outstanding item in the 2013
workplan that was rescheduled to 2014 is the development of an M&E plhich was delayed to
enable time foiprogress in implementing country level project&unding will be transferred in 2014 to
support its development.

Finally, the Secretariat coordinated the extension of the Memorandum of Understanding for the MDTF
until 2016, in line with the UNDG Strategic Priorities. This will enable the H¥MGto build on the
momentum achieved through the 2013 fund allocations and ensure continued support to Resident
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Coordinators and UNCTs in responding to the growing demand foamuights support in the context
of development.

Component 1: Promoting a coordinated & coherent UN system wide

approach towards the integration for human rights principles and
international standards into UN operatinal activities for development

C1 UN Policy Coherence  Number of Projects4 Current Year Total Funding:
Funding: US$ 681,197
US$ 681,197
Project Title: Knowledge Implementing Agency(s): Amounted Funded:
Management/HuriTALK UNDP US$48,525

Enhancing UN systemide knowledge codification and sharing on human rights mainstreaming is
central to reaching the objectives of the UNBIBM. In 2013, the UNBDIERM financed UNDP to
enhance andupdatethe b | w. ! t NX OOGAGA2YSNR& t 2NII f

UNDP has beenhé main provider of knowledge
management support and services to the UN system on

HRBA through facilitating the UN systevide community

of practice on human rights mainstreaming the UN

Human Rights Policy netwogkHuriTALK over the last 10

years. As aNBalLl2yasS (2 NBldsSada 7T
YSYOSNARAKALI F2NJ I a2yS adaz2L) FI O
and tools, HuriTALK designed and launched the UN

t N} OGAGA2YySNDAa t 2-BdsédfApptdath G KS |
to Development Programming (UN HRBA Portal)
www.hrbaportal.org UNDPhas continued to improve and

expand this unique information platform for the UN

system.

{(«t) HRBA Portal

In 2013 throughfunding from the UND@&GIRM and UNDR number of steps were taketo further
improvethe portal, including identifying and adding new case stud@®ss the 26 thematic areas of

the UN HRBA Portal to showcase practical examples of mainstreaming human rights; updating the
substantive elements of the Portal including information lmmman ights standards and knowledge
products and resources (not commencead improving theuserfriendliness of the HRBA Portéhe

project is on track to be finalised by 2014.

Project Title:Scorecard to Measure UNC] Implementing Agency(s):| Amounted Funded:
Performance in mainstreaming Human | UNICEF US$ 53,500
Rights

One of the indicative activities included in the UNBRM 20112013 Work Plan is to develop
Scorecardo help UN Country Teams (UNCTSs) measure their progresaiinstreaming human rights

into their operational activities for development at country levélhe need for such a scorecard was
underlined in the 2011 Human Rights Mainstreaming Survey to UNCTs, which showed that while
UNCTs are showing success in integrating HRBA into the UN[@fd-igha need for internal
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accountability tools on human rights mainstreaming. Among others UNCTs requested support in
measuring progress in mainstreaming human rights and in strengthening accountability across the UN
system at country level for this warlhis project is being implemented under the leadership of
UNICEF, supported by an intgency task team.

The focus of the scorecard will be on areas where the U464 real value adeld to drive progress at

the country levele.g. legal and policy reforms. In addition to having a generic HRBA component, the
PEO02NBOIFINRQ ¢Aff AyOftdzRS | aSNASa 2F ONAST 4&dzLl
maternal health, reproductive health, education, HIV etc.), so as tiresd the more concrete

implications of translating human rights standardmto development programme§o support the
development of the scorecard, eonsultancy was advertised in December 2@tigh the aim to

commence the work on developing the scoretar 2014.
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Component 2: Strengthening support to the Resident Coordinators and U

agency leadership on human rights

C2 Support to Resident Number of Current Year Total Funding:

Coordinators Projects: 2 Funding: US$ 2,571,075
US$ 2,571,075

ProjectTitle: Deployment of Implementing Agency(s): Amounted Funded:

Human Rights Advess OHCHR US$ 2,371,075

In 2013 the UND®IRM took strategic steps forward in implementing the 2012 UNDG Human Rights
Adviser Strategy, with 10 UNCTs and two Regional UNDG Teams selected for deployment of Human
Rights Alvisers. The followingspecificachievements were made during the reporting period:

I 10 UNCTs were selected for the deployment of a Human Riglugisér, drawing on the
criteria from the UNDG Human Rightsigiser Strategy Following the callor expression of
interest issued by the UNBIBRM in October 20127 UNCTSs responded with requests for
the support of a Human Rightdyiser. In accordance with the establisthecriteria in the
UNDG Human Rightd®iser Strategy, OHCHR compiled and analysed these requests and
made recommendations to the RMC, who approved the fast track deployments in 2012 for
the Maldives and Timor Leste, and approved the following 8 UNCT 1tsqineg013for
deployment as andwhen additional funds became available Bangladesh, Dominican
RepublicJamaica, Malawi, Nigeria, Sierra Leone, TanzamdaZambia.

Timor Leste: Civil society uses UN human rights
mechanism to advocate on transitionflistice

At the end of March 2013, 25 representatives of §
civil society organizations and tHerovedoriafor

were trained by the Human Rights Adbris
to increase knowledge and skills on how to
engage with the UN human rights
mechanisms, and how to use these
mechanisms to strengthen the promotion
and protection of human rights.
Immediately after the trainingjn a press
conferenceon 4 April 2013, theNational
Alliance for an International Tribunal, a
coalition of Timorese nogovernmental
organizations, called for the implementation
of recommendations on transitional

Just_|ce . ac_cepted _by Timdreste Training on Human Rights Mechanisms for Civil Society and the PDHJ (3¢, Mar
durlng its first UPR in 2011. The UP R\pril 2014) and press conference by civil society, calling among other things, fo

and its outcomehad been discussed implementation of UPR recommendations (4 April 2014). Photos by Human Rig
. .. . . | R@A anbaidxie Jydicial System Monitoring Programme (JSMP)
during the training for civil society

and the PDHJ earlier that week.
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1 Maldives and TimoiLeste Human Rightsd¥isers. the two HRAdeployments to Maldives

and Timor Leste havalready demonstrated resultsThey helped the RCs attNCTsn:
strategically positioning theselveson human rightsissues;promoting joint UN human
rights advocacy; mainstreaming of human rights in the UNDAF implementation and
strengthening the capacities and knowledge of human rights of UN staff. Addition
achievements have been made in strengthening the human rights technical capacities of
police forces, government agencies and National Human Rights Institutions. There are
reports of how these activities have contributed to the decrease of police contpla

Timor Leste and the alignment of development activities to recommendations of the Special

Procedures of the Human Rights Council in the Maldives.

Maldives  Your Human
Rights

Human Rights Adwss

placed in UN Resident
Coordinators  offices can
make significant

contributions to ensure that
work of the UN country
teams are based on human
rights as a common UN
value and responds to the
needs of national

governments and other
stakeholders in fulfilling
their obligations under the international humarights instruments they ratified. A ke
contribution of HRAs is to strengthen knowledge, skills and capacity on human rights an
wide range of stakeholders through a number of tools developed by the project. In Maldive
HRA developed outreach arilA 8 ASYAY Il A2y (22fa dzyRSNJI
wAIKGRERFGSE dal ft RAGSE | 2dzNJ | dzYly wA3IKG A
fA1Sa 2y CFOS06221® G¢KS I dzYty wAadIKGa 21 &¢
the visitof the Special Rapporteur ahe independence of judges and lawyers in February 2(
the reach of the press statement disseminated via Facebook and Twitter exceeded 4,800 vig

1 Recruitment Process for 8 ioountry and 2 regional Human Rightsdiser positions: As
additional funding was made available in 122813, OHCHR focused on the recruitment
procesegs for additional 10 newHRApositions,including two regional HRAs. To expedite the
recruitment process forthe first batch of UNDGIRM Human Righ Adviser positions,
significant timewas requiredto overcome administrative proceduresd requirements under
with UN rules and regulation®r recruitment OHCHR ensured tHell participation of the
respetive RC/UNCT in the evaluation process. Attihee of the reporting, the deployments
are scheduled from April to July 201Regional Human Rightsd&isers: The UNDGIRM

invited all Regional UNDG Teams to assess their needs and submit proposals to develop

1 Also available on internehftp://www.un.org.mv/humanrightsndhttp://youtu.be/2D_hgwOzb4lbr Twitter
(https:/itwitter.com/humanrights_mandFacebook(https://www.facebook.com/MaldivesYourHumanRights
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