China Youth, Employment and Migration Annual Work Plan Color-coded
Green = done, light yellow = ongoing, and red = not started
	Annual targets
	Activities 
	TIME FRAME YEAR 1
	UN AGENCY
	RESPON-SIBLE PARTY
	PLANNED BUDGET

	
	
	Q1
	Q2
	Q3
	Q4
	
	
	Source of Funds
	Budget Description
	Amount


	JP Output 1.1: National migration policy informed by stronger national knowledge base and knowledge sharing

	Stakeholders agreed on the platform for the migration information, and its format and objectives
	1.1.1 (RF 1.1.1) Review existing information and identify gaps and needs of national/provincial stakeholders to identify information gaps
	*
	*
	
	
	ILO
	CASS
	MDG-F
	Contracts
	15,000

	
	
	
	
	
	
	UNFPA
	NBS / CASS
	
	Contracts
	15,000

	
	1.1.2 (RF1.1.2) Technical meeting on establishing a platform for migration information 
	
	
	*
	
	ILO
	CASS
	MDG-F
	Training
	5,000

	
	
	
	
	*
	
	UNFPA
	CASS
	MDG-F
	Training
	10,000

	
	1.1.3  (RF1.1.2) Compilation of required information with standardized data definitions
	
	
	*
	*
	ILO
	CASS
	MDG-F
	Personnel
	6,000

	
	
	
	
	
	
	
	
	
	Contracts
	40,000

	
	
	
	
	
	
	
	
	
	Equipment
	1,000

	
	
	
	
	
	
	
	
	
	Travel
	5,000

	
	
	
	
	
	
	
	
	
	MISC
	3,000

	
	1.1.4 (RF1.1.2) Collection and analysis of additional data on youth, migration and employment 
	
	
	*
	*
	UNFPA
	NBS / NPFPC
	MDG-F
	Contracts
	15,000

	
	
	
	
	
	
	
	
	
	Personnel
	12,000

	
	
	
	
	
	
	
	
	
	Training
	10,000

	
	
	
	
	
	
	
	
	
	Equipment
	6,000

	
	1.1.5 (RF1.1.4) Mapping of migration trends especially on domestic workers; policy review of existing institutional services, protection mechanisms and programme initiatives in China.
	*
	*
	*
	*
	UNIFEM
	ACWF/ Center for Women Law studies and legal services
	MDG-F
	Contracts
	20,000

	
	
	
	
	
	
	
	
	
	Travel
	3,000


	JP Output 1.2: Policy advocated and awareness raised and capacity built between and amongst government, civil society and young people at national and local levels.

	Existing policies and mechanism for the registration of migrants including children of migrants assessed in selected sending and receiving areas
	1.2.1 (RF1.2.1) Undertake a policy review of existing local and national policies on registration of migrant focusing on registration of migrant and left behind children
	*
	*
	
	
	UNICEF
	NWCCW

MPS
	MDG-F
	Training
	5,000

	
	
	
	
	
	
	
	
	
	Contracts
	

	
	1.2.2 (RF1.2.1) Conduct field assessment in selected areas on existing local and national mechanism of registration of migrants, especially migrant and left behind children
	*
	*
	
	
	UNICEF
	NWCCW

MPS
	MDG-F
	Training 
	6,000

	
	
	
	
	
	
	
	
	
	Contracts 
	

	
	
	
	
	
	
	
	
	
	Travel
	

	
	1.2.3 (RF1.2.1) Draft report with recommendation and plan for the development of a bilateral coordinated registration mechanism
	
	
	*
	
	UNICEF
	NWCCW

MPS
	MDG-F
	Contracts
	2,000


	A dialogue mechanism and social/legal support network developed for migrants and young people in rural areas
	1.2.4 (RF1.2.2) Develop and test counseling mechanism for returned migrants and pre-departure youth in selected sites, through cooperation with village administrators, specialized institutes, enterprises to provide a better mental preparation for their urban life
	*
	*
	
	
	UNESCO
	DRC

CASS
	MDG-F
	Contracts


	20,000

	
	
	
	
	
	
	
	
	
	Travel
	5,000

	
	
	
	
	
	
	
	
	
	Training
	15,000

	
	1.2.5 (RF1.2.3) Organize Regular Inter-ministerial Forums to facilitate situation-and-policy-oriented dialogue and cooperation between and among government, civil society organizations, young migrant representatives and other related individuals
	
	
	*
	
	UNESCO
	DRC

CASS
	MDG-F
	Training
	30,000

	
	
	
	
	
	
	
	
	
	Travel
	10,000

	Advocacy and awareness raising to promote social inclusion of migrant workers and to protect their rights in risk sectors
	1.2.6 (RF1.2.5) Produce a guideline for creation of social/legal support network for migrants in risk sectors
	
	
	*


	*
	UNESCO
	DRC

CASS
	MDG-F
	Contracts
	18,000

	
	
	
	
	
	
	
	
	
	Personnel
	16,000


	Key findings on barriers of migrants to urban society, issues and challenges of governance for social inclusion, to be prepared for awareness campaigns
	1.2.7 (RF1.2.6) Plan and prepare participatory tools, instruments and guidelines
	
	*
	
	
	UNDP
	MCA
	MDG-F
	Personnel
	2,500

	
	
	
	
	
	
	
	
	
	Travel
	2,000

	
	
	
	
	
	
	
	
	
	Training
	500

	
	1.2.8 (RF1.2.6) Conduct participatory rapid assessment on community governance concerning social and institutional barriers in field in selected sites
	
	*
	*
	
	UNDP
	MCA
	MDG-F
	Contracts
	22,000

	
	1.2.9 (RF1.2.6) Report preparation and documentation on key findings
	
	
	*
	
	UNDP
	MCA
	MDG-F
	Contracts
	5,000

	
	1.2.10 (RF1.2.6) Present findings and challenges at various venues for feedback to design awareness campaign programs
	
	
	
	*
	UNDP
	MCA
	MDG-F
	Trainings
	3,000

	
	1.2.11 (RF1.2.6) Design contents, tools and programs of campaigns and provide training programs to key stakeholders for awareness campaigns
	
	
	*
	*
	UNDP
	MCA
	MDG-F
	Printing
	1,000

	
	
	
	
	
	
	
	
	
	Contracts
	7,500

	UNIFEM

Advocacy and gender awareness raised to promote social inclusion of domestic workers along with the need for legislative reform and protection for young female domestic workers.
	1.2.12 (RF1.2.9) Prepare promotional materials for advocacy activities (booklets and or pamphlets) as well as training toolkits
	*
	
	
	
	UNIFEM
	ACWF and MOHRSS
	MDG-F
	Contracts
	8,000

	
	
	
	
	
	
	
	
	
	Travel
	2,000

	
	1.2.13 (RF1.2.9) Design advocacy and training programs on issues related to contracting practices for domestic workers, gender based discrimination etc.
	*
	
	
	
	UNIFEM
	ACWF and MOHRSS
	MDG-F
	Contracts
	8,000

	
	
	
	
	
	
	
	
	
	Travel
	2,000

	
	1.2.14 (RF1.2.10) Organize training workshops for policy makers and administrators from labor and social security departments, and relevant civil society partners on issues and concerns of women domestic workers, including on laws and policies related to domestic workers, social protection, gender based discrimination etc.
	*
	*
	*
	
	UNIFEM
	ACWF and MOHRSS
	MDG-F
	Personnel
	3,000

	
	
	
	
	
	
	
	
	
	Training
	13,000

	
	
	
	
	
	
	
	
	
	Travel
	2,000

	
	1.2.15 (RF1.2.11) Organize consultations with recruiting agencies, and relevant civil society partners in recruitment and contracts, including ethical code of conduct.
	*
	*
	*
	
	UNIFEM
	ACWF and MOHRSS
	MDG-F
	Personnel
	2,000

	
	
	
	
	
	
	
	
	
	Training
	5,000

	
	
	
	
	
	
	
	
	
	Travel
	2,000


	JP Output 1.3 Policy implementation strengthened through piloting of models and the participation of migrants in policy dialogue.

	Participatory consultations to better understand migration trends, institutional mechanism to protect young migrants
	1.3.1 (RF1.3.1) Prepare interview protocols for consultations with young migrants on regulatory framework and implementation process in areas of household registration, household welfare record system, community administrative services, scope and standardization of community services, and level of participation in urban society
	
	*
	
	
	UNDP
	NDRC
	MDG-F
	Personnel
	8,000

	
	
	
	
	
	
	
	
	
	Travel
	4,000

	
	1.3.2 (RF1.3.1) Hire suitable partners and experts to conduct the consultations with young migrants and their families 
	
	*
	
	
	UNDP
	NDRC
	MDG-F
	Contracts
	26,000

	
	
	
	
	
	
	
	
	
	Training
	2,000

	
	1.3.3 (RF1.3.2) Present findings at workshops with participation of young migrant representatives to formulate recommendations for regulatory and institutional improvement and on performance measurement system to strengthen community social inclusion for migrants
	
	
	*
	
	UNDP
	NDRC
	MDG-F
	Training
	20,000

	
	
	
	
	
	
	
	
	
	Contracts
	3,000

	Community demonstrative mechanism designed and capacity built for CSOs and social workers’ delivery of social inclusion programs


	1.3.4 (RF1.3.3) Identify and contract technical institution to design demonstrative mechanism and model of CSO delivering community-based social inclusion programs
	
	*
	*
	
	UNDP
	MCA
	MDG-F
	Personnel
	10,000

	
	
	
	
	
	
	
	
	
	Travel
	5,000

	
	1.3.5 (RF1.3.3) Develop guidelines and MOUs for open tenders to CSOs and their service delivery
	
	
	*
	
	UNDP
	MCA
	MDG-F
	Contracts
	13,000

	
	1.3.6 (RF1.3.3) Design a capacity building framework, plan and conduct training programs to related government agencies and potential partnering CSOs as well as social workers
	
	
	
	*
	UNDP
	MCA
	MDG-F
	Contracts
	8,000

	
	
	
	
	
	
	
	
	
	Personnel
	5,000

	
	
	
	
	
	
	
	
	
	Travel
	3,000

	
	1.3.7 (RF1.3.5)Conduct monitoring, mid-term assessment, consultative meetings and produce M&E reports
	
	
	
	*
	UNDP
	MCA
	MDG-F
	Personnel
	2,500

	
	
	
	
	
	
	
	
	
	Travel
	1,000

	Platform developed for sharing the knowledge and experiences to protect rights of domestic workers especially domestic workers by national labor laws.
	1.3.8 (RF1.3.6) Initiate policy dialogues involve CSOs and female migrant workers with government to address gender concerns particularly the needs of domestic workers, including recruitment/contract practices, procedures, and protection measures 
	*
	*
	
	
	UNIFEM
	ACWF / Center for Women Law Studies and Legal Services
	MDG-F
	Personnel
	2,000

	
	
	
	
	
	
	
	
	
	Training
	6,000

	
	
	
	
	
	
	
	
	
	travel
	2,000

	A set of guidelines for employment services and MOUs between sending and receiving areas, and a piloting strategy developed
	1.3.9 (RF1.3.7) Conduct study and identify good practices of employment services and the different types of bilateral agreements (and other linkages between sending and receiving areas) being used to promote safe and orderly migration
	*
	
	
	
	ILO
	MOHRSS
	MDG-F
	Contracts
	  15,000

	
	1.3.10 (RF1.3.8) Develop a set of guidelines for employment services and MOUs between local governments, and with and between vocational training institutions and enterprises
	
	*
	
	
	ILO
	MOHRSS
	MDG-F
	Contracts
	 10,000

	
	1.3.11 (RF1.3.9) Design Behavioral Change Communication (BCC) campaign on the value of formal migration channels
	
	*
	
	
	ILO
	MOHRSS
	MDG-F
	Contract
	10,000

	
	1.3.12 (RF1.3.8 & 1.3.9) Bring stakeholders together to discuss guidelines, good practices, BCC campaign and piloting strategy
	
	
	*
	
	ILO
	MOHRSS
	MDG-F
	Training
	 15,000

 

	
	1.3.13 (RF1.3.8 & 1.3.9) Print materials and start to carry out BCC campaign activities
	
	
	*
	*
	ILO
	MOHRSS
	MDG-F
	Contracts
	 15,000


	JP Output 2.1 Access to non-formal education for migrants to prevent premature entry into the labor force improved.

	Flexible courses developed and pilot-tested for out-of-school children and over-aged children
	2.1.1 (RF2.1.1) Conduct a base-line survey and analyze the situation of out-of-school children and over-aged children 
	*
	
	
	
	UNICEF
	CAST
	MDG-F
	Contracts
	28,000

	
	
	
	
	
	
	
	
	
	Travel
	10,000

	
	2.1.2 (RF2.1.2) Hold consultative meetings with stakeholders on the needs of out-of-school children and over-aged children to disseminate the results of the baseline survey and to decide on three access channels for non-formal education
	
	*
	
	
	UNICEF
	CAST
	MDG-F
	Training
	20,000

	
	2.1.3 (RF2.1.3) Develop flexible courses for out-of-school children and over-age children
	
	*
	*
	*
	UNICEF


	CAST


	MDG-F


	Contract
	60,000

	
	
	
	
	
	
	
	
	
	Travel
	15,000

	Volunteer tutoring/mentoring programme designed for in-school migrant youth
	2.1.4 (RF2.1.7) Conduct base-line survey and analyze the situation of in school migrant youth and availability of university volunteers
	*
	
	
	
	UNDP
	UNV/CYVA
	MDG-F
	Contracts
	6,000

	
	
	
	
	
	
	
	
	
	Travel
	4,000

	
	2.1.5 (RF2.1.8) Determine project management roles; select informal migrant schools and participating universities; design pilot intervention
	*
	*
	
	
	UNDP
	UNV/CYVA
	MDG-F
	Contracts
	14,750

	
	
	
	
	
	
	
	
	
	Travel
	10,000

	
	2.1.6 (RF2.1.9) Draft volunteer handbook and implement volunteer training
	
	*
	*
	
	UNDP
	UNV/CYVA
	MDG-F
	Training
	8,000

	
	
	
	
	
	
	
	
	
	Supplies
	7,000

	
	2.1.7 (RF2.1.10) Implement, monitor and assess suitability of volunteer programme and undertake course corrections 
	
	
	
	*
	UNDP
	UNV/CYVA
	MDG-F
	Transport
	10,000

	
	
	
	
	
	
	
	
	
	Supplies
	10,000

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	


	JP Output 2.2 Access to vocational training for migrants and young people in rural areas improved to prevent premature entry to the labor force and increase self-employment opportunities.

	Training needs of young people in the rural areas and young migrant workers in urban areas identified and specific training tools developed for them.
	2.2.1 (RF2.2.1) Review of TVET policies and programmes of the education sector 
	*
	
	
	
	UNESCO
	CNIER
	MDG-F
	Contracts
	15,000

	
	2.2.2 (RF2.2.2) Review of curriculum of regular junior secondary schools and secondary TVET schools in sending places
	*
	
	
	
	UNESCO
	CNIER
	MDG-F
	Contracts
	15,000

	
	
	
	
	
	
	
	
	
	Travel
	4,000

	
	2.2.3 (RF2.2.3) Assess the educational and skill profiling as well as employability of young graduates of the schools mentioned in 2.2.2
	
	*
	
	
	UNESCO
	CNIER
	MDG-F
	Personnel
	5,000

	
	
	
	
	
	
	
	
	
	Contracts
	25,000

	
	
	*
	*
	
	
	ILO
	MOHRSS
	MDG-F
	Contracts
	10,000

	
	
	
	
	
	
	
	
	
	Travel
	2,000

	
	
	
	
	
	
	
	
	
	Training
	8,000

	
	2.2.4 (RF2.2.4) Identify knowledge and skills needed to upgrade young graduates’ employability and develop recommendations on policy and curriculum
	
	*
	
	
	UNESCO
	CNIER
	MDG-F
	Personnel
	5,000

	
	
	
	
	
	
	
	
	
	Contracts
	5,000

	
	2.2.5 (RF2.2.5) Develop apprenticeship programme, work study schemes and occupational guidance and counseling programme
	
	
	*
	*
	ILO
	MOHRSS
	MDG-F
	Personnel
	10,000

	
	
	
	
	
	
	
	
	
	Contracts
	20,000

	
	2.2.6 (RF2.2.6) Test pre-employment training programmes in sending places
	
	
	
	*
	ILO
	MOHRSS
	MDG-F
	Contracts
	20,000

	
	2.2.7 (RF2.2.7) Conduct a study to evaluate skills and employability of young people/migrants and analyse their training needs.
	*
	*
	
	
	ILO
	MOHRSS
	MDG-F
	Contracts
	25,000

	
	2.2.8 (RF2.2.7) Skills and employability evaluation workshop
	
	
	*
	
	ILO
	MOHRSS
	MDG-F
	Travel
	5,000

	
	
	
	
	
	
	
	
	
	Training
	10,000

	
	2.2.9 (RF 2.2.8) Conduct study to define key sectors for absorbing young people/migrants as employees and as potential entrepreneurs 
	*


	*


	
	
	ILO

	UNIDO/MOHRSS


	MDG-F


	Personnel
	5,000

	
	
	
	
	
	
	
	
	
	Travel
	     5,000

	
	
	
	
	
	
	
	
	
	Contracts
	   20,000

	
	2.2.10 (RF 2.2.8) Present findings at workshops with participation of youth and migrant representatives for feedback to design sector specific skills training
	
	
	*
	
	ILO

	UNIDO
	
	Training
	10,000

	
	2.2.11 (RF 2.2.9) Conduct study to evaluate labour demand and skills requirements of transnational companies and other private sector entities in order to tailor training for young people/migrants
	*
	*
	
	
	ILO

	UNIDO/MOHRSS


	MDG-F
	Personnel
	5,000

	
	
	
	
	
	
	
	
	
	Travel
	     5,000

	
	
	
	
	
	
	
	
	
	Contracts
	   20,000

	
	2.2.12 (RF 2.2.9) Present findings at workshops with participation of youth and migrant representatives for feedback to design appropriate technical training
	
	
	*
	
	ILO

	UNIDO/MOHRSS


	MDG-F
	Training
	10,000

	
	2.2.13 (RF2.2.10) Develop skills up-grading training for young migrants in receiving places
	
	
	
	
	ILO
	MOHRSS
	MDG-F
	Contracts
	10,000

	
	2.2.14 (RF 2.2.10) Develop skills up-grading training for young migrants in receiving places
	
	
	
	*
	ILO

	UNIDO/MOHRSS


	MDG-F
	Personnel
	5,000

	
	
	
	
	
	
	
	
	
	Travel
	5,000

	
	2.2.15 (RF2.2.12) Adapt SYB training for rural youth
	*
	*
	
	
	ILO
	MOHRSS
	MDG-F
	Personnel
	15,000

	
	
	
	
	
	
	
	
	
	Travel
	3,000

	
	
	
	
	
	
	
	
	
	Equipment
	2,000

	
	2.2.16 (RF 2.2.12) Develop technical business start up training for rural youth
	
	
	
	*
	ILO

	UNIDO/MOHRSS


	MDG-F
	Personnel
	6,000

	
	
	
	
	
	
	
	
	
	Travel
	4,000

	
	2.2.17 (RF2.2.13) Pilot test of SYB for rural youth
	
	
	*
	*
	ILO
	MOHRSS
	MDG-F
	Contracts
	20,000

	
	2.2.18 (RF 2.2.13) Pilot test technical business start up training for rural youth
	
	
	
	*
	ILO

	UNIDO/MOHRSS


	MDG-F
	Contract
	2,500

	
	
	
	
	
	
	
	
	
	Travel
	2,500 

	
	2.2.19 (RF 2.2.14) Train youth associations in sending places to develop business opportunities
	
	
	*
	
	ILO
	ACYF
	MDG-F
	Training
	10,000

	
	
	
	
	
	*
	ILO
	UNIDO/ACYF
	MDG-F
	Training
	10,000


	JP Output 2.3 Safe migration information and training for young people strengthened.

	Common and comprehensive Life Skills Training Package developed for different delivery channels based on the needs of migrants
	2.3.1 (RF2.3.1) Bring together expert team (including young migrants and partners from health, labor, gender, and education fields) to evaluate needs of young migrants and the existing safe migration/life-skills training materials
	*
	
	
	
	UNFPA
	CFPA
	MDG-F
	Contract
	UNIFEM

5,000

	
	
	
	
	
	
	
	
	
	Contract
	UNFPA

5,000

	
	2.3.2 (RF2.3.1) Hold workshop with national partners to validate the Life Skills Training Programme and the piloting strategy
	*
	
	
	
	WHO
	CFPA/MOH
	MDG-F
	Training
	WHO
15,000
UNFPA
 5,000

	
	2.3.3 (RF2.3.2) Set up link with pilot sites counterparts, liaison and planning strategies
	
	*
	*
	*
	UNICEF


	ACWF
	MDG-F


	Travel


	 5,000



	
	2.3.4 (RF2.3.3) Develop Life Skills Training Programme and implementation strategy for schools in pilot sites
	
	*
	*
	
	UNICEF
	ACWF
	MDG-F
	Contracts
	10,000

	
	2.3.5 (RF2.3.4) Produce and Print Life Skills Training Package
	
	
	*
	
	UNICEF
	ACWF
	MDG-F
	Contracts
	40,000

	
	2.3.6 (RF2.3.3) Carry out pilot test of Life Skills package
	
	
	
	*
	UNICEF
	ACWF
	MDG-F
	Training
	10,000

	
	2.3.7 (RF2.3.7) Life skill training in pilot schools monitored, evaluated and results/lessons learned and documented
	
	*
	*
	*
	UNICEF
	ACWF
	MDG-F
	Travel
	 5,000

	
	2.3.8 (RF2.3.8)  Fine-tune Life Skills Training Programme for vocational training institutions in pilot sites
	
	*
	*
	
	ILO
	MOHRSS
	MDG-F
	Contracts
	5,000

	
	2.3.9 (RF2.3.8) Print Life Skills Training Package for vocational training institutions in pilot sites
	
	
	*
	
	ILO
	MOHRSS
	MDG-F
	Contracts
	15,000

	
	2.3.10 (RF2.3.9) Carry out local training on delivering Life Skills package to trainers in vocational training institutions in pilot sites
	
	
	*
	*
	ILO
	MOHRSS
	MDG-F
	Training
	15,000

	
	2.3.11 (RF2.3.10) Fine-tune Life Skills Training Programme for workplaces in pilot sites
	
	*
	*
	
	ILO
	CEC/ACFTU
	MDG-F
	Contract
	5,000

	
	2.3.12 (RF2.3.10) Print Life Skills Training Package for workplaces in pilot sites
	
	
	*
	
	ILO
	CEC/ACFTU
	MDG-F
	Contracts
	10,000

	
	2.3.13 (RF2.3.11) Carry out local training on delivering Life Skills package to trainers in workplaces in pilot sites
	
	
	*
	*
	ILO
	CEC/ACFTU
	MDG-F
	Training


	15,000



	
	2.3.14 (RF2.3.12) Develop Life Skills Training modules for community centers in pilot sites
	
	
	*
	
	UNESCO
	CAEA/CNIER
	MDG-F
	Contracts
	41,000

	
	
	
	
	
	
	
	
	
	Personnel
	10,000

	
	
	
	
	
	
	
	
	
	Travel
	1,000

	
	
	
	
	
	
	
	
	
	Misc.
	

3,190

	
	2.3.15 (RF2.3.15) Develop Life Skills Training modules for peer-education in pilot sites
	
	
	*
	
	UNFPA
	CFPA
	MDG-F
	Contracts
	5,000

	
	2.3.16 (RF2.3.15) Print Life Skills Training modules for peer-education in pilot sites
	
	
	
	*
	UNFPA
	CFPA
	MDG-F
	Contracts
	13,000


	JP Output 3.1 Registration of migrant children promoted to enhance their protection and access to social services.

	Standard operation procedure for the registration and referral of migrant children developed and implemented in existing pilot receiving cities with a large inflow of migrants
	3.1.1 (RF3.1.1) Conduct assessment of current practices for registration and referral of migrant children to basic social services in several pilot sites which already have registration of migrant children in place
	*
	*
	
	
	UNICEF
	NWCCW

MPS
	MDG-F
	Training 
	25,000

	
	
	
	
	
	
	
	
	
	Contracts
	

	
	
	
	
	
	
	
	
	
	Contracts
	

	
	3.1.2 (RF3.1.1) Develop standard operating procedures for the registration and referral of migrant children 
	
	
	*
	*
	UNICEF
	NWCCW

MPS
	MDG-F
	Contracts
	20,000

	
	
	
	
	
	
	
	
	
	Travel
	

	
	3.1.3 (RF3.1.2) Develop a TOT training package on the implementation of the standard operating procedures 
	
	
	
	*
	UNICEF 
	NWCCW

MPS 
	MDG-F
	Contracts
	30,000

	
	
	
	
	
	
	
	
	
	Training
	

	
	
	
	
	
	
	
	
	
	Contracts
	

	A bilaterally coordinated mechanism of registration of migrant/left behind children between sending and receiving areas developed and piloted for replication and policy formulation at local and national levels 
	3.1.4 (RF3.1.6) Pilot in two provinces (Jiangsu and Guangdong) a “one-card” registration mechanism developed bilaterally between sending and receiving areas for migrant and left behind children
	*
	*
	
	
	UNICEF
	NWCCW

MPS
	MDG-F
	Training 
	20,000

	
	
	
	
	
	
	
	
	
	Contracts
	

	
	3.1.5 (RF3.1.7) Develop or up grade the computer software for registration of migrant and left behind children in selected pilot sites 
	
	*
	*
	
	UNICEF
	NWCCW

MPS
	MDG-F
	Contracts


	24,000

	
	
	
	
	
	
	
	
	
	Travel
	


	JP Output 3.2 Community centers enhanced in providing comprehensive, gender responsive learning opportunities, information and referral services.

	Community centers enhanced in providing comprehensive gender responsive learning opportunities, information and referral service
	3.2.1 (RF3.2.1) Conduct expert review of existing community centers and identify the roles and responsibilities of community learning centers 
	*
	*
	
	
	UNESCO


	CAEA

ACWF


	MDG-F
	Contracts
	UNESCO
5,000
UNICEF

2,000

	
	
	
	
	
	
	
	
	
	Travel
	UNESCO
5,000

	
	3.2.2 (RF3.2.2) Build up network with local communities, training providers, service providers, employers, local governments, community organizations, labor unions, etc.
	
	
	*
	*
	UNESCO


	CAEA

ACWF
	MDG-F
	Training
	UNESCO
4,000
UNICEF

4,000

	
	
	
	
	
	
	
	
	
	Misc.
	UNESCO 1,000

	
	3.2.3 (RF3.2.3) Establish relations with local partners and draw up strategic plan to improve young people’s access to job information, labor rights protection, training opportunities, etc. 
	*
	
	
	
	ILO
	MOHRSS
	MDG-F
	Training
	10,000

	
	3.2.4 (RF3.2.3) Carry out specific needs-based activities linking the community centers with the labor bureau, public and private employment agencies, vocational training centers, and workers’ and employers’ organizations
	
	*
	*
	*
	ILO
	MOHRSS
	MDG-F
	Contracts
	10,000

	
	3.2.5 (RF3.2.5) Prepare SOP for effective functioning of the community center and identify potential sites based on certain criteria
	
	
	*
	*
	UNESCO


	CAEA

ACWF
	MDG-F
	Contracts
	UNESCO
10,000
UNICEF

3,000

	
	3.2.6 (RF3.2.9) Monitor the implementation and document lessons learned
	
	*
	*
	*
	UNICEF
	ACWF
	MDG-F
	Travel
	UNICEF

3,000


	JP Output 3.3 Access to basic health information and care for migrants and left-behind youth improved.

	Design and testing of health promotion model to promote use of appropriate health services by migrant youth.
	3.3.1 (RF3.3.1) Expert team review of existing services and care available for young migrants conducted by UN agencies and partners (international best practice review and workshop).
	*
	
	
	
	WHO


	MOH
	MDG-F
	Contracts
	18,000


	
	
	
	
	
	
	
	
	
	Contracts
	32,000

	
	3.3.2 (RF3.3.2) City level multi-stakeholder meetings (WF, education, FP, education etc.)
	
	*
	*
	
	WHO
	MOH
	MDG-F
	Contracts
	30,000

	
	3.3.3 (RF3.3.3) Community advocacy workshop for policy makers and programme managers on the rights and needs or health education and services for migrant youth (one workshop pr. city)
	
	*
	*
	
	UNFPA
	MOH
	MDG-F
	Contracts
	39,000

	
	
	
	
	
	
	
	
	
	Travel
	6,000

	
	3.3.4 (RF3.3.4) Baseline and endline surveys/data mining using quantitative and qualitative methods conducted.
	*
	*
	
	
	UNFPA
	MOH
	MDG-F
	Contracts
	30,000

	
	3.3.5 (RF3.3.5) Local PoA
	
	
	*
	
	WHO
	MOH
	MDG-F
	Contracts
	40,000

	
	3.3.6  (RF3.3.6) Social marketing for promotion of health education, condoms and health services
	
	
	*
	*
	UNFPA
	MOH
	MDG-F
	Contracts
	20,000

	
	3.3.7 (RF3.3.13) Monitoring and evaluation
	
	
	
	*
	WHO
	MOH
	MDG-F
	Travel
	7,000

	
	
	
	
	
	
	
	
	
	Training
	14,000


	JP Output 3.4 Implementation and enforcement of existing legislation for migrant workers strengthened and safe migration ensured.

	Capacity building materials developed to support the implementation and enforcement of relevant labor legislation, and capacity enhanced among young female migrants in risk sectors 


	3.4.1 (RF3.4.1) Develop training materials for labor authorities
	*
	
	
	
	ILO
	MOHRSS
	MDG-F
	Contracts
	10,000

	
	3.4.2 (RF3.4.1) Hold consultation workshop to validate the training materials and develop training strategy
	
	*
	*
	
	ILO
	MOHRSS
	MDG-F
	Training
	20,000

	
	3.4.3 (RF3.4.2) Conduct training for labor authorities in pilot sites
	
	
	*
	
	ILO
	MOHRSS
	MDG-F
	Training
	40,000

	
	3.4.4 (RF3.4.3) Propose a code of conduct approach based on a review of national and international good practices on how employers’ and workers’ organizations can support the implementation of the law
	*
	*
	
	
	ILO
	ACFTU, CEC
	MDG-F
	Contracts
	7,500

	
	3.4.5 (RF3.4.3) Hold tripartite consultation workshop to validate the code of conduct approach
	
	
	*
	
	ILO
	ACFTU, CEC
	MDG-F
	Training
	12,500

	
	3.4.6 (RF3.4.4) Conduct training on code of conduct for employers’ and workers’ organizations in pilot sites
	
	
	
	*
	ILO
	ACFTU, CEC
	MDG-F


	Training 
	10,000

	
	3.4.7 (RF3.4.5) Conduct review of contracts, wages (including piece-rate) and working time in the garment and footwear manufacturing sector
	*
	*
	
	
	ILO
	MOHRSS, ACFTU, CEC
	MDG-F
	Contracts 
	10,000

	
	3.4.8 (RF3.4.5) Hold policy consultation seminar with tripartite constituents on the findings of the study and international experience 
	
	
	*
	
	ILO
	MOHRSS, ACFTU, CEC
	MDG-F
	Training
	20,000

	
	3.4.9 (RF3.4.8) Conduct studies on female migrants working in low-end service industry
	
	*
	*
	
	UNESCO
	CASS, Tsinghua University
	MDG-F
	Contract 
	15,000

	
	
	
	
	
	
	
	
	
	Travel
	5,000

	
	3.4.10 (RF3.4.9) Roundtable to discuss outcomes of the assessment and design appropriate awareness raising and support interventions
	
	
	
	*
	UNESCO
	CASS, Tsinghua University
	MDG-F
	Training
	25,000

	
	3.4.11 (RF3.4.12) Review of the Chinese labor laws and advocate for strengthening of law from a gender equality and rights based perspective and/or removal of discriminatory articles within the law for the protection of rights of domestic workers
	
	*
	*
	*
	UNIFEM
	ACWF, MOHRSS 
	MDG-F
	Contracts
	8,000

	
	
	
	
	
	
	
	
	
	Travel
	2,000

	
	3.4.12 (RF3.4.13) Map existing services, gaps to services, and barriers to accessing support and services
	
	*
	*
	*
	UNIFEM
	MOHRSS, ACWF
	MDG-F
	Contracts
	8,000

	
	
	
	
	
	
	
	
	
	Travel
	2,000

	Monitoring and Evaluation * (ILO)
	19,200

	Monitoring and Evaluation (UNDP) 
	4,500

	Monitoring and Evaluation (UNESCO)
	3,000

	Monitoring and Evaluation (UNIFEM)
	6,000

	Project preparation/formulation (Funds administered by UNDP)
	20,000

	UN Programme Coordinator (Funds to be administered by UNDP on behalf of UNRCO) 
	72,000

	National Programme Coordinator and assistant (to be administered by UNDP)
	52,000

	PMO budget (to be administered by UNDP)
	25,000

	Total Planned Budget without management fee
	2,177,640

	Management Fee for MDG-F (7%)
	152,435
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