[bookmark: _GoBack] (
UN Partnership to Promote the Rights of Persons with Disabilities
) (
ILO | OHCHR| UNDESA | UNDP | UNICEF | WHO
)[image: ]




Promoting social inclusion of persons with disabilities in Ethiopia
Executive summary

The ratification of the UN Convention on the Rights of Persons with Disabilities in 2010 has provided a good momentum in Ethiopia to foster its implementation among national stakeholders, who previously advocated for the ratification of the Convention and who have been involved recently in the preparation of a National Plan of Action of Persons with Disabilities (2012-2021).
As the result of consultations between the One UN (RCO) office, ILO and OHCHR in the context of the UNCT Governance and Human Rights Technical Working Group, as well as, current partnerships with national institutions working on the protection and the promotion of the rights of persons with disabilities, the Programme proposal intends to address institutional gaps and negative social environments limiting the access of persons with disabilities to the life of their community.
Three categories of national institutions have accepted to join efforts with the One UN/RCO office, ILO and OHCHR in the context of the UNPPRPD; the Ministry of Labor and Social Affairs, the Ethiopian Human Rights Commission, the Ethiopian Institution of the Ombudsman and three Disabled Persons Organizations under the leadership of the Ethiopian Federation of National Associations of Persons with Disabilities.
The ILO, OHCHR and One UN/RCO office proposed Programme takes hold of this positive context of inter-institutional collaboration in Ethiopia, and suggests two main areas of intervention; (i) improve knowledge and technical capacity of authorities across the country on delivering better services to persons with disabilities and (ii) fight social discrimination against persons with disabilities through awareness raising activities by national stakeholders.

	


I. Background

1. In Ethiopia, data on disability is not adequately available, but estimates show that the proportion of persons with disability is 17.6%, which implies that more than 14.4 million Ethiopians are living with a disability (WHO, World Bank 2011). In reality the proportion could be higher because of the high prevalence of its risks factors including disease, famine, accident, malnutrition and harmful traditional practices in particular and high poverty in general.
In Ethiopia, the charity approach to disability prevails, and there is a general tendency to think of persons with disabilities as weak, hopeless and dependent on the goodwill of others (Tirusew 2005). Due to this stigma combined with low accessibility and few economic resources, the great majority of persons with disabilities do not have access to basic health, education and social services that could help reduce their dependency and facilitate their independent living with a sustainable livelihood (Ministry of Labour and Social affairs, 2012). This has eventually made them extremely marginalized and excluded them from almost all socio-economic opportunities. Consequently, more than 95% of all persons with disabilities and their families in Ethiopia are living in extreme poverty (Ministry of Labor and Social Affairs, 2010). Many persons living with disabilities are kept in an inhuman destitute isolation at homes and are deprived of opportunities to access socio-economic services on an equal basis with others and be included in the development efforts alongside other citizens.

2. The ILO has through its project activities relating to employment promotion, economic and social development, contributed to the legislation of important laws (Proclamation 568/2008 on the Employment Right of Persons with Disabilities), ratification of the UN Convention on the Rights of Persons with Disabilities (UN CRPD) and the inclusion of disability in national development plans and policies. 

3. Governmental policies have included issues of disabilities in development strategies (Growth and Transformation Plan[footnoteRef:2]), and civil society organizations working on disabilities provide social services in a small scale to their beneficiaries and carry out advocacy work through joint programmes with international organizations. A National Plan of Action of Persons with Disabilities has recently been established for the period 2012-2021, under the leadership of the Ministry of Labor and Social Affairs in consultation with civil society and UN organizations, with a focus on 13 objectives.[footnoteRef:3] The project will use this favourable institutional context to foster the collaboration of the different actors and maximize the impact of their work.  [2:  especially under social welfare programs, stipulating that the main objective is “to provide an all inclusive and participatory social and welfare and security system that identifies and responds to social welfare challenges, expands care and support programs for the mentally ill, disabled and the elderly and contributes overall to development activities”.]  [3:  1. Promote and raise awareness for a non-disabling society. 2. Provide community-based rehabilitation, specialized medical rehabilitation services and technical aids. 3 Provide inclusive HIV/AIDS prevention, care and support services for persons with disabilities. 4. Provide the best  education  and vocational skills training. 5. Create opportunities for work an employment. 6 Provide social protection for the poor, marginalized and vulnerable sector of the society. 7. Support accessible living and transport in the community. 8. Support culture, sports and recreation opportunities. 9. Promote full participation and equality for women with disabilities. 10. Foster leadership by people with disabilities and their organizations. 11. Support research and information dissemination. 12. Develop and aware and responsive public service. 13. Promote international technical cooperation.] 


4. Regarding UN human rights mechanisms, the UPR recommendations only included the ratification of the UN Convention on the Rights of Persons with Disabilities (UNCRPD) ratified by Ethiopia in 2010. The government submitted its initial report to the CPRD in December 2012, referring to major policy changes to ensure the implementation of the convention. 
Other UN Treaty Bodies recommendations include specific mentions to the rights of persons with disabilities, such as conditions of detentions (CAT 26), access to employment (CESCR 8), and in particular for the purpose of the programme:
(CRC 64): The Committee urges the State party to prioritize and increase budgetary allocations for children at both national and local levels in order to improve the implementation of the rights of the child throughout the country and, in particular, to pay attention to the protection of the rights children with disabilities,
(CRC 17): The Committee recommends that the State party, (d) Undertake additional efforts to ensure access to informal education to vulnerable groups, including street children, orphans, children with disabilities, 
(CESCR9): The Committee recommends that the State party take steps to combat and prevent discrimination and societal stigma, in particular against persons with disabilities, 
 (CESCR 26): The Committee recommends that the State party take urgent steps to increase primary school enrolment and attendance rates, including for children with disabilities, 
(CEDAW  39): The Committee recommends that the State party :(a) Collect disaggregated data on the situation of women facing multiple forms of discrimination, such as older women, women with disabilities.
(CEDAW 31): The Committee calls on the State party to (d) Strengthen support services, including scholarships, transport and tutorial support, for disadvantaged girls such as poor girls, girls in pastoralist areas and girls with disabilities, as well as incentives and subsidies for their families; (e) Ensure adequate educational opportunities for girls and boys with disabilities, including by integrating them into mainstream education; 

II. Programme approach

5. In accordance with the gaps identified by international human rights mechanisms and national actors, the program’s entry point will be three enabling factors; access to services, empowering cultural norms and access to justice. These enabling factors will be reached by promoting the inclusion of persons with disabilities in the Ethiopian society through a better protection against all forms of discrimination (CRPD article 5, 6, 7), and increased accessibility to economic and social services including the justice sector (CRPD article 9, 13). To achieve this, a strong focus will be put on raising awareness on the rights of persons with disabilities and mainstreaming disability into the daily work of the responsible actors.  (CRPD article 8).

6. The programme will contribute to fight discrimination against people with disability giving a particular attention to women and children through a twofold approach:

a) The programme will promote better access for persons with disabilities to public services, including the justice sector, by working with both duty bearers and rights holders. Thus the programme focuses on targeted interventions aiming to develop the technical capacity of Disabled People Organizations, for a better outreach to persons with disabilities across the country, focusing on their access to education, employment, health and justice services. With the introduction of the Civil Society and Charities proclamation in 2009, organizations that work on human rights or with a rights based approach to disability are only allowed to receive ten percent of the total funding from abroad. This severely limits their ability to work on disability rights, and all the major DPOs in the country today refrain from working on human rights to be able to receive funds for from international donors. The focus will therefore be on advocacy for better service delivery in the four mentioned areas: justice, education, employment and health. 

Working in this context, the program takes advantage of the neutral role of the United Nations and will also include mainstreaming strategies with national and regional authorities on a rights based approach to disability inclusion to ensure a better service delivery to persons with disabilities and promote and demystify the understanding of the CRPD and the human rights based approach to programming. Targeted institutions will be Ministries of Health, Education, Justice and Labour and Social Affairs and their corresponding regional bureaus. Members of DPOs that have already been trained by ILO to work as facilitators on disability inclusion will be a part of the training as facilitators to facilitate a dialogue between institutions and generate knowledge that will go beyond the project cycle. 


b) The programme will also undertake mainstreaming interventions with the general public with focus on reversing stigma, prejudices and negative stereotypes, while promoting their positive and empowering portrayal for a better inclusion of persons with disabilities in the life of the community and Ethiopian society in general.


8. Activities of the programme will promote the rights of persons with disabilities and their full and equal participation in the Ethiopian society The programme will also build the capacity of selected authorities working on health, justice, education and employment such as regional bureaus for a better knowledge of UNCRPD and the National Plan of Action and their implementation at regional level. The Office of the Ethiopian Ombudsman (EIO) and the Ethiopian Human Rights Commission (EHRC) will also be supported to build the capacity of their staff to improve inclusion of disability issues in their services at regional levels. To support this process and to reach out to a wider public, the project will also contribute to build the capacity of the media in positive and empowering portrayal of disability issues, as opposed to the traditional charity based reporting.
Targeted groups who will benefit from the activities can be summarized as:
- Selected regional authorities in the nine provinces of Ethiopia, from the executive, legislative and judicial representations.
- Staff members of DPOs from all the regional branches in the country[footnoteRef:4]. [4:  the Ethiopian Centre for Disability and development (ECDD), the Tigray Disabled, Veterans Associations (TDVA), Ethiopian Women with, disabilities National Association (EWDNA), The Federation of Ethiopian Associations of persons with Disabilities, the Ethiopian National Association of the Blind, the Ethiopian National Association of the Deaf and the Ethiopian Association on Intellectual Disabilities.] 

- Staff members of EHRC and EIO.
- Selected journalist at national and regional level.
- Community groups including family members of persons with disabilities.

9. The trainings and capacity building interventions through the Project targeting government authorities, media, DPOs and community leaders on the rights-based approach to disability inclusion will be crucial for sustainability as these are key actors in initiating disability mainstreaming in the Ethiopian society. All capacity building and training interventions will be linked to the National Plan of Action of Persons with Disabilities (2012-2021) and the Growth and Transformation Plan (GTP 2010/11-2014/2015) of the country. Capacitating officials responsible for the implementation of the mentioned national plans through the Project will contribute to the achievement of disability inclusion beyond the project phase. The involvement of media in awareness-raising and positive portrayal of disability will complement the inclusion process and add up to Project impact sustainability. Knowledge transfer through developing guides and tools such as the Disability Equality Training (DET) Guide and ‘Media Guide to Reporting on Disability’ will also ensure sustainability in promoting the rights and inclusion of persons with disabilities in the Ethiopian Society after the Project phases out.
III. Objectives and expected results
Table 1. Expected impact
	Impact

	Access to programmes and services improved for persons with disabilities in Ethiopia.  

	Impact indicators

	Indicator
	Baseline[footnoteRef:5] [5:  Information related to baseline will be provided by national partners as the result of their previous work on disabilities.] 

	Means of verification

	
	
	

	Number of persons with disabilities attending schools and accessing health centres
	Current assessment of persons with disabilities accessing these public services.
	Assessment carried out by focal points in public institutions and Disabled Persons Organizations.

	Number of children with disabilities enrolled in mainstream education in targeted communities.
	Current number of children with disabilities enrolled in mainstream education in targeted communities.
	Baseline assessment and final assessment.

	Number of students with disabilities enrolled in skills training in targeted communities.
	Current number of students with disabilities enrolled in skills training in targeted communities.
	Baseline assessment and final assessment.

	Number of cases registered by persons with disabilities in targeted judiciary services
	Current number of cases registered by persons with disabilities in targeted judiciary services
	Baseline assessment and final assessment.




Table 2. Expected outcomes
	Outcome 1

	[Public institutions increasingly take into consideration the rights of people living with disabilities in delivering services to beneficiaries]

	Outcome indicators

	Indicator
	Baseline
	Means of verification

	Number of staff from targeted public institutions aware of the CRPD, the rights based approach and how they can better include persons with disabilities. 
	Current number of staff already trained on rights of persons with disabilities and available in their functions.
	Number of staff trained and changes made to service delivery to improve the inclusion of persons with disabilities among beneficiaries.

	Number of targeted institutions actively providing accessible services to persons with disabilities.
	No of targeted institutions already proving accessible services to persons with disabilities. Survey to be carried out during trainings for local authorities.
	Survey results of the accessible service providers.

	Number of DPOs trained on disability inclusion advocacy
	Number of DPOs already trained and comfortable doing advocacy work
	Number of DPOs trained

	Outputs

	Disability Equality Training (DET) and awareness raising campaigns enabling Governmental and non-Governmental actors to better promote and protect the rights of persons living with disabilities.
	Tentative timeline


	1.1. [Awareness raising conducted By DPO’s, EHRC and EIO for regional authorities, police, judges and magistrates on the implementation of UNCRPD]

	Jan 2015 to Dec. 2016

	1.2. [Capacity of DPOs on raising awareness on the rights of persons with disabilities and disability inclusion increased through DET training of trainers and awareness raising for member organizations, 
	January to December 2015

	1.3     [Translations of the UNCRPD into national languages undertaken and the Convention distributed to regional authorities, as well as research in relation to the rights of persons with disabilities to selected public services commissioned and disseminated]
	October 2015 to October 2016

	Outcome 2

	Disability rights and inclusion enhanced through improved community awareness. 

	Outcome indicators

	Indicator
	Baseline
	Means of verification

	
	
	

	Number of regions reached by media programmes on the rights of persons with disabilities.
	Number of regions accessing media programmes focusing on rights based approach to disability.
	Media survey on rights-based reporting on disability. 

	Number of awareness raising interventions by DPOs at the community level for a better inclusion of persons with disabilities.
	Number of regions covered by disability inclusion awareness raising interventions by DPOs
	Reports by DPOs on meetings at community level and practical measures of inclusion initiated at community levels.

	Outputs



	
	Tentative timeline

	2.1 Media sensitization programmes on the rights of persons with disabilities organized in several regions of the country by mainstream media and in collaboration with DPOs, the EHRC and the EIO].
	Jan 2015 to Oct 2016

	2.2 Community level meetings organized by civil society organizations, aiming at improving the inclusion of persons with disabilities in their community and   teaching methods on inclusion and empowerment of disabled people]. 
	Jan 2015 to Dec 2016




IV. Management arrangements
10. The coordination of the programme will be ensured in the context of the UNCT Governance and Human Rights Working Group co-chaired by OHCHR and UNDP. Each implementing UN agencies will be responsible for the communication with relevant national partners. OHCHR will maintain a regular communication with Disabled Persons Organizations, EHRC and EIO, while ILO will ensure communication with the Ministry of Labor and Social Affairs.  
11. The overall governance structure of the programme will be ensured in the context of the UNCT Governance and Technical Working Group (GHRTWG) co-chaired by OHCHR and UNDP. 
The programme Steering Committee will be composed by UN participating agencies, one representative from each national institution, including Disabled Persons Organizations, who will follow together the implementation of the programme through monthly meetings. Progress of the programme will be reported in the context of the GHRTWG and will intend to foster mainstreaming of the rights of persons with disability in the work of other UN agencies which are not part of the programme. The ILO will be the Administrative Agent of the UNPRPD Project in Ethiopia and its role will be to administer resources and channel funds to participating agencies. 

Table 3.Implementation arrangements
	Outcome number
	UNPRPD Focal Point
	Implementing agencies 
	Other partners

	1
	[OHCHR]
	· [ILO]
·  [Ministry of Labor and Social Affairs]
· [Ethiopian Human Rights Commission and Ethiopian Institution of the Ombudsman]
· [Disabled Persons Organization: Ethiopian Association of the Deaf, Ethiopian Association of the Blind, the National Association of the Intellectual Disabilities, and the Federation of Ethiopian National Associations of Persons with Disabilities].
	

	2
	[OHCHR]
	· [ILO]
·  [Ministry of Labor and Social Affairs]
· [Ethiopian Human Rights Commission and Ethiopian Institution of the Ombudsman]
· [Disabled Persons Organizations: Ethiopian Association of the Deaf, Ethiopian Association of the Blind, the National Association of the Intellectual Disabilities, and the Federation of Ethiopian National Associations of Persons with Disabilities].
	


IV. National ownership, participation and partnership-building 

12. OHCHR Regional Office for East Africa initiated the consultation process meeting with four Disabled Persons Organizations in Ethiopia working with disabled people; The Federation of Ethiopian Associations of persons with Disabilities, the Ethiopian National Association of the Blind, the Ethiopian National Association of the Deaf and the Ethiopian Association on Intellectual Disabilities. An assessment of their needs and priorities of work was then shared with the UNCT to be linked with current activities UN agencies are implementing with their national partners. Consultation was also done with the Ministry of Labour and Social Affairs which brought to the table the need for supporting the government’s National Plan of Action (NPA) on disability (2012-2021) that translates the CRPD into the national context. 
The proposed programme is therefore the result of key areas that have been identified to improve the benefit of the UN work in Ethiopia for persons with disabilities through supporting national partners in their efforts and initiatives (Disabled Persons Organizations, Ministry of Labor and Social Affairs, EHRC and EIO).

13. The Disabled Persons Organizations that have been consulted for the preparation of the programme are composed by and provide services to persons with disabilities, and can therefore represent fairly persons with disabilities in the context of Ethiopia. Their role has been to suggest parts of the programme that will respond directly to the needs of persons with disability they could already assess in their previous activities. For instance, these organizations currently give the priority in trying to reach out more persons with disabilities around the country who are often isolated in their community and lack access to services which would enable them to actively take part in the society. 
All the consulted organizations are part of the Federation of Ethiopian National Associations of Persons with Disabilities (FENAPD) which can therefore represent them with other partners.
Finally, the National Plan of Action of Persons with Disabilities (2012-2021) already provides a good framework in Ethiopia for promoting partnership-building between governmental and non-governmental organizations. Considering that the Plan has not been funded so far, the programme will be a good opportunity for national partners to initiate joint activities and translate their partnership into action.




V. Knowledge generation and potential for replication

14. The Project intends to prepare and disseminate ‘Disability Equality Training (DET)’ guide for government actors, DPOs and NGOs for future use in disability rights awareness-raising and for effective inclusion of persons with disabilities in policy, programmes and services. The Project will also produce a ‘Media Guide’ for positive portrayal and reporting of disability in Ethiopia. The mentioned two guides will also be translated to local languages and distributed to users as knowledge tools.
  
The monitoring of this project will adopt the inbuilt system in the UNDAF and the results will be monitored against the objectively verifiable performance indicators set in the project. Monitoring tools such as joint field monitoring visits, review meetings, regular advisory meetings and reporting will be adopted. The information collected from the process will be used to review the progress of the project with the stakeholders including the primary beneficiaries to document lessons learnt and best practices. Since the government and local partners are highly involved in the whole process of the project, the lessons and best practices documented in the course of implementation will be replicated to other programs and help for future action in policy design. 

15. Joint annual review on the implementation of the project will be held involving the participating UN agencies, DPOs (CSOs), the government and partners.  The Annual Review is an opportunity for the UN agencies and IPs to assess progress towards achieving expected results using available data such as field visit reports and findings and to share insights based on the previous experience and lessons learnt. The lead agencies, OHCHR and ILO, as well as, the government ministry (MOLSA) will jointly organize and lead the Annual Review process. The annual review will be well documented to help us learn lessons and make recommendations for continuous adjustment of programme output/outcome results for effective and efficient delivery of the results.

16. As this project is a contribution towards the promotion of rights of persons with disability as included in the nation plan and UNDAF 2012-2015, it will be integrated with the existing pillar Thematic Working Group (TWG) and hence there will be thematic analysis of the related pillar in the UNDAF to collectively assess convergence of participating agencies’ contributions towards the UNDAF outputs and outcomes. The key achievements, findings, conclusions and recommendations obtained from the quarter thematic review will feed in to the annual review and report.
Joint field monitoring visits will be undertaken at least twice a year in selected locations where the activities are implemented in order to monitor the work plan implementation progress. Methods for field monitoring data collection may include desk Reviews, Key informant interviews, Focus group discussions, direct observations, technical validations and other appropriate methods. 
As regular reporting is critical to the project, the implementing partners will submit their progress report quarterly using a commonly agreed reporting format following the RBM principles. The participating agencies will compile their annual narrative progress reports and final narrative and financial reports after the completion of the project. At the end of the budget year annual narrative progress report will be submitted to the coordinating/lead UN agency and donors report will be generated. At the end of the project final narrative report will be produced and submitted to the donor. 

17. Regarding the financial management, annual financial statements and reports will be produced at the end of the calendar year. After the completion of the project, certified final financial statements and final financial reports will be generated. The implementing partners and the responsible UN agencies will be audited in accordance with its own financial rules and regulations and the report will be shared with the donor.



VI. Budget
Please use the template below, based on the format approved by the UNDG Financial Policy Working Group, to provide overall budget information. Please also utilize the attached Excel spreadsheet to provide a budget breakdown by fund recipient (Sheet 1) and by outcome (Sheet 2).
	Category
	Item
	Unit cost
	No. units
	Total cost
	Request from UNPRPD Fund
	UNDPRPD POs cost-sharing
	Other partners cost-sharing

	Supplies, commodities, equipment and transport
	Ministry of Labour and Social Affairs
	 
	 
	
	
	 
	 

	
	-          1 Lap top, 1 Braille Printer & 1 LCD projector
	 
	 
	8000
	8000
	 
	 

	
	Ethiopian Human Rights Commission
	 
	 
	0
	 
	 
	 

	
	Ethiopian Institution of the Ombudsman
	 
	 
	0
	 
	 
	 

	
	 
	 
	 
	0
	 
	 
	 

	
	Disabled Persons Organizations
	 
	 
	0
	 
	 
	 

	
	-          1 LCD Projector, 1 Video camera, 1 photo camera 
	 
	 
	6000
	6000
	 
	 

	
	-          Office Utilities
	 
	 
	10000
	10000
	 
	 

	
	ILO 
	 
	 
	 
	 
	 
	 

	
	-          Office supplies
	 
	 
	10000
	10000
	 
	 

	Personnel (staff, consultants, travel and training)
	Ministry of Labour and Social Affairs
	 
	 
	0
	 
	 
	 

	
	Ethiopian Human Rights Commission
	 
	 
	10000
	10000
	 
	 

	
	Ethiopian Institution of the Ombudsman
	 
	 
	10000
	10000
	 
	 

	
	Disabled Persons Organizations
	 
	 
	15000
	15000
	 
	 

	
	ILO 
	 
	 
	19000
	10000
	9000
	 

	Training of counterparts
	Ministry of Labour and Social Affairs
	 
	 
	
	
	 
	 

	
	-          Popularization of UN CRPD
	 
	 
	15000
	15000
	 
	 

	
	-          ToT national level for 50 stakeholders
	 
	 
	8000
	8000
	 
	 

	
	-          Establishment of National & Regional Coordinating committee for CRPD implementation
	 
	 
	15000
	15000
	 
	 

	
	-          Network development for accessibility to transport & information
	 
	 
	6500
	6500
	 
	 

	
	Ethiopian Human Rights Commission
	 
	 
	
	
	 
	 

	
	-          National and regional forums on disability to judiciary, police , prosecutors & civil society
	 
	 
	25000
	25000
	 
	 

	
	-          Monitoring & follow-up on national forums
	 
	 
	15000
	15000
	 
	 

	
	Ethiopian Institution of the Ombudsman
	 
	 
	20000
	20000
	 
	 

	
	-          Consultative forums on disability with respect to public service delivery
	 
	 
	0
	 
	 
	 

	
	-          Consultation and follow-up with stakeholders on disability research findings
	 
	 
	5000
	5000
	 
	 

	
	Disabled Persons Organizations
	 
	 
	
	
	 
	 

	
	-          ToT on CRPD awareness raising
	 
	 
	2000
	2000
	 
	 

	
	-          Awareness raising for mainstream school  teachers on disability inclusion
	 
	 
	6400
	6400
	 
	 

	
	-          Awareness raising for DPOs on CRPD
	 
	 
	6400
	6400
	 
	 

	
	-          Awareness raising for community leaders & parents of children with disabilities on CRPD
	 
	 
	6400
	6400
	 
	 

	
	-          Sign language ethics training for interpreters
	 
	 
	2600
	2600
	 
	 

	
	ILO 
	 
	 
	0
	 
	
	 

	
	-          Media training on disability
	 
	 
	20000
	10000
	10000
	 

	
	-          CRPD/NPA awareness and implementation training for government partners
	 
	 
	30000
	15000
	15000
	 

	
	-          Disability Equality training (DET) ToT 
	 
	 
	10000
	5000
	5000
	 

	Contracts
	Ministry of Labour and Social Affairs
	 
	 
	
	
	 
	 

	
	-          Compile disability employment statistics with CSA/ILO
	 
	 
	5000
	5000
	 
	 

	
	-          Develop and print document on accessibility service delivery standard
	 
	 
	9000
	9000
	 
	 

	
	Ethiopian Human Rights Commission
	 
	 
	
	
	 
	 

	
	-          Translation of CRPD to Oromiffa and Tigregnea
	 
	 
	15000
	15000
	 
	 

	
	Ethiopian Institution of the Ombudsman
	 
	 
	
	
	 
	 

	
	-          Awareness raising in collaboration with print & electronic media
	 
	 
	20000
	20000
	 
	 

	
	-          Research on disability rights 
	 
	 
	10000
	10000
	 
	 

	
	Disabled Persons Organizations
	 
	 
	
	
	 
	 

	
	-          Publication and distribution of Ethiopian sign language book
	 
	 
	4500
	4500
	 
	 

	
	-          Awareness raising in collaboration with print & electronic media
	 
	 
	10000
	10000
	 
	 

	
	ILO 
	 
	 
	0
	
	 
	 

	
	-          Translation & printing of pocket size media guide on disability
	 
	 
	6000
	3000
	3000
	 

	
	-          Good practice documentation on disability rights promotion & inclusion
	 
	 
	6000
	3000
	3000
	 

	
	 Compilation of employment statistics of persons with disabilities through CSA/MoLSA partnership 
	 
	 
	10000
	5000
	5000
	 

	Other direct costs
	 
	 
	 
	0
	0
	 
	 

	Subtotal
	 
	 
	 
	376800
	326800
	50000
	 

	Indirect costs (7%)
	 
	 
	 
	26376
	22876
	3500
	 

	Total
	 
	 
	 
	403176
	349676
	53500
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