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I Executive Summary

This second consolidated annual report of the Women’s Peace and Humanitarian Fund (WPHF)?! is
prepared by UN Women, as the Secretariat of WPHF (narrative report), and by the United Nations
Development Programme (UNDP) Multi-Partner Trust Fund Office (MPTF Office) in its capacity as the
Administrative Agent of WPHF (financial report). It covers the period between January and December
2017.

Women’s Peace and Humanitarian Fund was formally launched on 24 February 2016. 2016 was mainly
dedicated to establishing the Fund, elaborating its rules and procedures and deciding on investments in
countries. WPHF became fully operational in October 2016.

In 2017, the WPHF continued or started to support women’s organizations in Burundi, Colombia, Jordan
and the Pacific (Fiji, Samoa, the Solomon Islands and Vanuatu). In Burundi, the network of women
mediators was strengthened and intensified its activities, addressing over 7,000 conflicts in 2017 alone
and bringing to over 800,000 the total number of community members who have participated in their
dialogues for peace since the beginning of the programme. New partners joined the movement and
complemented conflict prevention efforts with income generating projects built on the network of
women mediators. Organizations in the Pacific implemented their first activities, with the inauguration of
a new center for survivors of sexual and gender based violence by WPHF partner Medical Services Pacific
(MSP) in Labasa (Fiji). In Jordan, the partner organizations started their support to women Syrian refugees
and their host communities, with a strong focus on protection and services for victims of child marriage.
In Colombia, the call for proposals launched for the WPHF under the UNMPTF post-conflict Colombia
received 140 applications and 14 organizations were selected for funding.

Since January 2017, important efforts were also dedicated by the Secretariat to enhancing WPHF's
visibility and securing innovative partnerships for the Fund, including through the rebranding of the Fund,
the launch of a website and the organization of visibility events. In December, Actress Kristen Bell became
the first WPHF Global Advocate.

II. Overview of the Women’s Peace and Humanitarian Fund

2.1. Background on the establishment of the Women’s Peace and Humanitarian Fund

Since 2000 and the adoption of Security Council resolution 1325, remarkable normative progress has been
made at the global, regional and national levels to further advance and operationalize the women, peace
and security (WPS) agenda.? The first ever World Humanitarian Summit in 2016 drew further attention
to the need to ensure the protection, active participation, empowerment and leadership of women in

! Formerly known as the Global Acceleration Instrument for Women, Peace and Security and Humanitarian Action,
and now operation as the Women’s Peace and Humanitarian Fund, as per a decision of its Funding Board in August
2017.

2See: S/RES/1325 (2000), S/RES/1820 (2008), S/RES/1888 (2009), S/RES/1889 (2009), S/RES/1960 (2010), S/RES/2106 (2013),
and S/RES/2122 (2013).
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humanitarian action. There is also increasing recognition that placing women’s agency at the center of
the transition from crisis to sustainable development offers enormous potential for leveraging
transformative change.® The Global Study on the implementation of UN Security Council Resolution 1325,
released in 2015, provides an unquestionable evidence base that the capacity of countries to prevent
violence, negotiate peace, boost economic recovery and protect populations hinges on women’s
participation.

Despite recognition of the benefits that investing in women brings to improving conflict prevention,
humanitarian action and peace consolidation efforts, their contribution continues to be undervalued,
under-utilized and under-resourced. In 2014, less than 1% of aid to fragile states and economies targeted
gender equality significantly.  Similarly, in 2014, only 20 per cent of humanitarian projects were coded as
making a significant contribution to gender equality, while 65 per cent of funding reported through UN
OCHA'’s Financial Tracking Service (FTS) simply did not use the gender marker introduced five years ago.
In 2016, only 1.7% of the projects in OCHA’s Financial Tracking System that applied the IASC Gender
Marker included targeted action for women and girls.

In October 2015, recognizing the urgent need to prioritize action in the field of women, peace and security
and humanitarian action, the Global Study on the implementation of UNSCR 1325 recommended the
establishment of the WPHF. This recommendation was recognized in the Secretary-General’s 2015 Report
on Women, Peace and Security,® as well as in UN Security Council Resolution 2242 (2015).

2.2. Functions and governance structure of the Women’s Peace and Humanitarian Fund
The WPHF has the following three main functions:

9 Breaking silos between humanitarian, peace, security and development finance by investing in
enhancing women’s engagement, leadership and empowerment across all phases of the crisis,
peace and security, and development contiguum.

9 Addressing structural funding gaps for women’s participation in key phases of the crisis, peace
and security, and development contiguum by improving the timeliness, predictability and
flexibility of international assistance.

1 Improving policy coherence and coordination by complementing existing financing instruments
and promoting synergies across all actors: multi-lateral and bilateral entities, national
governments’ women’s machineries; and local civil society organizations.

The Governance structure of the Fund is described in the WPHF’s Terms of Reference and is carried out
at three levels:

3UN Women, In Pursuit of Justicd NE INBaa 27F 0 k&81-22NI RQa 22YSy

42017 Report of the UN Secretary-General on women, peace and security, para. 68.

2 The Council on Foreign Relations (2017) available at https://www.cfr.org/interactive/interactive/womens-
participation-in-peace-processes#introduction

SParagraph 137.
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9 Partnership coordination and Fund Operatiahsough the Funding Board at the global level,
National Steering Committees at country level and the Technical Secretariat. In order to ensure
flexibility and country ownership, the governance arrangements combine a global oversight
mechanism with country specific steering committees. The Technical Secretariat ensures
operational support for the WPHF.

1 Fund design and administratiday the MPTF Office.

1 Fund implementationhrough Participating UN Organizations (PUNOs). The Management Entity
for CSOs also acts as the WPHF Secretariat at the Country level. UN Women acts as the UN
Management Entity for CSOs and WPHF Secretariat where UN Women has a field presence. In
countries where UN Women does not have a field presence, another UN entity will be designated
as the Management Entity for CSOs and WPHF’s country level Secretariat.

The WPHF decision making follows the principle of subsidiarity. While the global Funding Board decides
on the investment plan, projects at country level are selected by National Steering Committees, composed
of the Government, the UN, civil society and the donor community, and which hold a better knowledge
and understanding of national issues and stakeholders.

The Funding Board at global level provides the Fund’s partnership platform, and constitute its guiding and
supervisory body. It is composed of four UN entities, four civil society organizations and the four largest
donors to the Fund. In 2017, the Funding Board has been composed of the Peacebuilding Support Office
(PBSO), UNDP, UNFPA, UN Women, Australia, Ireland, the United Kingdom, and Lithuania, the Global
Network of Women Peacebuilders, Cordaid, West Africa Network for Peacebuilding (WANEP) and Asia
Pacific Women'’s Alliance for Peace and Security (APWAPS). In 2017, UN Women served as the Chair of
the Funding Board, for the last year of its 2-year mandate.

In 2016, the WPHF Funding Board decided on a longlist of 22 eligible countries, based on the OECD list of
fragile States and the situations brought to the attention of UN Security Council. After Hurricane Matthew
hit Haiti, the Board decided to add Haiti to its list of eligible countries. Similarly, in November 2017,
following a request submitted to the Funding Board by the UN Country Team in Bangladesh in the context
of the Rohingya refugee crisis, the Funding Board decided to add Bangladesh as one of its eligible
countries, bringing to 24 the number of countries on the list.

2.3. Funding Mechanisms of the WPHF

Country-based allocations are made by the global Funding Board based on a clear rationale and added
value of the WPHF, as well as a concrete contribution to a limited number of outcomes in the WPHF’s
results framework. A minimum of fifty percent of all WPHF funds is set to be allocated to local civil society
organizations. However, since its establishment, WPHF dedicated 100% of its programmable funding to
civil society organizations.

5 WPHF eligible countries are: Afghanistan, Bangladesh, Burundi, C.A.R, Colombia, D.R.C., Haiti, Iraq, Jordan,
Liberia, Malawi, Mali, Myanmar, Nigeria, Pacific, Palestine, Papua New Guinea, Somalia, South Sudan, Sri Lanka,
Turkey, Uganda, Ukraine, Yemen.
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Responsibility to manage the WPHF allocation, including project-level approval is delegated to a national
level steering mechanism at country level. In most countries, the national-level steering mechanism is an
inclusive multi-stakeholder platform between the government, the UN and civil society. To the extent
possible, existing structures are used rather than establishing new ones. In concrete terms, WPHF has
been using the Peacebuilding Fund’s (PBF) Joint Steering Committee in Burundi and the Steering
Committee for the UN MPTF post-conflict in Colombia. In Jordan and in the Pacific however, where there
was no existing structure available, WPHF established ad hoc Steering Committees.

2.4. The Theory of change of the Women’s Peace and Humanitarian Fund

The WPHF’s interventions are anchored in a strong theory of change. The goal of the WPHF’s theory of
change is peaceful and gender equal societies. In order to achieve this goal, the WPHF works on six
different areas, seen as six strong drivers for peace. Since it became fully operational at the end of 2016,
WPHF invested in five of its six Outcome areas, namely:

 An enabling environment for the implementation of WPS, World Humanitarian Summit, and
Grand Bargain commitments: This requires evidence-based advocacy and technical support to
ensure adoption, monitoring, and financing of relevant, local accountability frameworks
(including National Action Plans). This is a cross-cutting issue that is common to all WPHF
supported countries.

Women’s participation in decision-making processes and responses related to conflict prevention.
WPHF supports conflict prevention efforts in Burundi, through the network of women mediators.

 Women’s engagement and leadership in humanitarian action. WPHF supports interventions in
this area in the Pacific (Fiji, Samoa, Solomon Islands and Vanuatu) as well as in Jordan, where it
targets specifically women Syrian refugees as well as host communities.

9 Protection of women and girls’ human rights and from sexual and gender-based violence. WPHF
is addressing this issue both in Jordan, where it supports interventions which aim to provide legal
services and council for women and girls, with a specific focus on child marriage, and in the Pacific
Island, with the opening of a center for women survivors in Fiji.

1 Promotion of economic recovery. Women’s participation to economic recovery efforts is key to
sustaining peace. WPHF supports this area of work in Colombia, as well as in Burundi and Jordan.

Increased women'’s representation and leadership in formal and informal peace negotiations, which is the
sixth area of work for Women’s Peace and Humanitarian Fund, is still to be supported by the Fund on the
ground.
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lll. New Developments

3.1. The Women’s Peace and Humanitarian Fund and the sustaining peace agenda

In 2016, for the first time, the General Assembly and the Security Council adopted substantively identical
resolutions on ‘Sustaining Peace.” In 2017, additional efforts have been undertaken to establish the
Women'’s Peace and Humanitarian Fund as a concrete tool to implement the sustaining peace resolutions.

9 The sustaining peace approach requires a comprehensive, coordinated and coherent
approach. The WPHF’s theory of change relies on a comprehensive approach that covers
diverse issues such as peace processes, human rights violations, justice systems, political
participation in the aftermath of the conflict, as well as economic recovery.

9 Sustaining peace should be a priority during all the stages of the conflict cycle — before, during
and after, implying that it should take place simultaneously with peacekeeping, development
and humanitarian activities. The WPHF's main function is to break the silos between
humanitarian, peace, security and development finance by investing in enhancing women’s
engagement, leadership and empowerment across all phases of the crisis, peace and security,
and development contiguum.

9 The WPHF also places a strong focus on conflict prevention, which is at the heart of the
sustaining peace approach, through mediation and early warning systems, but also through
promoting gender equality and women’s access to economic opportunities.

9 Sustaining peace interventions should ensure national ownership and leadership, as well as
inclusiveness. The Global Acceleration Instrument is inclusive of civil society organizations,
both as beneficiaries of the Fund and as decision makers. The WPHF has also been designed
as a localization instrument.

9 Sustaining peace requires a coordinated approach of the entire United Nations system. The
Global Acceleration Instrument is a coordinated platform between different UN entities,
including both the UN Secretariat (the Peacebuilding Support Office) and Agencies, Funds and
Programmes (UN Women, UNDP and UNFPA).

In order to showcase the strong link between WPHF and the sustaining peace agenda, WPHF developed
a narrative and communications materials on how the Fund is a concrete and operational tool to
implement the sustaining peace approach. A visibility event on the role of women’s organizations in
sustaining peace was also organized on 15 March 2017, during the Commission on the Status of Women
(CSWe1).

3.2. The Women’s Peace and Humanitarian Fund and the Grand Bargain

After having established the WPHF as a sub-commitment of the World Humanitarian Summit in 2016, the
Secretariat has dedicating its efforts in 2017 to:
9 Positioning the WPHF as a tool for donors to implement their commitments under at least three
of the work streams of the Grand Bargain’s financing reforms:
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- Participant Revolution: The WPHF contributes to the Grand Bargain’s objective of giving voice
to the most vulnerable by empowering women and women’s organizations who are
marginalized or outside of formal humanitarian coordination mechanisms so they can
participate meaningfully and lead humanitarian action.

- Humanitarian-Development Nexus: The Grand Bargain aims to enhance engagement
between humanitarian and development work in order to close gender gaps in service
delivery and contribute to women’s empowerment across all settings. By investing in
women’s engagement, leadership and empowerment across all phases of the humanitarian
and development spectrum, WPHF helps bridge the humanitarian-development divide.

- Localization: By investing directly in local women’s groups, and by engaging with civil society
as partners the WPHF is an effective and efficient way to provide significantly higher levels of
direct support to local responders and to reach their target of 20% by 2020. For example, the
WPHF is now listed as a mechanism to support localization in the mapping undertaken by the
co-chairs of the localization workstream (Switzerland and IRFC).

Establishing the WPHF as implementing the New Way of Working (NWOW): In addition to
strengthening the humanitarian — development nexus, an area of focus in the WPHF and strongly
advocated for in the NWOW, the fund exemplifies the new way of working in the following ways:
The NWOW primarily recommends a stronger focus on prevention, sustainability and localized
response to guide the way forward in terms of what is financed.

Prevention: The WPHF’s targeted focus on local women’s groups is founded on the recognition
that women’s participation and leadership plays a critical role in preventing conflict and the
spread of violent extremism. This commitment to prevention is illustrated in the pilot program
funded by the WPHF in Burundi which focuses on women’s contribution to conflict prevention
through mediation and early warning efforts.

Sustainability: The evidence that women’s participation results in more sustainable peace is
another crucial basis upon which the WPHF was developed. By enabling the participation and
leadership of local women, the WPHF, a multi-year funding mechanism, is thereby helping
communities achieve sustainable and ‘whole-of-society’ peace and development.

Local ownership is an integral part of the NWOW and the WPHF. The WPHF embodies the
principle of “reinforce and do not replace” by investing in local women’s groups and strengthening
their capacities to reduce risks and vulnerabilities, enhance their participation and leadership, and
enable sustainable peace.

3.3. New developments affecting WPHF supported countries

Women’s Peace and Humanitarian Fund operates in fragile contexts, in countries in conflict or post-
conflict situations or facing severe humanitarian crises. These countries have experienced, during 2017,
new developments directly related to WPHF mandate and that have had a direct impact on
implementation of WPHF-supported activities on the ground.

10
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In Fiji, there were two significant natural hazards in late March and early April. Tropical Cyclone Josie and
Tropical Cyclone Keni, though categorized at Category 1, caused large-scale flooding in the Western and
Northern Divisions of Fiji. 5 people were confirmed dead and 2 missing due the flooding. Schools were
closed and 43 evacuations centers were activated with 2060 reported evacuees.

In Vanuatu, in the last quarter of 2017, Manaro Voui volcano on Ambae Island in Penama province, started
to erupt. The Vanuatu Meteorological and Geo-Hazards Department (VMGD) raised the warning to level
4, indicating that a moderate eruption was occurring. A state of emergency was declared and the Vanuatu
NDMO launched the evacuation of 10,000 residents off Ambae Island. The Vanuatu Gender & Protection
Cluster responded to this disaster during all phases of this response and several members including CARE
and Save the Children seconded their staff to lead protection monitoring assessment teams. Therefore,
the emergency response had to be given priority over previously planned WPHF activities.

In the Solomon Islands, an active volcanic eruption in Temotu Province and flash flooding in Guadalcanal
Province, occupied the time and resources of the Provincial and National Disaster Management Offices,
which are key partners for Oxfam’s WPHF-supported project.

In Jordan, the government’s initial response to the Syria crisis was primarily humanitarian, with a focus
on providing lifesaving emergency assistance and responding to urgent needs. However, as the context
has evolved and the conflict become more protracted, the government has gradually shifted toward
implementation of a longer-term partnership approach, which has been outlined in the Jordan Compact.
It has been imperative for the UN and other development partners to revise their strategic and policy
approaches in response to the Government of Jordan’s Vision 2025 document and the operational intent
outlined in its Executive Development Programme; Jordan’s Response Plan to the Syria Crises 2018-20227;
as well as the Jordan National Action Plan on Implementation of UN Security Council resolution 1325
(JONAP)®.. The WPHF National Steering Committee highlighted the need for WPHF to ensure that
allocations and implementation are fully in line with these national priorities.

In this context, the projects endorsed for WPHF funding by the national steering committee have
undergone separate approval process under the Jordan Response Platform to the Syria Crisis (JORISS),
resulting in delays in initiating implementation. However, this approach is resulting in stronger national
ownership, while also ensuring that WPHF-funded interventions form part of a larger response approach,
which in the Jordanian context is a pre-requisite to ensuring that the program is well placed to deliver its
objectives in contributing to peace and security, humanitarian, and development efforts.

In Colombia, the first year of implementation of the peace agreement signed between the Government
of Colombia and the FARC has seen a reduction of the number of victims of violence, displacement, and
homicides, and the ceasefire between both parties became definitive (when before the agreement was
temporary and periodically renewed by parties). However, the progress made in the implementation was
less successful in terms of establishing the normative framework required to provide judicial, political and
institutional sustainability to the peace process (as of the end of August 2017, there had been no progress

7 Launched on 18 January 2018
8 Adopted on 3 December 2017 and launched on 21 March 2018

11
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registered in 55% of the 558 components of the Final Agreement according to KROC Institute. This figure
rose to 59% in relation to the 122 specific measures for gender equality).

The humanitarian situation in Colombia is characterized by violence and displacements perpetrated by
FARC dissidents, ELN and different illegal armed groups, as well as by targeting of social/human rights
leaders. Moreover, during 2017, Colombia experienced a massive flow of migrants due to the tense
political and economic situation in Venezuela, which had implications on the provision of social services
and assistance.

In Burundi, since 2015, the sociopolitical and economic situation continues to impact the lives of those
most vulnerable, leading to an increase of development and humanitarian needs as well as an
intensification in external and internal displacement. At the end of 2017, over 407,000 Burundians had
fled to neighboring countries.

At the same time, Burundi continues to register high levels of internal displacement: the number of
internally displaced people (IDPs) recorded in the country amounts to nearly 200,000. Some 35 per cent
of these IDPs have been displaced for social and political reasons, while 65 per cent were forced out of
their homes due to natural hazards or socio-economic reasons. Almost two out of three have noted severe
food insecurity as a reason for leaving their homes. This increase in displacement is taking place against a
backdrop of very challenging conditions in Burundi, one of the poorest countries in the world, with some
of the most acute chronic needs (i.e. malnutrition, food security...) and where currently at least 3 million
Burundians are in need of humanitarian assistance: one out of four; one out of four Burundians has no
access or no easy access to water, the delivery of basic services such as health and education are under
risk in particular due to the severe reductions in the state budget, and protection concerns including with
children and gender based violence have increased in a context of increasing needs.

In 2017, there was no concrete progress in political negotiations, resulting to a political status quo.
Political tensions persist and human rights violations are still being reported.

IV. Results

In 2017, an additional investment of $ 700,000 was made in Burundi, bringing the total amount of the
WPHF’s contribution in the country to $1.4 million. WPHF-supported interventions started in Jordan and
in Fiji, Samoa, Solomon Islands and Vanuatu, while in Colombia, initial projects were selected through the
UN post conflict multi-partner trust fund in the country. By the end of 2017, WPHF had invested $ 5.4
million in its four supported countries.

12
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4.1. Women’s participation in decision-making processes and responses related to conflict
prevention

In January 2016, the Women’s Peace and Humanitarian Fund invested $ 700,000 in Burundi to support a
pilot project on women’s contribution to conflict prevention efforts in the country. In December 2016, an
additional $700 000 was transferred to Burundi, to both continue to support conflict prevention efforts
but also to initiate new projects linked to the WPHF's sixth outcome area on economic recovery.

In Burundi, a nationwide network of women mediators, established by the UN in close partnership with
the Ministry of Interior and Civic Education and civil society organizations, has proven effective in
preventing violence at the local level, hampering the possibility of spillover into wider tensions, dispelling
false rumors, and mitigating the impact of the ongoing political crisis on populations. Through their
collaboration with provincial and local authorities, this network of women mediators has prevented and
resolved conflicts and encouraged the organization of local consultations to identify strategies to build
community security.

This project has been supported by the Peacebuilding Fund (PBF) since 2015 and by the Women's Peace
and Humanitarian Fund since January 2016.

Religious Women's
organizati National
ons Forum

Mediators/PFP

Women
leaders

41.1. . dzNXzy RA I Y § 2 Y Sy toYie&ly resdg Ndoflirts B hadirzoddménities
The nation-wide Women Network for Peace and Dialogue composed by 516 women mediators and 18

provincial focal continued to establish themselves as a key stakeholder in conflict prevention in the
country.

13
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During the reporting period, the network of women mediators continued to address conflicts at the local
level. The conflicts they deal with on a regular basis within their communities are political, social, familial,
and land related. The initiatives they take to solve a conflict include undertaking direct conflict mediation,
advising and assisting victims, referring them to appropriate structures, liaising with local authorities, etc.
On average, the women mediators had a success rate of conflict resolution of over 60%.

The number conflicts they dealt with in 2017 increased compared to 2016, but it has also been growing
month after month since the beginning of the year. From January to December 2017, the network of
women mediators dealt with 7719 conflicts®. Familial and social conflicts are the most common,
representing respectively 2276 and 3041 in numbers. Land-related conflicts were 749, political conflicts
124, when conflicts relating to sexual and gender-based violence amounted 429. Political conflicts dealt
with by the women mediators have decreased since the 2015 crisis, which does not necessarily mean that
they are decreasing more generally, but rather that they have become more and more complex and
difficult to identify, bring to attention to the mediators and therefore address. Thus, the network has
worked towards identifying other strategic ways of preventing these conflicts and have been increasingly
using the community dialogues to do so.

4.1.2. Dialogues at hill, municipality and provincial lexadsanother conflict prevention tool

In 2017, the network of women mediators gave an increased focus on community dialogues as a conflict
prevention tool. 2017 has known the intensification of dialogues at all levels (hill, municipality and
province). From January to December 2017, 9608 dialogues'® were held (an increase of 66% compared to
2016), with the presence of over 500,000 participants'’.

The local networks of actors (“noyaux de base collinaires”), composed of no less than 14,000 members,
prepare the meetings and women mediators and provincial focal points oversee the organization of the
dialogues, reporting and monitoring of the implementation of recommendations that are made. Issues
discussed in these dialogues include: the role of women in building peace, youth unemployment, security
in the communities, sexual and gender based violence and discriminations, food security, role of non-
governmental organizations in building peace, etc.

% Which brings to over 13,700 the number of conflicts the women mediators dealt with since the beginning of this
Programme in January 2016

10 Which brings to over 16,500 the total number of dialogues organized since the beginning of WPHF-supported
interventions in 2016.

11 Overall, more than 800,000 community members participated in these dialogues since January 2016.

14
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In Her Own Words: Marie-Goretti
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Marie-Goretti, age 55, is the Executive
Director of Dushirehamwe, meaning W { S
G23SGKSNI F2NJ LISI OS¢
A national women’s network supported by
the Women’s Peace & Humanitarian Fund,
Dushirehamew works to enhance women’s
leadership, peacebuilding and conflict
resolution in Burundi.
Gt SFOS Aa F2N SOSNE
to build peace. During crisis, different
political powers struggle for power, while
others are looking for food and water. We
Fff KIFI@S RAFFSNBy

G 2 K Sy tase®gaging women in conflict transformation, we start by asking them to analyze t
problem, understand the root cause, so that they can see beyond the manifestation of the probl
Whether it is political violence or domestic violence, we teach themhtd { = ¢ Ke& A &

GwAIKG y263 Ay . dzZNHzyRAX L &aSS AyedzaiiaoSsz A
Aad G2 FFIOS 20KSNJ 62YSy 6K2 KIF @S 06SSy GAO0A
Ndacayisaba’s story shows the importance of engaging women in peacebuilding efforts at all levels to
fulfill the vision of sustainable development and to promote peaceful and inclusive societies.

a{2YSGAYSaz L FSSt LIRoSNI Saad .lidedandfrpsacell fed
LJ2 6 S NF dzf D¢

4.2. Women and girls affected by crisis lead, participate in and benefit from relief and
response efforts.

In 2017, the Women's Peace and Humanitarian Fund supported two allocations in the field of women and
the humanitarian response. The first one in the Pacific, as a multi-country allocation focusing on women’s
participation to humanitarian response and the second one implemented in Jordan, as a support to
women Syrian refugees and from the host communities in the country.
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4.2.1. Women'’s participation to the humanitarian response in the Pacific

In the field of women’s engagement in the humanitarian response, the Women’s Peace and Humanitarian
Fund is supporting four civil society organisations in three countries of the Pacific: Samoa Red Cross in
Samoa, Oxfam in Solomon Islands and Care and Save the Children in Vanuatu.

Samoa

The Samoa Red Cross Society (SRCS) is the largest humanitarian organization in Samoa. The WPHF-

supported project aims to build SRCS’s capacity to further support the mainstreaming of gender in its

humanitarian programme. During the reporting period, Samoa Red Cross facilitated a training on “rapid

gender analysis and joint effort for planning and responding to Gender Based/®lerh y 9 YI&eNH Sy 0@ ¢
three-day training, held in July, included SRCS staff, volunteers and board members, Pacific Red Cross,

National Societies, Government Ministries, NGOs and International Humanitarian agencies. During the

training and after reviewing gaps in their respective organizations to identify, address and support victims

of Gender Based Violence in Emergency, participating organizations agreed to establish a network where

stakeholders could share information and coordinate their actions.*?

Solomon Islands

In the Solomon Islands, Oxfam seeks to improve the engagement of women, especially those at the sub-
national level, in humanitarian response. Oxfam Solomon Islands worked with 11 members of the
Guadalcanal Provincial Council for Women (GPCW) from six wards to test a toolkit that will be utilized at
a later stage to train women Provincial Council members in two provinces of the Solomon Islands. Oxfam
also provided organizational capacity building support to the Guadalcanal Provincial Council for Women.
In 2018, the toolkit will be used to engage women from Provincial Councils for comprehensive capacity
building on gender and protection in humanitarian response.

Vanuatu

In Vanuatu, humanitarian work has been traditionally dominated by UN agencies and International NGOs,
and local NGOs — which have a great outreach outside of the capital and urban centres - have encountered
difficulties to engage. To address this issue, a Gender & Protection organizational self-assessment tool
was developed by the two WPHF partners: Save the Children Vanuatu and CARE Vanuatu. This tool assists
the local CSOs to conduct an assessment of their organizational capacity to address Gender and protection
issues in humanitarian preparedness and response. So far, the self-assessment tool was utilized by four
local civil society organizations — the Vanuatu Family Health Association, Vanuatu National Youth Council,
Vanuatu Society of People with Disability and Vanuatu Women’s Centre. In Vanuatu. At a later stage, these
assessments will be used to develop training modules to strengthen the capacity of local CSOs.

12 See link to story developed http://asiapacific.unwomen.org/en/news-and-events/stories/2017/09/ensuring-womens-
participation-in-humanitarian-action
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4.2.2. WPHF’s support to women Syrian refugees and their host communities

In Jordan, the Women’s Peace and Humanitarian Fund is currently supporting five projects that work
with women Syrian refugees and their host communities:

A Arab Renaissance for Democracy Arab Renaissance for Democracy and Development (ARDD-
Legal Aid) for a project called “Women for Peace — Empowering Syrian Refugee and Jordanian
Host Community Women to Actively Engage in Humanitarian and Conflict Management
Processes”

A Arab Women Organization, in partnership with the Arab Network for Civic Education (ANHRE)
and ACTED, for a project that aims to strengthen the capacity of local CBOs and practitioners to
increase their knowledge and understanding of the Syria Crisis, and to increase their ability to
collect gender sensitive data and information to better inform decision-makers.

A Association of Family and Childhood Protection Society of Irbid (FCPS), implemented together
with Cambridge Reproductive Health Consultants (CRHC) Mayadin, and Try Center, for a project
called “Response to early marriage, interventions to a national epidemic through education and
girls empowerment”.

A Jordan Forum for Business and Professional Women (JFEBPW) for a project called “Rehabilitation
and socio-economic inclusion of women refugees in Jordan.

A Jordan National Forum for Women (JNFW) for a project aims to provide livelihood opportunities
for women refugees and from host communities.

The projects selected by the WPHF National Steering Committee had to go through a second separate
approval process under the Jordan Response Platform to the Syria Crisis (JORISS), resulting in delays in
initiating implementation.

The projects that have reached results in 2017 are the ones focusing on early marriage®3. The projects led
by AWO, ANHRE and ACTED and which aims to strengthen the capacity of local community based
organizations and practitioners to increase their knowledge and understanding of the Syria Crisis, and to
strengthen their ability to collect gender sensitive data to better inform decision-makers, a memorandum
of understanding was signed the three organizations to establish formal procedures for the project’s joint
implementation. A questionnaire and criteria were developed and agreed upon to guide the selection of
the beneficiary CBOs for the project, and implemented in the targeted governorates. The project partners
then formed a committee to assess the candidate CBOs according to the set criteria, and selected 15
Community Based Organizations as beneficiaries of the project.

13 See section 4.3. below on women and girls’ safety and security
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4.3. Women and girls’ safety and security is enhanced
431. 22YSY YR FANI &AQ LINRPGSOGA2Y AYy CA2A

With regard to women and girls’ protection against sexual and gender-based violence in the Pacific,
Women'’s Peace and Humanitarian Fund supports Medical Services Pacific in Fiji.

Medical Services Pacific (MSP) has established a clinic for women and girls in the Northern Division of the
country. On World Humanitarian Day (19 August), MSP expanded its health and social services to Labasa
in the Northern Division of Vanua Levu, Fiji. Founder and Executive Director of MSP, Jennifer Poole, stated:
“now we can provide rapid humanitarian assistance in the Northern Division from day one of a disaster.
The new MSP center in Vanua Levu will provide holistic health and social services, including
comprehensive services for survivors of violence”.

The centre has already provided services to women and girls around sexual reproductive health and
support for survivors of gender-based violence (GBV). The clinic has reached 1500 women and girls of
which 33 were cases of GBV. The set-up of the centre also allowed MSP to conduct mobile outreach to
rural communities on the island of Vanua Levu.

MSP set up a firm foundation to improve services for women and girls on Vanua Levu. The establishment
of the centre is important for two reasons. First, the majority of services tend to be based on the main
island, and this initiative extends services for women and girls to the second largest island of the Fiji group.
The second reason is that in times of disasters their presence and established services will allow MSP to
rapidly deploy in the Northern division. Most of the existing organizations have to deploy from main island
of Viti Levu and the high transport costs and lack of access to remote area can be a barrier to UN agencies
and organizations, to provide GBV, health and other social services to women and girls post disasters.

In Her Own Words: Jacinta
Responding to the Urgent Needs of Women in the Pacific

da@ ¢2N)] lFa | O2dzy
with my own selfawareness and to
improve the relationship with my childrer]
and my familyt as a mother, a woman
and as a daughter, | am 110 percent
0SUGSNI GKIYy 0ST¥2NB
Jacinta—a mother of five with children
ranging from four to 23 years old—works
as a counsellor for Medical Services Pacific
(MSP) in Fiji. Supported by the Women’s
Peace & Humanitarian Fund, MSP’s new
One-Stop-Shop in Labasa provides free
clinical services, counselling, legal support

[
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and temporary emergency shelter to women survivors of violence.

L 23S Y& g2N]l @ tS2LS ySSR I O2dzyaStf 2N
het LI 62YSy fSIENY LRaAGAGS gl ea G2 NBaLRyR i
G! o0dzaS A& I 0A3 LINRPoftSYZ SalLISOAlIffte Rdz2NAy3

able to cope well, and then the whole family is affected. Because men feel they need to begstrg
FyR G2 221 FFISNJI GKS FlrYAfesr GKSe K2fR (K
G¢CKSNBE FFNB Ylye RGIyidll3Sa 2F a{tQa ySg Of
here to see us. Women see this as a safe and confidentatey which they need because physig
and emotional abuseA 1 Qa AGAff | GSNE KdzaKXZ KdzaK (2 LIA

G2 KSy LIS2LX S S@IOdza 6S G2 SYSNHSyOe OSyipdad
need to be aware of potential sexual abuse inthe centdrsy R OKAf R LINR G SO A

Jacinta and MSP’s One-Stop-Shop clinic is strengthening existing services available for those living
outside of Fiji’s main island — bringing services directly to rural and remote villages across Vanua Levu.

a have seen the need in the communitywe need this work to go on. Thank you for listening to o
a02NASa a2 ¢S Oly O2yiAydzS (2 &dzLJJ2 NI 2 dzNJ

4.3.2. Efforts against child marriage in Jordan

In Jordan, Cambridge Reproductive Health Consultants (CHRC), TRY Center, Mayadin and Family and
Childhood Protection of Irbid, conducted needs assessments to identify available services for girls who
marry under the age of 18.

Try Center and Mayadin conducted a needs assessment with NGOs working with “child brides”, CRHC
conducted a needs assessment with the Institute of Family Health (IFH) who are the leading health care
providers for sexual and reproductive health services in Jordan. The activities and practices of two IFH
clinics were observed and recorded through a desk review and participant observation exercises. These
included patient and health care provider interactions, observations of facility dynamics and overarching
workflow, and identification of existing policies and procedures set in place in the clinics. In addition,
interviews were conducted in both the trauma and medical departments of IFH clinical sites, per the
recommendation of IFH. Through these interviews, the implementing partners learned about existing
policies and procedures for both patients seeking care for SGBV and health care providers who suspect
that a patient is a survivor of SGBV. This helped identify knowledge gaps among the stakeholders, and
provided critical information regarding the practices and priorities of the IFH clinics, as well as
stakeholders’ knowledge of prevalent attitudes towards emergency contraception, which has repeatedly
been identified as a priority sexual and reproductive health issue associated with under-age pregnancy of
child brides.

Cambridge Reproductive Health Consultant (CRHC) conducted trainings for the staff of one of their
partners, Try Center, with an objective of building their capacities in qualitative research methods. After
the capacity building exercise, TRY Center and CRHC held six focus groups discussions with women and
girls who married under the age of 18. The purpose of the focus groups discussions was to explore the
participants’ experiences relating to sexual and reproductive health services and SGBV, as well as their
knowledge of and attitudes toward emergency contraception.
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Information on early marriage, its consequences and ways to mitigate its negative impacts was delivered
through targeted campaigns during the 16 Days of Activism Against Gender-Based Violence project, which
reached 8 schools and 8 NGOs in Irbid and Mafraq.

Finally, a cohort of girls who had been married underage was identified as beneficiaries of the project, as
well as tangible gaps in service delivery for early marriage girls. A report was drafted and distributed
among stakeholders to address these gaps. In addition, relationships were established with associations
in Irbid, Mafrag, Marka, and Qwesmeh that work with girls who married early, and four women’s
grassroots organizations were identified as project partners

4.4.The socio-economic recovery of women is promoted in post-conflict situations

The Women’s Peace and Humanitarian Fund operates in the area of the socio-economic recovery of
women in two countries: Burundi, where the support to the network of women mediators has been
complemented with economic opportunities for the communities and Colombia, where WPHF’s funding,
through the UNMPTF Post-conflict, is supporting women’s organizations in contributing to the recovery
of their country.

4.4.1. Economic opportunities for women in Burundi

Increasing concerns around the economic situation of Burundi, which also represents a significant threat
to peace and security, as well as the precarity of women in the country, including the women mediators
themselves, led to the expansion of the programme to the support to economic opportunities for women.

In order to optimize the impact, the existing network of women mediators is being used as the structure
to support the economic recovery initiatives. Income generating activities are coordinated by the women
mediators in the communities.

Two new partner organizations have been supported since the beginning of 2017 in the field of women’s
economic recovery. ABI’s14 project aims to develop cooperatives called “mutuelles de solidarite — MUSO”
to provide women with methodological, educative, material and financial means to allow them to
contribute to the economic recovery of Burundi (4 provinces). BLTP’s'® project has a similar objective and
works towards the development of income generating activities in 8 other provinces. Both organizations
are building on the network of women mediators supported by the two other partner NGOs (Outcome
area 2 on conflict prevention).

14 ABAZIMYAMURIRO BAZIRA IMBIBE (ABI-Burundi) for a project titled « Appui a la création des sociétés pacifiques et égalitaires »
(Outcome 6).

15 BURUNDI LEADERSHIP TRAINING PROGRAM (BLTP) for a project on: « Promotion de I'autonomisation des femmes leaders en
politique et de la société civile en vue de leur implication dans la consolidation de la paix et le relévement économique ».
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At the end of December 2017, 229 income generating activities supported through Women’s Peace and
Humanitarian Fund were launched and benefited over 6000 women. 1196 income generating activities
have been established by 27,000 women following the trainings provided by the partner NGOs, the
majority of which are still awaiting financing.

Projectsinclude a wide range of economic activities such as agriculture and farming, transformation (soap,
sewing), small shops and saving and credits. Several trainings were provided by WPHF partner NGOs in
the field of management and marketing, in order to facilitate the sales of the products on the market.

Both the micro-grants and the loans have provided financing sources for women in the communities, with
the loans reaching a reimbursement rate of 87%. The income generated by these activities allowed not
only to improve women'’s living conditions but also to respond to the communities’ needs in reducing the
distance required to access products and services.

442 22YSy Q& LJ NI icAfidtliedovery gfforts ifi Cdld2nBidi

In Colombia, Women’s Peace and Humanitarian Fund operates through the UN Post-conflict MPTF for
Colombia and preserves WPHF objectives, while also contributing to the post-conflict multi-stakeholders’
strategy fully aligned with the Government’s priorities. This partnership is also strategic for the UN MPTF
Colombia who is seeking to strengthen the gender responsiveness of its projects and raise the percentage
of funding dedicated to specific interventions on women’s participation and gender equality.

In June 2017, the call for proposals was launched and requested from civil society organizations to submit
proposals in the following areas: (i) socio-economic recovery and political participation of women and girls
in post-conflict situations; ii) increased representation and leadership of women in peacebuilding
initiatives. Accordingly, the interested organizations were asked to present initiatives in the prioritized
municipalities and territories in one of the two thematic areas:

 Women protagonists of democracy and development, whose objective is to strengthen the full
citizenship of women as protagonists of development and democracy in the territories most
affected by the armed conflict (corresponding to output 1 of the results framework).

Women protagonists of co-existence, reconciliation and security, whose objective is to manage
social conflict in a constructive and transformative way in the territories most affected by the
armed conflict (corresponding to output 2 of the results framework).

140 proposals were received, 45 passed the first screening process and were presented to the technical
committee of the UN MPTF, which recommended 19 proposals for full project formulation. °

By December 2017, the Secretariat had received 18 full project documents.” The UN MPTF post conflict
recommended 14 project proposals:

16 |In Colombia, given that WPHF operates through the UNMPTF post-conflict, project formulation and selection rules differ
from those applied in countries where WPHF operates directly.
17 One of the organizations invited to submit full project document did not comply with the requirement.
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9 All selected projects are focusing on municipalities highly affected by the armed conflict included
in the list of municipalities prioritized by the Government for peace stabilization.

9 projects will be implemented by women’s organizations and 5 by mixed.

4 projects will be implemented by indigenous or afro-descendant organizations.

11 out of 14 implementing partners are community-based/local CSOs, and in 6 cases the proposal
is a strategic partnership between a community-based and a larger national organization

= =4 =

4.5. The Secretariat of the Women’s Peace and Humanitarian Fund

In 2017, UN Women continued to act as the Secretariat of the Women’s Peace and Humanitarian Fund.
The Secretariat is composed of a Policy Specialist (full time) and a Programme Associate (half time). In
March 2017, the Secretariat recruited a communications consultant (1,5 days per week) and a private
sector consultant (home based, two days per week) to support the communications efforts of the Fund
and its partnerships with the private sector.

45.1. Quality technical support and advisory to the funding board

During the reporting period, the Secretariat continued to provide timely and quality support to the
Funding Board of the Women’s Peace and Humanitarian Fund.

In compliance with the Operations Manual which states that the Board will meet at working level at least
every three months, the Secretariat organized four meetings at working level during the year (in February,
May, August and October 2017), as well as a principals level Funding Board meeting in September. In
addition, the Secretariat held a specific briefing on Burundi following a field visit to the country in April.

The 2017 annual Funding Board meeting of the Women’s Peace and Humanitarian Fund took place on 8
September 2017 and focused mainly on taking stock of results achieved and lessons learned from one
year of functioning. With regard to the upcoming transfers, the Board decided that they would occur in
the following order: Burundi, the Pacific and Jordan®.

It was also decided that the Global Acceleration Instrument’s name following the rebranding process
would be the “Women’s Peace & Humanitarian Fund, A UN and Civil Society Partnership.” The acronym
would be “WPHF,” and the domain name of the new website would be www.WPHFund.org.

45.2. Resource mobilization efforts

Regarding resource mobilization, the Secretariat used four main strategies with traditional donors:
advocacy, briefings, -including one briefing to the Group of Friends on Women, Peace and Security in
August 2017, facilitated by Canada — events and bilateral meetings.

18 Colombia had already received its full $ 2 million allocation.
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In March 2017, a part time private sector outreach consultant was hired and the Secretariat began
building and implementing a private-sector engagement strategy focused on identifying, prioritizing and
engaging private sector stakeholders to raise funds, awareness, and support.

In December, WPHF secured American actress Kristen Bell as its global advocate. Work also began to
assess possible crowdfunding options to raise funds by engaging the public.

45.3. Resultdhased monitoring, reporting and evakizn

In 2017, the Secretariat proceeded to an amendment process of the Fund’s Operational Manual, based
on lessons learned from the Secretariat and from the Board members, in particular from civil society
organizations members. These amendments mainly aim to:

9 Increase the efficiency and the transparency of the Fund

9 Ensure the local nature of the response

9 Improve the inclusion of civil society in the processes at country level.

The Secretariat also continued to provide support to the Management Entities in the four WPHF countries
as well to operate close monitoring of the activities on the ground, including through two field visits in
Burundi (April) and in Jordan (December).

45.4. The WPHF is a recognized hub of communications and knowledge iictio¢ Vitomen, peace and
security and humanitarian action

In 2017, the secretariat of the Women’s Peace & Humanitarian Fund implemented a range of
communication and outreach initiatives:

9 Social Media: Starting in February 2017, WPHF generated enhanced online visibility and engaged
growing audiences through the establishment of organizational pages on three popular social
media platforms: Twitter, Facebook, and Instagram. One example of a strategic social media
tactic included the design and implementation of an online visibility campaign around the
International Day of Peace in September 2017.

9 Visibility Events: on 15 March 2017 during the 61° session of the Commission on the Status of
Women, the Women’s Peace and Humanitarian Fund held a high-level event to bring global
awareness to the central role of women’s organizations in sustaining peace.”. In October 2017, a
second high-level event was coordinated in partnership with GNWP and Cordaid to spotlight the
gap in global financing and encourage increased financial support for women working in situations
of conflict.

19 The WPHF event was co-sponsored by the Permanent Missions of Australia, Canada, Ireland, Jordan, Spain and the United
Kingdom to the United Nations, in partnership with UN Women and the Global Network of Women Peacebuilders.
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9 Brand Awareness: In April 2017, the WPHF Secretariat finalized a multi-channel brand redesign
process, to enhance overall marketability and name recognition with the wider public. This
comprehensive brand refresh included an official name change, from the former Global
Acceleration Instrument (GAI) on Women, Peace, and Security and Humanitarian Aotibie
current “Women's Peace &umanitarian Fund (WPHE)A United Nations & Civil Society
Partnership

 Website Development. WPHFund.org was launched in September 2017. In 2017, the WPHF
website gained an average of 500 unique users per month, with the highest concentration of users
visiting from the United States.

With regard to the knowledge component of the Women’s Peace and Humanitarian Fund, including the
development of knowledge products, the global capacity building and the community of practice, the
Secretariat undertook the necessary preparatory work but was not able to implement in 2017 due to lack
of funding®.

V. Challenges, lessons learned and best practices

5.1. Main 2017 challenges

5.1.1. Context related challenges

It is stating the obvious to say that operating in crises settings proves to be difficult, especially when it is
within an environment with a high prevalence of natural disasters.

In the Pacific, the main challenge faced by partner organizations was to respond to disasters at the
national level in the Solomon Islands and Vanuatu. In Vanuatu in September 2017, Manaro Voui volcano
on Ambae Island in Penama province started to erupt. The Vanuatu Gender & Protection Cluster
responded to this disaster during all phases of this response and several members including CARE and
Save the Children seconded their staff to lead protection monitoring assessment teams. Therefore, the
emergency response had to be given priority as a matter of urgency over previously planned WPHF
activities.

Similarly, in the Solomon Islands an active volcanic eruption in Temotu Province and flash flooding in
Guadalcanal Province, occupied the time and resources of the Provincial and National Disaster
Management Offices key partners for Oxfam’s implementation of the WPHF supported project.

Likewise, contexts marked by elections, political instability and tensions or even change in the UN
leadership in country have caused unforeseen delays in the roll out of WPHF.

In Burundi, the Government’s policies and decisions have affected the WPHF projects in, sometimes,
unexpected ways. For example, the redeployment of teachers across the countries has affected the
implementation of economic recovery activities for women, who had been mostly supported by
teachers. Similarly, in Jordan, Government policy requiring NGO project and funding approval at Cabinet

20 5ee 2017 Secretariat report for full report on Secretariat’s activities and use of direct costs during the reporting period.
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level has slowed down the roll out of the country allocation. This means in practice that projects
approved by the national steering committee still must go through a subsequent separate government
approval process.

5.1.2. Challenges pertaining to multbuntry allocations

The operationalization of the multi-country allocation in the Pacific (in Fiji, Samoa, the Solomon Islands
and Vanuatu during the first round) was faced with numerous challenges during the first year of
implementation, mainly due to the fact that the UN and, by definition, Governments and Member States,
operate on a country basis. In addition to issues relating to the membership of a Steering Committee that
has a multi-country coverage, one of the main obstacles was the impossibility to know which
Governments of the Pacific countries to include in the Steering Committee when there was no information
prior to the call for proposals on which were the proposals that would be selected and in which countries,
knowing that WPHF was not to operate in every country in the Pacific.

Continuous discussions between the Secretariat at country level, the global Secretariat, MPTF Office and
the WPHF Funding Board has allowed to address the challenges and to ensure the roll out of the Fund in
the Pacific.

5.2. Lessons learned and best practices
5.2.1. Preventingconl O~ adzadl AyAy3a LISIFIOSY 62YSyQa SINIeg ¢

The relationship between women’s participation, conflict prevention and sustaining peace has been
extensively demonstrated and documented, and recognized by the UN Security Council and General
Assembly in their 2016 resolutions on sustaining peace.

The results reached by Women’s Peace and Humanitarian Fund in Burundi constitutes a striking example
of this reality. Overall, the network of women mediators in Burundi is a unique model of a very well-
structured community-based, women-led early warning system that prevents conflict through mediation
efforts, the organization of dialogues between different stakeholders, and economic recovery initiatives
for women. The network of women mediators, composed of 516 mediators, coordinated by 18 provincial
focal points (one by province) has been very efficient in sharing and consolidating the information, on a
very regular basis, using telecommunications, in person communication but also community-based radios.

The network has also been very reactive in understanding the relationships between economic recovery
and conflict prevention/sustaining peace, which led to the addition of an income generating component
to the programme in 2017, with the support of the network of women mediators.

5.2.2. About inclusion, ownership and subsidiarity

At country level, WPHF is a partnership between the Government, the UN, civil society and the donor
community, which is key for ownership and sustainability. Thus, the inclusive format might, in some
places, result in delays in the launch on the call for proposals and the project selection.
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However, the delegated authority by the Funding Board to a Steering Committee at the national level, as
well as the presence of these stakeholders around the decision-making table have proven essential in all
of these contexts, with concrete examples on their added value being consistently reported. For instance,
donor countries’ presence has allowed to avoid duplication and funding projects that were already
receiving financial support. Government’s presence does not only ensure sustainability in the mid-and
long run and increased efficiency of the process, but it has also provided advocacy opportunities for both
civil society and the UN on women, peace and security and humanitarian issues, but also on gender
equality issues. Civil society’s presence has been instrumental in ensuring the transparency of the process
and the relevant targeting of the call for proposals, including through supporting its dissemination. The
United Nations Offices, and in particular the Office of the Resident Coordinators and UN Women Offices,
have been key in coordinating the process and offering their operational capacity on the ground.

5.2.3. Providing relevant, flexible, timely and quality support to civil society organizations

Providing relevant, timely, flexible and quality support to civil society organizations, and targeting the
“unusual suspects”, i.e. organizations operating at grassroot/community level, is at the heart of WPHF's
strategy. Since the very establishment of Fund, and the drafting of its Operations Manual, the Board’s
main concern was to make sure that WPHF funding would be accessible, if not to all, but at least for a
wide majority. Templates that were designed (project documents, reporting templates) were very light
and very basic in order to be able to identify innovative projects without disqualifying or discouraging
those who do not hold significant experience in drafting project documents.

2017 was marked by a clear improvement in the accessibility of the Fund by a large number of CSOs and
in the dissemination of the calls for proposals, using UN websites on the ground, local media, information
sessions, but also networks of CSOs members of both the Global Funding Board and of National Steering
Committees at country level. To date, the Secretariat has not received any indication that the current
templates and requirements represent an obstacle for CSOs to apply for WPHF funding.

However, experience has also shown that supporting grassroots organizations required two distinct and
complementary approaches. On the one hand, closer monitoring, including financial, with shorter cash
advances, to make sure that funds are used against planned activities, as well as more regular audits. Om
the other hand, solid capacity building initiatives in order to support these organizations in administrative
and organizational capacity, accounting and further resource mobilization.

One of the main features of the 2017 implementation in this respect was the extent to which civil society
organizations decided to partner to submit a project to WPHF, when partnership between organizations,
though encouraged, is not mandatory as per WPHF rules and procedures. WPHF’s objective in
encouraging this kind of partnerships was twofold: opening a funding opportunity for even smaller CSOs
which would have had difficulties in submitting a proposal as the lead applicant, and providing additional
capacity building opportunities to smaller organizations through their partnership with larger/national
organizations.

Beyond jointly applying for funding, experience has shown that distinct civil society organizations
partnering together after they were selected for funding is key to optimize impact in a given country. Here
again, Burundi is a great example of how four CSOs that apply separately for funding, on different issues
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(conflict prevention and economic recovery) ended up working together around the same objectives,
thanks to the quality support provided by UN Women Office in Burundi. The two CSOs that were selected
in 2017 on income generating activities projects, came together with the two CSOs supporting the
network of women mediators and used the network as great support system for their economic recovery
projects.

The question of what it concretely means to be a civil society organization in conflict, post-conflict and
humanitarian settings and how the support provided should be different as in other settings, has also
come up frequently during the past year. WPHF has been much more flexible than other funds on the
authorized amount of operational costs and National Steering Committees have consistently taken into
account the context when evaluating the budgets and its associated operational costs. The question of
whether quality funding provided to CSOs in peace and security and humanitarian contexts should more
consistently include institutional support?® — when we know that CSOs’ existence is key to widening the
democratic space and to sustaining peace — remains open.

VI. Priorities for 2018

In 2018, Women'’s Peace and Humanitarian Fund will focus on the following priorities:

9 Accelerate interventions and impact at country level and launch tranches of Funding in Burundi and

the Pacific.
9 Secure additional funding for WPHF’s presence in additional countries.
1

Continue to increase visibility of the Fund, including through a high-level event, campaigns and the

development of communications assets.

9 Establish innovative partnerships with the companies, celebrities, and the general public through an

online donate feature.

9 Depending on the availability of funding, launch a knowledge management and capacity building

strategy in support to partner CSOs.

9 Draw lessons from the first year of operations to adjust the Fund’s rules and procedures through a

Midterm Review process at the end of the year.

21 Understood as a functional expense category that includes expenses for the day-to-day operational support of the institution,
i.e. general administrative services, space management, employee personnel and records, logistical services and information
technology expenses.
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VII. Consolidated financial report

DEFINITIONS

Allocation

Amount approved by the Steering Committee
for a project/programme.

Approved Project/Programme

A project/programme including budget, etc.,
that is approved by the Steering Committee for
fund allocation purposes.

Contributor Commitment

Amount(s) committed by a donor to a Fund in a
signed Standard Administrative Arrangement
with the UNDP Multi-Partner Trust Fund Office
(MPTF  Office), in its capacity as the
Administrative Agent. A commitment may be
paid or pending payment.

Contributor Deposit

Cash deposit received by the MPTF Office for the
Fund from a contributor in accordance with a
signed Standard Administrative Arrangement.
Delivery Rate

The percentage of funds that have been utilized,
calculated by comparing expenditures reported
by a Participating Organization against the 'net
funded amount'.

Indirect Support Costs

A general cost that cannot be directly related to
any particular programme or activity of the
Participating Organizations. UNDG policy
establishes a fixed indirect cost rate of 7% of
programmable costs.

Net Funded Amount

Amount transferred to a  Participating
Organization less any refunds transferred back to
the MPTF Office by a Participating Organization.
Participating Organization

A UN Organization or other inter-governmental
Organization that is an implementing partner in a
Fund, as represented by signing a Memorandum
of Understanding (MOU) with the MPTF Office for
a particular Fund.

Project Expenditure

The sum of expenses and/or expenditure
reported by all Participating Organizations for a
Fund irrespective of which basis of accounting
each Participating Organization follows for donor
reporting.

Project Financial Closure

A project or programme is considered financially
closed when all financial obligations of an
operationally completed project or programme
have been settled, and no further financial
charges may be incurred.

Project Operational Closure

A project or programme is considered
operationally closed when all programmatic
activities for which Participating Organization(s)
received funding have been completed.

Project Start Date

Date of transfer of first instalment from the MPTF
Office to the Participating Organization.

Total Approved Budget

This represents the cumulative amount of
allocations approved by the Steering Committee.
US Dollar Amount

The financial data in the report is recorded in US
Dollars and due to rounding off of numbers, the
totals may not add up.
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INTRODUCTION

This Consolidated Annual Financial Report of the
Women’s Peace & Humanitarian Trust Fund is
prepared by the United Nations Development
Programme (UNDP) Multi-Partner Trust Fund Office
(MPTF Office) in fulfillment of its obligations as
Administrative Agent, as per the terms of Reference
(TOR), the Memorandum of Understanding (MOU)
signed between the UNDP MPTF Office and the
Participating Organizations, and the Standard
Administrative Arrangement (SAA) signed with
contributors.

The MPTF Office, as Administrative Agent, is
responsible for concluding an MOU with
Participating Organizations and SAAs with
contributors. It receives, administers and

2017 FINANCIAL PERFORMANCE

This chapter presents financial data and analysis of
the Women'’s Peace & Humanitarian Trust Fund
using the pass-through funding modality as of 31
December 2017. Financial information for this Fund
is also available on the MPTF Office GATEWAY, at
the following address:
http://mptf.undp.org/factsheet/fund/GAIQQ.

1. SOURCES AND USES OF FUNDS

As of 31 December 2017, 7 contributors deposited
USS 6,753,791 in contributions and USS 41,204 was
earned in interest.

manages contributions, and disburses these funds to
the Participating Organizations. The Administrative
Agent prepares and submits annual consolidated
financial reports, as well as regular financial
statements, for transmission to contributors.

This consolidated financial report covers the period 1
January to 31 December 2017 and provides financial
data on progress made in the implementation of
projects of the Women’s Peace & Humanitarian Trust
Fund. It is posted on the MPTF Office GATEWAY
(http://mptf.undp.org/factsheet/fund/GAIO0).

The financial data in the report is recorded in US
Dollars and due to rounding off of numbers, the totals
may not add up.

The cumulative source of funds was USS 6,794,995.

Of this amount, USS 5,391,917 has been net funded to
UN Women, of which USS 1,086,391 has been
reported as expenditure. The Administrative Agent fee
has been charged at the approved rate of 1% on
deposits and amounts to USS 67,538. Table 1 provides
an overview of the overall sources, uses, and balance
of the Fund as of 31 December 2017.

Table 1. Financial Overview, as of 31 December 2017 (in US Dollars)

Annual 2016 Annual 2017 Cumulative
Sources of Funds
Contributions from donors 3,726,957 3,026,834 6,753,791
Fund Earned Interest and Investment Income 17,546 23,659 41,204
Interest Income received from Participating Organizations - - -
Refunds by Administrative Agent to Contributors - - -
Fund balance transferred to another MDTF - - -
Other Income - - -
Total: Sources of Funds 3,744,503 3,050,492 6,794,995
Use of Funds
Transfers to Participating Organizations 675,170 1,994,889 2,670,059
Transfers to MDTFs - 2,000,000 2,000,000
Refunds received from Participating Organizations - - -
Net Funded Amount 675,170 3,994,889 4,670,059
Administrative Agent Fees 37,270 30,268 67,538
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Direct Costs: (Steering Committee, Secretariat...etc.) 360,929 360,929 721,858
Bank Charges 123 103 227

Other Expenditures - - -

Total: Uses of Funds 1,073,492 4,386,190 5,459,681
Change in Fund cash balance with Administrative Agent 2,671,011 (1,335,698) 1,335,313
Opening Fund balance (1 January) - 2,671,011 -
Closing Fund balance (31 December) 2,671,011 1,335,313 1,335,313
Net Funded Amount (Includes Direct Cost) 1,036,099 4,355,818 5,391,917
Participating Organizations' Expenditure (Includes Direct Cost) 44,170 1,042,221 1,086,391
Balance of Funds with Participating Organizations 4,305,526
2. PARTNER CONTRIBUTIONS
Table 2 provides information on cumulative The table below includes commitments made up to 31
contributions received from all contributors to this December 2017  through  signed  Standard
Fund as of 31 December 2017. Administrative Agreements, and deposits made
The Womens Peace & Humanitarian Trust Fund is through 2017. It does not include commitments that
currently being financed by 7 contributors, as listed were made to the fund beyond 2017.

in the table below.

Table 2. Contributors' Commitments and Deposits, as of 31 December 2017 (in US Dollars)

Prior Years Current Year
Contributors Total Commitments as of 31-Dec-2016 Deposits Jan-Dec-2017 Deposits Total Deposits
AUSTRALIA 2,669,000 2,669,000 - 2,669,000
CANADA 1,139,818 - 1,139,818 1,139,818
IRELAND 339,106 105,710 233,396 339,106
LIECHTENSTEIN 19,969 - 19,969 19,969
LITHUANIA 34,779 11,277 23,502 34,779
SPAIN 784,687 - 784,687 784,687
UNITED KINGDOM 1,766,432 940,970 825,462 1,766,432
Grand Total 6,753,791 3,726,957 3,026,834 6,753,791

Figure 1: Deposits by contributor, cumulative as of 31 December 2017
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UNITED
KINGDOM, 26.2%

AUSTRALIA, 39.5%

SPAIN, 11.62%

LIECHTENSTEIN, 0.3% /
/4

REPUBLIC OF LITHUANIA,

0.5%
IRELAND, 5.02% CANADA, 16.9%
3. INTEREST EARNED
Interest income is earned in two ways: 1) on the As of 31 December 2017, Fund earned interest
balance of funds held by the Administrative Agent amounts to USS$ 41,204 and no interest was received
(Fund earned interest), and 2) on the balance of from the Participating Organizations.
funds held by the Participating Organizations Details are provided in the table below.

(Agency earned interest) where their Financial
Regulations and Rules allow return of interest to the
AA.

Table 3. Sources of Interest and Investment Income, as of 31 December 2017 (in US Dollars)

Prior Years Current Year
Interest Earned as of 31-Dec-2016 Jan-Dec-2017 Total
Administrative Agent
Fund Earned Interest and Investment Income 17,546 23,659 41,204
Total: Fund Earned Interest 17,546 23,659 41,204
Grand Total 17,546 23,659 41,204
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4. TRANSFER OF FUNDS

Allocations to Participating Organizations are
approved by the Steering Committee and disbursed
by the Administrative Agent. As of 31 December
2017, the AA has transferred USS 4,670,059 to UN
Women and Colombia Post-Conflict MPTF (see list
below).

4.1 TRANSFER BY PARTICIPATING ORGANIZATION
Table 4 provides additional information on the refunds
received by the MPTF Office, and the net funded
amount for each of the Participating Organizations.

Table 4. Transfer, Refund, and Net Funded Amount by Participating Organization, as of 31 December 2017

(in US Dollars)

.. Prior Years as of 31-Dec-2016
Participating

Organization
Colombia MPTF
UN WOMEN -NGO 675,170
Grand Total 675,170

5. EXPENDITURE AND FINANCIAL DELIVERY
RATES

All final expenditures reported for the year 2017
were submitted by the Headquarters of the
Participating Organizations. These were
consolidated by the MPTF Office.

Project expenditures are incurred and monitored by
each Participating Organization, and are reported as
per the agreed upon categories for inter-agency
harmonized reporting. The reported expenditures
were submitted via the MPTF Office's online
expenditure reporting tool. The 2017 expenditure
data has been posted on the MPTF Office GATEWAY
at http://mptf.undp.org/factsheet/fund/GAIQO.

2,000,000
675,170 1,994,889
675,170 3,994,889

Current Year Jan-Dec-2017 Total

Transfers Refunds Net Funded Transfers Refunds Net Funded Transfers Refunds Net Funded

2,000,000 2,000,000 2,000,000
1,994,889 2,670,059 2,670,059
3,994,889 4,670,059 4,670,059

5.1 EXPENDITURE REPORTED BY PARTICIPATING
ORGANIZATION

In 2017, USS 3,994,889 was net funded to
Participating Organizations, and USS$ 593,642 was
reported in expenditure.

As shown in table below, the cumulative net funded
amount is US$ 4,670,059 and cumulative expenditures
reported by the Participating Organizations amount to
USS 637,812. This equates to an overall Fund
expenditure delivery rate of 14 percent.

Table 5.1 Net Funded Amount, Reported Expenditure, and Financial Delivery by Participating Organization,

as of 31 December 2017 (in US Dollars)

Expenditure

Participating Approved Net Funded Prior Years Current Year Delivery Rate

Organization Amount Amount as of 31-Dec-2016 Jan-Dec-2017 Cumulative %
Colombia MPTF 2,000,000 2,000,000 0
UN WOMEN - NGO 2,670,059 2,670,059 44,170 593,642 637,812 23.89
Grand Total 4,670,059 4,670,059 44,170 593,642 637,812 13.66
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5.2 EXPENDITURE BY PROJECT

Table 5.2 displays the net funded amounts, expenditures reported and the financial delivery rates by

Participating Organization.

Table 5.2 Expenditure by Project within Sector, as of 31 December 2017 (in US Dollars)

Total
Participating  Project Approved
Sector / Project No.and Project Title Organization  Status Amount
Conflict Prevention
00103750 ' ME Function of the WPHF UNWOMEN On. 675,170
NGO Going
Conflict Prevention: Total 675,170
Crisis Relief
00105450 ' ME Function of the WPHF UNWOMEN On‘ 995,100
NGO Going
00105709 | ME function of the WPHF UNWOMEN on 999,789
NGO Going
Crisis Relief: Total 1,994,889
Socio-economic Recovery
00104486 Disbursementto Colombia -\ i vpre 0N 2,000,000
MPTF Going
Socio-economic Recovery: Total 2,000,000
Grand Total 4,670,059

5.3 EXPENDITURE BY PROJECT

Net
Funded
Amount

675,170

675,170

995,100

999,789

1,994,889

2,000,000

2,000,000

4,670,059

Total
Expenditure

370,866

370,866

141,665

125,281

266,946

637,812

Delivery
Rate
%

54.93

54.93

14.24

12.53

13.38

13.66

Table 5.3 displays the net funded amounts, expenditures reported and the financial delivery rates by

Participating Organization.

Table 5.3 Expenditure by Project within Country, as of 31 December 2017 (in US Dollars)

Country / Project No.and Project Title
Burundi
00103750 | ME Function of the WPHF

Burundi Total
Colombia
00104486  Disbursement to Colombia MPTF

Colombia Total

Fiji

Participating Approved Net Funded

Organization Amount Amount
UNWOMEN NGO 675,170 675,170
675,170 675,170
Colombia MPTF 2,000,000 2,000,000
2,000,000 2,000,000

Expenditure

370,866
370,866

Delivery Rate
%

54.93
54.93

33



» Women’s Peace &
’ Humanitarian Fund =

AUn |ted Nations & Civil Society Partnership

00105450 ' ME Function of the WPHF UNWOMEN NGO
Fiji Total

Jordan

00105709 ' ME function of the WPHF UNWOMEN NGO

Jordan Total

Grand Total

5.4 EXPENDITURE REPORTED BY CATEGORY

995,100 995,100
995,100 995,100
999,789 999,789
999,789 999,789
4,670,059 4,670,059

141,665
141,665

125,281
125,281

637,812

14.24
14.24

12.53
12.53

13.66

Project expenditures are incurred and monitored by each Participating Organization and are reported as per the
agreed categories for inter-agency harmonized reporting. In 2006 the UN Development Group (UNDG) established
six categories against which UN entities must report inter-agency project expenditures. Effective 1 January 2012, the
UN Chief Executive Board (CEB) modified these categories as a result of IPSAS adoption to comprise the following

eight categories:

2012 CEB Expense Categories

Staff and personnel costs

Supplies, commodities and materials
Equipment, vehicles, furniture and depreciation
Contractual services

Travel

Transfers and grants

General operating expenses

8. Indirect costs

NoubkwneR

Table 5.4 Expenditure by UNDG Budget Category, as of 31 December 2017 (in US Dollars)

Expenditure

Prior Years
Category as of 31-Dec-2016

Staff & Personnel Cost (New) -
Suppl, Comm, Materials (New) -
Equip, Veh, Furn, Depn (New) -
Contractual Services (New) -
Travel (New) -
Transfers and Grants (New) -
General Operating (New) -
Programme Costs Total -
L Indirect Support Costs Total 44,170
Total 44,170

Current Year
Jan-Dec-2017

12,810
17,012
329,529
39,774
64,010
463,135
130,507
593,642

Total
12,810
17,012

329,529
39,774
64,010

463,135

174,677

637,812

Percentage of Total
Programme Cost

2.77
3.67
71.15
8.59

13.82
100.00
37.72

LIndirect Support Costs charged by Participating Organization, based on their financial regulations, can be deducted upfront or at a
later stage during implementation. The percentage may therefore appear to exceed the 7% agreed-upon for on-going projects. Once

projects are financially closed, this number is not to exceed 7%.
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6. COST RECOVERY

Cost recovery policies for the
Fund are guided by the
applicable provisions of the
Terms of Reference, the MOU
concluded between the
Administrative  Agent and
Participating Organizations, and
the SAAs concluded between
the Administrative Agent and
Contributors, based on rates
approved by UNDG.

The policies in place, as of 31
December 2017, were as
follows:

f  The Administrative Agent
(AA) fee: 1% is charged at
the time of contributor
deposit and covers services
provided on that
contribution for the entire
duration of the Fund. In the
reporting  period  USS
30,268 was deducted in
AA-fees. Cumulatively, as
of 31 December 2017, USS
67,538 has been charged in
AA-fees.

Y Indirect Costs of
Participating
Organizations:
Participating Organizations
may charge 7% indirect
costs. In the current
reporting  period  USS$
130,507 was deducted in
indirect costs by
Participating
Organizations.
Cumulatively, indirect costs
amount to USS 174,677 as
of 31 December 2017.

7. ACCOUNTABILITY AND TRANSPARENCY

In order to effectively provide fund administration services and facilitate
monitoring and reporting to the UN system and its partners, the MPTF
Office has developed a public website, the MPTF Office Gateway
(http://mptf.undp.org). Refreshed in real time every two hours from an
internal enterprise resource planning system, the MPTF Office Gateway
has become a standard setter for providing transparent and accountable
trust fund administration services.

The Gateway provides financial information including: contributor
commitments and deposits, approved programme budgets, transfers to
and expenditures reported by Participating Organizations, interest income
and other expenses. In addition, the Gateway provides an overview of the
MPTF Office portfolio and extensive information on individual Funds,
including their purpose, governance structure and key documents. By
providing easy access to the growing number of narrative and financial
reports, as well as related project documents, the Gateway collects and
preserves important institutional knowledge and facilitates knowledge
sharing and management among UN Organizations and their development
partners, thereby contributing to UN coherence and development
effectiveness.

8. DIRECT COSTS

The Fund governance mechanism may approve an allocation to a
Participating Organization to cover costs associated with Secretariat
services and overall coordination, as well as Fund level reviews and
evaluations. These allocations are referred to as 'direct costs'. In the
reporting period, direct costs charged to the fund amounted to USS$
360,929. Cumulatively, as of 31 December 2017, US$ 721,858 has been
charged as Direct Costs.

Table: Direct Costs

Participating Organization Net Funded Amount Expenditure Delivery Rate
UNWOMEN 721,858 448,578 62%
Total: 721,858 448,578 62%

35


http://mptf.undp.org/

2y Women’s Peace &
” Humanitarian Fund =

A United Nations & Civil Society Partnership

VIill. Annexes

8.1. List of WPHF partners, by country
Below is the list of the 38 WPHF partners as of 31 December 2017. Additional partners are being selected
in Burundi and the Pacific.

Burundi
1. ABAZIMYAMURIRO BAZIRA IMBIBE (ABI-Burundi)
2. BURUNDI LEADERSHIP TRAINING PROGRAM (BLTP)
3. DUSHIREHAMWE and 4. ASSOCIATION DES GUIDES DU BURUNDI (AGB)

Colombia

5. Asociacion Campesina del Valle del Rio Cimitarra (ACVC) with 6. Corporacion Accién Humanitaria por la
Convivencia y la Paz del Nordeste Antioquefio (Cahucopana) and 7. Asociacion Campesina del Catatumbo
(ASCAMCAT)

8. Asociacidn Juntos por el Progreso. Jovenes y mayores (JUNPRO)

9. Asociacién Municipal de Mujeres (ASOM)

10. Corporacion 8 de marzo. Mujeres y hombres por la igualdad

11. Corporacion de Apoyo a Comunidades Populares (CODACOP) with 12. Asociacién de Cabildos Indigenas
del Norte del Cauca - ACIN

13. Corporacion de Mujeres Ecofeministas (COMUNITAR)

14. Corporacion para el Desarrollo Social, Tecnoldgico y Econdmico de Colombia (CORPDESARROLLO) with 15.
Corporacion Hombres en Marcha

16. Corporacidn Vamos Mujer

17. Fundacion Surcos de Vida ONG - Regional Narifio

18. Liga Internacional de Mujeres por la Paz y la Libertad (LIMPAL) with 19. Corpomanigua, Tejiendo
Amazonia por la Vida

20. Organizacion Femenina Popular (OFP)

21. Red de Mujeres Chaparralunas por la Paz

22. Red Nacional de Mujeres - Humanizar

23. Ruta Pacifica de las Mujeres

Jordan
24. Arab Renaissance for Democracy Arab Renaissance for Democracy and Development (ARDD-Legal Aid)
25. Arab Women Organization and 26. the Arab Network for Civic Education (ANHRE) and 27. ACTED.
28. Association of Family and Childhood Protection Society of Irbid (FCPS) and 29. Cambridge Reproductive
Health Consultants (CRHC), 30. Mayadin, and 31. Try Center
32. Jordan Forum for Business and Professional Women (JFBPW)
33. Jordan National Forum for Women (JNFW)

Pacific Islands
34. Oxfam Solomon Islands.
35. Samoa Red Cross Society
36. Save the children Vanuatu and 37. CARE Vanuatu
38. Medical Services Pacific (MSP)
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8.2. Consolidated results framework, by Outcome area

Achieved Indicator Targets

Reasons for Variance with Planned
Target (if any)

Source of Verification

Outcome 2: Women and girls participate in and inform decision-making processes and responses to conflict prevention
Indicator: Number of cases of conflict referred to local women mediators

Result: 7000 conflicts in 2017

BURUNDI

Output 2.1: Burundian women participate and lead in effective early warning and conflicts prevention

Indicator 2.1.1 : Proportion of indicators of
rapid warning that are sex-disaggregated

Indicator 2.1.2: Nombre de cas de conflits
(par ex. familial, domestique, lié aux terres,
social, politique, etc.) transmis aux
médiatrices locales

Participation of women mediators to
the municipal security meetings

14085 dialogues

Over 7000 conflicts addressed

No variation

Outcome 3: Women and girls affected by crises lead, participate in and benefit from relief and response efforts
Indicator: Percentage of women benefitting from the humanitarian response

JORDAN

Output 3.1 Women grass-roots and non-governmental organizations in selected regions have increased awareness on gender equality

Indicator 3.1.1

A combination of five women-cantered
grass-roots organizations and/or NGOs
increase early marriage awareness in their
campaigns

Baseline: 0

Four women-centred grass roots
organization were selected in 2017,
with following geographical
distribution: 2 in Mafraq, 1in Amman, 1
in Irbid

The number of the women grass-roots
organizations was narrowed from five to
four. Most of the women’s grassroots
organizations that the partners contacted
as part of their mapping exercise did not
consider underage marriage a problem.

Stakeholder analysis
Need assessment tools
Draft of the training content
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Planned Target: 5

Indicator 3.1.2

A minimum of two activities in each
organization focusing on early marriage
awareness and economic empowerment for
participating girls and women

Baseline: 0

Planned Target: 2

Initial steps taken:

Implementing partners are in the
process of preparing the manual to
guide the training of women-centred
grassroots organizations.

As part of the “16 Days of Action against
Gender-based Violence” Effort, the
project partners in Irbid conducted
campaigns to identify girls who were
married before the age of 18,
subsequently dropped out of school,
and are interested in continuing their
education.

After careful analysis, only four
organizations passed the screening
process, with recognition that

organizations that do not view child
marriage as being associated with
negative health and educational outcomes
would have likely been ineffective
implementers of the initiative.

No variance

Output 3.2. Classes and activities for girls who married under the age of 18 are established

Indicator 3.2.1 Two informal classes that will
be taught weekly in Irbid by a selected
teacher for girls who married under the age
of 18 to prepare for the national final exams
Baseline: 0

Planned Target: 2

Ten women/girls in Irbid were
identified who are currently 25 or
younger, were married early, and want
to continue their education.

The target was revised to be 10 girls
/women instead of two classes.

The project implementing partners agreed
that the number of girls/women who will
be able to continue their education is a
more specific measurement of success
than the number of classes held.

Profiles  created
girl/woman

Monitoring visits

for

each
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Output 3.3. Schools that increased their capacity building to advocate for girls who are at heightened risk of early marriage

Indicator 1.3.1 Six schools (public, UNRWA)
attending the workshops

Baseline: 0

Planned Target: 6

Indicator 1.3.2 Three awareness campaigns
on the risks of early marriage

Baseline: 0

Planned Target: 3

Progress towards this output and its
respective indicators is programmed to
take place in 2018.

In the “16 Days of Action against
Gender-based Violence” Project in
2017, the project partners conducted
one campaign.

Further campaigns are planned to take
place in 2018

The target number of schools was
decreased to four. A high percentage of
the schools refused to support advocacy
activities in the schools’ premises.

The partners are examining a substitute
plan that would make the women’s
grassroots organizations the advocacy
space (however, some of these
organizations raise the same objections so
it is important to find the right partners
and to strongly support them).

One campaign took place in 2017 and two
will take place in 2018.

List of schools created

Focus group discussions with
teachers and school boards
Focus group discussions with
teachers and school boards

Output 3.4 IFH clinic staff have increased knowledge and improved behaviours toward girls who are married under the age of 18, specifically
concerning sexual and gender-based violence (SGBV)

Indicator 3.4.1 Fifteen staff members in
three IFH clinics (45 staff total) increase their
awareness of SGBV among child brides
Baseline: 0

Planned Target: 15

Two IFH clinics were selected in 2017.

15 health care staff members have
tangible improved their behaviours
attitudes toward girls who have
married under the age of 18.

No variances.

Focus groups discussions with
health care staff (nurses,
doctors)

Key Informant interviews with
clinic directors and
management staff
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Participatory observation
Reviews of clinics’ policies and
procedures regarding SGBV
screening, response and referral

Output 3.5. Quality of services targeting g

irls who were married under the age of 18 be improved

Indicator 3.5.1 Number of health care
providers engage in services focusing on
quality of care for girls who got married
under the age of 18

Baseline: TBC

Planned Target: TBC

Indicator 3.5.2 Number of Physicians/nurses
who improve contraceptive counselling
techniques

Baseline: TBC

Planned Target: TBC

Indicator 3.5.3 Number of communications
activities on contraception

Baseline: TBC

Planned Target: TBC

A review of the current IFH services
took place.

Interviews were conducted with 14 key
stakeholders, including IFH managers,
health care providers, lawyers, case
managers, and psychologists. Through
these interviews the implementing
partners learned about practices and
priorities in 15 IFH clinics.

FCPS, Try Center, and CRHC
collaborated to write a Code of Ethics.
The purpose of the document is to
establish procedures for work with local
communities and child brides.

Further progress towards this output
and respective indicator is programmed
to take place in 2018.

No variances.

Review of referral system
Review of clinics’ policies and
procedures regarding service
provision for child brides
screening, response and referral
Monitor visits

40




A United Nations & Civil Society Partnership

Output 3.6 Misconceptions about contraception among married girls under the age of 18, their husbands and his family are addressed

Indicator 3.6.3 Increase girls/women’s
knowledge of emergency contraception
(Yuzpe method, post-coital IUD insertion)
Baseline: TBC

Planned Target: TBC

CRHC’s research team conducted a one-
day, qualitative methods training for
members of TRY Center. They then used
the FGD guides to conduct 6 focus
group discussions with women and girls
who married under the age of 18.
During the FGDs, we explored women
and girls’ experiences with sexual and
reproductive health services and SGBV
as well as their knowledge of and
attitudes toward emergency
contraception.

Further progress towards this output
and its respective indicators is
programmed to take place in 2018.

No variances

Patient profiles review

Three Focus groups discussions
with eight girls under the age of
18 who are married

Three Focus group discussions
with eight girls who married
under the age of 18 but who are
now 18+

Participatory observation

Output 3.7. 15 Grassroots organizations from 5 governorates have increased capacities to understand and respond to gender specific needs and
expectations of women and youth in Jordan in the context of the Syria Crisis

Indicator 3.7.1. Number of CBOs with
capacities increased by 70%
Baseline: 0

Planned Target: 10

15 CBOs were selected from the AWO,
ANHRE and ACTED networks, with track
record and the potential to respond to
the needs of women and youth, and to
collect evidence-based and gender
sensitive data and information. 3 were
selected in Irbid, 4 in Mafraq, 4 in Zarqa,
1 in East Amman and 3 in Tafilah.
Further progress towards this output
and its respective indicators is
programmed to take place in 2018.

No variances.

Validated results of GOGA
assessment  scored  against
SMART indicators

Programming, monitoring and
evaluation reports from ANHRE
and ACTED

Other external reports and
assessment quoting the project
activities by AWO, ANHRE and
ACTED
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Output 3.8. Community-based initiatives are launched by CBOs to improve the involvement of women and youth in the response to the crises either
as practitioners or beneficiaries, and to increase gender-sensitive data collection and analysis in key sectors of intervention.

Indicator 3.8.1 Number of relevant actions
fostering the involvement of women as
practitioners or beneficiaries

Baseline: 0

Planned Target: 7

Indicator 3.8.2 Number of relevant actions
fostering gender-sensitive data collection &
information

Baseline: 0

Planned Target: 8

Progress towards this output and its
respective indicators is programmed to
take place in 2018.

No variances.

Validated results of GOGA
assessment  scored  against
SMART indicators

Programming, monitoring and
evaluation report from AWO,
ANHRE and ACTED

Other external reports and
assessments quoting the project
activities by AWO, ANHRE and
ACTED

Results of satisfaction survey
and feedback mechanisms

Output 3.9. Women-led Syrian CBOs / Networks (formal and informal) in Irbid and Mafraq have increased their capacity and confidence to broaden
their reach with community members and meaningfully participate in the humanitarian response on behalf of Syrian women

Indicator 3.9.1 Number of training modules
produced by ARDD that target Syrian women
led CBOs/networks (formal and informal)
Baseline: 0

Planned Target: 1

Indicator 3.9.2 Number of women who
attend the capacity building workshops
Baseline: 0

Planned Target: 20

Indicator 3.9.3 Number of initiatives
implemented by the participating women
Baseline: 0

Planned Target: 8

Progress towards this output and its
respective indicators is programmed to
take place in 2018.

Training module available to
share at the end of project
Attendance sheets

Baseline / end-line survey
Project staff observations
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Indicator 3.9.4. Number of women who
report an increase of knowledge on the
selected capacity building topics

Output 3.10. An increased number of women in Mafraq and Irbid are aware of their rights and have the confidence to navigate and utilize the Jordanian
justice system

Indicator 3.10.1 Number of women who Progress towards this output and its | No variances. Attendance sheets
attend the legal empowerment sessions respective indicators is programmed to | No variances. Baseline / End-line survey
Baseline: 0 take place in 2018. Project staff observations
Planned Target: 240 Progress towards this output and its Attendance sheets
Indicator 3.10.2 Number of women who respective indicators is programmed to Baseline / End-line survey
report an increase in knowledge about their | take place in 2018. Project staff observations

rights in Jordan

Indicator 3.10.3 Number of women who
report an increase in confidence to utilize
the Jordanian justice system

Baseline: N/A

Target: TBC

Output 3.11. An increased number of women in Mafraq and Irbid are able to play an active and meaningful role in conflict management within their
communities, and to promote solidarity and social cohesion between refugee and host community members

Indicator 3.11.1 Number of women who Progress towards this output and its | No variances. Attendance sheets
attend the conflict management sessions respective indicators is programmed to Baseline / End-line survey
Baseline: 0 take place in 2018. Project staff observations

Planned Target: 110

Indicator 3.11.2 Number of women who
report to have enhanced their conflict
management skills

Indicator 3.10.3 Number of community
dialogues successfully implemented by the
selected women

Baseline: 0

Planned Target: 2
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PACIFIC ISLANDS

Output 3.12. Capacities of Solomon Islands Provincial Women’s Councils and their members in Temotu and Guadalcanal are built to contribute to
disaster and humanitarian response efforts

Indicator 3.12.1

Number of women participating in training
and awareness activities.

Baseline: 0 women participating in training
and awareness activities.

Planned Target: 50 women participating in
training and awareness activities.

Indicator 3.12.2

Increase in knowledge and capabilities in
gender, protection and disaster response
(pre-post).

Baseline: Not available

Planned Target: 80% of women who attend
training activities report an increase in
knowledge and capabilities.

Indicator 3.12.3

# of women actively engaged in
preparedness and response efforts.
Baseline: not available

Planned Target: 20 women who participate
in training are actively involved in
preparedness and response efforts.

Womanitarian  toolkit has been
designed during the reporting period
and tested with GPCW members.
Training activities will be carried out in
early 2018.

Project is still in the inception phase and
progress towards this output has not
yet been achieved. Baseline will be
established at the beginning of training
stage in early 2018

Project is still in the inception phase and
progress towards this output has not
yet been achieved.

No variance

Training attendance
sheets

Training evaluations
Training follow up
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Output 3.13. The number and influence of women in decision making structures relating to disaster management at a provincial level in Solomon

Islands is increased.

Indicator 3.13.1

# and % of women represented on Provincial
Disaster Operations Committee (target=
minimum 30%)

Baseline: Not available as PDOC was not
meeting regularly.

Planned Target: At least two positions on the
PDOC (Women'’s Desk Officer and PCW
representative) are reserved for women

Indicator 3.13.2.

Increase in Women'’s perceptions of their
influence over decision making and resource
allocation on PDOCs (self-report)

Baseline: n/a

Planned Target: TBD

Indicator 3.13.3.

# of PDOCs who develop a gender
mainstreaming and response strategy.
Baseline: 0% of PDOCs have a gender
mainstreaming and response strategy.
Planned Target: 100% of PDOCs have a
gender mainstreaming and response
strategy

Indicator 3.13.4.

# of Provincial Government staff who
regularly attend training activities.

Baseline: 1 Provincial Government staff.
Planned Target: 10 Provincial Government
staff.

Project is still in the inception phase and
progress towards this output has not
yet been achieved.

At the time of reporting, Oxfam was not aware
that members of the PDOC were delegated as per
standard operating procedures. This makes it
difficult to achieve an increase in the number and
% of women to a target of 30%. Oxfam is now
focusing on amending SOPs to ensure that the
PCWs have a delegated position on the PDOC.

No variance

No variance

No variance

SOPs
FGDs with women
representatives

PDOC gender strategies
Training attendance
sheets
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Output 3.14. Increased priority of gender and protection within disaster management frameworks at a national level in the Solomon Islamds is

advocated for and capacity of the NDMO to mainstream gender into humanitarian response efforts is strengthened.

Indicator 3.14.1.

% of Committee budgets allocated to gender
responsive action

Baseline: unknown

Planned Target: To be determined

Indicator 3.14.2.

# of National Government staff &
stakeholders attending training and
awareness activities

Baseline: unknown

Planned Target: 10 National Government
staff.

Indicator 3.14.3.

Increase in knowledge and gender and
protection issues (pre-post)

Baseline: n/a

Planned Target: 80% people who attend
training activities report an increase in
knowledge and capabilities.

The project has made progress towards
this output, but has not yet seen
progress towards the indicators. Oxfam
continues to co-chair the Protection
Committee, which has finalised its
Standard Operating Procedures and
Work Plan.

No Variance

Committee budgets
Training attendance
sheets

Training evaluations

Output 3.15. Increased participation of women in community based emergency response team in Samoa

Indicator 3.15.1. Percentage of increase in
women'’s participation

Baseline: N/A

Planned Target: 50%

Indicator 3.15.2. Percentage of women SRCS
volunteers

Baseline: N/A

Planned Target: 50%

52% of female volunteers have
completed basic training on gender
and inclusion

Training report
List of registered
volunteers
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Output 3.16. Dedicated resources are allocated to gender in the Samoa Red Cross Society

Indicator 3.16.1: Number of dedicated staff
recruited
Baseline: 0

Planned Target: 3

Indicator 3.16.2. Number of staff, volonteers
partners and community members engaged
in SRCS that are trained

Baseline: Savaii Branch has 46 registered
female volunteers

Planned target: 46 Tuasivi female volunteers
trained on gender and inclusion

Progress towards this output will occur
in 2018

No variance

Staff records

Output 3.17. IFRC minimum standard commitments for gender and diversity in emergencies and the IFRC “7 moves” gender and diversity in
emergencies training are incorporated in all aspects of SRCS’s work

Indicator 3.17.1. Number of partners trained
Baseline: 0

Planned Target: to train stakeholder and
partner agencies on IFRC and Care
International gender tools and to establish a
local working group in Samoa

13 partner agencies including 3
Government Ministries and 10 local
NGOs have received training on rapid
gender analysis, planning and
responding to GBV in emergency
American Red Cross American Samoa
(ARCAS) is a new member of Samoas
working group

The network has requested a refresher
training to be implemented by CARE
International and SRCS by 2018

SRCS was elected chair of the Pacific
network for the next 6 month period

No variance

Training attendance
sheets and evaluations
Meeting minutes
Action Plan

47




\/

/

v Yy Women’s Peace &
s / Humanitarian Fund ==

A Unlted Nations & Civil Society Partnership

Output 3.18. Civil society organizations in Vanuatu have a better knowledge of their gender and protection skills and abilities

Indicator 3.18.1: # of Gender and Protection
self-assessment reports

Baseline: 0

Planned Target: 4 CSOs

Self assessment tool developed by
CARE and Save the Children was
approved by the Department of
Women'’s Affairs (DWA) on 19 January.
Four CSOs have been identified for
targeting (approved by DWA):
1 Vanuatu Family Health
Association (VFHA)
 Vanuatu National Youth
Council
I Vanuatu Society of People with
Disability (VSPD)
 Vanuatu Women’s Centre
(VWCQ)
Self-assessment will be conducted with
these four CSOs in early February

No variance

Self assessments
conducted

Output 3.19. 4 CSOs in Vanuatu have developed systems and capacity to fundraise for Child Protection in Emergency and Gen
Projects and to lead on gender and protection preparedness, relief and respons

e efforts

der in Emergency

Indicator 3.19.1.

# CSOs with staff trained on fund raising

# CSOs with increased capacity to develop
proposals

# CSOs with strengthened internal capacity
to address gender and protection issues
Baseline: 0

Planned target: 4 CSOs

Indicator 3.19.2.
#of CSOs with staff trained on gender and
protection

Trainings planned for March 2018

No variance

Training evaluations
Proposals developed
CSO internal systems
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# CSO staff demonstrating increased
knowledge on gender and protection in
humanitarian settings

Baseline:

Planned target:4 CSOs

Output 3.20. Women in key organizations

in Vanuatu have capacity to lead preparedness, relief and response efforts

Indicator 3.20.1. # female members of
CDCCCs trained and mentored to lead

Baseline: 0

Planned target: 40 female members of
CDCCCs

Indicator 3.20.2. # female members of PDC
and CDCCCs trained and mentored to lead
humanitarian activities

Baseline: 0

Planned target: 10 female members of PDCs

and local CSOs

Planned for mid 2018 No variance

Training attendance
sheets and evaluations

Output 3.21 Other Pacific countries start the process of developing and improvi
Vanuatu Gender and Protection Cluster Leads and Co-Leads

ng country Protection Clusters through Learning Exchanges with

Indicator 3.21.1.

# documented exchange visits

# documentation materials

Baseline: 0

Planned target: 2 exchange visits (Solomon Is
and PNG) and participation in the Regional
Protection Cluster

Planned for second half 2018 No variance

Exchange visit reports
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Outcome 5: Women and girls’ safety and security are enhanced
Indicator: Proportion of personnel in national security and justice institutions that are women

PACIFIC ISLANDS

Output 5.1. Increased safety and protection for women and girls in Fiji who are empowered and feel safer due to access to SRHR information and

services.

Indicator 5.1.1

# SRHR community awareness sessions
Indicator 5.1.2

#SRHR awareness training to uniformed
personnel

Indicator 5.1.3

# SRHR awareness for judicial and legal
officers

Planned Target:

Recruitment and training of project team.
Tailoring and printing of SRHR education
materials.

Delivery of awareness and capacity building
services to communities, uniformed
personal and key stakeholders.

Approximately 1,008 women and girls were empowered
through access to information on SRHR services through
integrated outreach and the One Stop Shop clinic in Labasa.
Approximately 14 community awareness sessions were
conducted during this six month reporting period (July —
December 2017). This includes 1 secondary school, 12
villages, and 1 settlement. Staff also attended a NCD
symposium and DFAT Facility workshop, which was a good
platform to meet relevant stakeholders and introduce the
MSP clinic and the services on offer. This should be achieved
in the next 6-8 months of the project.

Days for Girls flipchart was printed. (Vulnerability to violence
can have an impact on women'’s access to adequate water,
sanitation and hygiene. The DG kit is a feminine hygiene kit.)

Approximately 16 community awareness sessions were
conducted. MSP Labasa clinic attended two coordination
meeting at the MoHMS. This will progress in the coming
months now that the Labasa clinic is staffed and staff have
undergone training to start the projected activities under the
WPHF project.

No variance
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Output 5.2. Increased access to justice for survivors, through coordination, dialogue, rights awareness, service integration and capacity building to

strengthening services and systems

Indicator 5.2.1

#MOUs signed

Indicator 5.2.2

# Training and coordination meetings
Indicator 5.2.3

# Women, uniformed and Gov’t personnel
attending SRH training

During this reporting period, 1,558 (1,008 female and 550
male) clients accessed SRHR services including health care,
social and legal services via the mobile outreach one stop
shop and static clinic. A total 33 GBV survivors (of intimate
partner violence, sexual assault, violence against women and
girls) accessed integrated services. Clients were referred by
the MOU partners and a CSO. These include 3 clients referred
from the Fiji Correctional Services, 2 referrals were from Fiji
Red Cross, 2 were referred from Legal Aid Commission, 2
were referred during the Bua outreach, and 14 referrals were
from the Fiji Police Force.

MSP signed an MOU with the Fiji National Council for Disabled
Persons on the 15 December 2017. This collaboration enabled
MSP to donate essential assistive devices to enable people
with physical disabilities with some ease in movement. These
mobility aids include wheelchairs, scooters, walkers, canes,
crutches, prosthetic devices, and orthotic devices, to enhance
their mobility. The FNCDP plans to send these to their Labasa
office.

1.2.2 MSP Labasa team has had a number of coordination
meetings with the MoHMS, Fiji Police and Republic of the Fiji
Military Force since in operation. The team have met with a
couple of CSOs based in Labasa informing them of the free
health and social services on offer including the availability of
the emergency shelter.

1.2.3 This activity is anticipated to take place in the next six
months between January-June 2018.

No variance

MOUs

Minutes of meetings
Training attendance
sheets and evaluations
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Output 5.3. 5,000 women and girls have increased access to specialized, confidential clinical SRHR services for survivors of sexual assault and gender

based violence

Indicator 5.3.1. Delivery of the One Stop
Shop post rape care services to # of women
and girls in Fiji

A total of 1,558 (1,008 female and 550 male) clients accessed
SRHR services including health care, social and legal services
via the mobile outreach one stop shop and static clinic.

No variance

Clinical data entry

Outcome 6: The socio-economic recovery of women is promoted in post-conflict situations
Indicator: Labour force participation rate for persons aged 15+, by sex

JORDAN

Output 6.1. Market research analysing private sector skills requirements in Amman and Irbid, and a list of prospective employees are available

Indicator 6.1.1 Number of jobs identified
Baseline: 0
Planned Target: 350

Progress towards this output and its
respective indicators is programmed to
take place in 2018.

No variances.

JNFW’s market research report

Output 6.2. Outreach and vulnerability assessment to identify and screen training beneficiaries are conducted

Indicator 6.2.1 Number of marginalized
women selected for training and who receive
Employability and soft skills training
Baseline: 0

Planned Target: 350

Progress towards this output and its
respective indicators is programmed to
take place in 2018.

No variances.

JNFW’s database for the project

Output 6.3. Puppet shows and interactive

theatre performances for vulnerable

and marginalized women are initiated

Indicator 6.3.1. Number of performances
conducted

Baseline: 0

Planned Target: 14

Progress towards this output and its
respective indicators is programmed to
take place in 2018.

No variances.

Signed contracts
JNFW’s database for the project

Output 6.4. A peer support network for w

omen is established

Indicator 6.4.1. Number of sessions held by
the peer support network

Baseline: 0

Planned Target: 14

Progress towards this output and its
respective indicators is programmed to
take place in 2018.

No variances.

Meeting attendance sheet
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Indicator 6.4.2. Number of individuals per
session

Baseline: 0

Planned Target: 25

Output 6.5. Employment linkages for training beneficiaries are identified

Indicator 6.5.1 Number of marginalized men | Progress towards this output and its | No variances. JNFW’s database for the project
and women who are linked with respective indicators is programmed to

employment opportunities take place in 2018.

Baseline: 0

Planned Target: 200

Output 6.6. Round-table discussion gathering stakeholders of women’s / refugee initiatives, to create awareness of needs and discuss potential policies
to improve livelihood opportunities

Indicator 6.6.1 Number of recommendations | Progress towards this output and its | No variances. JNFW’s database for the project
agreed to and an established process for respective indicators is programmed to
advancing these recommendations. take place in 2018

The type and number of recommendations,
as well as their advancement procedures will
be determined during the roundtables.

Output 6.7. Studies of women refugees’ knowledge and skills baselines and community basic service/products provision are conducted

Indicator 1.1.1 Number of study reports. 1% Progress towards this output and its | No variances. Study reports
study identifies existing income generating respective indicators is programmed to
skill-sets of women refugees covering 100 take place in 2018.

households in Zarga and 100 households in
East Amman areas. 2" study identifies
services / goods needed by host community
with significant numbers of refugees
Sample size of 200 households, 100
households in Zarga and 100 in East Amman
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Baseline: 0
Planned Target: 2

Output 6.8. Psychosocial counselling and mentoring sessions for refugee women are conducted

Indicator 6.8.1 Number of women that
attended one to one counselling sessions
and/or received mentoring

Baseline: 0

Planned Target: 40 (20 / governorate)

Indicator 6.8.2. Number of women who
benefit from the psychosocial support group
communications sessions

Baseline: 0

Planned Target: 120

Progress towards this output and its
respective indicators is programmed to
take place in 2018.

No variances.

Session attendance sheets

Output 6.9. Refugee women leading households are trained on selected basic vocational skills

Indicator 6.9.1 Number refugee women
trained

Baseline: 0

Planned Target: 48 (24 / governorate)

Progress towards this output and its
respective indicators is programmed to
take place in 2018.

No variances.

Training Certificates

Output 6.10. Trained refugees run their own businesses using their new skills

Indicator 6.10.1 Number of project ideas
supported financially with seed money
Baseline: 0

Planned Target: 12

Progress towards this output and its
respective indicators is programmed to
take place in 2018.

No variances.

Grants receipts
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COLOMBIA

Output 6.11 Women’s organizations and CSOs located in territories largely affected by the armed conflict have strengthened their capacities for their
political and economic empowerment, to break violence, poverty and exclusion cycles

Indicator 6.11.1 Number of women’s and CS
organizations participating in local and
national scenarios for democratic planning
and territorial development.

Baseline: 0

Planned Target: at least 4

Indicator 6.11.2 Number of functioning
economic empowerment initiatives, specially
led by women.

Baseline: 0

Planned Target: at least 2

PCAs progress reports

Minutes and photo report of
lobby and advocacy sessions
Business plans

PCAs progress reports

Output 6.12 Women'’s organizations and CSOs located in territories largely affected by the armed conflict implement initiatives for violence and
instability management and generate conditions to overcome gender inequality in the implementation of territorial peace.

Indicator 6.12.1 Number of social initiatives
for cultural transformation to address
inequity and gender discrimination factors.
Baseline: 0

Planned Target: at least 3

Indicator 6.12.2 Number of social initiatives
for conflict prevention and crisis
management to mitigate potential
community conflict impacts.

Baseline: 0

Planned Target: at least 3

PCAs progress reports
Attendance lists.
Photo report.
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BURUNDI

Output 6.13. Burundian women contribute to the economic recovery of their country

Indicator 6.13.1: Number of women who
start their income generating activity

1425 income generating activities for | Out of the 35 planned mutals of solidarity,
34325 women have been formed in the | 30 were established. The 5 remaining will
informal sector. 6000 women have | be established in 2018 sur les 35 mutuelles
received financing for their projects. de solidarités, 30 ont été constituées. Les
5 autres le seront avec le transfert de la
tranche de financement suivantes
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