
 

CENTRAL FUND FOR INFLUENZA ACTION 
 

PROGRAMME
1 QUARTERLY PROGRESS UPDATE 

 

as of 01 October 2010  to 31 of December 2010 

 

Participating UN or 

Non-UN 

Organization:   

ILO 

UNCAPAHI 

Objective(s) 

covered:  

Objective 3: Human 

Health 

Objective 5: 

Communication: Public 

Information and 

Supporting Behaviour 

Change 

Objective 6: Continuity 

under Pandemic 

Conditions 

Implementing 

Partner(s):  
ILO 

Programme 

Number:  
CFIA-A19 

Programme Title: 
Business Continuity in times of Pandemic – Protecting workers and 

businesses through preparedness measures  

Total Approved 

Programme 

Budget: 

 

US$ 169,894 

Location: Bangkok 

MC Approval 

Date: 
21 April 2010 

Programme 

Duration: 

 

12 months 

 

Starting 

Date: 
03 May 2010 

Completion 

Date:      

02 May 

2011 

Funds Committed:  US$ 73,904.33 
Percentage of 

Approved: 
44% 

Funds Disbursed: US$ 67,371.00 
Percentage of 

Approved: 
40% 

Expected 

Programme 

Duration: 

 

            14 months 

 

Forecast 

Final 

Date:      

30 June 2011 
Delay 

(Months): 
2 

 

Outcomes: Achievements/Results: Percentage of planned: 

1. Consultation with DLPW  

and UNSIC to confirm 

the project 

implementation concept. 

Department of Labour Protection and 

Welfare (DLPW), Ministry of Labour and 

United Nations System Influenza 

Coordination (UNSIC) agreed to our goals to 

document the lessons from the influenza 

pandemic and mainstream the influenza 

prevention training to OSH training 

100% 

                                                 
1
 The term “programme” is used for projects, programmes and joint programmes. 



activities. They will cooperate and support on 

our activities. 

2. Increase public 

awareness through 

National Safety Week of 

Thailand, 8-10 July 2010 

PHI, AI & BCP manuals were distributed at 

the ILO booth. 
100% 

3. Increase employers’ 

awareness through WISE 

(Work Improvement in 

Small Enterprises)/TOT 

workshop organized by 

MONEF (Mongolian 

Employers' Federation) 

in Ulaan Baatar in 

August 2010 

The ILO Senior Specialist on OSH presented 

”pandemic influenza prevention at the 

workplace” in the WISE/TOT in order to 

raise awareness and promote influenza 

pandemic preparedness and prevention at the 

workplace. 

100% 

4. Increase the awareness of 

OSH practitioners and 

policy makers through 

the Singapore Workplace 

Safety and Health 

Conference in September, 

2010 

The ILO Regional Director included ILO 

experiences of Pandemic Influenza 

prevention at the workplace in her keynote 

presentation in order to raise awareness and 

promote on influenza pandemic preparedness 

at the workplace. 

100% 

5. Development and 

adaptation of ILO tools,  

methodologies and codes 

of practice for influenza 

prevention, pandemic 

preparedness, and 

Business Continuity 

Planning (BCP) at 

workplaces 

BCP in Thai language was printed and 

distributed in Consultation Workshop.  
100% 

6. Review the experiences of 

the pandemic influenza in 

2009 and develop 

recommendations for 

future. through National 

Consultation Workshop 

On The Way Forward in 

Thailand 

Consultation Workshop was held and 

completed on 2 November 2010.  The result of 

consultation was used for the guideline of the  

project. 

100% 

7. Raise awareness of both 

migrant workers and 

their employers through 

an pilot training 

workshop on Influenza 

prevention & OSH   

The pilot training was done at Suwit Fishery 

Workshop and Narong Seafood Co., Ltd., on 

29-30 November 2010 in Samut Sakhon 

province.  

 

 

 

100% 

8. Developing of Influenza 

Prevention & OSH for 

Migrant Workers 

Manual called “Work 

Improvement for 

Migrant Workers and 

their Employers 

(WIMWE)” 

From the pilot training,  result on developing 

the WIMWE  
50% 

9. Study and analyze the 

impact of the pandemic 
The working paper –“Research on 

Occupational Safety and Health for Migrant 
50% 



influenza in 2009 and the 

OSH situation on migrant 

workers in Thailand and 

other countries in the 

region.              

Workers in Five Asia-Pacific Countries: 

Australia, Republic of Korea, Malaysia, 

Singapore and Thailand” is written base on 

the previous research.  

 

10. Document the workplace 

experiences during the 

2009 pandemic including 

good practices and the 

project achievements    

and develop 

recommendations for 

future.  

The document is a final draft, being reviewed 

and commented.   

 

70% 

11. Meeting with Director 

General of Department of 

Labour Protection and 

Welfare, Ministry of 

Labour in order to report 

on Project’s activities and 

seek for cooperation to 

set date for TOT 

Training on PHI and 

BCP. 

The meeting was on 20 December 2010.  Date 

and place of TOT was set to be held on the 

first week of March 2011, participants were 

identified.  ILO will prepare for the training 

and DLPW will help with administrative 

matters. 

 

 

 

50% 

Qualitative achievements against outcomes and results: 

The progress of the above listed project activities is in line with the work plan with some adjustments made 

to match the current AHI sentiment and lower approved funding.  These activities continued to be geared 

towards the longer term objective of integration of AHI training to the existing and longer standing ILO 

programmes and platforms for sustainability purposes.  This project aims that the influenza training or 

pandemic prevention and preparedness activities developed for the workplace will gradually be integrated 

into the national OSH training and labour administration systems, especially for SMEs and Informal 

Economy workplaces. 

 

 


