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Kurdistan Vision 2020 Joint Programming Facility
GENERIC QUARTERLY programme
 NARRATIVE progress report 
REPORTING PERIOD: Sep. to dec 2014
	Programme Title & Project Number
	
	Programme Location (Country, Locality(s), Thematic/Priority Area(s)
)

	· Programme Title: Capacity building and technical support for the Independent Board of Human Rights in the Kurdistan Region of Iraq Programme Number 
· MPTF Office Project Reference Number:
 P4-GV-01
	
	(if applicable)
Country/Region All KRG
All KR-I, Erbil, Sulaymaniyah and Duhouk governorate


	· 
	
	Thematic/Priority

Priority area four: Effective and Honest Government.


	Participating UN Organization(s)
	
	KRG Institution(s)

	· Name of Organizations that have received direct funding from the MPTF Office under this programme
Un Development Program UNDP

	
	· National counterparts (government, private, NGOs & others) and other International Organizations 

Kurdistan Regional Government – The Independent Board of Human Rights (IBHR)


	Programme/Project Cost (US$)
	
	Programme Duration

	KR-I Vision 2020 Facility Contribution:  US$ 1,315,429
· by Agency (if applicable)
	
	
	Total Duration (24 months)
	

	UN Agency Contribution: 

US$ 390,000
· by Agency (if applicable)
	
	
	Start Date (01 January 2014)
	

	Government Contribution
(if applicable)
	
	
	End Date (31 December 2015)

	

	Other Contributions (donors)

(if applicable)
	
	
	Operational Closure Date

	

	TOTAL: US$ 1,705,429
	
	
	Expected Financial Closure Date
	


	Programme Assessment/Review/Mid-Term Eval.
	
	Report Submitted By

	Assessment/Review  - if applicable please attach

     Yes          No    Date: dd.mm.yyyy
Mid-Term Evaluation Report – if applicable please attach          
      Yes          No    Date: dd.mm.yyyy
	
	· Name:  Nahid Hussein 
· Title: Project Manager
· Participating Organization (Coordinator): UNDP
· Email address: nahid.hussein@undp.org 


NARRATIVE REPORT FORMAT
I. Purpose

The overall goal of the project is to help the IBHR to become an effective and credible human rights institution, moving towards the model provided by the Paris Principles and exemplified by ‘A-status’ national human rights institutions.  Within this overarching goal, the project will work towards three outputs with a three months inception phase at the beginning. The purpose of this inception phase is to review the substantive issues related to the mandate, functions, structures and any other relevant issues.
The project supports the development of the Independent Board of Human Rights (IBHR) of the Kurdistan Region of Iraq. Founded by law no. 4/2010, the Board has the potential to consolidate and accelerate improvements in the protection and promotion of human rights in the Kurdistan Region. Developing the Board as a credible institution, and making progress towards meeting the Paris Principles on national human rights institutions, will help the Kurdistan Region to meet its overall development goals. Specific responsibilities of the IBHR include: advising, monitoring and reporting on human rights issues; co-operating with international human rights organizations; and co-operating with the Iraqi federal Independent High Commission for Human Rights (IHCHR). 

The project is structured around three inter-linked outputs: (i) Making the IBHR fully operational, with an appropriate organisational structure and management, and appropriately linked to Iraq’s federal IHCHR; (ii) Strengthening the IBHR by institutional development and capacity building aimed at developing long-term capabilities; and (iii) Strengthening the platform for public demand for respect for human rights. The project will foster links and sustained interaction between the Board, non-governmental and civil society organisations engaged in human rights issues, and relevant international human rights organisations.
The Memorandum of Understanding between Participating UN Organizations and the United Nations Development Programme, co-signed by the Kurdistan Regional Government and the UN Agencies including UNDP, is an operational and joint programming tool, and provides a coordination mechanism to facilitate the effective and efficient collaboration between the Participating UN Organizations and the host Government for the implementation of the Facility. It articulates the operational Aspects of Kurdistan Vision 2020 Joint Programming Facility in the Kurdistan Region of Iraq starting on 1 November 2013 and ending on 31 December 2017.

This document together with the CPAP signed by the Government and UNDP which is incorporated by reference constitute together a Project Document as referred to in the SBAA and all CPAP provisions apply to this document. 

Consistent with the Article III of the Standard Basic Assistance Agreement, the responsibility for the safety and security of the implementing partner and its personnel and property, and of UNDP’s property in the implementing partner’s custody, rests with the implementing partner. 

The implementing partner shall:

a)
put in place an appropriate security plan and maintain the security plan, taking into account the security situation in the country where the project is being carried;

b)
assume all risks and liabilities related to the implementing partner’s security, and the full implementation of the security plan.

UNDP reserves the right to verify whether such a plan is in place, and to suggest modifications to the plan when necessary. Failure to maintain and implement an appropriate security plan as required hereunder shall be deemed a breach of this agreement.

II. Resources 

Financial Resources:
N/A
The first phase of the project will be implemented by UNDP in partnership with the IBHR, with government cost sharing from the KRG and UNDP/UNDAF funded Human Rights project. Next phase of the project will be funded from Kurdistan Vision 2020 Joint Programming Facility. UNDP will also continue to mobilize additional funding from third party costing sharing from interested donors such as the EU and US Department of State.

Human Resources:

· National Staff: One national project officer to coordinate and support the implementation of the project  
· International Staff: One international project manager, managing implementation of the project.
Short term consultant and experts.
III. Implementation and Monitoring Arrangements

The project is implemented by UNDP in partnership with the IBHR and with cost sharing with the KRG. To oversee the project, UNDP will establish a Project Executive Board, which it will co-chair with representatives from the KRG. The board will provide oversight and strategic guidance during implementation. The project will be monitored in accordance with UNDP standard policies and procedures. A monitoring schedule will be followed, and the project manager will submit quarterly progress reports to the Project Executive Board. A mid-term review will be conducted at the end of the first year.

The project duration is two years. Before the end of the project efforts will be made to develop consensus about the future of the IBHR and ongoing support needs.
The project will benefit the IBHR and the Kurdistan Region with exposure to the best international practices in human rights institutions. It will also bolster efforts to introduce a human rights-based approach to human development. The project will benefit from UNDP’s international experience of supporting national human rights institutions, including a ‘toolkit’ for guiding work on human rights institutions, which UNDP developed in partnership with the Office of the High Commissioner for Human Rights. One international project manager will manage implementation of the project with a team of national project staff based in Erbil and elsewhere if needed.
Across the three project outputs, UNDP will play a guiding and supporting role for the Board. It would not be appropriate for UNDP to try to pre-determine the exact shape and manner of operation of the Board; however, UNDP and the project will facilitate the process and enhance the capability of the Board’s leadership to review and lead the development of the Board in accordance with best practices for national human rights institutions. From this perspective, the project is taking an advocacy and technical assistance-based approach to developing the Board.

Within UNDP’s country programme in Iraq and the Kurdistan Region, the project will contribute towards the intended outcome of ‘Enhanced rule of law, protection and respect for human rights, in line with international standards’. The project takes into account relevant lessons UNDP has learned from working in Iraq, such as, UNDP should expand cost-sharing with government; that it should not delay capacity development; and that it should integrate gender during the project design.  The project will also take account of relevant findings from a recent UNDP Iraq ‘outcome evaluation’, when these are available.

Monitoring and evaluation of the project will be conducted as per the MoU between the Participating UN Organization/s and the Kurdistan Vision 2020 Joint Programming Facility Administrative Agent (AA), with regards to standard policies, procedures and requirements. UNDP may undertake its own monitoring and evaluation (M&E) activities (such as baseline collection, studies, reviews and/ or evaluations) for effective measurement of results of their respective activities. 

Reporting will be conducted as per Participating UN Organization/s’ Memorandum of Understanding with the AA, stipulated under Section IV & V of the Signed MoU between the KRG and the UNCT as well as the standard requirements of UNDP’s policies and procedures.  

IV. Results 

During the reporting period, the capacity of the new Independent Board of Human Rights (IBHR) was enhanced through a review of Law 4/2010 in line with the Paris Principles and the development of a jointly agreed vision that outlines the Kurdistan Region’s human rights priorities, and enhances the understanding of international standards and operating frameworks of National Human Rights Institutions.
This was a result of the meeting of 27 members of the IBHR and 20 human rights activists from Duhok, Erbil, and Sulaymaniyah met in Erbil to discuss the vision of the IBHR and the way forward. The principles of adopting equity, equality, justice and inclusiveness have been adopted to guide and inform the vision of the IBHR. Also education, domestic violence, youth, children and the death penalty were identified as thematic areas for their work in the Kurdistan Region.
In addition, to enhance the capacity of the board members and the core staff to perform their duties and provide the required services, during the reporting period UNDP organized and conducted three workshops trainings for 25 key staff of the IBHR.  These participants benefited from these workshop trainings which enhanced the understanding of: international standards and operating frameworks of National Human Rights Institutions (NHRIs); prioritizing the key activities and; linking them with IBHR's thematic priorities; as well as developing the capacity of the staff and better understanding international standards of human rights to protect the rights of people, and closely experience other national human rights institution.
As per the Annual Work Plan, several achievements have been made.  The Terms of References (TOR) for the consultant has been prepared to assess the needs of the IBHR, review the current action plan, and the organizational structure of the board, and to propose a comprehensive and inclusive structure in line with the Boards mandate.  This will also include the development of ToR for departments and offices within the Board and identify the human resources capacity needed, assess the capacity and outline relevant training programme. On September, the TOR was announced and the procurement process completed on November 2014, with the consultant scheduled to join UNDP by end of January 2015 to commence her duties.
V. Future Work Plan (if applicable)

When the selected consultant joins UNDP by the end of January 2015 to commence her duties, the main goals of this consultancy assignment will be:

· Reviewing of the current Action Plan for 2015.
· Reviewing the organizational structure of the IBHR; and propose a comprehensive and inclusive structure in line with the Board mandate.
· Develop Terms of References for departments, offices within the Board and identify the human resources capacity needed.
·  Assess the capacity needed for the IBHR and outline relevant training programme targeting the core technical and administrative staff.
· Assess the development of outreach and communication strategy for the IBHR.

· Assist the IBHR in identifying priority and thematic areas for work. 
· Developments of strategic action plan for the coming two years a long with timeframe and budget.
· Establish and create case management capacity within the IBHR that includes, enhancing the capacity of the staff to receive cases, investigate violations, documentation of the case and report writing. 
· Assist IBHR to design a capacity development needs during crises, particularly for IDPs and Refugees.

· Assist IBHR to create a good coordination mechanism among Government and non-government institutions

	
	Performance Indicators
	Indicator Baselines
	Planned Indicator Targets
	Achieved Indicator Targets
	Reasons for Variance

(if any)
	Source of Verification
	Progress/ Achievements
(Yes/No) 

	Outcome 1



	Output 1.1

Project Output 1: The Kurdistan Region IBHR is fully operational, with an appropriate organisational structure and management, and appropriately linked to the Iraqi High Commission for Human Rights (IHCHR)


	Indicator 1.1.1
	
	
	
	
	
	

	
	Qualitative assessment of organizational structure and size of the Board, and its linkage to IHCHR.
	Head of IBHR appointment is not in line with Paris Principles.

The current organizational structure of IBHR is not in line with Paris Principles and Board inactive, with approximately 350 staff, of which 60 are professional staff, with specializations related to human rights.
	IBHR has an organizational structure that in line with Paris Principles and the international standards.
	· Jointly agreed vision developed in line with the Paris Principles
· Consultant has been hired to propose a comprehensive and inclusive structure in line with the Boards mandate, also develop Terms of References for departments and offices within the Board and identify the human resources capacity needed, assess the capacity and outline relevant training programme.


	
	Reports from IBHR and assessment by UNDP
	Yes

	
	
	
	
	
	
	
	

	Output 2.1

The IBHR is strengthened by human rights training and capacity building, aimed at developing the capability of the Board to be a lasting and credible national human rights institution
	Indicator 2.1.1
	
	
	
	
	
	

	
	Number of Board staff who have received human rights and other professional training during the project


	Number training received by Ministry of Human Rights (Abolished to establish the IBHR) professional human rights staff during 2013
	Number of Technical and core staff trained in their specialized area of work. Two Human Rights Reports (UPR) issued jointly with IHCHR.    

	Four training workshops conducted on Law 4/2010 in line with the Paris Principles, international standards and operating frameworks of National Human Rights Institutions. 

 
	
	IBHR staff development data, and assessment by UNDP
	Yes

	
	
	
	
	A total of 52 board staff and 20 human rights activists have been trained on Law 4/2010 in line with the Paris Principles, international standards and operating frameworks of National Human Rights Institutions. 

 
	
	
	

	Outcome 3
	Indicator 3.1.1: 
	
	
	
	
	
	

	
	Number of examples of collective joint action on a human rights issue; qualitative assessment of the platforms available for public debate and advocacy about human rights 
	With the Board inactive, occasional campaigns (e.g. a campaign by the Directorate for Combating Violence Against Women) are the only joint public-government platform for human rights advocacy
	Joint UPR reports, and 4 campaigns organised and produced jointly with CSOs, KBA and other relevant Human Rights actors.  organised   
Qualitative assessment of the platforms   for public debate and advocacy on human rights established with CSOs, Academic Institutions and KRG Parliament.
	Consultant has been hired to assess the development of outreach and communication strategy for the IBHR.
Involving the Board of the Human Rights, through a deployment of two board staff, in the project “Enhancing protection for vulnerable women and girls among the Syrian Refugees from SGBV and Trafficking” to monitor the vulnerability situation among Refugee and IDPs. 
	
	Reports from IBHR and assessment by UNDP
	Yes
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 Kurdistan Vision 2020 Joint Programming Facility
Joint Programme/Project #: P4-GV-01
Date and Quarter Updated: SEP. TO DEC 2014
	Participating UN Organization(s):  


	Vision 2020 Priority Area: 

	Kurdistan Region Government – Responsible KRG Institution(s): 






	Title of JP/ Project
	Capacity building and technical support for the Independent Board of Human Rights in the Kurdistan Region of Iraq

	Geographic Location
	Erbil, Sulaymaniyah and Duhok

	Total JP/Project Cost
	US$ 1,705,429

	Facility contribution 
	Per agency: US$ 1,315,429
	Received contribution/ agency: UNDP

	Total Duration
	24 months


	Approval  Date (SC)
	
	Starting Date
	01 January 2014

	Completion Date
	31 December 2015

	JP/Project Description
	 

	ملخص المشروع كورتةيةك لةسةر ثرؤذة
	The project supports the development of the Independent Board of Human Rights (IBHR) of the Kurdistan Region of Iraq. Founded by law no. 4/2010, the Board has the potential to consolidate and accelerate improvements in the protection and promotion of human rights in the Kurdistan Region. Developing the Board as a credible institution and making progress towards meeting the Paris Principles on national human rights institutions will help the Kurdistan Region to meet its overall development goals. Specific responsibilities of the IBHR include: advising, monitoring and reporting on human rights issues; co-operating with international human rights organizations; and co-operating with the Iraqi federal Independent High Commission for Human Rights. 

The project will benefit the IBHR and the Kurdistan Region with exposure to the best international practices in human rights institutions. It will also bolster efforts to introduce a human rights-based approach to human development. The project will focus on making the IBHR fully operational, with appropriate organisation and staffing; strengthening the Board as an institution and developing the capabilities of its staff; and strengthening the platform for public demand for respect for human rights. The project duration is two years. Before the end of the project efforts will be made to develop consensus about the future of the IBHR and ongoing support needs.


	KR VISION 2020 Priority Area Outcome:

	Effective and Honest Government 



	Outputs, Key activities and Procurement

	Outputs (JP outputs and/ or UN Organization specific)
	JP/ Project Output 1: The Kurdistan Region IBHR is fully operational, with an appropriate organisational structure and management, and appropriately linked to the Iraqi High Commission for Human Rights (IHCHR).


	Activities

	1. To build on the vision - Promote equality for all, respect for the rule of law and protect the Human Rights of all – and to set-up priorities in order to develop a draft Action Plan for 2015, a first training workshop conducted in Erbil, targeting 27 Independent Board of Human Rights staff (9 female & 18 Male) and 20 activist and Human Rights defenders invited (6 female and 14 male). The main objective of this workshop was to develop - through consensus - the vision and priorities of the IBHR and to enhance understanding of international standards and operating frameworks of National Human Rights Institutions. Experts from the Canadian, South African and Palestinian Human Rights Commissions have been invited to lead the discussion along with the members of the Human Rights Board in Erbil. After three days of intense work, the vision and priorities have been conjointly decided.  
2. Series of meetings were organized with key staff and the main persons in charge throughout the KRG - to build on the vision and priorities that have been discussed during the training. The objective is to come back with a one year working plan.
3. A Terms of References (TOR) for a consultant which has been agreed (in the Annual Work Plan) was prepared in May 2014, to assess the needs of the Board, review the current action plan for 2014, and the organizational structure of the board, and propose a comprehensive and inclusive structure in line with the Boards mandate.  This consultant will also develop a TOR for departments and offices within the Board and identify the human resources capacity needed, as well as assess the capacity and outline relevant training programme. On September 23rd, the TOR was announced and the procurement process completed on November 2014. The consultant will join UNDP by end of January 2014. 
4. On September 28th, annual work plans for 2014 and 2015 of a cost sharing projects discussed with the head and the two advisers of IBHR, both agreed on the plan and submitted to MOP. 


	Outputs ( JP outputs and/ or UN Organization specific)
	JP/ Project Output 2: The IBHR is strengthened by human rights training and capacity building, aimed at developing the capability of the Board to be a lasting and credible national human rights institution.

	Activities
	1. A second workshop was organized on reinforcing the Vision and the main Priorities of the IBHR, with 15 members (4 female and 11 male) participated to draft these action plans. The aim is to enhance understanding of international standards and operating frameworks of National Human Rights Institutions (NHRIs) and to discuss the functions and duties of the Independent Human Rights Board in the Kurdistan region, prioritize the key activities and draft 2014/15 action plan for IBHR from the Project (2 years annual working plan) and to link them with IBHR's thematic priorities (that have been decided during September training).   
2. A study tour and a work-shop training was organized jointly for both the Independent Board of Human Rights and the Iraqi Higher Commission for Human Rights, targeting 10 members of the IBHR, (1 female and 9 male), and 9 members of the IHCHR (2 female and 7 male). The aim is to examine the Jordanian example, share experiences, and establish networking with the Jordanian Human Rights Commission. Since the freezing of the staff of former Ministry of Human Rights, which has been replaced by the Board of Human Rights, UNDP organized a first training workshop with the cooperation of Jordanian National Center for Human Rights on October 12-16, for ten members of the mentioned board and 11 members of Higher Commissioner of Human Rights at federal level. The aim of the training is to build the capacity of the staff and better understanding international standards of human rights to protect the rights of Iraqi people, and closely experience other national human rights institution.



	Outputs ( JP outputs and/ or UN Organization specific)
	JP/ Project Output 3: The platform for public demand for respect for human rights is strengthened.

	Activities
	1. Under “Enhancing protection for vulnerable women and girls among the Syrian Refugees from SGBV and Trafficking” project and in order to enhance the capacity of the board to respond and enhance protection for vulnerable women and girls among the Syrian refuges, UNDP agreed with IBHR on July 2014, to identify two staff from IBHR to work closely with UNDP implementing partner on IDPs and Refugees in Erbil and Dahuk camps, giving a special focus on women and girls who are vulnerable to domestic and Sexual Gender-based violence in addition to persons with disabilities. The two staff will be reporting to the Head of IBHR to enable the board to propose recommendations to the Regional Government, and or to respond to any Human Rights situation of the two target groups. The staff will work very closely with UNDP implementing partners, DCVAW UN agencies to share information and recommend actions to be taken by the concerns offices.
2. Consultant has been hired to assess the development of outreach and communication strategy for the IBHR.



	Procurement

(major items and services ) 
	


	Facility Funds Committed 
	Total US$ 1,315,429
0.0 USD
*No pending commitments under 2014 budget
	% of approved
Of $210,432 1st tranche received
	0

	Facility Funds Disbursed
	30,348 USD
*this is total disbursement of 2014 budget (34,204 USD). 
	% of approved of 
$210,432 1st tranche received
	14% of Total tranche
88% of 2014 budget



	PUNO(s) contribution provided
	
	
	

	Forecast final date 
	Dec 2015
	Delay (months)
	


	Direct Beneficiaries
	Number of Beneficiaries
	% of planned (current status)

	Men  
	52
	10%

	Women 
	20
	10%

	Children
	
	

	IDPs
	
	

	Others
	
	

	Indirect beneficiaries
	
	

	
	
	


	Quantitative achievements against JP outputs/ UN Organization outputs

	Output 1: The Kurdistan Region IBHR is fully operational, with an appropriate organisational structure and management, and appropriately linked to the Iraqi High Commission for Human Rights (IHCHR)
	 Jointly agreed vision developed in line with the Paris Principles.

Consultant has been hired to propose a comprehensive and inclusive structure in line with the Boards mandate, as well as to develop Terms of References for departments and offices within the Board and identify the human resources capacity needed, assess the capacity and outline relevant training programme.
	10 % of planned
	

	Output 2:The IBHR is strengthened by human rights training and capacity building, aimed at developing the capability of the Board to be a lasting and credible national human rights institution
	Four training workshops conducted and Total of 52 board staff and 20 human rights activists have been trained on Law 4/2010 in line with the Paris Principles, international standards and operating frameworks of National Human Rights Institutions.
	10 % of planned
	

	Output 3: The platform for public demand for respect for human rights is strengthened
	Consultant has been hired to assess the development of outreach and communication strategy for the IBHR.
Involving the Board of the Human Rights, through a deployment of two board staff, in the project “Enhancing protection for vulnerable women and girls among the Syrian Refugees from SGBV and Trafficking” to monitor the vulnerability situation among Refugee and IDPs.

	5% of planned
	


	Qualitative achievements against JP outputs/ UN Organization outputs

	During the reporting period, the capacity of the new Board was enhanced through a review of Law 4/2010 in line with the Paris Principles and jointly agreed vision developed that outline the Kurdistan Region’s human rights priorities, and enhances the understanding of international standards and operating frame-works of National Human Rights Institutions.

27 members of the Board and 20 human rights activists from Duhok, Erbil, and Sulaymaniyah met in Erbil to discuss the vision of the IBHR and the way forward. The outcome of the meeting was the development of a jointly agreed vision, outline the Kurdistan Region’s human rights priorities, and enhance the understanding of international standards and operating frameworks of National Human Rights Institutions. The principles of adopting equity, equality, justice and inclusiveness have been adopted to guide and inform the vision of the Board. Also education, domestic violence, youth, children and the death penalty identified as thematic areas for their work in the Kurdistan Region.

In addition, to enhance the capacity of the board members and the core staff to perform their duties and provide the required services, during the reporting period UNDP organized and conducted three work-shops trainings that 25 key staff for the Human Rights Board participated and benefited from these workshop training, the outcome of these trainings were; enhancing the understanding of international standards and operating frameworks of National Human Rights Institutions (NHRIs), prioritizing the key activities linking them with IBHR's thematic priorities, developing the capacity of the staff and better understanding international standards of human rights to protect the rights of people, and closely experience other national human rights institution.

TOR for the consultant as per the Annual Work Plan, have been prepared to assess the needs of the Board, review the current action plan, and the organizational structure of the board, and propose a comprehensive and inclusive structure in line with the Boards mandate, also develop Terms of References for departments and offices within the Board and identify the human resources capacity needed, assess the capacity and outline relevant training programme. On September, TOR announced, a procurement process completed on November 2014, and the consultant will join UNDP by end of January 2014 to commence her duties.


	Key implémentation contraints & challenges (2-3 sentences) 

	Due to the delay in the approval of the project by the KRG and the current political and security situation resulted in the ISIS war and IDP crisis imposed limitations delay in the implementation of the activities planned for the Q1, Q2, Q3 and Q4 as per the work plan submitted in the project document. 
 

	


Financial Report

	CATEGORY
	ITEM DESCRIPTION
	UNIT COST
	NUMBER OF UNITS
	AMOUNT
	Q1
	Q2
	Q3
	Q4

	1. Staff and other personnel costs
	Programme Staff
	0
	0
	0
	0
	0
	0
	0

	
	Individual Consultants
	0
	0
	0
	0
	0
	0
	0

	Sub-Total"1"
	 
	 
	 
	 
	 
	
	
	

	2. Supplies, commodities, Materials
	Stationery and office supplies

Office maintenance

Communications
	 0
	 0
	0 
	 0
	0
	0
	0

	Sub-Total"2"
	 
	 
	 
	 
	 
	
	
	

	3. Equipment, Vehicles and Furniture including Depreciation
	IT equipment for 3 project staff
	 
	 
	 
	 
	
	
	

	Sub-Total"3"
	 
	 
	 
	 
	 
	
	
	

	4. Contractual Services
	Training

Annual planning workshop

Training of trainers

Study tours
	0 
	 0
	 0
	 0
	0
	0
	0

	Sub-Total"4"
	 
	 
	 
	 
	 
	
	
	

	5.Travel
	Missions

Quarterly coordination and review meetings
	$1,315.67 
	6
	$7,894.00
	0
	0
	$7,894.00
	0

	Sub-Total"5"
	 
	 
	 
	 
	 
	
	
	

	6.Transfers and Grants Counterparts
	Civil society organization grants
	$21,570.00 
	1
	$21,570.00
	0
	0
	$21,570.00
	0

	Sub-Total"6"
	
	
	
	
	
	
	
	

	Sub - Total (1-6)
	 
	 
	 
	 
	 
	
	$29,464.00
	

	Management & Indirect Cost
	
	
	
	
	
	
	$4,742.23
	

	GRAND TOTAL****
	 
	 
	 
	 
	 
	
	$34,206.23
	


VI. INDICATOR BASED PERFORMANCE ASSESSMENT








� The term “programme” is used for programmes, joint programmes and projects.


� Thematic/ Priority area for the Vision 2020


� The MPTF Office Project Reference Number is the same number as the one on the Notification message. It is also referred to “Project ID” on the � HYPERLINK "http://mdtf.undp.org" ��MPTF Office GATEWAY�


� As per approval by the relevant decision-making body/Steering Committee.


� All activities for which a Participating Organization is responsible under an approved MPTF programme have been completed. Agencies to advise the MPTF Office. 
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