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1.  Country context and'pr-_:_i'_blem statement
) Situation andlysis; ;
Backeround

After more than 25 years of violencethe conflict in Sri Lanka ended in May 2009: However under the

previous Government, between 2009 and 2015, few meaningful steps were taken to promote.

accounitability and na_tmnal reconeliation or to 1eet the politicat aspirations of the Tamil community.
Indeed, the previous Government uritil January 2015 prioritized econofiiic récovery - constitiction of
new roads, bridges, inedical facilities, schools, housing, demining and resefflement of internally
displaced persons — as a strategy to sustain-peace. The approach directly undermined addressing the
core grievances of the minofities and the root causes of the conflict, which include structural issues.
tevalving around power sharing; discrimination, access to land and militarization.

Additionally, the Goveunnent adopted an apploach of “limited and. selective engagement” with the
international commiunity which added to the political complexity, leaving little space for the UN to
ehigage on issues of reconciliation and accountability. Tnternational coneérn ecxpiessed tluough the.
thiee Human nghts Couricil resolutions. (2012 to 2014), tesulted in the povernment mtroducmg ad-
hoc mechamsms 1o deal wrth 1ssues of accountabihty such as COmmlsmons of Inquny which lacked

Political Transition

The Presidential election held on 8 January 2015, was a landmarl morient in‘the histoiy of Sri Lanka.
The political transition resulted in the formation of an interim national gavernment bringing the two
largest Sinhala parties together for the first time since independence. With the Parliamentar 'y elections:
on 17 August 2015, the political transition is complete with-a national government firmly in place.

The President Maithripala Sitisena and the Prime Minister Ranil kalemasmghe have stated they
aré politically conimitted to securing long term pedce and 1econcﬂlatlon premiged on principles of
goad governance wiiile strengthefiing democratic instititions, Following the -calni and peaceﬁll
August 2015 par]lamental y elechons wh1ch sustamed the Pre51dent’s réformist agenda, a _]omt pledge

constitutional 1ef01 ms to ensure ethmc umty and u phold the ughts of miforities,

The Goveértimient in its-attempt to Teset the relatlonship with the UN imitiated engagement w1th the
Secretary-General in February 2015, The Secretary-General in his dlalogue has expressed his
ommiitmerit to suppoit Sri Lanka’s peacebiuilding and reconciliation effoits, This was followed by
the: visit of the Under-Seciétary-Général for Political Affaiis, Mr: Feltiiai, to Sii Lanka from 28
Februaty ‘to- 3. March who. emphasized the need to fast frack the implementation -of measures to
address the tore grievances of minorities to serve-as a confidence building measure through inclusive,
consultative mechanisms. The visit set the groundwork. to develop a cohesive UN stratepy for
peacebuildinig in 8ii Lanka to prevent a relapse into violent conflict:

I Septeiiibir, the High Commissioner for. Huian Rights presented -a comprehensive report o the
Huinan. Rights Council which included a wide rangé af récommetdations: désigned to advance
accountability, reconciliation and human rights reforms. In response, the Government made. a
number of positive commitments -which were reflected in the Human Rights Council resolution
adopted by consensus with the co-sponsarship of Sri Lanka. Specifically, the resolution encourages
c00peratlon with the UN in areas of transitional justice and in delivering durable solutions for TDPs.
On reconeiliation; it also speaks of a peaceful and unified lanid, where :all ditizens regaltlless of
religion, belieks or ethnicity are entitled to the full enjoymént of hurmar riglits. It asks the'Govesnimetit

* Pregidential Conmnsslon Lo Inye u,ugate info Missmy Persons (2014), Ay Court of Tnguires, hitemational Advisors appointed by e
Prr:'ndenl Lo m\fesnzalc infp the laql stoges ol (he war (2014).




to take steps fo prevent attacks, such as those seen in thé past, by individuals and groups on
Jjournalists, human rights defenders, members of religious minority groups and other members of civil
society. It also welcomes the Government’s commitment to political devolulion and in that regard
asks that the Government ensures that Provincial Councils are able to operate effectively, in
accordancé with the thirteenth amendment to the Constitution of Sti Lavka,

Sri Lanka and the PBR

Tii Juine 2015 Sri Lanka began accessing the Immediate Response Facility (IRF) of the Peacebuilding
Fund with a joint UNHCR 4nd UNICEF project to Support the vesettlement of 1DPs to land released
by the new Government from foriner High Secujity Zones. The non-retuin of these lands had been
one of the major grievainces and catises of political stand-oft i in recent years amorg politicians at
central and provincial levels and also contribiited to the significant levels of bitterness among
members of the different communities.

in line with an IRF concept note agreed between the Government and the UN in April 2015, work is
currently underway to finalise two further IRF projects, one to be led by OHCHR in support of the -
accountability and transitiorial justice process and a sécond to be impleriiented by UNDE which will
include specidlized technical assistance to the Office of Natlonal Unity and Reconciliation, aiid each
of the Northetn and Eastern provincial administratidns.

Follovwng a commitment from the UN Seor etary General, Sri Lanka was further dec]ared eligible to
receive finangial support from the Pcacebmldmg Fund’s loniger téim Peacebuilding and Recovery
Fagility on 12 November 2015, The UN and the Governinent have since started to move forward in
determining the process for developing a Peacebuilding Priority Plan (PPP), wnh 4 view to
conducting the country context assessment and subsequent planning for the PPP during thie first
quarter of 2016. This is so as to take advantage of the current political momentum, and s to coincide
with a time when the new national unity government s still-deliberating key policies and approaches.

Coovdination of Peacebuilding Support in Sri Larika

On behalf of the UNCT, the UN Resident. Coordinator’s Office (RCOY} is currently managing the
coordination of the PBF related work under the leadership of the Reconciliation and Development
Advisor, and with support from other colleagues within the office (please refer to the Annex for the
RCO organogtam). To date, the support to the UNCT has included technical guidance-and drafting
assistance for ploposal development quallty assurance for reporting, facilitation of liaison. with
parfriers including governinent; donofs and civil society and interface with PBSO. Once the volume
of PBF related work ircreasés in 2016 in ling with the initiation of the PPP procéss and the
implementation of the full IRF portfolio, it i3 envisaged that additional support will be required within

the RCO. It is therefore proposed to establish a pre-PBF Sceretariat o cover the interim phase until
the 1(_)11ger term finzncing under the Peacebuilding and Recovery Fund is confirmed.

While the Mlmstry of Foreign Affairs is the pr 1mary Government interlocutor for the UN on all
peacebluldmg related ‘matters, the Government js currently in the process of establishing a
Secretariat for Coordibating Reconciliation, Mechanisms w1th1n the Prime Ministér’s Office
(PMO). The PMO Secretariat will be vesponsible for ensiring a coor dinated and coherent
Government strategy to progress peacebuilding, and will théreforé become a key cotintérpart in taking
forward all elements of the TRF and longer term PPP, In particular, the Secretariat-is expectéd to play
a’key role in bringing together the multiple institutions with which the UN will partner-with nnder the
PBF suich as the President’s Office, Prime Minister’s Office, Ministry of Foreign Affairs, Ministry of
Jistice, Ministey of National Dialogue, Ministry of Na’uonal Integration, Ministiy of Resettlement
and Office of National Unity and Retonciliation. These mstitutions have an Iinportant role to play in
the reconciliatton process, yef require fusther stpport in terms of identifying priorities and jointly
collaborating.
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The Secretariat for Coordinating Reconciliation Mechanisms (SCRM) has been established through a
Cabinet decision passed on 16 December 2015, for an initial petiod of two years, and its staff will be
fiainly seconded from other goveéranent departments, although there will be direct vecruitment as
well, ]:)_as_ad on spf_:clﬁc expeitise requiied for specific tasks that the Secretariat will carry out. In
patticular, it is Intended fo hand-pick officers that have demonstrated a comumitment towards
farthering réconciliation fiom the Attorney General’s Department, Ministry of Foreign Affairs,
Ministry of Justice and Office of the Legal Draftsmen. Additionally, there will be security force
personnel seconded from the three armed forces and the police. Thie structure of the Secretaviat will
include a Secretary-General, Deptity Sccrctary-General, Legal Advisors (as part'of a Legal Unit), 1T
Manager; Head of Media, Administrative Assistant aind other suppoit staff: The Media, Unit will s
expected to bﬂef media at lcast weekly on the ‘@stablishinent of mechamsms and human Tights
initiatives.

“I'he initial priorities for the Secretariat will be to support the consultation process preceding: the
sétting up of national reconciliation and accountability mechanisms, including drafting of legislation

in line with the pledges made and commitments undertaken by the government-for promoting -and

plotectmg human ugh‘rs Such mechamsms mcluda fcn example the ploposed ofﬁce for mlssmg

-almed at dnecﬂy bulldlng cohesmn aud undcrshndmg amung_st commumtles

To: provide high-level leadership to the PBF work moving forward, the Governinent and the UN have
agreed to establish a Pencehulldmg Fund Board co-chaired by 1 the Ministér of Foréign Affanrs aind
-the UN Resident Coordinator and with paiticipation fioim the Secretaries of relevant [ine minlstries,
meluding the Ministry of Wormnen’s Affairs, the Chief Secretary for the Northern Province and Chief
Secretary fTor the Bustern Province, the Diréctor Genéral of the Office of Nationdl Unity and
Reconciliation, and the Secretary General of the ‘Secretariat for Coordinating Reconciliation
Mechanisms within the PMO. Additionally, the Board will include a representative from the
President’s Office, a representative from the development partners, and civil society representatives,
The UN -and the Ministry of Foreign Affairs are currently in .dialogue to detexmine a process for
-selection of civil Sociéty representatives, $o as that there is broatl coverage of issugs and gender
balancé. The EU Ambassador hag been nominated to represent development paitaeis. The
Peacebuilding Fund Board would be prinatily for ‘the purpose of consultation and consensus
building, and wotild delégate decision making to a smaller Executive Board including the Minister of
Foreign Affairs, UN Resident Coordinalor, a representative fiom the deyelopment ‘partners and a
representative from civil society. The UN will work-closely with the Government to promote at least
one third of the members of the Peacebuilding Fund Board to be women, and at least-one-of the four
membeis of the Executive Board to be women, The draft Terms of Reference for the two committees
are included in the Annex.

e) Rafionalé for PBF suppoit

With thié tapid scaling up of PBF vefated activities in 2016, the UN is locking to réinforee capacities
within both the UN and Govémment, 5¢ as to-ensure that the peacebuilding support is sirategically
positioned to support national priorities, arrived. atthrough a fully consultative and. mcluswe process,
whilst also being delivered in a coordinated and harmonized manner.

Through this project; assistance will be provided to the proposed PBF Secretariat, which will operate
from the RCO to provide coordination, prograiiming, and monitoring sapport fof PBF related
ifitiatives on behalf of the UNCT, thié Goverifient and the PBF Bogrd and Executive Board.
Concinrently, assistance will be piovided to support the Gavérnmént’s new Secretariat. for
Coordinating the Reconciliation Mechanisms to fully establish itself within the PMO and to fulfil its
function of ensuring a coordinated and coherent Government sirategy to progress-peacebuilding.




The PBF Secretariat within the RCO and the Secretariat for Coordinating Reconciliation Mechanisms
under the PMO will work side by side to facilitate a fully consultative PPP process, resulting in a
jointly agreed set of péacebuilding puoutles for support under the PBF. While the PBF Secretariat
will have the role of biinging the UN gesicies together to ensure a haringnized approach in ling with
the vision of 4 “Cng UN’ at both thé planning and unplemeutatlon stage, the Secretaiiat within the
PMO will mobilise the rélevant government institutions in a shinilar Mdnner, fo proimote cc;l;erence
and collaboration, with clarity in terms of mandates and funclions.

1. Objectives of PBF support and proposed implementation

arrlved at through a fully consultattve and ulcluswe process? and is effactlvcly dehveied in a
coordinated and harmonized manner,

Theory of Changeé: IF the Sri Lanka PBF Secietariat in the RCO and the Secietariat for Coordinating
Reconciliation within the PMO are in place, w1th access to technical expertise and financial resources
THEN, undei' the leadership of the Peacebuilding Fund Board, a Peacebuilding Priorily Plan will be
developed through a wide consultative process buildiiig oh a shared under: staridiig of the context, and
the UN's peacebuilding interventions will be str ateglca!] y positioned and effectively implemented to
advance accountability, reconciliation and a political seftlement with the ultimate aim of avoiding a
relapse into violent conflict,

Pr D_]Ect Outputs

The Project will support three outputs, the fivst two of which are dlrect]y related to the PBF process

and will be supported by the interim PBF Secretaviat, woiking in close par ‘meiship with the

Government’s Secretariat for Coordinating Reconciliation ‘Mechanisms. The third output specifically
goncsrns the sir engthening of the Government Secretariat, and will be conducted.concurrently.

Thée PBF Secretariat for this interim period of tle very initial phase of the PBF will be established
Awithin the UN Resident Coordinator’s Office. The Secretatiat will mltlally consist of three full-time
staff, and will also draw upon the $upport of the other colléagues within the RCO mc[uclmg the Field
Coordinators based in the northern and eastern provinces. (Please référ to organigram in Arinex). T
the absence of dedicated gender expertise within the RCO, the PBF Seeretariat will wark with UN
Wotnen to ensure that gender dimensions are: taken into account during the assessment, planning,
implementation and monitoring stages of the PBF support. Additionally, the Secrefariat will call upon.
thie support of UNV and theit V-Force of youth volunteers to support the logistical arrangements for
the numerous consultation progesses and workshops.

The three filll-time staff within the Secretariat will includé an ifternational Péacebiiilding -Spgéialist
(P4) with strong skills in coordination and programming, a national Monitoring Officer
(NOB/Service Contract), and a natiopal Commaunications Officer (NOA/Service Coniract).

Output 1: Peatebuilding Priority Plan developed and mechanism established to support
coordinated project developinent and implementation.

The Peacebuilding Priovity Plan (PPP) will be based on robiust collition of a country context
assessment and will build and consolidate on the IRF priorities. The pracess of designing the PPP will
be jointly led by the-Government and the UN, and will involve woiking with stakeholders from across
the UN, Government, civil society, and development partners, Challenges faced by women, and those
related to the empowerment of women will be fully considered at the analysis stage and thereafter
‘suppotted theorigh the design of the PPP, with an ovetall commitment to ensure that at least 15
pereent of funds under the Peacebuilding and Recovery Fagility are allocated towards gender related




issiies’. Thie PPP will sefve as the frameworlc for a coordinated UN Tesponse, which sequences
technical assistance based on priorities critical for progressing reconciliation and accountability. The.
peacebulldmg priovities will also be.reflected in the UNDAF, during its revision process expected to
take place in early 2016.

The: Peatcbuilding Fund Board will guide: and sieer the' PPP development and implementation
process, with thie Executive Board providing support for the final approval of the country context
assessment and PPP,

Activities:

» Collate a Country Context Assessment: Drawing on the resulis of different context analysis and
research, and through wide consultation; a consolidated context assessment will be developed
with ‘the suppoit of a téam of expeits famﬂlal with the 8ri Laonkan context: In particular; the
analysis will draw o the findings ‘of the 2014 Stratégic Conflict Assessment, the subsequent
Peacetinilding Suivey, and rélatéd reseaich by govemment development partners and civil
society. If will also review recent research of women’s issues in 8ri Lanka-such as the-mapping of -
Female Heads of Household conducted by the UNCTs Gender Theme Group, the CEDAW
report which ‘conlains an up to date.assessment of the situation of ‘women s rights in Sri Lanka,
and the gender assessment currently being undertaken by UNWomen®. The UN and the
Government will jointly hold workshops with key stakeholders ‘including the UN; Government,
civil society anid development partners o foster - common understanding of conﬂlct glated
priorities.aiid risks to be included in the-analysis,

= Develop a Peacebuilding Priority Plan (PPP): Drawing on the findings of the strategic. context
assessment, together with the- UN Comiaon Stra’cegy and the UN Peacebuilding support. framing
paper, a PPP will be developed through working sessions hosted jointly by the.UN and
Government with key stakeholders from UN agencies, Government; civil society and
development paitners, The objective of the PPP will be to serve as a coordmahng ﬁmneWork for
all UN ‘suppoit towards peacebuilding, and will therefore reflect initiatives likely to receive the
suppert of both PBF and other findig chaniiels. The Peacebuilding Secretariat will commilt t6
énsuie that at least 15% of the allocation of funds under the PPP is directed tawards projects that
directly promote the empowerment.of women. In support of this, the PBF Secretariat will ensure
consultation takes place during the PP design phase with civil society Tepresernitatives for
wormen*s groups from across Sri Lanka.

Establish and operanonahze the technical working groups, with gender balance, to take
forward the PPP process: A supportive nechanism which could fake the form of techuizal Wmlqng
gioups, anchored around core priorities s articulated in the PPP, will be established ‘to support the
Govértiment and the UN to jointly take forward the PPP through the development. and
implementation of projects. The-mechanism will be such that it promates a coordinated and cohevent
response that promotes an. mcluswc and efficicnt way to develop the PPP and the ensuing projects: In
all technical working groups, emphasis will be given 1o ensuring gender balance both in ‘termis of
leadership (i.e. the Chairs), but also in partlmpants ‘Once the PPP designi is kaown, careful
consideration, will be given to whether issues of gender -and ‘women's empowermént aig best
addressed through a dedicated working group on such issuies, or through niainstreaming/cross-cuitting
the issues into all téchinical working groups. To promote harmonization of interventions and ghayi ing
of ‘information, CSOs and Development Partoers will be invited to. participate in the. technical
waorking gloups alongside Government and UN counterpatts.

’ In 2010, thL Scorctary-Gendral comemittéd the: UN syslém to allovate af Jeast 15% of UN-inanaged unds in
-mpport of pcacebmldmg io plmects that “address wonteri's specific needs, advance gender equility oF empower
'\\omm 1§ their. [Jllll(.lp[t objective, (http://wwiv.unpbtiong/news/pbi gcndcl -promotion-initiative/ ) '

[hc. draft IL])QJ't ts due st the end of Febryary and releyant findings will be incorporated intathe Peacebuilding
Conigxt Asscssnvent and used to iriformi the PPR process.



While a nuniber of the above activities can be conducted with the support of the PBF Secretariat staft,
additional and highly specialized expertise will be brought in to support the collation of ihe country
‘context assessment and the preparation of the PPP. In particular, it is proposed. to-work with senior
‘conflict prevention advisory capacity including technical experts.

Output 2: Effective implementation of the Peacebuilding initiatives, with atténtimi to
coordination, evidenced based interventions and high-impact results.

The UN’s peacebuilding interventions in Sri Lanka will be mapped and brought together under a joint
results framework that will be used to tiack the impact of the UN's work on peacebuilding, and
promote coherente and joint approaches: The resulis framework will be made available to ‘other
development partners, many of whom are waiting for the UN to first map out its strategic response.
before framing their owi support. Thronghout implementation of the IRF and PPP, the UN will
condugt ongoing research to ensure that interventions remain well targeted and mfonned by the latest
evidence on peacebutldm gimpact,

Whilst the 1esponsxb11ny for unplementatlon of TRF/PBF projects will rest with the respective UN
implementitg agencies; support will be provided through the Secretariat for the effective fmetlomng
of the vatious coordinating bodies such as the Peacebuilding Fund Board; Executive Board, and TRF:
technical commiitees and other mechanisnis established to take tiie PPP torward Smnlally, fechnical
Support will be provided to the implementing agencies to ensure promotion of peacebuilding results at
all stages inclnding project design, imp]ementatlon réporting -and offmtinication. Irideed, the PBF
Secretariat will have an important role to play in quality assuring all periodic reporting by the UN
implementing agencies and will liaise closely with PBSO to ensure adoption of best practices in terms
of reporting standards and formats.

Activitiés:
= Initiating strategic analys'ls' and réséarch to tvack the impact of peacebuildifg interventions:
As a first step, a mapping will be conducted of the UN’s ongoeing and planned peacebuilding
initiatives. This will be informed by the evolving PPP and ‘will serve as the basis for the
development of a joint results framework for UN support. The mapping and results framework
will both be made available to other development partiers to help them franve and prioritise their
541514 Once the results frame&work 1§ in place, the. UN wﬂl commissmn tesearch to track
the peacebmldmg unpact of the UN’s work and to capture successfil inngvatiois, best practices
and lessons that can be teplicated and scaled up. With af least 15% of the PPP allochticn diretted
towards projects focused on empowering women, dédicated research on this issue alone will be.
considered. ) )

*» Secretariat support to the Peacebuilding Fund Beard, Executive Board and IRE/PBE
‘Technical Committees: Secretariat support WIl] be prOVIded to facilitate the various committees
and other mechamsms established for the purpose IRF and PPP iriplementation. A smooth flow
of information betwéen the different ingtitutional structures will be ensuied; so as to allow early
atiention by key decision makers to emérging or expected opportunities, risks and challenges.

= Support te the design and coordinated implementahon of the IRF and PPP -portfolios,
mcludmg training on conflict sensitive plogrammmg and promotion of peacebullclmtr
resuits: Support will be provided to implementing agencnes for project development 50 as fo
ensure cohsistency afd coordiration across the UN agencies and a strong focus on peacebuilding
results. To enhance the aliention of projects towaids peacebuilding results, mc[udmg gender
results in Tie with recommendations, such 8¢ those under the Segurity Coundil Resolition 1325,
and conflict. sensitive approaches, halmng workshaps will be conducted for UN unpln;*.men‘[mrI
agencies and their pariners, In terns of reporting, support will be provided to ensure reporting
deadlines are met, and PBSO guidelines are adhered to, in pmheulm with a view to capturing
peacebwilding results and best practices through monitoring of the result frameworks, third-party




evaluations, perception suiveys and human fnterest stories etc. The RCO Communications Unit
will also be engaged fo ensure that the resilts and best-practices of IRF-and PPP initiatives ate
highlighted thiough different inedia channels ingluding on the dedicated PBF: Sri Lapka
webpages,

Ontput 3: Secretariat for Coordinating Reconciliation Mechanisms established within the
Prime Minister’s Office to énsure a coordinated and coherent Government strategy o progress
peacebuilding,

Activities
Under this output, suppott will be provided in three priority areas, all aimed at supporling the

Becretariat to move forward. on its initial priorities whilst also catalyzing innovative: approaches to
reconciliation and accountability.

Technical assistance for immediate priorities including process design, human rights and

légal drafting: The praject would enable the Seciétariat to access techinical expeitise from both

national and international short term consultants. 1ncluded would be the suppoit, of a pracess

design expert, with skills in consiltation and facilifation, fo help guide the design of the outreach -
components of different mechanisms. To reinferce the skills of the.core staff, expertise in human

rlghts and legal drafting will also be acql.med natlonaﬂy, to. ensure that - ploposed ‘mechanisms are-
in line with human tights Taw and best practice, whilst also being developed with supporting -
national |egislation,

Experience sharmg and capacity dlevelopment: ‘At the outsct, 1o help. guide the sfrategic
planning process, the: peacebuilding fund will supporr the Secrefariat to fink up and exchange.

’ experlences with similar institutional structures in other countries. The project would also support

the Secretariat to hold national dialogues and consultations with key stakeholders to deliberate on
propased ways: forward in terms of the: unplementatmn of differefit mechanisms. !t could also
draw’ upon expetls from other: ‘post-conflict countries to shale their experience on advancmg

reconciliation and huma.n Tighits..

Commissioning of thematic research on priority peacebuilding issues: The plojedt would also
iniclude a -small flexible fund that could be allocated towards the commissioning of thematic

Teseareh on, spemf' ic thenies, such, as memouallzatlon to genetdte ‘evidence and {nform policy

making progesses. This would be closely. linked to the promotion of innovate: approaches that
draw one: éxperiences and learnings from both within Sri Lanka, and from -&lsewhere. Tt will

‘involve working: with policy think tanks while promoting a combinatiori of on quantitative and

qualitative research methodologies to inform the peace process.

a) Budget: _ :
" Table 2: Pioject-Activity Budget

Outcome/ Qutput name Output budget by | UN budget Any remarks (e.g, on

Output RUNO category (see table | types-ofinputs

number below for list of | provided or budget
. categories) justification)

Outconie 1} Usited Natums Peacebu:ldmu Suppmt in 8ri Lanka is §trategically positioned to suppott
nationdl prigrities; arived at thiongh a fully consultative and in¢lusive process, and is effectively
delivered in a coordinated and harmonized manner,

Output 1.1 "PPP Developnient 104,563 Travel, contracts, -

‘supplies,

gquipiuent, divect

10




and indirect costs

PBF Project 445 437

Implementsition

Output 1.2

Staff, travel,
contiacts,
supplies,

and indirect costs

equipment, direct

Guiput 1.3 | PMO Secretariat 100,000

Contracts,
supplies, direct
and indirect cosis

Total

650,000

Table 3: Project buidget by UN categories

PBF PROJECT BUDGET

AmountReclpient Agency UNDP

CATEGORIES Amount Recipient Agency

TOTAL

1. Staff and other persorinel 239=__583

‘2 Supplies, Commodities, Materials 26,000

3. Equipment, Vehicles, and Furniture (including 6,000

Depreclation) - :

4. Contractiial sérvices - 166,964

5.Travel 82,990

6. Transfers and Grarits to Counterparts

. General Operating and other Direct Costs 36,825 >
“Sub-Total Project Costs _ g~
8. Indirect Support Costs* ) 42,523 //

TOTAL

& 650,000 //

% The rate .shalf nol exceed 7% of the iotal of categories 1-7, as specified in the PBF MOU- and
should follow the rules and guidelines of each recipient. organizgtion. Nole that Agency-incurred
direct project implementation cosis should be charged to the relevant budgei Tine, according to the

Agency's vegylations, vules and procedures.

) Capacity of RUNO(S) and jinplemeiitinig partuers:

Table 4: Overview of RUNO _fuﬁ_ding in the country - UNDP

Key Source of Annual Regular “Total " Personnel
Fuiiding ‘Budgetin$ (including FTA,
(goyernment, donoir seérvice contract and
eic) UNV)
Previous calendar year | Core + Donor 10.1'm 125
Ciitrent calérdaryear | Core + Danoy 14.5 m 133




Agency

Expertise ._

Peacebuilding
expertise

UNDP has extensive experience working on peacebuilding initiatives in Sri
Lanka, with expertise in sectors including economic recovery, governance,
social ‘cohesion, feinale empowerment, role of law.

Since the PBT Secretariat will be based in the RCO, if is important to nofe that

the RCQ has been leading on all interaction with the PBSO, to date, under the:

leadership of the Reconciliation and Development Advisor. The RCO has also

been the hub for cutting edge research and analysis in the area of

peacebuilding; i.e. the Strategic Conflict Assessment and has fead the

' 'conceptuahzatmn and framing of the UNCT’s peacibuilding interventions to

date,

Experience
with Joint
Programming

UNDP in Sri Lanka has experience in joint pmg'rammmg in the areas of

strengthening governance capacities, local economic development, human

rights, access to justice and environment protection.

The RCO in particular has also acted as -secietariat for sevetal joint
programiniés, niost récently the Euro 50 million EU Support to Distriet

Developmerit Planning Progranifiig, and the Joint UN GBV Prgject.

Summary of

strengihs/ value

added that will
bé put tolise in
implementation

UNDP has a well-established relationship with the-Government-of Sri Lanla,

ag it works closely with the National, Provincial and District administration of
the country.

The RCO has especially ‘strong: telations with the Government counte!. parts

.most likely to form part of the Joint Steering Cominitiee, i, the Miriistry of

Foreign Affairs, the Prime Minister’s Office and the Office of National Unity
and Reconciliation etc.

‘The RCO also. has extensive prevlous experience in leading multi-sectoral

planning pracesses; and the ‘convening power to be able to bring the UNCT,
government coiititerparts, ¢ivil sociéty and development paitners together..

ME&E Capacity

UNDP’s Country Offics in Sri Lanka office has'a Mandgement Support Unit
{MSU) which has a dedicated Monitoring and Evaluation Analyst who extends
technicdl knowhow: and quality agsurance for  Results Based Monitoring and
Evaluation for the. UNDP programme. portfolio, in keeping ‘with UNDP’s
monitoring and_ evaluation Vgulde]mes

Additionally the RCO has a colleagug responsible for voutine M&E of the
UNDAF, such 4§ supporting devélopment of the RRE for the UNDAF and the
annual UNDAF reviews. Duiing 2015 the RCO also led a mid-terim review of
the UNDAF with the final yeport due in Decetnber. -

IL

Manageinent aiid coordination

a) Project management:

The project would be managed administratively by UNDP, and the PBF Secretariat would be
based in the RCO, ﬁmcnonmg under the leadership of the Reconciliation and Developiment

Advisor.

Use of fuirds will be in accordanee witli this ])LO_]EC’[ doguinent, with oversight from the
Peacebuilding Fund Board.
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b) Rislk management:

Table.5- Risk management matrix

Risls to the achievement | Likelihood Severity of Mitigating Stratégy (and
of PBF outcomes of | riskimpact Person/Unit résponsibile)
| occurrence: (high,
(high, | medium,
medium, low)
L B low) -
Thergisalackof Low High Continuons high fevel dialogue
momertim with régard to _ ) batWeen the UN and key political
peacebuilding and leadérs to te-affirm ¢omnitments
growing policy uncertainty towards peacebuilding
with the National Unity B
Government. e
Peacebuilding Fund Board | Low High Continyous joint engagement on
unable to arriveata o all elements-of the planning
common understandiing of : process, and wide and opén
the context, and a jointly dialogue with a broad array of
agreed PPP stakgholdérs to build a shared
understanding of challenges and
. . priorities
“IRF Piojects-encoiintei Low Mediym Regularmeetings with the UN
‘bottlenecks impacting, or implementing agencies and
theit ability to-de]ivei project site visits to review
quick and lugh lmpact . progress and ensure éaily
resulis , | attention to bottlenecks
Secretariat under the PMO | Medium Medium The Government has committed
does not receive a full 7 : to second full time government
cadre of seconded staff'in . cade from, key institutions. The
time. UN will coiitifiue to advocte for
the DG to he-appoirited ds a
priority, as hefshe will be ina
position to catalyse other
_appointments

¢) Monitoring & evaluation:

The project will be monitored in accordance with the IRF Results Framéwork (Annex B). The
RCO/UNDP will be responsible for monitoring and reporting of the Results Framework, and. for
budgeting-for these activities accordingly.

Duiing the PPP provess, the Peacebuilding Fund Board will uawew the data available for establishing
basclines, and advise on whether and in what sectors additional studiés aré required to provide
missing baseline data, The PBF Secretariat will suppoit this process, and fiinds have beéen earimarked
in the budget accmdmgly

d) ,Admin'istrative arrangements (This section uses standard wording —please do not remove}
The UNDP MPTF Office serves as the Adininisirative Agent (AA) of the:PBF arid is responsible fof

the receipt of donof contribitions, the teafisfer of funds to Recipient UN Qrganizaions, the
consolidation of naimative and financial reports and thi submission of these to the PBSQ and the PBF

13




donors. As the Administrativé AgZeit of the PBF, MPTF Office trangfers finds to RUNOS on the
basis of the signed Memorandum of Understanding betwéen eadh RUNOQ and the MPTF Office.

AA Functions

On behalf of the Resipient Organizations, and in accordance with the UNDG-approved “Protocol on
the Administrative Agent for Multi Donor Trust Funds and Joiiit Programmes, and Qné UN funds™
(2008), the MPTF Office as the AA of the PBT will: '

- & Disburse funds ‘to each of the RUNO in accordance with instructions from the PBSO: The AA
will normally make each disbursement within three (3) to five (S) business days dfter having
received, instructions froin the PBSO -along with the relevant Submission form and Project
document signed: by all par titipants concerited;

* Consolidate narrative reports and financial statements {Annual and Final}, based on submlssmns
provided (6 the AA by RUNOS and provide the PBF consolidated progress reports to the donors:
and the PBSG; _

# Pioceed with the operational and financial closute of the project in the MPTF Office system orice
tlig coimplétion is notified by the RUNQ (accormipanied by the final nairative report, the final
certified financial statement and the balance refiind); '

s Disburse funds to:any RUNO for any costs extension that the PBSO may decide in accordance
with the PBF rules & regulations.

Accountability, transparéncy aiid véporting of thé Recipient United Nations Organizations

Recipignt United Nations Organizations will assume full programmatic and. financial -a¢countability
for the fimds disbursed to them by the Administrative Agent. Such funds will be administered by each
RUNO in accordance with its own regulations, rules, directives and procedures.

Each RUNO shall establish a sepa ate ]edge: decouiit for the 1ece1pt and administration of the funds
disbursed to it hy the AdlmmstlatWe Agent from the PBF dccount, This separate ledger dccount ghall
be administered by each RUNO i accordance with its own regulations, rules, ditectives and
procedutes, incliding those felating to ifiterest. The separate ledger account shall be subject
exclusivély to the inteinal and extérnal auditing procedires laid down in the financial 1_eguldt10us,
rules, directives and procedures applicable to the RUNO:

Each RUNO will provide the Administrative Agent and the PBSO (for narrative reports only) with:

‘s Bi-annual progress repoits to-be provide o later than 15 Tuly;

s  Annual and final narrative reports, to be provided no later than three. months (31 March) after the
end of the calendar year; '

«  Annual financial statements as of 31 Deceinber with respect to the funds disbuised fo-it from the
PBE, to be provided.na later than four mofiths.(30 Apfil) after'the end of the calendar year;

s Certified final financial stafements after the completion of the activities in the approved
programmatic document, ‘to be provided no later than six months (30 June) of the year following
‘the completion of the activities.

*»  Unspent Balance at the closire of the project woiitd have to been refunded and & notification sent
{o the MPTF Office, no. ]atel than six’ mofiths (30 June) of the year followmg the. completion of
the activities,

Owneyrship of Equipment, Supplies and Other Propertj.(

14




Ownership of equipment, supplies and other property financed from the PBT shall vest in the RUNO
uiidertaking the activities. Matters relating to -the transfer of ownership by the RUNO shall be
determined in aceordance with its own applicable policies and procedures.

Publie Disclosure

The PBSO and Administrative Agent will ensure that operations of the- PBF are publicly di's_cioé’éd on
‘the PBF website (http://unpbf.org) and the Administrative Agent’s website (http//mptf.undp,org).
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Annex A: Project Summary (to be submitted as a word document to MPTF-Office)

PEACEBUILDING FUND
PROJECT SUMMARY

Project Nufnber & Title:

Support to the Sri Lanka PBF Secretariat anﬂ 3Go_ve:rnment Secretariat for
Coordination 6f Reconciliation . Mechanisms

fRec‘ipiéf'nt:UN_Ofrga"n ation::

UNDP

| uNDP

[ Sritanka

UsD 650,000..

01 February 2016

Planned Start Date: Planiied Completions

31 January 2017

"\ One year financial and technical support 1o the UN PBE Secreldrial

.and the Government's.new Secretariat for-Coordinaiing the
Reéonciliation Mechanising to suppoit the joint preparation of the
Peacebuilding Prioriiy-Plan (PPP) and the effective design and
implementation of projects under both the TRF portfolio and the futw'a
PPP.

z| With the PPP process just initiating, the PBF Secretariat is being

established at this stage'as an intefim Secretariat to support the initial
phase of longer term: support zmder the PBF

Project Outéom

‘Peéacebuilding Support in Sti Lanka is strategically positioned to

*| support national priorities; atrived at theough a fully consultative and
| inclusive process, and is effectively delivered in a coordinated and

harmonized mannet;
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'Key Proje Activitiesi

Output 1: Peacebuilding Priovity Plan developed and mechanism
established to support coordinated project development and
implementation.

| = Collate a country context assessinent.

»  Deyelop a Peacebuilding Priority Plan (PPP).

»  [stablish and operationalize the mechanisin to take forwar d the PPP.
process,

| Output 2: Effective implementation of Peacebuilding initiatives, with
attention to coordination, evidenced based interventions and high-
imjiact results.

= Initiating strafegic analysis and reseaich 1o ftrack the impaot of
peacebuilding interventions

=  Secretariat support to the Peacebuilding Fund Board, Executive Board
and IRF/PBF Technical Committees

»  Support to the design and coordinating implementation of the IRF and
PPP poitfolios, iricludinig training on conflict sensitive progr: amming and
proniotion of peacebuﬂdmg results

‘Output 3: Secretariat for Caordinating ReconéHiation Mechsnisms

established within the Prime Minister’s Office to. ensire a caprdinated

and coherent Government strategy to progress peacebuilding.

» Technical assistance for immediate. priotities including process design,
hurnan tights and legal di afting

» Experience sharing and capacity development

Commissioning of thematic research on priority peacebuilding issues
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-A_nnexes
Draft Terms of Reference — Coordination

The Peacebuilding Fund Board will guide and steer the peacebulldlng process in Sri
T.anka, Tt will specifically provide ovetall policy guidance to activitics of the PRF. It will
specifically be responsible for the following:
(a) Qverseeing the peacebuilding programime and its process;
(b) Guide the process of developing the peacebuilding priority plan including the
identification of peacebuilding priorities;
(c) Ensure that the peacebuilding priority plan appropriately addresses gendel issues

and ‘women’s. participation in a cross-cutting manner; and ensuring that at least

15% of funding under the PPP is directed towards gender issues.

(d) Identifying funding neéds @nd priorities to support reconciliation and
accountability;

f(e) Ensutintg codrdination of peacebmldmg activities mcludmg government, donors,
UN and civil society led programming efforis o avoid the emergence of gaps and
duplication in funding, as well as -ensure that support through the PRF
complements support extended by other existing funding mechanisms;

(). Ensure coherence between the various peacebuilding efforts [éd by stakeholders;

The Peacebuilding Fund Board will meet every. quarter in Colombo. The Board will be
assisted in ‘its. work by the Peacebuilding Secretariat, which will ensure, and provide
administrative support,

The Exceutive Board will be responsible for:
(a) Approving the country context assessment and the peacebuilding priotity plan;™
{b) Rewewmg and approving the projects that aré c[eve]oped based on the priorities

identified in the pcacebulldm g pl‘lOl‘lty plan, and whilst ensurlng that at least 15%

of fundmg is directed towards pmJects that address gender 1ssues in_line with the
prlormes in the PPP
them more effectlvs and efficient in supportm_g the. peace process Leadmg the
briefing on peacebuilding for donoss;
(d) Making a formal report and bri inging ecommendations to the donars;
(e). Reviewmg aid defining the Fund’s requirements and priorities in consultatlon
© with the PBF Bpard;

The Executive Board will meet regularly in Colombo. Decisions will be. made: in close

consultation with the Peacebuyilding Fund Board, The Executive Board will be assisted inn

its work by the Peacebuilding Secretariat, which will ensure (hat all proposals are
réviewed prior to their submission fof apploval
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DRAFT Terms of Reference for the PBF Secretariat Positions

UNITED NATIONS DEVELOPMENT PROGRAMME
JOB DESCRIPTION

Job Cade Title: Programme Coordindtor — Peacebuilding Fund

Grade: ‘ FTA P/4

Supervisor: Resident Coordinator through the Resident Ceordinator Office
Duty Station: Coloinbo, Sri Lanka. '

Duration: One Year (fenewable based on performance)

Thie United Nations Peacebuilding Fund (PBF) wa$ established by the UN Secretary General in
October 2006, following a request from the General Assembly and the Security Council. With the.
primary aim of preventmg a relapse into violent conflict, the PBF is currently providing fast,
’ﬂex1ble and relevant funding to-over 20 countries.

In Juge 2015 Sii Lanka began accessing the Tmmediate Response Facility (IRF) of the
Peacebuilding I und -and in November 2015 was further declared eligible to receive financial
suppoit from the Peacebulldmg Fund’s lgngey term Peacebuilding and Recovety Facility, Before.
acceéssing the lofiger term fi nancial siipport, Sii Lanka must first develop a Peacebuilding Priority
Plan (PPP) against which future peacebuilding projects can be designed. This process is currently
‘being initiated by the Government.in partner. ship with‘the UN, and will include wide consultation
with key stakeholders from amongst the developiient partners and civil'society.

'have aguaed 0 estabhsh a Peacebuﬂdmg Fund Boa1d co- chalred by the Mlms’rel of‘ Fo: elgn
Affairs and thie UN Resident Coordinator and with participation from other key. stakeholders

1 To support the Peacebuilding Fund Board to. lead the PPP process, and to help coordinate the.
implementation of PBF related prolects on behalf of the UN and the Govermnent, an interim.PBF’
Secretariat is being established in the Resident Coordinator’s Office to cover this initial phase
until the longer term financing under the Peacebuilding and Recovery F und is eonfirmed.

The Secrefariat will work under the ditect guidance of the Recaneilistion and Development
Advisor within the RCO, and will inélude three staff — 4 Programme Coordinator;-a Monitoting:
Offiéer and 4 Communications Officer. The Programme Coordinator will be responsible for
| -supervising the other two staff within (he Secretariat:
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L, Funetions

The Key Funciions of tho Programme Coordinator nclude:

1
2.
3.
i

o -
.

Support to the effective conduct of the PPP Pragess.
Secretariat Support to the PBF Board and Executive Board,
Support to the Coordinated lmplementatlon 'of PBF Projects.
Managément of the PBF Secretariat.

Support to the effective conduct of thé PPP Process

In line with the guidance of the PBF Fund Board, ensure the process for the design of the
PPP is clearly mapped out. ' ' ’
Fagilitate the conduct “of the Country Context Assessment; through identification of
technical support and quality assurance of theii’ work.

Ensure that the Country Context Assessment includes an in-depth assessment of the
gender context, building on recent research and consultations with key stakeholders.
Ensure logistical sipport fromi the PBF Secretariat to the organization and conduct of
PPP related consultationg and work-planning sessions;

Facilitate liaison with PBSO fo keep them informed of the process, and ensure timely
planning of necessary support missions.

Promote linkages of the PPP with.other planning processes; in particular the UNDAF and
the national policy/planning frameworks of the Sécretariat for Coordinating
Recanciliation Mechanisms in the Prime Minister’s Officer and the Office of Natjonal
Uniily and Reconciliation.

Secretariat Support t6 the Peacebuilding Fund Board, Executive Board and other
PBF techiiical groups. ’
Support the Commiftees with secretariat services, including -ofganising meefings and
invites, ensuring the timely distribution of preparatory documents prior to meetings, and
T ecmdmg miirictes.

Develop briefing notes, progréss updates and suppoit. in preparing other do::uments to

+ facilitate the work of the Commiittees

Facilitate timely follow-up-to the Committees decisions and action peints.

Support te the Coordinated Implementation of PBF projects

Organise fraining workshops for UN colleagues and impleinentiig partners on conflict
sensitive approaches to programming.

Provide guidance to Recipient UN Or; ganizations (RUNOs) on project design, to ensure
coininop appivaches to budgetmg and ‘atterition to peacebuilding results and -gender
dimensions thidughout the pr cuect design (context, stiategy, RRF, managemerit
arrangements etc). '

Promote harmonized approaches with a view towards the UN *Delivering as One’.
Maintdln a mapping/ joint RRF for UN peacebuilding interventions that also veflects
other partner initiatives,

Ensure that Recipient UN Organizations are aware of PBSO reporting schedules;
femplates and best practices for capturing peacebuilding results.

Track the implemeniation of pi olects and malce reconimendations foi impiovements, if
deemed necessary.

In liaison Wl.ﬂl RUNOs identify pmblems that may arise in relation to project delivery
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and rmanagement in order to advise the Executive Board oh appropriate action.

s Review and analyze concept notes and proposals, including ensuring.all technical review,
and submitting recommendations to the JSC

*  Any other tasks related to the implementation of the Immedtate Résponse Facility and the
Peacebuilding Priority Plan ‘as dirécted Uy the Peacebuilding -Committee or
Reconciliation and Development Advisor.

4, Management of the PBF Secrefariat

« Ensie the Secretariat has a clear work plan, with responsibilities allocated amongst the:
teain.

* Supervise the Monitoring Officer and Communications Officer, including providing
mentoring support and opportunities for skill development.

¢ Manage financial and human resources of the PBF secietariat project, including
vecruitrients and pro¢ureinert.

e Actasa local repository of knowledge regarding the rules and regulations of the PBF and
related management arrangements '

e Seek feedback froni key stakeholders on the performance and services of the PBE

Secretariatl.

" Master degree or equivalent in international development, social
sciences, public administration or other relevant field.

Education:

-

Expérience; + A minimurm of 7 years relevant work experience in peacebailding,
1ecovely, development, humanitailan, pohtlcal and/or fransifionat
operations, mcludmg work experience in the figld, in a post-
conflict setting, is-required.
2years of managerlal experience is. required.

Proven ability to draft, edit and produce results-focused reports.
Prioi* expetience woiking on issues related to gendei“and ability to
design gender-sensitive peacebuilding programines:

+ Praven experiehice working with Government, civil society,
inférnational organizations and donors.

Familiarity with the.country context would be an asset.
Demonstrated experience in  the design and  successful
implementation of new business processes.

+ Knowledge of peacebuilding or velated conflict sensitive
approachies. ’

Language +  Fluency in English.
Reéquirenicnts: s

:;V ‘ﬁ_‘Slguatm €5

Supel visor

Name Signature 7 Date
Chief Division/Sectidgn '
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[ Name Signature ' Date

UNITED NATIONS DEVELOPMENT PROGRAMME

JOB DESCRIPTION

osition Information
2l R R

Joh Code Title: Monitoring Officer — Peacebuilding Fund
Grade: Service Contract SB4/3 (NOB equivalent)
Supe,_sl"Visor: Programme Coordinator - PBF

Duty Station; ’ Colombo, Sri Lanka

Duration: One Year (rénewable based o performance)

The United Nations Peacébuilding Fund (PBF) was established by the UN Sec:etary General in
Octaber 2006, following a request from the General Assembly and the Security Council. With the
primary aiin of preventing a relapse into violent conflict, the PBF is currently providing fast,
flexible and retevant funding to over 20 countries. :

In hune 2015 Sri Lanka began accessing the Immediate Response Fa'ci]ity CIRI‘) of the
Peacebuilding Fund, and in Noveémber 2015 was further deélared eligible to teceive financial
support from the Peacebuilding Fund’s longer term Peacebuilding and Recovery Facility. Before
accessing the longel term financial support, Sti Lanka must first develop a Peacebuilding Priority
Plan (PPP}, against which future peacebmldmg projects can be designed. “This pracess is currently
béing initidted by the Goverriment in partnership with the UN, and will include wide consultation
with key stakeholdeis feom amoigst the development partners ¢ and civil society:

To provide high-level leadership to the PBF work movmg forward, theé Goverriment and the UN
have ‘agreed to establish a Peacebuilding Fund Board co-chairéd by the Minister of Foreign
Affairs and the UN Resident Coordinator and with participation from other key stakéholdérs.

To support the Peacebuilding Fund Board to lead the PPP process; and to help coor dinate the
lmp[ementatlon of PBF related pro_lects ofi behalf of the UN and the Government, an interim PBF
Sécretariat 1s being ¢stablislied in the Resident Coordinator’s Office to cover ‘this initial phase
untik the longer term financing under the Peacebmldmg, 1 and Recovery Fufid is confiried.

‘The Secretariat will work under the direct guidance of the Reconciliation and Developmerit
Advisor within the RCO, and will include three staff — a Programme Coordinator, a Monitoring
Officer and a Communications Officer. The Monitoring Officer will report to the Programme
Coocidinatot, '
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The Key Functions of the Monitaring Officer include:

I.
2.
3

Suppett to the development of the PPP$ monitoiing framework
Suppoit to the aveysight function of the Peacebuilding and Executive Board
Support to the Monitoring of PBF projects

1. . Support to the development of the PPP*s monitori ing framework

3.

Liaise with the PBSQ Mé&K colleagues to access best-piactices that can be used to inform
tlie design of the RRF and M&E plan for the Sri Lanka PPP.

Provide support for the finalization of the: PPP Results Framework and prepare a
corresponcing M&E Plan. '

Ensure that the tonitoring framework and plan for the PPP is gender sensitive:

Identify areas where additional data is needed to establish baselines, and propose tools.
for collection of data (Such as pe ception surveys) and suppott the commissioning of
necessary research.

Oversee studies commissioned to co]]ect data for monitoring purposes,

Establishra netwark of M&E. colleagues within each of the Recipient UN Organisations
(RUNOS) witli whom to Wor k with iu tr acking the PPP

the PPP RRF and the. a’tteutmn that should be, glven 10 p1 otetion of pcacchm ldmg
results.

Support to the oversight funciion of the Peaccbuilding Fund Board and Executive
Board

Provide a siinunaty of PPP progréss for the Committee nieetings.

Facilitate joint field visiis by the Board members.

Collate information and prepare written inputs to the reports which will be reviewed by
the Board and subsequently submitted to PBSO, including a detailed annual repoit, of
PPP progress for PBF Board approvil and fot submission to PBSO.

"Draft presentations for the Board meelings.

Support to the Monitoring of PBF projects

Provide quality assirance and technical support 16 RUNO’S for the development of RRFs
in projéct design, '

Provide quality ‘assurance and guidance to RUNOs” Project Officers and M&E officers
with regards to timely and «quality project reporting (semi-annual/annual/final) to PBSO
and Multl—Paltuel Trust F uncl Ofﬁ(:e (MPTFO)

(Commlttee meeting mmutes prOJect documents, pm_]t:ct 1ep01'ts spot yisit reports, RRFS
etc.)

Conduct regular monitoring visits to RUNO project sites and ensuie feedback to partnets
and Committees/techiiical working geoups and relevant.

Worle in close coordination with the Communications Officer to promote naximum
vistbility to the PBF projects and their peacebuilding results/ best-practices and
pal’melshtps ' '

Organise iiionitoring visits for PBSO colleagues and Jomt wanitoring: visits. by partner
agencles and other stakehalders.

QOrganize specific project impact monitoting and evaluation tr. ainings.
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« Ensure aftention to gender sensitive mohitoring, and ensure opportunities/challenges and
bottlenecks etc related to achieving gendel results are communfcated to the rétevant
Committees for attention,

o Documerit lessons learnt and best practices.

* Any otherrelated tasks as directed by the PBF Progtamme. Coordinator.

Bduication: ¢ Bachelois and/or Mester degree or equivalent in international
development, social sciences, public administration or other
relevant field

Experience: . + A minimum of 3 year’s rcléw_'_}'&_ﬂt_ﬁork experiénce (if with_ 'Mast__er:_s),
and 5 years (if with Bachelors) in monitoring and evaluation of
development/peacebuilding related projects.

+  Excellent English language drafting skills.

. +  Bxcellent communication skills, with experience in facilitating
trainiings and skills development.

+  Strong analytical, evaluation and conceptual thinking skills, with
ability to design data collection methodologies.

+ Strqng_u_nderstandmg of gendcr Tel_ategl issues, an_d'_' cx_pe_ri'ence
designing M&E frameworks for tracking, jge'nd_e_r results.

«  Ability to coordinate and lead field visits, and téchnical working
group meetings.

+  Provenexperience:- working with Government civil society,
international organizations and donors.

+ _ Knowledge of peacebuilding programming is an asset,
Language +  Fluengy in English, and Sinhald and/or Tamil
Requirements: - ,

Supervisor

Nainie ‘ Signatire Date
Chief Division/Segtion

Narne L Signature ' . Date
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UNITED NATIONS DEVELOPMENT PRO‘“ RAMME
JOB.-DESCRIPTION

Job Code Title: Communications. Officer— Peacebuilding Fund .
Grade: Service Contract SB4/1 = (NOA equivalent)
Supervisorr Programme Coordinator - PBF

Duty Station: Colombo, Sri Lanka

Duration: Orie Year (renewable baged on performance)

The United Nations Peacebuilding ¥und (PBF ) was established by the UN Secretary General in
October. 2006, following a request from the General Assemably and the Security Council. With the.
primary aim of preventing a relapse into violent. confliet, the PBF is currently providing fast,
fexible and relevant funding 1o over20 couritdies.

Li June 2015 Sri Lanka began accessing the [mmediate Responsé Facility (IRF ) of the
Peacebitilding Fund, and in November 2015 was further declared eligible to receive financial
support from the Peacebuilding Fund’s longéi term Peacebuilding and Recovery. Facility. Before
accessing the longer term financial support, Sri Lanka must first devetop a Peacebmldmg Priority
Plan (PPP), against which future peacebl.nldmg plOJECtS can be designed. This process is currently
being initiated by the Government in‘par tnership with the UN, and will incliide wide consultation
with key. stakeholders from amongst the development partheis and civil socnety

To provide high-level leadership to the PBF work moving forwatd, the Government and the UN
hiave agreed 1o establish & Peacebuilding Fund Board co-¢haired by the: Minister- of ‘Foreign
Affairs and the UN Resident Coordinator and with participation from other key-stakeholders.

To support the Peacebuilding Fund Board to lead the PPP proeess, and to help coordinate the
implementation of PBF related projects on behalf of the UN and the Government;-an interim PBF
Secretariat is: being established in the Resident Coordinator’s Office to cover this initidl phase
untif the Tonger term financing under the Peacebulldmg and Recovery Fund is confirited.

The Secretal 1at will worle undel the direct gmdanf:e of lhé Reconcﬂlatlon and Devclopmen’t

Offi Ge_l and a C.onunumcatlons Officer. The Commumcatlons Ofﬁcm will report to the
Programme Coordinator.
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The key functions of the Monitoring Officer iticlude:
1.
2.
3,

1.

Manage the UN Sri Lanka PBF web pages

‘Organisations Wwith whoiii to liaise for the collection of storfes on PBF results.

and produce updates that ¢an be shared with PBF doitors in countty (i.e. a btochure on

Support the consulfation and oulréach initiatives conducted as pait of the PPP process
Ensure PBF results and events are promoted amongst key stakeholders and in the media

Support the consultation and outreach initiatives conducted as part of the PPP
Process. C

Provide logistical support to the organization of stakeholder consultations and workshops
conducted for the Country Context Assessment and the design of the PPP.

Record discugsions and key decisions taken during meetings, and ensure timely sharing
of notes ete.

Prepare updates for the Sri Lanka PBF website on key stéps in the PPP. process.

Work closely with the UN RCO Comimunications colleagues and relevant government
pattners fo prepare for PPP related tmedia events/briefings.

Ensure PBF results and events are proiioted amongst key stakehaldgrs and fin the
media
Establish a netwmk of Cornmumcatmns officers amongst the Remplent UN

Work with RUNOs to ensuie storiés are regularly available foi the Sri Lanka PBF
website and PBSO on results i.e. human interest stories, interviews, case studiés, project
{aunches, donor visits ete. ' '
Ensuie that the PBF’S gender results aie proﬁled and key lessons and best-practices
ghared.

Liaise with PBSO and RUNOs to agree on common appl ‘oaches to visibility items — ie.
PBSO/PBF logos etc.

Drawing on the: inforination collected in PBSO arinival/sémi-annual teports ete, demgn

PBF results in Sri Lanka etc)
Support all PBF related media events.

Manage the UN Sri Lanka PBF- web pages and photo library

Tn collaboration with the RCO Communication’s Unit, take responsibility for ensuting
the PBF webpages carry up to date/current news on the PBF in Sri.Lanka,

Ensute all PBE key events/launches/activities are profiled on the website:

Maintain a library of photographs/videos etc. from PBF projects/events.

Any other related tasks as directed by the PBF Programme Coordinator.

Educatiorn: * Bachelms and/m MaStCl degree or equalent in commumcatlons

fiiternaticnal deve]oPment social sciences, public administration or
other relevant field.




i

Experieiice: + A minimum of | year’s relevant work experience (if with Masters),
and 3 years (if with Bashelors) in cominunications, ideally in.the
development sector. ’

Excellent English language drafting and communications skills.
Experience with web site design and maintenance

Creative thinking

Experience coordinating multi-stakeholder events

Proven -expetience woiking with Govemment, civil socigty,
international organizations and donors. _

+  Knowledge of peacebuilding and gender relafed issues is an asset.

* 4+ o >

Language +  Fluency in English,-and Sinhala and/or Tamil
Requirements; '

V. Sign

LI

Supervisor

Namie Signature Dafe,

Chief Division/Section

Naine ) Si gnature Date
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