
The Elsie 
Initiative Fund
 for Uniformed Women in Peace Operations

Transformation.
Diversity. Inclusion. Annual Report 2021 

U
N

 P
ho

to
U

N
 P

ho
to



[ II ] 
 [ III ]   

FIN
LA

N
D

G
ER

M
A

N
Y

N
ET

H
ER

LA
N

D
S 

N
O

RW
A

Y

U
N

IT
ED

 
K

IN
G

D
O

M

D
onor G

overnm
ents

MINUSCA Photo / Pak Ba! VI

A
U

ST
R

A
LIA

Acknow
ledgm

ents
The Elsie Initiative Fund for 
U

niform
ed W

om
en in Peace 

O
perations (EIF) Secretariat 

thanks its donors, the Steering 
C

om
m

ittee and Technical 
C

om
m

ittee m
em

bers and 
partners for their generous 
support to all EIF activities.

CA
N

A
D

AD
EN

M
A

R
K

R
EPU

BLIC 
O

F K
O

R
EA

FIN
LA

N
D

G
ER

M
A

N
Y

N
ET

H
ER

LA
N

D
S 

N
O

RW
A

Y

U
N

IT
ED

 
K

IN
G

D
O

M

D
onor G

overnm
ents

MINUSCA Photo / Pak Ba! VI



[ IV
 ] 

 [ V
 ]   

M
IN

U
SM

A
 

U
nited N

ations M
ultidim

ensional 
Integrated Stabilization 
M

ission in M
ali 

M
O

A
  

M
em

orandum
 of A

greem
ent  

M
O

  
M

ilitary O
bserver  

M
O

N
U

SC
O

 

U
nited N

ations O
rganization 

Stabilization M
ission in 

the D
em

ocratic Republic 
of the C

ongo 

M
O

U
  

M
em

orandum
 of U

nderstanding  

M
O

W
IP  

M
easuring O

pportunities for 
W

om
en in Peace O

perations  

M
PTFO

   
M

ulti-Partner Trust Fund O
ffice  

N
IS

N
ational Institute of Statistics

N
G

O
 

N
on-G

overnm
ental O

rganization 

O
D

A
  

O
fficial D

evelopm
ent A

ssistance  

O
M

A
  

O
ffice of M

ilitary A
ffairs  

PC
C

  
Police C

ontributing C
ountry  

PC
R

S  
Peacekeeping C

apability 
Readiness System

  

PD
  

Police D
ivision  

PM
U

 
Project M

anagem
ent U

nit 

PSD
 

Public Security D
irectorate 

PU
N

O
  

Participating U
nited 

N
ations O

rganization  

RC
/RC

O
 

Resident C
oordinator O

ffice 

REPSFEC
O

 
EC

O
W

A
S W

om
en’s Peace 

and Security N
etw

ork 

RESD
A

L 
Latin A

m
erican Security 

and D
efense N

etw
ork 

RI 
Research Institution 

R
SLA

F 
Republic of Sierra Leone 
A

rm
ed Forces 

SA
A

  
Standard A

dm
inistrative 

A
rrangem

ent  

SC
  

Steering C
om

m
ittee  

SC
R 

Security C
ouncil Resolution 

SD
G

  
Sustainable D

evelopm
ent G

oal(s)  

SEA
 

Sexual Exploitation and A
buse 

SED
EN

A
 

M
exico M

inistry of 
N

ational D
efense 

SEM
A

R 
M

exico M
inistry of N

avy 

SI 
Security Institution 

SLP 
Sierra Leone Police 

SO
  

Staff O
fficer (M

ilitary)  

SO
P 

Standard O
perating Procedures 

SSPC
 

M
exico M

inistry of Security 
and C

itizen Protection 

TA
F 

Togo A
rm

ed Forces 

TAT
Technical A

dvisory Team

TC
  

Technical C
om

m
ittee  

TO
R  

Term
s of Reference  

TC
C

  
Troop C

ontributing C
ountry  

T/PC
C

  
Troop / Police 
C

ontributing C
ountry  

U
D

LA
P 

U
niversidad de las A

m
ericas 

U
G

PS  
U

nited N
ations U

niform
ed 

G
ender Parity Strategy 2018-2028  

U
N

  
U

nited N
ations  

U
N

C
T  

U
nited N

ations C
ountry Team

  

U
N

D
G

  
U

nited N
ations 

D
evelopm

ent G
roup  

U
N

D
P  

U
nited N

ations 
D

evelopm
ent Program

  

U
N

IFIL
U

nited N
ations Interim

 
Force in Lebanon

U
N

ITA
R

U
nited N

ations Institute for 
Training and Research  

U
N

M
EM

U
nited N

ations M
ilitary 

Expert on M
ission

U
N

SC
R 

1325

U
nited N

ations Security 
C

ouncil resolution 1325 on 
W

om
en, Peace and Security

U
N

 W
om

en  
U

nited N
ations Entity for 

G
ender Equality and the 

Em
pow

erm
ent of W

om
en  

W
PS  

W
om

en, Peace and Security  

List of  
A

cronym
s

A
A

A
dm

inistrative A
gent

A
4P  

A
ction for Peacekeeping  

A
4P+ 

A
ction for Peacekeeping Plus 

A
FL 

A
rm

ed Forces of Liberia 

A
M

S-SA
AT 

U
nited N

ations A
ssessm

ent 
in M

ission Service – 
Selection, A

ssistance and 
A

ssessm
ent Team

 

A
R

A
nnual Report

BA
 

Barrier A
ssessm

ent 

C
34

Special C
om

m
ittee on 

Peacekeeping O
perations 

C
A

D
ERD

T 
C

entre A
utonom

e d’Études et 
de Renforcem

ent des C
apacités 

pour le D
éveloppem

ent au Togo 

C
A

PEC
C

ellule d’A
nalyse de Politiques 

Econom
iques du C

IRES

C
H

oD
C

hiefs of D
efence

C
IRES

C
entre Ivoirien de Recherches 

Econom
iques et Sociales

C
O

 
C

ountry O
ffice 

C
SO

  
C

ivil Society O
rganization  

D
A

C
D

evelopm
ent A

ssistance 
C

om
m

ittee

D
C

A
F  

G
eneva C

entre for Security 
Sector G

overnance  

D
PO

  
D

epartm
ent of Peace O

perations  

EC
O

W
A

S 
Econom

ic C
om

m
unity of 

W
est A

frican States 

EIF  
Elsie Initiative Fund for U

niform
ed 

W
om

en in Peace O
perations

EO
SG

  
Executive O

ffice of the 
Secretary-G

eneral  

FFF
Fact Finding Form

FPU
  

Form
ed Police U

nit 

G
EM

G
ender Equality M

arker

G
EW

E
G

ender Equality and 
W

om
en’s Em

pow
erm

ent

G
M

S 
G

ender M
ainstream

ing 
Strategy and Im

plem
entation 

Plan 2021-2024 

G
SU

  
G

ender-Strong U
nit  

H
A

C
P 

H
igh A

uthority for 
Peacebuilding – N

iger 

H
RD

D
P

H
um

an Rights D
ue 

D
iligence Policy

IA
W

P
International A

ssociation 
of W

om
en Police

IC
Im

plem
entation C

om
m

ittee 

IPO
  

Individual Police O
fficer  

JO
N

A
P 

Jordanian N
ational A

ction 
Plan on the im

plem
entation of 

Security C
ouncil Resolution 

1325 (2000) on W
om

en, Peace 
and Security 2021-2024 

K
A

IC
T

Kofi A
nnan Institute for 

C
onflict Transform

ation 

LO
I  

Letter(s) of Interest  

M
EN

A
FN

M
iddle East N

orth A
frica 

Financial N
etw

ork

M
IN

U
SC

A
 

U
nited N

ations M
ultidim

ensional 
Integrated Stabilization M

ission 
in the C

entral A
frican Republic 



[ V
I ] 

 [ V
II ]   

M
ore than tw

o decades since the landm
ark U

nited N
ations 

Security C
ouncil resolution (U

N
SC

R) 1325 (2000) on w
om

en, 
peace and security (W

PS), progress tow
ards achieving gender 

parity w
ithin U

nited N
ations peace operations is lagging. 

U
N

 W
om

en and the Elsie Initiative Fund for U
niform

ed W
om

en in Peace 
O

perations (EIF) estim
ate that, despite increasing com

m
itm

ents, 
it w

ill take another 30 years to reach gender parity am
ong troops 

at the current rate of progress. It w
ill take another 12 years am

ong 
form

ed police units (FPU
), eight years am

ong individual police 
officers (IPO

), and seven years am
ong m

ilitary experts on m
ission 

(U
N

M
EM

) and staff officers (SO
) to reach gender parity. O

ur joint 
efforts are needed now

 m
ore than ever to address these im

balances 
and tackle obstacles to progress. Investing in the prom

otion of 
gender parity in U

nited N
ations peace operations is crucial to enable 

the full and m
eaningful participation of uniform

ed w
om

en. 

In 2021, w
e w

ere encouraged by grow
ing com

m
itm

ents on W
PS. Several 

U
nited N

ations Security C
ouncil m

em
bers and M

em
ber States stepped 

up their actions, including through developing innovative practices and 
enabling the voices of w

om
en civil society leaders to be heard in decision-

m
aking spaces. W

PS provisions, including the increased deploym
ent 

of uniform
ed w

om
en in peace operations, w

ere integrated into the 12 
peacekeeping m

andates renew
ed in 2021. W

e thank all our donors, and 
particularly A

ustralia, D
enm

ark and the Republic of Korea for pledges 
m

ade to the EIF during the 2021 Seoul Peacekeeping M
inisterial. 

Forew
ordfrom

M
s. Sim

a Sam
i B

ahous
U

N
 W

om
en E

xecutive D
irector 

C
o-C

hair of the Steering C
om

m
ittee, Elsie In

itiative 
Fund for U

n
iform

ed W
om

en in Peace O
perations

UN Photo / Evan Schneider

The EIF rem
ains a valuable instrum

ent to enable troop- and police-
contributing countries to fulfil their international com

m
itm

ents. The 
EIF’s 2021 annual report show

cases initial results and the im
pact of 

pilot projects supported by the first program
m

ing round. In particular, 
the Fund has contributed to the increased deploym

ents of uniform
ed 

w
om

en to peace operations, including the deploym
ent of tw

o gender-
strong units. I com

m
end the Jordan Police, Liberia A

rm
ed Forces, M

exico 
A

rm
ed Forces, N

avy and Police, N
iger A

rm
ed Forces and Police, Senegal 

N
ational G

endarm
erie and Police, the Republic of Sierra Leone A

rm
ed 

Forces, and the Togo A
rm

ed Forces for their com
m

itm
ent in this journey. 

G
ains m

ade tow
ards gender parity, especially in the security 

sector, cannot be taken for granted. To expand and increase 
uniform

ed w
om

en’s m
eaningful participation, w

e need to achieve 
a m

ultifaceted transform
ation at the socio-cultural, institutional 

and individual levels. This starts w
ith ensuring that uniform

ed 
w

om
en’s voices are included in all m

atters of peace and security, 
and that their contributions and leadership are supported and 
harnessed to achieve long-lasting peace and security for all. 
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M
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U
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eneral for Peace O

perations
U

nited N
ations D

epartm
ent of Peace O

perations

UN Photo / Mark Garten

Ensuring w
om

en’s full, equal and m
eaningful participation 

in U
nited N

ations peace operations is a key objective 
of the D

epartm
ent of Peace O

perations of the U
nited 

N
ations. It is anchored in Security C

ouncil resolutions 
on W

om
en, Peace and Security and in the A

ction for 
Peacekeeping D

eclaration of Shared C
om

m
itm

ents.

U
nited N

ations peace operations need a m
ore diverse 

w
orkforce, w

ith the right capabilities and m
indsets, to im

prove 
m

andate delivery including w
ithin our leadership. 

To this aim
, in 2021 w

e m
ade it a priority of A

ction for Peacekeeping +, 
our im

plem
entation strategy for A

4P to increase the generation of 
w

om
en peacekeepers and to create an enabling environm

ent for 
their m

eaningful participation. W
e are doing so through strengthened 

im
plem

entation of the U
niform

ed G
ender Parity Strategy (U

G
PS).

Thanks to the concerted and collective efforts of the U
nited N

ations 
and Troop- and Police- C

ontributing C
ountries (T/PC

C
s), as w

ell as 
countries contributing justice and corrections personnel, there are now

 
m

ore w
om

en than ever before in our peace operations in all categories 
of uniform

ed personnel, including in leadership positions. W
e have 

also increasingly focused on im
proving their deploym

ent experience. 

H
ow

ever, despite the good progress, w
om

en are still starkly 
underrepresented in certain uniform

ed categories, such as m
ilitary 

contingents, and in som
e roles and functions.  They also continue 

to face barriers that prevent them
 from

 playing m
eaningful roles 

in their national services and in peacekeeping. This includes 
unequal access to deploym

ent and training opportunities, 
lack of gender-responsive facilities and infrastructure, as w

ell 
as institutional constraints and biases tow

ards w
om

en.

To overcom
e such barriers, w

e need to harness the pow
er of 

partnerships. The Elsie Initiative Fund (EIF) for U
niform

ed W
om

en 
in Peace O

perations is a key partner in our w
ork to increase the 

m
eaningful participation of uniform

ed w
om

en in peacekeeping. 
It plays a crucial role in supporting projects and initiatives that 
contribute to translate M

em
ber States and U

nited N
ations gender 

equality shared values and com
m

itm
ents into concrete actions. 

For exam
ple, in 2021 for the first tim

e the EIF supported a U
N

 
organization, the U

nited N
ations Interim

 Force in Lebanon 
(U

N
IFIL), to build gender-sensitive accom

m
odations for w

om
en 

peacekeepers from
 the G

hana A
rm

ed Forces (G
A

F). This is a very 
positive collaboration that w

ill contribute to im
proving living 

conditions and is expected to increase w
om

en’s deploym
ents.

W
e need all hands on deck to foster diversity, inclusion and 

transform
ation in peacekeeping. M

em
ber States, T/PC

C
s, the 

U
nited N

ations and partners such as the EIF m
ust w

ork together 
to drive change and advance gender equality. W

e need to build 
inclusive institutions w

here uniform
ed w

om
en can contribute 

to the fullest hence helping us to enhance the im
pact of 

peacekeeping in addressing peace and security challenges. 



[ X
 ] 

 [ X
I ]   

EX
EC

U
TIV

E SU
M

M
A

RY
 ===============

 1

EIF O
V

ERV
IEW

 ======================
4

2021 H
IG

H
LIG

H
TS ===================

 7

PA
RT 1: EIF RESU

LTS ======================================
8

Im
pact ==================================================

11

O
utcom

es and outputs: A
ggregated results ====================

 13

PA
RT 2: A

D
V

O
C

A
C

Y EFFO
RTS ==============================

 17

Second program
m

ing round: Im
pact of com

m
unications activities ===

 18

Positioning the EIF: M
edia and social m

edia outreach ===========
 18

EIF digital m
ark: The EIF w

ebsite and im
proving access to data and 

inform
ation through the gender statistics dashboard ===========

 19

PA
RT 3: SU

M
M

A
RY O

F PRO
JEC

T PRO
FILES ===================

 23

The Republic of C
ôte D

’ivoire Police ==========================
 27

The H
ashem

ite Kingdom
 of Jordan - Public  

Security D
irectorate ======================================

 28

The Republic of Liberia A
rm

ed Forces =========================
 29

M
exico A

rm
ed Forces, N

avy and Police ========================
 30

The Republic of N
iger A

rm
ed Forces and Police =================

 31

The Republic of Senegal N
ational G

endarm
erie ==================

 33

The Republic of Senegal N
ational Police =======================

 35

The Republic of Sierra Leone A
rm

ed Forces ====================
 37

The Republic of Togo A
rm

ed Forces ===========================
 38

The Republic of Togo Police =================================
 40

The U
nited N

ations Interim
 Force in Lebanon ===================

 41

PA
RT 4: C

H
A

LLEN
G

ES, EFFEC
TIV

E PR
A

C
TIC

ES,  
A

N
D

 TH
E W

AY A
H

EA
D

 ====================================
 43

PA
RT 5: C

O
N

SO
LID

ATED
 FIN

A
N

C
IA

L REPO
RT =================

 45

Introduction =============================================
 46

Contents
Sources and uses of funds ==================================

 46

Partner contributions =====================================
 47

Interest earned ==========================================
 48

Transfer of funds =========================================
 49

Expenditure and financial delivery rates =======================
 50

Expenditure reported by Participating O
rganization ==============

 50

Expenditures Reported by C
ategory ===========================

51

C
ost recovery ===========================================

 51

A
ccountability and transparency =============================

 52

D
irect costs =============================================

 52

A
N

N
EX

ES ==============================================
 55

A
nnex 1:  D

eploym
ents of U

niform
ed W

om
en   

B
y EIF-Funded Recipients 2020-2021 ===================

 56

A
nnex 2:  EIF C

ontributions to Policy D
ialogues ==================

 58

A
nnex 3:  EIF Result Fram

ew
ork and Funded  

Projects as of 31 D
ecem

ber 2021 ======================
 60

A
nnex 4:  The D

C
A

F - G
eneva C

entre for Security Sector G
overnance 

M
easuring O

pportunities for W
om

en in Peace O
perations  

research m
ethodology =============================

64

A
nnex 5:  Project profiles ===================================

 66

The Republic of C
ôte d’Ivoire Police ===========================

 66

The H
ashem

ite Kingdom
 of Jordan Public Security D

irectorate =====
 68

The Republic of Liberia A
rm

ed Forces =========================
 71

M
exico A

rm
ed Forces, N

avy and Police ========================
 74

The Republic of N
iger A

rm
ed Forces and Police =================

 77

The Republic of Senegal N
ational G

endarm
erie ==================

 82

The Republic of Senegal N
ational Police =======================

 87

The Republic of Sierra Leone A
rm

ed Forces ====================
 92

The Republic of Togo A
rm

ed Forces ===========================
 95

The Republic of Togo Police =================================
 99

The U
nited N

ations Interim
 Force in Lebanon ==================

 100

A
nnex 6:  International and N

ational G
ender Equality C

om
m

itm
ents  

of EIF - Funded T/PC
C

s ============================
 102

A
nnex 7:  G

lossary =======================================
 104



[ 1 ] 
 [ 2 ]   

The Elsie Initiative Fund for U
niform

ed W
om

en in Peace 
O

perations (EIF) 2021 A
nnual Report (A

R) covers 11 projects: 
the first eight funded projects w

hich are currently being 
im

plem
ented, and a sum

m
ary of three projects approved 

in 2021. The report includes an overview
 of the EIF and 2021 

highlights w
ith the m

ain report divided into five parts: 

Part 1  includes EIF-level im
pact, aggregated results and 

outputs according to the EIF outcom
es.

Part 2 highlights the EIF’s w
ork on advocacy and com

m
unications. 

Part 3 includes an overview
 of project profiles.

Part 4  captures com
m

on challenges and effective 
practices across the projects, as w

ell as elem
ents 

for the w
ay ahead, including strengthening resource 

m
obilization and program

m
atic activities in 2022.

Part 5 covers the EIF financial perform
ance.

The 2021 A
R is entitled “D

iversity. Inclusion. Transform
ation.” to 

convey the pow
er of gender equality and inclusive approaches in 

transform
ing security institutions. The EIF’s 2021 results contribute 

to these inclusive transform
ations through the im

plem
entation 

of eight pilot projects by eleven security sector institutions 
in seven countries. Som

e of these projects are im
plem

enting 
tailored solutions to address identified national barriers to the 
deploym

ent of uniform
ed w

om
en in peace operations, w

hile 
others are seeking to identify and analyse these barriers. 

Five of the projects include a barrier assessm
ent (BA

), five incorporate 
flexible project funding to im

plem
ent activities that address identified 

barriers, and tw
o involve the deploym

ent of gender-strong units (G
SU

). 

Executive 
Sum

m
ary

740 W
O

M
EN 

TO
 B

E SELEC
TED

 
FO

R TA
LEN

T PO
O

LS
FO

R PEA
C

E O
PER

A
TIO

N
S

FO
R REC

R
U

ITM
EN

T TO
SEC

U
RITY

 IN
STITU

TIO
N

S

 

3,150
 

W
O

M
EN

 TO
 B

E TR
A

IN
ED

The Senegal N
ational G

endarm
erie deployed the first ever 

Senegalese w
om

an com
m

ander of a form
ed police unit (FPU

) 
in 2021. C

om
m

anded by C
heffe d’Escadron M

am
e Rokhaya Lo, 

this FPU
 w

as also the first G
SU

 to be deployed, w
ith 16 per cent 

w
om

en – a fourfold increase from
 a baseline of 4 per cent.

O
ther initiatives designed to increase the deploym

ent of uniform
ed 

w
om

en in peace operations include the ongoing establishm
ent of 

a pool of at least 740 trained uniform
ed w

om
en eligible to deploy 

to U
nited N

ations peace operations from
 the N

iger A
rm

ed Forces 
and Police, the Senegal N

ational G
endarm

erie and Police and the 
Togo A

rm
ed Forces. These security institutions also com

m
itted 

to increase the recruitm
ent of w

om
en through the training of at 

least 3,150 w
om

en candidates during recruitm
ent cam

paigns. 

EIF-funded projects are also contributing to the developm
ent of 

gender-sensitive legal fram
ew

orks and policies. The Togo M
inistry 

of the A
rm

ed Forces, for exam
ple, adopted a decree to create and 

operationalise gender units and focal points at the m
inisterial level. 

To advance gender equality at the institutional level, five security 
institutions – the N

iger A
rm

ed Forces and Police, the Senegal N
ational 

G
endarm

erie and Police, and the Togo A
rm

ed Forces – com
m

itted to 
review

 existing policies and regulations to identify gaps and barriers 
to the full integration of w

om
en and develop a gender equality policy 

that provides equal opportunities in the recruitm
ent, retention, 

assignm
ent, deploym

ent, training and career advancem
ent of w

om
en. 

Six security institutions: the A
rm

ed Forces of Liberia, M
exico’s A

rm
ed 

Forces, N
avy and Police, the Sierra Leone A

rm
ed Forces and the Togo 

A
rm

ed Forces com
m

enced im
plem

entation of the D
C

A
F – the G

eneva 
C

entre for Security Sector G
overnance M

easuring O
pportunities 

for W
om

en in Peace O
perations (M

O
W

IP) barrier assessm
ent. 

The year also m
arked the first approved project from

 a U
nited N

ations 
peace operation, the U

nited N
ations Interim

 Force in Lebanon 
(U

N
IFIL), w

hich aim
s to construct gender-sensitive accom

m
odation 

and im
prove w

orking conditions for w
om

en peacekeepers 
from

 the G
hanaian battalion. This project w

ill support G
hana’s 

com
m

itm
ent to increase the deploym

ent of w
om

en to U
N

IFIL.

Finally, the EIF conducted a num
ber of outreach and advocacy 

activities and contributed to policy discussions internationally, 
regionally and nationally. The EIF drew

 over 5,000 online view
ers 

during the high-level launch of the 2nd program
m

ing round, press 
coverage in over 100 m

edia outlets and over 600,000 im
pressions 

5
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on social m
edia. The EIF has also been cited in the Report of the 

Secretary-G
eneral to the Security C

ouncil on W
PS (S/2021/827). 

A
dditionally, M

em
ber States highlighted the EIF as a vital 

instrum
ent to invest in w

om
en in peacekeeping in various U

nited 
N

ations events, including the Peacekeeping M
inisterial Sum

m
it 

held in South Korea w
ith pledges received from

 three M
em

ber 
States - A

ustralia, D
enm

ark and the Republic of Korea in 2021.

“
W

e are learning that one of the keys to 
ensuring sustainable peace is by m

aking 
the peacekeeping and peacebuilding 
operations m

ore inclusive, particularly by 
prom

oting the participation of w
om

en.” 
 H

.E. M
r. C

hung Eui-Yong,  
M

inister of Foreign A
ffairs of the Republic of Korea 

in his O
pening Rem

arks at the Peacekeeping 
M

inisterial Sum
m

it, Seoul  
7 D

ecem
ber 2021

Established by the U
nited N

ations and C
anada in 2019, the EIF is an 

innovative, m
ultilateral fund that aim

s to increase the sustainable 
deploym

ent and m
eaningful participation of uniform

ed w
om

en 
in U

nited N
ations peace operations. The EIF seeks to accelerate 

progress tow
ards achieving the U

nited N
ations’ gender targets 

set out in the U
niform

ed G
ender Parity Strategy 2018-2028 (U

G
PS).

M
eeting these targets and increasing the m

eaningful participation of 
uniform

ed w
om

en peacekeepers require com
m

itm
ent and support from

 troop- 
and police-contributing countries (T/PC

C
s) and the U

nited N
ations to deploy 

w
om

en at all levels and roles. The EIF w
as designed w

ith a focus to support 
projects led by T/PC

C
s as prim

ary recipients to identify and overcom
e barriers 

to the deploym
ent of uniform

ed w
om

en peacekeepers at the national level. 

EIF  
O

verview

UN Photo / Myriam Asmani
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The EIF also supports projects subm
itted by U

nited N
ations 

organizations as secondary recipients, that are designed to 
im

plem
ent and test innovations aim

ed at enhancing the m
eaningful 

participation of uniform
ed w

om
en deployed in peace operations. 

A
dditionally, the EIF aim

s to expand the stock of publicly available 
know

ledge on barriers and effective approaches to advance the 
m

eaningful participation of uniform
ed w

om
en in U

nited N
ations peace 

operations. This know
ledge is intended to catalyse and contribute to 

global conversations on efforts to increase the m
eaningful deploym

ent 
of uniform

ed w
om

en in U
nited N

ations peace operations. 

To foster transform
ative change tow

ards the m
eaningful participation 

of uniform
ed w

om
en, the EIF has conducted tw

o program
m

ing rounds 
since its launch in 2019. Sixty-one letters of interest (LO

Is) have 
been received from

 27 T/PC
C

s and 8 U
nited N

ations organizations. 
The EIF has approved 12 projects, w

ith 8 T/PC
C

 fund recipients 
either directly or in partnership w

ith U
nited N

ations agencies, 
and one project w

ith a U
nited N

ations peace operation. 1

G
overnance Structure

Four principles inform
 the EIF governance structure: inclusiveness, 

transparency, accountability, and country participation. 

The EIF’s governance structure includes:

• 
A

 seven-m
em

ber Steering C
om

m
ittee (SC

) that provides strategic 
guidance to the EIF to achieve its program

m
atic objectives. 

The SC
 incudes three perm

anent m
em

bers: the D
epartm

ent of 
Peace O

perations (D
PO

), the Executive O
ffice of the Secretary-

G
eneral (EO

SG
) and U

N
 W

om
en. U

N
 W

om
en, as the host of the EIF 

Secretariat, and C
anada, as a founding m

em
ber, are the co-chairs. 

The SC
 also includes three countries w

ith a tw
o-year rotating 

m
em

bership: a contributor to the EIF, a T/PC
C

 m
em

ber that is 
O

fficial D
evelopm

ent A
ssistance (O

D
A

) eligible, and a m
em

ber 
of the C

anada-led Elsie Initiative C
ontact G

roup. In 2021, the 
N

etherlands and Bangladesh concluded their m
em

bership, and the 
U

nited K
ingdom

 and R
w

anda joined the SC
 as the contributor to 

the EIF and the O
D

A
-eligible T/PC

C
 respectively. G

hana served on 
the SC

 as a m
em

ber of the C
ontact G

roup throughout the year. 

1 
 Since 2019, the EIF has approved 12 projects: C

ôte d’Ivoire Police, Jordan Public Security 
D

irectorate, Liberia A
rm

ed Forces, M
exico A

rm
ed Forces, N

avy and Police, N
iger A

rm
ed Forces 

and Police, Senegal G
endarm

erie, Senegal Police, Sierra Leone A
rm

ed Forces, Sierra Leone 
Police, Togo A

rm
ed Forces, Togo Police, U

N
IFIL. Senegal G

endarm
erie and Police projects w

ere 
approved in 2020, the rem

ainder in 2021.

• 
A

 ten-m
em

ber Technical C
om

m
ittee (TC

) that provides technical 
guidance to the EIF Secretariat. Recom

m
ended by the SC

, the TC
 

collectively brings a broad cross-section of academ
ic, subject-m

atter, 
geographic, field m

ission, and m
ilitary and police operational experience 

and expertise from
 a range of organizations across the globe. 

• 
A

 Secretariat hosted by U
N

 W
om

en, w
hich provides technical 

and adm
inistrative support to the SC

 and conducts due diligence 
of project proposals and m

onitoring and evaluation. 

• 
The M

ulti-Partner Trust Fund O
ffice (M

PTFO
) as the 

A
dm

inistrative A
gent that receives, adm

inisters, and 
releases funds, but w

ithout the right to vote.

The EIF also collaborates w
ith m

ultiple partners:

• 
D

C
A

F – in partnership w
ith C

ornell U
niversity as part of the 

Elise Initiative, developed the M
O

W
IP BA

 m
ethodology in 

O
ctober 2020 and established the D

C
A

F H
elp D

esk. The EIF 
m

aintains close coordination w
ith D

C
A

F to ensure that sufficient 
support is provided to T/PC

C
 recipients, seeking to conduct, 

and im
plem

ent a BA
 using the M

O
W

IP m
ethodology. 

• 
D

onors – w
hose financial contributions and in-kind support 

enable the EIF’s am
bitious program

. C
ontributions and 

com
m

itm
ents as of 31 D

ecem
ber 2021 have been m

ade by 
A

ustralia, C
anada, D

enm
ark, Finland, G

erm
any, the N

etherlands, 
N

orw
ay, and the U

nited K
ingdom

. C
urrent com

m
itm

ents and 
pledges are available on the M

PTFO
’s EIF factsheet.

• 
M

em
ber States, direct recipients, and im

plem
enting organizations. 

The w
ork of the EIF Secretariat is also inform

ed and com
plem

ented 
by M

em
ber States’ inputs, know

ledge and experiences, including 
the know

ledge and experience of w
om

en peacekeepers. The 
EIF Secretariat also appreciates efforts that have gone into 
developing T/PC

C
 and Participating U

nited N
ations O

rganisation 
(PU

N
O

) subm
issions, by m

ilitary and police organizations as 
w

ell as support from
 U

nited N
ations D

evelopm
ent Program

m
e 

(U
N

D
P) and U

N
 W

om
en Regional and C

ountry O
ffices.

• 
The W

PS com
m

unity - includes research institutions w
orking to 

advance the W
PS agenda including w

om
en’s leadership w

ithin the 
security sector, civil society organizations (C

SO
s) and w

om
en’s global, 

regional and national m
ilitary and police netw

orks, and leadership 
from

 organizations such as the O
rganisation Internationale de la 

Francophonie, Francopol, the W
PS C

hiefs of D
efence (C

H
oD

) N
etw

ork, 
and the International A

ssociation of W
om

en Police (IA
W

P).
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2021

Highlights 

11 FEBRU
A

R
Y

M
EX

IC
O

 
Com

bined M
exico Arm

ed Forces, Navy and Police 
project approved to conduct a national BA: US$ 318,736. 

16 A
PR

IL
SIER

R
A

 LEO
N

E
Separate Sierra Leone Arm

ed Forces and Police 
projects approved to conduct a national BA 

respectively w
ith US$ 184,677 and US$ 182,060. 

26 A
PR

IL
N

IG
ER

Com
bined Niger Arm

ed Forces and Police project approved 
to conduct a national BA, create a roster of w

om
en 

for deploym
ent to peace operations 

and training: US$ 996,052.  

25 JA
N

U
A

R
Y

LIBER
IA

Liberia Arm
ed Forces project approved 

to conduct a national BA: US$ 120,000.

28 A
PR

IL
2

nd PRO
G

R
A

M
M

IN
G

 RO
U

N
D

 LA
U

N
CH

ED
High-level virtual event a!ended by 350 participants 
and view

ed by over 5,000 people 
through social m

edia channels.

18 A
N

D
 27 M

A
Y

T
EC

H
N

IC
A

L BR
IEFIN

G
S O

N
 T

H
E EIF

Tw
o interactive technical briefings conducted 

in English and French.

16 JU
N

E
JO

R
D

A
N

Jordan Public Security Directorate (PSD) project 
approved to construct a dedicated w

om
en’s training 

and accom
m

odation facility: US$ 1 m
illion.

30 JU
N

E
, 1 JU

LY A
N

D
 7-9 JU

LY
T

U
T

O
R

IA
L W

EBIN
A

R
S

Six tutorial briefings conducted in English and French 
to support T/PCCs and United Nations organizations to 
apply to the EIF program

m
ing round.

31 JU
LY

D
EA

D
LIN

E FO
R

 2
nd PRO

G
R

A
M

M
IN

G
 

RO
U

N
D

 C
A

LL FO
R

 PRO
PO

SA
LS 

22 LOI from
 16 T/PCCs and 2 United Nations 

organizations received.

16 SEP
T

EM
BER

ST
EER

IN
G

 C
O

M
M

IT
T

EE M
EET

IN
G

 
Funding allocation approved for the EIF’s 2nd 
program

m
ing round: US$ 9.14 m

illion. 

17 D
EC

EM
BER

T
O

G
O

 A
N

D
 C

Ô
T

E D
’IV

O
IR

E
Togo Police and Côte d’Ivoire Police projects to 

conduct a national BA approved respectively w
ith

US$ 150,665 and US$ 219,996.

23 D
EC

EM
BER

U
N

IFIL
UNIFIL project approved to construct dedicated 

accom
m

odation for w
om

en in the Ghanaian 
m

ilitary cam
p: US$ 357,181.

16 JU
LY

T
O

G
O

Togo Arm
ed Forces project approved to construct 

accom
m

odations for w
om

en, develop gender policies 
and structures and create a roster 

of trained w
om

en: US$ 999,998.

The Elsie 
Initiative Fund

Part 1

 UN MINUSCA Photo / Hervé Serefio
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Part 1:  
EIF Results
This part provides a sum

m
ary of the 

im
pact, results and outputs as per 

the EIF’s theory of change. 

The EIF’s prim
ary im

pact is to accelerate 
the pace of change tow

ards the increased 
m

eaningful participation of uniform
ed w

om
en 

in U
nited N

ations peace operations. Its cross-
cutting secondary im

pact is to contribute 
to know

ledge generation as a m
eans of 

prom
oting sustainable progress. The EIF also 

contributes to the U
nited N

ations Sustainable 
D

evelopm
ent G

oals (SD
G

s) to be achieved by 
2030, particularly goal 5 on achieving gender 
equality and the em

pow
erm

ent of w
om

en and 
girls and goal 16 on prom

oting just, peaceful 
and inclusive societies. A

dditionally, all EIF-
financed projects are classified under the 
U

nited N
ations C

ountry Team
 (U

N
C

T) G
ender 

Equality M
arker (G

EM
), as G

EM
 3. The G

EM
 

tracks planned or actual financial investm
ents 

in gender equality allocated by U
N

C
Ts w

ithin 
program

m
es or projects. The rating G

EM
 3 

denotes project activities w
hich are particularly 

aim
ed at narrow

ing gender inequalities, 
transform

ing prejudicial gender norm
s, or 

the em
pow

erm
ent of w

om
en and girls. 2

The EIF results are categorised according to 
the EIF outcom

es. To enable T/PC
C

s to develop 
innovative projects to address barriers to the 
m

eaningful deploym
ent of uniform

ed w
om

en 
peacekeepers relevant to their national 
context, the EIF envisions sustainable progress 
based on tw

o key elem
ents: a credible and 

com
prehensive assessm

ent of the m
ain 

2 
U

nited N
ations Sustainable D

evelopm
ent G

roup, U
N

C
T 

G
ender Equality M

arker G
uidance N

ote, 2019, h!
ps://un-

sdg.un.org/resources/unct-gender-equality-m
arker-guid-

ance-note.

barriers in a particular national or international 
context, and project activities that seek 
to address specific identified obstacles. 
C

onsequently, the EIF identifies support for 
both BA

s and specific projects as tw
o principal 

opportunities to engage w
ith EIF recipients. 

The EIF can also provide a G
SU

 prem
ium

 to 
T/PC

C
s to responsibly incentivise the increased 

m
eaningful deploym

ent of uniform
ed w

om
en. 

The EIF does not prescribe a unique pathw
ay to 

change but rather provides flexibility in the use 
of the above-m

entioned funding m
odalities. 

Each funded project contributes to one 
or m

ore of the EIF’s four outcom
es below

. 
The aggregated results of the projects are 
presented according to each outcom

e. 

• 
 O

utcom
e 1: Expanded country-specific 

know
ledge of barriers to deploym

ent 
of uniform

ed w
om

en peacekeepers to 
U

nited N
ations peace operations

• 
O

utcom
e 2: Increased m

eaningful 
deploym

ent of uniform
ed 

w
om

en peacekeepers to U
nited 

N
ations peace operations

• 
 O

utcom
e 3: Increased pool of 

uniform
ed w

om
en eligible to deploy 

as U
nited N

ations peacekeepers

• 
 O

utcom
e 4: Im

proved w
orking conditions 

for uniform
ed w

om
en peacekeepers 

in U
nited N

ations m
issions 

In 2021, the EIF approved ten projects 
totalling U

S$ 4.5 m
illion from

 seven T/PC
C

s, 
and one U

nited N
ations peace operation. 3 

Im
plem

entation of projects from
 the 1st 

program
m

ing round began betw
een M

arch 
– N

ovem
ber for the follow

ing seven T/PC
C

s: 
Jordan, Liberia, M

exico, N
iger, Senegal, 

3 
 The ten projects are from

 the C
ôte d’Ivoire Police, Jordan 

Public Security D
irectorate, Liberia A

rm
ed Forces, M

exico 
A

rm
ed Forces, N

avy and Police, N
iger A

rm
ed Forces and 

Police, Sierra Leone A
rm

ed Forces, Sierra Leone Police, Togo 
A

rm
ed Forces, Togo Police, U

N
IFIL. 

Sierra Leone, and Togo. In 2021, T/PC
C

s w
ere 

the beneficiaries of nine projects either 
directly or in partnership w

ith U
N

 W
om

en 
C

ountry O
ffices totalling U

S$ 4.2 m
illion. 4 

U
N

IFIL w
as the beneficiary of one U

nited 
N

ations-led project for U
S$ 357,000. 5

4 
 A

s per the EIF Term
s of Reference (TO

R), “T/PC
C

s 
m

ay w
ish to apply to the fund in coordination w

ith U
nited 

N
ations organizations” defined as U

nited N
ations agencies, 

funds and/or program
m

es” (p. 5). 

5 
 A

s per the EIF TO
R

, the EIF “can also support projects 
subm

i!
ed by U

nited N
ations organizations w

hich are 
designed to im

plem
ent and test innovations aim

ed at en-
hancing the m

eaningful participation of uniform
ed w

om
en 

deployed in U
nited N

ations peace operations; it is under-
stood that these projects w

ould not otherw
ise be financed 

from
 available budgetary and extra-budgetary resources, 

and further scaling of these projects w
ould be undertaken 

w
ithin existing U

nited N
ations resources. A

s a guideline, the 
allocation of funds to U

N
-led projects should not norm

ally 
exceed 20%

 of total available funds” (p. 5). Projects w
here 

U
nited N

ations organizations have received funds in coor-
dination w

ith a T/PC
C

 are not included in the 20 per cent of 
U

nited N
ations-led projects.

UN Photo / Gema Cortes
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=
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Im
pact

Prim
ary im

pact: A
ccelerating 

the pace of change tow
ards the 

increased m
eaningful participation 

of uniform
ed w

om
en in U

nited 
N

ations peace operations

Box 1:  
O

verall pace of change tow
ards the increased participation of 

uniform
ed w

om
en in U

nited N
ations peace operations

The deploym
ent of uniform

ed w
om

en continued to increase in 2021 in line w
ith a constant 

upw
ard trend since 2010, as described below

. In D
ecem

ber 2021, the total deploym
ent 

of w
om

en in both the m
ilitary and police increased to 7.7 per cent from

 6.8 per cent in 
2020. O

verall, w
om

en’s participation in the five types of personnel – (1) U
nited N

ations 
m

ilitary experts on m
ission (U

N
M

EM
), (2) staff officers (SO

), (3) troops, (4) individual 
police officers (IPO

) and (5) form
ed police units (FPU

), increased at a sim
ilar pace of 

approxim
ately 1.1 per cent. The percentage of w

om
en’s deploym

ents increased the 
highest for U

N
M

EM
6 and SO

 by 1.1 percentage points, follow
ed by IPO

 by 0.9 percentage 
points, then FPU

 w
ith 0.7 percentage points and troops by 0.6 percentage points.

Figure 1: W
om

en’s representation in U
nited N

ations peace operations - M
ilitary (2010-2021)

6 
U

nited N
ations D

PO
 confirm

ed the term
 ‘m

ilitary observer (M
O

)’ used in the U
G

PS refers to a broader category of 
m

ilitary personnel ‘U
nited N

ations M
ilitary Expert on M

ission (U
N

M
EM

)’ as reflected on the U
nited N

ations Peacekeeping 
w

ebsite (n.d.) h!
ps://peacekeeping.un.org/en/gender (accessed February 2022).

The EIF contributed to accelerating the pace 
of change tow

ards the increased m
eaningful 

participation of uniform
ed w

om
en, through 

the provision of financial and technical 
support to EIF-funded projects, and through 
advocacy to M

em
ber States and EIF 

stakeholders (see A
nnex 1). The overall pace 

of change as a result of global T/PC
C

 and 
U

nited N
ations efforts is outlined in Box 1.
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 Figure 2: W
om

en’s representation in U
nited N

ations peace operations - Police (2010-2021)
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Secondary im
pact: K

now
ledge gained 

by the EIF contributes to the global 
conversation on increasing the 
representation of uniform

ed w
om

en 
in U

nited N
ations peace operations

The EIF contributed to several policy 
discussions internationally, regionally 
and nationally in 2021 (see A

nnex 2).

The Report of the Secretary-G
eneral to the 

Security C
ouncil on on W

PS (S/2021/827) 
referred to the EIF as an im

portant m
echanism

 
to “incentivize the deploym

ent of w
om

en m
ilitary 

and police in peace operations and to prom
ote 

gender equality in the security sector” (para. 35). 

Furtherm
ore, M

em
ber States highlighted the 

EIF as a vital instrum
ent to invest in w

om
en in 

peacekeeping during the 2021 Security C
ouncil 

O
pen D

ebate on W
PS w

ith separate statem
ents 

from
 C

anada and the U
nited K

ingdom
 and a 

joint statem
ent from

 M
IK

TA
 (M

exico, Indonesia, 
the Republic of Korea, Turkey and A

ustralia). 
Sim

ilarly, the U
nited K

ingdom
 raised the 

significance of investing in the EIF to prom
ote 

uniform
ed w

om
en’s participation in peace 

operations during the U
nited N

ations G
eneral 

A
ssem

bly’s Special C
om

m
ittee on Peacekeeping 

O
perations (C

34) Plenary and G
eneral D

ebate. 

The EIF also participated in eight policy and 
academ

ic discussions organised by A
ustria, 

A
SEA

N
 (w

ith the participation of C
anada, 

Indonesia and Thailand), G
erm

any, U
ruguay, 

Tanzania, U
N

 W
om

en and the W
PS H

um
anitarian 

A
ction (W

PS-H
A

) C
om

pact W
orking G

roup, 
the Security Sector Reform

 and G
overnance 

(SSRG
) Experts’ G

roup at the A
teneo de 

M
anila U

niversity in the Philippines, and the 
U

niversity of Tartu, Estonia in a conference 
on gender and security institutions. 



[ 13 ] 
 [ 14 ]   

O
utcom

es 
and outputs: 
A

ggregated results
Eight projects com

m
enced im

plem
entation 

in 2021. Five projects included a BA
, five 

incorporated flexible funding for project 
activities and tw

o involved the deploym
ent of 

G
SU

s (see Part 3 and A
nnex 5). Each country 

im
plem

enting a BA
 is using the D

C
A

F - M
O

W
IP 

research m
ethodology (A

nnex 4). A
s part of 

the process of funding, the EIF conducted a 
hum

an rights risk assessm
ent for five security 

institutions according to the H
um

an Rights D
ue 

D
iligence Policy on U

nited N
ations support to 

non-U
nited N

ations security forces (H
RD

D
P) 

(2013). 7 The hum
an rights risk assessm

ent not 
only ensured that the funding support w

as 
consistent w

ith the prom
otion and protection 

of hum
an rights but also significantly enriched 

the project by m
itigating risks of hum

an 
rights violations, in particular gender-related 
discrim

ination. A
s outcom

e of the discussions, 
a total of 40 m

itigating m
easures w

ere agreed 
and integrated across the five projects. To 
guide this process, the EIF developed an H

RD
D

P 
Im

plem
entation Fram

ew
ork that included the 

standardization of m
itigating m

easures.

7 
 A

s per the EIF ToR
, an H

RD
D

P risk assessm
ent w

as con-
ducted for Jordan Public Security D

irectorate, N
iger A

rm
ed 

Forces and Police and the Togo A
rm

ed Forces and Police.

UN Photo 

O
utcom

e 1: Expanded country-specific 
know

ledge of barriers to deploym
ent 

of uniform
ed w

om
en peacekeepers 

to U
nited N

ations peace operations

In 2021, seven T/PC
C

s had funding 
approved to conduct a M

O
W

IP BA
 in eleven 

security institutions, w
ith six com

m
encing 

im
plem

entation: the Liberia A
rm

ed Forces, 
M

exico A
rm

ed Forces, N
avy and Police, the 

Sierra Leone A
rm

ed Forces, and the Togo 
A

rm
ed Forces. 8 Progress to date includes 

the recruitm
ent of research team

s ranging 
from

 5 to 23 m
em

bers depending on the 
num

ber of security institutions and surveys 
to be adm

inistered. A
ll four countries have 

com
pleted the preparatory phase w

ith the 
conduct of over nine training sessions for 45 
researchers and enum

erators on the M
O

W
IP 

m
ethodology. Three countries—

Liberia, M
exico, 

and Sierra Leone, have started data collection 
and surveyed a total of 1,737 personnel. 

O
utcom

e 2: Increased m
eaningful 

deploym
ent of uniform

ed 
w

om
en peacekeepers to U

nited 
N

ations peace operations

Senegal, the top-ranking PC
C

, deployed 
tw

o G
SU

s from
 the gendarm

erie. This 
deploym

ent also m
arked the first fem

ale 
com

m
ander to com

m
and a Senegalese FPU

.

A
nnex 1 details the deploym

ents of uniform
ed 

w
om

en by EIF-funded recipients. 

8 
The follow

ing security institutions w
ill conduct a M

O
W

IP 
BA

 in 2022: C
ôte d’Ivoire Police, N

iger A
rm

ed Forces and 
Police, Sierra Leone Police and Togo Police.

O
utcom

e 3: Increased pool of 
uniform

ed w
om

en eligible to deploy 
as U

nited N
ations peacekeepers

Five security institutions from
 four countries—

the N
iger A

rm
ed Forces and Police, the Senegal 

N
ational G

endarm
erie and Police and the Togo 

A
rm

ed Forces are establishing a pool totalling at 
least 740 trained uniform

ed w
om

en eligible for 
deploym

ent to U
nited N

ations peace operations. 

Furtherm
ore, these security institutions 

have com
m

itted to increase the recruitm
ent 

of w
om

en through targeted training 
of at least 3,150 w

om
en candidates 

during recruitm
ent cam

paigns. 

To advance the institutionalisation of gender 
equality in the security sector, these projects 
also aim

 to review
 existing policies and 

regulations to identify gaps and barriers 
to the full integration of w

om
en into their 

services and develop a gender equality policy 
that provides equal opportunities in the 
recruitm

ent, retention, assignm
ent, deploym

ent, 
and career advancem

ent of w
om

en. 

O
utcom

e 4: Im
proved w

orking 
conditions for uniform

ed 
w

om
en peacekeepers in 

U
nited N

ations m
issions

For the first tim
e, a U

nited N
ations-led project 

w
as approved by the EIF—

for the U
nited 

N
ations Interim

 Force in Lebanon (U
N

IFIL). 
The project w

ill construct gender-sensitive 
accom

m
odation and im

proving w
orking 

conditions for w
om

en peacekeepers 
from

 the G
hanaian battalion. 
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T
he infographics below

 sum
m

arizes EIF 
outcom

es and key 2021 results. 

O
utcom

e 1
Expanded country-specific 
know

ledge of barriers to 
deploym

ent of uniform
ed 

w
om

en peacekeepers to 
U

nited N
ations peace 

operations

security 
institutions 
from

6

5
countries

m
ilitary and police 

personnel surveyed

com
m

enced im
plem

entation of 
a M

O
W

IP BA
: Liberia A

rm
ed 

Forces, M
exico A

rm
ed Forces, 

N
avy and Police, N

iger A
rm

ed 
Forces and Police, the Sierra 
Leone A

rm
ed Forces, and the 

Togo A
rm

ed Forces

9
M

O
W

IP training 
courses organised 
and a!

ended by
at least45

 

researchers 
and enum

erators

1,737 

O
utcom

e2
Increased m

eaningful 
deploym

ent of 
uniform

ed w
om

en 
peacekeepers to 
U

nited N
ations peace 

operations

2
G

SU
s 

deployed
from

 the Senegal 
N

ational G
endarm

erie 
w

ith the deploym
ent 

of the first w
om

an 
com

m
ander

460
- 55 w

om
en and 405 m

en - 
from

 the Senegal N
ational 

G
endarm

erie w
ere trained 

on gender equality and 
sexual exploitation and 
abuse (SEA

) prior to their 
deploym

ent as FPU
s to 

M
IN

U
SC

A
 and M

O
N

U
SC

O

gendarm
es

O
utcom

e4

O
utcom

e3
Increased pool of uniform

ed 
w

om
en eligible to deploy as 

U
nited N

ations peacekeepers

Im
proved w

orking 
conditions for uniform

ed 
w

om
en peacekeepers in 

U
nited N

ations m
issions

740
trained uniform

ed w
om

en 
eligible for deploym

ent to 
peace operations from

 the 
N

iger A
rm

ed Forces and 
Police, the Senegal N

ational 
G

endarm
erie and Police and 

the Togo A
rm

ed Forces

creation of a 
pool of at least

O
ngoing

3,150
w

om
en recruits 

from
 recruitm

ent 
cam

paigns in the 
security institutions 

training of 

103
w

om
en trained by the Senegal 

N
ational G

endarm
erie on the 

m
inim

um
 requirem

ents for 
deploym

ent to peace operations 
know

n as U
nited N

ations A
ssessm

ent 
in M

ission Service – Selection, 
A

ssistance and A
ssessm

ent Team
 

(A
M

S-SA
AT) exam

ination

45w
om

en trained by the 
Senegal N

ational 
Police w

ith three 
selected for prom

otion

3construction-related projects 
for w

om
en’s accom

m
odation 

and specialised facilities 
underw

ay for the Jordan PSD
, 

Senegal N
ational G

endarm
erie 

and Togo A
rm

ed Forces

5
gender equality policy developm

ent 
activities in the N

iger A
rm

ed Forces and 
Police, the Senegal N

ational G
endarm

erie 
and Police and the Togo A

rm
ed Forces

1
 approved 

project from
 

U
N

IFIL, 

O
ngoingto construct gender-sensitive 

accom
m

odation and im
prove 

w
orking conditions for w

om
en 

peacekeepers from
 the 

G
hanaian ba!

alion  

U
N
IFIL
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Part 2

UN Photo

Part 2:  
Advocacy Efforts
This part provides an overview

 of 
the EIF’s advocacy activities. 

Second 
program

m
ing 

round: Im
pact of 

com
m

unications 
activities
To generate interest to apply for EIF funding, 
the EIF organised nine virtual events for the 
launch of its 2nd program

m
ing round w

ith a 
total of 661 attendees. The high-level launch 
w

as attended by the U
N

 W
om

en Executive 
D

irector, Phum
zile M

lam
bo-N

gcuka and the 
U

nder Secretary-G
eneral for Peace O

perations 
Jean-Pierre Lacroix and attracted over 5,000 
people across the U

nited N
ations’ social m

edia 
channels on 28 A

pril 2021. Below
 is the list of 

events organised and num
ber of attendees:

• 
H

igh-level launch of the 2nd program
m

ing 
round (English, French, Spanish 
and A

rabic), 350 participants

• 
Tw

o technical briefings: English, 87 
participants; French, 77 participants

• 
Six w

ebinars on EIF funding m
odalities: 

English, 89 participants; French, 58 
participants (in collaboration w

ith 
the O

rganisation Internationale de 
la Francophonie and Francopol)

To support prospective applicants, the EIF 
produced various inform

ation products in 
English and French, including application 
guidelines, video tutorials and frequently asked 
questions w

hile applying for EIF funding. 

C
om

m
unications activities have been critical 

to raise global aw
areness about the EIF’s 

w
ork. B

y leveraging various com
m

unications 
tools and products, the EIF has increased 
its relevance and brand aw

areness am
ong 

its intended stakeholders, including T/PC
C

s 
and U

nited N
ations organizations.

The EIF’s com
m

unications efforts contributed to 
the high level of interest in the 2nd program

m
ing 

round and the receipt of 20 LO
Is from

 16 T/PC
C

s 
and 2 U

nited N
ations organizations across four 

regions: A
frica, A

sia, Latin A
m

erica and the 
C

aribbean (LA
C

), and Europe. Subsequently, 
13 applicants w

ere invited to subm
it a detailed 

proposal: four TC
C

s and four PC
C

s for a 
BA

; and tw
o TC

C
s, one PC

C
 and tw

o U
nited 

N
ations m

issions for flexible project funding. 

Positioning the EIF: M
edia and 

social m
edia outreach

The EIF strategically engaged w
ith U

nited 
N

ations’ m
edia team

s to raise its visibility and 
outreach. In collaboration w

ith U
N

 W
om

en 
headquarters and the U

nited N
ations D

PO
 

com
m

unications team
s and EIF recipients, 

the EIF issued six press releases in 2021. A
s 
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a result, over 100 new
s coverage in A

rabic, 
C

hinese, English, French, H
indi, Portuguese 

and Spanish w
ere published by international 

and regional m
edia outlets including from

 A
ll 

A
frica N

ew
s, Em

irates N
ew

s A
gency, M

iddle 
East N

orth A
frica Financial N

etw
ork (M

EN
A

FN
), 

ReliefW
eb, and South A

sia M
onitor. The U

nited 
N

ations Radio also provided coverage increasing 
public outreach in francophone countries. 

To reach a global audience and enhance its 
online visibility, the EIF increased its social m

edia 
efforts by producing digital assets and sharing 
program

m
e-related updates in a tim

ely m
anner. 

Through its Tw
itter account (@

ElsieFund), the 
EIF gained 669,000 organic im

pressions for 
198 original tw

eets published. C
om

pared to 
A

pril 2020 w
hen the EIF tw

itter account w
as 

established, the num
ber of follow

ers grew
 

by 269 per cent, w
ith the EIF tw

itter account 
becom

ing the m
ain channel to announce 

program
m

atic updates, such as new
 donor 

contributions and funding recipients. To broaden 
its reach, the EIF collaborated w

ith social m
edia 

team
s from

 U
N

 W
om

en and external partners to 
share and am

plify their social m
edia content. 

EIF digital m
ark: T

he EIF 
w

ebsite and access to data 
and inform

ation through the 
G

ender Statistics D
ashboard 

The EIF re-designed and im
proved its 

w
ebsite (elsiefund.org) to enhance its digital 

footprint and facilitate access to data and 
inform

ation, w
ith traffic increasing by 264.5 

percent this year com
pared to A

pril 2020 
w

hen the EIF w
ebsite w

as established. 

The w
ebsite includes practical tools, such as a 

calculator to calculate the G
SU

 prem
ium

 and 
the innovative EIF G

ender Statistics D
ashboard. 

U
sing data from

 the U
nited N

ations Peace 
Security D

ata H
ub, the dashboard provides 

a snapshot of the num
ber and percentage of 

uniform
ed w

om
en deployed to U

nited N
ations 

peace operations, the num
ber of w

om
en 

required to m
eet the U

G
PS targets by T/PC

C
 

and U
nited N

ations peacekeeping m
ission, 

and the num
ber of deployed uniform

ed m
en. 

The dashboard is user friendly as data can 
be filtered by T/PC

C
, m

ission, personnel 
type, and sorted by num

ber or percentage.
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2021
2019 Cum

ulative
EIF Figures 
2019-2021 

Funding

program
m

ing
rounds

2

contributions 
and com

m
itm

ents

U
S $

30M

contributions 
and com

m
itm

ents
2019

U
S $

19M
initial donor

contributions 
and com

m
itm

ents
2021

U
S $

5.1M
new

contributions
2020

U
S $

5.9M
new

Total
U

S $
30M

Target
U

S $
40M

appoved 
proposals

12
•  11 T/PC

C
s

•  1 PU
N

O

•  27 T/PC
C

s
•  8 PU

N
O

Le!
ers of 

Interest (LO
I)

61

LOIs
received

Proposals 
invited for 
subm

ission

19 1
st  program

m
ing round

61
•  19 T/PC

C
s

•  4 PU
N

O

20
•  16 T/PC

C
s

•  2 PU
N

O

T/PC
C

s

• 11 T/PC
C

s
•  2 PU

N
O

8•  3 BA
s

•  5 flexible funding
-  2 com

bined w
ith BA

s
-  2 com

bined w
ith G

SU
 

    prem
ium

3•  2 BA
s

•  1 flexible project 
     funding

 2
nd program

m
ing round

13

Proposals
approved
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Part 3

UN Photo

Part 3:  
Sum

m
ary of 

Project Profiles
Part 3 provides a snapshot of eleven projects 
from

 eight T/PC
C

s, all of w
hom

 are O
D

A
 eligible 

and one U
nited N

ations peace operation. 

Each sum
m

ary includes project deliverables, 
budget and tim

efram
e. Im

plem
entation has 

started in eight of the projects in 2021. The 
full project profiles, w

hich include a sum
m

ary 
of the project’s progress on im

plem
entation 

of activities and results can be found in 
A

nnex 5. A
ll BA

s are using the M
O

W
IP 

m
ethodology (see A

nnex 4), and all T/PC
C

 
deploym

ent data is of 31 D
ecem

ber 2021. 9

9 
T/PC

C
 deploym

ent figures are extracted from
 the U

nited 
N

ations Peace Security D
ata H

ub at
 h!

ps://psdata.un.org/dataset/D
PO

-U
C

H
ISTO

RIC
A

L and as 
of 31 D

ecem
ber 2021. Figures for U

N
IFIL are extracted from

 
U

nited N
ations Peacekeeping. h!

ps://peacekeeping.un.org/
en/gender. 

UN Photo
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Côte d'Ivoire Police
U

S$ 219,996 N
iger Police and A

rm
ed Forces  

U
S$ 996,052

Togo A
rm

ed Forces 
U

S$ 999,998

Togo Police
U

S$ 150,666

Jordan Public Security D
irectorate 

U
S$ 1,000,000

!
e U

nited N
ations Interim

 Force in Lebanon
U

S$ 357,181

Liberia A
rm

ed Forces
U

S$ 120,000

Sierra Leone A
rm

ed Forces
U

S$ 184,677

Senegal N
ational G

endarm
erie

U
S$ 2,153,757

Senegal N
ational Police

U
S$ 1,766,688

M
exico A

rm
ed Forces, N

avy and Police
U

S$ 318,736

Project Status O
verview

:  
A

pproved, In progress

STATU
S

IN
 PRO

G
RESS

STATU
S

A
PPRO

V
ED

A
ll project budgets are flexible project 

funding except for the Senegal N
ational 

G
endarm

erie and Police w
hich com

bines a 
flexible project funding and a G

SU
 prem

ium
.
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STATU
S

A
PPRO

V
ED

1. T
he R

epublic of  
Côte d’Ivoire Police

The Republic of C
ôte d’Ivoire is the 18th highest PC

C
 to U

nited N
ations peace operations, 

deploying 106 IPO
s and 2 U

N
M

EM
s. A

m
ong the IPO

s deployed, 32 (30 per cent) are w
om

en. 

EIF Results Fram
ew

ork
This project w

ill contribute to EIF outcom
e 1. 

Project D
eliverable

A
 M

O
W

IP BA
 report and recom

m
endations  

Total A
pproved EIF Budget

U
S$ 219,996

Fund Recipient
C

ôte d’Ivoire Police through U
N

 W
om

en C
ôte d’Ivoire

Im
plem

enting Partners

C
entre Ivoirien de Recherches 

Econom
iques et Sociales (C

IRES)
C

ellule d’A
nalyse de Politiques 

Econom
iques du C

IRES (C
A

PEC
)

Project D
uration

12 m
onths  

UN Photo / Leonora Baumann

2. T
he H

ashem
ite K

ingdom
 

of Jordan - Public 
Security D

irectorate
The H

ashem
ite K

ingdom
 of Jordan is the 10th highest PC

C
 to U

nited N
ations peace operations, 

deploying 255 police officers - 24 (9 per cent) are w
om

en. Jordan’s Public Security D
irectorate 

(PSD
), w

hich includes the Police, C
ivil D

efence and G
endarm

erie D
irectorates, deploys 76 IPO

 - 10 
(13 per cent) are w

om
en, and one FPU

 w
hich includes 14 (8 per cent) w

om
en police officers. 

EIF Results Fram
ew

ork
This project w

ill contribute to EIF outcom
e 3.

Project D
eliverables

1. 
A

 dedicated accom
m

odation and training 
facility for w

om
en (32 beds plus a surge capacity 

of an additional 20 beds) w
ill be constructed 

inside the Royal Police A
cadem

y cam
pus.

2. 
A

 pool of 100 w
om

en police officers 
eligible and trained for deploym

ent to 
U

nited N
ations peace operations. 

Total A
pproved EIF Budget

U
S$ 1,000,000

In-kind contribution
A

dditional costs of approxim
ately U

S$ 706,280 
w

ill be contributed by the PSD

Fund Recipient
Jordan PSD

Funds transferred as of 
31 D

ecem
ber 2021

U
S$ 1,000,000

Funds transfer date
18 N

ovem
ber 2021

Project D
uration

Tw
o years

Planned increase in the 
percentage of w

om
en 

recruited in the PSD

9.7 per cent of annual recruitm
ent intake 

by 2025 (baseline 6 per cent in 2019).

STATU
S

IN
 PRO

G
RESS

%
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3. T
he R

epublic of Liberia 
A

rm
ed Forces

The Republic of Liberia is the 57th highest TC
C

 to U
nited N

ations peace operations, deploying 163 m
ilitary 

personnel - 17 (10 per cent) are w
om

en. The A
rm

ed Forces of Liberia (A
FL) deploys 148 troops - 12 (10 per 

cent) are w
om

en, 12 SO
 - one (8 per cent) is a w

om
an, and three U

N
M

EM
s - tw

o (67 per cent) are w
om

en. 

EIF Results Fram
ew

ork
This project w

ill contribute to EIF outcom
e 1.

Project D
eliverable

A
 M

O
W

IP BA
 report and recom

m
endations 

Total A
pproved EIF Budget

U
S$ 120,000

Fund Recipient
A

FL through U
N

 W
om

en Liberia 

Im
plem

enting Partners
Kofi A

nnan Institute for C
onflict Transform

ation (K
A

IC
T)

Funds transferred as 
of 31 D

ecem
ber 2021

U
S$ 120,000

Funds Transfer D
ate

3 M
arch 2021

Project D
uration

14 m
onths

K
EY R

ESU
LTS

300 surveys adm
inistered by the M

O
W

IP enum
erator team

STATU
S

IN
 PRO

G
RESS

STATU
S

IN
 PRO

G
RESS

4. M
exico A

rm
ed Forces, 

N
avy and Police

M
exico is the 82nd highest TC

C
 to U

nited N
ations peace operations, deploying 

17 m
ilitary personnel - eight (47 per cent) are w

om
en. M

exico’s A
rm

ed Forces 
deploys one m

ale SO
, and 16 U

N
M

EM
s - eight (50 per cent) are w

om
en. 

EIF Results Fram
ew

ork
This project w

ill contribute to EIF outcom
e 1.

Project D
eliverable

A
 M

O
W

IP BA
 report and recom

m
endations for the 

M
inistry of N

ational D
efence – A

rm
y and A

irforce 
(SED

EN
A

), M
inistry of N

avy (SEM
A

R) and the M
inistry 

of Security and C
itizen Protection (SSPC

) 

Total A
pproved EIF Budget

U
S$ 318,736

Fund Recipient
SED

EN
A

, SEM
A

R and SSPC
 through U

N
 W

om
en M

exico 

Im
plem

enting Partners
Latin A

m
erican Security and D

efence N
etw

ork (RESD
A

L) 
and the U

niversidad de las A
m

ericas (U
D

LA
P)

Funds transferred as 
of 31 D

ecem
ber 2021

U
S$ 318,736

Funds Transfer D
ate

4 M
arch 2021

Project D
uration

15 m
onths

K
EY R

ESU
LTS

• 
1,200 surveys adm

inistered by the 
M

O
W

IP enum
erator team

 

• 
40 interview

s conducted w
ith senior leadership, 

decision m
akers and program

 officers 

• 
Seven fact finding form

s finalized 

Armed Forces of Liberia Photo
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5. T
he R

epublic of N
iger 

A
rm

ed Forces and Police

10  A
n am

ount of U
S$ 162,155 w

ill be used to support the deploym
ent of IPO

s through capacity building activities including 
training for w

om
en police o#

cers on the A
M

S-SA
AT exam

ination.

The Republic of N
iger is the 20th highest T/PC

C
 to U

nited N
ations peace operations, 

deploying 972 personnel - 26 (2.7 per cent) are w
om

en. N
iger is the 21st highest TC

C
, 

deploying 862 troops – five (0.6 per cent) are w
om

en, and 13 SO
 and tw

o U
N

M
EM

s, all 
m

en. N
iger is the 19th highest PC

C
, deploying 95 IPO

s - 21 (22 per cent) are w
om

en. 

EIF Results Fram
ew

ork
This project w

ill contribute to EIF outcom
es 1, 2 and 3.

Project D
eliverables

1. 
A

 com
bined BA

 report and recom
m

endations 
for the N

iger A
rm

ed Forces and Police.

2. 
A

 study on w
om

en’s interests and m
otivations 

for a career in the uniform
ed services. 

3. 
A

 gender policy, strategy and action plan 
for the police and arm

ed forces. 

4. 
O

utreach to 10,000 w
om

en for a career in the 
uniform

ed services and training support to 
200 w

om
en candidates for recruitm

ent. 

5. 
Training for 100 w

om
en police officers on the 

A
M

S-SA
AT exam

ination, and 40 w
om

en soldiers 
on civil-m

ilitary cooperation, engineering, 
signals, and other specialisations.

6. 
A

 pool of 40 w
om

en soldiers and 100 w
om

en 
police officers eligible and trained to be 
deployed in U

nited N
ations peace operations. 

Total A
pproved EIF Budget

U
S$ 996,052

10

Fund Recipient
N

iger M
inistries of D

efence and Interior 
through U

N
 W

om
en N

iger 

Im
plem

enting Partners
N

ational Institute of Statistics (N
IS)

Funds transferred as 
of 31 D

ecem
ber 2021

U
S$ 996,052

Funds Transfer D
ate

14 July 2021

STATU
S

IN
 PRO

G
RESS

Project D
uration

O
ne year

Planned increase in the 
percentage of w

om
en 

recruited in national 
uniform

ed services

10 per cent in the arm
ed forces (baseline 4.7 

per cent in 2019) and 15 per cent in the police 
(baseline 5 per cent in 2019) by 2022

K
EY R

ESU
LTS

280 people attended a launch event of the EIF 
project, including 90 from

 the national defence, 
60 from

 the national gendarm
erie, 50 from

 the 
national police, 70 from

 the national guard.

%

UN Photo
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IN
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6. T
he R

epublic of Senegal 
N

ational G
endarm

erie

11 
 A

n am
ount of U

S$ 133,414 w
ill be used to support the deploym

ent of IPO
s through capacity building activities including 

training for w
om

en police o#
cers on the A

M
S-SA

AT exam
ination. The total budget U

S$ 2,153,757 includes flexible project fund-
ing for U

S$ 650,073 and a G
SU

 prem
ium

 for U
S$ 1,503,684.

The Republic of Senegal is the highest PC
C

 to U
nited N

ations peace operations, deploying 1,124 
police officers - 136 (13 per cent) are w

om
en. The Senegal N

ational Police and G
endarm

erie deploy 
1,041 m

em
bers of FPU

s - 136 (13 per cent) are w
om

en, and 83 IPO
s - 26 (31 per cent) are w

om
en. 

EIF Results Fram
ew

ork
This project w

ill contribute to EIF outcom
es 1, 2 and 3.

Project D
eliverables

1. 
A

 gender policy, aw
areness-raising w

orkshop 
for decision-m

akers and training for staff.

2. 
Training of (a) 2,400 w

om
en for recruitm

ent, (b) 160 
w

om
en for prom

otions, (c) 30 w
om

en in leadership 
positions, (d) 186 w

om
en in preparation for the U

nited 
N

ations tests, (e) 843 fem
ale and m

ale officers for 
gender training for FPU

s prior to deploym
ent.

3. 
A

 pool of 140 to 150 w
om

en eligible and trained for 
deploym

ent to U
nited N

ations peace operations.

4. 
The deploym

ent of three G
SU

s per 
year from

 2021 to 2023.

5. 
A

n aw
areness cam

paign for the recruitm
ent of w

om
en 

aim
ed at receiving 1,500 fem

ale applications per year.

6. 
A

 day-care centre constructed at the 
national gendarm

erie w
ith 70 beds.

Total A
pproved 

EIF Budget
U

S$ 2,153,757
11

Fund Recipient
Senegal N

ational G
endarm

erie

Im
plem

enting Partners
Pan-A

frican C
entre for G

ender, Peace and D
evelopm

ent 
of Fem

m
es A

frica Solidarité (FA
S/PA

C
)

Funds transferred as 
of 31 D

ecem
ber 2021

U
S$ 300,000

Funds Transfer D
ate

27 July 2021

Project D
uration

Tw
o years 

Planned increase in 
the percentage of 
w

om
en recruited in the 

national gendarm
erie

10 per cent in 2023 (baseline 5.4 per cent in 2019)

K
EY R

ESU
LTS

• 
First w

om
an com

m
ander of an FPU

 deployed

• 
Tw

o G
SU

s deployed w
ith 270 total 

personnel (16 per cent w
om

en)

• 
460 gendarm

es (55 w
om

en and 405 m
en) 

trained on gender equality and prevention of 
SEA

 prior to their deploym
ent in three FPU

s

• 
103 w

om
en trained on the A

M
S-SA

AT exam
inations

%

UN Photo
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7. T
he R

epublic of Senegal 
N

ational Police

12  A
n am

ount of U
S$ 75,134 w

ill be used to support the deploym
ent of IPO

s through capacity building activities including train-
ing for w

om
en police o#

cers on the A
M

S-SA
AT exam

ination. The total budget U
S$ 1,766,688 includes flexible project funding for 

U
S$ 687,120 and a G

SU
 prem

ium
 for U

S$ 1,079,568.

The Republic of Senegal is the highest PC
C

 to U
nited N

ations peace operations, deploying 1,124 
police officers - 136 (13 per cent) are w

om
en. The Senegal N

ational Police and G
endarm

erie deploy 
1,041 m

em
bers of FPU

s - 136 (13 per cent) are w
om

en, and 83 IPO
s - 26 (31 per cent) are w

om
en. 

EIF Results Fram
ew

ork
This project w

ill contribute to EIF outcom
es 1, 2 and 3.

Project D
eliverables

1. 
A

 gender audit of the police.

2. 
A

 gender policy, strategy and action plan and gender 
units established throughout the institution. 

3. 
Training of (a) 150 w

om
en for recruitm

ent; (b) 150 
w

om
en eligible for prom

otion in the national police; 
(c) 300 w

om
en to prepare for the Senegalese internal 

selection process for FPU
 and U

nited N
ations 

exam
inations, and (d) 150 w

om
en to prepare for U

nited 
N

ations exam
inations to be deployed as IPO

s. 

4. 
A

 pool of 100 w
om

en as FPU
s and 50 w

om
en 

as IPO
s eligible and trained for deploym

ent 
in a U

nited N
ations peace operation. 

5. 
The deploym

ent of three G
SU

s per 
year from

 2021 to 2023.

6. 
C

reation of a w
om

en police officers’ association. 

7. 
A

 national com
m

unication strategy through a film
 

docum
entary and com

m
unity aw

areness activities.

Total A
pproved 

EIF Budget
U

S$ 1,766,688
12

Fund Recipient
Senegal N

ational Police 

Funds transferred as 
of 31 D

ecem
ber 2021

U
S$ 300,000

Funds Transfer D
ate

27 July 2021

Project D
uration

Tw
o years 

Planned increase in 
the percentage of 
w

om
en recruited in 

the national police

15 per cent by 2023 (baseline 9.1 per cent)

K
EY R

ESU
LTS

• 
45 w

om
en trained w

ith three selected for prom
otion

• 
A

 w
om

en’s police inform
al netw

ork called 
“A

m
icale des fem

m
es de la Police” w

as 
created on Telegram

 w
ith 256 m

em
bers

%

Senegal National Police
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8. T
he R

epublic of Sierra 
Leone A

rm
ed Forces 

The Republic of Sierra Leone is the 68th highest TC
C

 to U
nited N

ations peace operations, deploying 38 
m

ilitary personnel - 15 (39 per cent) are w
om

en. The Republic of Sierra Leone A
rm

ed Forces (RSLA
F) 

deploys 10 U
N

M
EM

s – seven (70 per cent) are w
om

en, and 28 SO
 – eight (29 per cent) are w

om
en.

EIF Results Fram
ew

ork
This project w

ill contribute to EIF outcom
e 1.

Project D
eliverable

A
 M

O
W

IP BA
 report and recom

m
endations.

Total A
pproved EIF Budget

U
S$ 184,677

Fund Recipient
RSLA

F through U
N

 W
om

en Sierra Leone 

Im
plem

enting Partner
Institute of Public A

dm
inistration and 

M
anagem

ent, U
niversity of Sierra Leone

Funds transferred as of 
31 D

ecem
ber 2021

U
S$ 184,677

Funds Transfer D
ate

17 M
ay 2021

Project D
uration

N
ine m

onths

K
EY R

ESU
LTS

250 surveys adm
inistered by the 

M
O

W
IP enum

erator team
 

STATU
S

IN
 PRO

G
RESS

African Union Photo

9. T
he R

epublic of Togo 
A

rm
ed Forces 

The Republic of Togo is the 17th highest TC
C

 to U
nited N

ations peace operations, deploying 935 
m

ilitary personnel - 60 (6.4 per cent) w
om

en. The Togo A
rm

ed Forces (TA
F) deploys 905 troops - 55 (6 

per cent) are w
om

en, 7 U
N

M
EM

s - 3 (43 per cent) are w
om

en, and 23 SO
 - 2 (9 per cent) are w

om
en. 

EIF Results Fram
ew

ork
This project w

ill contribute to EIF outcom
es 1, 2 and 3.

Project D
eliverables

1. 
A

 BA
 report and recom

m
endations and a 

m
onitoring and evaluation system

 for w
om

en’s 
participation in peace operations. 

2. 
A

 gender policy and strategy and a five-year plan 
for the recruitm

ent and training of w
om

en. 

3. 
A

 gender office w
ithin the M

inistry of the A
rm

ed Forces, 
gender units w

ithin the A
rm

y and central directorates 
and a gender section in each m

ilitary sector. 

4. 
A

 recruitm
ent cam

paign to increase the num
ber 

of fem
ale officers to 10 per cent in the TA

F.

5. 
Preparatory training for 400 w

om
en 

candidates for the TA
F entrance exam

s.

6. 
A

 pool of 300 fem
ale soldiers eligible and trained for 

deploym
ent to U

nited N
ations peace operations.

7. 
A

nnual scholarships to 50 w
om

en for training and 
specialisation in m

ilitary studies and peace operations.

8. 
A

ccom
m

odations for w
om

en at the national 
academ

y of non-com
m

issioned officers and 
at the national training centre (56 beds).

9. 
A

 m
echanism

 to recognise w
om

en and m
en 

cham
pions w

ho have distinguished them
selves 

in the prom
otion of w

om
en’s rights.

Total A
pproved EIF Budget

U
S$ 999,998

Fund Recipient
TA

F

Im
plem

enting Partners
U

nited N
ations D

evelopm
ent Program

m
e (U

N
D

P) Togo, 
C

entre A
utonom

e d’’Etudes et de Renforcem
ent des 

C
apacités pour le D

éveloppem
ent au Togo (C

A
D

ERD
T)

STATU
S

IN
 PRO

G
RESS
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Funds transferred as 
of 31 D

ecem
ber 2021

U
S$ 500,000

Funds Transfer D
ate

16 Septem
ber 2021 

Project D
uration

Tw
o years 

Planned increase in 
the percentage of 
recruited w

om
en in TA

F
10 per cent by 2023 (baseline 6 per cent in 2020)

K
EY R

ESU
LTS

• 
Six officers from

 the TA
F appointed as m

em
bers 

of a G
ender U

nit at M
inisterial level 

• 
54 officers (36 w

om
en and 18 m

en) of 
the TA

F designated as gender focal 
points w

ithin 5 m
ilitary regions 

%

UN Photo / Harandane Dicko

STATU
S

A
PPRO

V
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10. T
he R

epublic of Togo  
Police

The Republic of Togo is the 6th highest PC
C

 to U
nited N

ations peace operations, deploying 73 
IPO

s – 23 (31.5 per cent) are w
om

en, and 278 m
em

bers of FPU
s – 35 (12.6 per cent) are w

om
en. 

EIF Results Fram
ew

ork
This project w

ill contribute to EIF outcom
e 1. 

Project D
eliverable

A
 M

O
W

IP BA
 report and recom

m
endations 

Total A
pproved 

EIF Budget
U

S$ 150,666

Fund Recipient
Togo M

inistry of Security and C
ivil Protection 

Im
plem

enting Partners

U
N

D
P Togo, C

entre A
utonom

e d’’Etudes et de Renforcem
ent 

des C
apacités pour le D

éveloppem
ent au Togo (C

A
D

ERD
T)

U
nited N

ations Institute for Training and Research  (U
N

ITA
R)

Project D
uration

11 m
onths 

UN Photo 
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11. T
he U

nited N
ations 

Interim
 Force in Lebanon

U
N

IFIL is the 5th largest U
nited N

ations peace operation in term
s of the num

ber of uniform
ed 

personnel, w
ith 9,629 m

ilitary personnel. In relation to the num
ber of m

ilitary w
om

en deployed, U
N

IFIL 
ranks 4th overall, w

ith a total of 645 (6.7 per cent) m
ilitary w

om
en including 23 SO

 (11 per cent).

This project w
ill support the com

m
itm

ent of the Republic of G
hana, w

hich is the 4th 
highest TC

C
 in U

N
IFIL, to increase the deploym

ent of w
om

en, through the construction 
of gender-sensitive accom

m
odation and facilities for the G

hanaian battalion. 

G
hana deployed 861 m

ilitary personnel (15.9 per cent are w
om

en) to U
N

IFIL as of 31 D
ecem

ber 2021. 

EIF Results Fram
ew

ork
This project w

ill contribute to O
utcom

e 4.

Project D
eliverable

C
onstruction of gender-sensitive accom

m
odation 

in U
N

IFIL for the G
hanaian battalion.

Total A
pproved EIF Budget

U
S$ 357,181

Fund Recipient
U

N
IFIL

Project D
uration

Six m
onths

STATU
S

A
PPRO

V
ED

UN Photo
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Part 4

UN Photo / Albert Gonzalez Farran

Part 4:  
C

hallenges, 
effective practices, 
and the w

ay ahead
This part exam

ines challenges and effective 
practices from

 project im
plem

entation by 
fund recipients in 2021. It also outlines key 
events and the w

ay forw
ard for 2022. 

The C
O

V
ID

-19 pandem
ic continued 

to challenge im
plem

entation by fund 
recipients across projects, leading 
to significant delays. W

hile fund 
recipients resorted to conducting a 
num

ber of activities online, C
O

V
ID

-19 
lockdow

ns, unreliable netw
orks and 

staffing challenges caused delays 
to a num

ber of activities including 
BA

 surveys and interview
s. 

A
m

ong the lessons learned and em
erging 

practices across projects are the establishm
ent 

of dedicated project m
anagem

ent units or 
team

s, com
bined w

ith an SC
 or Technical 

A
dvisory Team

 that include im
plem

enting 
partners. Project SC

s in M
exico, N

iger, 
Senegal and Togo also include high-level 
representatives from

 governm
ent m

inistries 
or security institutions and U

nited N
ations 

entities, to provide strategic direction; their 
inclusion dem

onstrating strong com
m

itm
ent 

to the project. Technical A
dvisory Team

s in 
N

iger, Sierra Leone, and Liberia com
prise 

subject-m
atter experts from

 the security 
sector w

ith technical and coordination support 
from

 U
N

 W
om

en country offices. This m
odel 

supports national ow
nership of the project.

EIF-funded projects also directly support 
existing national com

m
itm

ents and policy 
fram

ew
orks on W

PS and gender equality. A
ll 

EIF-funded recipients have adopted N
ational 

A
ction Plans on the im

plem
entation of U

nited 
N

ations Security C
ouncil resolution 1325 

and have national-level policies on gender 
equality (see A

nnex 6). Project activities 
are designed to support T/PC

C
s to develop, 

im
plem

ent and institutionalise these gender-
equality policies w

ithin security institutions.

The EIF w
ill organise a donor and stakeholder 

m
eeting in June 2022 and plans to launch its 

third program
m

ing round in early 2023. The 
EIF w

ill also continue to participate in global 
conversations and advocacy to advance 
w

om
en’s m

eaningful participation in peace 
operations. It is com

m
itted to strengthening 

its fundraising activities and developing 
key partnerships w

ith diverse stakeholders, 
including the private sector. Finally, the EIF w

ill 
further im

prove its program
m

atic activities 
through the roll-out and im

plem
entation of 

its m
onitoring and evaluation fram

ew
ork 

and know
ledge m

anagem
ent activities.

UN Photo / Luboš Podhorský
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Part 5

UN Photo

Part 5:  
C

onsolidated 
Financial Report
This part presents financial data and analysis 
of the EIF using the pass-through funding 
m

odality as of 31 D
ecem

ber 2021. Financial 
inform

ation for this Fund is also available on 
the M

PTF O
ffice G

ATEW
AY, at the follow

ing 
address: https://beta.m

ptf.undp.org/fund/eif00.

Introduction
This C

onsolidated A
nnual Financial Report 

of the EIF is prepared by the U
N

D
P M

PTFO
 

in fulfilm
ent of its obligations as the 

A
dm

inistrative A
gent (A

A
) as per the TO

R
, 

the M
em

orandum
 of U

nderstanding (M
O

U
) 

signed betw
een the U

N
D

P M
PTFO

 and the 
Participating O

rganizations, the M
em

orandum
 

of A
greem

ent (M
O

A
) signed betw

een the 
U

N
D

P M
PTF O

ffice and Recipient N
ational 

G
overnm

ents, and the Standard A
dm

inistrative 
A

rrangem
ent (SA

A
) signed w

ith contributors.

The M
PTFO

, as A
A

, is responsible for concluding 
an M

O
U

 w
ith Participating O

rganizations, an 
M

O
A

 w
ith Recipient N

ational G
overnm

ents and 
SA

A
s w

ith contributors. It receives, adm
inisters 

and m
anages contributions, and disburses these 

funds to the Participating O
rganizations. The 

A
A

 prepares and subm
its annual consolidated 

financial reports, as w
ell as regular financial 

statem
ents, for transm

ission to stakeholders.

This consolidated financial report covers the 
period 1 January to 31 D

ecem
ber 2021 and 

provides financial data on progress m
ade in 

the im
plem

entation of projects of the EIF. 
It is posted on the M

PTF O
ffice G

ATEW
AY 

(https://beta.m
ptf.undp.org/fund/eif00).

Sources and 
uses of funds
A

s of 31 D
ecem

ber 2021, eight contributors 
deposited U

S$ 26,573,032 and 
U

S$ 483,518 w
as earned in interest.

The cum
ulative source of funds 

w
as U

S$ 27,056,549.

O
f this am

ount, U
S$ 6,088,235 has been net 

funded to three Recipient N
ational G

overnm
ents 

and one Participating O
rganization, of w

hich 
U

S$ 1,894,544 has been reported as expenditure. 
The A

dm
inistrative A

gent fee has been charged 
at the approved rate of 1%

 on deposits and 
am

ounts to U
S$ 265,730. Table 1 provides an 

overview
 of the overall sources, uses, and 

balance of the EIF as of 31 D
ecem

ber 2021.
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Partner 
contributions
Table 2 provides inform

ation on cum
ulative 

contributions received from
 all contributors 

to this fund as of 31 D
ecem

ber 2021.

The EIF is currently being financed by eight 
contributors, as listed in the table below

.

Table 1. Financial O
verview

, as of 31 D
ecem

ber 2021 (in U
S D

ollars) 

A
N

N
U

A
L 2020

A
N

N
U

A
L 2021

C
U

M
U

LATIV
E

SO
U

RC
ES O

F FU
N

D
S

C
ontributions from

 donors
6,070,878

5,797,440
26,573,032

SU
B

-TO
TA

L C
O

N
TRIBU

TIO
N

S
6,070,878

5,797,440
26,573,032

Fund Earned Interest and Investm
ent Incom

e
188,988

76,340
483,518

TO
TA

L: SO
U

RC
ES O

F FU
N

D
S

6,259,866
5,873,780

27,056,549

U
SE O

F FU
N

D
S

Transfers to Participating O
rganizations

0
3,719,465

3,719,465

N
ET FU

N
D

ED
 A

M
O

U
N

T
0

3,719,465
3,719,465

A
dm

inistrative A
gent Fees

60,709
57,974

265,730

D
irect C

osts
850,397

1,268,065
2,368,771

Bank C
harges

497
579

1,365

TO
TA

L: U
SES O

F FU
N

D
S

911,603
5,046,082

6,355,331

C
H

A
N

G
E IN

 FU
N

D
 C

A
SH

 BA
LA

N
C

E W
ITH

 
A

D
M

IN
ISTR

ATIV
E A

G
EN

T
5,348,263

827,698
20,701,218

O
pening Fund balance (1 January)

14,525,258
19,873,521

C
LO

SIN
G

 FU
N

D
 BA

LA
N

C
E (31 D

EC
EM

BER)
19,873,521

20,701,218
20,701,218

N
et Funded A

m
ount (Includes D

irect C
ost)

850,397
4,987,529

6,088,235

Participating O
rganizations 

Expenditure (Includes D
irect C

ost)
544,716

1,226,579
1,894,544

BA
LA

N
C

E O
F FU

N
D

S W
ITH

 PA
R

TIC
IPATIN

G
 

O
RG

A
N

IZATIO
N

S
305,681

3,760,951
4,193,692

The table includes financial com
m

itm
ents m

ade 
by the contributors through signed Standard 
A

dm
inistrative A

greem
ents w

ith an anticipated 
deposit date as per the schedule of paym

ents 
by 31 D

ecem
ber 2021 and deposits received by 

the sam
e date. It does not include com

m
itm

ents 
that w

ere m
ade to the fund beyond 2021.

Interest earned
Interest incom

e is earned in tw
o w

ays: 1) on the 
balance of funds held by the A

dm
inistrative 

A
gent (Fund earned interest), and 2) on the 

balance of funds held by the Participating 
O

rganizations (A
gency earned interest) 

w
here their Financial Regulations and 

Rules allow
 return of interest to the A

A
.

A
s of 31 D

ecem
ber 2021, Fund earned 

interest am
ounts to U

S$ 483,518.

N
o interest has been received from

 
Participating O

rganizations am
ounts. The 

cum
ulative interest received is U

S$ 483,518. 
D

etails are provided in the table below
.

Table 2. C
ontributions, as of 31 D

ecem
ber 2021 (in U

S D
ollars) 

C
O

N
TR

IB
U

TO
R

S
TO

TA
L  

C
O

M
M

ITM
EN

TS 

PR
IO

R YEA
R

S
A

S O
F  

31-D
EC

-2020 
D

EPO
SITS

C
U

R
R

EN
T YEA

R
JA

N
-D

EC
-2021 

D
EPO

SITS

TO
TA

L  
D

EPO
SITS

G
overnm

ent of A
ustralia

2,300,000
1,000,000

1,300,000
2,300,000

G
overnm

ent of C
anada

13,018,331
13,018,331

0
13,018,331

G
overnm

ent of D
enm

ark
300,000

0
300,000

300,000

G
overnm

ent of Finland
675,453

439,301
236,151

675,453

G
overnm

ent of G
erm

any
2,000,000

2,000,000
0

2,000,000

G
overnm

ent of N
etherlands

3,460,508
0

1,755,963
1,755,963

G
overnm

ent of N
orw

ay
507,517

0
507,517

507,517

G
overnm

ent of U
nited 

K
ingdom

6,015,768
4,317,959

1,697,809
6,015,768

G
rand Total

28,277,577
20,775,591

5,797,440
26,573,032

Table 3. Sources of Interest and Investm
ent Incom

e, as of 31 D
ecem

ber 2021 (in U
S D

ollars) 

IN
TER

EST EA
R

N
ED

PR
IO

R YEA
R

S A
S O

F 
31-D

EC
-2020

C
U

R
R

EN
T YEA

R
JA

N
-D

EC
-2021

TO
TA

L

A
D

M
IN

ISTR
ATIV

E A
G

EN
T

Fund Earned Interest and 
Investm

ent Incom
e

407,178
76,340

483,518

Total: Fund Earned Interest
407,178

76,340
483,518

PA
R

TIC
IPATIN

G
 O

RG
A

N
IZATIO

N

Total: A
gency Earned Interest

G
rand Total

407,178
76,340

483,518
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T
ransfer of funds

A
llocations to Participating O

rganizations 
are approved by the SC

 and disbursed by the 
A

dm
inistrative A

gent. A
s of 31 D

ecem
ber 2021, 

the A
A

 has transferred U
S$ 3,719,465 to five 

Participating O
rganizations (see list below

). 

Table 4 provides additional inform
ation on 

the refunds received by the M
PTF O

ffice, 
and the net funded am

ount for each of 
the Participating O

rganizations. 

Table 4. Transfer, Refund, and N
et Funded A

m
ount by Participating O

rganization (in U
S D

ollars)

C
U

R
R

EN
T YEA

R
JA

N
-D

EC
-2021

Total

R
EC

IPIEN
T N

A
TIO

N
A

L  
G

O
V

ER
N

M
EN

T/PA
R

TIC
IPA

T-
IN

G
 O

R
G

A
N

IZA
TIO

N
TR

A
N

SFER
S

REFU
N

D
S

N
ET  

FU
N

D
ED

TR
A

N
SFER

S
REFU

N
D

S
N

ET  
FU

N
D

ED

G
overnm

ent of 
Senegal (Police)

300,000
0

300,000
300,000

0
300,000

G
overnm

ent of Senegal 
(G

endarm
erie)

300,000
0

300,000

G
overnm

ent of Togo
500,000

0
500,000

500,000
0

500,000

G
overnm

ent of Jordan
1,000,000

0
1,000,000

1,000,000
0

1,000,000

U
N

 W
O

M
EN

1,619,465
0

1,619,465
1,619,465

0
1,619,465

G
rand Total

3,719,465
0

3,719,465
3,719,465

0
3,719,465

UN Photo

Expenditure 
and financial 
delivery rates
A

ll final expenditures reported are subm
itted 

as certified financial inform
ation by the 

H
eadquarters of the Participating O

rganizations. 
These w

ere consolidated by the M
PTF O

ffice.

Joint program
m

e/ project expenditures are 
incurred and m

onitored by each Participating 
O

rganization, and are reported to the 
A

dm
inistrative A

gent as per the agreed upon 
categories for inter-agency harm

onized 
reporting. The expenditures are reported 
via the M

PTF O
ffice’s online expenditure 

reporting tool. The 2021 expenditure data has 
been posted on the M

PTF O
ffice G

ATEW
AY 

at https://beta.m
ptf.undp.org/fund/eif00.

Expenditure 
reported by 
Participating 
O

rganization 
In 2021, U

S$ 3,719,465 w
as net funded 

to Participating O
rganizations, and 

U
S$ 467,407 w

as reported in expenditure.

A
s show

n in table below
, the cum

ulative 
net funded am

ount is U
S$ 3,719,465 and 

cum
ulative expenditures reported by the 

Participating O
rganizations am

ount to 
U

S$ 467,407. This equates to an overall Fund 
expenditure delivery rate of 12.57 percent.

Table 5.1. N
et Funded A

m
ount and Reported Expenditures by Participating 

O
rganization, as of 31 D

ecem
ber 2021 (in U

S D
ollars)

R
EC

IPIEN
T N

A
TIO

N
A

L 
G

O
V

ER
N

M
EN

T/PA
R
-

TIC
IPA

TIN
G

 O
R

G
A

N
I-

ZA
TIO

N

A
PPRO

V
ED

A
M

O
U

N
T

N
ET FU

N
D

ED
A

M
O

U
N

T
EX

PEN
D

ITU
R

E
D

ELIV
ERY R

ATE 
%

C
U

RREN
T YEA

R
JA

N
-D

EC
-2021

C
U

M
U

LATIV
E

G
overnm

ent 
of Jordan

1,000,000
1,000,000

5
5

0

G
overnm

ent 
of Senegal 
(G

endarm
erie)

2,153,757
300,000

38,133
38,133

12.71

G
overnm

ent of 
Senegal (Police)

1,766,688
300,000

49,376
49,376

16.46

G
overnm

ent of Togo
999,998

500,000
6,084

6,084
1.22

U
N

 W
O

M
EN

1,619,465
1,619,465

373,808
373,808

23.08

G
rand Total

7,539,908
3,719,465

467,407
467,407

12.57
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Expenditures 
R

eported by 
Category
Project expenditures are incurred and 
m

onitored by each Participating O
rganization 

and are reported as per the agreed categories 
for inter-agency harm

onized reporting. In 
2006 the U

N
 D

evelopm
ent G

roup (U
N

SD
G

) 
established six categories against w

hich U
N

 

entities m
ust report inter-agency project 

expenditures. Effective 1 January 2012, the U
N

 
C

hief Executive Board (C
EB) m

odified these 
categories as a result of International Public 
Sector A

ccounting Standards (IPSA
S) adoption 

to com
prise eight categories. See table below

.

Table 5.2. Expenditure by U
N

SD
G

 Budget C
ategory, as of 31 D

ecem
ber 2021 (in U

S D
ollars)

C
A

TEG
O

R
Y

EX
PEN

D
ITU

R
E

PER
C

EN
TA

G
E 

O
F TO

TA
L

PR
O

G
R

A
M

M
E 

C
O

ST

PRIO
R YEA

R
S

A
S O

F 31-D
EC

-
2020

C
U

RREN
T YEA

R
JA

N
-D

EC
-2021

C
U

M
U

LATIV
E

Staff &
 Personnel C

ost
-

55,692
55,692

15.41

Supplies, com
m

odities and m
aterials

-
41,727

41,727
11.54

Equipm
ent, vehicles, furniture 

and depreciation
-

6,946
6,946

1.92

C
ontractual Services Expenses

-
121,125

121,125
33.51

Travel
-

88,449
88,449

24.47

G
eneral O

perating
-

47,521
47,521

13.15

Program
m

e C
osts Total

0
361,461

361,461
100.00

¹ Indirect Support C
osts Total

0
105,946

105,946
29.31

G
rand Total

0
467,407

467,407

1 Indirect Support C
osts charged by Participating O

rganization, based on their financial regulations, can be deducted upfront 
or at a later stage during im

plem
entation. The percentage m

ay therefore appear to exceed the 7%
 agreed-upon for on-going 

projects. O
nce projects are financially closed, this num

ber is not to exceed 7%
.

Cost recovery
C

ost recovery policies for the Fund are guided 
by the applicable provisions of the EIF TO

R
, the 

M
O

U
 concluded betw

een the A
dm

inistrative 
A

gent and Participating O
rganizations, 

and the SA
A

s concluded betw
een the 

A
dm

inistrative A
gent and C

ontributors, 
based on rates approved by U

N
D

G
.

Table 6: D
irect costs

PA
R

TIC
IPA

TIN
G

 
O

R
G

A
N

IZA
TIO

N
C

U
R

R
EN

T YEA
R N

ET 
FU

N
D

ED
 A

M
O

U
N

T
C

U
R

R
EN

T YEA
R 

EX
PEN

D
ITU

R
E

TO
TA

L N
ET  

FU
N

D
ED

 A
M

O
U

N
T

TO
TA

L  
EX

PEN
D

ITU
R

E

U
N

W
O

M
EN

1,268,065
759,171

2,368,771
1,427,137

G
rand Total

1,268,065
759,171

2,368,771
1,427,137

The policies in place, as of 31 
D

ecem
ber 2021, w

ere as follow
s:

• 
The A

dm
inistrative A

gent (A
A

) fee: 1%
 

is charged at the tim
e of contributor 

deposit and covers services provided on 
that contribution for the entire duration 
of the Fund. In the reporting period 
U

S$ 57,974 w
as deducted in A

A
-fees. 

C
um

ulatively, as of 31 D
ecem

ber 2021, 
U

S$ 265,730 has been charged in A
A

-fees.

• 
Indirect C

osts of PU
N

O
s: Participating 

U
nited N

ations O
rganizations m

ay charge up 
to 7%

 indirect costs. In the current reporting 
period U

S$ 105,946 w
as deducted in indirect 

costs by Participating O
rganizations. 

C
um

ulatively, indirect costs am
ount to 

U
S$ 105,946 as of 31 D

ecem
ber 2021.

A
ccountability 

and transparency
In order to effectively provide fund 
adm

inistration services and facilitate m
onitoring 

and reporting to the U
nited N

ations system
 and 

its partners, the M
PTF O

ffice has developed 
a public w

ebsite, the M
PTF O

ffice G
atew

ay 
(https://m

ptf.undp.org). Refreshed in real tim
e 

every tw
o hours from

 an internal enterprise 
resource planning system

, the M
PTF O

ffice 
G

atew
ay has becom

e a standard setter 

for providing transparent and accountable 
trust fund adm

inistration services.

The G
atew

ay provides financial inform
ation 

including: contributor com
m

itm
ents and 

deposits, approved program
m

e budgets, 
transfers to and expenditures reported 
by Participating O

rganizations, interest 
incom

e and other expenses. In addition, the 
G

atew
ay provides an overview

 of the M
PTF 

O
ffice portfolio and extensive inform

ation 
on individual Funds, including their purpose, 
governance structure and key docum

ents. B
y 

providing easy access to the grow
ing num

ber 
of narrative and financial reports, as w

ell 
as related project docum

ents, the G
atew

ay 
collects and preserves im

portant institutional 
know

ledge and facilitates know
ledge sharing 

and m
anagem

ent am
ong U

nited N
ations 

O
rganizations and their developm

ent partners, 
thereby contributing to U

nited N
ations 

coherence and developm
ent effectiveness.

D
irect costs

The Fund governance m
echanism

 m
ay approve 

an allocation to a Participating O
rganization to 

cover costs associated w
ith Fund coordination 

covering overall coordination, and fund level 
review

s and evaluations. These allocations are 
referred to as ‘direct costs’. In the reporting 
period, direct costs charged to the fund 
am

ounted to U
S$ 1,268,065. C

um
ulatively, 

as of 31 D
ecem

ber 2021, U
S$ 2,368,771 

has been charged as D
irect C

osts.
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Table 7: Expenditure by Project w
ithin EIF O

utcom
e

The table below
 displays the net funded am

ounts, expenditures reported and the financial delivery 
rates by EIF outcom

e, by project/ joint program
m

e and Participating O
rganization.

C
LU

STER  
/ PR

O
JEC

T 
N

O
PR

O
JEC

T TITLE

R
EC

IPIEN
T N

A
TIO

N
A

L 
G

O
V

ER
N

M
EN

T/
PA

R
TIC

IPA
TIN

G
  

O
R

G
A

N
IZA

TIO
N

PR
O

JEC
T 

STA
TU

S

TO
TA

L 
A

PPR
O

V
ED

 
A

M
O

U
N

T

N
ET 

FU
N

D
ED

 
A

M
O

U
N

T

TO
TA

L EX-
PEN

D
ITU

R
E

D
ELIV

ER
Y 

R
A

TE %

BA
R

R
IER A

SSESSM
EN

T

126177
Liberia A

rm
ed 

Forces
U

N
W

O
M

EN
O

n G
oing

120,000
120,000

64,670
53.89

126207
M

exico A
rm

ed 
Forces, N

avy and 
Police

U
N

W
O

M
EN

O
n G

oing
318,736

318,736
147,112

46.15

127038
Sierra Leone 

A
rm

ed Forces 
and Police

U
N

W
O

M
EN

O
n G

oing
184,677

184,677
49,250

26.67

Barriers A
ssessm

ent: Total
623,412

623,412
261,032

41.87

ELIG
IB

LE PO
O

L

127856
N

iger A
rm

ed 
Forces and 

Police
U

N
W

O
M

EN
O

n G
oing

996,052
996,052

112,776
11.32

128648
Togo A

rm
ed 

Forces
G

overnm
ent of Togo

O
n G

oing
999,998

500,000
6,084

1.22

129307
Jordan PSD

 
(Police)

G
overnm

ent of Jordan 
O

n G
oing

1,000,000
1,000,000

5
0

Eligible Pool U
niform

ed W
om

en: Total
2,996,050

2,496,052
118,865

4.76

M
EA

N
IN

G
FU

L D
EPLO

YM
EN

T O
F U

N
IFO

R
M

ED
 W

O
M

EN
127850

Senegal Police
G

overnm
ent of Senegal

O
n G

oing
1,766,688

300,000
49,376

16.46

127852
Senegal 

G
endarm

erie
G

overnm
ent of Senegal

O
n G

oing
2,153,757

300,000
38,133

12.71

M
eaningful D

eploym
ent of U

niform
ed W

om
en: Total

3,920,445
600,000

87,510
14.58

G
R

A
N

D
 TO

TA
L

7,539,908
3,719,465

467,407
12.57

Table 8: Expenditure by project grouped by country 

The table below
 displays the net funded am

ounts, expenditures reported and the financial 
delivery rates by country by project/ joint program

m
e and Participating O

rganization. 

C
LU

STER  
/ PR

O
JEC

T 
N

O
PR

O
JEC

T TITLE

R
EC

IPIEN
T N

A
TIO

N
A

L  
G

O
V

ER
N

M
EN

T/
PA

R
TIC

IPA
TIN

G
  

O
R

G
A

N
IZA

TIO
N

TO
TA

L 
A

PPR
O

V
ED

 
A

M
O

U
N

T

N
ET 

FU
N

D
ED

 
A

M
O

U
N

T

TO
TA

L  
 EX

PEN
D

ITU
R

E
D

ELIV
ER

Y 
R

A
TE %

JO
R

D
A

N

129307
Jordan PSD

 (Police)
G

overnm
ent of Jordan 

1,000,000
1,000,000

5
0

Jordan: Total
1,000,000

1,000,000
5

0

LIB
ER

IA

126177
Liberia A

rm
ed Forces

U
N

W
O

M
EN

120,000
120,000

64,670
53.89

Liberia: Total
120,000

120,000
64,670

53.89

M
exico

126207
M

exico A
rm

ed Forces, 
N

avy and Police
U

N
W

O
M

EN
318,736

318,736
147,112

46.15

M
exico: Total

318,736
318,736

147,112
46.15

N
IG

ER (TH
E )

127856
N

iger A
rm

ed Forces 
and Police

U
N

W
O

M
EN

996,052
996,052

112,776
11.32

N
iger (the): Total

996,052
996,052

112,776
11.32

SEN
EG

A
L

127850
Senegal Police

G
overnm

ent 
of Senegal 

1,766,688
300,000

49,376
16.46

127852
Senegal G

endarm
erie

G
overnm

ent 
of Senegal 

2,153,757
300,000

38,133
12.71

Senegal: Total
3,920,445

600,000
87,510

14.58

SIER
R

A
 LEO

N
E

127038
Sierra Leone A

rm
ed Forces

U
N

W
O

M
EN

184,677
184,677

49,250
26.67

Sierra Leone: Total
184,677

184,677
49,250

26.67

TO
G

O
128648

Togo A
rm

ed Forces
G

overnm
ent of Togo 

999,998
500,000

6,084
s1.22

Togo: Total
999,998

500,000
6,084

1.22

G
R

A
N

D
 TO

TA
L

7,539,908
3,719,465

467,407
12.57
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T/PC
C

W
O

M
EN

 
D

EPLO
YED

 
IN

 2020 

W
O

M
EN

 
D

EPLO
YED

 
IN

 2021
W

O
M

EN
 %

 2020
W

O
M

EN
 %

 2021

Troops
12

5
1.4%

0.6%

SEN
EG

A
L

187
201

8.4%
9.5%

U
N

M
EM

0
1

0.0%
33.3%

FPU
128

136
11.3%

13.1%

IPO
17

26
23.9%

31.3%

SO
3

2
9.7%

6.3%

Troops
39

36
3.9%

3.8%

SIER
R

A
 LEO

N
E

52
45

49.5%
64.3%

U
N

M
EM

8
7

66.7%
70.0%

IPO
37

30
61.7%

93.8%

SO
7

8
21.2%

28.6%

TO
G

O
141

118
9.6%

9.2%

U
N

M
EM

1
3

14.3%
42.9%

FPU
56

35
12.8%

12.6%

IPO
33

23
41.3%

31.5%

SO
3

2
13.6%

8.7%

Troops
48

55
5.2%

6.1%

T/PC
C

W
O

M
EN

 
D

EPLO
YED

 
IN

 2020 

W
O

M
EN

 
D

EPLO
YED

 
IN

 2021
W

O
M

EN
 %

 2020
W

O
M

EN
 %

 2021

JO
R

D
A

N
29

30
5.6%

5.0%

U
N

M
EM

2
4

18.2%
57.1%

FPU
0

14
0.0%

7.8%

IPO
25

10
16.8%

13.2%

SO
2

2
6.7%

6.3%

LIB
ER

IA
20

20
11.9%

11.6%

U
N

M
EM

4
2

80.0%
66.7%

IPO
0

3
0.0%

 
33.3%

SO
2

1
15.4%

8.3%

Troops
14

14
9.3%

9.5%

M
EX

IC
O

7
8

43.8%
47.1%

U
N

M
EM

6
8

54.5%
66.7%

SO
1

0
20.0%

0.0%

N
IG

ER
52

26
5.3%

2.7%

IPO
40

21
37.0%

22.1%

Annex 1:  
D

eploym
ents of uniform

ed w
om

en by 
EIF-funded recipients 2020-2021
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III. U
N

 G
eneral A

ssem
bly’s Special 

C
om

m
ittee on Peacekeeping 

O
perations (C

34) Plenary 
and G

eneral D
ebate

U
K O

pening Statem
ent: Statem

ent 
by A

m
bassador Barbara W

oodw
ard 

(15 February 2021)

“
The U

K rem
ains com

m
itted to advancing 

the W
PS agenda, and w

e firm
ly support the 

full, equal and m
eaningful participation of 

w
om

en in peacekeeping and peacebuilding. 
This is not only the right thing to do, but is 
also critical to operational effectiveness. 
To date, the U

K has contributed $4.3m
illion 

to the Elsie Initiative Fund to prom
ote 

uniform
ed w

om
en’s participation.”

IV. U
nited N

ations Peacekeeping 
M

inisterial Sum
m

it hosted 
by the Republic of Korea 
(7-8 D

ecem
ber 2021) 

Three M
em

ber States pledged 
contributions to the EIF – A

ustralia, 
D

enm
ark and the Republic of Korea. 

V. M
em

ber States’ events/
policy discussions

1. 
A

SEA
N

 Regional Forum
 organised by 

the G
overnm

ents of C
anada, Indonesia 

and Thailand (2 M
arch 2021) 

2. 
H

igh Level D
ialogue on the Role of Tanzanian 

W
om

en in Peace and Security, organised by 
the G

overnm
ent of Tanzania (6 M

arch 2021)

3. 
Prom

oting the M
easuring O

pportunities 
for W

om
en in Peace O

perations BA
 

M
ethodology (M

O
W

IP) in the A
m

ericas, 
w

ebinar organised by the G
overnm

ents 
of C

anada and U
ruguay (29 June 2021) 

4. 
G

eneration Equality: W
PS&

H
A

 C
om

pact 
W

orking G
roup M

eeting w
ith M

em
ber 

States and civil society, organised 
by U

N
 W

om
en (25 February 2021)

5. 
U

N
SC

R 1325 – 20 years dow
n the Road. 

Bruno K
reisky Forum

 for International 
D

ialogue and the D
irectorate for Security 

Policy, A
ustrian Federal M

inistry of 
D

efense (27-28 Septem
ber 2021)

6. 
Secretary of State of G

erm
any 

presents results of barrier study in 
N

ew
 York (12 N

ovem
ber 2021)

V
I. C

ivil society and academ
ia 

discussions
1. 

U
nder-Secretary-G

eneral of Peace 
O

perations Jean-Pierre Lacroix, 
O

pening Rem
arks, “Effectiveness of 

U
nited N

ations Peacekeeping: G
ender 

M
atters”, organized by G

eorgetow
n 

Institute for W
PS  (26 M

ay 2021)

2. 
16th ERG

O
M

A
S Biennial C

onference 
“D

ynam
ic arm

ed forces in changing 
societies: C

hallenges for research in and on 
the m

ilitary”, organised by the U
niversity 

of Tartu, Estonia (19-23 July 2021) 

3. 
A

teneo de M
anila U

niversity, Philippines – 
Security Sector Reform

 and G
overnance 

(SSRG
) Experts’ G

roup (22 N
ovem

ber 2021)

I. 
U

nited N
ations reports

S/2021/827 Report of the Secretary-
G

eneral to the Security C
ouncil on 

W
PS (27 Septem

ber 2021)

“
M

em
ber States and the U

nited N
ations 

have also taken significant steps to 
increase the num

ber of w
om

en in peace 
operations. The Elsie Initiative Fund, 
established by C

anada and the U
nited 

N
ations w

ith strong donor support, 
provides financial and technical 
support to troop and police contributing 
countries and U

nited N
ations projects 

designed to incentivise the deploym
ent 

of w
om

en m
ilitary and police in peace 

operations and to prom
ote gender 

equality in the security sector.”

II. U
nited N

ations Security C
ouncil 

O
pen D

ebate on W
PS

C
anada’s N

ational Statem
ent at the 

U
nited N

ations Security C
ouncil O

pen 
D

ebate on W
PS (21 O

ctober 2021)

“
W

e thank Australia, Finland, G
erm

any, 
the N

etherlands, N
orw

ay, and the 
U

nited Kingdom
 for their financial 

contributions, and for the leadership 
show

n by Jordan, Liberia, M
exico, N

iger, 
Senegal, Sierra Leone, and Togo as 
the first M

em
ber States to im

plem
ent 

activities through the Elsie Fund.”

U
K

: W
om

en’s participation is fundam
ental 

to sustainable peace: Lord A
hm

ad’s 
statem

ent (21 O
ctober 2021)

“
I am

 delighted that the U
nited Kingdom

 
has and continues to support the 
Elsie Initiative since its launch and 
has provided over £4.7 m

illion since 
2019 to encourage m

ore w
om

en into 
peacekeeping, peacebuilding roles.”

M
IK

TA
 (Indonesia, M

exico, Turkey, 
the Republic of Korea, and A

ustralia) 
Joint Statem

ent (21 O
ctober 2021)

“
In this regard, “investing in w

om
en in 

peacekeeping and peacebuilding”, the 
them

e of this year’s D
ebate, is tim

ely. 
M

IK
TA

 strongly supports the m
eaningful 

engagem
ent and leadership of w

om
en of 

all backgrounds in all aspects of peace 
processes. This includes, for exam

ple, 
investm

ents in the Elsie Initiative Fund, 
deploym

ent of w
om

en to U
nited N

ations 
peace operations, efforts to increase 
w

om
en’s representation in the security 

sector, support to grassroots netw
orks 

of w
om

en peacem
akers, and support 

for the Secretary-G
eneral’s U

niform
ed 

G
ender Parity Strategy, as clearly 

reflected in Resolution 2538 (2020).”

Annex 2:  
EIF contributions to policy dialogues
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2021 PRO
G

RESS : PRO
JEC

T IM
PLEM

EN
TATIO

N

FU
N

D
ED

 PRO
JEC

TS
O

U
TC

O
M

E 1

Planned O
utputs

2021 Progress

Liberia - A
rm

ed Forces
M

O
W

IP BA
 com

m
issioned

300 surveys adm
inistered

M
exico - A

rm
ed Forces; N

avy; Police
3 M

O
W

IP BA
s com

m
issioned

1,200 surveys adm
inistered and 

40 interview
s conducted

N
iger – A

rm
ed Forces; Police

M
O

W
IP BA

 com
m

issioned
Preparation for BA

 in progress

G
ender policy adopted

To start in 2022

Senegal - G
endarm

erie
G

ender policy adopted
O

ngoing

Senegal - Police

G
ender policy, strategy and 

action plan adopted
O

ngoing

G
ender units operationalised

O
ngoing

Internal regulations and procedures 
revised according to the gender policy

To start in 2022

Sierra Leone - A
rm

ed Forces
M

O
W

IP BA
 com

m
issioned

233 surveys adm
inistered

Togo - A
rm

ed Forces

M
O

W
IP BA

 com
m

issioned
Preparation for BA

 in progress

G
ender policy adopted

To start in 2022

G
ender units and focal 

points operationalised
G

ender units and focal 
points nom

inated

Internal regulations and 
procedures revised

To start in 2022

FU
N

D
ED

 PRO
JEC

TS
O

U
TC

O
M

E 2

Planned O
utputs

2021 Progress

Senegal - G
endarm

erie

Three G
SU

s deployed per year for three years
Tw

o G
SU

s deployed (G
SU

 prem
ium

 pending)

C
apacity building training on gender, sexual 

harassm
ent, and SEA

 for FPU
s delivered

G
ender training for three FPU

s delivered 
(55 w

om
en and 405 m

en participants)

Senegal - Police
Three G

SU
s deployed per year for three years

To start in 2022

1
2

3
4

O
U

TC
O

M
ES

Expanded country-
specific know

ledge of 
barriers to deploym

ent 
of uniform

ed w
om

en 
peacekeepers to U

nited 
N

ations peace operations 

Increased m
eaningful 

deploym
ent of uniform

ed 
w

om
en peacekeepers 

to U
nited N

ations 
peace operations

Increased pool of 
uniform

ed w
om

en eligible 
to deploy as U

nited 
N

ations peacekeepers

Im
proved w

orking 
conditions for uniform

ed 
w

om
en peacekeepers 

in U
nited N

ations 
peace operations

O
U

TPU
TS

1.a. Barrier assessm
ent 

(BA
) is com

m
issioned or 

undertaken by T/PC
C

.

2.a  N
ational projects 

aim
ed at reducing 

specific obstacles 
to the deploym

ent 
of uniform

ed w
om

en 
peacekeepers identified 
in BA

s are carried out.

2.b. T/PC
C

s are 
reim

bursed for som
e or 

all of the additional costs 
incurred to deploy gender-
strong units (G

SU
).  

2.c. T/PC
C

s have received 
G

SU
 prem

ium
s for 

deploym
ent of G

SU
s.  

3.a. Recruitm
ent 

cam
paigns for national 

arm
ed forces and 

police services that 
include m

essaging for 
w

om
en are launched.

3.b. Training (e.g., on W
PS, 

gender and on U
nited 

N
ations exam

inations) 
is delivered to prepare 
uniform

ed w
om

en to 
be deployed as U

nited 
N

ations peacekeepers.  

3.c. A
w

areness cam
paigns 

and activities to inform
 

uniform
ed w

om
en in 

national arm
ed forces 

and police services of 
deploym

ent opportunities, 
deploym

ent criteria, 
costs &

 benefits, and 
relevant application 
procedures are held.  

4.a. In-m
ission pilot 

projects to im
prove 

the w
orkplace safety 

of deployed uniform
ed 

w
om

en peacekeepers 
are undertaken.  

4.b. In-m
ission pilot 

projects testing 
equipm

ent or 
infrastructure to dim

inish 
barriers to uniform

ed 
w

om
en peacekeepers’ full 

participation in m
ission 

tasks, take place.  

4.c. Pilot projects aim
ed 

at enhancing in-m
ission 

support m
echanism

s or 
policies to identify and 
address gender-related 
deploym

ent challenges 
are undertaken.

Annex 3:  
EIF Results Fram

ew
ork and Funded 

Projects as of 31 D
ecem

ber 2021

U
LTIM

ATE IM
PA

C
T

Support by the EIF contributes to accelerating the pace of change tow
ards the increased 

m
eaningful participation of uniform

ed w
om

en in U
nited N

ations peace operations  

SEC
O

N
D

A
RY IM

PA
C

T
K

now
ledge gained by the EIF contributes to the global conversation on increasing 

the representation of uniform
ed w

om
en in U

nited N
ations peace operations  

C
RO

SS-C
U

TTIN
G

 O
U

TPU
T 

C
ollection of policy-relevant know

ledge about increasing m
eaningful participation 

of uniform
ed w

om
en in U

nited N
ations peace operations developed 
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FU
N

D
ED

 PRO
JEC

TS
O

U
TC

O
M

E 3

Planned O
utputs

2021 Progress

Togo - A
rm

ed Forces

G
ender office, units and sections are 

established at the m
ininstry level and at 

central directorates and sectors of the m
ilitary

Six m
ilitary officers appointed as m

em
bers 

of a G
ender U

nit at M
inisterial level

54 m
ilitary officers (36 w

om
en, 18 

m
en) designated as gender focal 

points w
ithin 5 m

ilitary regions

Recruitm
ent cam

paigns for w
om

en and 
a quota system

 of 15 per cent for w
om

en 
during recruitm

ent established.
To start in 2022

Training for 400 w
om

en for recruitm
ent 

entry exam
s conducted

To start in 2022

Yearly scholarships to 50 uniform
ed w

om
en 

aw
arded to specialise in areas relevant 

to U
nited N

ations peacekeeping
To start in 2022

Training for 300 w
om

en for deploym
ent 

to peace operations conducted
To start in 2022

A
 roster for 300 trained w

om
en for deploym

ent 
to peace operations established

To start in 2022

A
ccom

m
odation buildings for w

om
en 

built (2 buildings; 56 beds)
O

ngoing

FU
N

D
ED

 PRO
JEC

TS
O

U
TC

O
M

E 3

Planned O
utputs

2021 Progress

Jordan – PSD

G
ender C

apacity Building C
entre 

(accom
m

odation and training facility) 
built to increase training capacity to 
240 uniform

ed w
om

en/year and train 
up to 100 w

om
en to deploy to peace 

operations in an FPU
 capacity/year

O
ngoing

N
iger – A

rm
ed 

Forces; Police

Training on U
nited N

ations exam
inations 

delivered to prepare 100 uniform
ed w

om
en

Launch event of the project held

Pool of w
om

en in uniform
 eligible 

for deploym
ent created (100 fem

ale 
IPO

s; 40 w
om

en troops)
O

ngoing

Recruitm
ent cam

paigns targeted at w
om

en 
launched (10,000 w

om
en sensitised)

To start in 2022

Training on exam
inations to enter the police 

and arm
ed forces held (200 candidates)

To start in 2022

Senegal - G
endarm

erie

Training to prepare for U
nited N

ations 
exam

inations delivered to 186 w
om

en

Training to prepare for U
nited 

N
ations exam

inations delivered 
to 103 w

om
en participants

Pool of 150 w
om

en eligible and trained for 
deploym

ent to peace operations created
O

ngoing

Recruitm
ent cam

paigns for w
om

en launched 
w

ith 2,400 w
om

en sensitized and 1,500 
applications from

 w
om

en candidates received
To start in 2022

160 w
om

en trained during the 
prom

otion cam
paign

To start in 2022

30 w
om

en trained at com
m

and level
To start in 2022

D
ay-care for 70 children built

O
ngoing

Senegal - Police

Q
uota system

 of 30 per cent w
om

en 
during recruitm

ent cam
paigns adopted

O
ngoing

Training to prepare w
om

en for police 
entry exam

s delivered (target: 50 w
om

en 
trained/year; 150 for three years)

O
ngoing

Pool of 150 w
om

en eligible for deploym
ent 

to peace operations created
To start in 2022

Training for 150 w
om

en held for IPO
s 

and 300 w
om

en to prepare for internal 
selection to deploy as FPU

To start in 2022

Training for 150 w
om

en for the 
national com

petitive tests for 
police prom

otions conducted

45 w
om

en trained w
ith 3 

selected for prom
otion

W
om

en police association created
Inform

al netw
ork of w

om
en police 

officers created via an online platform
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and reliable online resources. It can also be 
com

pleted through inform
al interview

s. 

2. 
Interview

s w
ith at least 30 key decision-

m
aker and subject m

atter experts aim
ed 

to com
plete and com

plim
ent the data in 

the FFF w
ith inform

ation on institutional 
perceptions, experiences, and practices. 
Key-decision m

akers include senior 
officers in the security institution or 
m

inisterial staff involved in decision-
m

aking and m
anagem

ent of deploym
ents 

to U
nited N

ations peace operations.

3. 
A

n anonym
ous and individual survey, 

w
hich includes 300 standardised questions 

adm
inistered to a m

inim
um

 num
ber of 

380 officers from
 the security institution 

(190 w
om

en and 190 m
en w

ith a balance of 
those w

ho have deployed and not deployed 
to a U

nited N
ations peace operation). It is 

aim
ed to collect inform

ation on individual 
perceptions and experiences on the ten 
issue areas. The survey questions are 
adapted, translated, and localised in 
accordance w

ith institutional structures 
and social norm

s. A
 team

 of enum
erators 

responsible for adm
inistering the survey is 

trained and the survey is piloted prior to its 
roll out. Surveys are conducted one-on-one 
in a private setting and enum

erators record 
responses using a secure online platform

.

The data collected using these three data 
collection tools is then processed and analysed, 
focusing on differences betw

een w
om

en 
and m

en’s experiences and perceptions, 
betw

een the experiences and perceptions 
of decision-m

akers and overall personnel, 
and betw

een institutional policies and the 
experiences and perceptions of personnel. 

The data analysed is used to com
plete the 

indicator form
 and generate four scores (the 

im
plem

entation gap score, the barrier score, 
the institutional barrier to w

om
en score, and 

the w
om

en’s gap in experience score) as w
ell 

as an overall ranking of the relative im
portance 

of each issue area for im
proving w

om
en’s 

m
eaningful participation in the institution and 

in peace operations. The analysis also aim
s 

to ascertain w
hether the identified barriers 

are unique to w
om

en or shared by m
en.

The results of the M
O

W
IP assessm

ent are 
finetuned, com

pleted and validated w
ith the 

security institution, and recom
m

endations for 
follow

 up actions are developed on the basis 
of the validated results. The recom

m
endations 

are intended to be actionable, tailored to the 
needs, priorities and institutional appetite and 
capacity of the security institution. They inform

 
effective and evidence-based interventions 
aim

ing to overcom
e the identified barriers, 

to increase the m
eaningful participation 

of w
om

en in peace operations and to 
im

prove the overall integration of a gender 
perspective into the w

ork of the institution. 

Source : K
arim

, S. et al. (2020). M
O

W
IP M

ethodology, M
ea-

suring O
pportunities for W

om
en in Peace O

perations. D
C

A
F/

C
ornell U

niversity. pp. 16-17; 24-36; 38-55; 86; 106.

Annex 4:  
D

C
AF – The G

eneva C
entre for Security 

Sector G
overnance - M

easuring 
O

pportunities for W
om

en in Peace 
O

perations research m
ethodology

The M
O

W
IP m

ethodology—
developed in 

partnership w
ith C

ornell U
niversity G

ender 
and Security Sector Lab (G

SS) based in the 
U

nited States, aim
s to evaluate the m

eaningful 
participation of w

om
en in U

nited N
ations 

peace operations from
 the perspective of 

T/PC
C

s. Throughout the pre-deploym
ent, 

deploym
ent and post-deploym

ent cycle, 
it analyses five key factors of m

eaningful 
participation know

n as needs, access, 
participation, resources and im

pact (N
A

PRI). 
A

s described in the M
O

W
IP m

ethodology, 
w

om
en’s m

eaningful participation occurs w
hen:

• 
“w

om
en’s pre-deploym

ent, deploym
ent, 

and post-deploym
ent needs are m

et

• 
w

om
en have access to the rights, 

benefits and resources allocated 
for the pre-deploym

ent process, 
deploym

ent opportunities, and 
post-deploym

ent transition

• 
w

om
en participate equitably 

in decision-m
aking, planning, 

im
plem

entation and evaluation of all 
peace operations-related activities

• 
resources at the national and 
organisational level are allocated to create 
equitable w

ork environm
ents; and 

• 
w

om
en have a m

easurable im
pact on 

how
 peace operations are conducted and 

w
hen the im

pact of deploym
ent on the 

lives of uniform
ed w

om
en is positive.”

The M
O

W
IP m

ethodology analyses the 
follow

ing ten issue areas and the degree to 
w

hich they present barriers or opportunities 
to w

om
en’s m

eaningful participation:

1. 
Eligible pool

2. 
D

eploym
ent criteria

3. 
D

eploym
ent selection

4. 
H

ousehold constraints

5. 
Peace operations infrastructure

6. 
Peace operations experiences

7. 
C

areer value

8. 
Top-dow

n leadership

9. 
G

ender roles

10. Social exclusion

The M
O

W
IP m

ethodology utilises 
three data collection m

ethods: 

1. 
A

 fact-finding form
 (FFF) is used to gather 

basic institutional, country-specific facts 
about each issue area and the general 
policies, practices, and program

m
es in 

place through com
pleting 200 qualitative 

and quantitative questions on the ten issue 
areas. It gathers basic inform

ation from
 

legal docum
ents, legislation, w

hite papers, 
reports, statistics, national and institutional 
policies, strategies, actions plans, academ

ic 
research, m

edia reports and other credible 
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M
r. G

al Vagondo D
iom

andé,  
M

inister of Interior and Security 

“
The com

pletion of this study is a priority for our security sector 
reform

s. In accordance w
ith our country’s international 

com
m

itm
ents, w

e have undertaken m
easures to correct 

the low
 participation of w

om
en in the security sector so 

that it is no longer a dom
ain exclusive to m

ales. Thus, 
the study is a great opportunity for us to have factual 
data in order to realize our com

m
itm

ent in integrating 
gender equality w

ithin our security sector and in our 
deploym

ent to U
nited N

ations peace operations. “

Annex 5:  
Project profiles

1

1 
 T/PC

C
 deploym

ent figures are extracted from
 the U

nited N
ations Peace Security D

ata H
ub at

 h!
ps://psdata.un.org/dataset/D

PO
-U

C
H

ISTO
RIC

A
L as of 31 D

ecem
ber 2021. Figures for U

N
IFIL are 

extracted from
 U

nited N
ations Peacekeeping. G

ender D
ata. h!

ps://peacekeeping.un.org/en/gender.

1. T
he R

epublic of Côte 
d’Ivoire Police 
The Republic of C

ôte d’Ivoire is the 18th highest PC
C

 to U
nited 

N
ations peace operations, deploying 106 IPO

s and 2 U
N

M
EM

s. 
A

m
ong the IPO

s deployed, 32 (30 per cent) are w
om

en.  

EIF Results 
Fram

ew
ork

This project w
ill contribute to 

the follow
ing outcom

e:

O
utcom

e 1:  Expanded country-specific know
ledge 

of barriers to deploym
ent of uniform

ed w
om

en 
peacekeepers to U

nited N
ations peace operations

Project D
eliverable

A
 M

O
W

IP BA
 report and recom

m
endations  

Total A
pproved 

EIF Budget
U

S$ 219,996

Fund Recipient
C

ôte d’Ivoire Police through U
N

 W
om

en C
ôte d’Ivoire

Im
plem

enting 
Partners

C
entre Ivoirien de Recherches 

Econom
iques et Sociales (C

IRES)

C
ellule d’A

nalyse de Politiques 
Econom

iques du C
IRES (C

A
PEC

)

Project D
uration

12 m
onths  

This project w
as approved in D

ecem
ber 2021 and 

w
ill com

m
ence im

plem
entation in 2022.  

STATU
S

A
PPRO

V
ED
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Planned increase in 
the percentage of 
w

om
en recruited 

in the PSD

9.7 per cent of annual recruitm
ent intake 

by 2025 (baseline 6 per cent in 2019).

R
esults and Im

pact

A
ctivities to date include the preparation of Tender D

ocum
ents for 

advertisem
ent by the PSD

 Bidding C
om

m
ittee and the Buildings D

epartm
ent. 

Effective practices

This project supports the PSD
 Recruitm

ent Policy 2021-2025 including a 9.7 per 
cent annual recruitm

ent target for w
om

en over a three-year period. It is also 
in line w

ith PSD
’s G

ender M
ainstream

ing Strategy and Im
plem

entation Plan 
2021-2024 (G

M
S) and its three strategic goals, including prom

oting an enabling 
environm

ent conducive for w
om

en’s participation and entrenching gender 
equality into the PSD

’s em
ploym

ent procedures, policies and practices. The 
developm

ent of the G
M

S, the high-level launch of the G
M

S by PSD
 D

irector 
M

ajor G
eneral H

ussein A
lH

aw
atm

eh, the establishm
ent of a G

ender U
nit w

ithin 
the PSD

 to im
plem

ent the G
M

S, and an agreem
ent to allocate ongoing funding 

for the operation of the G
ender C

apacity Building C
entre, are considered 

to be m
utually supporting and highly effective practices. The G

M
S lays out 

a clear roadm
ap for how

 the PSD
 plans to ensure that global com

m
itm

ents 
on W

PS and gender equality are translated into concrete actions in line w
ith 

Jordan’s national priorities, w
ith authorisation of the G

M
S by the PSD

 D
irector 

representing full ‘top-dow
n’ support and leadership from

 the PSD
 executive. 

W
ay ahead

C
onstruction of the PSD

’s G
ender C

apacity Building C
entre is expected to 

take 12 m
onths, com

m
encing in M

arch 2022. To ensure full operationalisation 
of the C

entre, the PSD
 w

ill also com
m

ence drafting and im
plem

enting 
Standard O

perating Procedures (SO
Ps) and W

ork Instructions for all 
activities to be conducted at the G

ender C
apacity Building C

entre to ensure 
the safety of trainees, trainers and children, as w

ell as the developm
ent 

and im
plem

entation of a C
ode of C

onduct and reporting m
echanism

 on 
gender-based violence and discrim

ination, sexual harassm
ent, and SEA

. 

2. T
he H

ashem
ite 

K
ingdom

 of Jordan Public 
Security D

irectorate
The H

ashem
ite K

ingdom
 of Jordan is the 10th highest PC

C
 to U

nited N
ations 

peace operations, deploying 255 police officers - 24 (9 per cent) are w
om

en. 
Jordan’s Public Security D

irectorate (PSD
), w

hich includes the Police, C
ivil 

D
efence and G

endarm
erie D

irectorates, deploys 76 IPO
 - 10 (13 per cent) are 

w
om

en, and one FPU
 w

hich includes 14 (8 per cent) w
om

en police officers. 

Jordan’s PSD
 project is the construction of a dedicated w

om
en’s 

training and accom
m

odation facility - the ‘G
ender C

apacity Building 
C

entre’. C
onstruction of this facility w

ill enable the PSD
 to increase its 

training capacity to 240 w
om

en per annum
 and train up to 100 w

om
en 

to deploy to peace operations in an FPU
 capacity tw

ice a year. 

EIF Results 
Fram

ew
ork

This project w
ill contribute to 

the follow
ing outcom

e:

O
utcom

e 3: increased pool of uniform
ed w

om
en 

eligible to deploy as U
nited N

ations peacekeepers  

Project D
eliverables

• 
A

 dedicated accom
m

odation and training 
facility (32 beds plus a surge capacity of 
an additional 20 beds) w

ill be constructed 
inside the Royal Police A

cadem
y cam

pus.

• 
A

 pool of 100 w
om

en eligible and trained for 
deploym

ent to U
nited N

ations peace operations.  

Total A
pproved 

EIF Budget
U

S$ 1,000,000

In-kind contribution
A

dditional costs of approxim
ately U

S$ 706,280 
w

ill be contributed by the PSD

Fund Recipient
Jordan PSD

Funds transferred 
as of 31 D

ecem
ber 

2021
U

S$ 1,000,000

Funds transfer date
18 N

ovem
ber 2021

Project D
uration

Tw
o years

STATU
S

IN
 PRO

G
RESS
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3. T
he R

epublic of Liberia 
A

rm
ed Forces

The Republic of Liberia is the 57th highest TC
C

 to U
nited N

ations 
peace operations, deploying 163 m

ilitary personnel - 17 (10 per 
cent) are w

om
en. The A

rm
ed Forces of Liberia (A

FL) deploys 148 
troops - 12 (10 per cent) are w

om
en, 12 SO

 - one (8 per cent) is a 
w

om
an, and three U

N
M

EM
s- tw

o (67 per cent) are w
om

en. 

The A
FL is undergoing an assessm

ent to identify barriers to the deploym
ent 

of w
om

en in U
nited N

ations peace operations, using the D
C

A
F - M

O
W

IP 
research m

ethodology. The M
O

W
IP is being im

plem
ented by the Kofi 

A
nnan Institute for C

onflict Transform
ation (K

A
IC

T) at the U
niversity 

of Liberia as the research partner, w
ith data cleaning, analysis and 

drafting of the M
O

W
IP report being provided by C

ornell U
niversity.

The conduct of the M
O

W
IP assessm

ent w
ill enable the A

FL to identify the 
m

ain barriers and challenges to w
om

en’s participation in U
nited N

ations 
peace operations from

 a Liberian context. U
sing the results of the M

O
W

IP 
assessm

ent report and recom
m

endations, the A
FL w

ill design projects to 
address the barriers identified through a num

ber of targeted actions. 

EIF Results 
Fram

ew
ork

This project w
ill contribute to 

the follow
ing outcom

e:

O
utcom

e 1:  Expanded country-specific know
ledge 

of barriers to deploym
ent of uniform

ed w
om

en 
peacekeepers to U

nited N
ations peace operations

Project D
eliverable

A
 M

O
W

IP BA
 report and recom

m
endations 

Total A
pproved 

EIF Budget
U

S$ 120,000

Fund Recipient
A

FL through U
N

 W
om

en Liberia 

Im
plem

enting 
Partners

K
A

IC
T

Funds transferred 
as of 31 D

ecem
ber 

2021
U

S$ 120,000

Funds Transfer D
ate

3 M
arch 2021

IN
TERV

IEW
  

D
irector A

ssistant for A
dm

inistration and H
um

an Resources  
Brigadier G

eneral D
r. M

utasim
 M

ahdi A
bu Shatal,  

on the im
portance of prom

oting gender equality in the PSD
: 

From
 m

y leadership position as the PSD
 G

eneral D
irector 

- A
ssistant for A

dm
inistration and H

um
an Resources, w

e 
prom

ise and are com
m

itted to strengthen the role of m
en 

in adopting thinking for gender equality, because equality 
concerns m

en, as w
ell as w

om
en, and full com

m
itm

ent to 
gender equality on the part of m

en is a prerequisite that m
ust 

be m
et to achieve equality betw

een w
om

en and m
en. 

I also ask w
om

en in the PSD
 to have confidence and believe 

in them
selves, to be m

otivated, to develop them
selves and 

chart their future and career path, so that w
om

en and m
en 

can serve side by side in the perform
ance of duty.
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W
ay ahead

The Liberian M
inistry of D

efence acknow
ledges the need for high-

level ow
nership of the assessm

ent and is com
m

itted to addressing the 
outcom

es of the report. O
n conclusion of the BA

, the M
O

D
 has agreed to 

use the M
O

W
IP report to develop a country specific strategy to address 

identified barriers, including the developm
ent of short term

 ‘quick w
in’ 

projects and projects that require a longer tim
efram

e to im
plem

ent. 
This strategy w

ould also identify future resource requirem
ents. 

K
EY R

ESU
LTS

300 surveys adm
inistered by the 

M
O

W
IP enum

erator team

IN
TERV

IEW
  

C
aptain Joyce D

H
 Yorm

ie, A
ssistant C

hief of Staff for 
Personnel and A

ssistant C
hief of Staff for Finance, on the 

im
portance of achieving gender equality in the A

FL

G
ender equality benefits the A

FL as it provides opportunities for 
both m

ales and fem
ales. Investing in w

om
en’s em

pow
erm

ent sets a 
direct path tow

ards achieving gender equality, eradicating poverty 
and ensuring inclusive econom

ic grow
th. To do this w

e need to 
inspire our leaders because they are critical drivers to accelerate 
progress on gender equality and sustainable developm

ent.

Project D
uration

14 m
onths

Planned increase in 
the percentage of 
w

om
en recruited 

in the A
FL

10 per cent by 2023

R
esults and Im

pact

The results of the BA
 are anticipated to be available m

id-2022 w
ith the 

publication of a M
O

W
IP report, prepared by the K

A
IC

T w
ith support from

 
C

ornell U
niversity. The report w

ill exam
ine the capacity of the A

FL to deploy 
w

om
en to U

nited N
ations peace operations and ensure their m

eaningful 
participation across the ten issue areas identified in the m

ethodology. 
A

s of 31 D
ecem

ber 2021, over 300 surveys have been adm
inistered by 

the enum
erator team

, w
ith a further 200 surveys to be adm

inistered 
early 2022. Interview

s w
ith key decision m

akers and the com
pletion of 

the fact-finding form
 (FFF) are planned to com

m
ence early 2022. 

To com
plem

ent the BA
 and realize the A

FL’s com
m

itm
ent in increasing 

w
om

en’s participation in the arm
ed forces, the A

FL conducted a 3-w
eek 

pre-recruitm
ent training exercise exclusively for w

om
en, in late 2021. The 

exercise w
as designed to enhance the physical fitness of fem

ale recruits 
and therefore their com

petitiveness for the recruitm
ent process. The A

FL 
expects to recruit 350 Liberians into the A

FL in early 2022, w
ith w

om
en 

accounting for at least 60 per cent of the 2022 recruit intake, as a direct 
im

pact of this pre-recruitm
ent physical training. The increase in w

om
en 

soldiers w
ill in turn contribute to an increase in the num

ber of w
om

en 
soldiers and officers w

ho deploy to U
nited N

ations peace operations.

Effective Practices

U
N

 W
om

en and the K
A

IC
T conducted a one-day stakeholder consultation w

ith 
the A

FL leadership, Liberia’s M
inistry of N

ational D
efence, the G

ender N
ational 

Security Sector Taskforce, security institutions and civil society, to inform
 

them
 about the project and to raise aw

areness on the im
portance of gender 

equality in security institutions, and w
as highlighted as an effective practice. 

The conduct of this sem
inar ensured that participants w

ere w
ell inform

ed of 
the activity prior to its com

m
encem

ent, and that participants w
ere w

illing to 
actively support the project and its objectives. A

s a result, Liberia’s M
inister 

of D
efence and the A

FL’s C
hief of Staff approved full access by the research 

team
 to the A

FL and for their personnel to be surveyed and interview
ed.
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Funds Transfer D
ate

4 M
arch 2021

Project D
uration

15 m
onths

R
esults and Im

pact

The results of the BA
s w

ill be published in m
id-2022 w

ith the publication of 
a M

O
W

IP report for each M
inistry, prepared by the U

D
LA

P. M
exico intends 

to use the M
O

W
IP reports to exam

ine the barriers to w
om

en’s m
eaningful 

participation across the ten issue areas identified in the m
ethodology, as 

w
ell as to inform

 peacekeeping policy developm
ent to ensure com

pliance 
w

ith national strategies to increase M
exico’s overall contributions to peace 

operations. The data collection phase w
as com

pleted in full by the 31
st of 

D
ecem

ber 2021, w
ith over 1,200 surveys adm

inistered by the enum
erator 

team
 and m

ore than 40 interview
s conducted w

ith senior leadership, decision 
m

akers and program
 officers. The seven fact finding form

s
2 designed to 

accom
m

odate the m
inistries and their divisions w

ere also finalized by this tim
e.

Training for the enum
erators included a course on gender, and presentations 

on U
nited N

ations peace operations and M
exico’s N

A
P, to provide context 

to the conduct of the M
O

W
IP. The im

pact of this included a deeper 
understanding of the W

PS agenda as w
ell as M

exico’s national policies 
and involvem

ent in peacekeeping by the enum
erator team

 (approxim
ately 

60 per cent are public servants w
ho w

ork in the m
inistries). 

Prior to and throughout the M
O

W
IP im

plem
entation, a high 

priority w
as placed on confidentiality; each enum

erator signed a 
confidentiality clause, and privacy during the interview

 w
as ensured 

by each of the institutions. This resulted in 100 per cent of participants 
invited to undergo the survey, com

pleting the survey in full.

Effective Practices

The establishm
ent of an im

plem
entation com

m
ittee (IC

) com
posed of focal points 

from
 the M

inistries of Foreign A
ffairs (M

O
FA

), SED
EN

A
, SEM

A
R and SSPC

 and 
the N

ational Institute for W
om

en, enabled clear com
m

unication and m
essaging 

about the M
O

W
IP, w

hy it w
as being conducted, its im

plem
entation and outcom

es. 
It also facilitated coordination betw

een the M
inistries and the research partners 

(RESD
A

L and U
D

LA
P) both prior and during the M

O
W

IP im
plem

entation. 
M

inim
um

 turnover of m
em

bers on the IC
 ensured continuity of project and 

2 
 SED

EN
A

, SEM
A

R
, SSPC

, and SSPC
’s four agencies: (i) N

ational G
uard, (ii) Prevention and Social 

Readaptation O
rganism

 (Penitentiary), (iii) A
nti-kidnapping C

oordination (Federal level) and the (iv) 
Federal Protection Service. D

ata analysis is ongoing.

4. M
exico A

rm
ed Forces, 

N
avy and Police

M
exico is the 82nd highest TC

C
 to U

nited N
ations peace operations, deploying 

17 m
ilitary personnel - eight (47 per cent) are w

om
en. M

exico’s A
rm

ed Forces 
deploys one m

ale SO
, and 16 U

N
M

EM
- eight (50 per cent) are w

om
en. 

M
exico’s M

inistry of N
ational D

efense – A
rm

y and A
irforce (SED

EN
A

), M
inistry 

of N
avy (SEM

A
R) and the M

inistry of Security and C
itizen Protection (SSPC

), 
are each undergoing an assessm

ent to identify barriers to the deploym
ent of 

w
om

en in U
nited N

ations peace operations, using the D
C

A
F M

O
W

IP research 
m

ethodology. In partnership w
ith these M

exican M
inistries, U

N
 W

om
en 

M
exico C

ountry O
ffice is m

anaging the M
O

W
IP assessm

ent. The M
O

W
IP is 

being im
plem

ented by the Latin A
m

erican Security and D
efence N

etw
ork 

(RESD
A

L), a regional research institute based in A
rgentina and responsible 

for data collection, w
ith data cleaning, analysis and drafting of the M

O
W

IP 
report being provided by M

exico’s U
niversidad de las A

m
ericas (U

D
LA

P). 

The M
O

W
IP results and recom

m
endations w

ill be used to create, im
prove and 

strengthen national institutional policies and processes to prom
ote gender 

equality w
ithin M

exico’s security institutions, and to facilitate the deploym
ent 

of increased num
bers of w

om
en to U

nited N
ations peace operations.

EIF Results 
Fram

ew
ork

This project w
ill contribute to 

the follow
ing outcom

e:

O
utcom

e 1:  Expanded country-specific know
ledge 

of barriers to deploym
ent of uniform

ed w
om

en 
peacekeepers to U

nited N
ations peace operations

Project D
eliverable

A
 M

O
W

IP BA
 report and recom

m
endations 

for each M
inistry 

Total A
pproved 

EIF Budget
U

S$ 318,736

Fund Recipient
SED

EN
A

, SEM
A

R and SSPC
 through 

U
N

 W
om

en M
exico 

Im
plem

enting 
Partners

Latin A
m

erican Security and D
efence 

N
etw

ork (RESD
A

L) and the U
niversidad 

de las A
m

ericas (U
D

LA
P)

Funds transferred 
as of 31 D

ecem
ber 

2021
U

S$ 318,736

STATU
S

IN
 PRO

G
RESS
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5. T
he R

epublic of N
iger 

A
rm

ed Forces and Police
The Republic of N

iger is the 20th highest T/PC
C

 to U
nited N

ations 
peace operations, deploying 972 personnel - 26 (2.7 per cent) are 
w

om
en. N

iger is the 21
st highest TC

C
, deploying 862 troops - five (0.6 

per cent) are w
om

en, and 13 SO
 and 2 U

N
M

EM
s, all m

en. N
iger is the 

19th highest PC
C

, deploying 95 IPO
s - 21 (22 per cent) are w

om
en. 

The project aim
s to identify obstacles to the deploym

ent of uniform
ed w

om
en 

in U
nited N

ations peace operations and w
om

en’s recruitm
ent and retention in 

national uniform
ed services. Thus, the N

iger arm
ed forces and the police are both 

undergoing a BA
 using the D

C
A

F – M
O

W
IP research m

ethodology. In addition, 
through a num

ber of project activities, N
iger also aim

s to address pre-identified 
barriers such as the insufficient num

bers of w
om

en in the uniform
ed services, 

the lack of skills and com
petencies required to serve in U

nited N
ations peace 

operations, the lack of the institutionalization of gender equality and socio-
cultural challenges based on gender stereotypes that prevent w

om
en from

 
joining the uniform

ed services or serving in international peace operations.

The project is m
anaged by U

N
 W

om
en N

iger as the fund recipient.

 

EIF Results 
Fram

ew
ork

This project w
ill contribute to 

the follow
ing outcom

es: 

O
utcom

e 1: Expanded country-specific know
ledge 

of barriers to deploym
ent of uniform

ed w
om

en 
peacekeepers to U

nited N
ations peace operations

O
utcom

e 2: Increased m
eaningful deploym

ent 
of uniform

ed w
om

en peacekeepers 
to U

nited N
ations m

issions 

O
utcom

e 3: Increased pool of uniform
ed w

om
en 

eligible to deploy as U
nited N

ations peacekeepers 

institutional know
ledge and is considered to be an effective practice. A

dditionally, 
inviting a research partner w

ith prior experience in im
plem

enting the M
O

W
IP is 

also highlighted as an effective practice – w
ith regional expertise being a bonus.

A
 further effective practice im

plem
ented jointly by the project team

 
(RESD

A
L, U

D
LA

P, M
O

FA
 and U

N
 W

om
en M

exico) w
as the provision of 

training on gender, U
nited N

ations peace operations and M
exico’s N

A
P, to 

all the enum
erators and interview

ers, in order to contextualize the survey 
to the national context, the use of language, and cultural sensitivities.

W
ay ahead

This project has led to a strong partnership and collaboration betw
een M

exico’s 
M

inistries (M
O

FA
, SED

EN
A

, SEM
A

R and SSPC
) and U

N
 W

om
en M

exico, therefore 
laying the foundations for future collaboration on joint projects and activities 
to support M

exico to increase the num
bers of w

om
en w

ho deploy onto peace 
operations, and to design and im

plem
ent projects and activities to address 

recom
m

endations from
 the M

O
W

IP reports across each of the three m
inistries. 

K
EY 

R
ESU

LTS

• 
1,200 surveys adm

inistered by the 
M

O
W

IP enum
erator team

 

• 
40 interview

s conducted w
ith senior leadership, 

decision m
akers and program

 officers 

• 
Seven fact finding form

s finalized 

IN
TERV

IEW
  

Brigadier G
eneral Saúl H

iram
 Parra de la Rocha,  

H
ead of the Fifth Section of N

ational D
efence,  

on achieving gender equality in M
exico’s A

rm
ed Forces

For the arm
ed forces to com

ply w
ith their m

andate, it is required 
that both w

om
en and m

en personnel have a solid training based 
on the m

ilitary values of discipline, leadership, and equality. In the 
sam

e vein, hum
an dignity is the foundation for equality betw

een 
w

om
en and m

en, for w
hich discrim

ination, violence against w
om

en, 
and gender stereotypes are not accepted and w

ill not be tolerated. 
The arm

ed forces are and w
ill continue to be role m

odels for the 
M

exican society in respecting and prom
oting w

om
en’s rights.
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R
esults and Im

pact

A
 launch event w

as held to signal the com
m

itm
ent of N

igerien civil-m
ilitary 

authorities to the EIF project in Septem
ber 2021. The event w

as w
ell attended 

by 280 people, including 90 from
 the national defence, 60 from

 the national 
gendarm

erie, 50 from
 the national police, 70 from

 the national guard, as 
w

ell as dignitaries from
 the m

inistries of W
om

en, D
efence and Interior and 

D
ecentralization, w

ith an overall participation of 75 per cent w
om

en and 25 
per cent m

en. Furtherm
ore, this launch event dem

onstrated strong national 
ow

nership and the enthusiasm
 of fund recipients and im

plem
enting partners, 

particularly the uniform
ed w

om
en from

 N
iger’s national security services. 

Effective practices

A
s an effective practice, the launch event w

as attended by governm
ent 

representatives at the highest m
inisterial level and w

as com
bined w

ith a 
public aw

areness outreach through the m
obilization of the m

edia. Tw
o w

om
en 

from
 the defence and security services, each internationally recognized w

ith 
an aw

ard from
 the U

nited N
ations, Lieutenant-C

olonel A
ichatou O

usm
ane 

(U
nited N

ations G
ender A

dvocate of the Year A
w

ard 2016) and C
om

m
issioner 

Zouera H
assane H

aousseize (U
nited N

ations Population A
w

ard 2021) w
ere 

featured and shared their experiences in national and international radio and 
television outlets - Radio France Internationale and Television A

fricable. 

W
ay ahead

The M
O

W
IP BA

 w
ill be im

plem
ented by the N

IS and the results w
ill be 

published in a M
O

W
IP report in 2022.  Plans are also ongoing for the 

developm
ent of a gender policy w

ithin the N
iger arm

ed forces and the 
police, an outreach cam

paign for the recruitm
ent of fem

ale m
ilitary and 

police officers, and the developm
ent of a pool of uniform

ed w
om

en eligible 
and trained for deploym

ent in U
nited N

ations peace operations. 

K
EY 

R
ESU

LTS

280 people attended a launch event of the EIF 
project, including 90 from

 the national defence, 
60 from

 the national gendarm
erie, 50 from

 the 
national police, 70 from

 the national guard

Project D
eliverables

1. 
A

 com
bined M

O
W

IP BA
 report and 

recom
m

endations for the N
iger 

A
rm

ed Forces and Police.

2. 
A

 study on w
om

en’s interests and m
otivations 

for a career in the uniform
ed services. 

3. 
A

 gender policy, strategy and action plan 
for the police and arm

ed forces. 

4. 
O

utreach to 10,000 w
om

en for a career in the 
uniform

ed services and training support to 
200 w

om
en candidates for recruitm

ent. 

5. 
Training for 100 w

om
en police officers on the 

A
M

S-SA
AT exam

ination, and 40 fem
ale soldiers 

on civil-m
ilitary cooperation, engineering, 

signals, and other specialisations.

6. 
A

 pool of 40 w
om

en soldiers and 100 w
om

en 
police officers eligible and trained to be 
deployed in U

nited N
ations peace operations. 

Total A
pproved 

EIF Budget
U

S$ 996,052

Fund Recipient
N

iger M
inistries of D

efence and Interior 
through U

N
 W

om
en N

iger 

Im
plem

enting 
Partners

N
ational Institute of Statistics (N

IS)

Funds transferred 
as of 31 D

ecem
ber 

2021
U

S$ 996,052

Funds Transfer D
ate

14 July 2021

Project D
uration

O
ne year

Planned increase in 
the percentage of 
w

om
en recruited in 

national uniform
ed 

services

10 per cent in the arm
ed forces (baseline 4.7 

per cent in 2019) and 15 per cent in the police 
(baseline 5 per cent in 2019) by 2022
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IN
TERV

IEW
  

Lieutenant C
olonel A

ïchatou O
usm

ane, 
H

ead of Social A
ssistance, M

inistry of D
efence. 

 Lieutenant C
olonel O

usm
ane received the 2016 U

nited N
ations M

ilitary 
G

ender A
dvocate of the Year A

w
ard for her w

ork in integrating the 
principles of Security C

ouncil Resolution 1325 on W
PS into the daily 

w
ork of her troops and at her sector headquarters at the U

nited N
ations 

M
ultidim

ensional Integrated Stabilization M
ission in M

ali (M
IN

U
SM

A
).

Q
. W

hat w
as the m

ain obstacle for you in joining a 
peace operation and how

 did you overcom
e it?

A
. Socio-cultural considerations is one of the m

ain obstacles. I faced 
questions such as “how

 can you leave your husband and child, to 
com

m
it yourself to such a m

ission”. A
s a w

om
an, w

e need to prove 
ourselves and to dem

onstrate that serving in a U
nited N

ations peace 
operations is part of our duty as soldiers. W

e also need to m
ake people 

aw
are of our w

illingness and com
m

itm
ent to accom

plish our duty. 

Q
. W

hat w
as your m

ost m
em

orable experience 
during your deploym

ent to M
IN

U
SM

A
?

A
. The highlights w

ere learning to navigate a m
ixed, m

ulticultural 
environm

ent.  I w
as deployed as a staff officer. W

e did a num
ber of quick 

im
pact projects including the rehabilitation of schools and houses. W

e also 
helped establish w

ater supplies and w
ells in specific localities. This played 

a significant role in the acceptance of the U
nited N

ations peace operation 
in general by the com

m
unity and for m

e as a w
om

an. Finally, one of the 
im

portant points in w
orking in m

ixed team
 is that you have to be a hard 

w
orker, diplom

atic, perseverant and tough if the situation requires it. 

M
r. A

lkassoum
 Indatou,  

M
inister of N

ational D
efence, on barriers to w

om
en’s 

participation in U
nited N

ations peace operations.

“
The N

igerien governm
ent has m

ade great strides in prom
oting 

w
om

en’s rights in the structures of the defence and security 
forces, but also in U

nited N
ations peace operations. The EIF 

project com
es at the right tim

e to support these efforts by 
providing short- and long-term

 solutions through a better 
understanding of the specific obstacles preventing the 
deploym

ent of w
om

en in U
nited N

ations peace operations 
and increasing the pool of uniform

ed w
om

en w
ho can be 

deployed as peacekeepers. The G
overnm

ent of N
iger w

ill spare 
no effort in achieving the results assigned to this project.”

IN
TERV

IEW
  

C
om

m
issaire Principal de Police Zouera H

assane H
aousseize,  

H
ead of the D

ivision for the Protection of M
inors and 

W
om

en in the Public Security D
irectorate. 

C
om

m
issioner H

assane received the U
nited N

ations Population 
A

w
ard 2021 follow

ing the delivery of training for m
ore than a 

hundred investigators on the interview
ing techniques for vulnerable 

persons and bringing the police closer to the population through 
recreational and aw

areness-raising activities in the com
m

unity.

Q
. W

hat is the m
ost im

portant challenge you have faced in your career?

A
: The prevention of gender-based violence is an im

portant 
challenge, especially the zero tolerance tow

ards dom
estic 

violence, w
hich has grow

n in our society in recent years.

Q
. H

ow
 w

ill the EIF project advance gender equality in the police service?

A
. The EIF is an excellent initiative that gives hope to w

om
en to join 

U
nited N

ations m
issions. W

ith this project, w
om

en can benefit from
 

capacity building; training on the preparation of the A
M

S-SA
AT tests 

that can increase their chances of success. W
ith the Elsie project, 

w
om

en can dare and break the ice to com
pete in large num

bers because 
they are now

 trained and able to test their skills and com
petencies. 
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Project D
eliverables

5. 
The deploym

ent of three G
SU

s 
per year from

 2021 to 2023.

6. 
A

n aw
areness cam

paign for the 
recruitm

ent of w
om

en aim
ed at receiving 

1,500 fem
ale applications per year.

7. 
A

 day-care centre constructed at the national 
gendarm

erie w
ith capacity for 70 children.

Total A
pproved 

EIF Budget
U

S$ 2,153,757

Fund Recipient
Senegal N

ational G
endarm

erie

Im
plem

enting 
Partners

Pan-A
frican C

entre for G
ender, Peace and 

D
evelopm

ent of Fem
m

es A
frica Solidarité (FA

S/PA
C

)

Funds transferred 
as of 31 D

ecem
ber 

2021
U

S$ 300,000

Funds Transfer D
ate

27 July 2021

Project D
uration

Tw
o years 

Planned increase in 
the percentage of 
w

om
en recruited 

in the national 
gendarm

erie

10 per cent in 2023 (baseline 5.4 per cent in 2019)

R
esults and im

pact

Training to prepare w
om

en gendarm
es for the U

nited N
ations exam

inations 
on language, driving and firearm

s proficiency: Tw
o training sessions for 

the preparation of w
om

en for the U
nited N

ations language, driving and 
firearm

s proficiency, entitled A
M

S-SA
AT exam

inations w
ere held w

ith 103 
participants in 2021. The objective w

as to strengthen the skills of w
om

en 
to fam

iliarize them
selves w

ith standard procedures and the m
inim

um
 level 

of proficiency required by the U
nited N

ations. A
t the end of the sem

inar, 
the 103 trained w

om
en constituted the first pool for the Senegalese 

G
endarm

erie of eligible w
om

en ready for deploym
ent in peace operations.

Training of FPU
s on gender equity and the prevention of SEA

: The FA
S/PA

C
 

conducted tw
o training sessions on gender equity and equality, as w

ell as 
aw

areness of the prevention of SEA
 for three FPU

s w
ith 460 gendarm

es 

6. T
he R

epublic of Senegal 
N

ational G
endarm

erie
Senegal is the highest PC

C
 to U

nited N
ations peace operations, 

deploying 1,124 police officers - 136 (13 per cent) are w
om

en. The Senegal 
N

ational Police and G
endarm

erie deploy 1,041 m
em

bers of FPU
s - 136 

(13 per cent) are w
om

en, and 83 IPO
s - 26 (31 per cent) are w

om
en. 

The Senegal N
ational G

endarm
erie project aim

s to tackle pre-identified 
barriers to the deploym

ent of uniform
ed w

om
en in U

nited N
ations peace 

operations and w
om

en’s recruitm
ent and retention in the national service. 

A
 series of project activities w

ill address the lack of institutionalization of 
gender equality, the difficulties for w

om
en to reconcile fam

ily obligations 
w

ith international deploym
ents and the insufficient num

ber of fem
ale 

gendarm
es to participate in U

nited N
ations peace operations. 

EIF Results 
Fram

ew
ork

This project w
ill contribute to 

the follow
ing outcom

es: 

O
utcom

e 1: Expanded country-specific know
ledge 

of barriers to deploym
ent of uniform

ed w
om

en 
peacekeepers to U

nited N
ations peace operations

O
utcom

e 2: Increased m
eaningful deploym

ent 
of uniform

ed w
om

en peacekeepers 
to U

nited N
ations m

issions 

O
utcom

e 3: Increased pool of uniform
ed w

om
en 

eligible to deploy as U
nited N

ations peacekeepers 

Project D
eliverables

1. 
A

 gender policy, aw
areness-raising w

orkshop 
for decision-m

akers and training for staff.

2. 
Training of (a) 2,400 w

om
en for recruitm

ent, 
(b) 160 w

om
en for prom

otions, (c) 30 w
om

en 
in leadership positions, (d) 186 w

om
en in 

preparation for the U
nited N

ations tests, 
(e) 843 fem

ale and m
ale officers for gender 

training for FPU
s prior to deploym

ent.

3. 
A

 pool of 140 to 150 w
om

en eligible and trained for 
deploym

ent to U
nited N

ations peace operations.

4. 
The deploym

ent of three G
SU

s 
per year from

 2021 to 2023.

STATU
S

IN
 PRO

G
RESS
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IN
TERV

IEW
  

C
heffe d’Escadron M

am
e Rokhaya Lo 

 C
heffe d’Escadron Rokhaya Lo is the first w

om
an head of 

the air section in the Senegal N
ational G

endarm
erie and 

the first Senegalese w
om

an com
m

ander of an FPU
. 

Q
. A

s the first com
m

ander of an FPU
 deployed by Senegal 

to a U
nited N

ations peace operations in M
O

N
U

SC
O

, 
could you share a specific experience?

A
. The m

ost striking experience so far is the visit to the cam
ps for displaced 

persons in Bunia. The living conditions for w
om

en and children in these places 
call for further reflection. I rem

ain convinced that som
ething m

ore can be 
done. This m

ay involve review
ing the style of patrols w

ithin these cam
ps, to 

be closer to the people and w
ith all the professionalism

 that befits them
.

Q
. W

hat challenges did you encounter w
hile deploying to a U

nited 
N

ations peace operation and how
 did you overcom

e them
?

A
. The first challenge relates to SEA

. A
s a com

m
ander, m

y daily duty 
includes raising staff aw

areness and understanding of the regulations 
related to SEA

 and the zero-tolerance policy to w
hich I attach param

ount 
im

portance. The second challenge involves em
bodying the fundam

ental 
values   of the U

nited N
ations and to cultivate them

 w
ithin the personnel 

placed under m
y com

m
and. In this regard, I w

ant to be a role m
odel 

from
 w

hich m
y staff can draw

 inspiration, in order to carry out the 
duties and responsibilities of the FPU

, in the ultim
ate interest of the 

U
nited N

ations and in accordance w
ith the m

andate of M
O

N
U

SC
O

.

Q
. W

hat actions w
ill be necessary to advance equal opportunities 

and to deploy m
ore w

om
en by the Senegal N

ational G
endarm

erie?

A
. The necessary actions have already been initiated by the Senegal 

N
ational G

endarm
erie through the EIF project. O

n the one hand, it is 
im

portant to increase the num
ber of w

om
en from

 the recruitm
ent stage by 

raising aw
areness and preparing candidates prior to recruitm

ent tests and 
supporting w

om
en throughout their careers w

ith appropriate training. O
n the 

other hand, the creation of a day-care, rem
ains an im

portant step. In addition, 
the Senegal N

ational G
endarm

erie has m
ade significant efforts to adhere 

to the principle of equal opportunity betw
een w

om
en and m

en. In 2021, 
several decision-m

aking level positions w
ere entrusted to w

om
en officers.

(55 w
om

en; 405 m
en) prior to their deploym

ent to the U
nited N

ations 
M

ultidim
ensional Integrated Stabilization M

ission in the C
entral A

frican 
Republic (M

IN
U

SC
A

) and the M
ission of U

nited N
ations O

rganization 
Stabilization in the D

em
ocratic Republic of the C

ongo (M
O

N
U

SC
O

).

D
eploym

ent of tw
o gender-strong FPU

s and the first Senegalese w
om

an 
com

m
ander: The gendarm

erie deployed tw
o gender-strong FPU

s; one w
as led 

by the first Senegalese w
om

an com
m

ander. W
ith a total of 270 personnel (135 

officers per unit), the contingents included 42 w
om

en (16 per cent) and w
ere 

deployed to M
O

N
U

SC
O

. W
om

en held com
m

and positions as FPU
 and Platoon 

C
om

m
ander. W

om
en w

ere also integrated into the operational functions of the 
FPU

s. Both units com
pleted eight w

eeks of pre-deploym
ent training including 

specialised training on gender equality and on the prevention of SEA
.

Effective practices

A
s an effective practice, having a w

om
an com

m
ander of an FPU

 and in com
m

and 
levels dem

onstrates a strong signal of Senegal’s com
m

itm
ent and w

illingness to 
em

pow
er w

om
en and establish a sustainable gender strategy in the gendarm

erie. 

W
ay ahead

The gendarm
erie w

ill com
plete the construction of the day-care in 2022. 

It w
ill continue training w

om
en to prepare them

 for the A
M

S-SA
AT test, 

as w
ell as the pre-deploym

ent training of FPU
s on gender equality and 

the prevention of SEA
. Finally, it w

ill com
m

ence an aw
areness cam

paign 
and training to support the recruitm

ent of w
om

en in the gendarm
erie.

K
EY 

R
ESU

LTS

• 
First w

om
an com

m
ander of an FPU

 deployed

• 
2 G

SU
s deployed w

ith 270 total 
personnel (16 per cent w

om
en)

• 
460 gendarm

es (55 w
om

en; 405 m
en) trained 

on gender equality and prevention of SEA
 

prior to their deploym
ent in three FPU

s

• 
103 w

om
en trained on the A

M
S-SA

AT exam
inations
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7. T
he R

epublic of Senegal 
N

ational Police
The Republic of Senegal is the highest PC

C
 to U

nited N
ations peace 

operations, deploying 1,124 police officers - 136 (13 per cent) are w
om

en. The 
Senegal N

ational Police and G
endarm

erie deploy 1,041 m
em

bers of FPU
s - 

136 (13 per cent) are w
om

en, and 83 IPO
s - 26 (31 per cent) are w

om
en. 

The Senegal N
ational Police project aim

s to tackle pre-identified barriers to 
the deploym

ent of uniform
ed w

om
en in U

nited N
ations peace operations 

and w
om

en’s recruitm
ent and retention in the national service. A

 series 
of project activities w

ill address the lack of institutionalization of gender 
equality, insufficient w

om
en in the police, and the lack of aw

areness and 
skills to pass U

nited N
ations tests for deploym

ent in peace operations. 

EIF Results 
Fram

ew
ork

This project w
ill contribute to 

the follow
ing outcom

es: 

O
utcom

e 1: Expanded country-specific know
ledge 

of barriers to deploym
ent of uniform

ed w
om

en 
peacekeepers to U

nited N
ations peace operations

O
utcom

e 2: Increased m
eaningful deploym

ent 
of uniform

ed w
om

en peacekeepers 
to U

nited N
ations m

issions 

O
utcom

e 3: Increased pool of uniform
ed w

om
en 

eligible to deploy as U
nited N

ations peacekeepers 

Project D
eliverables

1. 
A

 gender audit of the police.

2. 
A

 gender policy, strategy and action 
plan and gender units established 
throughout the institution. 

3. 
Training of (a) 150 w

om
en for recruitm

ent; 
(b) 150 w

om
en eligible for prom

otion in the 
national police; (c) 300 w

om
en to prepare for 

the Senegalese internal selection process for 
FPU

 and U
nited N

ations exam
inations, and 

(d) 150 w
om

en to prepare for U
nited N

ations 
exam

inations to be deployed as IPO
s. 

4. 
A

 pool of 100 w
om

en as FPU
s and 50 w

om
en 

as IPO
s eligible and trained for deploym

ent 
in a U

nited N
ations peace operation. 

STATU
S

IN
 PRO

G
RESS

Q
. W

hat is your advice for m
en and w

om
en in general and for 

com
m

anding officers specifically w
ithin the N

ational G
endarm

erie?

A
. A

s an advice, the developm
ent of the gender policy, w

hich is in progress, 
m

ust be operationalised and im
plem

ented by all the personnel of the 
G

endarm
erie. Proper m

onitoring of this policy, including the perform
ance 

of staff and the accountability of com
m

anding officers, w
ill enable the 

gendarm
erie to appropriately take gender into account at all levels. A

s such, 
all of us, w

om
en and m

en, in general, and the com
m

and-level, in particular, 
m

ust understand that gender discrim
ination w

eakens our institutions. 

For w
om

en, I w
ould like to tell them

 to break the glass ceiling and 
get m

ore involved in assigned tasks. W
om

en m
ust stop w

aiting or 
doubting them

selves because they m
ust be part of the solutions.
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Effective Practices

A
s an effective practice, a w

orking group w
as created w

ithin the 
G

eneral D
irectorate of the N

ational Police as soon as the EIF funds 
w

ere received to lay the groundw
ork for project im

plem
entation. This 

w
orking group m

et w
ith the authorities to inform

 them
 about the project, 

its objectives and expected results. A
s a result, the w

orking group 
w

as institutionalized to becom
e the project’s m

anagem
ent unit.

In addition, consultations w
ith civil society and the A

ssociation of 
W

om
en Pioneers of the N

ational Police played an im
portant role in the 

project by providing a critical eye and a perspective from
 the com

m
unity. 

Thus, m
em

bers of the Steering C
om

m
ittee for the project included 

representatives from
 civil society. Their participation provided a diversity 

of perspectives that brings to the fore the realities on the ground.  

W
ay ahead

The Senegal N
ational Police w

ill prioritize the gender audit, a training course for 
75 w

om
en for the deploym

ent of three gender-strong FPU
s and the production 

of a docum
entary film

 on w
om

en police officers in the 1
st quarter of 2022. 

K
EY 

R
ESU

LTS

• 
45 w

om
en trained w

ith 3 selected for prom
otion

• 
A

 w
om

en’s police inform
al netw

ork called 
“A

m
icale des fem

m
es de la Police” w

as 
created on Telegram

 w
ith 256 m

em
bers

Project D
eliverables

5. 
The deploym

ent of three G
SU

s 
per year from

 2021 to 2023.

6. 
C

reation of a w
om

en police officers’ association.

7. 
A

 national com
m

unication strategy 
through a film

 docum
entary and 

com
m

unity aw
areness activities.

Total A
pproved 

EIF Budget
U

S$ 1,766,688

Fund Recipient
Senegal N

ational Police 

Funds transferred 
as of 31 D

ecem
ber 

2021
U

S$ 300,000

Funds Transfer D
ate

27 July 2021

Project D
uration

Tw
o years 

Planned increase in 
the percentage of 
w

om
en recruited in 

the national police

15 per cent by 2023 (baseline 9.1 per cent)

R
esults and Im

pact

Sem
inar for w

om
en police officers in preparation for the national police 

professional exam
inations for prom

otions: A
 three-day sem

inar for the 
preparation of 45 w

om
en police officers at the rank of non-com

m
issioned 

and com
m

issioned police officers for national professional exam
inations 

w
as held in A

ugust 2021. The training included crim
inal law

, public law
 and 

legal essay w
riting.  The participants found the sem

inar useful and helped 
them

 im
prove their skills to be better equipped to take the professional 

exam
inations. A

s im
pact, three candidates passed the exam

ination to 
undertake a course at the police academ

y for prom
otion to a higher rank.

C
reation of a w

om
en police netw

ork: A
 w

om
en police inform

al netw
ork 

called “A
m

icale des fem
m

es de la Police” w
as created on Telegram

 and 
includes 256 fem

ale officers. This online group provides inform
ation 

about the EIF project, as w
ell as opportunities for deploym

ent to 
peace operations and career advancem

ent in the national police.  
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• 
Sensitise spouses to becom

e better acquainted w
ith the job 

of their w
ives in order to understand and support them

.

• 
C

reate a D
ivision for G

ender Equality w
ithin the organizational 

chart of the H
um

an Resources D
epartm

ent in charge of m
onitoring 

the num
ber of w

om
en to be recruited for each recruitm

ent 
cam

paign, corps and specialty, as w
ell as, evaluating perform

ance 
at the national and international levels, and identify training needs 
and the status of w

orking conditions w
ithin departm

ents. 

Q
: W

hat advice w
ould you give to w

om
en in the police 

to help them
 advance in their careers?  

A
: I w

ould like to tell w
om

en in the police to believe in them
selves, 

to know
 that the job is not easy especially w

hen you are a w
ife or a 

m
other and especially w

hen you spend m
ore tim

e on duty than at 
hom

e. I w
ould also like to ask w

om
en to believe in their potential 

and their intellectual abilities to surpass them
selves and obtain the 

sam
e rank as m

en. I, m
yself, benefited from

 training and I passed the 
professional com

petition for non-com
m

issioned officers to access a 
higher rank. O

pportunities are open for us under the EIF’s project w
ith 

training to help us pass the com
petitive selection and recruitm

ent 
process and take up operational roles in peacekeeping m

issions.

IN
TERV

IEW
  

Police A
gent A

nna Ba M
boup  

 Police A
gent A

nna Ba M
boup attended the three-day sem

inar 
for fem

ale police officers in preparation for professional 
exam

inations in the national police and successfully passed 
the exam

ination for non-com
m

issioned officers.

Q
: W

hy is it im
portant to support training for w

om
en in 

the police service for their career advancem
ent?

A
: W

om
en often face social constraints particularly w

ith fam
ily obligations. 

Thus, providing training to w
om

en can help them
 advance in their career, 

strengthen their skills and help them
 succeed by providing them

 w
ith the 

sam
e opportunities as m

ale police officers to pass national exam
inations. 

Q
: W

hat actions w
ill be necessary to advance equal opportunities 

betw
een w

om
en and m

en in the Senegalese Police?

A
: Specific actions are urgently needed:

• 
Provide w

om
en w

ith the sam
e training as m

en at the 
national level or in foreign training centres, w

hile, at the 
sam

e tim
e, increasing the recruitm

ent of w
om

en and 
guaranteeing that they have access to all ranks.

• 
A

ppoint w
om

en to certain positions of responsibility 
previously allocated to m

en. 

• 
Encourage fem

ale officers to join the elite specialised units of 
the police such as the M

ultipurpose Intervention Brigade, the 
C

ybercrim
e U

nit, the A
nti-Terrorist U

nit, am
ong others.

• 
Prom

ote the w
ork of w

om
en by aw

arding a distinction 
of the best national w

om
an police.

• 
Encourage the recruitm

ent of w
om

en in m
echanical, electrical, 

driver, arm
our, pilot and other technical deploym

ents traditionally 
assigned to m

en in national and U
nited N

ations operations.
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Project D
uration

9 m
onths

R
esults and Im

pact

The results of the BA
 are anticipated to be available m

id-2022 w
ith the 

publication of a M
O

W
IP report, drafted by the lead researcher and w

ith support 
from

 C
ornell U

niversity. The report w
ill exam

ine the capacity of the RSLA
F to 

deploy w
om

en to U
nited N

ations peace operations and ensure their m
eaningful 

participation across the ten issue areas identified in the m
ethodology. 

Training for the enum
erators included presentations on W

PS concepts and 
U

N
SC

R 1325 to provide context to the conduct and the im
portance of the M

O
W

IP. 
The RSLA

F Technical A
dvisory Team

 (TAT) also participated in this training, 
w

ith the im
pact being an increased understanding of the Sierra Leone N

A
P, the 

W
PS agenda and the com

m
itm

ent of the RSLA
F leadership to increasing the 

num
bers of uniform

ed w
om

en to deploy on U
nited N

ations peace operations.

A
s of 31 D

ecem
ber 2021, over 250 surveys had been adm

inistered by 
the enum

erator team
, w

ith a further 120 surveys to be adm
inistered 

in early 2022. Interview
s w

ith key decision m
akers and the com

pletion 
of the FFF are also planned to com

m
ence early 2022. 

Effective Practices

Training conducted on W
PS concepts w

as critical for the enum
erators 

to understand the context of the M
O

W
IP and the survey questions. 

A
n effective practice w

as to involve m
em

bers of the RSLA
F TAT 

w
ho had peacekeeping experience in the enum

erator training so 
that they could share first-hand their peacekeeping know

ledge and 
experience w

ith the enum
erators and the C

ornell U
niversity team

. 

W
ay Forw

ard

The conduct of the BA
 has full support from

 across Sierra Leone’s security 
sector institutions – the Sierra Leone Police (SLP) w

ill com
m

ence a 
separate M

O
W

IP assessm
ent in early 2022, also w

ith EIF funding. The 
RSLA

F has com
m

itted to using the results and recom
m

endations from
 

the M
O

W
IP assessm

ent to form
 the basis of a national strategy, to inform

 
high-level policy form

ulation, and to im
prove gender m

ainstream
ing in the 

RSLA
F, including the recruitm

ent, retention, deploym
ent and prom

otion 
of w

om
en and deploym

ent of w
om

en into peacekeeping m
issions. 

8. T
he R

epublic of Sierra 
Leone A

rm
ed Forces 

The Republic of Sierra Leone is the 68th highest TC
C

 to U
nited N

ations peace 
operations, deploying 38 m

ilitary personnel - 15 (39 per cent) are w
om

en. The 
Republic of Sierra Leone A

rm
ed Forces (RSLA

F) deploys 10 U
N

M
EM

– seven (70 
per cent) are w

om
en, and 28 SO

 – eight (29 per cent) are w
om

en. Sierra Leone 
currently exceeds the U

G
PS 2028 target of 25 per cent for w

om
en m

ilitary experts 
on m

ission and staff officers – reaching 70 per cent and 29 per cent respectively.

Seeking to increase the participation of w
om

en in the RSLA
F and in U

nited 
N

ations peace operations, the RSLA
F is undergoing an assessm

ent to 
identify barriers to the deploym

ent of w
om

en in U
nited N

ations peace 
operations using the M

O
W

IP research m
ethodology. In partnership w

ith 
the RSLA

F, the U
N

 W
om

en Sierra Leone C
ountry O

ffice is project m
anaging 

the M
O

W
IP assessm

ent. The M
O

W
IP is being im

plem
ented by a lead 

researcher from
 the Institute of Public A

dm
inistration and M

anagem
ent 

(IPA
M

), U
niversity of Sierra Leone, w

ith data cleaning, analysis and drafting 
of the M

O
W

IP report being provided by C
ornell U

niversity in the U
SA

.

The conduct of a com
prehensive M

O
W

IP BA
 w

ill enable the RSLA
F to 

propose a clear path on how
 to m

ake progress in the deploym
ent of w

om
en 

to U
nited N

ations peace operations. The results w
ill also be valuable to 

the RSLA
F as it continues to build its ow

n institutional capacities and 
progress the m

ainstream
ing of gender throughout the organization. 

EIF Results Fram
ew

ork

This project w
ill contribute to 

the follow
ing outcom

e:

O
utcom

e 1: Expanded country-specific 
know

ledge of barriers to deploym
ent 

of uniform
ed w

om
en peacekeepers 

to U
nited N

ations peace operations

Project D
eliverable

A
 M

O
W

IP BA
 report and 

recom
m

endations.

Total A
pproved EIF Budget

U
S$ 184,677

Fund Recipient
RSLA

F through U
N

 W
om

en Sierra Leone 

Im
plem

enting Partner
Institute of Public A

dm
inistration and 

M
anagem

ent, U
niversity of Sierra Leone

Funds transferred as of 
31 D

ecem
ber 2021

U
S$ 184,677

Funds Transfer D
ate

17 M
ay 2021

STATU
S

IN
 PRO

G
RESS
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9. T
he R

epublic of Togo 
A

rm
ed Forces 

The Republic of Togo is the 17th highest TC
C

 to U
nited N

ations peace 
operations, deploying 935 m

ilitary personnel - 60 (6.4 per cent) w
om

en. The 
Togo A

rm
ed Forces (TA

F) deploys 905 troops - 55 (6 per cent) are w
om

en, 7 
U

N
M

EM
- 3 (43 per cent) are w

om
en, and 23 SO

 - 2 (9 per cent) are w
om

en. 

The TA
F project is com

m
itted to identifying the obstacles to the deploym

ent 
of uniform

ed w
om

en in U
nited N

ations peace operations and their recruitm
ent 

and retention in national uniform
ed services. It is undergoing a BA

 using 
the D

C
A

F – M
O

W
IP research m

ethodology. In addition, through a num
ber 

of project activities, the TA
F also aim

s to address pre-identified barriers 
such as disparities related to the representation of w

om
en in term

s of 
insufficient num

bers and lack of access to decision-m
aking positions in TA

F, 
lack of institutionalization of gender equality, inadequate facilities in TA

F 
training centres, lack of access to opportunities for deploym

ent in U
nited 

N
ations peace operations, and socio-cultural perceptions that prevent 

w
om

en from
 joining the TA

F or serving in international peace operations.

 U
N

D
P Togo is supporting the im

plem
entation of the project. 

EIF Results 
Fram

ew
ork

This project w
ill contribute to 

the follow
ing outcom

es: 

O
utcom

e 1: Expanded country-specific know
ledge 

of barriers to deploym
ent of uniform

ed w
om

en 
peacekeepers to U

nited N
ations peace operations

O
utcom

e 2: Increased m
eaningful deploym

ent 
of uniform

ed w
om

en peacekeepers 
to U

nited N
ations m

issions 

O
utcom

e 3: Increased pool of uniform
ed w

om
en 

eligible to deploy as U
nited N

ations peacekeepers 

Project D
eliverables

1. 
A

 M
O

W
IP BA

 report and recom
m

endations 
and a m

onitoring and evaluation system
 for 

w
om

en’s participation in peace operations.  

2. 
A

 gender policy and strategy and a five-year plan 
for the recruitm

ent and training of w
om

en.  

3. 
A

 gender office w
ithin the M

inistry of 
the A

rm
ed Forces, gender units w

ithin 
the A

rm
y and central directorates and a 

gender section in each m
ilitary sector.  

STATU
S

IN
 PRO

G
RESS

K
EY 

R
ESU

LTS
250 surveys adm

inistered by the M
O

W
IP enum

erator team
 

IN
TERV

IEW
 

G
roup C

aptain M
ichael Sorieba K

am
ara, D

irector of M
ilitary 

O
perations, on achieving gender equality in the RSLA

F.

Advancing gender equality w
ould enable the RSLAF to broadly prom

ote 
equal opportunities for both service w

om
en and m

en at various levels in 
the operational environm

ent. It entails accessing and benefiting equal 
pays and rew

ards, prom
otions, training, assum

ption of leadership roles, 
elim

ination of gender discrim
ination and other opportunities irrespective 

of the gender. Em
bracing a gender perspective has helped to m

inim
ise 

barriers to full and equal participation, thereby enhancing optim
um

 
productivity in the RSLAF. M

ost im
portantly, gender equality engenders 

the RSLAF to be gender tolerant, safer and healthier w
orkplace.

The RSLAF w
ill continue to em

brace gender perspectives into its policies, 
activities and program

m
es. The RSLAF is keen to fully support and hugely 

invest in policy reform
s to prom

ote gender equality in the RSLAF, thereby 
breaking all cultural and institutional im

pedim
ents. Existing and future 

efforts of the RSLAF to incorporate gender perspectives into all policies, 
program

m
es and activities w

ill definitely im
prove our effectiveness by 

prom
oting gender-sensitive A

rm
ed Forces w

hich w
ill focus on increasing 

w
om

en’s participation in the RSLAF, training, leadership roles, and 
equal opportunities tow

ard achieving gender equality in the RSLAF.
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R
esults and im

pact

A
ssessm

ent of barriers to w
om

en’s participation: The BA
 w

ill be conducted 
by the C

entre A
utonom

e d’Etudes et de Renforcem
ent des C

apacités 
pour le D

éveloppem
ent au Togo (C

A
D

ERD
T) using the D

C
A

F – M
O

W
IP 

m
ethodology in 2022. A

s of 31 D
ecem

ber, the C
A

D
ERD

T research team
 

has been trained in the M
O

W
IP m

ethodology and its im
plem

entation.  

Strengthening the legal and institutional fram
ew

ork: The M
inistry of the 

A
rm

ed Forces has strengthened its institutional fram
ew

ork by appointing 
six officers of the TA

F as m
em

bers of the gender unit (M
inisterial O

rder, 
2 O

ctober 2021). This unit is representative of all corps w
ithin the TA

F 
and includes 36 w

om
en and 18 m

en as gender focal points w
ithin five 

m
ilitary regions according to the five econom

ic regions of Togo. 

A
w

areness and advocacy: A
dvocacy w

ork carried out during the 
reporting period included the creation of a logo and inform

ation 
m

aterials on the deliverables of the project to provide a visual identity 
and prom

ote institutional aw
areness of the project, including the 

slogan: “The TA
F are com

m
itted to im

proving gender integration.” 

W
ay A

head

The TA
F w

ill prioritise the follow
ing activities in 2022. The M

O
W

IP BA
 w

ill be 
im

plem
ented by C

A
D

ERD
T w

ith results to be published in a M
O

W
IP report in 

2022. In addition, to operationalise the TA
F gender units, training for gender 

focal points in all regions w
ill be conducted in early 2022. The training m

odules 
include the responsibilities of gender focal points, the concept of gender, 
and m

ethods and approaches to com
bat sexual harassm

ent and gender-
based violence in the TA

F. Finally, the construction of tw
o dorm

itories for 
w

om
en at the N

ational Training C
entre in K

ara and at the N
ational A

cadem
y 

for N
on-C

om
m

issioned O
fficers in Tém

édja w
ill also begin in early 2022. 

K
EY 

R
ESU

LTS

• 
Six officers from

 the TA
F appointed as m

em
bers 

of a G
ender U

nit at M
inisterial level 

• 
54 officers (36 w

om
en and 18 m

en) of the TA
F designated 

as gender focal points w
ithin 5 m

ilitary regions 

Project D
eliverables

4. 
A

 recruitm
ent cam

paign to increase the num
ber 

of fem
ale officers to 10 per cent in the TA

F.

5. 
Preparatory training for 400 w

om
en 

candidates for the TA
F entrance exam

s.

6. 
A

 pool of 300 w
om

en soldiers eligible 
and trained for deploym

ent in U
nited 

N
ations peace operations.

7. 
A

nnual scholarships to 50 w
om

en for 
training and specialisation in m

ilitary 
studies and peace operations.

8. 
A

ccom
m

odations for w
om

en at the national 
academ

y of non-com
m

issioned officers and 
at the national training centre (56 beds).  

9. 
A

 m
echanism

 to recognise w
om

en and m
en 

cham
pions w

ho have distinguished them
selves 

in the prom
otion of w

om
en’s rights.

Total A
pproved 

EIF Budget
U

S$ 999,998

Fund Recipient
TA

F

Im
plem

enting 
Partners

U
nited N

ations D
evelopm

ent Program
m

e 
(U

N
D

P) Togo, C
entre A

utonom
e d’Études 

et de Renforcem
ent des C

apacités pour le 
D

éveloppem
ent au Togo (C

A
D

ERD
T)

Funds transferred 
as of 31 D

ecem
ber 

2021
U

S$ 500,000

Funds Transfer D
ate

16 Septem
ber 2021 

Project D
uration

Tw
o years 

Planned increase 
in the percentage 
of recruited 
w

om
en in TA

F

10 per cent by 2023 (baseline 6 per cent in 2020)
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10. T
he R

epublic of Togo  
Police
The Republic of Togo is the 6th highest PC

C
 to U

nited N
ations 

peace operations, deploying 73 IPO
s – 23 (31.5 per cent) are w

om
en, 

and 278 m
em

bers of FPU
s – 35 (12.6 per cent) are w

om
en.  

EIF Results 
Fram

ew
ork

This project w
ill contribute to the 

follow
ing EIF outcom

e:

O
utcom

e 1: Expanded country-specific know
ledge 

of barriers to deploym
ent of uniform

ed w
om

en 
peacekeepers to U

nited N
ations peace operations 

Project D
eliverable

A
 M

O
W

IP BA
 report and recom

m
endations  

Total A
pproved 

Eif Budget
U

S$ 150,666

Fund Recipient
Togo M

inistry of Security and C
ivil Protection 

Im
plem

enting 
Partners

U
N

D
P Togo, U

nited N
ations Institute for Training 

and Research (U
N

ITA
R), C

entre A
utonom

e 
d’’Etudes et de Renforcem

ent des C
apacités 

pour le D
éveloppem

ent au Togo (C
A

D
ERD

T)

Project D
uration

11 m
onths  

This project w
as approved in D

ecem
ber 2021 and 

w
ill com

m
ence im

plem
entation in 2022. 

Brigadier G
eneral D

am
eham

e Yark, M
inister 

of Security and C
ivil Protection

“
The role of w

om
en in our society in building peace, an essential 

condition for sustainable developm
ent, is undeniable. It is in 

this context that the participation of w
om

en in the security 
services in peacekeeping operations is a priority in our 
departm

ent. The increase in the num
ber of w

om
en police 

officers w
ill help alleviate the suffering of displaced populations, 

the m
ost vulnerable of w

hom
 are w

om
en and children.”

STATU
S

A
PPRO

V
ED

IN
TERV

IEW
  

Lieutenant C
olonel A

djovi Egnonam
 Kenou, gynaecologist and 

obstetrician (head physician of the TA
F fam

ily m
edical centre) 

and head of the TA
F G

ender U
nit  

Q
: W

hat is your role as a gender focal point? 

A
. M

y role is to ensure the integration of gender in the A
rm

y and in all 
the policies, program

s and developm
ent of projects w

ithin the TA
F. 

This includes developing an action plan and m
obilizing the hum

an, 
m

aterial and financial resources needed for its im
plem

entation.

Q
. W

hat are the greatest challenges for gender equality? 

A
. The greatest challenges are the effective operationalisation of 

gender m
ainstream

ing w
ithin the TA

F from
 the strategic to the 

operational and tactical levels and developing fem
ale leadership 

and a culture of excellence am
ong fem

ale m
ilitary personnel. 

Q
. W

hat has been the m
ost significant experience 

you had as gender focal point? 

A
.The days of reflection and sensitisation w

ere significant for m
e, 

particularly on the them
es of fem

ale leadership in the m
ilitary and the 

m
anagem

ent of fem
ale m

ilitary personnel w
ithin units, peacekeeping 

operations and during m
aternity. I also participated in the training 

of gender focal points and in the drafting of the statute of m
ilitary 

personnel, specifically for fem
ale m

ilitary personnel of the TA
F. 

Q
. W

hat actions w
ill be needed to advance gender equality w

ithin TA
F?  

A
. A

ctions needed include training fem
ale m

ilitary personnel in skills 
that w

ill enable them
 to assum

e positions of responsibility during 
deploym

ents, sensitising m
ilitary authorities about the advantages 

of fem
ale m

ilitary personnel’s participation in conflict resolution 
and increasing the recruitm

ent of w
om

en into the m
ilitary. 
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M
r. Jean-Pierre Lacroix,  

U
nder-Secretary-G

eneral for Peace O
perations 

U
nited N

ations D
epartm

ent of Peace O
perations

“
W

om
en still face barriers that prevent them

 from
 contributing to 

peacekeeping to the fullest. This includes a lack of inform
ation 

about deploym
ent opportunities and not enough access to 

necessary training, as w
ell as institutional constraints and biases, 

or inadequate facilities and infrastructure in field m
issions. 

This project represents an expression of our shared values 
for gender equality and the prom

otion of w
om

en’s full, equal 
and m

eaningful participation in our w
orkforce, in line w

ith the 
Secretary-G

eneral’s Action for Peacekeeping initiative, w
hich is 

critical to increasing perform
ance and m

andate im
plem

entation.”

M
r. A

tul K
hare,  

U
nder-Secretary-G

eneral for O
perational Support  

U
nited N

ations D
epartm

ent of O
perational Support 

“
W

e are very pleased w
ith U

N
IFIL’s plans to construct gender-

sensitive accom
m

odations for the G
hanian battalion. The project 

– based on m
y departm

ent’s contribution to the larger Elsie 
Initiative – specifically focuses on enhancem

ents to field m
ission 

facilities, including infrastructure design recom
m

endations 
that w

ere shared throughout the com
m

unity in January 2021. 
Even the sm

allest changes to cam
p accom

m
odations can have 

a drastic, positive im
pact on the physical and m

ental w
ellbeing 

of our personnel. Therefore, I encourage all m
issions to follow

 
U

N
IFIL’s exam

ple. W
e look forw

ard to w
orking w

ith other m
issions 

to progress the im
plem

entation of their plans, and our supply 
chain engineers stand ready to provide technical support.”

11. T
he U

nited N
ations 

Interim
 Force in Lebanon

U
N

IFIL is the 5th largest U
nited N

ations peace operation in term
s of the 

num
ber of uniform

ed personnel, w
ith 9,629 m

ilitary personnel. In relation 
to the num

ber of m
ilitary w

om
en deployed, U

N
IFIL ranks 4th overall, w

ith a 
total of 645 (6.7 per cent) m

ilitary w
om

en including 23 SO
 (11 per cent).

This project w
ill support the com

m
itm

ent of the Republic of 
G

hana, w
hich is the 4th highest TC

C
 in U

N
IFIL, to increase the 

deploym
ent of w

om
en through the construction of gender-sensitive 

accom
m

odation and facilities for the G
hanaian battalion. 

G
hana deployed 861 m

ilitary personnel (15.9 per cent 
are w

om
en) in U

N
IFIL as of 31 D

ecem
ber 2021.  

EIF Results 
Fram

ew
ork

This project w
ill contribute to:

O
utcom

e 4: Im
proved w

orking conditions 
for uniform

ed w
om

en peacekeepers 
in U

nited N
ations m

issions

Project D
eliverable

C
onstruction of gender-sensitive accom

m
odation 

in U
N

IFIL for the G
hanaian battalion.

Total A
pproved 

Eif Budget
U

S$ 357,181

Fund Recipient
U

N
IFIL

Project D
uration

Six m
onths

This project w
as approved in D

ecem
ber 2021 and 

w
ill com

m
ence im

plem
entation in 2022. 

STATU
S

A
PPRO

V
ED
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Sierra 
Leone

1988
2015

N
ational G

ender Equality 
and W

om
en’s Em

pow
erm

ent 
Policy (2021)

N
ational A

ction Plan and 
Referral Protocol on G

ender-
B

ased V
iolence (2012)

2010-2014

Republic of Sierra 
Leone A

rm
ed Forces 

G
ender Policy (2009)

Republic of Sierra Leone 
A

rm
ed Forces Policy on 

Sexual H
arassm

ent (2013)

Togo
1983

2005

N
ational Strategy for G

ender 
M

ainstream
ing in Policies 

and Program
s (2006)

N
ational G

ender Equity 
and Equality Police and 
N

ational A
ction Plan (2011)

N
ational Strategy to Fight 

A
ll Form

s of G
ender-

B
ased V

iolence (2012)

2011-2016

 

Annex 6:  
International and national gender equality 
com

m
itm

ents of EIF- funded T/PC
C

s
IN

TERN
ATIO

N
A

L A
N

D
 REG

IO
N

A
L C

O
N

V
EN

TIO
N

S
N

ATIO
N

A
L FR

A
M

EW
O

RK
S

T/PC
C

U
nited nations 

convention on 
the elim

ination 
of all form

s of 
discrim

ination 
against w

om
en 

(cedaw
)

Inter-am
erican 

convention on 
the prevention, 
punishm

ent 
and eradication 
of violence 
against w

om
en

Protocol to the 
african charter 
on hum

an and 
peoples’ rights 
on the rights 
of w

om
en in 

africa (m
aputo 

protocol)

N
ational gender 

strategies and policies

N
ational 

action plan 
on w

ps

G
ender policies and law

s in 
security sector institutions

Jordan
1992

N
ational Strategy for 

W
om

en (2020-2025)
2018-2021

Public Security D
irectorate 

G
ender M

ainstream
ing 

Strategy and 
Im

plem
entation (2021-2024)

Liberia
1984

2007

N
ational G

ender 
Policy (2018-2022)

G
ender Responsive 

Planning and B
udgeting 

Policy (2019-2023)

N
ational A

ction Plan on 
Prevention and M

anagem
ent 

of Sexual and G
ender-based 

V
iolence (2006-2011)

2019-2023

M
exico

1981
1998

Fem
inist Foreign 

Policy (2020-2024)

N
ational G

ender Equality 
Policy (2013-2018)

2021

Peace O
perations 

Participation Plan (2019)

N
ational Peace and 

Security Plan (2018-2024)

O
bservatory for Equality 

betw
een W

om
en and 

M
en in the M

exican A
rm

y 
and A

ir Force (2011)

N
iger

1999
2004

N
ational G

ender Policy (2017) 
and A

ction Plan (2018-2022)

N
ational Strategy for 

the Prevention and 
Response to G

ender-B
ased 

V
iolence (2017-2021)

N
ational W

om
en’s Econom

ic 
Em

pow
erm

ent Strategy (2015) 
and A

ction Plan (2018-2022)

2020-2024

Senegal
1985

2004
N

ational Strategy for 
G

ender Equality and 
Equity (2016-2026)

2020-2024

G
ender Sector Strategy 

of the A
rm

ed Forces 
(2012-2022).

D
ecree N

o. 2020-790: 
C

reation of G
ender 

and Equity U
nit in the 

M
inistry of Interior.
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Annex 7: 
G

lossary 

A
LLO

C
ATIO

N
A

m
ount approved by the Steering C

om
m

ittee for a project/program
m

e.

A
PPRO

V
ED

 
PRO

JEC
T/

PRO
G

R
A

M
M

E

A
 project/program

m
e including budget, etc., that is approved 

by the Steering C
om

m
ittee for fund allocation purposes.

BA
R

R
IER 

A
SSESSM

EN
T

In the context of the EIF TO
R

, a barrier assessm
ent is a credible 

system
atic study undertaken by a T/PC

C
 to ascertain the nature 

and extent of obstacles present in a national or international 
context im

peding the deploym
ent of uniform

ed w
om

en in U
nited 

N
ations peace operations. A

dditional inform
ation in relation 

to the required criteria is at A
ppendix 1 to the EIF TO

R
. 

C
O

N
TR

IBU
TO

R 
C

O
M

M
ITM

EN
T

A
m

ount(s) com
m

itted by a donor to a Fund in a signed Standard 
A

dm
inistrative A

rrangem
ent w

ith the U
N

D
P M

ulti-Partner Trust 
Fund O

ffice (M
PTF O

ffice), in its capacity as the A
dm

inistrative 
A

gent. A
 com

m
itm

ent m
ay be paid or pending paym

ent.

C
O

N
TR

IBU
TO

R 
D

EPO
SIT

C
ash deposit received by the M

PTF O
ffice for the 

Fund from
 a contributor in accordance w

ith a signed 
Standard A

dm
inistrative A

rrangem
ent. 

D
ELIV

ERY R
ATE

The percentage of funds that have been utilized, calculated 
by com

paring expenditures reported by a Participating 
O

rganization against the ‘net funded am
ount’. This does not 

include expense com
m

itm
ents by a Participating O

rganization.

FO
R

M
ED

 PO
LIC

E 
U

N
IT (FPU

)
C

ohesive m
obile police units, providing support to U

nited N
ations 

operations and ensuring the safety and security of U
nited N

ations 
personnel and m

issions, prim
arily in public order m

anagem
ent. 

G
EN

D
ER-STRO

N
G

 
U

N
IT (G

SU
)

A
 gender-strong unit is defined w

ithin the EIF TO
R as a unit that 

includes substantial representation of w
om

en overall and in 
positions of authority, has provided gender-equity training to 
all unit m

em
bers, and has adequate m

ateriel to ensure parity of 
deploym

ent conditions for w
om

en and m
en peacekeepers.

G
EN

D
ER-STRO

N
G

 
U

N
IT PR

EM
IU

M
A

 gender-strong unit prem
ium

 is defined w
ithin the EIF TO

R as an 
incentive for T/PC

C
s to increase their m

eaningful deploym
ent of 

trained and qualified uniform
ed w

om
en in U

nited N
ations peace 

operations. The prem
ium

 is a type of EIF financing m
odality consisting 

of a reim
bursem

ent to a T/PC
C

 for the deploym
ent of a G

SU
. In the 

first year of deploym
ent, the prem

ium
 should be approxim

ately a 
sum

 equivalent to 20 percent of the U
nited N

ations’ troop/police 
cost reim

bursem
ent rate for 20 per cent of the unit’s personnel. It is 

payable subject to com
pletion of the specified deploym

ent period. 
The fund w

ill not norm
ally pay the prem

ium
 for a fraction of a unit (a 

com
pany or platoon in an infantry battalion). A

 proposal could cover 
up to three years. The prem

ium
 in the second year w

ould represent 
a 25%

 increase on the original form
ulation. The prem

ium
 in the third 

year w
ould represent a 50%

 increase on the original form
ulation.

IN
D

IR
EC

T 
SU

PPO
R

T C
O

STS
A

 general cost that cannot be directly related to any particular 
program

m
e or activity of the Participating O

rganizations. 
U

N
SD

G
 policy establishes a fixed indirect cost rate of 7%

 of 
program

m
able costs for inter-agency pass-through M

PTFs.

IN
D

IV
ID

U
A

L PO
LIC

E 
O

FFIC
ER (IPO

)
Police or other law

 enforcem
ent personnel assigned to serve 

w
ith the U

nited N
ations on secondm

ent by G
overnm

ents of 
M

em
ber States at the request of the Secretary-G

eneral. 

M
EA

N
IN

G
FU

L 
PA

R
TIC

IPATIO
N

 
O

F U
N

IFO
R

M
ED

 
W

O
M

EN
 IN

 PEA
C

E 
O

PER
ATIO

N
S

Participation in a peace operation is m
eaningful w

hen the person 
being deployed is in a position com

m
ensurate w

ith her or his 
professional training and expertise and is able to m

ake an active 
contribution to the m

ission. Increased m
eaningful participation of 

uniform
ed w

om
en in U

nited N
ations peace operations is achieved 

w
hen m

ore w
om

en are actively deployed at all levels of U
nited 

N
ations m

issions in roles corresponding to their qualifications. 

N
ET FU

N
D

ED
 

A
M

O
U

N
T

A
m

ount transferred to a Participating O
rganization less any refunds 

transferred back to the M
PTF O

ffice by a Participating O
rganization.

PA
R

TIC
IPATIN

G
 

O
RG

A
N

IZATIO
N

A
 U

nited N
ations O

rganization or other intergovernm
ental 

O
rganization that is an im

plem
enting partner in a Fund, as 

represented by signing a M
em

orandum
 of U

nderstanding 
(M

O
U

) w
ith the M

PTF O
ffice for a particular Fund. 

PEA
C

E O
PER

ATIO
N

 
(U

N
ITED

 N
ATIO

N
S )

U
nited N

ations peace operations for the purposes of 
this report include peacekeeping operations and special 
political m

issions w
ith a uniform

ed elem
ent.

PRO
JEC

T 
EX

PEN
D

ITU
R

E
The sum

 of expenses and/or expenditure reported by all Participating 
O

rganizations for a Fund irrespective of w
hich basis of accounting 

each Participating O
rganization follow

s for donor reporting.
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PRO
JEC

T 
FIN

A
N

C
IA

L 
C

LO
SU

R
E

A
 project or program

m
e is considered financially 

closed w
hen all financial obligations of an operationally 

com
pleted project or program

m
e have been settled, 

and no further financial charges m
ay be incurred.

PRO
JEC

T 
O

PER
ATIO

N
A

L 
C

LO
SU

R
E

A
 project or program

m
e is considered operationally closed 

w
hen all program

m
atic activities for w

hich Participating 
O

rganization(s) received funding have been com
pleted.

PRO
JEC

T 
STA

R
T D

ATE
D

ate of transfer of first instalm
ent from

 the M
PTF 

O
ffice to the Participating O

rganization.

R
EC

IPIEN
T 

N
ATIO

N
A

L 
G

O
V

ER
N

M
EN

TS

A
 national governm

ent that is a recipient of the Fund, as 
represented by signing a M

em
orandum

 of A
greem

ent 
(M

O
A

) w
ith the M

PTF O
ffice for a particular Fund.

STA
FF O

FFIC
ER 

(M
ILITA

RY
)

A
n individually deployed officer w

orking in a designated 
H

eadquarters position w
ithin a U

nited N
ations peace operation.

TO
TA

L A
PPRO

V
ED

 
BU

D
G

ET
This represents the cum

ulative am
ount of allocations 

approved by the Steering C
om

m
ittee.

TRO
O

PS
M

ilitary personnel deployed in a m
ilitary unit 

in a U
nited N

ations peace operation.

U
N

ITED
 N

ATIO
N

S 
M

ILITA
RY EX

PER
T 

O
N

 M
ISSIO

N
 

(U
N

M
EM

)

A
 serving m

ilitary officer engaged in a U
nited N

ations peace 
operation to undertake observation, reporting, liaison or advisory 
tasks in support of the m

ission m
andate. These personnel m

ay 
include U

nited N
ations M

ilitary O
bservers (U

N
M

O
s), M

ilitary 
Liaison O

fficers (M
LO

s) or M
ilitary A

dvisers (M
ILA

D
s).

U
S D

O
LLA

R 
A

M
O

U
N

T
The financial data in the report is recorded in U

S D
ollars and 

due to rounding off of num
bers, the totals m

ay not add up.
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