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PART 1 – RESULTS PROGRESS

1.1 Assessment of the current project implementation status and results 
For PRF projects, please identify Priority Plan outcome and indicators to which this project is contributing: 

	Priority Plan Outcome to which the project is contributing. N/A

	Priority Plan Outcome indicator(s) to which project is contributing. N/A


For both IRF and PRF projects, please rate this project’s overall achievement of results to date:  FORMDROPDOWN 

For both IRF and PRF projects, outline progress against each project outcome, using the format below. The space in the template allows for up to four project outcomes.
Outcome Statement 1:  Sri Lankan society with a well coordinated and coherent system to advance national unity and reconciliation among its people. 
Rate the current status of the outcome:  FORMDROPDOWN 

Output progress
List the key outputs achieved under this Outcome in the reporting period (1000 character limit).Outputs are the immediate deliverables for a project.
The pilot dialogue initiative was completed with a final workshop to reflect on the programme and design an action plan. 

UNDP entered into partnership with the Sri Lanka Evaluation Association (SLEvA), and the Ministry of National Integration and Reconciliation (MNIR) to promote M&E for Peacebuilding. A workshop was held for 35 government and CSO personnel. 

WHO completed initiatives designed to strengthen institutional and community level psychosocial support structures/services. 

District Development Plans (DDPs) of 3 districts in the Northern Province and 1 in the Eastern are being drafted. Through a participatory process, sectoral reports on identified sectors, including agriculture, health and education have been prepared in close consultation with CBOs, including farmer, fisheries and rural development societies. with a focus on inputs from women and youth. Capacity of relevant departments is being built in parallel

Outcome progress
Describe progress made during the reporting period toward the achievement of this outcome. This analysis should reflect the above indicator progress and the output achievement. Is there evidence of the outcome contributing to peacebuilding and to the specific conflict triggers? Is the theory of change that underpins the project design still relevant for this outcome (3000 character limit)? 

Activities carried out under this project have begun to contribute towards national peacebuilding goals including addressing affected communities' needs, and supporting to identify and mitigate conflict triggers. As all initiatives have been undertaken together with government counterparts, outcomes are also set to be more sustainable. 
Key achievements include the following: 

The institutionalisation of the bilingual resource pool, that culminated in the bashawa.lk website under the Department of National Languages. This could provide a valuable resource to ensure language rights of all Sri Lankans are upheld. 

ONUR committed to a budgetary allocation to take forward the pilot dialogue initiative. UNDP carried out independent reviews of key activities carried out by ONUR, including the dialogue initiative with a view of documenting lessons learned. These reviews generated critical feedback and learning that will prove invaluable in the design and implementation of all future initiatives on dialogue for reconciliation, particularly those carried out in collaboration with the GoSL. Continuing dialogue initiatives are in turn vital to improving trust and interaction between communities as well as their relationship with the State.

WHO commissioned a multidisciplinary team of psychiatrists, psychologists, community social workers, drama therapists and psychosocial research personnel to develop 10 modules on strategically empowering communities to respond to community psychosocial needs. This innovative programme named ‘Manohari’ was piloted in Mullaitivu and Kilinochchi with the participation of community leaders and community mental health professionals with support from the Regional Director of Health Services (RDHS). An evaluation of the programme pointed to both significant community acceptance as well as scope for upscaling. The Mental Health Information Management System developed under the project, mapped existing mental health access points, including community outreach centres, into a digital platform using GIS. This will enable rational distribution of resources and services. Correlating the data against other decisive factors such as road access and population density also assisted in identifying ways to improve service delivery.

Support provided to the Northern and Eastern Provinces enabled the relevant departments and offices to carry out a participatory planning process, and strengthen capacity of staff to consider the needs of the people most affected by the conflict. This in turn contributes to a process of effective and unbiased delivery of services, one of the key drivers of peace. 


Reasons for low achievement and rectifying measures
If sufficient progress is not being made, what are the key reasons, bottlenecks and challenges? Were these foreseen in the risk matrix? How are they being addressed and what will be the rectifying measures (1500 character limit)?
Capacity building on M&E for peacebuilding with ONUR did not take place despite the project having initially envisaged ONUR as eventually becoming the "watch dog" for reconciliation initiatives in the country. ONUR staff were unable to commit to the process despite numerous attempts on the part of UNDP to convene meetings and capacity building sessions on the subject. Subsequently, a partnership was achieved  with MNIR and SLEvA to take forward this area of work. The first step towards this process was a workshop for identified government and CSO personnel. The project supported SLEvA to bring an international expert for the workshop and provide scholarships for selected candidates to participate in the programme. These participants will be mobilised to form a core group to take forward plans on setting up a national mechanism on M&E for Peacebuilding. Models being discussed include a scorecards and a reconciliation barometer. UNDP will support with technical expertise to design a model unique to Sri Lanka. 
The Northern Provincial administration took an executive decision not to produce a Provincial Development Plan. Therefore, a decision was taken to direct support to district development planning processes. However, to ensure continued provincial engagement, provincial sector agencies were engaged at the district level to provide inputs to the DDPs.  

Outcome Statement 2:       
Rate the current status of the outcome:  FORMDROPDOWN 

Output progress
List the key outputs achieved under this Outcome in the reporting period (1000 character limit).Outputs are the immediate deliverables for a project.

     
Outcome progress
Describe progress made during the reporting period toward the achievement of this outcome. This analysis should reflect the above indicator progress and the output achievement. Is there evidence of the outcome contributing to peacebuilding and to the specific conflict triggers? Is the theory of change that underpins the project design still relevant for this outcome (3000 character limit)? 

     
Reasons for low achievement and rectifying measures
If sufficient progress is not being made, what are the key reasons, bottlenecks and challenges? Were these foreseen in the risk matrix? How are they being addressed and what will be the rectifying measures (1500 character limit)?

Outcome Statement 3:       
Rate the current status of the outcome:  FORMDROPDOWN 

Output progress
List the key outputs achieved under this Outcome in the reporting period (1000 character limit).Outputs are the immediate deliverables for a project.


Outcome progress
Describe progress made during the reporting period toward the achievement of this outcome. This analysis should reflect the above indicator progress and the output achievement. Is there evidence of the outcome contributing to peacebuilding and to the specific conflict triggers? Is the theory of change that underpins the project design still relevant for this outcome (3000 character limit)? 


Reasons for low achievement and rectifying measures
If sufficient progress is not being made, what are the key reasons, bottlenecks and challenges? Were these foreseen in the risk matrix? How are they being addressed and what will be the rectifying measures (1500 character limit)?

Outcome Statement 4:       
Rate the current status of the outcome:  FORMDROPDOWN 

Output progress
List the key outputs achieved under this Outcome in the reporting period (1000 character limit).Outputs are the immediate deliverables for a project.


Outcome progress
Describe progress made during the reporting period toward the achievement of this outcome. This analysis should reflect the above indicator progress and the output achievement. Is there evidence of the outcome contributing to peacebuilding and to the specific conflict triggers? Is the theory of change that underpins the project design still relevant for this outcome (3000 character limit)? 


Reasons for low achievement and rectifying measures
If sufficient progress is not being made, what are the key reasons, bottlenecks and challenges? Were these foreseen in the risk matrix? How are they being addressed and what will be the rectifying measures (1500 character limit)?

1.2 Assessment of project evidence base, risk, catalytic effects, gender in the reporting period
	Evidence base: What is the evidence base for this report and for project progress? What consultation/validation process has taken place on this report (1000 character limit)?
	The final independent review report of the pilot dialogue initiative, evaluation of the WHO supported Manohari programme together with progress reports submitted by ONUR, WHO and SLEVA, and meeting minutes are the main source of information used as evidence. Progress reports submitted by colleagues working on the Provincial Councils component were also used.

	Funding gaps: Did the project fill critical funding gaps in peacebuilding in the country? Briefly describe. (1500 character limit)
	The Project has been able to respond to calls for support from the MNIR and SLEvA to set up an official mechanism for monitoring of peacebuilding and reconciliation in Sri Lanka. The project will provide support in the form of technical assistance and training workshops. 



	Catalytic effects: Did the project achieve any catalytic effects, either through attracting additional funding commitments or creating immediate conditions to unblock/ accelerate peace relevant processes? Briefly describe. (1500 character limit)
	Support to ONUR for the dialogue initiative and providing feedback and lessons on the design and implementation of the process has enabled ONUR to design a programme to build on and upscale the initiative. ONUR has proposed to take forward the initiative and use the facilitator pool created to strengthen dialogue initiatives in other districts. The bashawa.lk language resource, having been officially taken over by the Department of Official Languages, points to the value of this resource. The Department also noted its plans strengthen it, by streamlining services, introducing a layer of quality control and ratings and ongoing training. 



	Risk taking/ innovation: Did the project support any innovative or risky activities to achieve peacebuilding results? What were they and what was the result? (1500 character limit)
	In partnership with Search for Common Ground (SFCG), the project is exploring the possibility of supporting an innovative media campaign on transitional justice and reconciliation issues, building on the positive experience by SCFG through the airing of a TV programme called "Sikka" (The Team) which  focused on taking the message of reconciliation to a larger audience. The proposed programme will air a series of episodes, but also use innovative tools to engage directly with the audience, particularly on difficult questions. 

	Gender: How have gender considerations been mainstreamed in the project to the extent possible? Is the original gender marker for the project still the right one? Briefly justify. (1500 character limit)
	The original gender marker for the project stands. 

Gender balance has been considered in selecting participants for all programmes and trainings including the dialogue component, M&E for peacebuilding programmes, and all community psychosocial initiatives undertaken by WHO. The psychosocial initiatives have in many instances also gone one step further in providing empowering spaces for women to lead community level initiatives. The development planning process in the North and East have also undertaken extensive public consultation processes, many of which have focused on women and youth.      


	Other issues: Are there any other issues concerning project implementation that should be shared with PBSO? This can include any cross-cutting issues or other issues which have not been included in the report so far. (1500 character limit)
	The project sought a no cost extension in June until December 2017 to complete the dialogue initative and Provincial Councils related work, as well as to re-programme funds that could not be utilised for previously proposed activties with ONUR. 
Funding allocated to ONUR for developing the National Policy on Reconciliation was not utilised, as were funds earmarked for related technical support and dissemination of the Policy. In the latter case, ONUR led the process without the financial support of the project.  Work around M&E for reconciliation, also proposed to be carried out with ONUR, did not take place. 
Several options were being explored at the time of writing the half yearly update, including support for activities on strengthening the Right to Information and support to the Ministry of National Co-existence, Dialogue and Official Languages. Since then, however, the project has decided to support an  innovative media campaign in collaboration with SFCG.
While the main focus of support to the Northern and Eastern Provinces continues to be on development planning, given the challenges inherent in this process, the project has also been supporting the administration with: 

-a project monitoring system for the Secretariat of the Northen Provincial Council to monitor project interventions and update the progress . 
-statute development
-enhancing training through the Management Training Unit

-an IT based revenue collection system in the EPC



1.3 INDICATOR BASED PERFORMANCE ASSESSMENT: Using the Project Results Framework as per the approved project document- provide an update on the achievement of key indicators at both the outcome and output level in the table below. Where it has not been possible to collect data on indicators, state this and provide any explanation in the qualitative text above. (300 characters max per entry)

	
	Performance Indicators
	Indicator Baseline
	End of project Indicator Target
	Current indicator progress
	Reasons for Variance/ Delay

(if any)
	Adjustment of target (if any)

	Outcome 1

Sri Lankan society with a well coordinated and coherent system to advance national unity and reconciliation among its people
	Indicator 1.1

Level of trust and interaction across ethno-religious communities* 
	51%  (trust)

 21% (interaction)

	Increased
	The indicator on trust increased from 51% in 2014 to 63% in the 2016 national peacebuilding perceptions survey
	Detailed breakdown of indicator 

Survey question: 

People of other ethnic-religious groups are just as trustworthy as those from my group

Strongly Agree: 2014 = 15%

2016 = 21%

Somewhat Agree: 2014 = 36%

2016 =42% 

	The indicator on interaction was not included in the 2016 perceptions survey. 

Therefore propose to proceed by tracking the trust indicator


	
	Indicator 1.2

Percentage of people that strongly believe the country is making progress in reconciliation*     
	32% 
	Increased
	65% belive the Government is doing a very good/good job with achieving reconciliation. (2016 natoinal peacebuilding perceptions survey)  
	     
	Note that the wording of the question is slightly different in the 2016 survey

	
	Indicator 1.3

     
	     
	     
	     
	     
	     

	Output 1.1

Key mechanisms and processes (elements of a roadmap) for national unity and reconciliation commenced under the guidance of ONUR 

	Indicator  1.1.1

Number of events in different districts where ONUR is working with District Administration and civil society to facilitate dialogue 
	0
	Initiatives in 3 Districts (Anuradhapura, Jaffna, and Ratnapura)
	Through this programme a pool of 23 (16M;7F) facilitators were created and trained. In turn, this pool conducted 226 awareness programmes and 21 community dialogue initiatives for a total of 6511 (2443M; 4068F) community members in the 3 targeted districts. 
	The number of facilitors continued to shift due to drops outs and some replacements. In the final pool of 23 facilitators, 17 are frontline government officers, 5 are religios leaders and 1 a community leader.  
	     

	
	Indicator 1.1.2

Number of women and youth accessing psychosocial support through the project
	0
	Overall 100 men, women and young people in each of the Districts targeted by the Project (the gender and age disaggregated target to be determined following District level consultations)
	Alcohol prevention programme;325 M; 350 F from 208 families in Poothanvayal, Mullaitivu)

Manohari Community based violence prevention programme; (55 participants)

Mental Health Information Management System; Increased coordination among mental health stakeholders- training for 33 officers 

	It is difficult to ascertain exactly how many persons accessed pyschosocial support through the project as much of the project's initiatives were designed to improve the structures and processes that are available to make access easier and of a better quality.
	It is estimated however that more than 100 individuals from each districts would benefit from this project due to initiation of community based processes as well as enhancing access points for potential clients.   

	Output 1.2

Northern Provincial administration and Eastern Provincial administrations enabled to produce strategic plans and strengthen revenue generation to support development activities that address the priorities of conflict affected people.  
	Indicator  1.2.1

Development plans formulated for the Northern Province and Eastern Province following a consultative process where women and youth engagement is priotitised
	No plan currently in place in the North, and the Eastern Plan runs from 2012-2016
	Development Plan in place following a consultative process  and including attention to the needs of vulnerable groups (i.e. women and youth) 
	In the Northern Province, 44 sector and sub-sectoral reports have been prepared in close consultation with sector CBOs and with special attention paid to include women and youth voices; in the East a further 6 sector reports were prepared.     
	     
	     

	
	Indicator 1.2.2

Number of staff trained in skills including in planning, monitoring, budgeting and reporting
	Ad-hoc training provided to staff
	At least 1 training in planning, monitoring, budgeting and reporting conducted for identified staff in the North (gender balance to be ensured in selecting participants for training based on the gender representation among the target Officials)
	Two skills development trainings were conducted; a training on the SDGs was attended by 52 heads of departments while the training on RBM drew participation of 56 individuals. Earlier this year, 40 senior officials were trained in Results Based Management (RBM) 
	     
	     

	Output 1.3

     
	Indicator 1.3.1

     
	     
	     
	     
	     
	     

	
	Indicator 1.3.2

     
	     
	     
	     
	     
	     

	Outcome 2

     

	Indicator 2.1

     
	     
	     
	     
	     
	     

	
	Indicator 2.2

     
	     
	     
	     
	     
	     

	Output 2.1

     

	Indicator  2.1.1

     
	     
	     
	     
	     
	     

	
	Indicator  2.1.2

     
	     
	     
	     
	     
	     

	Output 2.2

     
	Indicator  2.2.1

     
	     
	     
	     
	     
	     

	
	Indicator  2.2.2

     
	     
	     
	     
	     
	     

	Output 2.3

     
	Indicator  2.3.1

     
	     
	     
	     
	     
	     

	
	Indicator  2.3.2

     
	     
	     
	     
	     
	     

	Outcome 3

     
	Indicator 3.1

     
	     
	     
	     
	     
	     

	
	Indicator 3.2

     
	     
	     
	     
	     
	     

	Output 3.1

     
	Indicator 3.1.1

     
	     
	     
	     
	     
	     

	
	Indicator 3.1.2

     
	     
	     
	     
	     
	     

	Output 3.2

     
	Indicator 3.2.1

     
	     
	     
	     
	     
	     

	
	Indicator 3.2.2

     
	     
	     
	     
	     
	     

	Output 3.3

     
	Indicator 3.3.1

     
	     
	     
	     
	     
	     

	
	Indicator 3.3.2

     
	     
	     
	     
	     
	     

	Outcome 4

     
	Indicator 4.1

     
	     
	     
	     
	     
	     

	
	Indicator 4.2

     
	     
	     
	     
	     
	     

	Output 4.1

     
	Indicator 4.1.1

     
	     
	     
	     
	     
	     

	
	Indicator 4.1.2

     
	     
	     
	     
	     
	     

	Output 4.2

     
	Indicator 4.2.1

     
	     
	     
	     
	     
	     

	
	Indicator 4.2.2

     
	     
	     
	     
	     
	     

	Output 4.3

     
	Indicator 4.3.1

     
	     
	     
	     
	     
	     

	
	Indicator 4.3.2

     
	     
	     
	     
	     
	     


PART 2: LESSONS LEARNED AND SUCCESS STORY  
2.1 Lessons learned

Provide at least three key lessons learned from the implementation of the project. These can include lessons on the themes supported by the project or the project processes and management.

	Lesson 1 (1000 character limit)
	Consensus and clarity continues to be required at the national level (in particular) between and amongst government and non-governmental instititions engaged in reconcilation. Such consensus and clarity can prevent mixed messaging that can at the very least confuse people, but more concerningly dismantle the credibility of reconcilation processes. It can also prevent overlaps in programming and instead help institutions consolidate resultes. 

	Lesson 2 (1000 character limit)
	Related to the above, a clear political will and direction are vital for any grassroots level initiative to be successful. Grassroot level initaitves cannot succeed in the absence of such. Therefore, all efforts should be made to convince the Government to provide clear leadership to reconciliation in order to bring in political legitimacy to such grassroots initiatives. 

	Lesson 3 (1000 character limit) 
	Pyschosocial initatives necessarily require the building and fostering of strong community driven and owned structures and processes to complement (if not surpass) services provided by instititional structures, including those of the Ministry of Health, Mental Health Authorities and the Regional Director of Health Services.   

	Lesson 4 (1000 character limit)
	Dialogue needs to be conducted not only with the participation of those trained in facilitation skills, but also within a particular conceptual framework, that goes beyond "individual change" Therefore, it is important to come up with the relevant conceptual framework with the participation of academics and practitioners in conflict resolution. Such frameworks may also have to be adapted to the needs of each locality negating  the use of a one- size- fits- all approach. 

	Lesson 5 (1000 character limit)
	Innovative and engaging approaches to spreading the message of reconcilation across communities need to be actively and urgently sought. The current political climate presents a real threat the reconcilation process; countering the rising negative rhetoric is therefore is of utmost importance.  


2.2 Success story (OPTIONAL)
Provide one success story from the project implementation which can be shared on the PBSO website and Newsletter as well as the Annual Report on Fund performance. Please include key facts and figures and any citations (3000 character limit).
Manohari – Community Based Violence Prevention Programme 

The 55 participants trained through the programme, conducted programmes in their communities reaching over a hundred people; they show commitment and motivation in taking their learning further. This is an indication of the change and empowerment the training brought to them. Some of the participant’s feedback are presented below; it speaks to the positive change in their behavior and attitudes the programme has brought about. 

“The anger is everywhere,” says Nayaga Seelan Antonita, adding, “every person has it, but they don’t realise what results it has.”. Antonita is a mother of two, who lives with her husband and mother-in-law. The 44-year-old works at a Community Service Organization in Mullaitivu, and has an air of calm competence about her. It’s hard to imagine there was a time when Antonita struggled with bursts of uncontrollable anger. It wasn’t until she attended Manohari, a community-based violence prevention program, that she says she was able to identify her problem. By taking lessons from the course to her community, she found her own life transformed. “It has been very relevant and useful in my personal life,” she says, “I learned that the anger can destroy me as well as others.”

Antonita is not alone in this. “The conflict begins with the words that come out of my mouth,” says Hemadas Arundhani, a counsellor who also works in Mullaitivu. She says that post-war many families are still dealing with lingering trauma and with new tensions that have come as result of socio-economic pressures. Identifying the roots of violence have been key to helping her break the cycle in her own home. These are lessons she wants to teach her own children.
Sandran Niranjala, a ‘befriender’ at the Gender-Based Violence desk at the hospital in Killinochchi. Niranjala recalls how her work-life encounters are often with people who have experienced extreme violence. She says insights gained from Manohari have helped her better serve those who come to her at their most vulnerable.
The women are those who attended two workshops in July 2017, and have all worked their way through all 10 modules of Manohari. Breaking away from traditional models of mental health treatment and counselling, the programme relied instead on story-telling, drama, dialogue and role modelling to help communicate practical knowledge of how to identify and cope with difficult emotions like rage and jealousy. The women are so passionate about the programme that they would like to see it rolled out in schools. They have even run small workshops for students in local hostels. Shyamini believes the course would be most impactful if delivered at a young age, perhaps to preschool students, and their teachers and parents as well.Arundhani would like to see community meetings organised around the training. For all these women, the simple strategies they learned at Manohari offer the chance to drive real change.

PART 3 – FINANCIAL PROGRESS AND MANAGEMENT ARRANGEMENTS
3.1 Comments on the overall state of financial expenditure
Please rate whether project financial expenditures are on track, slightly delayed, or off track:   FORMDROPDOWN 

If expenditure is delayed or off track, please provide a brief explanation (500 characters maximum):

Challenges faced at the onset with certain priority agreements led to delays in budget utilisation. In order to allow for planned activities to be completed, and funds to be utilised, a no cost extension was requested until the 31 December 2017. Accordingly, all WHO activities have since been been completed. Allocations for Provincial Council activities as well as all reprogrammed funds will be utilised by the end of 2017. A sum of 30,000 USD has been earmarked for a joint programme evaluation  
Please provide an overview of expensed project budget by outcome and output as per the table below.

	Output number
	Output name
	RUNOs
	Approved budget
	Expensed budget
	Any remarks on expenditure

	Outcome 1: Sri Lankan society with a well coordinated and coherent system to advance national unity and reconciliation among its people

	Output 1.1
	Key mechanisms and processes (elements of a roadmap) for national unity and reconciliation commenced under the guidance of ONUR 
	UNDP
	 650,000 USD 
	460,255 USD
	     

	Output 1.2
	Northern Provincial administration and Eastern Provincial administrations enabled to produce strategic plans and strengthen revenue generation to support development activities that address the priorities of conflict affected people.  
	UNDP
	500,000 USD USD
	424,179 USD
	     

	Output 1.3
	     
	     
	     
	     
	     

	Outcome 2:      

	Output 2.1
	     
	     
	     
	     
	     

	Output 2.2
	     
	     
	     
	     
	     

	Output 2.3
	     
	     
	     
	     
	     

	Outcome 3:      

	Output 3.1
	     
	     
	     
	     
	     

	Output 3.2
	     
	     
	     
	     
	     

	Output 3.3
	     
	     
	     
	     
	     

	Outcome 4:      

	Output 4.1
	     
	     
	     
	     
	     

	Output 4.2
	     
	     
	     
	     
	     

	Output 4.3
	     
	     
	     
	     
	     

	Total:
	     
	     
	1,150,000
	884,434
	     


3.2 Comments on management and implementation arrangements

Please comment on the management and implementation arrangements for the project, such as: the effectiveness of the implementation partnerships, coordination/coherence with other projects, any South-South cooperation, the modalities of support, any capacity building aspect, the use of partner country systems if any, the support by the PBF Secretariat and oversight by the Joint Steering Committee (for PRF only). Please also mention if there have been any changes to the project (what kind and when); or whether any changes are envisaged in the near future (2000 character maximum):
The project is implemented through a direct implementation modality. As such Letters of Agreement were signed with the Northern and Eastern Provincial Councils and ONUR. At the onset other partners were not foreseen, however thereafter an agreement was also entered into with WHO to carry out the pyschosocial aspects of the project. Currently only the respective agreements with the Pronvincial Councils are still in effect. Agreements with ONUR and WHO have come to an end with the completion of commitments agreed upon. A micro capital grant agreement was signed with SLEvA for the M&E for peacebuilding the workshop and another will be signed shortly in relation to commencement of consultations on a score card and/or barometer for tracking peacebuilding. UNDP will also sign a responsible party agreement with SFCG to fund componets of the innovate media campaign and TV programme.

This project lays much of the groundwork for work proposed under the new PBF-PRF Reconcilaiton Project. Given this, a strategic planning exercise was undertaken through this project engaging all project partners, as well as all other stakeholders working on reconcilaiton, to map initiatives that can be built on or scaled up to strengthen the national and subnational level infrastructures for reconcilaiton as well as community level conflict prevention approaches. 
Informal knowledge exchange and learning sessions were initated with UNDP Mynmmar focusing on models adopted in Myanmmar in relation to conflict sensitivity/conflict analysis programming undertaken by the Myanmmar office.     

      

� The MPTF Office Project Reference Number is the same number as the one on the Notification message. It is also referred to “Project ID” on the � HYPERLINK "http://mdtf.undp.org" ��MPTF Office GATEWAY�


� The start date is the date of the first transfer of the funds from the MPTF Office as Administrative Agent. Transfer date is available on the � HYPERLINK "http://mdtf.undp.org/" ��MPTF Office GATEWAY�


� As per approval of the original project document by the relevant decision-making body/Steering Committee.


� If there has been an extension, then the revised, approved end date should be reflected here. If there has been no extension approved, then the current end date is the same as the original end date. The end date is the same as the operational closure date which is when all activities for which a Participating Organization is responsible under an approved MPTF / JP have been completed. 


� Please note that financial information is preliminary pending submission of annual financial report to the Administrative Agent. 
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