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The capacity building component of the project will be evaluated using Kirkpatrick’s Model, which 
considers the style of training to determine aptitude based on four levels. Level 1 Reaction measures 
how participants react to the training (e.g., satisfaction?). Level 2 Learning analyzes if they truly 
understood the training (e.g., increase in knowledge, skills or experience?). Level 3 Behavior looks at 
whether they are utilizing what they learned at work (e.g., change in behaviors?), and Level 4 Results 
determines if the material had a positive impact on the business / organization.  
The awareness raising component will be assessed by using methods for social reach on social and 
traditional media; by doing search volume on web platforms (like Google) on road safety; and by doing 
website traffic analyses. Change in attitudes, norms and beliefs will be assessed through analysis of 
primary and secondary data.  
The impact analysis will be done by using quantitative data collected by the government. Based on the 
inter-regional analyses and taking into consideration the local circumstances, comparative analyses will 
be performed to predict the possible outcomes of the interventions. These would cover the regulation of 
roads and traffic rules, as well as the timely and effective post-crash interventions.  

5. STATEMENT OF COMPLIANCE 
 
The undersigned certifies, following diligent inquiry, as follows: 

1. Project Personnel2 have not engaged in any activity which would violate Sections III (Special 
Provisions Regarding Financing of Terrorism) or VII (Fraud, Corruption and Unethical 
Behavior) of the Fund MOU, nor do there exist any circumstances which could reasonably be 
perceived to present a potential or actual conflict of interest3 on the part of the Applicant or its 
Implementing Partner(s), or any contractors, vendors or suppliers.   

2. The Project (including related projects within a larger project or programme) shall not directly 
or indirectly (e.g., through Implementing Partners or third parties) engage or provide financial 
or personal benefit to, whether individually or by corporate ownership, participation or benefit, 
members of the Fund’s governing bodies. 

3. The Project (including related projects within a larger project or programme) is not currently 
engaged, nor shall it engage, in any relationship or arrangement, financial or otherwise, which 
may constitute a conflict of interest or a violation of Sections III or VII of the Fund MOU. 

4. In managing and implementing Project activities, Project Personnel shall not seek or receive 
instructions from any Government or from any other authority external to the Applicant except 
as otherwise provided in the Project Documents and Governing Agreements. 

5. It has disclosed all pertinent facts surrounding Project Personnel, and any relationship or 
arrangement, financial or otherwise, which may constitute a conflict of interest or a violation 
of the Fund MOU Sections III and VII [Attachment 1]. 

6. It has disclosed all complementary funding received, pledged or sought with respect to Project 
activities in item V. of the Project Proposal. 

 
[Signature Block of Executive Officer or designate] 
 
F. Hande Harmanci  
4 December 2019, Baku 
 
 
Attachment 1:  Disclosure of Pertinent Facts 

 
2 “Project Personnel” shall mean any person or entity employed or engaged in any capacity with respect to the 
Project, including without limitation, employees, interns, volunteers, contractors, or vendors, whether engaged 
directly or through third parties including Implementing Partners. 
3 “Conflict of interest” shall refer to circumstances where, by act or omission, a party’s private interests or those of 
his or her family members, such as outside professional relationships or personal financial assets, interfere or 
appear to interfere with the proper performance of his or her professional functions or obligations to the 
contracting organization. 


























