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PUopoVal TiWle: S\VWem-Wide EYalXaWion of COVID-19  
 
AmoXnW:  
 
I. IPPediaWe SRciR-EcRQRPic ReVSRQVe WR COVID19 aQd iWV iPSacW 
 
The COVID-19 pandemic haV affecWed all coXnWUieV of Whe ZoUld in XnpUecedenWed Za\V. AcUoVV Whe ZoUld,                
COVID-19 haV diVUXpWed dail\ liYeV, oYeUZhelmed healWh V\VWemV, cUeaWed economic VhockV, and VpaUked             
cUiVeV WhaW aUe UXpWXUing oXU economic and Vocial Zell-being. AV a conVeqXence, COVID-19 iV UeYeUVing Whe                
gainV made dXUing Whe laVW decade on SXVWainable DeYelopmenW GoalV. While Whe pandemic haV cUeaWed               
cUiVeV acUoVV Whe ZoUld, Whe pain iV XneYen. DeYeloping coXnWUieV aUe moVW affecWed becaXVe Whe\ do noW haYe                  
Whe meanV oU UeVoXUceV Wo deal ZiWh VXch a cUiViV. VaUioXV UN coXnWU\ Weam aVVeVVmenWV aUe VhoZing WhaW Whe                   
pandemic haV cUeaWed moUe ineqXaliW\, incUeaVed YXlneUabiliW\, and caXVed a pUoWecWion cUiViV foU Zomen and               
YXlneUable gUoXpV. AV Whe VXUge in COVID-19 caVeV conWinXeV, Vo doeV Whe pain and VXffeUing iW bUingV Wo                  
indiYidXalV, familieV, VocieWieV, and hXmaniW\. The SecUeWaU\-GeneUal XVed hiV conYening poZeU Wo mobili]e             
ZoUld leadeUV on cUiWical iVVXeV VXch aV coopeUaWion on a Yaccine, financing, and debW Uelief, inclXding Whe                 
28Wh Ma\ laUgeVW gaWheUing of ZoUld leadeUV. To VXppoUW pUogUamme coXnWUieV UN coXnWU\ WeamV haYe               
XndeUWaken Uapid Vocio-economic impacW aVVeVVmenWV, pUepaUed Vocio-economic UeVponVe planV, and          
UepXUpoVed WheiU bXdgeWV WoZaUdV COVID-19. AV peU Whe UNINFO COVID-19 DaWa PoUWal            
( ​hWWpV://daWa.Xninfo.oUg/Home/_WoUldMap ± acceVVed 30-SepWembeU, 2020), 104 coXnWUieV haYe pUepaUed         
COVID-19 Vocio-economic UeVponVe planV, 88 Vocio-economic impacW aVVeVVmenWV ZeUe compleWed b\ UN            
coXnWU\ WeamV, and 2.7 billion dollaUV haYe been UepXUpoVed b\ 119 UN coXnWU\ WeamV. 
The SecUeWaU\-GeneUal laXnched Whe UN COVID-19 ReVponVe and RecoYeU\ MXlWi-PaUWneU TUXVW FXnd            
(COVID-19 MPTF) aV a UN inWeU-agenc\ finance mechaniVm Wo VXppoUW loZ-and middle-income            
pUogUamme coXnWUieV in oYeUcoming Whe healWh and deYelopmenW cUiVeV caXVed b\ Whe COVID-19 pandemic.              
AV peU Whe TOR of Whe COVID-19 MPTF, iW VXppoUWV finance WoZaUdV Whe WhUee objecWiYeV of Whe UN                  
SecUeWaU\-GeneUal¶V Call foU SolidaUiW\, a plea foU global acWion Wo VWop Whe COVID-19 pandemic and Whe                
VXffeUing iW haV caXVed. The WhUee objecWiYeV aUe: Tackle Whe healWh emeUgenc\; FocXV on Whe Vocial impacW,                 
and Whe economic UeVponVe and UecoYeU\; and Help coXnWUieV UecoYeU beWWeU.  

II. WhaW iV Whe VSecific Qeed/SURbOeP Whe iQWeUYeQWiRQ VeeNV WR addUeVV?  
 
The pUojecW iV Wo VXppoUW  a coheUenW S\VWem-Wide EYalXaWion of COVID-19 foU gaWheUing eYalXaWiYe 
eYidence on (a) hoZ Whe UN iV conWUibXWing collecWiYel\ Wo UeYeUVing Whe challengeV bUoXghW b\ COVID -19 
in Whe fiUVW \eaU of Whe decade of acWion foU SDGV, and  (b) pUoYiding cUedible eYalXaWiYe eYidence on 
pUogUeVV, innoYaWion, good pUacWiceV and leVVonV leaUned. The deVign of Whe eYalXaWion leYeUageV Whe COVID 
-19 ReVponVe and RecoYeU\ MPTF Wo leaUn leVVonV and UepoUW pUogUeVV of UN conWUibXWion WhUoXgh Whe UN 
coXnWU\ leYel Vocio-economic UeVponVe and UecoYeU\ plan. The appUoach of Whe pUopoValV iV in line ZiWh Whe 
UN deYelopmenW UefoUm and Whe FXnding CompacW. 

https://data.uninfo.org/Home/_WorldMap


III. SROXWiRQV SURSRVed aQd hRZ dReV WhiV cROOabRUaWiYe SURgUaPPe VROYe Whe chaOOeQge 
The COVID-19 RecoYeU\ and ReVponVe MPTF iV of cUiWical global impoUWance and iWV magniWXde UeqXiUeV a                
UobXVW and d\namic leaUning and accoXnWabiliW\ oUienWed eYalXaWion agenda. The FXnd iV Whe onl\              
mechaniVm pUoYiding VXppoUW Wo V\VWem-Zide and joinW pUogUamme aW Whe coXnWU\ leYel in line ZiWh Whe UN                 
deYelopmenW UefoUm. TheUefoUe, Whe eYalXaWion of Whe fXnd Zill haYe Whe objecWiYe of pUoYiding peUiodic               
cUedible eYalXaWiYe eYidence on pUogUeVV and challengeV on Whe VhaUed UeVponVibiliW\ Wo conWinXoXVl\ deliYeU              
beWWeU and Wo leaUn leVVonV. A V\VWem Zide eYalXaWion alloZV foU a UobXVW collecWiYe leaUning and pUogUeVV                 
acUoVV Whe UN V\VWem. 
The objecWiYe iV Wo manage a coheUenW UN V\VWem-Zide eYalXaWion aVVeVVing: (a) hoZ Whe UN iV conWUibXWing                 
collecWiYel\ Wo UeYeUVing Whe challengeV bUoXghW b\ COVID -19 in Whe fiUVW \eaU of Whe decade of acWion foU                   
SDGV, and (b) pUoYide cUedible eYalXaWiYe eYidence on pUogUeVV, innoYaWion, good pUacWiceV and leVVonV              
leaUned.  
The folloZing aUe Whe WhUee componenWV WhaW aUe pUopoVed Wo VolYe Whe accoXnWabiliW\ and leaUning               
agenda/challengeV foU UN V\VWem-Zide ZoUk on COVID-19.  
 
1.EaUl\ LeVVonV and EYalXabiliW\. EaUl\ leVVonV fUom implemenWaWion e[peUience ZoXld be impoUWanW Wo             
enVXUe WhaW Whe FXnd deliYeUV beWWeU in Whe fXWXUe. AV an XnpUecedenWed and eYolYing cUiViV, iW iV impoUWanW Wo                   
leaUn leVVonV aV eaUl\ aV poVVible WhUoXgh aVVeVVmenW of implemenWaWion e[peUience and Wo capWXUe good               
pUacWiceV and Za\V Wo impUoYe hoZ Whe UN enWiWieV can ZoUk WogeWheU aV a V\VWem in implemenWing Whe                  
COVID-19 Vocio-economic UeVponVe planV. A V\VWem-Zide appUoach alloZV foU a V\VWem Zide peUVpecWiYe             
on WheVe eaUl\ leVVonV leaUnW. The UeaVon Wo condXcW Whe eYalXabiliW\ iV Wo look aW Za\V Wo condXcW a final                    
eYalXaWion of Whe COVID-19 MPTF. IW iV enYiVaged WhaW Whe final eYalXaWion Zill be iniWiaWed in Whe Vecond                  
half of 2021.  

2.Self-EYalXaWion of SERPV. SXppoUW Whe UNCT Wo condXcW Velf eYalXaWion of Whe Socio-economic UeVponVe              
planV. AV peU Whe UNINFO COVID-19 DaWa PoUWal ( ​hWWpV://daWa.Xninfo.oUg/Home/_WoUldMap ± acceVVed           
14-OcWobeU, 2020), 104 coXnWUieV haYe pUepaUed COVID-19 Vocio-economic UeVponVe planV, of WheVe 96             
haYe a coVWed plan and 85 of Whe planV haYe indicaWed fXnding gapV. A Velf-eYalXaWion Zill help Whe UNCT in                    
a nXmbeU of Za\V.  

● Make adjXVWmenWV Wo SERPV giYen Whe changing Vocio-economic conWe[W in Whe coXnWU\.  
● SXppoUW Whe UNCT and agencieV in pUogUammaWic adjXVWmenW baVed on a cUiWical Velf-UeflecWion and 

eaUl\ e[peUience.  
● E[amine Za\V Wo beWWeU leYeUage UNCT aVVeWV.  
● IniWiaWe a diVcXVVion on hoZ and Zhen Wo VhifW fUom COVID-19 cUiViV/deYelopmenW pUogUaming Wo 

UegXlaU pUogUaming WhUoXgh Whe CoopeUaWion FUameZoUk. ThiV can inclXde diVcXVVionV on hoZ beVW 
Wo manage Whe WUanViWion.  

● E[amine Za\V Wo impUoYe alignmenW ZiWh naWional planV foU COVID, aV Zell ZiWh bilaWeUal and IFIV 
planV.  

● UndeUVWand beWWeU Whe implicaWion of Whe fXnding gap foU adYocac\ and fXnd-UaiVing.  
● DiVWill V\VWemic leVVonV leaUnW Wo VXppoUW knoZledge-VhaUing acUoVV Whe UN V\VWem globall\.  

 
3. PeUVonnel: 

 

- The HR UeqXiUemenWV of WhiV PUojecW Zill inclXde YaUioXV UNOPS-conWUacWed peUVonnel poViWionV            
UepoUWing Wo SecUeWaU\-GeneUal¶V DeVignaWe (Whe DeVignaWe) foU Whe COVID-19 MPTF (µPaUWneU           
PeUVonnel¶) and implemenWing PUojecW acWiYiWieV XndeU WheiU diUecW diUecWion and VXpeUYiVion. 

- The SenioU CooUdinaWoU, Zho iV aXWhoUi]ed b\ Whe DeVignaWed, Zill indicaWe Whe pUe VelecWed 'PaUWneU                
PeUVonnel' conVXlWanWV 

- The pUoceVV of eVWabliVhing Vpecific inWeUnaWional oU naWional poViWionV Zill be iniWiaWed b\ EOSG/Whe              

https://data.uninfo.org/Home/_WorldMap


DeVignaWe WhUoXgh a foUmal UeqXeVW Wo UNOPS and againVW Whe bXdgeW poViWionV of WhiV PUojecW.               
TeUmV of RefeUence and deplo\menW deWailV Zill be inclXded in VXch UeqXeVWV. EOSG/Whe DeVignaWe iV               
UeqXeVWing WhaW Whe UecUXiWmenW of Vpecific candidaWeV, pUe-VelecWed b\ EOSG/Whe DeVignaWe in            
compliance ZiWh applicable UXleV and UegXlaWionV, and confiUm WhaW Vince Whe VelecWion ZaV oXWVide              
UNOPS¶ conWUol, WhaW UNOPS caUUieV no liabiliW\ foU Whe ZoUk peUfoUmance of Whe peUVonnel. In caVe                
of VXch pUe-VelecWion, EOSG/Whe DeVignaWe Zill pUoYide UNOPS ZiWh a UecenW P.11 and conWacW              
deWailV of Whe peUVon and a leWWeU aV peU Anne[ II¶ ​Partner Personnel Selection Letter Template’​. The                 
UeVponVibiliWieV of UNOPS and EOSG/Whe DeVignaWe aUe deVcUibed in Anne[ III¶ MaWUi[ of             
UeVponVibiliWieV¶, Zhile HXman ReVoXUceV aUUangemenWV aUe deVcUibed in anne[ IV µHR           
aUUangemenWV¶. 

- UNOPS Zill engage indiYidXal PaUWneU PeUVonnel WhUoXgh Whe conWUacWXal modaliW\ Vpecified in Whe             
UeqXeVW. B\ defaXlW, WhiV Zill be IndiYidXal ConWUacWoU AgUeemenW (ICA) modaliW\ ± naWional oU              
inWeUnaWional. TheUe Zill be 1 Wechnical VWaff poViWion, aW Whe P-7 leYel (ZiWh applicable WeUmV of                
UefeUence aV peU anne[ I) foU Zhom iW iV aVVXmed WhaW Whe pUoYiVionV VWaWed in Whe MemoUandXm of                  
UndeUVWanding beWZeen Whe SecUeWaUiaW of Whe UniWed NaWionV and UNOPS Vigned on 3 AXgXVW 2014               
and UegXlaWing paUWneU peUVonnel haYe been meW. ThiV aUUangemenW haV been appUoYed b\ Whe              
appUopUiaWe aXWhoUiWieV of Whe UeVpecWiYe oUgani]aWionV. 

- The Wechnical VWaff Zill be dUaZn fUom UNICEF on loan in oUdeU Wo pUoYide leadeUVhip and Wechnical                 
VXppoUW foU managing eYalXaWion UelaWed ZoUk foU COVID-19 ReVponVe and RecoYeU\ MPTF            
inclXding Whe aboYe WZo componenWV.  
  

 
The eYalXaWion folloZV Whe pUinciple of a coheViYe ³One UN´ appUoach Wo eYalXaWion VimilaU Wo Whe appUoach                 
Waken b\ Whe FXnd. ThiV appUoach iV needed Wo aYoid fUagmenWed and diVpeUVed eYalXaWiYe eYidence fUom                
UN enWiWieV eYalXaWion officeV. The S\VWem-Wide EYalXaWion Polic\ haV e[pliciWl\ VWaWed in iWV gXiding              
pUincipleV Whe compliance Wo UN eWhical VWandaUdV, hXmaniWaUian pUincipleV, hXman UighWV, diVabiliW\, gendeU             
eqXaliW\, µdo no haUm¶ pUinciple and Whe commiWmenW Wo µno one lefW behind¶. 

IV. TaUgeW SRSXOaWiRQ 
 

● SecUeWaU\-GeneUalV DeVignaWe foU COVID-19 ReVponVe and RecoYeU\ MPTF 
● AdYiVoU\ CommiWWee of Whe COVID-19 ReVponVe and RecoYeU\ MPTF 
● DCO and UN CoXnWU\ TeamV 
● UN SXVWainable DeYelopmenW GUoXp membeUV.  
● NaWional GoYeUnmenWV.  

V. CaWaO\Wic iPSacW aQd hXP-deY Qe[XV 
 
The COVID-19 UecoYeU\ and UeVponVe MPTF iV of cUiWical global impoUWance Wo Whe UN coheViYe and                
caWal\Wical UeVponVe aW coXnWU\ leYel. TheUefoUe, iW UeqXiUeV a UobXVW and d\namic leaUning and              
accoXnWabiliW\-oUienWed eYalXaWion agenda. The FXnd iV alVo one of Whe impoUWanW financing mechaniVmV foU              
COVID-19, pUoYiding VXppoUW Wo V\VWem-Zide and joinW pUogUammeV aW Whe coXnWU\ leYel, in line ZiWh Whe                
UN deYelopmenW UefoUm. TheUefoUe, Whe caWal\Wic impacW fUom leaUning and accoXnWabiliW\ Zill UeVonaWe             
WhUoXghoXW Whe UN DeYelopmenW S\VWem. One of Whe qXeVWionV Wo be anVZeUed b\ Whe eaUl\ leVVonV e[eUciVe                 
iV Wo knoZ hoZ Wo WUanViWion fUom a VeUioXV deYelopmenW emeUgenc\ Wo ³neZ noUmal'' deYelopmenW               
pUogUamme.  
 

VI. WhR ZiOO deOiYeU WhiV VROXWiRQ? 
 
UNOPS-conWUacWed peUVonnel poViWionV UepoUWing Wo EOSG (µPaUWneU PeUVonnel¶) and implemenWing PUojecW            

acWiYiWieV XndeU WheiU diUecW diUecWion and VXpeUYiVion. 
 



 
VII.  HRZ ZiOO \RX OeaUQ fURP aQd cRPPXQicaWe abRXW Whe SURjecW? 
 
The pUojecW iV a leaUning and accoXnWabiliW\ pUojecW. IWV leVVonV Zill be diVVeminaWed and diVcXVVed aW UNCT                 
leYel, UNSDG, and ZiWh Whe AdYiVoU\ CommiWWee of Whe COVID-19 ReVponVe and RecoYeU\ MPTF.  
 
 
VIII.    BXdgeW:  
 
The WoWal bXdgeW foU Whe AcWiYiWieV iV $656,381.44 in USD, aV moUe fXll\ deVcUibed beloZ. 
 
 

  CaWegoU\ 
DXW\ 

SWaWion 
UniW 

CoVW/MonWh 
NXmbeU 
of UniWV 

NXmbeU 
of 

MonWhV ToWal 
 1. PERSONNEL       
10
01 P7 SWaff P7 

NeZ 
YoUk 

 
1 12 $271,440.60 

10
02 

EYalXaWion conVXlWanWV and 
panel IICA 4 

Home-ba
Ved 

 
5  $300,000.00 

 SXb-ToWal 1. PERSONNEL      $571,440.60 
 2. GENERAL OPERATING 

COSTS 
      

20
01 

ShaUed VeUYiceV/ Locall\ 
Managed DiUecW CoVWV 
(Finance, HR, PUocXUemenW, 
Admin, ecW.) 

     $30,000.00 

20
02 

CenWUall\ Managed DiUecW 
CoVWV 

  $1,000.00 12 12 $12,000.00 

 SXb-ToWal 2. OPERATING 
EXPENSES 

     $42,000.00 

 ToWal PUojecW DiUecW CoVW      $613,440.60 
 IndiUecW coVW 7%      $42,940.84 
 TOTAL PROJECT BUDGET $656,381.44 
 
 
IX. FiQaQciaO ReSRUWiQg: 
 
UNOPS Zill pUoYide Whe folloZing UepoUWV, pUepaUed in accoUdance ZiWh Whe RecipienW Agenc\¶V 
financial UegXlaWionV, UXleV, policieV, pUocedXUeV, and adminiVWUaWiYe inVWUXcWionV: 
 

a. AnnXal financial UepoUW aV of 31 DecembeU ZiWh UeVpecW Wo Whe fXndV diVbXUVed Wo iW fUom Whe FXnd 
AccoXnW, Wo be pUoYided no laWeU Whan foXU (4) monWhV (30 ApUil) afWeU Whe end of Whe calendaU 
\eaU; and 

 
b. CeUWified final financial VWaWemenWV and final financial UepoUWV afWeU Whe compleWion of Whe 

acWiYiWieV in Whe appUoYed pUogUammaWic docXmenW, inclXding Whe final \eaU of Whe acWiYiWieV in Whe 
appUoYed pUogUammaWic docXmenW, Wo be pUoYided no laWeU Whan fiYe (5) monWhV (31 Ma\) afWeU 
Whe end of Whe calendaU \eaU in Zhich Whe financial cloVXUe of Whe acWiYiWieV in Whe appUoYed 
pUogUammaWic docXmenW occXUV, oU accoUding Wo Whe Wime peUiod Vpecified in Whe financial 
UegXlaWionV and UXleV of UNOPS ​1​, ZhicheYeU iV eaUlieU. 

1 6 monWhV afWeU pUojecW cloVXUe 
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C][jacjh UNOPS  
Name� ​Mr Kirk Bayabos, Head of Sustainable Development Cluster, NYSC 
Mrs Isabella Vettolani, Senior Portfolio Manager, Sustainable Development Cluster, NYSC 
Email� ​ ​ žkirkb@Ynops.orgž, isabellaZ@Ynops.org 

Tijle ]f dg]d]hed 
dg]ggam 

S\VWem-Wide EYalXaWion of COVID-19. The pUojecW iV Wo VXppoUW  a coheUenW S\VWem-Wide 
EYalXaWion of COVID-19 foU gaWheUing eYalXaWiYe eYidence on (a) hoZ Whe UN iV 
conWUibXWing collecWiYel\ Wo UeYeUVing Whe challengeV bUoXghW b\ COVID -19 in Whe fiUVW 
\eaU of Whe decade of acWion foU SDGV, and  (b) pUoYiding cUedible eYalXaWiYe eYidence on 
pUogUeVV, innoYaWion, good pUacWiceV and leVVonV leaUned. The deVign of Whe eYalXaWion 
leYeUageV Whe COVID -19 ReVponVe and RecoYeU\ MPTF Wo leaUn leVVonV and UepoUW 
pUogUeVV of UN conWUibXWion WhUoXgh Whe UN coXnWU\ leYel Vocio-economic UeVponVe and 
UecoYeU\ plan. The appUoach of Whe pUopoValV iV in line ZiWh Whe UN deYelopmenW UefoUm 
and Whe FXnding CompacW. 

U[ipeghal Magkegh 
 

The pUojecW inWegUaWeV gendeU, hXman UighWV, diVabiliW\ and leaYe no one behind pUincipleV             
WhUoXghoXW Whe pUoceVV, inclXding paUWicipaWion and conVXlWaWion of ke\ VWakeholdeUV Wo Whe            
gUeaWeVW e[WenW poVVible; 
The e[eUciVe Zill folloZ Whe gXidance on Whe inWegUaWion of gendeU eqXaliW\ and hXman              
UighWV pUincipleV in iWV focXV and pUoceVV, aV eVWabliVhed in Whe UN handbook ​IQWegUaWLQg              
HXPaQ RLghWV aQd GeQdeU ETXaOLW\ LQ EYaOXaWLRQ - TRZaUdV UNEG GXLdaQce​. IW Zill             
folloZ UNEG NoUmV and SWandaUdV foU EYalXaWion in Whe UN V\VWem and abide b\ ​UNEG               
EWhical GXidelineV ​. 

Fk[d Sdecific Magkegh 
 

Hkma[ Righjh Bahed Addg]ach j] COVIDÂÊ Rehd][he� ​Yes the evaluations follow the 
principles.  
Considered OHCHR guidance in proposal development ​UN OHCHR COVIDÂÊ Guidance  
 

This project will fall under the Fund’s Enabler window.  

Ge]ggadhical Sc]de 
 

Gl]bal 
 

Recidie[j UN 
Ogga[ivaji][h 
 

UNOPS 

Imdleme[ji[g 
Pagj[egh 
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Bkdgej Age[cs Am]k[j C]mme[jh 

Bkdgej Refkehjed  UNOPS ¹ ​$656,381.44  

I[�ki[d 
C][jgibkji][h  

   

T]jal   ¹  ​$656,381.44   
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Signed: 
On behalf of the [Name of the Recipient Agency] 
Annex I. ToR 
 

UNITED NATIONS 

 

JOB DESCRIPTION:  SENIOR COORDINATOR - SYSTEM-WIDE EVALUATION 

POST LEVEL: PÈ (Donor Funding) 

DUTY STATION: NEW YORK 

August ÃÁÃÁ 

Â. DURATION OF ASSIGNMENT. Initial ÄÇÅ days as staff on loan and may be renewable subject to releasing                  
entity’s agreement, performance and donor funding availability. Start date Ç November ÃÁÃÁ. 

Ã. POSITION REPORTS TO:  Special Advisor to the Secretary General on Reforms. The function will move to 
the System-Wide Evaluation Office when it is established. 

Ä. PURPOSE OF THE POST: The report of the Secretary General on implementation of the QCPR (A/ÈÆ/ÈÊ,                 
April ÃÁÃÁ) detailed the approach to strengthen the quality and independence of system-wide evaluations.              
The focus of system-wide evaluation at the country level will be on the evaluation of the Cooperation                 
Framework and related joint activities. At the global level, the focus will be on the planning, conducting,                 
reporting and resourcing of system-wide evaluations and sharing knowledge across them. Multi-partner            
trust funds, such as the Joint Fund for the ÃÁÄÁ Agenda for Sustainable Development, the               
multi-stakeholder trust fund of the Spotlight Initiative, and the multi-partner trust fund for COVID-ÂÊ              
response and recovery, in which a large number of United Nations entities are working towards a common                 
objective, will be evaluated as a system-wide evaluation. 

As per the SG’s report, the Terms of Reference of the UN COVID-ÂÊ Response and Recovery MPTF                 
(COVID-ÂÊ MPTF) states that the evaluation will follow the UN Evaluation Group norms and standards and                
will be carried out in line with the system-wide evaluation policy. 

The Senior Coordinator provides evaluation expertise for system-wide evaluation of UN response to             
COVID-ÂÊ and technical support to UN Reform Team for the system-wide evaluation work until the               
System-Wide Evaluation Office is formally established. 

The overarching objectives of the post are to: a) ensure a coherent UN system-wide evaluation assessing                
how the UN is contributing collectively to reversing the challenges brought by COVID -ÂÊ in the decade of                  
action for SDGs, by providing credible evaluative evidence on progress, innovation, good practices and              
lessons learned; and b) support Cooperation Framework evaluations and system-wide evaluation activities            
in cooperation with UN evaluation offices. 

DELIVERABLES: 

 Â. Lead and manage the system-wide evaluation of COVID-ÂÊ and its related process. 

Ã. Provide leadership to the System-Wide Evaluation Advisory Committee and working groups set             
up for the evaluations.   

Ä. Ensure high-quality professional work by instituting the necessary enabling environment for            
working groups and independent consultants. 



Å. Set quality standards for system-wide evaluation products and oversee the quality control of              
SWE evaluation deliverables.  

Æ.     Develop the annual work programme and budget. Raise donor funding for the budget. 

Ç.  Communicate evaluation results to partners and UNSDG.   

È. Ensure that evaluation knowledge and lessons are fed in a timely manner into key UNSDG                
processes.  

É.  Represent SWE in the United Nations Evaluation Group and with relevant partners. 

Ê. Prepare a concept note and quarterly progress reports for the Secretary General’s Designate for               
COVID-ÂÊ on the progress of evaluation. 

ÂÁ. Support system-wide evaluation activities, such as cooperation framework evaluation, as           
requested and required. 

 

QUALIFICATIONS AND COMPETENCIES: 

EDUCATION: Master’s Degree. 

WORK EXPERIENCE: Over fifteen years’ experience in progressively responsible professional work related            
to strategic planning, and management of development cooperation and evaluation work. At least Æ years’               
experience as a senior evaluator in a UN entity. Prior experience with system-wide evaluation exercises,               
such as Delivering as One evaluation. 

COMPETENCIES: 

- Substantive knowledge of UNEG norms and standards. 

- Knowledge of inter-governmental policy-setting and ability to bring together various perspectives by             
political actors. 

- Solid track-record for conducting joint evaluations and UNDAF evaluations. 

- Track record of ability to negotiate different viewpoints in complex institutional settings. 

-  Excellent analytical skills, including the ability to quickly and clearly synthesize ideas and feedback. 

- Integrity in decision-making, with clear understanding of independence and consultation, and experience             
conducting policy papers that are consultative. 

- Ability to work autonomously, while at the same time accepting guidance and demonstrating strong               
teamwork skills. 

- Demonstrated fund-raising abilities and negotiations with donors. 

- Excellent communication, negotiating, advocacy and problem-solving skills. 

- Demonstrated ability to work collaboratively in a multicultural environment and to establish harmonious              
and effective working relationships, both within and outside the organization. 



The incumbent works under the overall supervision of the Special Advisor to the Secretary General on                
Reform. Incumbent is expected to operate independently as per the UNEG norms and standards and               
deliver products of high quality. Incumbent is expected to frequently exercise independent judgment in              
external meetings with other UN entities, member states, and donors.  



Annex Ã. Partner Personnel Selection Letter Template 
 

[AGENCY LETTERHEAD] 
 
United Nations Office for Project Services (UNOPS) 
Europe and Middle East Office (EMO) 
Midtermolen Ä, PO Box ÃÇÊÆ, ÃÂÁÁ Copenhagen, Denmark 
 
Attention: [UNOPS Contact Person] 
 
Dear [UNOPS Contact Person], 
 
RE:  LETTER OF REQUEST FOR PRE-SELECTION IN PROCESSUS FOR [PROJECT] 
 
We refer to the ​UN COVID-ÂÊ MPTF ​ MOU signed between UNDP and Recipient UN Organizations, including 
UNOPS on È April ÃÁÃÁ regarding The Operational Aspects of the UN COVID-ÂÊ Response and Recovery 
Fund.  
 
EOSG writes to pre-select the following organization(s) to be contracted by UNOPS in the context of the                 
[Project] engagement: 
 

1. [Organization] [Activities] [Budget] 
2. [Organization] [Activities] [Budget] 
3. [Organization] [Activities] [Budget] 

 
AND/OR 
 
[Agency] [also] writes to pre-select the following personnel to be contracted by UNOPS in the context of                 
the [Project] engagement: 
 

1. [Name], [Position], [Budget] 
2. [Name], [Position], [Budget] 
3. [Name], [Position], [Budget] 

 
 

EOSG confirms that, in selecting the above [entities], it has complied with applicable internal rules               
regulations and procedure. 
 
Furthermore, since the pre-selection is outside UNOPS’ control, EOSG recognizes and agrees that UNOPS              
shall not be accountable, or otherwise carry any liability, for the performance of the pre-selected entities                
above. 
 
Yours sincerely, 
 
 
[Agency Representative of same level that signed the Agreement or lower level representative with the               
proper delegated authority]  
 
 
 
 
 
 

http://mptf.undp.org/document/download/25008


Annex Ä.  Matrix of Responsibility 

 

Majgir ]f gehd][hibilijieh Pagj[eg Pegh][[el  f]g helecji][ f]ll]qi[g U[ijed Naji][h 
Secgejagiaj gkleh 

Activity EOSG UNOPS 

Recruitment and 
Selection 

Preparation of Terms of Reference (TOR) x  

For preselection  

Identification of candidate through own selection process  x  

Obtain ​pre-selection letters, CV, TORs, supplier form and a 
copy of candidat’s ID 

 x 

Establish remuneration based on local market rates and 
individual background 

x  

 

 
Contracting 

Submit hiring request to UNOPS with ToR and above referred 
documents, indicating contract duration and remuneration 

X  

Internal processing by UNOPS/issuance of contract and related 
documents 

 x 

Technical supervision/attendance monitoring/clearance of 
requests for payment 

x  

Contract administration, including contract extension, payment 
of fees 

 x 

Mission travel arrangements and payment of entitlements x (x)« 

Performance review upon completion of assignment x  

Conflict resolution in the event of non or unsatisfactory 
performance 

x  

 

Supervision 

Technical instructions and day-to-day management and 
supervision of personnel  

x  

Leave management and approval following UNOPS policies x  

 

Contract 
administration 

Contract administration, including administration of 
entitlements and benefits, in accordance with UNOPS 
regulations and rules 

 x 

Processing payment, including remuneration, related 
allowances and other provisions  

 x 

Transfer of payments to personnel individual bank accounts   x 

Administration of insurance (as applicable)  x 

 

Performance 
management 

Performance review/appraisal  x  

Promotion/reclassification of posts (as applicable) x  



Decision on (non)renewal of contracts x  

 

Separation 
Decision on termination of contracts  x  

Administration of separation entitlements  x 

 

Dispute 
resolution/claims 

Disputes or claims arising from or in connection with the work 
of the individual, including any disputes or claims from third 
parties 

x  

Disciplinary review and actions x  

 

Security 

Report to UNDSS of the personnel provided x  

Evacuation management x  

Ensure that personnel comply with all the applicable security 
requirements (UNOPS accepts no responsibility for any breach 
of security requirements by such personnel) 

x  

 

Medical Evacuation 

Maintain a legal agreement with a service provider of related 
services, and be the interface vis-à-vis the service provider «.  

 x 

Ensure that accurate information related to personnel is 
available and regularly updated. 

x  

Approval of medical evacuation(s).  x  

Cost of actual evacuation and medical expenses (these costs 
are not included in the budget). 

x  

 
« UNOPS/Partner may assist if requested 
« Currently UNOPS holds a long term agreement with Europe Assistance for the provision of medical 
evacuation services. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Anne[ 4: HR aUUangemenWV: 

 

● In pUe-VelecWed caVeV, Whe peUVonnel'V conWUacWV mXVW conWain a pUoYiVion VWaWing:  

● ³ThiV conWUacW iV iVVXed on behalf of EOSG pXUVXanW Wo an agUeemenW beWZeen EOSG and UNOPS                

foU Whe pUoYiVion of adminiVWUaWiYe VeUYiceV b\ Whe laWWeU Wo Whe foUmeU. YoXU conWUacWXal UighWV and                

UeVponVibiliWieV aUe ZiWh EOSG and noW ZiWh UNOPS. E[cepW ZheUe Whe conWe[W UeqXiUeV oWheUZiVe,              

all UefeUenceV Wo ³UNOPS´ Vhall be conVWUXed aV UefeUenceV Wo EOSG´. EOSG Vhall indemnif\, hold               

and VaYe haUmleVV and defend aW iWV oZn e[penVe Whe UNOPS and iWV officialV, agenWV, VeUYanWV and                 

emplo\eeV fUom and againVW: 

● i. All VXiWV, claimV and demandV made b\ an\ of Whe peUVonnel; and 

● ii. All VXiWV, claimV, demandV and liabiliW\ of an\ naWXUe oU kind, inclXding coVWV and e[penVeV                

aVVociaWed WheUeZiWh, aUiVing oXW of acWV oU omiVVionV of an\ of Whe peUVonnel. WiWhoXW limiWing Whe                

geneUaliW\ of Whe foUegoing, WhiV Vhall e[Wend Wo VXiWV, claimV, demandV and liabiliW\ in Whe naWXUe of                 

ZoUkeU'V compenVaWion, pUodXcWV liabiliW\, and liabiliW\ aUiVing oXW of Whe XVe of paWenWed inYenWionV              

oU deYiceV, cop\UighWed maWeUial oU oWheU inWellecWXal pUopeUW\ b\ an\ of Whe peUVonnel. 

● NoWZiWhVWanding Whe W\pe of VelecWion pUoceVV, UNOPS Zill be UeVponVible foU ke\ HR             

adminiVWUaWion, inclXding conWUacWing (inclXding UeYiVionV/e[WenVionV, baVed on EOSG UeqXeVW),         

deplo\menW (inclXding WUaYel baVed on applicable UN TUaYel Polic\,) and conWUacW adminiVWUaWion            

(inclXding pa\menW baVed on EOSG ceUWificaWion, and benefiWV). E[cepW foU pUoceVVing conWUacW            

docXmenWV and pUoceVVing Whe pa\menWV of feeV and oWheU benefiWV and enWiWlemenWV VeW oXW in Whe                

peUVonnel conWUacWV, Whe EOSG iV UeVponVible foU inWeUnal adminiVWUaWion iVVXeV, VXch aV fee/leYel             

VeWWing, leaYe adminiVWUaWion and peUfoUmance managemenW adminiVWUaWion. 

● EOSG Zill cooUdinaWe Whe ZoUk of Whe indiYidXal conWUacWoUV and VXpeUYiVe WheiU peUfoUmance. 

● The EOSG iV UeVponVible foU enVXUing VecXUiW\ of PaUWneU Managed PeUVonnel, and 

● EOSG iV UeVponVible foU UepoUWing Whe PaUWneU Managed PeUVonnel aV iWV oZn peUVonnel Wo bodieV. 

● UNOPS Zill noW be UeqXiUed Wo UepoUW WheVe peUVonnel Wo bodieV. 




