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A Gender-Responsive Performance-Monitoring Matrix to Support Contract Renegotiations Between the Government and Concessionaries.
It is clear that the world will never reach the SDGs [sustainable development goals] without businesses. While businesses can make positive contributions, such as creating jobs, finding innovative solutions for climate challenges or contributing to human capital development, they can also cause or contribute to negative impacts, such as exploiting labour in supply chains, damaging the environment or engaging in corrupt practices. Businesses should pay due attention to ensure that they avoid undermining the SDGs by causing or contributing to negative impacts ... Ultimately, companies should do their due diligence on all SDGs to avoid undermining these goals. This is the essential baseline. Nieuwenkamp, 2017

BACKGROUND 
This Gender-Responsive Performance-Monitoring Matrix to Support Concessions Contract Renegotiations Between the Government and Concessionaries (GRPM) has been developed as one of several deliverables commissioned by UN Women for mainstreaming gender into concessions
 awarding and dispute resolution; under the joint project “Sustaining Peace and Reconciliation through Strengthening Land Governance and Dispute Resolution Mechanisms” funded by the Liberia Multi-Partner Trust Fund (LMPTF). The GRPM is a framework for monitoring gender impacts of concessions renegotiations between the Government of Liberia and concessionaires.
 The gender-responsive monitoring steps outlined in this GRPM are grounded in a desk review of assessments conducted under the joint project  mentioned above, including the Gender Assessment of Concessions Awarding and Dispute Resolution Processes Report of November 2020,
 the Coordinating Mechanisms: Ministries and Agencies Involved in Monitoring Concessions Report of 2020,
 and the Baseline Study: Sustaining Peace and Reconciliation through Strengthening Land Governance and Dispute Resolution of 2020.
 This GRPM is also based on land-related laws such as the Land Right Act (2018) (LRA), the National Bureau of Concessions Act (2011) (NBCA), the Public Procurement and Concessions Act (2010) (PPCA), the and other sources such as the Landesa website for responsible land-based investment guidelines
 concerning concessions gender monitoring frameworks. Additionally, the author developed this matrix off two key elements of the Voluntary Guidelines on the Responsible Governance of Tenure of Land, Fisheries and Forests (VGGT),
 namely: a) consultations and participation, and b) the Free, Prior and Informed Consent (FPIC)
, which, in essence, have been a prerequisite for concessions contracting since the adoption of the LRA.
 This Act recognizes the customary land rights of communities, families, and individuals, coupled with obligating gender equality to land and land governance. Although the LRA (Art 33.3) protects the concessions that existed before its passage in October 2018, the law conditions concession review to FPIC as explained by Republic of Liberia (2019:11)
 :
All concessions granted on Customary Land before the signing of this law remains valid for the agreed period. But, during any review, the Community Land Development and Management Committee, also called the CLDMC, shall participate to represent the views and interests of the community. When the concession agreement expires, the land goes back to the community. 

Grounded in the two major requirements provided by the VGGT regarding the social, gender,
 environmental, and economic development concessions awarding processes, and also in consultations and FPIC, this GRPM is rooted in an understanding that different categories of men and women, boys and girls, experience poverty differently, have distinct development opportunities, face differentiated obstacles in access, use, ownership and control of land and land-based services, and access economic resources and participate in decision-making opportunities differently. To redress gender bias, discrimination and inequality during the concession review and contract renegotiation, this matrix provides the strategic action, a checklist for actors and the major associated risks to help with upfront risk mitigation as shown in the table below.
Just like gender equality, FPIC is both a right of communities that is provided by the LRA and a means to attaining social- and gender-responsive land-based investments, thereby acting as a safeguard as well as means to secure land rights and economic development for the concession-affected community (CAC) women and men of all categories. Therefore, the Government of Liberia has an obligation to ensure the successful application of both FPIC and consultations, and the participation of all community members during concessions review stage. The gender monitoring steps outlined in this matrix are built on strategic actions that are also grounded in anticipated
 concessions review processes. Following the matrix, the author provides indicators to help users to assess impacts. Lastly, the GRPM highlights perceived bottlenecks that users of this framework may face, to enable them to improvise in order to overcome these in time. 

GRPM Objectives 
a. To provide gender mainstreaming interventions for concessions contract review and renegotiation monitoring process.
b. To provide imperatives for monitoring gender impacts during the concessions contract review and renegotiating. 

Thematic Questions

Typically, users of the GRPM ought to think about the following thematic questions as they prepare to use this framework during concessions review processes:

1. Why is it important for community women and men to equally play a meaningful role in concessions review?
2. Why is it imperative for concessions to follow the rule of law, such as the LRA, and guidelines on land-based investments, such as the VGGT in regard to women’s equal rights?
3. Why is it essential to adopt special measures to secure women’s participation in a conducive environment? This includes women’s voice, the issue of time due to care/domestic roles and infrastructure, and the historical gender divide that keep women behind men in all areas of life, including education and access to information. 
4. Why is it imperative to evaluate the concessions’ impacts on women and other vulnerable groups?
The above questions are construed along the fact that communities are composed of different categories of people, such as women, men, youths, and strangers. Each subgroup’s females and males have distinct access, participation, and roles in development opportunities, such as in the land and land product markets. Consequently, all community members cannot be fully represented by only men and/or leaders, whether local government or traditional leaders and other opinion leaders. It is vital therefore, that the actors from the government, the concession and the community leaders ensure that all categories of women and men in the CAC, freely and in an informed manner have their voices heard at all stages of the review. The concessions review team must evaluate what is working, what is not working, and why/not. This is to capture the experience of women, and these questions must be asked at the individual level, not just the household or community level.

GRPM Audience
The Matrix is prepared for the GoL concessions entities and concessionaires working in the natural resources, land, and women’s rights sectors. The matrix will help the concession review stakeholders to target interventions towards redressing gender inequalities. Monitoring the concessions review process gender integration will require a shift from the processes that were used during concession awarding at the time when undeeded land belonged to the government; juxtaposed with today when land belongs to communities and in a gender-equitable manner,
 coupled with gender-equitable land governance. Consultations with the community must ensure that women, including at the household level (not just the head of the household or the perceived property owner) are consulted and in a way that allows them to talk freely. This requires interviewing women separately from men and in a way that “causes no harm” to the women and other vulnerable groups. Equally important, it is imperative to have gender specialists on the consultations and/or the concession review team to ensure that a gender lens is employed throughout the process.
While all parties to a concession have a responsibility to respect, protect, and fulfill women’s and other land and natural resources users’ rights, the government, represented by the “concessions entity”
 and the NBC is the prime entity that must ensure that land-based investments “do no harm” to the CAC. The concession review stage represents an apt time for the government and the business to adopt measures to rectify existing social and gender gaps through its operations and programs, including with its partners, such as supply chains, cooperatives, and trade unions, assessing institutionalized implicit and explicit gender discriminatory actions and inactions. Understanding the context and complexities of the land-related legal framework, including the Constitution, the Local Government Act, the LRA, business laws, and family laws, is a critically important first step in reviewing an investment. Businesses must know and adhere to what the law says about land rights. 

It is noteworthy that there is a need to have a gender expert on the concession review team, perhaps a representative from the Ministry of Gender, Children and Social Protection (MGCSP). However, adding a MGCSP representative does not preclude having another gender expert. This gender expert and/or the representative from the MGCSP should design the gender goals and indicators for each member of the team, tailored to the concession being reviewed. Safeguarding social and gender equality should be seen as a legal obligation and contribute to corporate social- and gender responsibility (which should be explicit in the concession contract), peace, and sustainable development. As mentioned earlier, the following table highlights key strategic interventions, a checklist at each stage, outcomes, and potential risks to gender-responsive outcomes at each stage of concession contract renegotiation process. . It should be noted that the table is not exhaustive, the users may need to adapt the content to the contextual realities or innovate other ways that may not be covered by this matrix.
	Strategic Interventions of Concession Review Process
	Strategic Action

	Checklist
	Outcome
	Threats/Risks

	Situational Assessment: Setting the Scene


	a. Have a legal assessment conducted by a gender and law specialist.

b. Conduct a comparative analysis on all laws/agreements

*Analyse the impact of said laws/agreements in to the concession agreements 
	1. A gender assessment of land-related laws to identify women’s uses of the land and natural resources as separate from men should be conducted to inform the concession recontracting negotiations. These laws can include:

· The Constitution

· Land Rights Act

· Marriage Laws

· PPCA

· Investment Law

· Inheritance Law

· Children’s Law

· Soft laws such as the VGGT, and the Guiding Principles on Large Scale Land Based Investments in Africa.

2. Initial due diligence should be conducted. The UN Guiding Principles on business and human rights calls on businesses to guarantee human rights through conducting a due diligence exercise directing corporations to identify, prevent, mitigate and account for harmful human rights violations.


	-Law and Gender assessment report highlight recommendations for the concession review contract. 

- The revised contract responds to women and men’s general and distinct rights and needs, and the respective company has tools for corporate social responsibility practices.


	- Low willingness to invest in in-depth gender assessment.

- Limited funding 

- Limited gender capacity for a thorough assessment. 

- Competing concession review priority factors – sidetracking the need for gender assessment and 

mainstreaming.
- Limited gender 

capacity, gender-disaggregated data and donor coordination.

	
	b. Review the concession contract content against the legal review findings and its implementation.


	1. The concession renewed contract should contain more nuanced social and gender safeguards.

2. The Assess should show whether/how the absence or existence of social and gender safeguards impacted on women and men, and whether there are any distinct intra- and inter-gender impacts. 

3. The legal assessment should Identify any areas with poor rule of law based on national (written and customary), regional, and international land and property law, women’s rights and large-scale land-based law. 
	- Report on the concession contract social- and gender-equality status as enshrined in relevant laws.

- Report of interviews with staff and suppliers showing the concession contract implementation impacted on their rights.
	

	
	c. Conduct a socio-economic gender  impact assessment. 
	1. The Assess should show the community members’ economic state based on their experiences of the implementation to understand the people-level economic impacts.

2. The gender economic impacts assessment should consult women about their livelihoods.

3. The  economic infrastructure, such as community markets, and incomes impacts, should be assessed.

4. Should assess how and from whom women receive information about income and development opportunities, including assessing the impact of women acquiring secondhand information (where applicable). 

5. The concession institutional gender income divide should be analyzed, looking at the following elements:

· Staffing 

· Gender pay gap - salary and benefits

· Employee retainment and promotion

· Training distribution

· Supply chain 

· Business opportunity distribution

· Women capacity building

6. Women’s participation in supply chains as leaders and suppliers including laying out gender safeguards in the contract should be assessed for women’s visibility in the business—internally and externally.
	- A report showing:

a. the concession economic impacts on the CAC, employees of the concession, supply chain and cooperatives, showing gender differentials. 

b. Women’s representation in the concession’s structure at all levels, including through its close stakeholders.


	

	
	d. Conduct a gender-sensitive environmental impact evaluation
	1. A gender sensitive assessment of the concession in question impacts on the environment should be conducted looking at:

· Water and life under water

· Deforestation

· Air pollution

· Agrochemicals
· Climate change mitigation and adaptation measures
· Etc.
2. The assessment of the environmental impacts on people and animals should be conducted looking at:

· Corporate workers

· Concession community members, targeting pregnant women and children.

· Concession neighboring communities’ residents

3. The meaningful participation of women and other vulnerable groups in the environmental protection initiatives should be secured. 
4. The enterprise must undertake ongoing assessments of women and other vulnerable groups’ modes of accessing and participating in discussions and decisions and must make proactive adjustments to accommodate differential needs for access and participation.
	A gender-responsive report of CAC environmental impacts on land and natural resources, and people as a result of the concession activities.
	

	
	e. Assess lessons and challenges that resulted from the concession implementing
	1. The Assessment should investigate whether the concession faced inhibitions in their efforts to meet the CAC development initiatives. 

2. A gender and women’s rights institutional assessment should be conducted
3. The assessment should explore whether the preceding two factors contributed to the concession’s gender blindness.

4. The scalable or reinforceable gender impacts should be documented for uptake in the next phase of the concession.
	A report indicating the corporate inhibitions for attaining social- and gender inclusion and equality.
	

	Consultations and Participation
	a. Engage the community and take their views into consideration Consultation with the community and their meaningful participation in the Concession review process can follow Sections 91 and 92 of Public Procurement and Concessions Act (PPCA) of 2010, taking into account gender differentials. 
	1. A gender expert to develop a gender-responsive data collection methodology and to play a part in information gathering should be hired.

2. The language and visual materials, such as maps, to be used should be clear so that the women and men in the CAC can easily understand.
3. Announcements should be posted and/or held in places and at times that are conducive for men, women, and vulnerable land users to access. This may require door-to-door distribution of the information, targeting those community members who are less mobile due to physical challenges, care roles, old age, etc.

4. Meetings should be held at times and in places where both men and women can attend. For example, a place that has accessible toilets, childcare facilities in case a mother needs to feed her child or bring a career to take care of the child while she is attending the meeting, etc.
5. Guarantee women’s education and agency. It is necessary to meet with women separately from men. Where feasible, meet with women first, then together with men, as well as preparing women and men regarding the importance of women’s meaningful (not just quantifiable?) participation. 

6. Meetings should be conducted at a time when women are not attending to domestic chores, such as cooking, attending to the farm or selling in the market (especially if it is a routine community market).
7. The understanding of the CAC should be developed before engaging the community and ensure that you have a good quorum of women participating meaningfully. Be aware that some community members cannot read and write, thus, information will need to be gained through interviews.
8. Initiatives to address the identified gender gaps, targeting gender equality activities and women-focused activities geared towards addressing both the historical gender disparities and women’s empowerment barriers should be designed.

9. Ensure that women are notified of the concession’s plan and are able to participate in the consultation processes. 
	- Gender representation and expertise on the concession review team.

- A gender disaggregated data of the CAC members participation in the concession review process. 

- Evidence showing theoretical and pragmatic steps to addressing the identified gender disparities in the sections of the Concession review document.
	

	
	b. Revise the concession contract in a social- and gender-responsive manner. 
	1.  A gender consultant should be included/hired to mainstream the social and gender aspects gathered during both the assessment and the consultations with the community.
2. Post or circulate material in places where women go regularly and are likely to see the information.

3. Ensure that the concessions contract team have at least basic gender skills.
4. All the relevant stakeholders, such as respective government entities, including the MGCSP, and civil society organizations must be consulted/involved in the consultations processes.
5. Ensure that the CAC is aware of, and understands the content of, the contract.
6. Provide for women’s participation in the concession contract. 
7. Safeguards for women’s access to education, career development, and a care-sensitive work environment must be included in the concession contract review. 
8. Provide a conducive grievance mechanism that is composed of men and women for women to report gender-based discrimination and violence, including sexual-harassment.
9. Safeguards to prevent vulnerability of low-wage workers, and to ensure payment of a living wage
 should be provided analyzed and addressed in the revised contract. 
	- A social- and gender-responsive concession contract.
- A quota of women meaningfully participating the concession business at all stages and across the business’s work and social projects.
	

	Community Members’ Free, Prior, and Informed Consent
	Solicit women, as well as men’s consent of the contract content.
	1. Community facilitator should be aware of the fact that business representatives and/or lawyers need to speak to women as well as men—both women leaders and women users of land and natural resources, even if they are not owners or rights holders.

2. Any changes to business should be divulged to CAC, including any potential business extension, i.e., extending activities to the concession unused land. 
3. Safeguards to ensure that women as well as men understand the language and the contents of the reviewed contract should be put in place.

4. Women as well as men should play an active role in representing their groups, including giving them the resources to hold consultations with female land and natural resources users even when they are not considered the owners of the land. 

5. Ensure that women have an appropriate understanding of the concession’s long-term impacts (both positive and negative) so that they can assert their rights when these are violated.

6. The CAC members with legitimate tenure rights and interests should be engaged in decision making and should agree to the project before it proceeds.

7. Ensure that the community freely consents to the terms of the contract, taking note of the fact that women are often less educated than men and may not understand the terms of the contract in the same way as men.


	- The CAC understands and freely consents to the concession revised contract contents. 

- The concession contract includes measures for accountability to the community. 
- The CAC is empowered and provided incentives to contribute to their community’s development and to pursue their rights. 
- The CAC, particularly women, retained access to clean water, firewood, herbs and fruits, shelter/house and have food and nutrition security and access to the community market or alternative income generating activities. Ensure that these needs are addressed in the contract.
	

	The Concession Institutional Gender Mainstreaming (copied verbatim from the Landesa large-scale land-based investment gender primer)


	Leadership commitment for gender equality

.

*Establish a gender mainstreaming secretariat (begin with the concessions)
	1. Establish high-level corporate leadership for gender equality. 

2. Treat all women and men fairly at work—respect and support human rights and nondiscrimination. 

3. Ensure the health, safety, and well-being of all women and men workers. 

4. Promote education, training, and professional development for women. 

5. Implement enterprise development, and supply chain and marketing practices that empower women. 

6. Promote equality through community initiatives and advocacy. 

7. Measure and publicly report on progress to achieve gender equality.
	A more gender-equal enterprise, evidenced by gender budgeting, gender-disaggregated data, staffing and gender-sensitive work environment that enables women easier balance of work and family roles and ensure that gender impacts are also evident from the enterprise’s partners. 
	Lack of willingness to address gender and social aspects

Lack of understanding of the impacts of the gender and social discrimination and exclusion

Lack of accountability mechanisms to hold the concessions responsible to human right impacts and environmental hazards

	
	Compensation: the concession may consider providing compensation to land and natural resources users at this stage if they were not compensated at the awarding of concession or the compensation was unfair. 


	1. Determine women’s legal and socially accepted norms around property ownership.

2. Determine what is legal and what is socially acceptable in terms of money women may receive for their crops, and land uses. 

3. Identify the bottlenecks women may face pursuant to receiving compensation for their work. For example, ensure that compensation is not given to the head of the family but to the couple. 

4. You may want to find out whether women have bank accounts, as paying directly in cash may be a risk. For example, the husband may take the money off his wife. 

5. Determine what is required so that women do not lose access to water, food, firewood, or other necessities. Ensure that these needs are addressed in the contract. 

6. If the community is relocated, ensure that the new area will not leave the community in a worse state than they were in prior to their land being allocated to the investor.

7. Ensure that women, as well as men, can meaningfully access the grievance structures, both the alternative dispute resolution and formal justice structures. 

8. Identify any social norms that may affect how women bring a grievance against the business, the government, or other offenders such as a (male) relative. 

9. Identify and address the entrenched gender norms, structural violence, and corruption that may hinder women in obtaining fair compensation. 
	Community land users, including women’s specific uses of land, who were not previously compensated or were unfairly compensated receives an agreed upon fair compensation. The compensation also considers the long-term value of the compensated commodity.
	

	Grievance Mechanism
	Reinforce or Establish a Gender-Equitable Grievance Mechanism Composed of the Concession, Government and Community Representatives
	1. Adopt policies and procedures with explicit steps on how to process and resolve complaints from staff and the CAC members.

2. Establish accountability measures to punish any stakeholder, especially in a position of power, who abuses their responsibility in pursuit of national, regional and international laws relating to LBI and human rights, such as women’s rights. 

3. Provide at least 30% women’s participation
4 Set a timeframe for responding to complaints with an appeal level. 
4. Provide fair and timely compensation the grievance caused land rights and human rights.
	Existence of a functional grievance structure composed of key stakeholders and with at least 30% women participation.
Existence of regulation outlining the functions and obligations of the established grievance mechanism.
	Lack of resources (financial and human) to sustain well-functioning gender-equitable grievance mechanism.

Limited gender skills
Corruption (financial and sextual harassment)


Conclusion

The concession review, just as the concession procurement process, requires “… integrity, fairness, accountability and public confidence…” in order to attain the desired “…economic development…”
 and peace in the CACs and the nation at large. To attain people-based transformative and sustainable gender-responsive impacts, the concession review process must ensure gender-equitable participation of women and men at all stages and across the concession agreement components.  

Concomitantly, while Sections 90.1
 calls for public consultations; and Section 91 conditioning the Concession entity to “[P]ublish notice of the forum”
; and Section 103
 pertaining to “[P]erformance of Preliminary Feasibility Studies” refer to the concession awarding process, and considering that there is no legal provision or policy providing for a Concession review, the author recommends applying these Sections to the Concession review processes in addition to LRA provision of FPIC discussed earlier. Additionally, the gender expert and the MGCSP and other members of the concession review team, must integrate gender dimensions into the process. The PPCA is gender-insensitive and this gap must be addressed pragmatically, drawing from the information provided in the above matrix and related laws and policies concerning the specific concession areas outlined in the introduction. 
As I argue in my previous work (e.g., Uvuza and Bodger, 2020), women and men have different gender roles, interests, and needs, and women tend to lag behind men in every sector of life due to historical gender discrimination and inequalities. To bridge the gender gap and uphold women’s equal rights, it is crucial to mainstream gender aspects in all stages of any (development) work (NGP, 2017), including the concession review process. It is critical for smallholder women farmers to protect their farmland or, if compensation is to be issued, secure their income flow, especially if the land was the sole source of their economic income. These rights must be protected by the reviewed concession contract so that women can claim their rights if these are abused. Further, it is imperative to note that the PPCA does not list land among the “variants” and negotiation issues, perhaps because before the adoption of the LRA, undeeded land belonged to the government.
 Pursuant to the adoption of the LRA, it is vital to revise the PPCA, explicitly to replace the PPCA’s provision for public consultations (Section 90.1) with the more robust LRA provision for FPIC in the case of large-scale land-based investments. This, however, must call out gender-responsive consultations evidenced by gender-disaggregated data, which ascertains both women’s and men’s landholder distinct land, property, and social claims for both short- and long-term development needs. 
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� It should be noted that due to the variety of concessions categories and the concession category-based reviews’ varying timelines, this matrix will provide a generic framework that is applicable to all concessions categories.
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� See � HYPERLINK "http://www.fao.org/tenure/voluntary-guidelines/en/" �http://www.fao.org/tenure/voluntary-guidelines/en/�   


� UNFAO at � HYPERLINK "http://www.fao.org/indigenous-peoples/our-pillars/fpic/en/" �http://www.fao.org/indigenous-peoples/our-pillars/fpic/en/� defines FPIC as “Free, Prior and Informed Consent (FPIC) is a specific right that pertains to indigenous peoples and is recognised in the United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP). It allows them to give or withhold consent to a project that may affect them or their territories. Once they have given their consent, they can withdraw it at any stage. Furthermore, FPIC enables them to negotiate the conditions under which the project will be designed, implemented, monitored and evaluated.  This is also embedded within the universal right to self-determination.”


� Article 33 (3) of the LRA stipulates that “Save for Concessions, contracts, permits and other rights previously granted in Customary Land by the Government prior to the Effective Date of this Act, and subject to the Government’s Constitutional right to extract all Mineral Resources found below the surface of the Land, any interference with or use of the surface of Customary Land require the Free, Prior and Informed Consent (FPIC) of the Community.”


� See Republic of Liberia, Liberia Land Authority (2019) WHAT COMMUNITIES SHOULD KNOW ABOUT LIBERIA’S LAND RIGHTS LAW: GETTING THE BASICS RIGHT, 1st Edition, Monrovia, Liberia
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� Anticipated because the author could not access information on concession review processes.


� See articles 2, 28, and 32-38 of the 2018 Land Rights Act


� Russ (2020:7) defines the Concession Entity as “A concession entity is any entity the is issued [sic] a Certificate for Concession under the PPCC Act and is responsible for the Concession Process”


� The UN Guiding Principles on Business and Human Rights Guiding Principle 15 states: “In order to meet their responsibility to respect human rights, business enterprises should have in place policies and processes appropriate to their size and circumstances, including: (a) A policy commitment to meet their responsibility to respect human rights; (b) A human rights due diligence process to identify, prevent, mitigate and account for how they address their impacts on human rights; (c) Processes to enable the remediation of any adverse human rights impacts they cause or to which they contribute.”


� The government, through the ministry of labour should set minimum living wage that is binding to corporations and other employers.


� See the PPCA (2010) Part 1: Preliminary (f) and (b) respectively.


� A Concession Entity shall undertake public stakeholder consultations with respect to each proposed Concession prior to the finalization of the bid documents to be included in the invitation to bid. 


� Not less than fourteen (14) days prior to a scheduled stakeholder forum, the Concession Entity shall Publish notice of the forum, setting forth in such notice the time and place of the forum, and shall cause copies of the notice to be posted conspicuously in several places in the county seat of each county in which the concessionaire under the proposed Concession is expected to operate. The notice shall include information about a short description of the expected location, nature, size, scope, projected timing and duration of the proposed Concession and the extent of investment of private resources proposed to be required from bidders to meet the needs of the affected community or communities. A detailed procedure shall be contained in regulations.


� Performance of Preliminary Feasibility Studies. The Inter-Ministerial Concessions Committee may require a Concession Entity to undertake preliminary or prefeasibility studies to determine the feasibility of a proposed Concession prior to completion of the related Concession Procurement Plan. Any such study shall normally be carried out with the assistance of experts retained as contemplated by Section 78 of this Act.


� Under the Public Lands Law of 1956, the Liberian government owns all land that is not private land, thus, the government entities contracted concessions on land that was customarily occupied by Communities, sometimes without consultations with the communities and/or compensation.





