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L DESCRIPTION (I THE ACTION

L1, Sumsmary of the acfion

Title of the action:

Location{s) of the action:

Safe and Fair: Realizcing woinen migrant workers® riphty
and oppoertunities in the ASEAN region

Regional / Multi-country aclion

The action shall be carmied oul in the ASEAN repion, in countries
of orgin  (Cambodia, ndoncsia, Lao PDE, Myanmar,
Philippines, Vietnam) and countrics of destination (Bronei
Darussalam, Malaysia, Singapure and Thailand). The action will
also target wamen migranl workers migrating to Bast Asia
(China (TTong Bong, Tuiwan}, Republic of Kotea), and the Gulf
Cooperation Council States, althouh no prograrmming will tale
place in these countries.

Total duration of the action (memths): | 60 months

{amuount)

Total and requested FLT conlribulion

TUR 25.5 million - BLF conlribulion = EUR 25 million

Objectives of project

Overall abjective; | abour migralion is safe and fair for all women in the
ASEAN region

Specific objective 1; Women migrant workers ave better protected by pender-
sensitive laboyr migralion povernance frameworls;

Specific ohjective 2; Wnmen migranl workiors are lass vlnerable fo violence
and trafficking and henelit [rom eoordinated responsive quality services; and
Specific objective 3: Data, knowledge and attitudes on the rights and
contributions of women migranl workers are improved

Target prroup(s)”

Final beneficiaries®

Current, potential and relurnee women migrant workers; ASEAN Member
States’ government aulthoritics; ASLAN Institutions; worlers’ orgamizalions;
employers and recruitment agencics; civil soclety organizations; community-
based organizations; (amilics and communities; research instilutions and
academia, media networks, youth, and the peneral public,

Current, polential and relurnee women miprant workers and their families,
Target to he dotermined, but based on 2015 United Mutions Deparlment of
Eeonomic and Social Alluirs (UNDESA) data citing 10 mallion women
migrants in the region, polential will be large,

Fstimated resulls

Results under specitic objective 1: Gender equitable and rights-hascd pulicies
and legislation (hat strengthen safe and fair labour migratiom [or wornen and
prevention efforls are adopled, in-line with international standards and
gnidelines; Capacily of Togional, national and local government, trade umions
and emplovers’ orpanizativms, human tighls institations, skills training
institutions snd eivil sociely W dmplement gender-responsive policies and
gervices for women migrants i enhanced: Opportanities for women migrant
workets to organise at the regional, national and local level to enhance safe and
[uir migration and address lahour exploitation and gender based discrimination
i increased; and Access to authorlalive infurmation and inteprated suppor
serviced on fair labour mipration, and risks of rallicking, exploitation and

1

“Tarpel sroups” e Gie gronps'entitics who will be direelly positively allectod by the projoct at the Project Pumpose Tevel

T pinal henefcieries™ ure (hese whoowill benofit from the projeclin G Tong el e lesal of the socioty or seetor al
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abus s eproved Tor women and members of their families, including throngh
the use of infwovalive wehnology,

Resulls under specific ohjective 2 Rights-based and survivor-centred
approaches are integrated info Iaws, policies and practice on prevention and
response Lo vielenee against women (VAW), to end impusity and improve
wimen's aceess o essential serviees, including justice, with a focus on women
migrant workers; Capacity of regional, nationnl and local government, social
parthers and eivil socicly o implement policy for coordinated nmlti-sectaral
service provision that responds to the needs of miprant women workers is
strenglhencd; Netaorks of women's groups, community-bassd arpanizations,
lahour unions amd local povernment apencies are established and mobilized to
provide wecess Lo inlormation and  services and prevent violence and
lralTicking of women throughout the migration cycle, including through the
wse of mmevative technolopy; and Capacity of front-line service providers
(heulth, social and criminal justice} to provide quality, coordinated services
unel eollect and use data ethically to respond to the needs of women miprants
erpericneing violence and trafficking is enhanced,

Resulls under specific objective 3; Research, data and good practices on safe
andl [air lahour migratiom for women and wviolence that migrant women
capenence, are developed and shared and vsed to Inform policy and
programme development; Capacity of relevant ministries and national statistic
alfices G produce and apply policy-relevant official data and analysis on
women s labour migration and vielence against women miprant wockery is
improved; and Public campaigns to chanes attitndss and behaviours Lowards
women migrant workers are implamentesd, particulady targeling craployers,
recrialers,  duty-bearers and youth groups iocluding to address VAW,
trallicking und ponder-based discrimination of women misrant workers,

Main getivities Technical and knowledge products to inform and influence policy on labour
migratiom and prevention snd response to VAW, in particular women migrant
workers, inclusive Iriparlite plos natiomal and  regional mmlti-sectoral
consultations on policy development; technical advics; tools and tralning on
strenglhening policy implomentation and delivering quality services; skills
development and recognition; technical and organizational support to
eslablishing  and  stremglhening  orpanizations, associations, tnions aod
nelworks of  women  migrant workers,  suppot to conununity-bhased
inlerventions Lo raise awareness; capacity development for effective service
delivery and refurral; development of innovative information, commmnication
and lechnology o dissenninate information and improve effective access to
seryices; rescarch and knowledye development on perceptions and attitodes to
women migranl workers, and their experiences of violence; collection and
analysis of gond practices, capacity development of data collection and
analysis: and delivery of public awareness campaigns.

L2 Refevance of the netion

4.2 1. Rationale

Wamen's labonr witeration in ASEAN

Wamen's labour migration iz inereasing from and within the ASEAN region, with elose to half of all
muigrant workers in the repion being women, Migeation has been recogniied as having the polential to
foster more equitable, nclusive and sustainable growlh and human development {or hoth coumtries of
origin and destination. Women can exercise considerable ageney throweh their decision (o miprate, in
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particular throngh decisions related to remitting and spending moncy. CGlobally, women are responsible
lior hall ol the world’s estimated 8601 billion in remittances,” Women®s labour migration makes broader
contrilmtions in hoth countrics of orgin and destination, inclnding to social protection. Remillances
from women ure more fikely o be spent on health, education and family and community development,
and women are mare likely 1o work in domestic work, which both cantributes to the commmidi foalion
of care whilst treeing up the fomale lsbour foree in countries of destination to he economically more
productive, Women's labour migration can — and should - inlorm social, eultoral and palitical change,
through the changing of gender nonms and the lransnational transference of 1deas and informution *

Diserimingtion end violence geainst wowen nifgromnt workers

Women migrant workers are also subjecl b muolliple and intersecting forns of discrimination thit limil
their access to safe migration, fair recroitment and decent worle theonghout the migration cyele, as well
as their ability to have a positive migration expericnee. Women have fewer options than men for regular
inigration, and arg often employed in lower paid informal sectors with few If any labow protections, Tn
particular, women migrant workers are overteproscenled o domestic and care worls, an oceupabion
wehich is not covered by many labowr Taws n the repion. Women migraot workers are also found inlarge
rumbers in other sectors inclvding construction, agriculiure, manulacturing and food processing, the
service industry and entertainment,

Wiarnen migrant workers are vulnerable to violence due Lo their ceonoinic and social position and fhe
gendered naturs of the labour mardcet, Violence incorporales physical, sexnal vielence and trafficking
hul ulso pesychological violencs, which includes a range of typos of violenee againgt women (VAW
commilled by partners, strangers, and the viclence of cxploitative labowr conditions and migration
processes. This volnerability can be exacerbated ws many women migrant workers are nndocumented or
migraie Lhrough irrepular channels due to the limited availability or accessibility of regular migration
oplions, Other exacerbating factors include high reeruilmenl cost, decent wark deficits during
criplovimenl including eestrictions in chapging employers, wnd hmitcd opportunities to organize fo
identily and advoeate for vights and protection.

Trallicking ol women is part of both the contimmmm of Tabour exploilalion and the continmm of VAW,
as are [omms of VAW that ocowr to many women migrant workers, For survivors of VAW and
tratticking, services (including health services, justice and policing services und social services) are not
well equipped o meel their needs. Services more broadly are frequently not well courdinated among
institutions, including labour inspection, policing, labour and criminal justice, health arnd social welfare
actors,

Wommen s vodee and aoency

Motwithstanding the challenges that they face, including in joining or forming workers” organizations,
migrant women warkers in Lhe region have been seen to be effective in establishing social and ceonomic
suppart networks, challenging negalive perceptions and advocating for policy chanpe. Gender
inequalities and the discimination and abuses that women migrant workers face, ay women and as
migrants, need particular atteniion, including related to experiences of VAW throughout their migration
journey. Such attention melwdes Lhe need to addeess and challenge social norms around gender

inegquality.

Projeci fustification

Criven the current situation, and in recommition thal migration will continue to increase, there is the need
for a project that addresses both the need for stronger gender-responsive migration povernance in order
Loy increase better and regular migration opporlunitics for womnen it protected labour sectors; and the
nced [ improved information and services for women Lhroughout the migration cyele to prevent VAW

T Wold Bank Crramp, 2016, Migeation and Kemittanees Foactdoak, Third Bdition,
hitg:iziteresources worldhank orgd N TPROSPECTS Resurces 334954 -1 L9SE0TOORR0GM 54903 5-
143045 5R0748 T/ Factbookpar | pdf
UM Wnmen. 200, Palicy Brief Vo, 2: Waen pifgrang ywavkers | conteibiions o develapment. Hew Yok,
hiip e unveuinen. cogd S mediadheadquanersiuttachmen teseciumafibreryfpublicaliona 201 paliey- brisf-woman-
migrunl-wurkess-cenliibuions 1o dovelopment-ce.pd P la=en&ovs=3 1Y
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and trafficking and responsive services to those who expartence it. This project will promote pender-
regpongive labowr mipration laws, policics, practices and services, and support the organization amd
representation of wormen migrand workess. 1t will address the fegal, policy and institutional gaps and
barriers faced by wormen migeant woelcers, a5 well 8z enhance thelr access to fair and safe migration by
atldressing exploitation, foresd labour and waificking, To prevent VAW, comwninities wilk be
mohilized, snd service providers will he sepporled to provdde coordinated serviees.

Coherence with global polivy wnd internativned mormeative framearks

This project s infiormed by and will sonerbuis G the 2030 Agends whick cmphasiceos Lhe impontance
ol gendor squadily and dw emnpowermen ol women ad Goal 3 and decetd work and coonomic growdh at
Cromb 8. 'The Sugtainable Developmend Goals (8E32) also specifically recognive some of the key
challenges faeing women migrant waorkees, theough their references 1o VAW and teafficking, the valoe
of domestis work, and the nead 1o protect the labeor tights and promote safe and secure wosldng
crivironeoenls ol watied indurant workers. Specifically, surne ol the key SO0 are notod below:

Shii | Dycseription
5.2 Eliminste oll forms of vialence apainst all women and pivls in the public and ik
o sjiheras, including tratfickiage and sexual and other types of exploitation,
54 Recognize and vafue unpatd care and dorneslie work through the provision of public

gorvices, infrastruciors and social protection policies and the promolion of shaeed
responyiblily within the household and the Funily ag nationally appropriate.

¢ Adopt and strenpthen sonnd policies and enforceable legislation for the prometion of
gender equality and the crapowerment of all women aad pirks at nll levels
EA By 2003100, achieye full snd produclive employment and decentl work for 401 wormnen and

men, ineluyding for young people and porsons with disahbilities, and equal pay ot work
of equul valic. e e e
i Take irmmediale snd elleclive measures o eradicate forced labour, cnd modern
slavery and buman frafflicking and securs the prohibition and elimination of the worat
forms of child Iabour, ineluding recruitment and use of child soldiess, and by 2025 end
ehild labour o all it lorms.

58 Protect labony rights and pramofe safe and secore working enviranments for all
warkers, including migrant warkers, in partficular women migrants, and those in §
precaricus employment.

13,7 Facilifaie orderly, safe, repular and responsitle migralion snd mobilily of people,
inchiking throwgh the implementation of pluned wad woll-rateped nigration policics.

10.6 Keduoe 1o less than 3 per cent the iransacilon costs of migrant remittances and
gliminate remittance corridors with costs higher than 5 per cent.

162 Lind abuse, cxploitation, fraflicking and all forms of violence against and terbire

1718 By 2020, enhunee capuciiy-building sappurl W developing counimies, tncbading Moe

least developed counlios und smakk islund developing Sales, W inerease sipnilicantly
the wvailabifity of high-guality, limely and reliable data disagarepaied by incone,
pender, ape. Tace, clhnicily, migratory slatus, disability, peographic bocalion and
olher eharaclerislics relevanl W nalional conivsiy,

By [osusing on tatgedsd policy develeprment {hat steengthens fair and safe migration for wornen, the
project coolribules 1o conmdiments made nadse the Addis Ababa Action Agends of the Third
International Conference on Tinancing for Thevelopmment, which reiterates the need for pender
mainalteaming, iocluding in the foermlation and implementation of all financial, ecoaomic,
ervirtunsalal and soctal policies. The Apenda also includes a comuniteent to adopt and strensthen
transfommalive aclions for Lhe pronotion of gender cquelily and wormen’s and girds” smpowermeat at all
lewvels, do engurs wormen's egual righta, access and oppartunities for participation and feadership in the

Tan=T ol &f
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economy and 1o climinale gender-hased violence and discrimination in all #s forms (par 8).7 Through
its specific focus on addressing the vulnerabifily ol women 1o mipration, the project also responds to the
Dreelaeation of the Fliph-level Dialogue on ntermutional Migralion sand Development adopted in October
2013, which recognizes the need fo incorporale o gender perspective into migration policies and Lo
slrengthen national laws, institutions and programioes G combat gender-based violence {GRY),
including traffickicg in persons and discrimimdion spainst Women migrants.” The project further
respands L the commmtments made by Momber States to addressing vislenoe apminst women migrant
worlrets mipmatiom smdir Lhe Bedjing Declatation and Platfoem for Action, adopled by governments in
1995, amd the 570 Scssion of e Commission on the States of Women,

The project is grounded i inlemnalional labour slandards throveh the widety ratified 110 conventions
of pereral upplication as well ag those that contain specific provigions on migrant workers including fe
Migration for Fasplayment Coreentiur, 1949 (Noo 97), the Migrony Workers Convention, THZS (Mo,
143}, the Private Employnent Agencies Corventivn, 1987 (No, 181), the Freedom of Assaciation and
Drotection of the Rights to Ovganise Coventlun, {948 (No, 87), the Right ro Crpariee and Callective
Burgaining Convention, 294% (No, 94), the fLO Convention concerning Pecent Work fov Domesiie
Workers, 2001 (Na. 188 and the accumpanying Doamestic Workers Recommendation, 2001 {No. 204
and e Forced Labowr Convertian 19360 (%a. 283 The Foreed Labour Convention is, widely ratified in
the region and focws on mervhers sdale obligations under this Convention will also Tk and draw
attention to the more recemly adopled Frofocal of 2014 fo the Forced Lobowr Corventian TE30 (P29,

Tnch of the ASEAN Memiber States also have obligations snder the Convention on the Flinmimation of
all forms of Discrimination Against Women (CEDAWY, incloding abligations to fake all appropriate
measnres to suppress all torms of alficking in wirnen (Article €); and to sliminate discrinmination
against women in the field of employment {Article 11). CLDAW is alzo supportad by detailed General
Hecommendations {GR) ox Violence Against Women (GR19), and Womnen Miprant Worlcers {GTR26),
{3128, in particular, provides specific puidanee 1o Slale parties on how to respect, protect and fulfil the
human rights of women migrant workers, providing recommeodations specefic to countiiss of migin,
Itamasit atid cestination. The scope of (3R26 cxlends o undosimented women migrant workers and
arldresses the npartance of active involvement of womes migrant woelcers o pelicy formulation; and
Lhes Lilting of restiictions an migration that ane sex-speci e or diseritminate against woren,

in secking to sirengthen efforts to prevent and resmond b erallicking in women for labonr, the project
will also be gnided by the widely ratificd Prolecol 10 Prevent Suppress and Poanish Trafficking in

Persoms, Lspocially Women and Children.

The project will be inforned by and, in tur, intorm, the process Lwaerds developing the Global Compact
fior Seli, Ordetly and Begular Migration, a commitment made by dMember States under the New Foel
Declovation for Refupees amd Migrants,” The commmitment includes ensuring that the Global Compact
promates pender cquality and the empowernment of women, The Recommendations for Addressing
Women's Human Righls in the Global Compact for Safe, Ordedy and Begular Migration were
dovelopod in resporse to this comumitment. The Recommeandutions st the ouleome of an expeit mesting
hiosted by UN Womeh and Offics of the United MNations High Cormisstoner for Thiman Rights
{OHCHR) and supporled by dthe EU including experts from the Commitles on the Biimination of
Discrimination Awainst Women, the Committes on Migrant Workers (CMWE the Commilles on the
Elimination of Racial Discomination (CEREEY; the ILO and civil society. This project will be an
opporimity to operutionalize these Recomunendations, which are geounded in intermational launan rights
law and labour standards and provide s enigue and comprehensive set of standards for Tair uned wale
labowr migration of wiamen.

UM, 2013, Addis Abaha Action Apende ol Ge Thicd Intelnatiosst Canftranee on Financing for Developmenl, pore, 8
S B Lreneal Agsombby, 2003 Declarativr of e Iigh-lewd Dictagee on fdesatiang Mgration and Development,
Afol15, parn. |
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Fhe project will benelL froen Lhe recently developoed ELOY Chuddelines on Bair Reeruitmenl, which will
ruidle projecl slakcholders inoussessing and deyeloping effective Tabour roeriiment policies in
complianee wilh mlemalionally Tecounizad human vights andd Tabouwr sindiards, climinating fragdulent
amed erminal practives, wproving prowclion gand seceess o remedies lor victims of abuyses, and
supporlif homean dphls doue diligenee by bolk the puldie and privale scoloms, m e wilh project
ohjectives,

The prevjeet will alue he puided by und comtribule to the [0 Sirategy lor Action lowards making Decent
Work a roalily For Thomesbe Wokers Worldwide, which meludes strategre focus on the prometion and
rat Bealion of Lhe 100 Convention 189, and huilding mstitutional capacity and sipporting policy and
begislutive refonme ot Lhe nationad lovel,

AFEAN fumnoworke and fnfagar

The project is designed spectiically to contribute to tegional goals sef at the ASEAN level, The ASEAN
Conmmunily Vision 2025 is cenired on oa threepillar structyre, wilh g Polilical-Sceurity pillar, an
Ecomomic pillar and a Socio-Cultural pillar, Fach pillar has adopted a Wiueprnt to take forward the
principles ol the ASEAN Cormmnity Vision 2025 dhat falls under their tespective mandates.
rpuorlandly, wigradion snd gender are recopmized M all of the Blueprints,

The ASEANS commmitment 1o protecting the vighls of mignmt workers is largely sitpated under its
Socio-Cultural Fillar, and set out in the ASEAN Declaration on the Protection and Promotica of the
Righis ol &1 pmant Workers, If 15 ineloded m the work plans of relatad ASFEAN hodies within flis p#llar,
wmeluding the Coewmiittes an the haplemantafion af the ANEAN Declpation en the Protection amd
Feanotion of the Rights of Migrant Forfers (ACKW), Advancing the ACMY work plan for 2016-
2021 and the recommendations of the ASEAN Foem on Migrant Labour (AFMI) will he key to the
success of this roject. The project will also contrilnste to fhe ASEAN Comumittes on Wormen {ACW)
Worle ™an HIT6-2020 and fhe ASEAN Commission on the Tromotion and Mrotection of the Rights of
Women and Children (ACWC) Worle Man 201 6-2020, which $hlE nader the Socie-Culmral T'iftar, Gnder
the Politicy]-Security Tillar, the project will engape with the Senio Otficigds Meeting on Transnstions
Crme (ROM-TO) aned ks Workimg Crroup om Trafticking in Persoms (responsible tor the implementation
art the Plan of Action on the 2013 ASEAN Convention Against Trafticking in Persons, Especially
Wonen and Children) as well as the ASFEAN Mtgrpovernmental Copnsission an Human Rights
(ATCHIRY, Concurrently thers are several Tutther entiy points for crass-pillar work an the nexus hetwean
migration and human trafficking hetwaen the Socio-Cultara] pillar® and the Political-Security pillar.

ASEAN has commnitted to address VAW aud hafficking in persons, through the ASEAN Repional Plan
of Actiom am fhe Elimimation of ¥iglence Against Women {(EVAW) ASEAN Convention apainst
Trafficking int Persons {2003); Plan of Action against Teafticking in Tersons (A0E5);, and Gender
Senaitive Cwdelines for Handling of Women Victims of Trafficling in Persons (2016} In 2008,
ASEAN produced a Rerional Review on Taws, Molicies and Tractice within ASEAN ralating to the
EdentfIcation, Managensznt and Treatiment of Victins of Trafficking, AREAT and TN Women are now
parmering fo develop VAW Data Collection Guidelines for ASEAN countries, which are axpected to
be rabenzed in 20E8. These frameworks aod coamitments will be wzed to goide pod infosm this
initiative,

The project will contribute to ASTAN Menher States meeting their conunitments wnder the ASEAN
Dleclaration an the Protection and Promotion of the Rights of Megrant Warkeys, specifically in relnfion
to the oblipations to, “promate decent, immane, productive and remunerative employment for migrant
warkers” (para. 15), and vo, “promote capacity bieilding by sharing of information, best practices as well
as opportunities and challenpes encowttered by ASEAN Member Cotntries in relation to protection and
promotion of migrant worleers' rights and welfars”™ (para 19). The project is also guided by and will

B A few cxanples incbnde e ASEAN Declarsiion en Social protection, irchding irs action plan facludss meferoness o
vicrims of rratficking; the ACWD as developed guidctines of andling somcn vicsims of watticking and conduetsd a strdy
ot [l Javwes, policies and practices willdo AMS on vietins of waliicking e ASEAM Couuniftee on Womerd {ACE) work
plum cucries seves] references fo radDekisg of woines wnd (e ACTWT work pla ceeries sevecal direct a0 aondirect
selerences Lo ludlckiog.
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contribute to ASEAN Mamber Stales meeting their ablipations under the ASEAN Regional Tan of
Action on Blimination of Violenee Againgl Women, in particular by mirroring muny of the prevention
atrategies mnder Action | of the RPA, in addition to strenyzthening protection snd supporl services for
victims and survivers, in line with Aclion 2,

Swrergics with EU strategies mud palitice! framewrks

The project alse comprehensively responds to the EU's adwmesd policy frumework for external
relations and development cooperalion of migration, The main objective of the 2015 Luopean Agenda
i Mipration is to approach migration in a comnprebensive way, Improving legal migration is ideatified
as one out of four priarity areas for Bl action, including effective managernent ol lhour migration,
senpowering mipeant worlers, lckling cxploilation and prometing ethical vecruisment. Building on the
gamne approach, the new Furapesn Consensus ot Development constitutes a conmprehensive common
framewaork for Enropean developmenl couperation, alipning EUT action with the 2030 Apenda for
Sustainabile Development, I recognizes that Lhe risks for migrants ko become victims of loreed [abour
andl traffickine are preater in situations where human rights are 1ot respected. Theretore, using the ILC s
Iriparlile approach and warking with the private seslor, employers’ and workers” organizalions is
cssenliad i prosnote labovr standards and decent oroployment conditions for workers, in both the formal
and inlormal sectors, including by supporting the tranaition frorm the informal to the tormal ceotunng.

The Sralegic Engagement on (Gender Fquatity within the TU for 2016-2019, a5 well ax an ambitious
and roliusl new TU Gender Action Flan in Fxternal Refalions 2006-2020 were adopted by the KLU in
2001 5. Buh documents place pender equality and the empowetment of women at the core of HU action,
‘Phe now Consensus, in line with the 2050 Agenda (oe Sustainable Development, engages the EU and
Murher Slales pursning the fulfilment of ohbigetions under CHDAW, to tale action and strengthen
policy dislopue lo empower women and jritks, promote Lheir important 1ole as agents of developmanl
anch chunpe and increass targeted action towards gunder cqualily, 'This will include promating women’s
seomumie und social rights and empowenment, sirengthening thelr voloe and participation in social,
ecomenmic, pobitical aod civil bife, and ensuring their physical snd peychological inteprify, Promoting
women’s cqual access to productive employment, ducent wock, equal pay and financial services is
recowmiyed ay a benefit for all members o socicly.

This praject s a part of the rlti-yenr ETLEN Spotlight Iniliative to Eliminate Violence Apainst
Women and Girls, and i3 alighed to its theoy of change. The vversll obfective of this project respomds
to the fmpacl stalernend of the initiative by promoting prevenlion sieateples and stremyréhened nmelti-
sectoral respunses and services to address teatficking and viclenee agatnst wamen in ASEAN, under
compenent A: Tralficking in Asia: and component B: Vinlence apaing wornen and gitls in Asa. Tn
patticulisr, Rosudls 1.1 and 2.7 will respond fo Chiteomes T und 2 of the Spotlight Tnitiative under bolh
compenents A and B, in sirengthening Iaws and policies that stenplhen safe migration, prevention
efforts and respomd o VAW, Projoct warl under Chijective 3 will respond 10 the Spotlight Initiative's
Otcome 3 addressing pender-cquitable social porms, attiludes and behaviours, aad Outcome 35
addressing quality, disaprregated and queality data, Worls under project Resubts 1.3 and 2.3 reflects the
Spotlight Initiative” s oulputs undsr Onteome 4 focusing on blding the capacity of trade wnions, nugrant
wotker associations and wornen's urpanieations; and capacity of service provision strengthened vader
project Results 1.4 and 2.4 witl conteibote to the Spotliglt Initiative”s ouipuls under Cuteome 5.

‘The praject will alsa contrilute 1o the Glabal Public Goods and Challenges {(GGPGCY Thematic Flagship
o i grant domestic workers® lsbour and human rights; and Flagship |1 on righls-based development
fir the working poar, This project alse responds to the growing recopmition of the Links betwesn
migration and development willin 1l development cooperation, Promofing repulsr channels for
migration and mobility, including strengthemng cooperation and creating nelworks belween relevant
wgencies and institntions m the fickd of job/smployment cesation and development, wilh a view to
facifilule placemmeats and job apporlunites fealures prominentty in the Action Pan of the Valletta
Sumanil on Migration adapted in Novemher 2015, alimgside peovention of and the 5 ght spsinst tmepelar
rmigmation, migrand anmggling and trafiicking. The project will dirsctly contribute to the HUY Gender
Actiom Man (201620200, specifically oljectives 7 {cnding violence apainst women and girls), 8
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(preventing trafficking), 10 (providing easeniial services for vielims), 14 (aevess 1o decenl work) und 17
{equal rights and abilily lor women to participale mopolicy and poverfianee processes),

1.2.2. Profieue Aralysin

Context af women 3 fadowe smfcration in ASFEAN

International labour migration it ASEAN has increased manifold over the past decades. According o
the Iatest UMNIDESA (2013) estunates, of the 20.2 mallion migrants plobally that oekginate from ASEAN,
10 millien are women. In the ASTAN repion, the total atock of lndernational imprands = ewrrenlly whowe
8.9 milligmn with around 6.9 million migrants having moved hatween conntries within the region. Women
account for 48.7 per cent of the intea- ASEAN miprant working age population.® ln 2005, seven ASLEAN
Member States deployed over 2.0 million migrant workera, Six of lhese countrics colleel sex-
disagreprated data and collectively deployed over 350,000 women migrast workers, Much of the intra-
ASEAN migration is temporary, and ipchredes repnlar nugrants whicsh may not be captured in these
stafistics,

The FPhilippings, Indonesia, MMyamar, Viet Nan, Cambedia and Lao PDR are net-sonding conntrics;
Mvanmar and the Ihilippines both have an estirnated ten per cent of their populations abeoad. Malaysia,
Simpapore, Thailard and Broget Darnssalam are net-receiving eounteies; in bMalagsia and Singapore,
migrants malke up to a third of the workforee, In Sinpapaore and Thailaod, wotnen foem more Lhan S0
per cent of the total migrant popukation.’ Migrants from ASTAN alzo move Lo Lasl Asian ceonommics,
ta the Gult’ Cooperation Conncll (GO stares and beyond.

Many women migrant workers worlt in ocoupations that are considared Lo be in the inliomal seelor fo
the host county or in cocnpations that are exeluded from inporianl protections alforded under the
regulations concernung labour faw standards. 'Uhiz applies espoctalby o domeslic and care workers,
agricultural workers and sometimas to workers in amall firms. Some counltios have allempled o prowel
wouan workera by selective bans and raising age bartiers, which deny women the opporiusily W make
their own decisions about mipration. This often resudts o women having do migrale irregalarly and
without protaciion,

T 2015, it was estimated fhat there were 9.1 million dormestic woskers in Southeast Asta and e Pacilic
aleae, making up alinost B4 per cent of the global munber of workers cmployed in this seclor. As i
other parts of the wourld the sector is woman-dominated {aboud §3 pur cenl of ull workers in the sceton).
Wognen miprant worlers thalie up a disproporticaste number of migrants emplaved in domesdic and
care wark, Women, mostly etnployved as domestic workera, represent the majoriey of migranl workers
in Malavaia, Singapors and Thailand As at 2012, Malaysia had arostd 250,000 tedgrant domestic
workers, with Singapore having 214,500 domestic wurkers repislered al the end of 20032 In the
Thilippines in 201 | women miprant warkess cutnmmbered menat 217, 83010 181,145, aofwhoo 135,870
ware dornestic woulears,

Migrant women are also eomtronly cmployed in agprealiure, manafscluring, serviees and conslruedion.
bdost are ocoupied in pepersl labour noeupations with less aceess o bigher and bedler paid jols. Cender-
specific hiring iz eorunon in the detneste work and eare seclors, as well as i enlerlsinmend,
coagtriction, manufactining, seafoed processing, and hospilality scelors. Lubour mobilily al the AS1HAN
reptonab level iz still [hmiled dospite sone progress in developinge common compeleney stundurds and
recopnition of qualifications in seven professions and fourdsm.

¥ Llnited Matious Drepasioeel ol Economic sod Sovial Aduies (ENDESA). 2005 Trerdy i artermational miprant stack: the

2015 revision.
AR AN Secreterial. 20177, Warnen migraet warkers in #he ASA & Hearoie Conmpogdne. Banghkak: UN Women, 20
s Wamen. 23, Aanaging brhopr wigremion in ASEAN: € oncerig foe ol migriant werkers, Bengkok, p. 14,
ALY amed ALIH. 204, ASEAN Conpnymine 2005 Managing fetegration foe detver jols aned Shoared prosperity, Bangkok, p.
a7,
L Piilippine Crversens BEmployvient Adsntristiation. 2010, Ciled o U3 Worness, 2013, Munaging falvar iyrralion i
AREAN Copeares fort wowla) ol rorkers, Bagakok, p. 14
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1l is estimated that up to a third of migranis coployed in the ASEAN region, work in the informal
scelor. ™ Although there are po afficiaf dissgpregaied figores for irreeular migrant workers it # wssurned
lhal wonen are disproportionally teprescnicd, given the Lmifeticas around regubsr chanmcls Lor
migration and informality around domestic work. Tn 2014, It was estimated that there were 1.6 miillion
{mon and women) vndocomented and unregisicred wotkers in Thailand alone.!* A finther indicator of
the fevels of women migramts working i indirmal seelors is the ILC sstimate that approximately &5 per
coent of wormen workers in ASEAN are cnpaped in vulnerable employment.'® This reflects a hroader
trene in ASEAN with wormen's yutnerable emploviosnd being higher than men’s in seven ol the cight
ASHAN Member States for whicl there is data.'” Included in the informal economy in parts of Southcast
Axig i the sex lndustry, where there is presence ol women migranis™®,

lemedor-respensive migraliof Bovernmice

ASILAN Mowmber States face challenges in lorma ol developing and enfoecing lepislation and policy that
addrosses e veeds of women mipgeapt seorkers speciifeally. Olen legislation is gender blind, ar divectly
oe indireelly establishes barriers to women's ropgular migration into formal sector jabs T parliculsr,
by fmpescd of wotnen’s migration o specific scelors of counlties, have been seen fo promote the
grinwlh af unbicensed reeruiters and incresse the poleniial for foreed fabowr or trafficking as well ax
reducing wimen’s aceess to assistance."”

A luck of understanding about the specificitiss of women’s labour niigration, the limitations they fuce
and the policy respunses needed o ensure Iabour migration is fair and safis Doz womea iz commenly a
pervasive reasom Jor Jogislative frameworks that wre not genderresponsive, This Is often accompanied
by Hmited resources and, in some cases, lack of political will und (irther compounded by the lack of
standardised and sex-disaggregated data on migration, Tnstituticaidly, wormen ate ander-represented in
labsonar mrimistrios, the (abouot fnspectorate and public services, further reducing attention given to the
sifuation of wormen mipranl worelers.

Lobour conditions

M iprant wornen [aee pendered vulnerabilities specific tno the lahour markel secioes it which they worl,
Domestic work, for cxample, iz 1ot filly covered by ldbour proleclions and not subject ta labour
inspections in ASEAN and boyond, meaning thet miprant demestic workers we likely to expedience
poar worlsing condHions and rights vielations, with little remulation of working huues, limited freedom
of mewvenrent and poor wages. leregular migration status also incroascs vulnerabilily do laboay macket
abmses and the large numbers of women migrating inepularly inte infoousl croployment sectors can
face Ligh job insecurity, fovw pay and nnsafe working conditions, ™

I AL Ehbeta e, A, Makameieg Jabowe weodidite br ASEAN! Foens an o skillad workers, Wakoi Cily, Philippines
Ingtitute for evelapment Studies Descussion Taper G2 jes e, 2013-17,
5 Grovernaend of Thapland, 26 6. Smbistca an the Funber of Adisos Afloscd to Work in the Kinglam of Tl
Dungkuk: Wity of Labour, Office of Forsiym Woerkers Administralicw, Depanment of Hinpleyment.

1% hes 1100 delines workess i velncrabls smplosmene as tha sum of awn-eecuunl workees and cautcibusing family workors,

They ars lass kely w have forraf work azcangeszents, and arg thersfime nnme fikely o luck decent working conditions,

adegnate sosial scenrity and vadee” tirowgh elleelive represcaation by trade umdena and similar vogunizations. Yalociaklc

coployimant is ofter characlerized by inadequite eatiogs, Lew productivitg and difficadt coodilivns ol work st

wed coning workers® fundamenlal rights, Ses alac 00 2008, Labope ond roctal pande in ST 2008 Dieiviags

cumrpetitivenes s and prosparin with deavent wark. Hanghok, g 14,

Seenole 12, p. 12,

e sex in dustry cumprises ol fusiitations thas thrive on ths enereion, sepleilalien v albuse of womnce and childran and
sl he eriminalised 08 well adult individuads whe fresly chose the sk, By Lin Dean (ed,] (1EL TU9R) Phe Sex Sector
S Bonmamie g Soclal buseys of Prastiontion I Sontheast Aria,

By and UM Women, 2007, Prodecied or piel I fgei s waw? Haing and resdieiiony an s s fubate sifgration iy
ANEAN conatrizs. Banghol.

LU {rensral Assemnbly, 2108, Seport of the Special Ruppochar oo thi i pights efmeigrants, Francoiv Crapecr,
A1 29030, para 3,
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Skills

The werk in which miprant women are employed is larpely considered low skilled 2t Dornestic work
specifically is seen a3 wonk that women “naturally” do, and thus not requiring any skill or training and
nat seen s “work™ in the traditional sense.” Whilst there are some tasks in the domestic sectors that are
vimsidered “speciydized” like pavdening and chautfeuring, these are tnore likely to be undertaken by
men. In constiection and agriculiure, women's Iabowr is commonly considered suboedinate 1o men's
and women are rarely hired for their skills o the quakity of their worle® Lack of skills recognition is
compeungfet by limited access b skills develapment.

Clasts and reniitances

High migralion costs and situations of debt bondage are pervasive throughout both regular and irvsgukar
migraliom experiences, Dita froom the tegion has shown that women neigrant workers® average monthly
witre can e less thim halFof that ot non-migrant employed women, aud 30-30 per cent loweer than that
o mrigrant men,™ Deapite lower earnings and high remittapce faes, women remit a higher proporlion of
their carnings back to their tamilies, Tn addition, a recent study has found that women migrant worlers
cun have a positive and sipnificant ivpact an increasing domestic wages by an aversge of 14 per ceot
in coumtries of destination.”” Women domestic workers, in particulas, have a positive impact oa the
ceonomy of countries of destination by suppaorting a low-cost care sector and freeing 1p mors women
in destination countries 1o enter the labour foree.

Fialance qeainst weomen Befgroil workers

YVivlenee agningt women migrant workers and trafficling can be considered within the bwoader
comlimuan of YAW, driven iy many of the same stnictural gender inequalities and social gender norins,
Available data indicates that Scuthenst Asia has prevalence rates of intimate pariner violanes {phoysicsl
and/or sexual)] (V) at an averape of 37.7 per cent - and the mate IPV and non-partner sexual vicdones
combined is 40,7 per cemt.*® Gendar inequality and VAW may also contritmte to why many women and
airls seek to migrate and fo tale risks that ncrense vulnerability to exploitative labour migradion aod
trafficking. Women migrant workers may also he dispropostionately vulnerable 1o VAW and raTicking
due 1o imtersecting vulnerabitities and discriminative factors that compound each other, such as poverty,
gender, ethnicity, immigration status, education and access to infonmation.

Vhether migrating throuph regular or irregntar chennels, wosmen migrants can face the risk of violence
and alwise from infermediaries and employers, as well as from partners and others, with fittle access o
Yegzal provection or justice and VAW protection services. ™ Dounestic workers are particwlarly vulnerable
th sxploitation, abuse, violence, forced labour and trafficking, ™ Many trafficked women are foresd into
conunercial sexual services while many are also victims of demestic serviude

The prevention of aud response fo VAW in the ASFAYN region iz prowing ihanks Lo improved
recogniion of VAW as a sertous rights violation and an impediment to econcmic and social progress,
These ASEAMN accelerated efforts, hewever, are yaf to be fully translated into comprehensive action a
the national level. Tn ASEAN, only fmrr ASEAN MMamber States { AWS) have a epecific Poding Violones

ey kil refers in e ducionenl W allribues af uccupation rether Lhan wf the person. BMuny jrbs in agrroulnrs, in
consgmaction, mamntacturing aad services {all inle Mis calegany.

LA and U Wowen. 2016, Horker, helper, auiie, mnid? Working conditives ond attiivdes experienaed by i ot
tiomresiic wirkers qe Thetland and Wlaluysi, Bumgprkol,

B ILO. 2016, ik vise, Forn pay: experiences af meigrand wewer i the Piai semirniction szotor, Hangkak,

* TLMWS ulwbwe 2005, vited in ASTAN Secretacat. 20H 7. Weneer migranr warkers in the ASEAN Meanamie oy,
Banpkouk: TN Winnen, p2|

A fine werisy rogmeaston esing | 5-yoar data from roesiving sounting was catimared o moaswrs the jmpact of women's
migraticn on luhour magket matoomes, Soe otz 11, 22l

M warld Hesdth Organizasion, 203, Clobed wered Pepional extiteies of wiolemos agetnet warren: prevofence and healtl effecis
wf it praginer wioless and gen garfaes seiaf vielae, po 1T 20

LM Gancral Assambly, 2013, Fioforoo apebest woret migrand workers  Repord of e Seervlary-General, MT0F05

I Waornen 010, Progress of e moefos weamel: iroemsfeming evonenies, realizing rivhis, Hew Yock, p.92.

Y Baziphl. 2014, Moern Savery ir Eost Avk - Prateciing ihe rishiy and promoline the anferran: af domesdic i
swarkers e Sadvaesic and the Dlrilipmines.

" Buropein Tucliveesenlary Fesesrch Service. 20 60 The greroler divrencion of hemear orafficking.
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against Women (EYAW)Y Malivmul Active Plan (MAF), which can be powerhil tocls o supporl
implementation of poficies.’’ Rumiers to BV AW include scarcily of data, uneven service provision and
[ack of investment in quabity services, inadoquale administration of justice, and discriminatory sovia-
cultaral norms. The haran rghts of reieked wosen and the promostion of gender eqoality need to be
at the centre of anf-ralficking stralegics, alfiiming a hwoan riphts-hazed and survivor-centrod
approach,

Aevess fo servicas

Women still face sipnificant barriers in accossing gualily mivrmalion and services ™ Bxchisionary
policies can limit access to gender-responsive services, heallh cars, and legal support for migrants,
Ilowever, stuctural thetors can flso reduce women migrants” ability w access zervices. These inchade
power imbalances between employers and mipranl workers, oflen exacerbated wlen migration status i3
tied to emplovment; isolation and lack ol access Lo infermalion on sights and protections; family
separation and dependence on reinittances; as webb ay scelor-speeilic sk and Jangnags barriers,
Smrveyvs that explors VAW prevalence aml reporling pallerns reveal that few women who experience
WAW seek help from formal service providers such as police, health, social welfags, and jestice. Far
wornct whe aee marginalized, their ability o receive wisistin e that meels theie needs Is even less likely,
Lack of access to services limits women's ability w reak cyvelos ol VAW,

Access i jusiicw

Wilhin the tigesmt worker population, there are wanitest differencas bevwacen wornen wind men in access
Lo justice foi rights abuses, Doe to the informat and unrecepmized nalere of much of women's migration
atl cmnployiment within the region, fheir opportumity o veice pricvances is reduced exponentially ™ A
lack of regular slalus in countries of transit and destination means Lhat e whe sueffeor abuse,
exploitation und VAW face greater challenges ta prosecating their abusers.™ A denestic worker in the
rigiom uflen alse has 1o contsnd with plivaical isokation, resticted mirvement, lack of coverage by labow
lwws, and the possibility of expubsion in atterapting to lodge o complaint. The enlical rele of noa-
govenmmenlzl organizalions (NGOs) and trade nnicas in providing an accsss point (o migratels Lo seck
redress is clearly evidenced, Particularly for women migramts, the overwhelming preference for NGO
services highlights their importance in redncing the pender gap it access Lo justics.

Erganizing and Hetworking

Women migrant workers (as with all migeant workers) are limited in terms of their ahility lo Reem unions
and collectively hargain for Jabour rights or to assume leadership roles m untoms. ™ Thix is a parlicular
challenge for domestic workers who work in sepregated and isolated workpluces, which creste
additional practical harrces Lo orgenizing, Despito the challenpes faced by migrant domestic workers in
collective hurgaining, there have been sigoificant examples elobally of networks (omming their own
collective agreements and urgandzslions 1o sucecasfully advacate for better tights and policy change™
In particular, domestic workers” organtzations {and specifically the Tnternational Domeslic Workers”
Federation) have undertuken several sucoessful campaigns promoting labour stamdards For domeslic
warkers, notably supporling the inlroduclicn and matification of CI89, The mportance of women's
arganizing is seen fhroughuul policy advocacy for women's rights. Research shows that foeminist
astivism can be the most consistent and imporlenl factor fn poliey change on VAW strang, vibrant
daornestic faminist movements use inlermatiunal and regional convertions and apreemants as levers 1o
influencing palicy. This s eem seen in dhe efleetive wse of CCDAW by civil sociefy groups, whers i
corrcbation can be seen hetween fhe engapremend ol women migrand worker focnsed civil sockefy In
shadires reporting and the likelihond of recommendations addressing migrant women workers Iabour

1T Woamew, 2012, Hengdhook far Mationa! Aetinn Plans an Vistence Ageinse Fomeer. Mew Yook
Hgonnate 11, 23
HILO. 2017, Avcess {o frestiea foe wifgrant warkers in Souch-fave Advic, Banpkob
** e nole 25, pua. 19
T H e nasle 3L
HoAsemale L. 23
T yisel, 20 E
e ldon, Soand Hien, b, 20H 3 Feminist mobilzalivn vod progeessive policy change; why govommests fake cation o
comhar violaneo aguinu womese, (Render & Develupreen, 2122, 131247
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and hurman righls heing included 0 comelwling observations» CEDAW s GR26 on Women Mipgrant
Workers reeommmends states o fonmulate comprehensive, pender-sensitive awd rights-based policy on
lthe busts of equality and non-diserimination to regulate and administer all aspects and stages of
indgratiom, Lo Gacilitate access of women migrant waorkers towork opporhavities abread and to promote
sl migraliom of wormen, 3 has heen g parbewlarly nsefid tood for ¢ivil society as, whilst atate hazed
reviews Nmit the ability to addvess cross horder 1ssues, this instmment provides a door throvgh which
tipranl worker issues cin he introdoced.

L 2.3 .8 akehoddevs” Anglpsiy

The mabn farred grongs will melude ASEAN Momnber Steles’ govermments, workers and employers®
orgatdeations: ASTAN fostilulions wilh memdaee om pender, migration and empioyment; civil society
actors; cierent, potential and returned miprant workers wilh a specific lovses on wormen migrant workers
at rigk of abuges and leaflicking commuwmilies snd Tamdfies; snedia oowtlets. The projeel will Largel,
different groups deponding on: whelher the counlry 1% 2 countey of omgin ot destinstion and speeific
privtitics ddeatificd al couniry lovel Components aueh as he knowledge development and puiblic
awareness camnpaieng ander Objective 3 will Gargel o wide ranpe ol astors.

Lrilferent lurpel proups are deseribed more i detai below:

ASHAN Menther Stales ' govervimieniy: In putlicular the praject will engape with relevant Mindstries of
Labour, odber ministrics respotesible Tor lshour migralion sl other public entitics under (bjective 1, o
agsess pricoeily fegislative and enfureemnenl gaps wnd build capaeitics g cflzelively adopl and enfores
telorms lowards sirengihening Fair and sale laboor wigration lor women, Dnder Ohbjective 2, Mintsines
o Waonen™s AtfTales, and mintsides responsibie Tor sowdal allairs and counler mallicking (nchyding
Mimistries uf Interior and low enforeement authorities) will e engaged to steenpthen Fegizlation on
VAW Lo cnsore 1hat A0 incotporales und responds o Lhe spectie silyation, needs and yulnerahilities of
wornen Todgranl workers: in parliowlyr working Lo improve the capacily of releyant actors to better
coordinile respotme services inreladon o heallh, sociil services, policing and justice o prevent and
rospuomd 4o VAW,

ASEAN Instifutions and sirclures with g mandale tefaled B0 labour migration, traflicking, violence
apainal women, wnd pender cquality {as delailed carlier ander ASEAN frameworks and linkages)
provide coordinuiion and oversiphl to repriona] plans of sefion that seek g0 improve conditions of Tabour
migralion, prevend VAW and prevenl and responed o traMGekinge Under Objeelives | and 2, this projueck,
will wark eloschy with Lhese bodies Lo support the fmplementstion of ASEAN workplany gs well as
build eapaeily Lo understand the inleracliom beiween women's Tehour migration, YAW and tratficking,
wilh the view o increasing the representation of fhis interaction in frture stratezic and action plass. The
progied will also wark with these mulingions 1o build sceoontghibily to dmplemeond tepiomal
cortninmenls, ineluding the Regional Plan of Action on Ending Viclenee Apatnst Women. The project
will suppor knowlodge peneration and sharing of pood practices within and beyond the region and
demonstrate how o is working with ASEAN Member States to achieve repicaal poals throush naticaal
Teyel nmppkementiation of fhe ASEAN tramewoks,

Erprayers’ Chgamizaions ate 4 key player in hmproving recruinnent, working conditons, and
recopmition of fhe dhililies ol women migrant workers, Woddhyz to Build the capacity of employers’
organivations o understand and sddress diserimination aoainst women thronghoat fhe lahour mipration
cycle, the Profect will ereate the groomding for the development of tools and systems that employers can
enpape with to improve the faimess and satety of their employment of warmen undes Ohjective L. More
speeilically, the projeel will supporl cwpboyers” organizations’ capacitics i areas denfified as priovity
1oy the strengthenmg of famr and sate migration for women, These include mproving capacity to identify
skills in woamen migrunts, ws well as working to develop those skills, Also, throuph strengthening sel-

W Gamage, 8. wsd TTennebry, T Tonbeuming, “Teering the Bunden fur Change: Cluimea-bMuking, Advocacy and Organizing
Amonge Winneo Magrunl Workez"'
Fage 15 of G
Deaeripsion of the Action



tegdadion initiatives, incloding codes of conduel, und working b dmprove einpleyer acountalibily o
the working conditions of domestic worlers,

Workers | urgamizadivns can play a crueial wle in promoting workers” rights, providing a space to
iddentify and collectively baigain for better waorking conditions, pay scabes and opportunities 1o acoess
sicial protection and legal protection, Weorking with workers” organisations, in patticular miprant
wovmien and donestic worker organizations (fmal, infomial and grasstools) meder Objective 1, the
pruject will increase their institutional capacity to facilitabe the organtsation of womet, creasing the
vepreseniation and veice of women within arganizations, and the mamber of workers® orgatizations that
represent Lhe scelors in which woman work, National, sul regionat and reponwide sectoral untons and
refovanl slakcholders will be targeted, recopoizing the important robs regions| and sub-regional Fevel
ormamizaions can play it ceoss-border collaboration and advocacy,

Civil soctety, compnetiiv-bosed amd prosseeols wamen’s organizattons, are.a crlical souecs of
nfinmnalion and service peovision for women throughm the migration cyele. They can be a significant
souree of informelion fur wornen before migration, effectively acting us a provention mechanizsen for
women al tisk of VAW, talficking and exploitative reciuitment, They provide pee-departuse
information und Aghls awareness, in addition to that which is provided threugeh loomal routes; provide
lepal and health services in cowntries of destination, and refum services, including supporting legal
clajms W sitwatiums of YAW and feafficking, Working o bawild the capasily and cinpower these civil
society, commumily-hascd and prassroots orgenizations nnder Objective 1 wnd 2, the project will
strengthen cornmunily-hased glirslepies that focus on prevention of VAW and raflicking, drawing npoa
the risk Factors and barm ol norns that deive VAW, Alongside fhese indtiutives, migranl worker rescnece
centres led by eivil socicly oreanivations [C805) will be strenpthened (where approprisie, in parlnership
with govermment nstitutinms, wr improve e availability of information to women helore mipration).
The project will also supporl the capavily developmeant of civil sociaty, conmmmity-hased and prassroots
orpanizations to strenpthen the conncelion at networking of women betore, during and aller migration,
in order to establish g suswinebde nelwods of infoermation shaeing, usiy infoematon and
cormrmmications technukouy (07T and social media, Suck a petworls will comtimue W conseel and efier
to civil society in their role ss service providers to sorvivors of VAW and tralilicking. Key natinaal level
partners in the target countries will bo idenlified on the baslz of wide consultation with 1.0 und TN
Women Conntry Offices, EU Dalopgations and relevant paitners’ organizations at field Tevel and will be
coufirmed through inception missions.

Curvent and potential women migranf workers, are final bensficiaries as well as a targel group. The
prevention of VAW and trafficking throwghoul tngration remains the priority, Tnereasing Lhe
informetion available to womnen about theit righls and options, and their ability to seek nlurmilion and
qervices, is an lmpertant part of prevention, As such, under Objective 2, women fhrouphonut migration
wifl ho targeted to connect and network and share inforstion, in person and through TCT, Supporled
by civil society, commmpity-based and grassroots organizalions, woren's collsctive actiom will he
sirengthened, recognizing that wamen who experiznce multipls and intersecting forms of diseriminuginm
need o frsc understand and claing theiv rights  something that can happen when warnen prer together o
diseuss thuir gricvanees and act collectively to seek solutions ™ Wornen in migration will also be a target
group —rescatch and deta collection onomethods thal work w incresss the falrness awd safety of women’y
wmigration will be pacticipatory and action-Dased. Women nigrants themnselves will be suppoted 1o
attend  regonul and  imernational events fo shwre gond practices and  centtibute to policy
reconmmendalions.

Familias aud communitier fotm o targer prong i so fia that they will be involved in the commmnity-
based advocacy and provendion work noder Objective 2. Men are necessary allies in a transfonmative
apprivach o changing the social normes that give women less value and sceepd violence against women,
A5 such, engaging wilh familics and the comnmmity divectly and invitng thern inde a broader discnssion

A0 T W mnen, 2013 Progress of the Wardd's Women 2003 = 2006 Wrangfornring Ecoeomicos, Realixng Rights. Mes ¥ one,
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about wonten and mipration, their sefety and risks, gonder equality, and how (o provenl vieolenee and
trafficking, will be frnportant 1o the gucecss ol o results.

The media plays a major role in reporling on Lhe situalion of women migranl workors, oz well ag
migration, rafficking and VAW moce broadly. Atiludes and perecptions ol migrant weorkers and shogt
migrant workors can stem Tom media reporling. fnaccurate wedin reporting can glso lead fo
misinformation, and can be an instigator for dizeriniinalion and unlair reabmenl. Lnder Ohjective 2
specifically, the project will engage the media as o wepel slakeholder i the dissominatiom of the
catnmsidy-based peevention work. Under Objeclive 3, the media wilt be engaped i digeussions aroundg
public perceplions and allitudes towards viodenoe and womien®s migration, as well as om prood practices
that can be promated by everyone in sirengthondng Mair and sule labouwr migration for amen, with a
view to enhaneing the dissernination of relishle and progressive reporling on the situstion of women
migrant woileers and {he approaches needed Lo strenglhen (e und safie migralion, mchiling pravention
of and proleetion {roen vinlenee.

Dy cooperating with and supporling the above-mentiomed el proops at ditferent levels, the project
vl nltimaksly work G strsogthen fair and sale labour mipraiion for womon within and from ASEAN,
Target stakeholders, conniries, sl seetors will be idenlificd during the fneeption phase, based on their
priorify need and recopniving Lho desirabibily of beitr abbe Lo share pood practicos s replicate models
in additional conniries and regions,

Final beneficinries of the project will be polenbial, gelesl und relumee swomen ogrand workers, and
their families, who will direethy bonofil from intscvenlions al the nalional level through policy and
legislative reform, olficiont awarenessraising and behaviours) chinge activities which will prevent
tealficking aod violence, and bedter aceoss o mlommation and services where necessary,

UNODC (United Nattons OfTiee on Droags and Crme) will be imvolved i specifie capacity oilding
actividies in differemt camponenls of the aetion m line with its gpecific mandate,

L3 Objectives and strategic appronci
The action seeks to contribute to the follewing overall and apecific objeclives.
Overull objective; Jahowr micration iz safe and fair for ol wosren i the ASIEAN region.

In being fair, oo migration will be pender equitable in access, opportanity and condilions. According
ta the TLO, “construicting an agenda for fair mipration nol enly respecls the lundamentad rights ol
migrant workers b also offers them real oppoatunities for decent work,™" Eabour migration that ix
safe, tefers to mipration flee of violence and harmful practices. As idenmiified eaficr, violence
incorporates phyaical, sexual violence and teafficking but alse paychological violence, which ineludos o
range of types of VAW committed by partners, sirangors, and the violsnoe of cxplodlalive labour
conditians and migration processes.

Tihe project strategy and the selection of onteomes (objectives) and ooldpuls (rosulls) are based on lhe
theory that strengthened lepislative and policy framevearks, whon sapporled By inslilutions wilh beller
capacity, nlongside preater organization of women, sapport services and a [Feer Tlow of securais
information will resuli in a labowr mipration exparicncs Lhal ks Tair and sale, wilh opporlunilies loe s&ills
and smployment prograssion. This will reduce the vulberabilily of women Lo poor and exploitative
working conditions, and mprove the beneflt of migration for the women themselves, and the wider
caruumniiies,

MO, Foin Bl aliva: Selling un I0T Apendu, Taemalionagd Labnor Cosfensaes, 105 Sesdon,
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Simmbtanecusly, by working with the broader legislative framework as it relales o VAW, efftats fo
prevent VAW and tralficking throughout the rnigration cycle, will be supporled by strengthening
accountability, capacitics, and coordination of institutions and the empowering of nebworks of women,
Recagnizing that vinlenee is pervasive, the project will strenpthen service provision [or swrvivors of
violence fhroughout nnigralion. Addressing the wider environment, the project will build knowledge on
the perceptions and attitudes towards and of women migrant workers, and those related Ly aceeptance
of VAW, and present these, along with strengthened data and collected pood practices in campaighs that
geele to address negutive pereeplions and discriminatory beliavior.

These long-term results will be avhivved through interlinking interventions that;

Specifically, fhe praject will seck to achiove the following specific objoclives:

s Specific ohjective - Women migeant worlers are better protected by gender ~sensitive labowr
migration governance (Tameworks

= Specific ohjective 2; Women migrant workers are less vulneruble o violenee and trafficking
and benefit from coordinuled responsive quality services

«  Specific ohjective 3: Dala, knowledge and attimdes on the rights and contributions of women
migrant warkers are improved

L4, Detailed description af activities

Inceptiaon phase (first six months): selection of beneficiary conntries/corvidors and refining of project
iitervention sirategion/acivites.

The fullowing scelions detail the peoject specitic objectives und results and the main activities that are
envisiged o achicve them, However, the overall project siratcey as well as country specific strategiss
will b further refined and detailed in light of haseling assessments and consultations to be carried out
during the inception phuse allowing 1LO), UN Women and TUINCIIC Lo assess and discuss national
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priarities with leey staleeholders, deterimining tosether the major axes of intervention, 11.0, TIN Women
and UNODC weill then identify and define conntry-based and repional activities In consultation with ETT
Delegationa (and specifically with BT Drelegntions in Thaidand and Tndenesia 1o view of their reandates),
Activities will be therefore further refined and adapted o the specific context and more detailed
stakelolder’s anakbysis will be provided.

bfain activities al the inception phase will includs, among others:

s  Hatablishrnent of the F'raject Steering, Cominittee (I"SC) and arganization of three I'SC meatings

»  Hsrablishment of the Repional Project Advizary Comnittes and arganization of the first RPAC
mesting

o Tizrablishrnent of the Matianal Progject Advisarwy Committees in relevant corntries

o ITire project staff based at ILO and TN Women offices

o  Consultative dialogues fo idenify the priority ereas for leeislative and policy focos under
{bjective | and Objective 2 at county and regional level.

s Consultetive dialogues with stakeholders in relation fo the introduction or strengfhening of
Migrant Worker Besonree Cenbres nnder Objeetive 1.

¢« Consuliative dialogues and mapping exercises, in relation to increasing necess fo services for
migrants in countries of destination wudey Ohjective 2.

*  Scoping studies on EVAW to inform gaps in evidence, lepislation, palicy and practice related
to violence againat migrant women.

«  Mapping of exusting n¥grant women's netwodls and wormen's networles more hroadly.

a  Tdentification of the key instimtionai coordination badies {or gaps) for migration, ratficling
and VAW af the national and repional level, and development of a strategic approach to
coorditalion belwecn and armong stakeholders and mstmtions across objectives,

o Consnltation with ICT and social media experts on realistic timelines and budgets for [CT-based

inteeventions that connect and inform weowen miprant workers under Ohpective 1 and 2.

Scoping study oo WAW access to ICT.

Collection of baselines,

TDrevelopment of stratepic project plans.

Iindorsement of the final project activity plan by the PSC.

At the oulsel, the IO and UN Women will establish both 8 P5C and a Repionesl Iroject Advisery
Comraitice (BPAT) as well as Nattonal Project Advizory Committees (NPAC), The I'SC will be a
rogional body with a mandate to monitor project proprazs and the weighting of project implamentation
in each counlry. It will mest every thres months and cotmprize of key technical and management staff
[rom 100, UN Women, UNODC and the T Delegation in Thailand to discuss and achisve consensns
on projoect proypress and give puidanes on potendial adjustmends needed. The KPAC will meet annually
in project countrisa e review waork-plans and progrsss at the conetey level,

The RPAC will be convened al the regtonal level en st anmial basis and comprise regional stalkeholders
including from Lthe ASUAN Seerelarial, and LU Delegations in Indonesia and Thaland, The RPAC wilk
b asked Lo provide puidanes on the overall tmplerwsniadion of the project, and to endorae a proposed
anteeal wark plan. The BEPAC may also be inviied Lo revisw profect ressarch, publications and other ey
rulpls.

The drall lerms of relerenees {UORS) ol the throe povernanee commitless are attachsd as an annex to
this dociment. The TORS witf be diseussed sod appeoved in the fet mecting of the relevant commitres.

A repord will ke produced al the end of Lhe inceplion phase, delailing the activities and wotle-plaa, to be
wrproved by Lthe B represented by Lhe UL dedegation in ‘LThailand,
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SPFECITIC ORIFCTIVE 1: Women migrant workers are hetter protected by pender-sensitive
labour migration governunce frumeworls

TInder (Wjective 1, the IR0 will specifically focus on maling labour migration goveranee work for
women in Carnbodia, Lag FUR, Myasnmar, Indonesia, Phitippines, and Vet Mam (s connides of origin)
and Malaysia, Thailand, Brunei and Singapore {as countries of destination). Under this Ohjective, the
.0 will work with (ipardile plag patners to identify priority lepislation and paolicy thal will address
specific issues thut lemil women’s access to fair and safe labour migration options. This work witl be
supparted by institutional capacity butbding of wiparlite phus stakehelders to improve Tmplemuentution of
gender-responsive lahour migraton povernance and systems, whilst increasing wceoss for women 10
infarmation and services Lo sappori Fuic aad safe migration thronghont the labour migraton eycle. [noall
thres areas; policy, Implemenlation and support services, the action will be aligned with the ACMW
wark-plans angd AFMI. recommendations. Redevant O International Teaining Centre {Turin) traiing
courses, TN Wormen traiming courses and maletials wilk be availed of for capacity building, wher
apprapriate in partnership wilk TINODC,

Besnlts nnder Specific Ohjective 1 amgl Lhe main aclivilies to be implemented to achieve thoms ars
described below,

Result 1.1: Gender equitable and vighis-based policies and legislalion thal strengthen safe and
fair labgur migration for women, and preventive counter-traflicking elforls, are formulated, in-
line wilk interoationz] standards and guidelines,

W orking with reglonal and pational stakeholders, the project will support incknsive policy diabopue angd
iddentily priority legal and policy interventiony to strengthen Fair and safe labonr migration for women,
in the covntries, sectars and corridors of toeus, This wark will be supported by technical support to
goverinents and ASEAN institutions on drall policy and fepislatdon by the TLO based on releyant
nomnalive frameworks, including Infernatiomal Tahour Sandurds and CEDAW, The development of
{ogislation will alzo be informed by the ASEAN Duclaration on the Protection and Trometion of the
Rights of Migeant Workers, and the ASEAN Comvention agajost Trafficking in Persons, sspecially
Wornen and Childeen, Besearch reports, position papers and policy bricls will also be praduced to
support Lhe Totmulation of evidence-bazed, gender-responstve podicy, nationably and aceoss borders,

Bolow are cxamples of some critical arsas that will be comsidered i identifying the priority area for
focus in vach counlry, s established in the inception period:

Countries ul urigiea:
= Bany and legislative restiictions that limit women's aceess trregular labovg migration reutes in
parlicular scelors andfer at all {example, Myvanmar’s ban on wormen migraling For domestic
wark);
»  Labowr migration corridors fo GCC and Fast Ayl
s« Rutumn and reintopration.

Countries of destination;
v Labour Taws thit cxclode dumestic workees;
v Tack of laboor predeelion in fominized sectors of work, including entortabmment,
v (Fender wage s
»  Legistative barriees that restrict the ability ol women migrant workers, in particular sigrant
durnestic wotlers, to unionize, associate or colloetively bargain:
& Resbictons in juh changes:
v Ropulutiuns on violenee 1o the workplace;
¢ 1 opal puthways ineluding access to regularization,

All countries
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o Ratification of CI8Y and the I'rotacol fo the Torced Labour Conventron (2014, MOz and
bilateral agresrments that are gender-responsive, and fornlated and monitared with social
partters;

TTnethical recrmitment practices, high mipeation costs and debt bondage;

Labour dimensions of tratficlking;

Portabatity of skilts and social security;

Acecsss {o justice

Reduce irrepular migration and ensure rights of all miprant workers

T'o achieve Resuall 1.1 the action will implement, among olhers, e foflowing main aclivitics:

1.i.l Produec knowledpe producis and technieal bricls identifying priority lepal and policy
interventiong at the regional and national levels to strengthen faie and 2afe labour migration for worken,

1.1.2 Orpanize inckusive tripartite plus national consoliations, and regional cross-sectorg] and
inler-ministerial eonsuliations on [egal and policy iolsevenltons, theloding the ralificslion of
intsrnattonal ingeienends, Ll strongthen fir and sale labour sigralion for waotnen

§.1.3 Provide lechaieal suppert 1o goverunends and ASTAN on drafting poliey and legisiation based
on lnlernalional normative frarmeworks,

L.1.4 Provide supporl w Lriparlile phos cotsbitoents 1l the regiona] sned eational leved Lo develop skitls
recognilion I'rsameworks inooceupd lons where women tdgrants work

Result 1.2; Capacity of regional, national and local goverament, social partners, haman rights
institutions, skills training insttutions and civil society to implement pender-responsive policies
and services for women miprant warkers is inereased.

Butlding vn dhe strengthened policy ervieotment, Lhe projeet will support the development of tooks and
capacity Lo alb stakeholders o operalionalise o priorty suenda Lhae slrengthens Bair and safe labour
migration for wornen and sapposs the preatet realivation of labour righrs for wormen migraonl worlers,
Fhis will inusorporate comprehensive and inleprad sapacity Building for afl siakoholdees on gender and
migralivon tneluding Lhe dahid and reslidios of women mmdgramt workers. Solf-regelation will beexpanded
{hriugh developrment shd moniloting of complianee Jor sontest-specilte employers” and reoruilmend
ageticy codes of conducd. Barrdery 1o fair reetadlmend praciices will be addrossed. Multi-disciplinary
waorlshops will be hald Oor the fmplementalion of gendec-rogponsive [abour inspection (building on
cxisling 11} traiming mucleles and malerals, specilically rom Indonesiay® and o suppurl the
culabishrment of sysletns and prolocols botween publc service providers and faw enloreement wiviads,
enaLring acecad o services by migrant women regardlass of legal siatus,

Tor gehievs Resudl 1.2 the astion will imploment, siong others, Ure Tollewing main aclivities, the
speei e aclividies will difler froon country Lo counlry snd witl be deetded st the stare of the projecl:

1.2.1 Provide training and tools 1o wovenmmend ordities, social parlners and humuan righls inslituiiones
tey impreyve implomenlation ol pofictes snd guadily serviees Lhal strengethen St and sale labowr mipgration
(or wanmen, meluding lacililaing seeoss W juslice and fr reerwitenenl praclices. Provide capacity
hasilding Loy Iriparlite plus parlners fer Tinle migrant women Lo relovanl tnformation and service providers.
Supporl currieubom development and infrastroctare {equipreend] Tor skills lratning aligned with
requirements M destination countries. The ghove w1 inchiide dwo raining courses camricd oul in Lhe
roarion in parinership with the ILCY Inlernaliona] Prainmg Cenire (U1C} 0 Tario and Coenlee on Migralion,
Policy and Socicty (COMPAS), Universily of Oxlond. These will be targeled al genior officialy in
ASEAN member siales and reglomal nsfiiulbems a8 well as soclad putlners. The theme will be on watt
aned (T luhour migrabon prvernance m Lhe conlext of repgional integration. buethodelozy will inefude
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fevtures, case stodics, group wark and exercises, Materiala will be developed by 1T, COMPAS and the
project speeialiss.

1.2.2 Develup and deliver cools to build the capacity of employers’ urgantealions, private scclor
pariners and criployvers on fabr and safe labonr mipration for women, including un skills idenification
and devebnpmony, codes of sonduct and self~regukation inttiatives

1.2.3 Conducd mulli-diseiplinary workshops on gender-responsive labour inspeclion, and 10 cslablish
“and strengihen systems ated prolocals beveeen public service providers and law entiweement ofl3eiabs,
to ingredss access Lo services by migranl women repardless of innmigration status,

1.2.4 Provide techrical xnet orgakeational developnzent support to Duild the institulional capacity
of tripartile plus partnery to steengthen Fair and safe labonr mipration for women {inchuling  the
representation af demestic workers al the inlernational level), including throuph gender training,
exchanyes, und addrossing nslitaliotal gender balance.

Besult 1.3: Opportunities for wamen migrant worlers to organise at the regional, nationsd amd
local leved to enhance galt und Muir sigraiion and address abour exploitation and gender baged
discrimination is increassd,

Recognizing the voice and agency of women migratl workers, the preject will =ark to aild and
slrengthen apportnnities for women migrant winkers 1o orgamize al the regional and natiopal level and
adveoeats for strenpthened faiv and safe labour migration oplions. Orpanizaltonal development swpport,
imcluding trainings and workshops, will be rovided for lrede uniony, migrant workess associations,
domestic workers arganizations, grassroots wormen's and {80s o sirengthen (el ability to serve the
uceds of wormen miprant workers, linlk them b relewvind sorvice providers and monitor progress.

Ta achieve Resnit 13 the action will implement, among others, (he (ollowing main activities:

{.3.1 Provide lechndeal and organizational development support 1o build and sieengihen deads noiods
and migrant associations aad domestic worker organizalions in seelons in which migrant women woik,
mcluding inforenal soctors, building their capacity to adopt speeific srategics o reach oot and organize
migrand womeh and inerease their active valvement

L.3.2 Supporcl coordination of regional social pariners amd civit sociely vrganizations to suppedt the
abifily of womnen migrant workers to organizs transmationally and sl the regional level, nslading theorgh
erisy border ggreements, referrals and service delivery

Bosulf 1.4: Access to anthoritative inforimalion and integrated support services on faiv lubour
migration and visks of trafficking, exploitzlion and abusc is improved for women and members
of their families, including through the wse of innovative cechoology,

The project will work exionsively with socdal partoers, cornunity-based orgamivations und mthee C50Os,
Imikding upon the ILO"s existing notwork of 26 Migrant Waorker Resource Centres (MROCs} [currenlly
anly in six ASEAN countrics) Lo deliver authoritative informsation and individoalized support serdces
ta migrant women and their familics helore, during and after their mipration, incloding an sate rigration
coungelling, legal assistance for traflicking vistims, forced labour and other abuss, education and
training, family services, fmaneial cducation, information on remittance costs, and retum and
retatepration. Development of teehnobogival responses and leveraging of sockal media will be explored
— potentially to swpport wamen nuigrunt warkerd 1o iack work houre, rate recruitment apenciss, blacklist
abusive amplovers and shage intbrimation on working condilions. New MRCs will be established in and
beyrond the cwurent six countries, For migrant women L aceess hetler fobs and move up the skills ladder,
access to akills and vocational trafning opporlumtices will be supported.
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To achieve Resolt 1.4 the action will implement, amwong olthers, the lollowiog main sclivities:

14.1 Deliver suppori services Lo woimen migrant workers and iheir Familiex throoph MROs,
inchuding sale migralion sounselling, legal assiganee for lrafTicking viclinmes, foreed lgbour sl ather
abuge, education and rajuing, Tamdly services, Anancial cducation, inlomuaton on romillshee cosls, afed
returt and retntearatton; and sirenuthen relbrral fo gualivy services.

1.4.2 Build cross-horder cooperation and swpport sharing of experiences and linked services
belween MROx Lo inerease capacily [or enddocend delivery lor waonmen miprant weorkers and their
Furned Lo,

1.4.3 Provide Lrainkap, o increase the capacity of MR stall and service providers on {iir and saic
labour migeation for wornet, moniloring and evalualion (M&E)Y, cllecidve counselling lechniques,
gender awarchoss, W AW, reproduclive health righls, LOBTLH and other marginalised moops,

144 Bevelop innevalive informuadion, sommuniestion technaolopy o sopport wiormen migrant
workers” abtlity Lo lruck snd share reerudbment practices and working eondilions

1.5 Work with senployoers stul raitang instilnlions, snd provide seholurships where needed, Far migrant
wurnen 1o avall of leaining and skills development opporlutiities.

SPECIFIC OBIECTIVE 2; Women misraat workers zre less vofnerable o viofence and
trafficlking and benefit from coordingted responsive, guality services

Under Obdectivis 2, the projeet wilf address VAW in migration, including tritficking, The project will
strenplhen the lepat und policy Iramewank s 1l reiates o VAW, and specifieally ensure that it responds
Loy swanmien 30 tnigralion. Wilh Lhe wim ol inereusing soeess B services For weomen migrants in the region,
the project will strenglhen instiletiona] commitment, capacity and eonrdination to deliver quality
services L wornen Lhrouwghout todgration, whilsl al the same me budlding the capuacily of the Tonl-dine
service pronddes 1o ensure women bave gecess Lo appropriale services snd service relermal throughont
the migralion. The projecl wims 1o address the broud socteta] drivers of violenee zuch i pender
moegualilios ghd high Tevels of geceplance of WAW, promoting commmunily-hased nterventions gimed
sl ratsing awarcncsy and chunging social nomma. Recopniang the imporlance of eollpelive action, the
rroject will eslablish and strengthen the connection and neiworking of women al o nalional and
transnalional levek, ensunng endudng conneetions throwghoul Dhe migration process thal pive wiiprant
women e opporiunily o share their grievances, stay infinmed, access services, and act collectively to
ek sofutions 1o Lhe dusoes they ddengily.

Resoll 2.1: Rights-hased and sorvivor-centred approaches are integrated into Jaws, policies and
practice on prevention sed response to YAW, to end impunity and improve women’s aceess to
essenfinl seryices, including justice, with a focns on women migrant workers.

This result. will bunld on and expand the evidence to inform and identity approaches that worls o end
violenee against miagrant women, This meludeys drawing upon evidence on the extent ot violence against
migranl wmmen 1o cslablivh an impraved policy and services enyitommenl for wormen migrants who
have gxperienced vinlence, and more systematically integrating ¥V AW prevention and response witlin
secton phans, Adnpting bath a multi-country wnd regional appreach, the inttiative will enable comtifes
toy share, exchanpge and apply the knowledge produeed throagh the pproject at the national and rerional
level, in order Lhal the leaning and impact of the project can be teplicated theophout the ASEAN
region, This projeed will sappovl women s enmpisarmend and provide an enahling gendar-respongive
leanislalive enviromment®, b address women and givls® salnendbililies and prevenl human traddicking,

M The UM Convestion agains Transoalkonal Oroanised Cricoe (CHTOC and the ASTAN Convenlivn axetns Trallcking o
Poegons an ke cibry poiods to suppond counlriss 1o auengiben Meir lealticking and isenipsacion-retaed legislation aqd
palicics
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'I'o achieve Result 2.1 the action will implement, ameangr others, the Tollowing main activifies:

2.L.1 Produce context-specific scoping studies, knowled e prodocts and (eelmical bricfs identifying
priorily legal, policy and practical intervendions to prevent amd respond oy VAW including, frafficking,
wilh a foouz on wormen migrant workers.

2.1.2 Organize mulli-stakelolder nalioaal consultations and repional cross-sectoral eansuliations
an legal and policy interventions that prevent and respomd (o viulenes againgl wotnen nHgrant worloers
including tralficking with the aln to motivate better policy changes through cxchunging good practices
and engaging in pobicy debates with a gender sensitive, human rights lens,

2.1.3 Provide lechnieal sopport and support to govemmenls and ASEAN oo deaft pelicy,
wecaunlability ook and lepislation that present and responed o viofenee againgd women migrant
WFKCTS.

2,14 Orpanize repional meeliogs io share and exchange policies and pryctices W prevent and respond
to VAW throwghowl the mipration eyels, neluding knowledge and indimmation devebopmaene by the
et

Besnlt 2.2: Capacity of remionad, national and local goverament, secial partoers and ciyvil society
to implement policy tor cordinated molti-seclocal serviee provision that responds to the needs
of migrant women workers is strenplhened.

The project will firsl and loremust offeel shange that directly benefits wornen and jmrls as migranls or
potential migrants, ank will bwild countey-level capacities to prevent and respond 1o VAW, by
increasing accountahility and instifutinnal eapacitices to implement policy commmilments und invest
in quality sssentiad services.

To achieve Result 2.2 the setion will implemant, amonp ofthers, the following main acfivities:

2.2.1 Build imstitetional capecity and accoutability to implement and evaluate policy commidments
and invest in quality services that prevent and respond to vielence against woren migrant workers.

2.2.2 Support development of insiroments and lools that strepgthen coordination of and access Lu
quality services for woren migrant worker,

2.2.3 Provide capacity bailding on sirengthening coordination of and access to gualily services,
informed by services data, for women mitprant workcrs.

Result 2.3 Networks of women®s proaps, cornmunily-based organizations, labowr onigns and
lical povernmend ageneies are established and muohilized to provide accese to inlormation and
services and prevenl violenee aud trafficking of woemen throoghoul the migrallon cycle,
including through Lhe wse of innevative technofogy,

The project aims to addrsss the broad societaldrivers ol violence stech ag gender inequalifies and high
levels of acceptance of VAW, that operate to creste wnd oflen nemease the riske Tor violence for
polentivl or curmenl worneh tmigrant workers., T will promots conmmunily-based interventions aimed
Loy Taise wwarcress and ehange soeial norms, witimately reducing ihe aceeplance of YAW and
vender inequality. An itoovative appeoach to intotmation sharing throuch soctal media wikl otilize
now chanmels of communications that WhiWs have access 10, along with wider media outreach,

T achicye Resull 2.3 the aclivn will implement, ammg ofhers, the Tollsving main aclivilles

2.3.1 T'rovide capacity bailding to women®s grocps, community-bascd organizativng (CBO) and
local sovernment apencies Lo provetd violonee and trafficking of woen migrant workers, and increase
access to quakity services.
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2.3.2 Suppoert and promote community-based interventions aimed at raising awareness and chanping
social norms arcind women's labour migration, preventing YAW and trafficling and promoting gender
inequality.

2.3.3 Build and sirengthen nadional and transnational peer-to-peer networks of women misrant
workers.

22,4 Develop innovative information, commuonication technology to prevent vielance and trafficking
of women migrant workers, and increase access to quality services.

Resuli 2.4: Capacity of ront-line service providers {healih, soeial and criminal justiec) to
provide quality, eoordinaled serviees and colleel and wse dala elhieally to respond to the necds
ol women migranis expericncing violenee and tralficking is enhanced.

Thiz action adopts g rights-hassd survivor-centred approach to respond to the needs of survivors of VAW
and human trafficking and connect them with needed services. As services ave steadily lmilt to better
respand to diverse survivers of VAW, attention to women migrant workers and the accessibility and
availability of services for this srenp will receive focus™, The inteprated work related to services for
survivors of VAW brings an oppartunity to worle with TNODC with the policing and justice sectors.
UNODC will also support law enforcement priorities at the resional level.

To achieve Result 2.4 the action will implement, among, others, the following main activitivs

2.4.1 Provide skills building for appropriate engagemenl with vietims of violence and irafficking
by front-linefinitial contact service providers,

2.4.2 Provide slills building on quality responses and serviee referral to front-linefinital contact
service providers, to increase access for migrant women who are or have experienced viclence and
trafficking,

2.4.3 Dievelop tools to guide service delivery and referral, for dissemination to stakeholders to encourages
replication and adaption,

Hpecilic Objective 3: Dala, knowledge and atiitudes on the rights and eoniribulions of women
migrant workers are improved

Recogniving that discritninatory behaviour and negative pender norms are lavgely driven by socially
accepted attimdes and behaviours, thiz project will seel to address such hepative attitudes and
behaviours directly. Under Objective 3, it will do g0 by building a knowledze base on the parceptions
of women migrant workers, and viclence towsards women miprant workers, as well as an nnderstanding
of pood practices in strenpthening fair and safe migration, taling particular note of the voices and
opinions of wormen migrants themselves. AL the same lme, the project will work with partners 1o
sirengthen capacity on data collection, ensuring that data on mipration is disagpregated by age and sex,
and that data on violence is disacgrepated by mipratory stams. This information, put together and
analyscd will be converted inlo campaigng and evidence-based policy advocacy, two to be focused on
the public, highlighting perceptions versus reality; and one to be fooused to teipartite constitients, on
good practices in strepgthening fair and safe labour migration,

* oo soorion 2.2 of the hesentinl Sorvices Fackage: httpedwaww unaomen.org-
‘medha’headguariersattachmenizsectionys/ Hhrany'pubHeatioma 201 8 esyentnl serviced-puchuee-en pd 7 vs—=5 648
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Besnit 3.1; Research, data @l good praciices on safe and fair labany snigration lor women, and
violence that migrant women experience, are developed, shared and nsed o inform. policy and
programme development,

Dmilding the knowledye hase und suppurling transfer of pood practices between urgunizatiuns, coundeies
and regions is key to ilding more ellvetive approaches to protect and empower women migrant
warkers, The project witl achicve thid through pacticipation of stalehohders at key inlernational
processes, hilateral exchanges and events, insluding by mizgeant domestic workers, Rescarch onoseetoral
waorking conditions, migration costs, violunee apainst migeant women, asd public attitudes wwards
wonen migrant wolers, where relevant driven by Lhe voices of migrants themselves, will be comdueled
and used to inform palicy and programme developracnd as well a3 awareness camprigns,

To achicve Resalt 3.1 the action w1l implomeny, stnong others, the foliowing main activities:

3.L.1 Carcy wul rescarch and produce Enowledpe prodiscis on esthnates of women migrant
workers, seclorad working condittons and migration costs

3.1.2 Carry vul research and produce kaowledye products vn perceplions and attitudes towards
womnen migrant woinen, including vidlence aguinst wormnch migrant wotkers and the raot causes

3,13 Carry ool research and prﬁducc knowledye prodocts on women migrant workers’
expericnees of violenee throughout the migndion eyele

3.1.4 Collect, analyse and exchange good practices for changing sttitudes and behaviours tewards
wemen migrani workeers i the repion, including droem the perspeclive of women migrant weackers

2,15 Host interrggional meelings and support key stakeholders, including woinen migrant
warkers, to altend international axd regional processes and cvents for the pusposes of excharging
best praclices o Tair and safe lobour migration thr swomen and increasing solidarity

Result 3.2, Capacity of relevant ministries and national staristic offices to produce and apply
policy-relevant official data and analysis on women’s labowr migration and violence against
wenmen migrant workers is improved.

The project wilk support the capacity development of gemder and age disaggregated labour migration
statistics wihin ASEAN, hoth theough administyative records and ndionully-reprosentative surveys,
This action will supporl sapacity bullding for data collection and analysis o vaclous types of VAW
data, Data colection refaled to relevant BDG indicators will be supporied,

To aclieve Result 3.2 the uclion will implement, amonyg ofhers, the falowing main acliviiies:

3.2.1 Provide technics] assistance on capaeily on collection and dissemination of gender and age
disappresated lahonr migralioe siatisties within ASEAN, through adminisirative and servey data,
as part of the Intemmational Labow Migeation stafistics Database

3.2.2 Support capacity buitding for colleciion and anatysis of VAW data disaguregated by migratory
status, i line with STH

1.2.3 Pravide training on analysing data to inforin pelicy and propramme development, and
support data coliection on STHE indicalore on decent wark and fair migration (under 81367 § and 1),

Resuli 3.3, Pablie campaigns to chanpe altitudes and behavieurs tovwards women migrant workers
are implementcd, particularly targeting employers, reccoilers, dety-hearvers and yoeth gronps,
including to address VAWG, rulficking and gender-based discrimination of women migranl wurkers,
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Campaigns and awareness raising will emphasise the rights, experiences and ohligations of women
migrant warkers and emplayvers and provide information and support to prevent trafTicking and WAW.
The Iroject witl puf particular ensphasis on engaping a youth audience, including in edueational sellingy,

Ta achieve Resnlt 3.3 the action will implement, among others, tie Faltowing main aclivilics:

3.2.1 Pellver a public awareness campaign focisied on ihe perceplions and attitedes avownd
women migrant workers, with particular focus on youth groups, incorporating evidence on Lhe
cantributions promen migrant workers make to socioty and develuprmient

3.3.2 Deliver a public awareness campaigo focused on violence againgt woenen migrant workers,
inchrding what comprizes violence, how it manifesis and s impacts

133 Deliver a campaign to tripariite pius consliluenty, in parlicular ereployers, doly-bearers, and
youth groups on the pood practices for changing attimdes and behavionrs towards wornen mepranl
worlcers, deswing heavily frorm the voices of wornen sdgranl workers

L3 Methodidogny

Rutildieg an Lessons Fearied

The project will draw from a pool of thematic and country specilic lessons earood, kiowbedge and looks
generated from the proviows wock of 1LO and UN Women Lo protect Lhe fghis of woren migrant
warkers, survivors of VAW and proveni trallicking m the ASEAN reuion.

Broadly, lessons learnoed applivs Lo three sress ineluding the imporlanee of;

{17 including 4 wide range of stakeholders ineluding slale actors, reers lmend aprencies, ivade soctor,
cployers’ and workers” represenlatives, focal govermments, civil soclety, commmniiy-haszed, and
woanen-bed organizations, Multi-slakeholder involvereol is parlivalarly relovanl Lo wotnet who have
lirneled secogs o formal migralion chanmels and are vulnerable e ralBeking, and other [unms ol AW
and necd hefp Fom headth gervices, soctal prolection, police and juslice;

(2 adopting a pendered and Leanslormative approach o afl inlerventions. This is capeciably relevanl
whet addressing the pendered aspeets of migrant women's cxpericnees including lrafficking and wibl
provide Lhe scope neecssany 11 invesl inoworsen’s prassrools organiy+ing us a key stralepce apponch to
the projecl. Project interventions magl be abds do demongirate how ey shififohallenge gender noms.
wen and boys wilk slso he engaeed as they sre entlical o engape 40 hedp combat diseriminatory gender
flercolypes and abusive praclices;

(3 o mubtidiseiplinary approach addressing the finks helween lshour mrigration, foreed Tubour,
tealficking und VAW by leveraging the lechmical compelencies ol the [RLY, LM Wimmen and UNGDC
Er ensure thut labour, gender and eriminat justice wspects are addressed 0 gender- vensitive ways,

(Y uclopting a sectoral fncus recommizing thal policy and prictce iz dependent on the gectors in which
woanen work, in parlicalar Lhal fhe realtes and rosponses do domeslic workers will be murkedly ditferent
ir Lhowe 0F wanmen i eomstruelon waork, furlher reeognisdng that a sectoral focus will support the
Jddentificalion il prionilics al the oulsel

Crearing Synerpies with New and Ongoinp Projecis

The ILCY 34 innplementingg a range of omgoing prajects that eomplement this project, TRIANGIE in
ABUAN 201 53-2025 delivers pechmicul assdsanee wilh the goal oUmaxieiving the contibuion of Tahour
mitgraliom o cquitubie, melusive and stahle prowfh in ASEAN. It engaypres throngh ASEAN ngtitutiong
und hay country leve] micrventions in six ASEAN coamtries, The praject will coordinagte with the acfion
under Lhe HEE ynded Ship o Shove project (200 6-2019) n Thailund; the B funded Globad Actian ta
Improvee the Reeryitment Bngneweork of Dalwos Migration (208720200 which wifl worls in Indomesis,
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Malaysia and Hong Kong (China); and the Swiss Apeney Tor Development and Cooperation (S12C)
funded FATR project (2015-2018) that promotes air reeruilment berween the Philippines and Hong
Eong. The praject will seek complementimitics with olher existing ILO migration progranmmes
specific ASEAN conntiies (MWEA in Malagsia and LIFT in Myanmar) and the TATRWAY project im
Middle Tast. Trevious projects that provide atrong leamning include the BU funded Global Action
Progratume ob Migrant Domestic Work (2013-20167 and the jeint LN Women and ILO Preventing the
cxploitation of women migrant workers i ASEAN (20152017, DTAT fonded), The project will
promote synerpies with a number of other 1L projecls Tocussing on labowr migration and domestic
work in Aftiea, Agia and Latin America with the view to transfer knowledee and experiences glabally
and across regions and ensure complementarity with ongeing B Tunded 1LC) progamimes in the repion.

The project will draw upon the outcomes of the N Women, Bl lunded project Promoeting and
proleeling migrant women's rights in Mexico, Moldmva and the Philippioes: the Leveraging Technical
Tools, Evidence and Conumunity Engapement to Advance the Tmplemuentation uf Laws and Provizion
ol Setvices to Women Experiencing Violence in South-East Asia implemented in Indonesia, Lao PDR,
and Viet Narm and the facilitating CEDAW Luplementation fowards the Realization of Women®’ TTiman
Rights i1 Southeasl Asia project. It will be supported by UUN Women™s tegional programme that
provnules Hghls-based gender-sensitive: anti-trafiicking measures o address women migraot wotlters
vulnerabilitics. The project will levarage with the TN Waomen supporl o the implementation of the
ASEAN Regional Plan of Action (RPA) on the Elimination of Violence apainsl Women, ™ UN Women
is strengthening Lhe capacity of the AMS to collect and analyse dafs telated o VAW through
development and dissemination of repional puidelines on admimistralive data collection (fanded by
Auslralia). LN Womnen will deaw upon the plohal programme; Esvential Sevices for women and givls
suhject to violence™, which has established new standards and puidance to improve quality, accessibility
and availabilily of services [or survivors of VAW, and is being piloted in scleet countricy in Asia,
including Cambodia and Yiet Mam,

The praject will link with other development partners in the ASEAN repion implementing
mipration and anti-trallicking projeets. A fll mapping will he completed during the inceplion report
bt will imelude the 1OM, including its PROMISE project (2017-2022) on |abour migration goveinance
in Cambodia, Tao PRR, Myanmar and 'Lhailand and the Avstralia-Asia Trogriom to Combal Trallicking
in Tersons (AAPTIRE) thal aims o improve the capacity of law enforcement agencies in ASHAN,

The praject will seck complementarily and synerpy with the Enhance Repional F1U-ASEAN Dialogue
{E-READ) Facility thal suppuors the implementation of the ASEAN Commmmity hluc prinls, drawing
an European experience and know how through sectoral policy dialogues inchiding on issues such ay
migration and tratlicking. The L-READI Facility covers the three pillars of the ASEAN Community.
The four relevant sectors] bodiesicommillees of ASTAN (ATCIIR, ACWC, ACW and ACMWY Lo thiy
project weare beneficiaries of the HU-ASEAN [Tuman Bights Cooperation Programme implemented
throngh EU-finded projects REAI Facilily (2012-2015) and READI ITuman Rights Facility (2015-
20174, two former projects preceding the B-RLADI Pacility,

UNODC is a global leader in the fight against illivil drugs and international crime, ncluding trafficking
in human beings. UNODC's work 1 puided by intemational legally binding instruments, standards and
norms o crime pravention and crimimal justice. s workl on counter-trafficking is puided by the Profocol
L Prevent, Suppress and Pooish Trafficking in Persons, Espevially Wornen and Children, UNODC leads
a range of indtiatives that are relevant fir this project, inftiatives thal improves data collection and
slrengthen invesligations and prosecutions into smnggling of migrants, snd other projects that focns on
slrengthening criminal justics cooperation in the arca of human tralTcking in the region. Of particular
relevance is the DO funded Global Action to Prevenl and Address Urallicking in Persons and the
Smugpling of Migrants (GLOACT, 201 5-2009], which covers Lao POR in the ASTAN region,

U Bee Key Adlion 23 and 35, ASKAN Rewonul Plan of Avtion {RPA) oo s Clininalion of Vielsnce sgainst Women
{EN A "p".-':l

L wouiwome ergtenddigital-librangpublicatioms! 200 571 Zessential-services-package - foryomen-and-pirls-subjeet-
lo-violence
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The propesed Acion adll conlrbule o the FESTIN Spotlight Tnitiative 1o End Yiedones aeainsl Women
and (hrly as delailed in the Ratkonate shoyve.

Cross-cHulting isstes

Womens voice and wpreney; Whilst desigmed to henefit women throughaut mipration, it is recopmized
thut criticasl 1o work thal benelils women is ompowerment of their yoice and apeney, 'The projecl will
wock fo cpuower women’s vodee and saeney through strenathening women s engapement with faboor
orpanivations as woll oy notworks of women migrant workers, Through thege initistives, women will
have groaler wecess o opporlenibes o collectively identity their needs and advocate for thear righrs, The
voice of women will wluse be central w the rajeet’s knowledoe hase, sand ovabiation of the project™s
practices and pood praclices mare broadly, s they relide o women®s lahoor migration und prevenlion
and tesponse Lo violence, The project will also seek 1o inelode women in national, regtonalb and
internatiomal evenks, suppoeking them to have their voices heard at key malti-stakehalder platforms,

Riphts-haxed wpproach; The project will ensure 3 vighis-based approsch o wiegration, which iy
enshrined by 1T.0 Mullilaters] Frameworl on Eabowr Migratton (20053, and VAW povernance, which
Tespeets the dipmidy und ggeney of womenr throgghont all stages of migration, snd proteets their riphis
uncler fnlermationud Taw, including the prmeiples of equality and nem-diserimination, puying aftenbion b
mfersceliomabity and he oyeralfl objeelive af the 8T heing o “loave noone helind™. Work wilh
institutional capacity and tools development will also have a rights-based Tocus, ensuving that miparttihe
plux slakeholders and publie ofisials have a comeeplion of proleclion as a priorily. The pojeel will alue
swpeed [keally provide Lraiming Lo tripari e fas slakchidders om pender and women™s righls wore brosdly,
w order to elevate the bagic understndings and promotion of wornen "s nghis amongst stakeholdars and
paTinens,

Browd enpagement of stakeholders: Broad engaoement with stakeholders across abl project
inerventions 15 congiderad Jeey, with a view fo ensure that the project maxinrises its impact and
saslainubilily. Within the context of the projecl, stukcholders are defmed i a broad sense 1o melude
Lripartite partners meludings mimistrics responsite Tor labogr mifpration, trfficking ane render ixses,
wirkers and amployer s organizations, The project will also engape very stronply with 0505, acadamia,
media representatives and others, The engagement with these actors will ranpe from Tocal Tevels and
imelude mrass voed organizations and local goyermment stactures, provincial and nabional level scotors as
well ag the lrper ASEAN lowel,

Priaritizarian appranch

Projoct sctivilios will vary by country o redleel dilferent priortios and migration realities for women
rmigrant worlers, specific o countries ot origin and destination; depending on the county’s stape of
development and the sophistication of regulatory frmeworles, and tmplementing parmer capacity to co-
fumt activities and absorh fimding, Thepending on the country, nterventions will thous on priority
sectors, miptabion coTidors and or service mferventions, so that impacts can be demonsteated and
modellad tor replication. The amount of investment wall difter between fhe countries and cost-shating
opportrnities will e explored with government, private sector and development partners in all countries
wih & view to developing outputs and corridors as additionat Bmds hecome availahle,

Addressivig the sitmation of girfs

Whilst fhe project is focused an women miprant workers, it s recognized that initiatives and resulis will
alzo interact with givls and adolescent fernales. It is impartant to understand that policy and service
inferventions that are suitable and appropiate for womean, will not always necessarily be sitable or
appropiate for girks, The minimom age for employment 15 15 under the TE.0% Minimim Adge
Cmvertion, T9F3 me, 138] with hght work permitted for persoms apeed ebaeen 13 and 15, Many
couniries apply higher minimnm age limiks or lahowr migration, The detimtion of a “child™ when
addressinp frafficlang or vielence is, however 13, Standard mipration, employment and ¥ AW policy
responses and aperating procedores may differ where respanding ta children. As such, the project witl
enswe that stalisholders and partiers are nade aware of any differences to policy or interventions, where
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henetigiaries (in partiealar migranl workers, and viclims and survivors of viclence) are girls or
adolescants.

1.6 Monitering and evainaiian framavork

Larformarnce maniroring ond repoviing

A lechmica] and Ananciad M&L systern will be established duripg fhe inception phase of the action.
Odverall responsibilily for managemenl of the MAL system liss with the Chisf Technical Advisor,
eztablishing g direct Hnkaue botween muanagemoend declsion-maldng and the results produced, A full-
Live iHemational M&E Specialist will sappest the Project Coordinator in the dazign, implementalion
and hackytopping of the MEE swsiem.

Four main projeel mansgermend woks will be developed to implemeant the action’s M&E slmitogy. An
evalyability aysewnment will be complewed by an independent evalnator at the end of s meeption phasc
to crade The guality ol The ME siralegry and make recommendations for finther enhancement, WMécH
arrangements wilt also have to e wpproyved al PSC level as one of the ontoome of the inception phase,

Throwghoul implementation, the technical staff will remularly update the M&E wools to ensuse Ual they
terain refevant and cobust, supplemented by independent revivw as patl ol project evaluationg,

L An ilerafive theory of changs (OO to continnously improve the uaderstanding of the linkuages
Between the activities of the action and its imtended Fonp-tomm impact.

2. AR M&Rpan o provide a detaiisd explaoation of the evaluation criteria and parfirmimee mdicalees
thué will be nged to asgess the results of the action,

3. A managoment information systemn (MIS) to provide a database for management and analbysis of
project monilesing data,

4, An W&F manua for project slail and implementing partners that #ill provide puidelines and tools
ior operstivnalizing the action's M&E nciivities.

The reaponsibilities related to reporting are detuiled in the Memorandam of CUndesstanding and Special
Conditions of the Co-Delegation Agreement. The two Recipicnt UM Oreganiealions ILO and TN
WORVIEN will prepare a joint annual and Hnal reports on acdivilics and capendilures asceding to the
comtmon Tormat desigued for the Fond Sectetariat and in line with the Commission regquirenieats,

The Joird Brogranune Marrative repart:

The Recipient UN Organizations will present the following programme reporls to the Seerclariat for
conselidation and forther transmission the Operations] Swerng Commdiee of tbe Pund, the
Adchmimislrative Agent and the Dioneos:

fud A vonsolidaed Joint Programme Annial narrative reports to be provided ne maone Lhan three
mondhy (Mareh 3161} aiter hs end of the calendar year;

{b) Final narmutive teporls aller the end of activities contained in the joint program-related approyved
document, inclutding the final year of auch activities, to be submitted no meove fun T months (April
30thy in the following vear afler the operalional clestie of the progranune,

Anmial and final reports will exhibil resullz based on evidence, Aanual and final nartative repoarly will
compare actuat resudls apummsl cstinnated resolts in terms of outpues and oatcomes and they will explain
the reasons of higher or lower performance. Anoval reporta will also include chaflenges, mitigation
measeres identified and next steps Tor implomentslion; adjustonenls o project swatepy; cass studies on
noteworthy or nnevative lerventions; indicative annual work plans at reglonal and national Fevels,
and ofher information from lhe reporting period. Arnoual and {inal reports will alse form on the
coniribution the project is providing o the schivvement of the global and regicnal objectives af the
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Spotlight mitiative, The final namative report will also include the analysis ol how the oulpaly and
ontcomes have contributed to the Fund's impact in the ASEAN Repion,

Owutput indicators for pertormance are specific to the Jomt programme wand reflecl the chanpes the
activities funded by the Donor fhrough the Fund have achieved, The Recipiont TN Oruanixalions arc
respansible for the achievements and results at output level. They are responsible for collecting and
reporting this data,

Building partoer capacities on M&E will be mainstreamed info the data collectiom, analysis and
reporting processes, Implementing partners will be primarily responsible for documenting the outputs
and outcomes they have produced  enhancing the validity of the data and the sustamahilily of the M&E
approach. Tallered coaching will be delivered to partners at the initiation of implementatiom agreements
and as a part of regular reporting processes to provide an-going technical support, tesponding to their
specific capacities and needs. To ansure quality and consistency, monitoring data submitted i propress
reports will be reviewed and veritied by 110 and TN Women statt hetore inclusion within project
results, lncluding through on-site monitoring visits.

Omtcome indicators are defined in the Joint Progranune Results Framework {(See Aomex T). The Jomt
programung is required to collect data associated with the indicators of the outcome(s) they are intended
to contrilnate to, which will be tracleed through the Joint Propramme Momitormg Infirmation System
(BIS) described ahove and then centralized by the Secretariat into the overall Fund results based
management system. Reports will be used by the Governing Rody and Operatiomal Steering Commitlee
of the Fund to review the overall propress apainst expected results and assess the acheovement of the
performance targets.

Tinancial Report:

The Recipient UN Organizations will present the following financial statements and reports for the Joint
Propramme to the Administrative Apent using its TUNEX platform:

{a) Annual financial statements and reports to December 3 1at, reparding resources released by the
Tund to them; these shall be provided no more than four months {April 30K} atter the ending of the
calendar year;

{b} Tinal certified financial statements and ifinancial reports after the completion of activifies
contained in the program-related approved document, including the final vear of such activities, to ba
submitted no more than six months (Fone 30th) in the following year after the operatiomal and financial
elogare of the und,

Diased on these veports, the Tund Secretariat and Administrative Apent will prepare annual consalidated
global Tond nacrative and financial reports which will be submitted by 31 May to the Furopem
Conunigsion and to the Governing Body and the Operational Steering Comnuttee. The Fund Final
consulidaled reporl will be provided no later than six months (30 Jnne} after the end of the calendar year
in which the operational closure of the Tund oceurs,

The Commission may undertake project monitoring visits both through its own staff and through
independent consultants recraited directly by the Tund Secretariat ar the Commission for independent
wanitoring reviews (or recrnited by the responsible apent contracted by the Commission for
irmplementing such reviews),

Project evaluitions
The TLOs Polivy guidelines for resulis-bused evaluation” and the Evatuation policy of the United
Neatiens ntity for (Gender Bguality and the Enpowerment of Women™ will provide the frameworl for

7 hitpfiwanae i lo.oreoval/ Hvaluat onpolioy W OMS1AR2E9 Tane--endindex him
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catying out the projecl’s independent mid-term and final evaluations, These idelines adhere to the
evaluatiog nonns sod sisndards of the Unifed Nations system and the OECH/DAC Evaluation Quality
Sandards,

The Fund 'Teclnieal Unde may alao be requested by the TLO and UM Women to provide technical suppond
Loy ensure adipteoenl with the overall Fand df8L Onidedines,

The evaluations will sysiematically asgess the performance of the project against a set of key criteria
and denved questions, docemnend leasond learaed and good practicss and make recormmendntions tor
improved resudls or the developrend of Llore inderventions. To ensure that the evalvation addresses the
miomation needs of ol pattics, the cvaloation manager will work closely with the Buropean
Commmission in revicwing and eodorsing the derms of reference, qualifications of the independent
consuliatts, evaluation questioos wod schedole of mestings.

Thi evaluation reports will be submilled 1o the relovant 0O and TN Women departments, the Food
Croverning Body und the Huropeun Commuisston, as well as shared with projeet partners. 4 management
rospanse W0 the roecommendabions will be developed and appeoved by the Operational Steering
Commitiee ol the Fund in consudialion with the Coroeomssion, IO and UN Women, cleardy stating the
follow-up aetions L be whken. Cood practices and [ossong loarned thar are docomented duning the
eyhation will he shared broadly, leveraging Lhe ELOs global on-lite dalabasge.

The Conmmigsion may al any lime undertake or ehgage atocxperl o carty oul a review or evaluation of
the project,

L7 Visihility

The Communicafions and Vigibilily Siralepy ontlines the activities that will be undertaleen by the 7.0
gt LN Womes o ensurs the vigibility of the project, and raise awareness abowt how the project
slrenplthens Bair and sale laboue mipration for women, Conurnnication and visibilify as tea main
objeclives: 1o inffucncee adludes and insligats changs, and to increase wisibility of the project work and
its domor, A dedled communications and visibilily plan can be found at Avnex TIE A foll-time
communicalions olficet will e hired under the project to overses the roll-ont of the commmunications
and vigibility plan. The Communication and Vistbility Batual foe Burepean Union Pxrernal Action
shabl be aged to csiabfish the Communication and Visibilily Plan of the project and the appropriate
comitraclual obligations. The vizibility steatepy will be coherent with the Clobal Visibility Stratecy at'the
EU-LIN Spatlipht Initiative.

5.8 Instifetional framework and management aerangements

This welion will be implemented in indirect manapement with the United Mations Developmant
Programsne (UMDY o aeeordance with Article 58(1)(c) of Regulation (E1T, Buratom} Ma S66/200 2 as
rustee of the Mulid Parlner 'List Tund MPTE) to implemant the FUSGN Spotlight nttiative, The TN
MTPTF Office as trusee ol the MPTL whilke ILG and LN Women will be the Recipient TN Oorganizations
in accordance o the Fand MOU or Co-delepales in sccordancs with the FAGOTA Co-delepation
agreemenl. 1.4 will be Lhe lead apency of this apecHic action, ensueing fulf cooperation with co-
implementing entitics and with the LU Delegativns in Thaibuod and in Jodonesia,

Covernance framework

A rigorous povernance Tamework will provdde siralegic and wehnieal povernance to the project at
reatemal and nationyd Tevels. The Europess Commession, EU Delepatioons and relesant ASEAN bodies
will be imvolved at approjriate Jevel,

Preoject Steering Commites
At the inception of the project, a TS will be set up, The primary pumuscs of the PSC will be Lo sisure
vodrlination between ILO, UN Women and UNODC in implementation, to crsure inlormation Oow
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with the Bl [Teleaations in Lthe region Fasililated theowgh the B 1elegation in Thailand, sz well s o
provide an opporbumity to identily and exchange pood practices. The VLU Delegation in Thailand wiil
participare i the PEC, The PSC will provide stralegic leadembip, genoeral poliey and overall guidance
and oversight on the project; i will aluo awess wnd, i0 necessary, adapl the activities of the project. The
PSC will be comprised ol the 1103, UN Women and UMD and the BT Delegation in Thailaod on

- behalf of the Frropean Commisgion and the relevand BT Doelegations. The Lvropean Comendssion 110
representatives und representalives ol the Fond Scercladal will be invited to PSC meetings and copied
on mingtes, The PSC cun waree 0 invile L dls meclitngs represeniativeg of those stakeholder and partners
who are implementing the project.

The I'SC will indicativaly meet every three months, with Lwo mectings taking place daring the incepéion
phase, including with the view o sclect the counlmes of focus and the weighting of peoject
implementation i each eomtry. Extraordinary mectngs con be coovened by each member with a due
justification. The I'SC will provide guidance an the ptementation of the progranoe snd peovide a
forum of regnilar consyltaliom, in consultagon and coordivution wilh the EU Delegations and with the
TLO and TN Women county offices, TE will adso measare pragress in projeed tmplemeolatéon, with a
view to taking remedies, adjusting aetivities and revicwing heneliedary counlties, whete necessary.,

Regional Project Advisory Commilttes

The BT*AC wilt e convened at the regional level on an aonual basis sod comprizse key tepartite plus
ataleeholders at the regionsl level including ASEAN hodics, and reprosenlatives ol relovand T
Drelegations and Furopean Commiasion HCL The RPAC will be asked 1o provide guidance on the
implementation of e project, and Lo emdorse o proposcd st work plan, The RPAC may also be
invited to review praject reseacch, publications and olher key ouwtpus. A regular civil soeiety
engagement platform will further jide the project, and mtenact wilh the RPAL by synthesising eivil
society voices and responses and feed into the viader understunding of lshour dgration issucs.

Nertivrreed Project dohvisory Commiitens

In each conntry, a tripatite phus Project Advisory Commadtiee {PACT will be convened anmmalky in close
coorditation wifh the FU Delegation an the pround Lo provide gwidanee on the implesnentation of the
praject, and to endorse a proposed anaual work plan, Thi PAC may alse be invited Lo review praject
research, publications and other key outputs, The chair ol the PAC will be depetdent ot the cousatry of
focna, In countries where Objective 1 and 2 are heing implemented, Lhe PAC will be so-chaived by a
setioy official of the labour ministry and mimistey ol women®s alfsr {or cquivalear), and constitured by
the EU Delegation in country, a multidisciplinary grouping of tiparlite plug constitents aod key
implementing partners, A repular civil society engagement platlomm will further guide the project, and
interact with the PAC by synthesising civil socicty vidces, and woinens voiced amd responses,

Stufting and specialivts

The Projecl Matapemnend Teat will be composed of IO and TN Wamen Staff (international and
natiomal leam members) lovalod in tegional and conatry offices (s8e the orpanepram below:, The regionat
praject office will be localed m Lhe [LC} Ruegional CHYiee for Asia and the Pacific (ILO-IOAT) in
Bamrkok, Throughout implementalion, the project maoagetnend team will work in close collaboration
with F1) dedegations inoalf of the project conatries, particnlarly ie Thalland and Indonesia, ow activities
imvalving ASEAN Scoeretarial and relevanl bodies.

The project will be bed by a Chicl Technical Adviser (P5) peapensible for the overall manapement of fhe
project, lased in the [LOVROAP. The CTA will be assisted by three Technical Officers  two with TIN
Women-ROAR (P4) (ewsing on Chjective 2 and Objective 3, and another one in TAO-ROAT (P3)
worldng on Objective 1 and Objoelive 3 In wddition, Lhere will be one technieat officer working on
WEE (P3) and one Cormaronications Officer {racmited theough the Untted Nations Volotzers (LINY)
programme} Dased with the TEO-ROAP but covering M&Ll and conununicatioas for the entive project,

TN Wamen will oversee The resubls relaled Lo violenoe against womss migrant worleers (responsible for
Objective 23, as well as the commpunenls om AW uoder Objective 3. The progranune’s worlc in these
areas will be overseon by N Women-ROAP, by the Hepional Ending Vielence against Women
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Programme Manager, A Programme Specialist based in Banglol will also provide techmical support Lo
the country-based officers in each of the six countties where ending VAW is a priorily, and
administrative oversight for the programme.

Organogram

LD Deputy Regianal
Nirectar for Asiz-Pacilic i UM WORLEN Deputy Regional
Directar for Asia-Pacific

weac | bl

Senior Migralion \ .
- e
Specialist e \ . T / 1

CPACS (8]

|IRan
{2wmfyear P4, BER)

L8] Country

1Tire
Liractars

LIS Countey
Offic

depresentatives

b Acsoss preafec
[:] [EEEE | " ;

D Techmical fudmirlstrative Ienhaical and : n"‘@-‘f‘!ﬂr ]
1 keporting Reparting Administrative | Communiczition
Reparting i

. LIM Widermin
D LIMODC

In each identified conmitry, the project will benefit from Mational Troject Coordinators (MPC) Lo oversee
the implamentation of the pruject. Thoese NPCs will be key in securing results under this project, duc o
the critical role they play m relutionship building and capacity development wilh stakcholders —
parlicularly in sensitive situations, Tn Indonesis, Myanmar, Philippines and Thailand, Chjective 1 {ILO
led) and Objective 2 (UN Woamen led) will benefit from dedicated NPCs. Tn Maliaysia and Lao PUOR, ax
well a8 Canbodia and Vietam, ome NKPC will work on all three Ohjectives, hived by [LOY and LN
Women respectively, Administrative assistnts will be appointed at the repional and country level Lo
carry oul inancial and contract administration and support the crganizing of events (work-shops,
rainings and meetings).

Wilh a lbeused role on capacity building and policy implementation related to criminal justice aclors,
UNOLC will provide part time support from o regional Programme Manager on Migrant Snmygpeling
(P4 2 wurk months/vear), and techoical inputs from consultanls following the work plan.

The project will he administratively snpervised by the TLO-ROAP, based in Bangkole in close

partnership with LN Women-ROAT, and technically hackstopped by the International Labour

Migration Branch (MIGEANT) based in Geneva and TN Women leams in Banglol and Newr Youk
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The TL.CF Senior Regioma] [abour Migration Specialist, and LN Women's Begional Ending Violenee
against Women Trogramme Manager will regularly provide technica] hackstopping to the projecl

The project will henefit from cross-oftice collaboration in order Teverape the broad range ol TLEY and
U Women expertise relevant to labour migration and YAW. Supporl will he provided by specialists
in ILO-ROAT and at the ILO Decent Work Technical Team for Southeast Asia and the Pacific (W T-
Banglools), covering topics including skills, labour imspection, inlernational labour slandards aned labour
law, zender, enterprise, employment, social protection, workers™ and employers” aclivities, child Labour,
wages and statistics and M&EE. Further technical support will be provided as needed by UIN Women
specialists including from the Migration and Fnding Vialence agamst Women specialists n Bangkok
and New Yorlo, In addition, international and national congultants and insfhitions will be contracted 1o
provide specific expertise and contribute fo key outputs,

L8 Duration and indicative action plan for implementing the acfion

The implementation period of the action will be 60 months.

Activity | L | 2 | ! |4 |5 |.E|. ] .'? | b | ) - HI-I I | 12 | Inplementing hody

lnceptlion

! &
Estahlishment of the "8 WYl L

ame] first PSC mualing

bl
™
]
-
b

i T £ 1 LI
Fatahfizhment af the T arud LI

AT and firse BIPAC X X X
roeseling

5 : | | T andd LINW
CUlnnanleative dialognes to | | B

identify the poorly sreas
Fie lepinlative and poficy XX
focus under Ohjective | |
ang Ohjestive 2, | |

Conzuliative dinlogues | T4 and LMW
with staleehnlders in |

coyntrics of focus in |
relation to the inteaduction %
ot strengthening of
Rig il Worker Resoairce |
Crentros under Objoetive 1.

Congultalive dinlogues and
mapping exercizes in
countrics of focus, in
relalion (o Incressing X | X
accers to services for
migrants i eounlrivs ol
destination

| TLO and UHNW

Scoping studics incach
woyniry ol locus on
EWVAW to inform zaps in
evideney, legslalion, XX | X |X
| policy and practice relared

I vigfenee againsl migman
| WOIENL

Mapping of cxisting TLD and TINW

i X X X
mrigranl wormen 'y nelworls |

i IO and UNW
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and woiman’s netwarls
mors broadlhy,

Consultation with ICT
experts on realistic
timelings snd budgsls lor
1CT based vesults,

Scoping smdy on WhW
aceess fo ICT,

Tdenlificstion ol The key FA e LR
institutional coordination
bodics (or gaps) for
mmigralian, tafficking and
VAN at the national and
regional level, and ) x x| x
development of a strategic
approach l vourdination
letwesn and anong
stakcholder: and
insLiLULIonS acrnss
abjectives. I
ILCY and TIW

1L arad DIW

Enduorsernsnl of the linal
project activity plan by the
B3

TLO snd UNW

Iniceplion report developed
and approved by EU

| Praject start up

IO amd TN

Neyelopment af paoject
management tools
I:i]ultlll&:.ﬂ Hu?wﬂy Wil % | x
plan, procurement plan,
MEE plan cto} at global
and carridor level

Recruitment of field staff
onee targst counlmes ane X |X |X |[X
selected

Development of a specific
mulhodolugy lor bageline X | X
research

Het up of project national
SUQCTIIE GURIIILiee or

ather cofiglacive X
mechanism as nationally
approprisle |

ILO and UNW

IO anel LI

ILErand LMW

Decentratization of budget
to the TLO snd TN
Wamen counley nlfices as
needed

ILEY and LMW

L and LMW

Project activities (per Objective)

Specific Objective 1: Wamen migrant workers are betler protected by genrlél;se_m.i-tive

labour migration governance frameworks

stundards and guidelines,

Ieseription of the Avton

Result 1,1; CGender equitable and rights-based policies and legislation that sirengthen safe and fair lahour
migration for women, and preventiye eonnter-irafficking etforts, ave formulated, in-line with international
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products and technical
bricis

Aclivity 1,1.2 Tripartile
plus consultations

Avlivity 1, 1.1 Enowlsdee

Activity 1,13 Technical
suppart

) ILCY, Crpurls,
s o 2 Consultants
X |x L, Ministries
0¥ - eounry affices
X |x and [LOY specialists

wilh oviersighl from
SRR

Activity 1,1.4 Develop
akills recogmition
Iramesork

ILOY, Blinistrics,
Souial Pariners

Result 120 Capaeity of veglonal, national and local government, social paviners, human vights institutions,
sldills training institutions and civil seeiety to implement pender-responsive policies aod services for women
mirenl worlers is increased,

trainange and louls

LAy

_capatity development

Activity 1.2.1 Provide ¥ |x | x ] L0, hdinisirics,

Social Partners
.. ILG, Empl

Activily 122 Develop and Or ;:ﬁ;?ﬁja.?ﬁr:r

deliver tonls oo build X | X |[X & H
Private Scctor
Parlnurs

Activity 1.2.3 Workshops | [LC, Ministiies

o syatems and girotocols

Activigy 1.2.4 Institutional v |x Ixlx |x |x I.I'_'G.’ Sovial imd Civil

=== == Hoclety "artners

Result 1.3 Cupacily of irade unions and migrant workors associations (o reach ont to pomen migrant
woerkers, and orpanize and netwarle at the regional, natienal and lecal level to address safe migration and

Aclivily 1,31 Technical
and organizational support

gender-based diserimination is sirengihicned,

Aotivity 1.3.2
Coardinalion

Activigy 1. 4.1 Support
suervives o WhiWs

Activity 142 Cross-
border conperation

Activity 1,43 MR
capacity development

X

X

X

ILY - country offices
and [1.0) specialists
with oversight fiom
T, Tracde Linions
and Civil Society
Purlnors

11.Lh, Repional Trade
Unicns and Civil
Anciety Parlnars

Iesult 1.4: Access to authoritative information and integrated suppord services on faie laboore migration, and
risks of fralficking, cxploitation and abose iz improaved for women and members of their families, including
through the use of innovative fechnology.

1LY, ML,
Ministrios und Civil
Hociaty Martnets

ILC, MRS,
Plinistrres and Civil
Society Vartoets

Activity 1.4.4 ICT

ILO, Experts, Civil
Society Parlners

X

114}, Experes, 1071
Specialists

Drescriplion of the Action
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Activigy 1.4.5 Training and | ILAY, Vinployers,
skills developinent | | raining Inshlubiens
Specitic Objective 2:  Women migrant workers are less vulnerable to violence and
trafficking and henetit from coordinated responsive quality services

Wi

Result 2.1:  Rights-based and surviver-cenlred approaches are integrated into laws, policies and praclice v
prevention and response to VAW to end impunity and improve women's gecess to casential services, including
Justice, with g tncos on women migeanl workers,

Activity 2.1.1 Seoping x | x |x CINWY, Bxperts,
studlies and technical hriefs A L Consullsnly
Activity 2.1.2 Mational and ‘ x |x UMW, Mindsiries

regional consullalivns

LIMNW - country
ol s urud LINW
specialists with
oversighil ram
RN

ﬂa:imt;; 2.1.3 Technical | % |
suppoLt ‘

LI, binishics,
| Social Puriners |

Aotivity 2.1.4 Repional
| meetinps

Result 2.2: Capacity of regional, national and loeal government, sacial partners and civil society to implement
policy for coordinated mulii-scetoral seryice provision that responds (o the needs oDmigrant women worlers
is strenoilerned.

UNW, Ministric
Activity 2.2.1 Build » hlamisirics

g ; X |IX [Xx
imslilutional capacity

1LCY, Ministrics,
Survice Delivery
I"artners

Activity 2.2.2 Support
developmenl of X
ingtraments and tools

1LY, Ministrics,
Survice Delivery
fartners

Activity 2.2.3 Capacity
developmenl on X |X
conrclination

Resulf 2:3: Networks of women's groups, community-based organizadons, laboor anions and loeal
povernment agencies are established and mobilized to provide aceess to information aod services amd prevent
violeree and trafficling of women throughout the migration eyele, ineluding through the use of innovative

technalopgy. =

LMW, Ministries

,“l.c.t]v_ity 241 Capacity ¥ [ x [x |x [x |x |2ndCivil Socicty

building _ p Parloers ]
L : LW and Cival

Activity 2.3.2 Community- X [ x | x | Soviely Partners

based nterveniions

CIMWandd vl

Avlivily 2,33 Suenpthen Sl N ety Partnors
preer-mo-peer networks

f B, Experls, [OT
Aulivily 234 1007 X |X X | X | X | X | specialists

Wesult 2.4: Capacily of front-line service providers (health, sovial and eriminal justice) to provide quality,
courdinaied serviecs and ealleet and use data ethically to respond to the needs of women migrants
ceperiencing vislence and trafficking is enhancal,

EINW LIMOHDC,

| Activiy 24,7 8kills Mimistrics aud
Fuilding on engascment Service Thelivery
I*artners
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Activity 2.4.2 Skills Uf_‘v"'f"r’[ '_-JNE }15( L
building o respanses and x'fffJJJ-ll SISl
roferral bervice Delivery
Lalli Partners
—_— ' UNW, UNODC
Activity 2.4.3 evel . » d
tulej.: N FrEe X X (X | X | X (X |Expersand
5 Consultants

Specific Objective 3: Data, knowledge and attitudes on the rights and eontributions of
women migrant workers arc improved

BRerult 3.1 Besearch, data and good practices oo safe and Giiclaboour migration for women, and violence that
migrant women experience, are developed, shared and nsed fo inform palicy and programme devcopmeni.

WL o 1LCY, Experts,
Aciivily 3.1 1 Fescarch on Conuiltamlsrwii

WHWs and working X ;
eoncdifions overall puidance
from CTOY

LAY, Bxperts,

Activity 3.1.2 Researc .
AEHLY b Consultants {with

purceplions @nd alliludes X : ; =
to WhIWs pverd]l guidancy
L | from £
LW, Exports,

Activily 3, 1.3 Begearch on Consylianis twith

WhWs experiences of | | X ; ;
T averall guidance
[rem ROAPR)
Auiivity 3.1.4 Exchange [LEY, LI Wioimen,
aond practices for X | X |X | Experls,
chansng stitudes Comnsullanls
Activily 3,15 Inlermulionsl TLEY and LMW

and repianal mestings i Il X *

Hesult 3.2:  Capaeity of relevant ministeies and ontional statistic offices to produce saod apply policy=relevant
pffictal data and aoalyvsis on women’s labour migration and violence against women migrant workers is
improverl:

Activily 3.2.1 Capaeity . x | x 1143 and Haperls
developiment an statistics —!
Activity 3.2.2 Capacity UMW and Experts
development on VAT w | %

| data fi 5= =

| Activity 3.2.3 raining on | 110, LINW ymd

| amalysing data b b A LN RS Huperts

Resull 3.3 Fublic campaigns to change attitudes and behaviours towards wonien migrant workers are
implemonted, particularly targeting employers, reeruilters, duly-boarecs and youth groups, including to address
VAWG, trufficking, and gender-based discrimination of women migrant workers.

Activity 3.1 Public ILO amdd Medis
AWATCIICSS CATPAIE on | XX X X (X |[X
percepliong

Activioy 3.3.2 Mublic UTVW and Media
AWHTCNCSS CAMPALEan on ) L
VAW |

Activiny 3.3.3 Campaign | 1.0y, Social Partners
o good praciivos o x| X and Youth Creoups
chanpe attitudes

Communication and sisibillty strafepy
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Project Comms
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[x |x

#~

I"eaject Comms
Oliver, 110 Coanims
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Comangs feumm

I'roject MEE Officer

Development sl delailed
BTt Plan

Project M &E Officer
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Project ME&E { Hficer

Nevelop MeE manusl for X
projuel stalland
irnplementing parmers
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Year 2, 3,4 &5

| Alivily
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A Mplf| 1"
year 3 rcar 4
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o §
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Tonpleinzating Lody

Specific 'Dh1_l:|! Hve 1 Women migranl workers sre betler prodeeled by pender-sensitive lahonr migraton governance frameyyorls

Eesult L1 Gn;'udti*qqnlrﬁhlﬁnnﬂrlgih_ﬁ;b\tnm»puﬂﬂh@ and I.l-.gﬁja_l-aﬂ.d:t;lllat At el i a0 Tl [hnsn anisien G B e, Und presenitive eonn fee=teaficking
eiforts; ave adopred do-1ne Witk inter' o dinal standards o d g ldelines, ) : i :

Autivity 0] Eaewledga X X X X TLCk, Bapesta,
peemlucts el bechinie | briels = Consullants
Activity 1.1.2 Tripamitc plua X X X x LLCH Minisfriss
consultations
X X X X 1LET - anntry ulTices
Aactivity 1,13 Techmicnl el 1143 speindi s
Comments il pyersishl 1mom
[
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| recigition Munewask

etz g
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T 1, Sraxtairenbifity of the action

Fstinfonal rustatualbilin

The project both inteprates and invests in the development of institutional capacity {tom the
microdfimdividuat lovel w fhe macrofregiongl lovel. By docusing on the capacily st dnstiulionsl
development. of regional stakcholders, the B0 and UN Wornen work fnweards an aflimate iransfor of
project activities to goveriments, secial partners, regional institations, and the women migrant workers,
their networks, comonumities and families, Indeed, the sustaimalility of the Project relics on the
ownership and participation of key stalieholders, mcluding unions, civil socicly, commmuemily-hascd snd
prassrants (rgEAnizations, commmmitiss and the potentiad and actual women migrant workers themselves,

Sustainahility of fle project will be fostered through strategic capacity building of The governanends and
sacial parmers as well a5 the commumity-Tasad oroanizations and women Lhemselves that will chunge
the way that women's labour migration is perceived and governed. Capacity develomment will he more
expansive than fraining. In adopting the inpleroentation principle of cultivating active parlneshin,
partners are actively engaged i the design, production and delivery aof praject tools, training and omals,
Extensive consubtation with govermment and social partners at all stapes for techmical comments Lo drait
pokicy and Fegislation, capacity building tools and research atudies will result inou level ol ownership
and accountability to fhe resuliz that increase their sustainability. Owmership and participation
mechanisis anticipatad ate techmical working group meetings {on spooilie imitistives) and PAC
meetings, Where possible, the project will also integrate with, and buwild upon, local and existing
masagement strugtures ratlier than establishing new or parallel structurss to ensure their relevance and
regifience, Recopnition opportonities (theough providing rewarding taining opportunities or puliicly
recoghizing government ofticials on lepislative changes, for example) will Tielp to maintain camership.

Dy working with existing MECs and service providers, the project will be investing in the sustainability
of service infrastructure, praviding finther opportunity for these services io develop stromg Tesponses (o
wornen imigrant woelsers aud embed themselves in the fabric of service provisiem al the naliomal koyvel.

The wark to provide organizational support to strenpthen and establizh the orpamration of women,
through lakour unions and associations, or fivough grassroats and informal networks of women migrant
wotkers seeles to be mberently sustainable. By seeking to connect and engage a crbical mass of women
migrant workers, the project will invest in physical and online tools and platforms e promiots condinged
and ever-prowing commuication, intoumation sharing and networlding belween women i granl
worlcers, Based in freely available ICT and recognizing the speed af which technolngy ind seeess fn the
internet iz increasing, the praject will innovate fo provide new ways for women to use technology to
connect, networlk and engace with the intention that these methods and fools contime to prow and have
a 1ife of their own long after the project has finished.

LPoficy fevel sustainability

‘The profect iz deaipned to reflect and inflnence repional pricaities and to idenfify and respond to national
priorities to ensure accountability and erernership from governments at the iphest levels, I this way,
the project draws on the priorities identified in the ASEAN framewarks {2006-20207 related to labour
mgration, trafficking and VAW, but also sseks to provide poed practice and evidence-Daszed palicy
recommendations that will inform the new strategic period (202 F-2023), theretore influencing policy
development in the region in a longer-term way. At the national level, practical tools and mechanisms
will be established to strengthen evidence-based policy making, ncloding monitoring and evaluation
Lools that will enconrage understanding of positeve palicy impacts. Tn addition, the ILO and UN Women
will be supporting the development of legal and policy framewarks Iry drawing on the mternational
lebonr standards and the normative framework, in padicnlar CEDAW (and GR26). Withm thewr
miztidates, both IO and UN Wotmen will continue worlc after the praject has concluded to support each
of the preject countries to realise and vphold these internaticnal stenderds. This sustainahle presence
and solid foundation of intesnationally-agreed minirmmm standards is 8 comparative advantage of the
1043 and TN Woroen in this area,
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A focus on changing pubbe perceptions and addresting negative attitades and behaviours towards
woinen miprant workers will provide a catalyst fon u pesilive behavicueal spiral that will inflrence a
shift in the pervesive approach to woanen migrant workers 4l all Jevels, srealing a preater emphasis cn
the protection of women migrant workers and the demand (or policy that snswes fair and safe labaur
enipration for women, This demand will further ensure the suslsinhility of policy.

Au increased capacity to produce refiable data, alongside inercascd knowledge base and a body of
lessons learned and good practices will prowide imvalaable evidenee for developing poliey on faie and
sl labour tnigeation for wornen in the region,

financial

The project builds on cortent and long-term institutiona] strutegics and priotitics al the tegional and
nalional kevel and within ILO and TN Waomen, The project will advocale Tor and supgorl governments
1o affocale sppropriale levels of brdget to Implementation of policies doveboped with the suppord of the
profect The ILO and UN Women have already been active in mobilizing financeal resnurces Lo Suppit
ASLAN Mamber States in this area. Af the same time, the project will Tocus on working within existing
inslilutional seltings 10 cohance their technical capacities, support their nelworks and [oster more
elficient cooperalion in seder (o ensure svuerpies at the national, intrrepional and inlerntional levels
wnil enhunce suslaitability, MILC and service provision sustabmability will e addressed through a mulli-
{aceied approsch — supporting lnstitntionalisation of service delivery and glao cxploring the polendizl
makels of myvernmoenl and no-government parthesship on enduring suppert seryice provision, through
pevernment yranls, or migrant worker-funded schernes.

Cranaral

The project will henedit from a periodically reviewed sustainability plan {to be develiped duning the
inception phase). By mlcgrating an ctaphasis on monitoring and evaluation capacily, stakeholders will
he e b dcdendily the diveet beaelils of interventions and the incentives for their continuation. A phase-
out stratesy will be considered (or every majoe imervention, while recopuizing thal swstainability may
1ot he plausible for every aclivily but thal a kegacy of best practics can remaln,

LIF Rinfe anadysiy cnd caontingency plas

The IT.0 and TN Wonten huwve souwghl Lo minitniee riske in project design by ensuring that the ohjeclives
and proposed actividies wro ully consislont with the current strategic priorities of both agencivs, amd
fully supported by its constituents, Fhe tssae of Talr and safe labour migrafion for weomen and the
cottrfbution of women migrant werkers o development i3 paining increasing attention within
intarnational debates aboat Tmun righis, mipralion and sustainable and eqguitable development.
Covernments, businesses and CS0s are boeomdng mors soositized to those complex issues, and willing
to consider aptions for addressing wonmen's Juboor migration as dilferent to men's, Nofwithstandiog the
chabling global political environment on guestions of reeruibmenl, the L0 and TN Women have
attticipated rizks to the praject, The 1T.00 and N Women will seck e mitigats these risks with coherant
gelions, @y i Lhe risk matriz below:

Risks [isl: Mitimating measurey
level
R - 211D
Wany women continue i be demied II The project will encourage evidence-
malbibity ot o their homes, shellers, based policy development antdadyvocais
countries of origin, workpbaces and for equal opportunities for women Lo b
acconupadations due to diserimindlury and negotiated within bilateral and rogioaul
profeciionist policies and cubtieral normes. agreernents. Training will be provided o
parinecrs to shift their perspactive on
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nmneeied do ot suilisiontdy
rociptiia: corluin seelors smploying large
nurmber ol wmen mipranl workers, m
parlicwlar domestic work znd do nol extend
lepal Lihour proleclions Lo those workers,
rosubling in a signtficant nwmber ol worneh
leit subjuect Lo violence, corruplion, whsalt
waorking cnvirommenls, crapboyer Tmpanily,
anid Jack of seeess Lo social protection,
relriss, and la Tpanvitioms.

El

migradion of waoren [rom proteclionism
to proleclion ol rghts. S

Waork will priorinze reforming and
enforcing labonr laws and protections
urgerdly needed Lo cover wotnen migrant
warkers in general and domestic worlars
it parlicular, who currently experietce
righls violaliong withoul Tolf legal
protecdion or teconrse to redress.
Raltfiestion of aod enforeoment ol C184
will be an advocacy priority.

Mepative attitndes towards migrant workers
conlinue to prevail, Perception of miprant
workers as a potential threat contrihutes to
the formtation of Fahour migeation policies
that rastrict their rishts in the name of
aativnal securiry rather than providing for
wound administralion of the labour market,

II

Staff comununication etfmts will taryret
high impact media and seek to huild lang-
term relafionships with sympathetic
journalists. Both national and regional
staff will maintain a detabase aud mailing
list of influential journatists and key
tnedin contacts. Media fraining for staff
and journalists will be provided,
Evidence-based campaipns to pramote
positive attiludes towards miprant
warkers and counter misleading rhetonic
will he implemented.

Dacrease of conunitment, low pricritization
of nddressing issues livked to wormen
migrant workers by the national authorites,
given the number of competing pricrities in
the target conntiies.

wanrnen migrant workers, and reerwitinenl
gpencics n progoect aclivities s weak.

| Suppor services are aot of aufficient
quadtty, reach or gnstainability. There may
bi lack of cormuilmend Lo working in taeget
comrmun e, [milations in capacity and
resouress, cotnpeting lnatirional priorities,
inadeguate understanding and aceeptancs of
pender cyuslily principles, migrant disiuat
ol povernmenl services and lsck of 1EC
tralerials in othnie langnages,

The project will Tnutd effcetive
cornmynication channeds and mainlain
netwarks belween stukcholders Toe
promating contimued attenteon Lo women
migrant waorleers, This action will huild
evidence and dats, und enpaee AMY in
amalysls ol this data, 1o heller nlorm
programnes, policics and upproaches
relyled to miprant wonmen workers and
anding VAW, _

Slakcholders will parlicipate in adl aspocls
of the projeet o guarantss robust support:
design, inception, implarnentation and
tewiniloring sod evalualion, Advocacy and
catnpad et invedving trade unions, civil
sucicly uroups, the media and women and
e 1 praned will give voies 1o the need
lor Tuirhess srul equily in lsboor tigration
aned butld 2 eritical support for broades
chauge,

Training and cu-site coaching will be
provided to improve fhe quality and
pender-responsiveness of service delivery
and reporting, Service providers will be
supparted in working with pender
specinlized partners and local leaders to
extend thelr reach and baild trust o
wigrant conununities, Informetion,
education and communication materials
will be translated lnto appropriate
languages for ethaic minority proups.
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Assumptions

The projoel i hased on the ussumplions that the natiunal and ]‘L‘gil‘]mliEll.l[hm‘j[l-:_‘,_]?t_lht, l.érgci
countries and region arg committed to bettering conditions of women tokgrand workers and sre wifling
to facilitate the implementation of the activities, and are receptive to wdopting the recmmmendalions
advanced, and willing to engage in dialoguemerotiaion with other slakeholders (Lrude untony, eivil
society, community-based and grassroots organizations),

s Olher asgumnptions are Lhal other siakcholders are willing to enpage in dialopnes, networldng,
organiing, cupucily building, alliiuding] und bBehavioural change, and advocacy, and that there will
be clTeotive collshoration amote s dverse sel ol slakeholders.
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2. LOGICAL FRAMEWORK
Tha Ingical Framewoark [Appendix 1) is altzched fo the Descopiios of the Ao,
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4 COMMUNICATIONS AND VISTEILITY PLAN

The Comrmimcations and Yistbility Plan {Anuex VI b.) is attachid G the delepation agreemsnt,

5 DRART TERMS OF REFERENCE FOR PROJECT GOVERNANCE COMMITTEES

Maudional Projeet Advisory Committee
Drall Tecms of Beference

HhE

1. Buckground and introduction

SATT AND FATR: Realizing wonneh migrant workers® 1ights and apporiuniticd in the ASEAN repion
{2018-2022) is part of the mukli-year LU-UN Spotlight Initiative to Eliminute Violenes Against Women
and Gitls, SAFE AND FAIR it implemented by the ILO and UN Women, fed by the TLO Regional
Offics for Asia and the Macific,

SATT AND FATR delivers technical assislanes and support with the overull objeelive of making lahour
igralion safe and fair for all women in the ASUAT repion. SAFE AND FAIR cnpapes with ASEAN
Member States’ government authoritivs, ASEAN institutions; workers’ organialions; cployers and
recriilment gencies; civil socicly ofganizslions; comrmmity-based orgunizations; families and
corumunities; research institutions and avademia, medis petwoks, youth, und the geoseal pubkic and
supparis comgreliensive country mropmatrmis ackive in eight countries (Cambodia, [ndonesis, Lao
People's Damocratic Republic, Malaysia, Myanmur, Philippines, Thailand and Viet Namy).

SAFI AND HATR works in close cooperation with goverments and social pariners ) achiovs theee
inter-linking specific ohjectives:

Specific objeclive 1: Women migrant wurkers are better protected by genderwsensitive labewe
migralion grevarnance fameworks,

Specific ohjeciive 2: Women miprant workers are luss vulnerable to violence and traflicking wnd
henciil irom coordinated responsive quality services; and

Specific phjective 3: Date, knowledge and attiludes on Lhe rights and contributions of women migrant
warkers wre improved

The SAFF AN FAIR project steatepy mainstreams three cross-ontting topics: women’s vodve and
agency; Tightsbused approach; and broad engagement of stakeholders. The SAFE ANT FAIR
Commmanications and Yisibility Strategy ensures visibhility, awarcness ratsing and dialogue promotion
on changzimg nonms around vialence against women throwhoul migeation and strengthening rights-hased
approaches to sale und fatr labour migration governance lor woraen in the ASEAN region.

The Matiowal Project Advisory Comnrndtiee (PAC for ... will provide lechnical and stratepic puidance
and governance to SAFE AN FAIR at the conatiy level and ensure Lhal the project remnins aligned
writh cowmntrsy priorities and nsliveal fCamewoeks.

2. Purpose and mandase of the Country Projeci Advisory Committs

The PAC will provide technical and stralegie guidance and governance to SAFE AND FARR in ... and
crsure thal the project remaing aligned with national priorities and frameworks. The role of the PAC is

1es:
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= Provide advice lo the [LO aod Ul Women o enswe effective implementation of the
Producl;

«  digeuss emerping iases norelation sl and e lehowr migration lor wotmen;

«  provide strategic diteetion and sdvice on profect siralegios and prioritees:

= INeRITOr progress towards resylis;

= discuss, review and cormment on the regional work plun and propress reporls:

= provide pawts to evvabuation as and when televani;

+  review research and fortheoming publications; and

= address any project MANGEETRENt COmCems.

3. Companition ol the PAC
The PAC will be comprised of core memiber representatives from the tollawing institulions; ™

«  Ministries of Labour and Women Aftairs;

Government line ministries, such as Ministry of Interior, Mindsby of Foreign Affuirs or Minislry
of Sociaf Development and TTuman Security,

Trade Unions;

Tmployers’ Orpanisation;

National Toman Rights Comnission;

Hesearchers and acadamics working in the field of Tabonr migration;
Asgociation of Hecrmitment Agencies,

Mon-governtmental organizations;

Twopean Union Telegation

ILO Repional Office for Asia and the Pacific (IO ROATY)

T Women Regional Office for Asian aad Tacific (UMW ROAT)

4. Rulex & responsthilities of the chair and the wembers

The PAC will be co-chaired by the Permanent Secretaries of the Ministry of Tabour and Women Affiairs
(where applicable), and the SATE AND FAR staff will provide secretariat suppomi,

The responsibility of the FAC Chair (= {o facititate the meeting and ensuve fhat the pomnts m seclion 2
are addressed with adequate representafion of views trom each member ot the PAC,

The responatbiliy of dhe PAC Scerctariat is to
¢ Sapport the organization of PAC meetings;
s Propose to the Chalr an aganda for the TAC,
s Prepare draft miowtes of the PAC meetines; and
*  Logore ¢hat the meeting feedback s inchuded in relevant work plans and other ralevant
documends,

5. Freqeency and timin}._-_ i PAL meelings
The PAL wifl meel onee a year,
6, Chperatiom costs

Coals relaled Lo the organdeation of the PAC meetings will be covered by SATE AND FATR.

Ty be Gnulized durisg the inceplivl peciod Tased oo the siluation in each conory, D e menbers tepieally inglyde e
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Project Steerinp Commitfes
Thradt Terms of Reference

Ea g

1. Background and introdpetion

SAFE ANTD FATR: Realixing women miprant workerd” riphis and opportunities in the ASEAN repion
{2003-2022) is part of the maki-yvear EU-UN Spodight Inidalive 1o BEliminale Vielence Apainst Wonen
and (Frly, SAFE AND FAIR 44 implemented by Lhe TR, UN Women and UNODIC, led by the ILO
Reatonal (3 ice for Asiaand the Pacific. ’

SATE AN FATR delivers techmical aysislance wnd supporl wilh Lhe overall objectve of malking labonr
migration sale and fair for all women in the ASEAN ropion. SALL AN PATH engages with ASEAN
Membear States’ povernment muthoritics; ASEAN insliubions; workers® organieations; employers and
recrnitreent apencies; civil society organisations, commonilv-buded orpganieations; fmilies and
cotnIties,; research institutions and acadermia, modia networks, youth, sod ehe general public and
suppoits comprelensive country programme aclive in cight coundes (Cambodia, Indenesia, Lao
TPeople's Democratic Republic, Malaysia, Myammar, Philippines, Thailand and Yiet Nam),

SATT AND FATR worlks in close cooperation with govermments and soiul pariners o achivve oo
Inter-linking specific objectives:

Speeific chjective 1) Women migrant workers are better prolected by pendor-sensitive labour
migration governance fameworks;

Specific ohjective 2; Women miprant workers are less vulnerable o violenee and ra(Ticking ated
bonelii from coordinated responsive quality services; and

Specific objective 3: Data, knowledge aod attitndes an the rights and contribitions of womin migrant
worlers are inproved

The AL ANDY FATR peoject sirategy mainstreams three cross-cuthing topies: wormen's voice and
agoney; tights-based appeoach; snd broad enpapement of stakesholders, The SAYH AN FAIR
Costrrnunieations and Visibility Stratepy ensrres visihility, awareness raising and diulogue promotion
un changing tons aronnd violence against women trougliout migration and strengthening mghsbased
approsches Lo sale and fair labowr migeation povernance for women i the ASEAN region.

A Projeet Slecrimp Commilice (PSC) will provide sfratepic Peadership, pensat policy and overall
puidance and oversight on the Project,

2. Purpose and manduate of the Project Steering Comnzitlee (PSC)

The P'SC will prrvide stratepie Jeadership and vversight tr SANE AND TATE. and ensage that there is
effective conrdimation hetween implomenling suencics and that the Project remaing aligned with the
rinrities of the Spotight nivalive. Specifically, the role of the PRC ia to:

«  ensure effective coordination befween 110, UN Women and UNOBC;

= finalise the project weighting amt prorilization of aclivities in cach counley;

+  provide general policy and overall puidanec und oversight on e ongoing design and
implementation of the programme;

At the regions] sud country level, SATE ARD FAIR will areange anmial Regionzl Programme Advisary
Commiltee (BEAC und Iopariile Nulicaa] Programime Advisory Committes (17AC) mectings in cach of the cipght
target countries to provide guidance on the inplementstion of fhe regional aod coenley specilic compane s, andt

to codorse e anowut wirk phar.
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= epsure intormatiom Bew with Lhe BU Delegations in the repien faciitated tlwough the RLI
Drelegation in Thatland,

= ensyre indormation fow with the Spotlight Initiative through the Mulfi Partuer Trust Fund
CHtlce:

= measore progress in preject implementalion, with o view to taking remedies, adjvsting and
adapting activities and reviewng beneliciury counlncs;

«  discuss emerging issues in relation do sulis and Fair labour migration for wormen;

»  identify and exchange good practicos;

«  discuss, review and comument on the regional waork plany whd annual raporks;

+ provide inputs to evaluation as and when relovanl;

o review research and forthcoming piblications; and

o address sny progranune management concerns,

3. Compaositien of the PRC
The RPAC will be composed of represematives of the following bodies:

o Horopean Union Belegations and Brropean Conunission;

= Reproseniative of the Spotlight Initéative through the Multi Pactner Trost Famd (FGee;
1LY Regdunal Office {or Asia and the Pacifle (ILO ROAT),

= UUN Women Repionad ONee for Asian and Pacific (UNW ROATY;

= TN Cifice of Ty and Crime Office for Soulh Last Asia and Pacific (UNODC SEATY,

4. Roles & regponsibilities of the chair ard the members

The TEO and UN Women ROAT representatives will chair the inecting and SATT AN PATR staft will
provide secratatiat supneart.

The responsibility of the PSC Chair is Lo Facilitabe the mecling and ensure that the polnts in section 2
are addressed with adequate representation ol views From cachy incrber of the PSC,

The responsibility of the PSC Secreturiat is 1o
o Support the crganization of PR meelings,
«  DProposs to the Chair an agenda (or the PEC;
«  DPrepare dratt minubes of e PEC meetings: and
o Tinsipre dhat the meeting feedback 15 incloded in relevenl work plans and other relevant
documeits,

5. Freyueney and timing of PSC mectings
The PSC will meet every thres months, with o moectings laking place during the inception phase,
0. Operation costs

Cuostg redated to the activities of the PSC including fravel and collee breaks will be covered by SAFE
AN IATE,

Regional Programme Advisery Commiliee
Draft Terms of Reference

o
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SATT AWD FATR: Realizing women migranl workers' duhis and oppartunities in the ASFAN repgion
(2018-2022) is part of the multi-yeur KU-UN Spotlight Iniliative to Eliminate Vielepce Against Women
and Girls. SAFE AN FAIR is smplomented by the ILC and T Woemen, led by the 104 Regiomal
Office for Asia and the Pacific,

HAL AND TATE delivers technicat assiskmee and suppurl wilh Lhe gveeall ohjective of making labonr
migration safe and fair fur B women in the ASEAN region. SATT AND TATR engages with ASEAN
Moemmber States’ pavernment authorities; ASEAN fnstitulions; workers” organizations; emplovers and
recruilment apencies; civil society orpanivations; communily-baged organizations; famailies and
cotnmmnnities; research institutions and acaderniy, mediz nedworks, youth, and the general pulflic and
suppoits comprehensive country programme active in cightl countries {Camnbodia, Indonesia, Taa
People's Democeatic Republic, hMalaysia, Myammur, Philippines, Thailand and Viet Nam),

SAN AWND TAT works in close cooperation with povernments and soeial partners to achieve three
inler-Hnking specific ohiectives:

Speciiic objectve 1) Women migrant workers wre holicr protecled by gender-sensitive labour
migration governance fiameworlks;

Specitic objcelive 2: Women migrant workers are fesy vulneruble o violence and trafficline and
Lanedit o coordingled respongive quelity services; and

Specitic objective 3: Data, knowledge aod attitrdes on the vighty st contrhetions of woimen migrant
workers are impraved

The SAFH AND FALR project sirategy mainstreams thiee crogs-culling lopics: waornen's veice and
agency; Tighls-hased approach; and broad enpagement of stakchelders. The SATT AND TATIR
Commrumicationy and Visibility Stratepy ensuras visibility, awareness Tuising snd dialogue prometion
on changing nomms anound viokeace against wornen thronghout migration and strengthening righla-based
approaches Lo sule and fuir labowr migeation governance for women in the ASEAN repion.

A TRepional Projecl Advisory Comnendttes (BPACY will provide teclmivat and siralegie guidance and
povemanes 1 SAFH ANLD FALR al the regional level and ensure that the prodect reenaing aligned with
ASFAN prionties and ropional framewosks, =

2. Purpesc and mandate of the Regional Project Advisory Committee (RIMAC)

The RFAC will provide lechmical and steategic gonidance and governance 1o SAFL AND FAIR and
ensnre that the project revnany alipned with ASEAN priorities aad segtorgl framaworks. The role of the
RTAC is tor

= Drovide advice o the TLOY and 1N Wonen to ensure effective implemendubion of the
project;

+  discuss emerging issues inrelalion Lo sali aod falr labenr migration for women;

+  provide strategic divection and advice on project strategies and priorities,

« mondlor progreas towards resnlis;

»  ddiseuss, review and comment on the regional work plans aod awnual repaorts,

= provide mpuls Lo evaleation as and when relavant;

»  review research and [orheoming publications; and

= address any prugramme anagement concerns,

3. Composition of the RT'AC

AL the country lovel, SAFT AND TAIR will arranpe annual triparite plus Mational Progromme Advisary
Cornrnilies (PAC) meetings in each of the eight tarpel comnitic: (o provide guidance an the implemeneaticn of the

eotmtry apecific components, and 1o vndorse T annual work plan,
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The BTAC will be composed of representatives of the following bodees™;

= Labowr ministey holding the ACKMW Chair

+  ARFAN Commiszzsion on the Promotion and Protection of the Rights of Women and
Children {ACWC), Chair

+  Benior Officiala Mesting on ‘Uransnational Crimne (SOWM-1CY and ils Working Croup on
Trafficking in Persons. WG Chair

* ASPAN Sscrefariat

v ASVAN Conlederation of Ermployens {ACI)

v ASUAN Trade Unioo Couneil (ATLIC)

*  Hepional C80s parlicipaling in the projest {up 1o 2}

+  Buropean Union Delegations and Huropesn Commisston

+  Represenlaltve of the Spollight intlialive Lhrowsh the Molli Partner Frose Bumd OfFce

= [0y Regional ONiee for Axig and Lhe Tueitic (IT.0 ROAT)

= LN Waomen Regional Chfice tor Asian and Pachic {TTNW ROAT

4. Roles & respensibilitics of the chair and the mentbers

The TECY and UN Women ROAT represantatives will co-chair the meeting and SAFE ANWND FATI stadf

will provide scorpturiat supnorl,

The respansibiliy of the RPFAC Chairs are to facilitate the meeting and ensure that the points in section
2 are addressed with adequate representation of views from each mermber of the AT,

The responzibilify of the RPAC Seerctarial iz to
*»  Support the organization of RPAC meetings;
o Propose to the Chaar an agendy tor fhe RPAC;
o Prepare dradl mimtes of the RPAC maetings; and
»  Fnsue that the meeting feedback s included in relevant work plans and ofher relevant
elocments,

5 Frequency and fimiing of BT AC mectings
The RTPAL will mest omoe i year,
6. Operatlion costs

Costs related to the activities of the RRAC including teavel and lunch/codfes breaks will be covered by
SAFE AN FATR,

¥ g he finrbized durkng e feaption poriod It the mentbees will tepioalls inelods the Below,
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