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 			PBF PROJECT PROGRESS REPORT
COUNTRY: Liberia
TYPE OF REPORT: ANNUAL 
YEAR OF REPORT: 2020

	Project Title: Advancing implementation of UNSCRs on Women Peace and Security (WPS) through strengthening accountability frameworks, innovative financing, and Gender Responsive Budgeting (GRB)
Project Number from MPTF-O Gateway:   00118934

	If funding is disbursed into a national or regional trust fund: 
|_|		Country Trust Fund 
|_|		Regional Trust Fund 

Name of Recipient Fund: N/A

	Type and name of recipient organizations: 

United Nations Entity for Gender Equality and Women’s Empowerment (UN Women) (Convening Agency)

United Nations Office of the High Commissioner for Human Rights (OHCHR)
     

	Date of first transfer: 2 December 2019
Project end date: 27 May 2021          
Is the current project end date within 6 months? No


	Check if the project falls under one or more PBF priority windows:
|X| Gender promotion initiative
|_| Youth promotion initiative
|_| Transition from UN or regional peacekeeping or special political missions
|_| Cross-border or regional project


	Total PBF approved project budget (by recipient organization): 
[bookmark: _Hlk39507683]Recipient Organization              Amount  

UN Women                                  $ 1,238,577.60                                            
OHCHR                                        $   261,422.40
                                          Total: $ 1,500,000.00  
Approximate implementation rate as percentage of total project budget: 59%
*ATTACH PROJECT EXCEL BUDGET SHOWING CURRENT APPROXIMATE EXPENDITURE*

Gender-responsive Budgeting:

Indicate dollar amount from the project document to be allocated to activities focussed on gender equality or women’s empowerment: US$ 1,200,000.00
Amount expended to date on activities focussed on gender equality or women’s empowerment: USD 108,551.50


	Project Gender Marker: GM3
Project Risk Marker: 1
Project PBF focus area: (4.3) Governance of peacebuilding resources

	Report preparation:
Project report prepared by: Ghoma Karloweah- Programme Specialist_ UN Women, Straven Willie-Programme Specialist UN Women, Leetor Williams- Human Rights Officer _ OHCHR
Project report approved by: Sangeeta Thapa, Deputy Country Representative UN Women, Simone Heri-Terrence- Deputy Country Representative, OHCHR
Did PBF Secretariat review the report: Yes
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NOTES FOR COMPLETING THE REPORT:
· Avoid acronyms and UN jargon, use general /common language.
· Report on what has been achieved in the reporting period, not what the project aims to do.
· Be as concrete as possible. Avoid theoretical, vague or conceptual discourse.
· Ensure the analysis and project progress assessment is gender and age sensitive.
· Please include any COVID-19 related considerations, adjustments and results and respond to section IV. 


PART 1: OVERALL PROJECT PROGRESS

Briefly outline the status of the project in terms of implementation cycle, including whether preliminary/preparatory activities have been completed (i.e. contracting of partners, staff recruitment, etc.) (1500-character limit): 

The Project Management Team (PMT) led by UN Women and composed of members from the Government, CSOs and the OHCHR was set up during the reporting period. The PMT provided guidance throughout the inception of the project including the development of the 2020 Annual Work Plan and Monitoring plan. It also supported the organization of the project’s first board meeting.

The Project Board meeting, held in August 2020, was co-chaired by the Minister of Gender, Children and Social Protection, Williametta Saydee Tarr, and UN Women Country Representative in Liberia, Marie Goreth Nizigama. During the meeting, the 2020 AWP was reviewed to consider the impact of the COVID-19 pandemic on the project. The project AWP was endorsed. 

In addition, the project delivered on key activities, including   the roll-out of a baseline study to confirm the baseline of the outcome and output indicators; a perception study on gender stereotypes and public perceptions of gender roles and attitudes towards women’s participation in local governance and peacebuilding processes in Grand Bassa and Nimba; Individual and institutional capacity assessments for selected ministries, agencies, CSOs and women rights institutions to assess their capacities in implementing innovative financing strategies. The baseline and perception surveys are ongoing in the targeted counties. UN Women and OHCHR in coordination with Government agencies recruited international and national consultants and implementing partners among Civil Society Organizations (CSOs) to deliver on these key activities. Further, OHCHR has recruited one international UNV to support the implementation of the project.

Please indicate any significant project-related events anticipated in the next six months, i.e. national dialogues, youth congresses, film screenings, etc.  (1000-character limit): 
· Launch of the Assessment Report on the knowledge gap on gender, masculinities, human rights standards, Human Rights Based Approach and National Action Plan Women Peace and Security
· First National Steering Committee meeting on the National Action Plan on Women, Peace and Security co-chaired by the Ministers of Gender, Justice and Defense.
· Project Inception meeting of County Authorities in Grand Bassa and Nimba Counties. 
· County dialogue and awareness of the simplified version of the National Action Plan on Women, Peace and Security.
· Launch of the National Innovative Financing Strategy 

FOR PROJECTS WITHIN SIX MONTHS OF COMPLETION: summarize the main structural, institutional or societal level change the project has contributed to. This is not anecdotal evidence or a list of individual outputs, but a description of progress made toward the main purpose of the project. (1500-character limit): 
N/A

In a few sentences, explain whether the project has had a positive human impact. May include anecdotal stories about the project’s positive effect on the people’s lives. Include direct quotes where possible or weblinks to strategic communications pieces. (2000-character limit):

Full implementation of the project began in the third quarter following the lifting of the State of Emergency (SOE) that had been imposed to contain COVID-19 in July 2020. It is early to determine human impact. 

PART II: RESULT PROGRESS BY PROJECT OUTCOME 

Describe overall progress under each Outcome made during the reporting period (for June reports: January-June; for November reports: January-November; for final reports: full project duration). Do not list individual activities. If the project is starting to make/have made a difference at the outcome level, provide specific evidence for the progress (quantitative and qualitative) and explain how it impacts the broader political and peacebuilding context. 

· “On track” refers to the timely completion of outputs as indicated in the workplan. 
· “On track with peacebuilding results” refers to higher-level changes in the conflict or peace factors that the project is meant to contribute to. These effects are more likely in mature projects than in newer ones. 

If your project has more than four outcomes, contact PBSO for template modification.

Outcome 1:  Targeted Line Ministries Government Agencies and local governments are implementing the NAP WPS in a more effective manner by generating financial resources through innovative Financing and GRB and by creating monitoring and accountability mechanisms and capacities.

Rate the current status of the outcome progress: Off-track

Progress summary: (3000-character limit)

Commitment to global norms, policies and standards on gender equality upheld by relevant ministries through the submission of Liberia 2019 State Party Report on the African Union Continental Result Framework on Women, Peace and Security. The Africa Union report serves as a catalytic advocacy instruments for civil society to advance the implementation of the NAP WPS by holding the Government accountable for existing commitments. The report is also being used to update baselines within the framework of Liberia’s National Action Plan on Women Peace and Security (NAP-WPS). To facilitate this process, the project team supported the Ministry of Gender, Children and Social Protection through several technical  working sessions to gather data, draft and validate the final report submitted to the African Union.

To enhance accountability of the NAP WPS, draft baseline data assessment tools have been developed to gather additional baseline for the NAP WPS and ensure appropriate indicators are identified for reporting at all levels. Furthermore, a capacity assessment tool has been developed to ensure M&E personnel and members of the implementation structure of targeted government institutions have access to relevant coordination, monitoring and reporting tools and capacity to use them. The Ministry of Gender, Children and Social Protection has been working with all partners to begin interventions on monitoring, reporting and coordination mechanism for accountability of the NAP WPS.

To further ensure the human rights based approach, an assessment is ongoing on the knowledge gap on gender, masculinities, human rights standards, HRBA and NAP WPS, after which a toolkit and awareness raising campaign materials will be developed in collaboration with government, civil society and other partners.


Indicate any additional analysis on how Gender Equality and Women’s Empowerment and/or Youth Inclusion and Responsiveness has been ensured under this Outcome: (1000-character limit)

The second NAP WPS integrates gender and human rights principles that respond to the needs of women, in the peacebuilding context.  To this end, the project team has ensured that equal opportunities are given in the recruitment of inter alia consultants, facilitators, and beneficiaries. Additionally, the project has provided quality assurance on gender and human rights compliance for all training, advocacy, and awareness materials. 

Outcome 2:  More women, including marginalized women, in targeted counties hold the government accountable for the NAP WPS and support the implementation of the peacebuilding related activities of the NAP WPS.
 
Rate the current status of the outcome progress:  Off track 

Progress summary: (3000-character limit)

The project is conducting a perception assessment on Gender and power analysis in Grand Bassa and Nimba counties. The study intends to assess the understanding of men, boys and local leaders on human rights issues and identify existing gender stereotypes in peacebuilding processes. This study is being led by a national consultant and Search for Common Ground, the national partner, whose focus will on changing the gender stereotypes in peacebuilding process in Grand Bassa and Nimba counties that will be completed by November 2020. A capacity assessment has been completed for Search for Common Ground and subsequent training will ensue to roll out similar perception assessment and gender and power analysis.  


Indicate any additional analysis on how Gender Equality and Women’s Empowerment and/or Youth Inclusion and Responsiveness has been ensured under this Outcome: (1000-character limit)
Alongside the strengthening of state institutions and mechanisms for implementation of the NAP WPS, the convening Agencies will continue strengthening their investments in targeted communities to further develop core skills and capacities, including on advocacy and monitoring for accountability to enable women’s groups, young women, and women with disabilities to meaningfully participate and shape more equitable and inclusive peacebuilding and local plans. This project will use prohibited grounds of discrimination to identify individuals left behind. UN Women and OHCHR and their Implementing Partners have developed criteria for selection of beneficiaries for the inclusion and participation of more women and marginalized group in peacebuilding related activities of NAP WPS. 


Outcome 3:  N/A


Rate the current status of the outcome progress: 

Progress summary: (3000-character limit)
     
NA
Indicate any additional analysis on how Gender Equality and Women’s Empowerment and/or Youth Inclusion and Responsiveness has been ensured under this Outcome: (1000-character limit)
     

Outcome 4:       

Rate the current status of the outcome progress: 

Progress summary: (3000-character limit)
     
NA
Indicate any additional analysis on how Gender Equality and Women’s Empowerment and/or Youth Inclusion and Responsiveness has been ensured under this Outcome: (1000-character limit)
     



PART III: CROSS-CUTTING ISSUES 

	Monitoring: Please list monitoring activities undertaken in the reporting period (1000- character limit)

The PMT has developed a project monitoring and evaluation plan with support from the LMPTF/PBF Secretariat. In addition, the baseline study and the perception assessment and gender and power analysis towards women’s participation in local governance and peacebuilding processes are ongoing.  

	Do outcome indicators have baselines? All outcome indicators have baselines. However, the ongoing Baseline Study will confirm the status of available data. The baseline study is expected to be completed at the end of Q4 2020. 

Has the project launched perception surveys or other community-based data collection? A perception study has been launched and data collection is ongoing in Grand Bassa and Nimba.  The survey aims to investigate   perceptions on gender stereotypes and public perceptions of gender roles and attitudes towards women’s participation in local governance and peacebuilding processes. Communities were identified for data collection and national counterparts were trained on the data collection. 

	Evaluation: Has an evaluation been conducted during the reporting period?
No.
	Evaluation budget (response required):  N/A

If project will end in next six months, describe the evaluation preparations (1500-character limit): N/A


	Catalytic effects (financial): Indicate name of funding agent and amount of additional non-PBF funding support that has been leveraged by the project. 
	Name of funder:          Amount:
[bookmark: Text46]                                    

[bookmark: Text47][bookmark: Text48]                                    

[bookmark: Text49][bookmark: Text50]                                    
None. There are no specific non PBF funding commitments so far. However, UN Women and the Swedish Embassy organized a gender donor forum on the 9th of November to present the NAP WPS to development partners for resource mobilization purposes. Representatives from the Government of China, Sweden, UK and Ireland showed interest in supporting the implementation of the NAP WPS. 



	Other: Are there any other issues concerning project implementation that you want to share, including any capacity needs of the recipient organizations? (1500-character limit)


	The Outbreak of COVID-19 has posed an unprecedented risk to the project, none the less, action has been taken by the project team and the 2020 AWP is under review. Additionally, a no-cost extension will be requested and invoked. 
Finding suitable candidates for consultancy both National and International has also been a challenge. Lastly, the Ministry of Gender, Children and Social Protection has had some staff turnover in its Human Rights which serves as the secretariat for the National Action Plan.  This has negatively impacted the implementation of the NAP WPS 





PART IV: COVID-19
Please respond to these questions if the project underwent any monetary or non-monetary adjustments due to the COVID-19 pandemic.

1) Monetary adjustments: Please indicate the total amount in USD of adjustments due to COVID-19:
N/A
2) Non-monetary adjustments: Please indicate any adjustments to the project which did not have any financial implications:
 The project annual workplan was revised to indicate the six months delay in project implementation due to the COVID 19 pandemic. 

3) Please select all categories which describe the adjustments made to the project (and include details in general sections of this report):

☐ Reinforce crisis management capacities and communications
☐ Ensure inclusive and equitable response and recovery
☐ Strengthen inter-community social cohesion and border management
☐ Counter hate speech and stigmatization and address trauma

☐ Support the SG’s call for a global ceasefire
☐ Other (please describe):      

If relevant, please share a COVID-19 success story of this project (i.e. how adjustments of this project made a difference and contributed to a positive response to the pandemic/prevented tensions or violence related to the pandemic etc.)

N/A


PART V: INDICATOR BASED PERFORMANCE ASSESSMENT

Using the Project Results Framework as per the approved project document or any amendments- provide an update on the achievement of key indicators at both the outcome and output level in the table below (if your project has more indicators than provided in the table, select the most relevant ones with most relevant progress to highlight). Where it has not been possible to collect data on indicators, state this and provide any explanation. Provide gender and age disaggregated data. (300 characters max per entry)

	
	Performance Indicators
	Indicator Baseline
	End of project Indicator Target
	Indicator Milestone
	Current indicator progress
	Reasons for Variance/ Delay
(if any)

	Outcome 1
Targeted Line Ministries Government Agencies and local governments are implementing the NAP WPS in a more effective manner by generating financial resources through innovative Financing and GRB and by creating monitoring and accountability mechanisms and capacities.  
	Indicator 1.1. Number of Line Ministries and Government Agencies that allocate resources for the implementation of the NAP WPS

	Ministry of Justice (2019)
	 At least 2 additional Line Ministries 
	One Ministry or Government Agency per year
	The 2020/2021 national budget has been passed by the Legislature. However, it has not been signed into Law by the President, H.E. George Weah
	The Ministry of Finance is revisiting the budget which has been approved by the House of Representative.  At this stage a definitive analysis of the budget has not been conducted since allocations are not definitive.  Once the budget is printed and uploaded on the Ministry of Finance’s website UN Women will support the GRB unit at the Ministry to conduct a gender analysis of the budget. 

	
	Indicator 1.2
Amount of resources allocated by the government for the implementation of the NAP WPS  
	USD 16,000 (2019)
	At least USD 50,000 (2021/2022 budget cycle)
	At least USD 25,000 (2020/2021 budget cycle)

	The 2020/2021 national budget has been passed by the Legislature. However, it has not been signed into Law by the President, H.E. George Weah 

	At this stage  a definitive analysis of the budget has not been conducted since allocations are not definitive.  Once the budget is printed and uploaded on the Ministry of Finance’s website UN Women will support the GRB unit at the Ministry to conduct a gender analysis of the budget. 

	
	Indicator 1.3
Number of innovative financing mechanism developed nationally and started mobilizing resources
	2019: 0
	2021: At least 2
	An Innovative financing strategy developed
	[bookmark: _Hlk54682808]Individual and institutional capacity assessments conducted for selected ministries, agencies, CSOs and women rights institutions to access their capacities in implementing innovative financing strategy.
	

	Output 1.1
Targeted Government actors at national and local level are aware and have the capacity to implement the NAP WPS

	Indicator 1.1.1
Number of civil servants (Budget Officers, M&E officers, Gender Focal persons and members of the gender units) and decision makers from targeted Ministries, Independent National Commission on Human Rights(INCHR),  and Government agencies (Ministry of Justice, Ministry of Finance and Development Planning, Ministry of Gender Children and Social Protection,  MIA,  Liberian National Police, LRA) local governments with enhanced knowledge on the NAP WPS  and HRBA

	58 civil servants (28 men and 30 women) from security institutions with enhanced knowledge on the NAP WPS and HRBA (2018)
	At least 60 additional civil servants and decision makers (50 males and 50 females) from targeted Government agencies and local governments with enhanced knowledge on the NAP WPS and HRBA
	At least 60 additional civil servants and decision makers with enhanced knowledge on the NAP WPS and HRBA
	 A national Consultant has been recruited to conduct an Assessment of the knowledge gap on   gender, masculinities, human rights standards, HRBA and NAP WPS. 
. 
	

	
	Indicator 1.1.2
Number of civil servants (Budget Officers, M&E officers, Gender Focal persons and members of the gender units) and decision makers from targeted counties with enhanced knowledge on the NAP WPS
	0 (2019)
	At least 25 officials and decision makers from targeted counties (Nimba and Grand Bassa) with enhanced knowledge on WPS and WHR commitments
	At least 15 officials and decision makers from targeted counties (Nimba and Grand Bassa) with enhanced knowledge on the NAP WPS
	Consultant has been hired and has held several consultative meetings with the project team. Additionally, the consultant has developed the outline for training on NAP and develop toolkits and awareness raising materials.




	


	Output 1.2
Government actors and Women Organizations have strengthened capacity on innovative financing and GRB, to ensure increased allocation of financial resources for the implementation of the NAP WPS.
	Indicator 1.2.1 Number of civil servants (Budget Officers, M&E officers, Gender Focal persons and members of the gender units) and decision makers from targeted Ministries, Independent National Commission on Human Rights (INCHR)  and Government agencies (Ministry of Justice, Ministry of Finance and Development Planning, Ministry of Gender Children and Social Protection, Ministry of Health,  Liberian National Police)  with enhanced knowledge on innovative financing
	0 (2019)
	At least 25 of civil servants (15 women and 10 men) and decision makers from targeted Ministries and Government agencies (Ministry of Justice, Ministry of Finance and Development Planning, Ministry of Gender Children and Social Protection, Ministry of Health, LNP) with enhanced knowledge on innovative financing (December 2020)
	At least 25  civil servants (15 women and 10 men) and decision makers from targeted Ministries, Independent National Commission on Human Rights (INCHR)   and Government agencies (Ministry of Justice, Ministry of Finance and Development Planning, Ministry of Gender Children and Social Protection, Ministry of Health)  that are involved in an innovative financing project

	No significant progress was made
in relation to the indicator. However, recruitment of an international consultancy firm to conduct an individual and institutional assessment on GRB completed (LNP and Counties: Nimba and Grand Bassa) completed.

	Due to the COVID -19 pandemic restrictions, the international consultants recruited faced ongoing travel restrictions in their resident countries and could not travel to Liberia 

	
	Indicator 1.2.2: Number of civil servants (Budget Officers, M&E officers, Gender Focal persons and members of the gender units) and decision makers from targeted Ministries,   and Government agencies (Ministry of Justice, Ministry of Finance and Development Planning, Ministry of Gender Children and Social Protection, Ministry of Health, INCHR  and LNP) and local governments (Gran Bassa, Nimba) with enhanced knowledge  GRB/ HRBA

	 Baseline:0
	Target: At least 100 (50 males and 50 females)
	At least 50  civil servants (25 women and 25 men)  (Budget Officers, M&E officers, Gender Focal persons and members of the gender units) and decision makers from targeted Ministries  and Government agencies (Ministry of Justice, Ministry of Finance and Development Planning, Ministry of Gender Children and Social Protection, Ministry of Health, INCHR  and LNP) with enhanced knowledge on  GRB/ HRBA

	Hiring of an international consultant to enhance the capacity of at least 50 civil servants is in process and the consultant is expected to join the team in December
	The ToRs had to be advertised twice due to difficulties in finding a suitable candidate and the training workshops could thus not be implemented yet. This has been resolved.



	
	Indicator 1.2.3.   Number of GRB tools developed to support the localization of the NAP WPS
	Baseline:0
	Target: At least 3 tools
	At least 2 tools
	Hiring of an international consultant to enhance the capacity of at least 50 civil servants is in process and the consultant is expected to join the team in December
	The ToRs had to be advertised twice due to difficulties in finding a suitable candidate and the training workshops could thus not be implemented yet.   

	
	Indicator 1.2.4.   Number of members from CSOs, including women’s rights advocates with enhanced knowledge on GRB/HRBA and innovative financing that will   monitor the allocation and management of resources for the implementation of the NAP WPS
	Baseline:0
	Target: At least 25 (10 men and 15 women) with enhanced knowledge on GRB/HRBA and innovative financing
	At least 15 (5 men and 10 women) with enhanced knowledge on GRB/HRBA and innovative financing
	Hiring of an international consultant to enhance the capacity of at least 50 civil servants is in process and the consultant is expected to join the team in December
	
The ToRs had to be advertised twice due to difficulties in finding a suitable candidate and the training workshops could thus not be implemented yet.   

	Output 1.3
Targeted government institutions have access to monitoring and reporting tools and capacity to use them 
	Indicator 1.3.1 Number of monitoring and reporting tools developed and used by Government institutions 

	Baseline:0

	Target: At least 3 monitoring and reporting tool developed and used by Government institutions
	At least 1 monitoring and reporting tool developed and used by Government institutions
	International Consultant hired. Capacity assessment ongoing for members of the MEL unit for the NAP WPS. Indicators are being drafted for monitoring and report.
	  

	
	Indicator 1.3.2 Number of civil servants (M&E officers, Planning Officers) from targeted Line Ministries and Government Agencies (MGSCP, LNP, MoJ, MFDP, MIA, INCHR) 
with enhanced knowledge on monitoring the implementation of the NAP WPS and monitoring software 
	Baseline: 0
	Target: At least 100 (50 males and 50 females)
	At least 100 (50 men and 50 women) civil servants (M&E officers, Planning Officers) from targeted Line Ministries and Government Agencies (MGSCP, LNP, MoJ, MFDP, MIA, INCHR, Disability commission) 
with enhanced knowledge on monitoring
	Consultant has been hired. Consultant has began developing tools for capacity assessment for Institutions and Individuals on monitoring. 
	     

	Outcome 2
More women, including marginalized women, in targeted counties hold the government accountable for the NAP WPS and support the implementation of the peacebuilding related activities of the NAP WPS





	Indicator 2.1
Number of Targeted Counties (Grand Bassa and Nimba) that integrate peacebuilding activities from the NAP WPS into local plans and budgets 
	0 (2019)
	At least 2 counties
	At least one targeted local government  
	No significant progress was made
	The Outbreak of COVID-19 has hampered implementation of most project activities-

	
	Indicator 2.2
Women, including marginalized women in targeted counties (Grand Bassa and Nimba), that participate in local sittings.

	Baseline: 0

	Target: At least 25 by the end of the project

	At least 15

	No significant progress was made

	The Outbreak of COVID- 19 has hampered implementation of most project activities


	Output 2.1
Women Organizations have strengthened capacities to implement, monitor, report and promote evidence-based advocacy to ensure implementation of the NAP WPS.

	Indicator 2.1.1
Number of women from targeted women’s organizations and networks with capacities to monitor the implementation of the NAP WPS
	Baseline:0
	Target: At least 50
	At least 25 organizations by the end of 2020
	 No significant progress was made. The recruitment of an International Consultant is ongoing. This is the same consultant working on output 1.2

	

	
	Indicator 2.1.2 Number of women from targeted women’s organizations and networks with capacities to report on the implementation of the NAP WPS, including through shadow reports
	0
	At least 5
	At least 2 by end of 2020
	
No significant progress was made. Activities that relate to this indicator will commence in the 4th quarter of 2020

	.     This activity relies on the hiring of the GRB consultant. This has delayed due to difficulties in finding a suitable candidate and the travel restrictions.  

	
Output 2.2
Men, boys and local leaders are aware and understand the rights of women, including marginalized women to participate in public and peacebuilding processes
	Indicator 2.2.1 Number of targeted beneficiaries (disaggregated by sex, and age) with increased awareness about GE, traditional gender norms and stereotypes

	Baseline: 0 (2019)
	Target: At least 150 (20 females and 130 males)
	[bookmark: _GoBack]Perception study conducted
	A National Consultant hired has completed training of partner’s staff to conduct a perception study and Gender and power analysis.
Assessment has been completed for NGO, training completed on data collection and analysis and Perception survey data collection ongoing
	

	
	Indicator 2.2.2 Number of targeted beneficiaries (disaggregated by sex, and age) that recognize the right of women to participate in public and peacebuilding processes.
	Baseline:0 (2019)
	Target: At least 150 (20 women and 130 men)
	Perception study conducted
	Implementing partners recruited and data collection for perception study ongoing in Nimba and Grand Bassa counties.
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