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As a result of the COVID 19 crisis in Latin America, there will be a 5% decrease in the labor force rate, which
could mean a 3.5% increase in poverty. In the case of Chile, the results show there has been a greater drop in the
fabor participation rate of women and COVID 19 has disproportionately increased the time women spend on care
work. More specifically, women's labor participation rate has decreased significantly to 41,3% for the period
May-July 2020. During the same period in 2019, women's labor participation rate in Chile was more than 50%(1].
Furthermore, women on average spend 9 hours more on unpaid domestic work than men per week. Women also
dedicate a weekly average amount of 14 hours more than men on unpald care work[2].

The current scenario is compounded by the fact that in Chile 78% of women are employed in sectors affected by
the crisis, which include soctal services, commerce, the service industry, business services and transportation,
storage, and i Female P hip linked 1o these sectors have been equally affected,
making an already difficult situation worse for female entrepreneurs in Chile.

Moreover, the COVID-19 demic and lockd have d a digital f ion across

economic sectors. Due to stereotypes and cultural patterns linked to gender roles, some women in Chile have

not acquired the required tech ical and sof! skills to adapt easily to this digital transformation. These

cultural norms aiso disproporti assign giver tasks to women, the burden upon whom has only

worsened during the COVID 19 pandemic. More specifically, the COVID 19 crisis has underscored the unfair

social organization of domestic work and care tasks, which are still considered a separated issue rather than a
of and a barrier to the economic empowerment of women.

Young women between the ages of 18 and 29 are particularly affected by this crisis, as they have more
difficulties to enter or reintegrate into the labor market due to their short work experience, their fragile
employment networks, and barriers to accessing credit for entrepreneurship. In addition to the long hours
dedicated to care work, young women are not highly trained in STEM areas, and so far, there are no
governmental or private sector programs that target youth through a gender lens.

Three needs arise from this analysis: a) the ity to further public and private empioyment demand
with women's looking for job opportunities, b) increasing women knowledge of STEM and the reduction of the
gendered and generational digital divide, and c) increasing the offer and accessibility of care services for women
and young women to support their integration in the labor market.

To add the current situation, the proposal entitled di to
reintegration of young women in Chile" focuses on technology-driven and digital sectors within the framework of
a coordinated response to COVID-19 and associated recovery plans. It will do so by organizing the existing
public policy offer on employment and decent work and generating new training opportunities in technological
areas, as proposed by public and private sectors to expand digital skills, Care services will also be provided
together with a consortium of i ployers and coll s that pi that
support young women and decent work conditions.

To ensure i cli this prop will on the tools available and that are currently being

implemented. In this sense, the proposed platform will be inserted in the Second Chance Education (Tu

Opormdad) website. Existing content will be used in this platform related to training in digital areas and STEM,
g from the y 4.0. Other information related to public and private employability,

information for entrepreneurs and as well as care service offers will be added. As the Project develops, the

platform will continue to be fed and strengthened with ad-hoc inf ion and ag hed to imp

the offer.

In the short-term, the proposal will have an immediate direct impact on women economically affected by the
COVID-19 pandemic. And in the long term the programme interventions are intended to create a "model” in
which the private and the public sector work together, to promote the equal labour participation of women in
technology driven sectors, and in proposing solutions based both on market models and public policies care that
will increase the accessibility to care services 1or women and young women, therefore creating an enabling

er for their ic d and seli-reli

This project can be tagged as a Gender Maker Score 3 (GEM 3) as gender equality and women's/girls’

is the main ive of the prop: intervention given the exclusive focus on women and
panlcu!ar'y female-headed households and women and girls. It will invest the totality of its budget for women
and young women's empowerment pillar.

REFERENCES

[1] Insti ional de isticas (INE. (2020). Boletin Estadistico: empleotrimesnal Edicion n® 262 / 28 de
agosto de 2020 Recuperado de_https:// ine.cl/docs/defaull y
desocupacion/boletines/2020/pa%C3%ADs/bolet%C3%AD pleo-nacional-tri 3%B3vil-mayo-
junio-julio-2020.pdf

[2]This edition included questions with a gender focus in collaboration with UN
Women hitps://venvuc.cisite/efs/files/11364/presentacion-estudio-empieo-covid19-13082020.pdt
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s [ from iat:
Thank you for submitting the fully fledged Prog D We iate your improving the
document especially around the LNOB analysis with groups and targ regions now specified in
section 5.
We would like to request to you integrate this analysis in the rest of the narrative section of the Theory of
Change and the RBM section. In addition, please change the total amount in the cover page of the ProDoc (it
still shows USD 1 min) to the amount that is reflected in the budget.
Procedurally, we have sent the Chile's ProDoc to the Advisory Committee of the Fund for no-objection
approval. We may receive comments from Advisory Committee by Thursday morning NY time, and will share
those promptly with you.
Finally, to advance the finalization of Chile's program, | am sharing with you the ProDoc signature page.
Please upload the complete PDF version of your latest final ProDoc into the system: please print the latest
copy of ProDoc from Workfiow tab of the online system and combine it with the signature page into one final
ProDoc. If the processes outlined above could be completed by this Friday COB, we will try to catch this
year’s pay-cycle next Monday. If this is not possible, we could work with you to finalize all the ProDoc in
December and initiate the payment in early January 2021,
Narratives
Title Text Comments
CN_I. What is The COVID-19 pandemic has struck the Latin American and Caribbean region in a context of Reviewer 1
the specific slower economic growth, increasing poverty and rising inequalities. It is estimated that the gross Score 18. A
need/problem domestic product (GDP) of Latin America and the Caribbean will be reduced by 9.1% in strong
the 2020 (CEPAL, 2020b). In this context, a contraction of the Chilean GDP of 7.9% (CEPAL, 2020b) coherent
intervention is projected in the same period with negative effects on the national labor market. In fact, as of proposal,
seeks to July 2020, almest 1.8 million jobs had already been lost and the national unemployment rate for Clear
address? the May-July period had reached 13.1%, the highest since 2010(1]. articulation of
Summarize the results and
problem. Apply These economic and social impacts of this crisis will have a disproportionate effect on women: identification
a gender lens many of them may be limited in their i y, while | and the closure of of priority
to the analysis schools will increase the burden of care work, whole forced might i i population
and d ion and viol within h holds.|2] Additionally, a large proportion of care workers, workers in the and a solid
of the prol;lem. health sector, and people in the front line of the retail sector are women, thus disproportionately theory of
Be explicit on exposing them to the risk of being infected with the coronavirus. cf with
"‘ML':.“ On top of that, women's care workioad is increasing in a context in which health systems are a compeliing
ed the perating at i ity and much of the health-care burden is being shifted to sense of l.JN
need (plans,  households (ECLAC, 2020c). Fur , most of the of the region are characterized  CO°Tination.
nallan:d. by having poor conditions and frags d health that do not g the uni ‘
aul"\onoes, civil access needed to confront the COVID-19 sanitary crisis. Chile is one of the countries of the n
society, Ub{ region with a d graphic structure ized by a high proportion of older people LNOB/HRBA
own analysis,  gemanding care (ECLAC, 2020b). In addition, this crisis is also having a major impact on paid il s Ly
or citizens). domestic work, a sector that employs 11,4% of women working in the Latin American and leveraging.
Caribbean reglon, Activities linked to sectors of the care economy are often perceived as an Notesthe .
extension of women's work within the household and are associated with skills that are usually SER‘T i
attributed to the “natural” condition of women and are in turn generally conceived as low-skill spanish, so
7209, PTF/MPTF_00209) APTF_00209 _( g=EN
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activities (ECLAC and UNW, 2020). According to the latest Catholic University 's monthly survey
on employment, launched with UN Women, women use 9 hours more than men on unpaid
domestic work on average per week, and women dedicate to unpaid care a weekly average
amount of 14 hours more than men. Furthermore, the significant fall in the labor market in Chile
could be L into a ds of 54% of di ¥ {-170.000), a drop of 36% of
entrepreneurs (-840.000) and a decrease of 20% of waged workers (1.25 millions)[3).

Therefore, the unfair social organization of care has a twofold effect on the possibility’s women
have to participate in the paid labor market. First, the unequal distribution of care work within
households make it more likely that they leave the £ to care for at home (e.g.
children when classes are suspended).(4] Second, given the fragmented and incomplete nature
of public and private initiatives to provide care, it is usually hard to access to affordable (public or
private) care services that allow women to transition back into the labor force.

In this respect, the Minister of Women and Gender Equity has emphasized that one of the key
challenges that need to be tackle is related to the unequal distribution of care work between men
and women: "In Chile, more than a million women have left the due to the p

and we know that many have done so for care g ions on ility or loss of their
sources of income, The | i of care pre ic has intensified in recent
months. We have ta move towards a cultural and social change to recognize and redistribute
unpaid and care work" [5] .

While the latest data available for Chile (period May-July 2020) indi that the

of men (13.5%) is higher than that of women (12.5%), this indicator is not sufficient to understand
the impact of the crisis on women’s economic autonomy. The number of so called “inactive"
individuals has increased significantly because of the COVID-19 crisis and women's labor
participation rate during the period May-July is 41,3% (while during the same period in 2019
reached more than 50%)(6].

According to the latest Catholic University 's monthly survey on employment quoted above, out of
a total of 1.34 million people who are inactive, 747.000 are women. And out of the total inactive
figure, 32.7% are women between 25 and 34 years of age[7]. Unpaid care and domestic work
continue to be deterrents for young women s full potential development. There is an urgent need
to act now ta ensure a better future for them, and for the society as a whole,

Unemployment rates have historically been higher among youth, and especially among young
women. This situation has been exacerbated, and the inactivity among young women is also
worrisome. The ILO estimates that globally there were 67.6 million young women and men

in 2019, rep ing 13.6 per cent of the youth labour force. In line with historical
trends, the latest data shows that the unemployment rate in 2019 was higher for young people
than adults (double or more). In regions with the highest rates, including Latin
America and the Caribt the rate for young women tends to be higher.

The COVID-19 and the conf have d digital i

across sectors. Digital platforms designed to i diate b supply and demand of labor
markets are emerging and being used more actively, Digital platforms could also be providing
domestic and care workers with a more direct link to clients and greater integration into the
labour market. However, absent the y labour this greater participation in
many cases entails renouncing labour rights (ECLAC, 2019). Besides, promoting market access
for women's entrepreneurs through digital platforms are also being promoted. It should be noted
that the Ministry of Women and Gender Equity of Chile has promoted a virtual platform
("#PasaEIDato") for women in micro, small and medium enterprises to disseminate services and
products offered by women through their social media accounts in the context of

confinement (ECLAC, 2020a). While these initiatives are important steps, it is necessary to
broaden the coverage of these efforts and expand them to other key areas such as the care
economy. Still, there is a need to bring an articulated response and “single window*” digital
platforms which includes i ion about available care services, training, reskilling, upskilling
and employment opportunities for women, and especially to young women. To guarantee access,
use and sustainability of these platforms, it is also necessary to close the gender gaps in the use
and skills of information technologles.

Likewise, considering that over 70% of the entrepreneurs surveyed by the Catholic University
reported to have lost 70% of their income since the pandemic started, and that their group
represented the second largest group to explain the job ‘s destruction, it is important to target
women-led businesses and their path towards the use of digital channels and e-commerce,
upskilling to achieve digital literacy but moreover, provide the tools to reinsert themselves in the
job market in the short term without forgetting the demands of the future of work. Otherwise,
these solutions will not be enough, and women will be hurt again by future social and economic
shocks and fluctuations. Additionally, as most of the women led businesses are small or micro
enterprises {over 50% of them){8], it is extremely important to promote association among them

so they are better ipped to neg and lish their own terms and conditions which
guarantee a decent job and salary. The ion to is ial for women
P , thus itis y 1o open opportunities to public and private sectors as
potential providers.
According to the Chilean Chamber of C (Camara ional dfe Ce i0), women
P 46% of the ial activity during the last year, however in the fast

quarter they had a contraction of 27%. Women are overrepresented on the foed and food
services, their contribution was 53% of the total, yet in the last quarter that figure plummeted by
51%. These numbers explained partially the 1.1 million women who have lost their jobs during the

Then again, thinking of getting them back to the same types of jobs seem
inappropriate since for the next five years, 63% of the routinary skills could be automated and
37% of non-routinary skills could be complemented with the use of technology.

A it must be id that only 27% of the people who are working had dedicated at
least one hour to remote work, Female workers tend to dedicate more hours of remote work than
men, 31.6 % and 23.3% respectively. The ing d ics need to i P a better

on the share of the unpaid care work between men and women, especially during a pandemic
when the care system is due to the p ive COVID 19 measures. Moreover, the
Catholic University and UN Women survey reported that only one fourth of the respondents
affirmed that their jobs can be done remotely, this triggers a very important question: how to
design the future jobs opportunities using the benefits of tech ay, pf ing people's health,
being gender responsive and providing equal opportunities without discrimination.

In Chile, there are employ and P hip policies aimed at youth, such as the Subsidy
for Hiring Young Workers and the Youth Empioyment Subsidy. However, these subsidies are
largely gender blind. They do not focus on young women nor cultural factars that can act as
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barriers to the economic participation of women.

Three needs arise from this analysis: a) the ity to further public and private
employment demand with women's looking for job opportunities, b} i g women 9
of STEM and the reduction of the g d and g d digital divide, and c) increasing the

offer and accessibility of care services for women and young women to support their integration
in the labor market.

To respond to these needs, this concept note is aligned to Pillar 3 of the SERP, developing the
strategic line of action m. 7. It is designed 1o reduce the economic impact of COVID 19 on women.
It seeks to | ge par ps, holistic appr , and i gy to break on the
current trends and provide a comp ive and effecti ion for women and young women
affected by the crisis. It will create pathways back either into formal education or to employment
or entrepreneurship.

Its focus is fully aligned with Outcome 3 of the UNSDCF in Chile, in which the priority is to reduce
ic i ion gaps, by offering the fits of access to educational services, an

education that will be tailored to address the current situation.

REFERENCES
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Recuperado de hitns://www.ine.cl/docs/defaull-source/ocupacion-y-
m%C3%B3vil-marzo-abril-mayo-2020.pdf?stvrsn=b185a27 & and Instituto Naclonal de
Estadisticas (INE. (2020). Boletin Estadistico: empleo trimestral. Edicion n® 262 / 28 de agosto de
2020: https:// ine. It ¥
desocupacion/boletines/2020/pa%C3%ADs/bolet%C3%ADn-empleo-nacional-trimestre-
m%C3%B3vil-mayo-junio-julio-2020.pdf
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Women hitps:/wwwuc.clisite/efs/files/11364/presentacion-estudio-empleg-cavid18-
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textos-seleccionados-2007-2018)

18] Instituto Nacional de Estadisticas (INE. (2020). Boletin Estadistico: empleo trimestral. Edicion
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Y jon-y-d jon/boleti 020/pa%C3%ADs/bolet%C3%ADn-empleo-
nacional-trimestre-m%C3%83vil-mayo-junio-julio-2020.pdf

{Z]This edition included questions with a gender focus in collaboration with UN

Women hitos://www.uc. cl/site/efs/files/11364/presentacion-estudio-empleo-covid19-
13082020, pcll

(8] See “DIAGNOSTICO DE FACTORES QUE INTERVIENEN EN EL DESARROLLO EMPRESARIAL
DE LAS MUJERES EN CHILE" under the “Win-Win: Gender equality means good business"

programme hito://aanarganarlim.ilo.ora/wn-
content/uploads/2020/01/clwed WED%201a%20e1apa%20Chile%20Mujeres%20Empresarias. ndf

This project is aligned with Chile's SERP Plan, ially with the socio ic pillar, which
incorporates topics of decent, safe and sustainable employment for women, The twa components
of the SERP Plan that are completely relevant and in tune with this project are:

* "“Technical assistance for the design of a capacity building strategy for labor reconversion
and entrepreneurial initiative in the most affected groups in terms of employment, during
the COVID-19 pandemic: women, migrants, young people, microenterprise workers,
independent workers".

. tion of the ility of at the local level, in the context of
economic recovery: rapid survey and g ion of the pilot in d districts. In alliance
with the Ministry of Women and Gender Equity".

Also, under the goal of contributing to decent work, Initiatives led by women and initiatives aimed
at employment in Small and Medi were i ing actions such as:

* “Technical assi: to
meet the economy 4.0"

* "Promoting rural women's v hij social pi ion policies for self-

employed workers".

“Training for quality job placement”.

p micro-enterprises for women, in areas that

Consequently, it is possible to observe the project’s i garding the that
were duly anticipated by the SERP COVID-19 Response Plan, particularly concerning the gender
component and the gap that has widened in terms of women's employment and participation in
the labor market, including P hip initiatives. Therefore, this project will strengthen the
existing SERP COVID-19 Response Plan with the view to achieving better and more immediate
results.

According to the INE's latest available data, in twelve months, participation and employment rates
stood at 53.4% and 46,8%, showing a decrease of 9.5 percentage points and 11.5 percentage
points in each case. The estimated total number of employed people fell by 18.2%, affecting
women to a larger scale than men (-20.9% compared to -16.2% for men). The unemployment rate
for women hed 11.6%, inga 36 point | from the last 12 months—a
result of a decrease in the female labor force (17.6%) and a 20.9% reduction in the number of
employed women. At the same time, the number of unemployed women increased by 19.4%,
affected exclusively by the number of unemployed women, While the latest data available for
Chile indi that the of men (12.8%) is higher than that of women (11.6%), this
indicator is not sufficient to understand the impact of the crisis on women's economic autonomy,
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The number of so called "inactive” individuals has i d significantly because of the COVID-
19 crisis and women's labor participation rate during the period July-September is 42,7% falling
by 10.2 pp compared to the same period in 2019 (INE, 2020).

The COVID-19 Social survey reveals more information of these trends that further highlight the
diffs d effects the has had on women. While both men and women have been
affected by job loss, more women have given up their jobs (1.9%) than men (0.8%). Increased
burdens of care and domestic work and the unfair distribution of this type of work could explain
why more often women were willing, or felt the obligation ta leave their paid work in order to tend
to the new needs of their households due to the pandemic, The survey also reveals more women
lost their jobs (31.9%) than men (28.7), and more men kept their jobs (63.7%) than women (59.1)
(Ministerio Desarrollo Social y Familia, Encuesta Social COVID-19, 2020).

Furthermore, when considering female-headed households, a 52,7% reported feeling their total
income was not sufficient during the pandemic, compamd 10 a 20,0% prior to the pandemic. At
the same time, more female-headed Xp a in the number of

per during the p: ic than those led by
men (Mlnls(er{o Desarrollo Social y Familia, Encuesta Social COVID-19, 2020).

One of the o the ! of women is the burden of caregiving, particularly
important in this pandemic period, with the closure of schools and childcare facilities. The same
is true for elderly care tasks that are predominantly performed by women. Because of the
increased burden of care, women will probably have to delay their return to paid work or even quit
their jobs, as noted in the COVID Social Survey.

In Chile, information on labor supply and demand linked to the caregiving economy is very
scattered, if not absent; the ilable is i d in general information about job
centers and is not very systematic. Therefore, an implicit digital information gap emerges from
the above, which specifically affects women, who are responsibie for this unpaid activity.

C tly, the project vi this gender digital gap and aims to strengthen women’s skills
in initiatives linked to work. Additionaily, in a context of uncertainty about the pandemic as well as
the low possibility of face-to-face activities, the digital response for training, job search and
business opportunities for women er s is totally rels

Chile's Ministry of Labor and Social Welfare has f d its soci i to the crisis
generated by COVID-19 on promoting the employment of the young, women and people with
disabilities. In September 2020, the Chilean Government launched a hiring subsidy for these
groups, which is divided into two lines, one called the Return Subsidy and the other called the
Hiring Subsidy. In the case of the Hiring Subsidy, this has a special focus on women, young
people (between 18 and 24 years of age) and people with disabilities, for whom companies or
employers will receive a benefit of 60% of the new worker's gross monthly salary, with a cap of
CLP 270,000 per month, The Return Grant, meanwhile, is intended 1o encourage the return of

workers whose were ded during these ic months. For each worker
whose contract was suspended and who is rei d full time, the k will receive CLP
160,000 per month.

Furthermore, last November a Working Group was formed, which includes the Undersecretary for
Social Evaluation, the Und y for Women and Gender Equality, the Undersecretary for
Labor, the National Service for Women and Gender Equality and the PRODEMU Foundation. The
purposa of this group Is to provide information that will help reverse the decline in female labor
participation, and to g | and prop that will better coordinate state social
programs around women's employability, This project will work jointly with this group in order to
promote women's labor participation,

Contain within the document section, there are two letters of support and institutional

commitment for this project, Mr. F Arab, L y of Labor, signed one letter and
Mr. Vilk I, Uk y of Social Services signed the other letter. In addition,
there are also mi from the ing held by the Resi Coordination Office and
Companies that pamclpate in the Chilean Global Compact Network. During this meeting Ms.

A Ducci, E y of the Chilean Global Compact indicated her support and
the collaborallon with the Project.

To respond to the soci i sences caused by the COVID 19 and contribute to
increase the parliclpalion of womsn in the labor mafkel the p«oposal sets its goal as: Women and
young women impi their d parti jon in the labor
market and access to care services in the olthe..c:“ ic recovery and

immediate response of the COVID 19. This will be achieved, through a prehensive and
multisectoral approach along with an understanding of how different segments of women, in
particular groups facing forms of di inations, participate in the labor market and
have access to care services.

A g of and rel initiatives will also be a tting strategy, p: d
through two outcomes:
o] 1 ployability and ic opportunities to ensure women, particularly

young women's participation in the labor market

Under this outcome, an integrated platform aimed at connecting public and private oﬂennqs of

employment and training will be designed. Public-private alli to
employment plans for women will be established and a pilot for training in technological and
entrepreneurial skills, labor, and women's rights to women's participation in the labor

market will be design and implemented. All approaches to this resuit will follow up on the
particular concern of various international human rights mechanisms regarding the low rates of
women's labor participation.

O 2: d ibility to care services for women, particularly young women, with
emphasis on women head of household, to remove the existing barriers for their participation in
the labor market.

This outcome aims to reduce the existing barriers, especially related to care work, for the
participation of women and young women in the labor market through an articulation strategy of
existing public and private care services and through q to gnize and
redistribute unpaid domestic and care work and to foster co-responsibility between men and
women. This out is iy rel b during the COVID-19 crisis women's burden
of unpaid care and ic work has i and t care is one of the main
recommendations made by the Office of the United Nations High Commissioner for Human Rights
within the of the health to COVID-19.
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Theory of change for the overall proposal: If (1) women, particularly young women, increased
employability and economic opportunities to participate in the labor market and (2) accessibility
to care services for women and young women, wdmemphasisonwomenheadof household has

increased, then (3) women, pnmcuhny young women, will i their
in the fi k of the soci ic recovery and immediate response of the COVID 19;
because (4) the gender gap in economic opportunities will be reduced.
The full theory of chang ped is d in the "D i
CN_II. Results Programme approaches Reviewer 2
expected to be score: 19.5.
achieved and a During me p ic, the Chilean several public policies aiming at The issue of
clear pi and p i through different initiatives, such as Protection of gendered
explanation of Emp!oyment Law and the offer of free virtual classes by the National Training and Employment digital divide
tangible results  Services. does not
or changes This proposal, that builds on the results and process achieved by the Second Chance Education £ome-aomes
that will be Program (Tu Oportunidad), focuses on young women, from 18 to 29 years old, as primary very strongly
achleved participants. This population was prioritized because it was the most affected by the crisis i the SERD.
through this throughout the national territory. Among them, the proposal intends to provide immediate and Emphasis on
collaborative mid-term solutions to a) women who have been affected by a decrease in their income or lost this linkage
Programme  yheic jobss or busi of COVID-19 ic downturn. b) women who, due to hoold e
Describe the ic and care ibilities, face 10 reintegrate the economy both as employee ~ 2*Plained
fesults or as entrepreneurs, c) young women who are interested in acquiring digital and technological further fora
expectad to be skills and to their work spi or to imp their stronger
achieved and project
how it To ensure i i P this p will i on the tools available and that are rationale. The
ribi 1o ly being i d. In this sense, the proposed platform will be inserted in the Second TOC could be
the Covid-19 Chance E: ion (Tu Oportunit bsite. Existing content will be used in this platform related  improved
response and to training in digital areas and STEM, including elements from the economy 4.0. Other information  upon in the
the SDGs. related to public and private loyability, i ion for entrep and as well as care project
Describe service offers will be added. As the Project develops, the p will continue to be fed and document by
P strer with ad-hoc inf and ag hed to imp! the offer. emphasizing
approaches, linkages with
methods, and For the development of the ﬁn:sl component, g the i di and other.actors,
theory of i labor partici of the prop i $o: underlying
change, and 1. create a platform in the existing website www.tuopariunidad,org that articulates public and  3SSumPtions,
explain why private initiatives aiming at the employability of women, connecting demand and offer, and and claar
they are the ensuring that women from lower-middle- and lower-income households get access to results at
N L information on existing employment programs; different
response to the 2. constitute a network of employers “for gender equality” from different ecanomic sectors points in time.
problem, that b plans for women (Global Compact, WEPs signatories’ Atthe
Please companies, and Win-Win prog participants moment, the
highlight a) 3.p access to for women entrep < through and digital skills; result
how the 4. provide access to learning opportunities related to new STEM and digital development, viaa ~ Statements
solution(s) is cash-for-training incentive mechanism, are
data driven 5. ish a internship program for women in technological sectors, ging
(especially on the experience and the partnerships private i rks aiready created within the Wit many
population frame of two ongoing initiatives: The Win-Win Program and the Second Chance Education ideas (e.g.
being targeted) Program (Tu Oportunidad). A group of Win-Win companies in Chile can hire young women, ~ ncreasein
b l-end how it and trough the mentoring model of Second Chance Education Program, young women that 135047
employs any are at risk of dropping off receive accompaniment. participation
HETES 6. Scale-up existing PUNOSs partnerships with private and public sectors. through
approaches; ¢) development
if and how it For the development of the second to ibility to care services for of skills and
applies 3 women and young women the proposal will: partnerships),
human rights- This needs to
based 1. map, assess care demands and quantify care services gaps, among f lation at be unp:
approach and local level, for
how Is it based 2. develop, in par ip with local admini and the private companies linked to the meaningful
on the principle f i initiati a pilot program of care facilities aiming at providing services that Indicators and
of "recove create the conditions for women and young women reintegration in the labor market or their MEE.
better access to work training opportunities,
tagether” d) if 3.p ition and redistributi of \mpak:l care load within households by
and how the g ing a ib e v Inpar hip with ity
theory of based organizations and youth org
change reflects 4. support women with market solutions to care i diate needs as | ives for
the Gender technological trainings, partnership, and labor market insertion,
Equality Marker 5. Promote, ata territorlal level, job opportunities related to care services that aliow other
store salected women to generate income.
in this solution Key results to be achieved
This proposal p: women s incorporation and reintegration into the workforce or support
for young women entrepreneurs (18 to 29 years old) who are economically inactive or have
suffered a decrease in their income due to COVID 19. This, by organizing the existing offer and
generating new training opportunities in technological areas, as it has been proposed by the
public and private sectors to expand digital skills. Care services will also be provided together
with a consortium of i ployers and that p
that support young women and decent work conditions.
Short-term resuits:
In the short-term, the prop will have an i diate direct impact on women economically
affected by the COVID-19 pandemic through the following | results:
* connecting women and young from | iddle- and | i h Ids to
emplaymanl programs and job opportunities,
. a of yers "for gender equality” to
towards women equal opportunities and affirmative actions for women's employmem
. pi access to for women entrep through and digital skills;
* provide women access to learning opportunities related to new STEM and digital
development,
* train women and young women in (echnological sectors,
* buiit co-resp: y and synergies b the public and the private sector to ensure
more and affordable care services for women and young women,
fi 209 PTF/MPTF_00209 APTF_00209_( g=EN



























































































