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Part 1. Project Details
1. Applicant information
Organization Name:
United Nations Interim Force in
Lebanon (UNIFIL)

Address:
UNIFIL HQ, Naqoura, Lebanon

First and Last Name:
Ms Nicoleta VERESTIUC

Job Title:
Chief Mission Support Centre

Email address:
verestiuc@un.org

Telephone number:
+96176000615

5. Financing modality

D Barrier assessment

X Project funding

Gender Strong Unit premium

] Military Insert no. of units

D Police

Insert no. of units

8. Implementing partners
Organization:
UNIFIL

Point of Contact: First and last name:
Fayyaz ASGHAR

Job title:
Chief Engineering and Facilities
Maintenance

Email address:
asgharf@un.org

Telephone number: +9613880454

Detailed Proposal (DP) Form

| 2. Recipient
[] current T/PCC
] potential T/PCC

lg United Nations organization

First and Last Name:
Job Title:

Email address:
Telephone number:

| 6. Project timeline
Project start date:
January 2022

Project end date:
July 2022

Duration (months/years):

7 MONTHS

Organization:

Point of Contact: First and last name:
Job title:

Email address:

Telephone number:

Institution

L] military

D Police

X un Organisation

L] other (to specify)

4. Contact person/s |

First and Last Name:

Job Title:

Email address:

Telephone number:

| 7. Budget
National currency:

USD: $357,180.66

Organization:

Point of Contact: First and last name:

Job title:

Email address:

Telephone number:
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9. Harmonized Approach to Cash Transfers (HACT), and Human Rights Due Diligence Policy (HRDDP) requirements

] Agree to the HACT requirements
D Agree to the HRDDP requirements

10. Elsie Initiative Fund Results Framework

Please mark ‘P’ for primary and ‘S’ for secondary.

Outcome (primary and secondary). Click on the drop-down box ‘Choose an item’, to select ‘P’ or ‘S'.
P 4. Improved working conditions for uniformed women peacekeepers in United Nations peace operations.
S 2. Increased meaningful deployment of uniform women peacekeepers to United Nations peace operations;

Indicator (primary and secondary). Click on the drop-down box ‘Choose an item’, to select ‘P’ or S’.
P 1. Increase in the percentage of deployed uniformed women peacekeepers in United Nations peace operations;
S 2. Increase in the annual rate of change in the percentage of deployed uniformed women in United Nations
peace operations;

11. Accountability, transparency and reporting of the Participating United Nations Organization (PUNO)
Participating United Nations Organizations who are the main funding beneficiary will assume full programmatic and
financial accountability for the funds disbursed to them by the Administrative Agent. Such funds will be administered
by each PUNO in accordance with its own regulations, rules, directives and procedures. Each PUNO shall establish a
separate ledger account for the receipt and administration of the funds disbursed to it by the Administrative Agent
from the Fund’s account. This separate ledger account shall be administered by each PUNO in accordance with its own
regulations, rules, directives and procedures, including those relating to interest. The separate ledger account shall be
subject exclusively to the internal and external auditing procedures laid down in the financial regulations, rules,
directives and procedures applicable to the PUNO.

Please check the box to acknowledge
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12. Authorization

First and last name: Ms Melva CROUCH

Position title: Director Mission Support Division — UNIFIL

Signature:

Date and Se

First and last name: Major General Stefano Del Col

Job title: UNIFIL Head of Mission and Force Commander

Signature:

Date and Sea®

Please check this box to agree to a summary of the DP to be published on the EIF website

Part 2. Project Summary. To be completed as indicated for each funding modality.

PROJECT TITLE To be completed for all funding modality applications: project funding, barrier assessment proposal and GSU
premium.

CONSTRUCTION OF GENDER-SENSITIVE ACCOMMODATION INFRUSTRUCTURE FOR MILITARY
WOMEN IN SUPPORT OF INCREASED DEPLOYMENT OF WOMEN PEACEKEEPERS WITHIN
GHANA BATTALION (GHANBATT)

(maximum 150
characters)

PERSONNEL To be completed for all funding modality applications: project funding, barrier assessment proposal and GSU
CONTRIBUTED TO [Raiuliaalis
UN PEACE
RTINS Current UNIFIL Ghanbatt September 2021
deployment M W %W Total
Troops 725 137 15.9% 862

Please complete
Annex A - M=men W=women %W-= percent of women
deployment plans
for the next three

years
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PROJECT
SUMMARY:
DESCRIPTION
AND OBIECTIVES
(maximum 1,500
characters)

BARRIER
ASSESSMENT

Please complete
Annex B — barrier

assessment
information

To be completed for all funding modality applications: project funding, barrier assessment proposal and GSU
premium.

The objective of the project is to provide adequate accommodation and facilities that will
support the additional deployment of female Ghanaian peacekeepers in UNIFIL. The camp
improvement will follow the Elsie Initiative for Field Missions Facilities and Infrastructure
project recommendations for the improvement of working and living conditions for women in
peace operations.

Ghana Armed Forces have a long-standing history of female participation within their forces;
therefore, they strongly encourage and support the deployment of female soldiers in a variety
of peacekeeping roles. Ghana has expressed their intention to increase the number of women
participating in UN missions, and in particular in UNIFIL.

Interviews conducted with Ghanaian personnel in UNIFIL indicate a necessity to augment the
existing accommodation and facilities in the Ghanaian Battalion (GhanBatt) in UNIFIL United
Nations Positions (UNPs) to accommodate the projected deployment of additional women, in
accordance with the proposal submitted to the Elsie Initiative Fund (EIF) by Ghana (July 2021).

For the current deployment, GhanBatt has managed to accommodate current women
personnel by redistributing personnel in existing accommodation. This has provided suitable
female accommodation and facilities for the current numbers of their deployed women
peacekeepers; however, even with the reconfiguration of existing infrastructure, it has proved
difficult to manage existing numbers and this does not provide sufficient infrastructure for a
further increase without matching infrastructure upgrades. Any further deployment will have
to comply with the UN policy on space allocation and the number of dedicated bathroom
facilities relative to the number of deployed women peacekeepers. This project will illustrate
the UN’s commitment to the increased meaningful deployment of uniform women
peacekeepers.

To be completed for project funding applications, and strongly recommended to support a GSU premium application.

Has a barrier assessment on the deployment of uniformed women in United Nations peace
operations been conducted?

E Yes — please complete Annex B

|:| No - seeking funding to conduct a barrier assessment

Where requesting barrier assessment funding, please check the box to agree for the EIF to use
barrier assessment data to compile an anonymized overview report. This is a requirement for
the Fund.

D Yes

Methodology to be used:

The barrier assessment methodology has been used in this proposal.
Informal discussions with deployed women Ghanaian peacekeepers have been conducted as
outlined in Annex B.
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5. SECURITY

INSTITUTION

PERSONNEL DATA

PROJECT
RATIONALE AND
IMPLEMENTING
STRATEGY
(maximum 2,000

characters)

To be completed for all funding modality applications: project funding, barrier assessment proposal and GSU
premium.

Current UNIFIL Gender September 2021
Deployment M W %W Total
9490 654 6.4% 10144

M= men W=women %Ws= percent of women

Information on the number and / or percentage of women and men in a Security Institution is
required to be completed in the tables at Annex C.

To be completed for all funding modality applications: project funding, barrier assessment proposal and GSU
premium.

The barriers identified to an increased deployment of women peacekeepers in GhanBatt are
the shortage of suitable living conditions, as detailed in the barrier assessment in Annex B.

The project provides solutions to issue 5 as identified in the MOWIP methodology (issue 5 of
10 refers to peace operations infrastructure — are accommodation and equipment designed to
meet women’s needs?). The mission will use Elsie funding to install suitable living conditions
that will support women peacekeepers in the nominated GhanBatt positions (identified as
below). The installation of the infrastructure will lead to improved living conditions for women
peacekeepers deployed in UNIFIL and will support an increase in the deployment of women
peacekeepers, which in turn will enhance GhanBatt’s ability to connect with local women and
support them in the vicinity of GhanBatt positions.

As the number of women peacekeepers in GhanBatt increases, the Troop Contributing Country
(TCC) can be highlighted as an example to other TCCs, and the evidence that UNIFIL has
implemented infrastructure development to enable this can encourage other TCCs to similarly
increase the number of their women peacekeepers deploying.

This project is estimated to take 7 months starting from the funding receipt, with the
completion date aimed to be before the Ghanbatt troop rotation currently forecasted to be
August 2022. It is forecasted that the new rotation from Ghanbatt will already reflect the
gender parity composition that will require the additional accommodation.
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The number and types of facilities to be constructed at identified UN Positions (UNP) are as
follows and maps can be seen as below:

UNP 1-0A (map on Pg 8)
e Current women strength = 28.
e Number of women peacekeepers to be added = 10.
Current accommodation space allocation is up to UN standards. However, there is
need to add 1 x 3 module block comprising of one toilet, shower and hand wash sink
for the 10 additional pax.

UNP 5-42 (map on Pg 8)
e Current women strength = 15.
e Number of women peacekeepers to be added = 10.
e Thereis need to add 1 x 3 module block and one ablution block, comprising of one
toilet, shower and hand wash sink to accommodate the incoming 10 additional pax.

UNP 5-20 (map on Pg 9)

e Current women strength = 19.

e Number of women peacekeepers to be added = 10.

e Male GAF soldiers will be relocated from two blocks to other male accommodations
(space available) and the incoming women personnel to be accommodated in the two
vacated blocks.

e Need to build 1 x1 module prefab.to accommodate the incoming 10 women
peacekeepers as per the UN space allocation standard.

UNP 5-66 (map on Pg 9)
e Current women strength = 61.
e Number of women peacekeepers to be added = 20.
e 3x3 module block building, old and in bad condition therefore need to be replaced.
There is need to add 1 x 1 module common place.
e The team noted the need to build a steel roof shade for welfare are that currently has
no protection from the elements.

Therefore, total buildings required are:

e New installation: 2 x 3modules prefabs 02 (Two).
e New installation: 2 x 1 module prefab (Two)

e Replacement: 3 x 3 Module prefabs 03 (Three).
e  Ablution block: 01 (One).

e Welfare space steel roof: 01 (One).
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[ POSITION 1-0A
Bl oo UNIFIL - GHANBATT

—

POSITION 542

UNIFIL - GHANBATT
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UNIFIL - GHANBATT
Legend:

POSITION 5-66

L

UNIFIL - GHANBATT

LCgCTId:
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ELISE FUND DETAILED PROJECT: INDICATIVE TIMELINE

I Version 25 October 2021 PHASE 1| PHASE 2 T
2021 2021
Task Oct | Nov | Dec | Jan | Feb | Mar Jun | Jul
Project p c _
| Submussion of the projeci proposal 1o Else Fund | I
2 |Transfer of the Funds lo UN “
[Procurement and delivery of prefabs S e
3 P (if system 5 avadable ) ot
4 for freight of
[} ‘Sﬁih%ﬁﬁ
[ clerance of at
7__|R & | and Spment of prefabs from HQ to AD i;l
C tion of Buildings —
& |Erecion of new prefabs at UNP 566 I
5 |Erection of new prefab at UNP 104 it
10 |Enecton of new prefab at UNP 542 =1
11 |Erecion of new pretab at UNP 5-20 =1
121G ction of unit at UNP 542 pdbnaletashonismeteda
13 |Con ion of wallare bulding 11 Iﬁlllll
LT
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8. INNOVATION
(maximum 1,500
characters)

9. SUSTAINABILITY
(maximum 1,500
characters)

ed for all

The UN UGPS 2018-2028 creates the space for enhanced women deployments in
peacekeeping. As a known pioneer in many areas always ready to pilot projects for
peacekeeping, UNIFIL stands ready to support the implementation of the strategy and the
vision of Secretary-General Antonio Gutierrez to increase women's participation in
peacekeeping operations. The major innovation of this project is that it is the first such
proposal put forward by any peacekeeping mission. If approved, it will provide
accommodation and facilities, ensuring female-friendly living conditions for GhanBatt. This
will promote an increase in uniformed women peacekeepers deployment — given that the lack
of suitable accommodation infrastructure for women is a barrier to women personnel being
willing, or able, to deploy. This will also demonstrate that UNIFIL is committed to supporting
the deployment of women peacekeepers by providing the required facilities and foster an
inclusive and gender-sensitive environment.

The project, once complete, will have improved the accommodation and facilities for women
peacekeepers at Ghanbatt HQ and in forward UN Positions occupied by GhanBatt, creating an
enabling environment and supporting further women peacekeepers’ deployments over the
life of the infrastructure.

This project will support UNIFIL in implementing the strategy and vision of the Secretary
General Antoni Gutierrez, who attaches great importance to increasing the participation of
uniformed women in peace operations. It will be implemented in a sustainable manner giving
the project longevity and providing the opportunity for Ghana in UNIFIL to meet, and even
exceed the target detailed in the UN UGPS 2018-2028.

UNIFIL Mission Support Division (MSD) will commit to providing the resources to maintain the
new buildings throughout the life span of service and beyond if possible. This is a long-term
commitment from UNIFIL.

UNIFIL Engineering Facilities Management Service (EFMS) is responsible for the provision of
support for planning, operational support, construction, and commissioning of the mission's
facilities and infrastructure. EFMS team will provide preventative maintenance of the
buildings under this project to ensure that the maximum life cycle is achieved for the
buildings.

UNIFIL will assume responsibility for the procurement, construction and maintenance of the
funded buildings. Once procured, these assets will be included in the mission's inventory and
will therefore be governed by the UN rules and regulations providing donors with transparent
and accountable oversight throughout the building's life cycle. If Ghanbatt were to leave
before the useful life cycle is met, then the Elsie Fund accommodation could also serve other
TCCs in the future and is not necessarily linked to Ghanbatt deployments.
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10. DETAILED
BUDGET

The outcome will be sustained beyond the life of the project since the infrastructure to be
installed in the project is a tangible output and UNIFIL will be responsible for maintenance of
said infrastructure after the completion of the project. This will ensure that GAF can maintain
and enhance its contribution of the number of women deployed to UNIFIL.

UNIFIL senior management has gender-related goals and actions related to their components
included in their compacts. Hence the Mission Senior Leadership promoting and encouraging
actions required to increase the percentage of deployed women peacekeepers. All
components’ leadership report twice a year to the USG DPO on progress towards the targets.
Implementation of this project will allow UNIFL senior management to show progress towards
meeting gender parity goals. This will encourage UNIFIL to continue identifying ways to
support contingents in their efforts to meet the goals.

Implementation of this project will highlight to other contingents and other UN missions what
can be offered as support and encourage the increased deployment of women peacekeepers.
This project could be the benchmark for other UN missions and will be an example for others
to follow in UNIFIL's footsteps. UNIFIL's Head of Mission/Force Commander shows his
commitment to deploying women peacekeepers. By including this type of assessment in
future mission planning opportunities, such actions will ensure continued support for women
peacekeepers' deployment.

If the UNIFIL mission were to close, then guidance from HQ would be sought on the donation
requirements for the procured prefabricated buildings. This could be, but not be limited to,
infrastructure donation or deconstruction and return to UN stock.

For project funding, please submit the EIF Flexible Project Funding Budget Template in MS
Excel format (Annex E).
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List of Annexes

Deployment Planning for United Nations Peace Operations

Barrier Assessment Information

Security Institution Personnel Data

DCAF Barrier Assessment Plan Timeline — DCAF MOWIP Toolbox Template 4 -
https://www.dcaf.ch/mowip

E. EIF Flexible Project Funding Budget Template - https://elsiefund.org/resources/elsie-initiative-fund-

documents/ (MS Excel)

oo w®>»
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Annex A: Deployment Planning for United Nations Peace Operations.
To be completed for all funding modality applications: Project funding, Barrier Assessment proposal and
GSU premium.

The UN Department of Peace Operations (DPO) - Office of Military Affairs (OMA) and Police Division (PD)
- has the authority to select and deploy T/PCC personnel to UN peace operations.

The following factors will determine whether an Elsie-funded project can achieve the outcome, as set
out in the Terms of Reference of the Elsie Fund, of “increased meaningful deployment of uniformed
women peacekeepers to United Nations missions”:

1. AT/PCC’s ability to deploy trained female and male personnel with the required skillsets in the
timeframe stipulated in the project proposal and to address challenges related to performance
and sustainability when it increases the number of Formed Police Units and/or military
contingents it is deploying.

2. DPO’s processes, criteria and available infrastructure for deployment of military and police
personnel, including but not limited to:

a) actual and future needs for military and police personnel, taking into consideration any UN field
missions projected to close or downsize;

b) the obligation to ensure geographical representation of TCCs and PCCs in the military and police
components of UN field missions;

c) the obligation to respect the pledges made by TCCs and PCCs in the framework of the United
Nations Peacekeeping Capability Readiness System (PCRS);

d) the availability in the UN field mission(s) of the requisite logistics, welfare and medical facilities
for women.

In addition to the above, any provision of training or other assistance by DPO to TCCs and PCCs that is
outlined in a project proposal, will be contingent upon the availability of relevant DPO personnel and
financial resources unless EIF or other partners can mobilize requisite resources in a timely manner to
enable the planning for and creation of additional capacities to address the scale and scope of activities
envisaged in the project proposal(s).
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Annex A: Deployment Planning for United Nations Peace Operations.

Current deployment Planned deployment Planned deployment Planned deployment
September 2021 yyyy+1 yyyy+2 yyyy+3
(current year)

Personnel M W %W i M
Military unit/s 725 [ 137 | 15.9 | 862 | 689 | 173 | 20% 862 | 689 | 173 | 20% 862 | 689 | 173 | 20% 862
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Annex B: Barrier Assessment Information

To be completed for project funding and barrier assessment applications; the conduct of a barrier assessment is
strongly recommended to support a GSU premium application.

BARRIER
ASSESSMENT

Please provide details on the barrier assessment.
Title (maximum 150 characters):

INSTALLATION OF GENEDER-SENSITIVE INFRASTRUCTURE AND FACILITIES IN SUPPORT OF
THE INCREASED DEPLOYMENT OF WOMAN PEACEKEEPERS WITHIN GHANBATT IN UNIFIL.

Date: July 2021

Type of security institution assessed:
[] Gendarmerie
Military
] police

D Other

Methodology (maximum 1,500 characters)

Mission Support Division (MSD) personnel and GhanBatt representatives conducted various
technical recces to the (04) four GhanBatt forward positions in UNIFIL that are planned to
receive an increased number of female peacekeepers and therefore require installation of
new accommodation. The assessment was conducted taking into account the recommended
UN individual space allocation of 8m? and the recommended ratio of ablution, which is 1
toilet per 10 pax, as detailed in the Contingent Own Equipment (COE) Manual 2020.

Informal interviews were conducted with 20 GhanBatt personnel in each of the 04 locations
to determine the support that may be required to engage more women Ghanaian
peacekeepers to deploy to UNIFIL. These interviews were conducted with all ranks. Out of all
80 personnel interviewed, in UNP 1-0A and UNP 5-42, the approximate ratio of women to
men was 1:2, in UNP 5-20 and UNP 5-66 the ratio was 1:1 woman to men, where the majority
of the women in the positions were interviewed.

Interviews highlighted that that there was a lack of gender-responsive common areas adapted
to the needs of women peacekeepers, specifically insufficient accommodation and insufficient
ablutions for women. Currently deployed women peacekeepers in GhanBatt are only able to
socialize together outdoors due to the lack of common areas. This is not sustainable given the
changeable weather over winter and can lead to women peacekeepers feeling undervalued
and unsupported. Whilst most women soldiers interviewed were reluctant to be overly
critical of their current situation it was evident that better facilities would lead them to feel
more supported, would enhance their deployment experience, and in turn, would encourage
more women amongst Ghana Armed Forces to volunteer for future deployments to UNIFIL.

The barrier assessment was conducted via informal interviews with 80 GhanBatt personnel
using questions adapted from the Measuring Opportunities for Women in Peace Operations
(MOWIP) Toolbox.
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The questions were as follows:

1: Are you aware of the number/percentage of women peacekeepers deployed with
GhanBatt?

2. What are your beliefs about the number of women deploying on peacekeeping
operations?

3. What changes do you believe are required in UNIFIL to encourage more women,
peacekeepers, to deploy to the mission?

4, Are there bathroom facilities designated for women in all GhanBatt UN positions?
5 Are gender-neutral bathroom facilities available? If so how do women feel about

sharing bathroom facilities?
Summary of the results and recommendations from the barrier assessment (maximum
5,000 characters):

The main barrier to the increase of women peacekeepers to GhanBatt UNIFIL according to the
barrier assessment interviews highlighted the following:

° concerns of vulnerability due to the lack of availability of women-only
accommodation and it is not acceptable for men and women to share accommodation, raising
perceived concerns about being isolated and vulnerable to sexual harassment, exploitation
and abuse when deployed.

° The interviewed women expressed a requirement for more women-only
accommodation and facilities; gender-responsive accommodation that considers the privacy
requirements of women peacekeepers in UN Positions.

It should also be noted that the same, or similar concerns were expressed by their male
counterparts on behalf of their women colleagues.

The lack of gender-sensitive welfare space and accommodation for women was identified as
the primary barrier to the deployment of Ghanaian women peacekeepers in UNIFIL.

The recommendation is for the installation of gender-sensitive and suitable infrastructure to
match the requirements (expressed by the interviewees) of women deployed. The key
recommendation of the assessment is to install adequate infrastructure in the noted
GhanBatt UNPs in UNIFIL. It is recommended that the UNIFIL Military Gender Advisor conduct
engagement surveys and exit interviews with deployed Ghanbatt women peacekeepers post
the project implementation, to review client satisfaction and record further
recommendations in support of women peacekeepers.
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Annex C: Security Institution Personnel Data

To be completed for all funding modality applications: project funding, barrier assessment proposal and

GSU premium.

Military
By rank

Rank Men Women %Women Total
Officers 50 15 23% 65
Other Ranks 675 122 15% 797
Total 725 137 16% 862
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Annex D: DCAF Barrier Assessment Plan Timeline — DCAF MOWIP Toolbox
Template 4

Please download the ‘Barrier Assessment Plan Timeline’ template from the DCAF MOWIP Toolbox
(English or French) at https://www.dcaf.ch/mowip, complete and submit with the signed detailed
proposal.

Annex E: EIF Flexible Project Funding Budget Template (MS Excel)

Please download the ‘EIF Flexible Project Funding Budget Template’ which is in MS Excel format (English
or French) at https://elsiefund.org/resources/elsie-initiative-fund-documents, complete and submit with
the signed detailed proposal. Please do not make changes to the ‘UNDG Summary’ tab or the ‘Lists’ tab.
These are protected worksheets and are automatically populated as the budget template is completed.

For detailed instructions on how to use and complete the Budget Template (MS Excel), please download
the ‘EIF Budget Template Explainer’ (English or French) at https://elsiefund.org/resources/elsie-
initiative-fund-documents.

Annex F: DCAF Budget Template MOWIP Implementation — DCAF MOWIP
Toolbox Template 15 (MS Excel)

Please download the ‘DCAF Budget Template MOWIP Implementation’ template which is in MS Excel
format (English or French) from the DCAF MOWIP Toolbox at https://www.dcaf.ch/mowip and complete
the third tab ‘Budget template MOWIP EIF’. Please do not make changes to the ‘UNDG Summary’ tab or
the ‘Lists’ tab. These are protected worksheets and are automatically populated as the budget template
is completed.

For detailed instructions on how to use and complete the DCAF MOWIP Template (MS Excel), please
download the ‘EIF Budget Template Explainer’ (English or French) at
https://elsiefund.org/resources/elsie-initiative-fund-documents.
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g
Exchange Rate: 1 USD . The E'sie {f‘;’ §
Initiative Fund
CONSTRUCTION OF GENDER-SENSITIVE ACCOMMODATION INFRUSTRUCTURE FOR MILITARY
Project Title: WOMEN IN SUPPORT OF INCREASED DEPLOYMENT OF WOMEN PEACEKEEPERS WITHIN GHANBATT
Project Period: November 01, 2021 - September 01, 2022
TPPC:
Activity item Lo uni [an [ FOF[ UntPreln T TetaTiemprce T ASENRY SWBtOt [ usp Total tem price Mh’:"'gp"’" | Observations
3 module prefabricated Building 3. Equipment, Vehicles and Furniture EA 5 1 32,635 163,175 163,175.00| Estimated value of prefab buildings with depreciation costs
1 module prefabricated Building 3. Equipment, Vehicles and Furniture EA 2 1 13,396 26,792 26,792.00| Estimated value of prefab buildings with depreciation costs
Procurement of sea containers for shipping 2. Supplies, Commodities, Materials EA 11 1 3,000 33,000 33,000.00 Estimated shipping costs
Activity 3: Engineering Procurement ol 0.00
0 0.00
0 0.00
0 0.00
0 222,967, 222,967.00
Assembling costs for 3 module pref building 4. Contractual Services EA 5 1] 1,500 7,500 7,500.00| Estimated construction costs based on existing costs
IAssembling cost of 1 mod pref building 4. Contractual Services EA 2 1 500 1,000 1,000.00| Estimated construction costs based on existing costs
Activity 8: Contractiial Services iConstruction of solid ablution unit 4. Contractual Services EA 1 1 23,000 23,000 23,000.00 Estimated construction costs based on existing costs
Construction of steel roof shade walfare area 4. Contractual Services EA 1 1 5,000 5,000 5,000.00| Estimated construction costs based on existing costs
Freight for shipment of sea containers 2. Supplies, Commeodities, Materials EA 11 1 4,000 44,000 44,000.00 Estimated shipping costs
[Contingency 10% of total for price fluctuations 7. General Operating and other Direct Costs EA g 1 30,347 30,347| 30,346.70| Price Increases in case of no fixed contract confirmed for construction and procurment.
110,847 110,846.70|

Project Subtotal

EEERSER ]

N D70 Support cost e e —— S Y I I . sssesss  asasse |

Grand Total
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357,180.66

357,180.66






