
Peacebuilding Fund Project Progress Report (Updated
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PROJECT OVERVIEW

Thank you for taking the time to complete the PBF Progress report. For projects with more than one
recipient, please consult among co-recipients prior to filling out the form to ensure collaboration on
the responses. You can generate a print out of the blank form by clicking on the print icon on the top
right corner of the page. If you have any questions or require technical assistance in filling out the
form, please send an email to keshni.makoond@un.org

Click Next below to start

» Report Submission

Semi-annual

Annual

Final

Other

Type of report *

Date of submission of report

2022-11-15

*

Name and Title of Person submitting the report
James Kunhiak Muorwal Muorwel, Senior Gender Adviser, UN Women

*

Name and Title of Person who approved the report
Diana Wambui Nguri, Resilience and Recovery Adviser, Office of the DSRSG/RC/HC (RCO)

*

https://ee.kobotoolbox.org/edit/keshni.makoond@un.org


yes

no

Have all fund recipients for this project contributed to the report? *

yes

no

Not Applicable

Did PBF Secretariat or the PBF Focal point in the resident coordinator office review the report?
If there is no PBF secretariat in country, please select "Not applicable". If there is a PBF secretariat, you should normally ensure that they
have an opportunity to review.

*

Any additional comment from the PBF Secretariat/ RCO Focal point on this report

» Project Information and Geographical Scope

yes no

Is this a cross-border or regional project? *

Asia and the Pacific Central & Southern Africa East Africa

Europe and Central Asia Global Latin America and the Carribean

Middle East and North Africa West Africa

Please select the geographical region in which the project is implemented

Country of project implementation
*

Ethiopia  Kenya  Madagascar

Somalia  South Sudan  Sudan

Other, Specify



00117921: Breaking the cycle of violence - rehabilitating justice and accountability mechanisms for the
transformation of survivors and perpetrators of violent conflict into change agents for peace

00130006: Building peace through promoting inclusive and participatory transitional justice processes and
mechanisms in South Sudan

00130571: Challenging harmful and patriarchal gender norms for better mental health and peace and
security, amongst women and girls and communities in the Wunlit Triangle

00129661: Community Action for Peaceful Resolution of Housing, Land and Property (HLP) Disputes and Conflicts

00113057: Enhancing Women's Access to Land to Consolidate Peace in South Sudan

00120688: Gender mainstreaming in Security Sector Reform

00129659: Secretariat support to the PBF portfolio in South Sudan

00129660: Support to a people-driven and gender responsive permanent constitution making process in South
Sudan

00118940: Youth Action for Reduced Violence and Enhanced Social Cohesion in Wau, South Sudan

Other, Specify

Project Title *

Project Start Date

2020-03-27

*

Project end Date

2023-03-31

*

YES, Cost Extension

YES, No Cost Extension

YES, Both Cost and No Cost extensions

NO, No Extensions

Has this project received an extension? *

YES, Cost Extension

YES, No Cost Extension

YES, Both Cost and No Cost extensions

NO, No Extensions

Will this project be requesting an extension? *

yes

no

Is funding disbursed either into a national or regional trust fund *



Recipients

UN entity

Non-UN Entity

Is the lead recipient a UN agency or a non UN entity? *

Please select the lead recipient
*

UNDP: United Nations Development Programme  IOM: International Organization for Migration

UNICEF: United Nations Children's Fund

OHCHR: Office of the United Nations High Commissioner for Human Rights

UNWOMEN: United Nations Entity for Gender Equality and the Empowerment of Women

UNHCR: United Nations High Commissioner for Refugees  UNFPA: United Nations Population Fund

FAO: Food and Agriculture Organization  WFP: World Food Programme

UNHABITAT: United Nations Human Settlements Programme

UNESCO: United Nations Educational, Scientific and Cultural Organization

UNEP: United Nations Environment Programme  ILO: International Labour Organization

WHO: World Health Organization  PAHO/WHO

UNCDF: United Nations Capital Development Fund  UNODC: United Nations Office on Drugs and Crime

UNOPS: United Nations Office for Project Services

UNIDO: United Nations Industrial Development Organization  ITC: International Trade Centre

UNDPO  Other, Specify



No other recipients

Yes, other UN recipients only

Yes, other non-UN recipients only

Yes, both UN and non-UN recipients

Are there other recipients for this project? *

Please select other UN recipients recipients
*

UNDP: United Nations Development Programme  IOM: International Organization for Migration

UNICEF: United Nations Children's Fund

OHCHR: Office of the United Nations High Commissioner for Human Rights

UNWOMEN: United Nations Entity for Gender Equality and the Empowerment of Women

UNHCR: United Nations High Commissioner for Refugees  UNFPA: United Nations Population Fund

FAO: Food and Agriculture Organization  WFP: World Food Programme

UNHABITAT: United Nations Human Settlements Programme

UNESCO: United Nations Educational, Scientific and Cultural Organization

UNEP: United Nations Environment Programme  ILO: International Labour Organization

WHO: World Health Organization  PAHO/WHO

UNCDF: United Nations Capital Development Fund  UNODC: United Nations Office on Drugs and Crime

UNOPS: United Nations Office for Project Services

UNIDO: United Nations Industrial Development Organization  ITC: International Trade Centre

UN Department of Peace Operations  Other, Specify

Implementing Partners

To how many implementing partners has the project transferred money to date?

17

1



Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Women Aid Vision

*

What is the total amount (in USD) disbursed to the implementing partner to date

60000

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

The following activities were conducted in Rumbek, Lakes State: 
- Facilitate 4 dialogue sessions on gender responsive and inclusive security services at State and Payam levels 
- Trained 4 groups of security forces on gender responsive and inclusive security services at State level  
- Facilitated 2 dialogue sessions between civilians and security forces to ensure peaceful interaction around
cantonment sites including protection of women and girls and other marginalized groups 
- Conducted 2 gender sensitivity trainings for the various sectors of the uniformed forces at the State and Payam
levels

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Humanitarian Aid for Change and Transformation

*

What is the total amount (in USD) disbursed to the implementing partner to date

20000

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

- Established and operationalised 4 police-community relations committees in conflict hotspots ensuring equal and
representative inclusion of young women and women in these committees in Akon of Warrap State.

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Social Accountability, Peace and Access to Justice

*

What is the total amount (in USD) disbursed to the implementing partner to date

20000

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

- Established and operationalised 4 police-community relations committees in conflict hotspots ensuring equal and
representative inclusion of young women and women in these committees in Terkeka County in Central Equatoria
State.

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Facilitation Action for Community Empowerment

*

What is the total amount (in USD) disbursed to the implementing partner to date

40000

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

- Established and operationalised 8 police-community relations committees in conflict hotspots ensuring equal and
representative inclusion of young women and women in these committees in Rumbek, Lakes State and Yei, Central
Equatoria State.

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Support for Peace and Education Development Programme

*

What is the total amount (in USD) disbursed to the implementing partner to date

60000

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

The following activities were conducted in Yambio, Western Equatoria State: 
- Facilitated 4 dialogue sessions on gender responsive and inclusive security services at State and Payam levels 
- Trained 4 groups of security forces on gender responsive and inclusive security services at State level  
- Facilitated 2 dialogue sessions between civilians and security forces to ensure peaceful interaction around
cantonment sites including protection of women and girls and other marginalized groups 
- Conducted 2 gender sensitivity trainings for the various sectors of the uniformed forces at the State and Payam
levels

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Recovery and Access to Commonly Best Optimism – South Sudan

*

What is the total amount (in USD) disbursed to the implementing partner to date

60000

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

The following activities were conducted in Aweil, Northern State: 
- Facilitated 4 dialogue sessions on gender responsive and inclusive security services at State and Payam levels 
- Trained 4 groups of security forces on gender responsive and inclusive security services at State level  
- Facilitated 2 dialogue sessions between civilians and security forces to ensure peaceful interaction around
cantonment sites including protection of women and girls and other marginalized groups 
- Conducted 2 gender sensitivity trainings for the various sectors of the uniformed forces at the State and Payam
levels

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Organization for Peace, Relief and Development

*

What is the total amount (in USD) disbursed to the implementing partner to date

70300

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

The following activities were conducted in Kapoeta, Torit and Budi, Eastern Equatoria State: 
- Facilitated 12 dialogue on gender responsive and inclusive security services in the above locations  
- Trained 12 groups of security forces on gender responsive and inclusive security services in the above locations 
- Facilitated 6 dialogue sessions between civilians and security forces to ensure peaceful interaction around
cantonment sites including protection of women and girls and other marginalized groups 
- Conducted 6 gender sensitivity trainings for the various sectors of the uniformed forces in the above locations

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Narrative Hub

*

What is the total amount (in USD) disbursed to the implementing partner to date

43000

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

The following activities were conducted in Bor and Akobo, Jonglei State: 
- Conducted 8 community sensitization meetings on the security sector reforms, the expected institutional and legal
reforms and how reforms can be made more gender responsive and inclusive to improve individual and community
awareness.  
- Conducted 8 training/mentorship sessions to strengthen capacities of political, religious and community leaders in
targeted communities to promote positive gender/social norms on ending all forms of violence against women and
girls

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Lulkluk Community Association for Development

*

What is the total amount (in USD) disbursed to the implementing partner to date

78400

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

The following activities were conducted in Warrap State and Abyei Administrative Area: 
- Conducted 8 community sensitization meetings on the security sector reforms, the expected institutional and legal
reforms and how reforms can be made more gender responsive and inclusive to improve individual and community
awareness.  
- Conducted 8 training/mentorship sessions to strengthen capacities of political, religious and community leaders in
targeted communities to promote positive gender/social norms on ending all forms of violence against women and
girls

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Community Youth For Development Aid

*

What is the total amount (in USD) disbursed to the implementing partner to date

60000

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

The following activities were conducted in Malakal, Upper Nile State: 
- Conducted 4 community sensitization meetings on the security sector reforms, the expected institutional and legal
reforms and how reforms can be made more gender responsive and inclusive to improve individual and community
awareness.  
- Conducted 4 training/mentorship sessions to strengthen capacities of political, religious and community leaders in
targeted communities to promote positive gender/social norms on ending all forms of violence against women and
girls

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Christian Recovery and Development Agency

*

What is the total amount (in USD) disbursed to the implementing partner to date

60000

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

- Conducted 4 trainings/mentorship sessions to strengthen capacities of political, religious and community leaders
in targeted communities to promote positive gender/social norms on ending all forms of violence against women
and girls 
- Trained 2 women's groups/CSOs to effectively participate in reporting of security and human rights violations,
including all forms of violence experienced by women and girls in public and private spaces 
- Conducted 4 community sensitization meetings on the security sector reforms, the expected institutional and legal
reforms and how reforms can be made more gender responsive and inclusive to improve individual and community
awareness.

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Community Empowerment for Rehabilitation and Development

*

What is the total amount (in USD) disbursed to the implementing partner to date

80000

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

The following activities were conducted in Kajo Keji, Morobo, Mundri East, Mundri West of Central and Western
Equatoria States: 
- Facilitated 12 dialogues on gender responsive and inclusive security services in the above locations 
- Trained 8 groups of 40 security forces on gender responsive and inclusive security services in the above locations 
- Facilitated 8 dialogue sessions between civilians and security forces to ensure peaceful interaction around
cantonment sites including protection of women and girls and other marginalized groups 
- Conducted 8 gender sensitivity trainings for the various sectors of the uniformed forces in the above locations

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Charity Aid Foundation/African Women Empowered

*

What is the total amount (in USD) disbursed to the implementing partner to date

60000

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

The follwoing activities were conducted in Wau, Western Bahr el Ghazal State: 
- Conducted 4community sensitization meetings on the security sector reforms, the expected institutional and legal
reforms and how reforms can be made more gender responsive and inclusive to improve individual and community
awareness.  
- Conducted4community dialogues/role play exercises to allow women review their own concepts of security and
insecurity and to raise awareness on how to report and handle cases of insecurity. 
- Trained 2 women's groups/CSOs to effectively participate in reporting of security and human rights violations,
including all forms of violence experienced by women and girls in public and private spaces.

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Africa Life Aid

*

What is the total amount (in USD) disbursed to the implementing partner to date

60000

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

The following activities were conducted at Torit, Eastern Equatoria State: 
- Conduct 3 community sensitization meetings on the security sector reforms, the expected institutional and legal
reforms and how reforms can be made more gender responsive and inclusive to improve individual and community
awareness.  
- Conduct 3 community dialogues/role play exercises to allow women review their own concepts of security and
insecurity and to raise awareness on how to report and handle cases of insecurity 
- Conduct 1 training for women's groups/CSOs to effectively participate in reporting of security and human rights
violations

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Eve Organization

*

What is the total amount (in USD) disbursed to the implementing partner to date

43200

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

- Conducted 1 advocacy campaign to make the security sector attractive and viable career path for women in Juba,
Central Equatoria

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Helping Hands

*

What is the total amount (in USD) disbursed to the implementing partner to date

16200

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

Conducted 10 joint community mobilization and reconciliation initiatives between the security sector and civilians
e.g cleaning up the towns, and conflict management with local authorities in Juba, Central Equatoria State

*
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Please list all of the project's implementing partners and the amounts (in USD) transferred to each to
date

National youth CSO

National women's CSO

Other National CSO

Subnational youth CSO

Subnational women's CSO

Other subnational CSO

Regional CSO

Regional Organisation

International NGO

Governmental entity

Other

Please select the type of organisation which best describes the type of implementing partner *

What is the name of the Implementing Partner
Humanitarian Development Consortium

*

What is the total amount (in USD) disbursed to the implementing partner to date

17360

*

Briefly describe the main activities carried out by the Implementing Partner
Please limit your response to 175 words

Established and operationalised 24 police-community relations committees in conflict hotspots ensuring equal and
representative inclusion of young women and women in these committees in Malakal, Upper Nile State

*



yes

no

Does the project have an active steering committee? *

Please provide a brief description of any engagement that the project has had with the government
over the last 6 months? Please indicate what level of government the project has been engaging with?
Please limit your response to 275 words

There has been a continued engagement with the Minister and the Undersecretary of the Ministry of Gender, Child
and Social Welfare; Minister of the Ministry of Defense and Veterans Affairs, South Sudan People's Defense Forces
Director of Female Affairs, leaders of Security Sector Women's Networks, and other senior leadership from the
security sector institutions in the implementation of activities related to the development of National Action Plan
on the security sector reform; providing financial support to kickstart with South Sudan Security Sector Women's
Networks; Gender and Security Needs Assessment exercise, and the validation workshops for the said activities.

*

Financial Reporting

» Delivery by Recipient

Please enter the total amounts in US dollars allocated to each recipient organization 
Please enter the original budget amount, amount transferred to date and estimated expenditure by
recipient.
Please make sure you enter the correct amount. All values should be entered in US Dollars

Recipients Total Project
Budget  
(in US $)
Please enter the total
budget as is in the
project document in US
Dollars

Transfers to
date  
(in US $)
Please enter the total
amount transferred to
each recipient to date in
US Dollars

Expenditure
to date  
(in US $)
Please enter the
approximate amount
spent to date in US
dollars

Implementati
on rate as a
percentage of
total budget
(calculated automatically)

UNWOMEN:
United
Nations
Entity for
Gender
Equality and
the
Empowerme
nt of
Women

2800000
*

2800000
*

2188310.37
*

78.15 %



UNDP:
United
Nations
Developmen
t
Programme

1700000
*

1700000
*

1165912.63
*

68.58 %

TOTAL 4500000 4500000 3354223

74.5
4%

Correct Incorrect

The approximate implementation rate as percentage of total project budget based on the values

entered in the above matrix is 74.54%. Can you confirm that this is correct?

*

» Gender-responsive Budgeting

Indicate what percentage (%) of the budget contributes to gender equality or women's
empowerment (GEWE)?

93

*

Correct Incorrect

The dollar amount of the budget contributing to Gender Equality and Women's Empowerment (GEWE)

based on percentage entered above and total project budget is US $ 4185000. Can you confirm that
this is correct?

*

Correct Incorrect

Amount expended to date on efforts contributiong to gender equality or women's empowerment is

US $ 3119427.39. Is this correct?

*

ATTACH PROJECT EXCEL BUDGET SHOWING CURRENT APPROXIMATE EXPENDITURE.  
The templates for the budget are available here

DETAIL EXPENDITURE REPORTING PBF-SSR As of 31 Oct 2022-12_43_48.xlsx

*



https://www.un.org/peacebuilding/content/application-guidelines
https://ee.kobotoolbox.org/media/get/1/11214187-ea24-47ed-b118-1203d74ba3c8/DETAIL%20EXPENDITURE%20REPORTING%20PBF-SSR%20As%20of%2031%20Oct%202022-12_43_48.xlsx


Project Markers

Score 1 for projects that contribute in some way to gender equality, but not significantly (less than 30% of the total
budget for GEWE)

Score 2 for projects that have gender equality as a significant objective and allocate between 30 and 79% of the total
project budget to GEWE

Score 3 for projects that have gender equality as a principal objective and allocate at least 80% of the total project
budget to Gender Equality and Women's Empowerment (GEWE)

Please select the Gender Marker Associated with this project *

Risk marker 0 = low risk to achieving outcomes

Risk marker 1 = medium risk to achieving outcomes

Risk marker 2 = high risk to achieving outcomes

Please select the Risk Marker Associated with this project *

(1.1) Security Sector Reform

(1.2) Rule of Law

(1.3) Demobilisation, Disarmament and Reintegration

(1.4) Political Dialogue

(2.1) National reconciliation

(2.2) Democratic Governance

(2.3) Conflict prevention/management

(3.1) Employment

(3.2) Equitable access to social services

(4.1) Strengthening of essential national state capacity

(4.2) Extension of state authority/Local Administration

(4.3) Governance of peacebuilding resources (including PBF Secretariats)

Please select the PBF Focus Area associated with this project *

Gender promotion initiative

Youth promotion initiative

Transition from UN or regional peacekeeping or special political missions

Cross-border or regional project

None

Is the project part of one or more PBF priority windows?
Select all that apply

*

PART I: OVERALL PROJECT PROGRESS



Please rate the implementation status of the following preliminary/preparatory activities

Contracting of Partners *

Not started Initiated Partially complete Completed Not Applicable

Staff Recruitment *

Not started Initiated Partially complete Completed Not Applicable

Collection of baselines *

Not started Initiated Partially complete Completed Not Applicable

Identification of beneficiaries *

Not started Initiated Partially complete Completed Not Applicable

Provide any additional descriptive information relating to the status of the project in terms of
implementation cycle, including whether preliminary/preparatory activities have been completed (i.e.
contracting of partners, staff recruitment, etc.)
Please limit your response to 250 words

- The Security Needs Assessment was completed. 
- The Inter-Ministerial Committee on the Security Sector Reform (SSR) was set up.  
- The national consultation work and data collection for National Action Plan (NAP) on Gender and SSR was
completed.  
- The technical gender expertise to support the Ministry of Defence and Veterans Affairs (MDVA), and the Strategic
Defence and Security Review Board (SDSRB), as well as the South Sudan Disarmament, Demobilization and
Reintegration Commission (SSDDRC) on gender-related activities continued. 
- The engendered training curriculum of the unified armed forces during the transitional period was produced and it
will be submitted to the Joint Transitional Security Committee (JTSC) for their endorsement and subsequent use. 
- Supply of equipment and furniture and refurbishing of office of the South Sudan Security Sector Women’s
Networks (SSWNs) was 90% completed.  
- The civil society organization (CSO) partner, Women Coalition for Peace and Development (Women Coalition)
organised a celebration of Women in Uniform Day that attracted more women to join the security sector
institutions with attendance of 750 people (90% female).  
- Three town hall meetings between the security sector institutions and people with disabilities on inclusivity in the
SSR were concluded with 200 (160 female and 40 males) participants. 
- A training on gender sensitivity and responsiveness for 40 (21 females and 19 males) middle level and operational
security officers was conducted. 
- The study on the implementation status of the international and regional gender equality agreements for the
security sector for the South Sudan was conducted.



Summarize the main structural, institutional or societal level change the project has contributed to.
This is not anecdotal evidence or a list of individual outputs, but a description of progress made
toward the main purpose of the project
Please limit your response to 550 words

Women in uniform became more ‘visible’ after the formation of the SSWN that represents 178 women security
sector actors across the country. The SSWN continues to gain awareness, visibility, and recognition which
contributes to strengthening of the gender responsiveness and accountability of the security sector.  
Newly 30 women have been deployed in the special protection units (SPUs) across 10 states and one administrative
area in the reporting period that enabled them to increase gender sensitivity in investigations involving survivors of
SGBV. 

The general security in communities has improved with women reporting an increased sense of safety and security
as they carry out their daily activities. Over 500 (48% female, 52% male) community members and the uniformed
forces who participated in 16 consultations in the project area reported the relationship between the military and
civilians has been improved. The uniformed forces and community members now conduct joint patrols to prevent
cases of sexual and gender-based violence (SGBV) in their communities and the community members are now able
to report rape cases with confidence to the authorities and collaborate with the security forces during
investigations which was not the case prior to the project intervention.  

Civil relations with uniformed forces within the security sector institutions has been improved and enabled persons
with disabilities voice their views on how the security sector institutions can better support and safeguard the
security of persons with disabilities. The partnership between the two groups demonstrated to the society that
persons with disabilities have the same standing in the community like any other person.

PART II: RESULT PROGRESS BY PROJECT OUTCOME

NOTES FOR COMPLETING THE REPORT:

Avoid acronyms and UN jargon, use general /common language.
Report on what has been achieved in the reporting period, not what the project aims to do.
Be as concrete as possible. Avoid theoretical, vague or conceptual discourse.
Ensure the analysis and project progress assessment is gender and age sensitive.
In the results table, please be concise, you will have 3000 characters, including blank spaces to
provide your responses



Describe overall progress under each Outcome made during the reporting period (for June reports:
January-June; for November reports: January-November; for final reports: full project duration).  
Do not list individual activities. If the project is starting to make/has made a difference at the outcome
level, provide specific evidence for the progress (quantitative and qualitative) and explain how it
impacts the broader political and peacebuilding context.

"On track" refers to the timely completion of outputs as indicated in the workplan.
"On track with peacebuilding results" refers to higher-level changes in the conflict or peace
factors that the project is meant to contribute to. These effects are more likely in mature
projects than in newer ones.

0 1 2 3 4 5 more than 5

How many OUTCOMES does this project have *

Please write out the project outcomes as they are in the project results framework found in the project
document

Outcome 1:
Security sector interventions are informed by the security needs and priorities of women and girls

*

Outcome 2:
Communities are empowered to voice and assert their rights to protection and institutions are equipped to respond
to community security needs in an inclusive and gender-responsive manner

*

Outcome 3:
Coordination mechanism among key security sector institutions is improved to address the security needs of
individual and communities in a gender responsive and inclusive manner

*

Outcome 1: Security sector interventions are informed by the security needs and priorities of women
and girls

1. Off Track 2. On Track 3. On Track with evidence of peacebuilding results

Rate the current status of the outcome progress *



Progress summary
Please limit your response to 350 words

A security needs assessment identified gender-specific security threats and issues facing individuals especially
women and girls and other marginalised groups. The findings of the assessment will inform security sector
institutions to support a systematic analysis of access to security and provide recommendations for on-going efforts
to mainstream gender into SSR and establish gender-responsive security institutions.

*

Indicate any additional analysis on how Gender Equality and Women's Empowerment and/or Youth
Inclusion and Responsiveness has been ensured under this Outcome
Please limit your response to 350 words

During the exchange learning visits to Rwanda and Ghana between March and April 2022, there was a gender split
for the participants - out of the 19 participants, there were 10 females and 9 males. For the national consultations
for the development of the NAP on Gender and SSR, women formed the bulk (over 60%) of those consulted because
the NAP is about addressing most of the issues in the security sector that affect them.

*

Using the Project Results Framework as per the approved project document or any amendments-
provide an update on the achievement of key outcome indicators for Outcome 1 in the table below

If the outcome has more than 3 indicators , select the 3 most relevant ones with most relevant
progress to highlight.
Where it has not been possible to collect data on indicators, state this and provide any
explanation. Provide gender and age disaggregated data. (3000 characters max per entry)

» Outcome 1: Security sector interventions are informed by the security needs and priorities of
women and girls

Outcome 1 Performanc
e Indicators
Describe the
indicator

Indicator
Baseline
State the baseline
value of the
indicator

End of
Project
Indicator
Target
State the target
value of the
indicator at the end
of the project

Indicator
progress to
date
State the current
cummulative value
of the indicator since
the start of the
project

Reasons for
Variance/
Delay (if
any)
Explain why the
indicator is off track
or has changed,
where relevant

1.1 A series of
knowledge
products 
that inform
gender-
mainstreaming 
in security sector
reform

3 5 3 Two more
knowledge
products are in
the pipeline and
will be
completed
before the end of
the project



1.2 National Action
Plan on Gender 
and Security
Sector Reform 
anchored in the
protection and 
participation
pillars of UNSCR
1325

No Yes 85% This activity was
delayed because
the security
sector
institutions were
prioritizing the
graduation of the
necessary unified
forces (NUF) and
did not have
time for
consultations on
the NAP on SSR

1.3

0 1 2 3 4 5 more than 5

How many outputs does outcome 1 have?

Please list up to 5 of most relevant outputs for outcome 1

Output 1.1
A series of knowledge products that inform security sector reform on gender and security

Output 1.2
A National Action Plan on Gender and Security Sector Reform anchored in the protection and participation pillars of
UNSCR 1325 is developed and operationalised

For each output, and using the, project results framework, provide an update on the progress made
against 3 most relevant output indicators

» Output 1.1



Output 1.1:
A series of
knowledge
products
that inform
security
sector
reform on
gender and
security

Performanc
e Indicators
Describe the
indicator

Indicator
Baseline
State the baseline
value of the
indicator

End of
Project
Indicator
Target
State the target
value of the
indicator at the end
of the project

Indicator
progress to
date
State the current
cummulative value
of the indicator since
the start of the
project

Reasons for
Variance/
Delay (if
any)
Explain why the
indicator is off track
or has changed,
where relevant

1.1.1 Number of
assessment
reports produced
on 
the gender-
responsiveness
of the various 
security-sector
institutions
through the 
project’s support

3 5 3 The rest will be
completed
before the end of
the project.

1.1.2 Data on the
number of
women in
various 
security sector
institutions
available
through 
the project’s
support

No Yes No The Gender and
Security Needs
Assessment did
not provide the
data about the
number of
women in
various security
sector
institutions as
result of
unavailability of
this data, also
the resistance to
provide any by
the institutions
citing
“sensitivity” of
the information
requested
because the size
of their security
forces related to
national security.



1.1.3 Number of
female security
sector personnel 
informing
assessments

0 200 400 The gender
needs
assessment;
National Action
Plan on the
Security Sector
Reform; and
review of the
training
curriculum
consulted a large
number of
women across
the country.

» Output 1.2

Output 1.2:
A National
Action Plan
on Gender
and
Security
Sector
Reform
anchored
in the
protection
and
participatio
n pillars of
UNSCR
1325 is
developed
and
operational
ised

Performanc
e Indicators
Describe the
indicator

Indicator
Baseline
State the baseline
value of the
indicator

End of
Project
Indicator
Target
State the target
value of the
indicator at the end
of the project

Indicator
progress to
date
State the current
cummulative value
of the indicator since
the start of the
project

Reasons for
Variance/
Delay (if
any)
Explain why the
indicator is off track
or has changed,
where relevant



1.2.1 A National Action
Plan on Gender
and 
Security Sector
Reform

No Yes 85% Consultations
have been
completed and
the validation
workshop will be
done before the
end of November
2022 while the
dissemination
will take place in
December 2022.

1.2.2 Number of senior
level decision
makers who 
commit to
promote gender-
responsive SSR

0 5 5

1.2.3

Outcome 2: Communities are empowered to voice and assert their rights to protection and
institutions are equipped to respond to community security needs in an inclusive and gender-
responsive manner

1. Off Track 2. On Track 3. On Track with evidence of peacebuilding results

Rate the current status of the outcome progress *

Progress summary
Please limit your response to 350 words

During Town Hall meetings between the security sector institutions and people with disabilities on inclusivity in the
SSR of South Sudan, persons with disabilities were empowered to speak their security needs, concerns and opinions
on how the security sector can be more gender responsive and inclusive, with a focus on women and persons with
disabilities.

*

Indicate any additional analysis on how Gender Equality and Women's Empowerment and/or Youth
Inclusion and Responsiveness has been ensured under this Outcome
Please limit your response to 350 words

The knowledge products reviewed (engendering of the training curriculums) and under development (monitor and
report on the implementation of international and regional agreements on gender equality as related to security
sector institutions) are geared towards gender equality. Throughout consultations, women’s views have formed the
basis the development and the improvement of these knowledge products. 

As for the security sector’s gender strategy, inclusion of women represents is one of the main reasons for the output
in question, and youth considerations are included in various forms and implementation considerations.

*



Using the Project Results Framework as per the approved project document or any amendments-
provide an update on the achievement of key outcome indicators for Outcome 2 in the table below

If the outcome has more than 3 indicators , select the 3 most relevant ones with most relevant
progress to highlight.
Where it has not been possible to collect data on indicators, state this and provide any
explanation. Provide gender and age disaggregated data. (300 characters max per entry)

» Outcome 2: Communities are empowered to voice and assert their rights to protection and
institutions are equipped to respond to community security needs in an inclusive and gender-
responsive manner

Outcome 2 Performanc
e Indicators
Describe the
indicator

Indicator
Baseline
State the baseline
value of the
indicator

End of
Project
Indicator
Target
State the target
value of the
indicator at the end
of the project

Indicator
progress to
date
State the current
cummulative value
of the indicator since
the start of the
project

Reasons for
Variance/
Delay (if
any)
Explain why the
indicator is off track
or has changed,
where relevant

2.1 Community
awareness on
gender 
responsive and
inclusive security 
needs is
increased

0 5 5

2.2 Capacity of the
security sector 
institutions is
strengthened to 
improve
transparency, 
accountability,
and gender 
responsiveness
of the security 
sector in line
with
international 
frameworks

0 100% 40% The rest will be
completed at the
end of the
project



2.3 Interaction and
responsiveness 
between local
security sector 
personnel/institutions
and women 
is increased to
build trust and 
confidence
among them

0 100% 100%

0 1 2 3 4 5 more than 5

How many outputs does outcome 2 have?

Please list up to 5 of most relevant outputs for outcome 2

Output 2.1
Community awareness on gender responsive and inclusive security needs is increased

Output 2.2
Capacity of the security sector institutions is strengthened to improve transparency, accountability, and gender
responsiveness of the security sector in line with international frameworks

Output 2.3
Interaction and responsiveness between local security sector personnel/institutions and women groups is increased
to build trust and confidence among them

For each output, and using the, project results framework, provide an update on the progress made
against 3 most relevant output indicators

» Output 2.1



Output 2.1:
Community
awareness
on gender
responsive
and
inclusive
security
needs is
increased

Performanc
e Indicators
Describe the
indicator

Indicator
Baseline
State the baseline
value of the
indicator

End of
Project
Indicator
Target
State the target
value of the
indicator at the end
of the project

Indicator
progress to
date
State the current
cummulative value
of the indicator since
the start of the
project

Reasons for
Variance/
Delay (if
any)
Explain why the
indicator is off track
or has changed,
where relevant

2.1.1 Number of
recommendations
taken from 
grassroots
consultations
incorporated into
the 
security sector
reforms through
the project
support

0 5 5

2.1.2 Percentage of 
community
members who
report increased 
awareness of the
need for gender
responsiveness 
in security sector
reforms

0 30% 0 This will be
assessed after
the
dissemination of
the National
Action Plan on
the Security
Sector Reform

2.1.3 Number of
community
women 
consulted/community
consultations 
undertaken in
generating the
assessments.

0 1504 1504

» Output 2.2



Output 2.2:
Capacity of
the security
sector
institutions
is
strengthen
ed to
improve
transparen
cy,
accountabil
ity, and
gender
responsive
ness of the
security
sector in
line with
internation
al
framework
s

Performanc
e Indicators
Describe the
indicator

Indicator
Baseline
State the baseline
value of the
indicator

End of
Project
Indicator
Target
State the target
value of the
indicator at the end
of the project

Indicator
progress to
date
State the current
cummulative value
of the indicator since
the start of the
project

Reasons for
Variance/
Delay (if
any)
Explain why the
indicator is off track
or has changed,
where relevant

2.2.1 Number of
uniformed forces
trained on 
gender-
sensitivity

0 200 432

2.2.2 Security sector
personnel and/or
transitional 
security sector
institution
members
perception 
of their increase
in understanding
of gender 
and gender
mainstreaming
through the 
project’s support

0 40% 0 This will be
reported at the
end of the
project



1.2.3

» Output 2.3

Output 2.3:
Interaction
and
responsive
ness
between
local
security
sector
personnel/i
nstitutions
and
women
groups is
increased
to build
trust and
confidence
among
them

Performanc
e Indicators
Describe the
indicator

Indicator
Baseline
State the baseline
value of the
indicator

End of
Project
Indicator
Target
State the target
value of the
indicator at the end
of the project

Indicator
progress to
date
State the current
cummulative value
of the indicator since
the start of the
project

Reasons for
Variance/
Delay (if
any)
Explain why the
indicator is off track
or has changed,
where relevant

2.3.1 Number of
police-
community
relations 
committees
established in
conflict hotspots

0 24 41

2.3.2 Number of joint
community
mobilization and 
reconciliation
initiatives
between the
security 
sector and
civilians

0 10 46



2.3.3

Outcome 3: Coordination mechanism among key security sector institutions is improved to address
the security needs of individual and communities in a gender responsive and inclusive manner

1. Off Track 2. On Track 3. On Track with evidence of peacebuilding results

Rate the current status of the outcome progress *

Progress summary
Please limit your response to 350 words

The Women Coalition conducted advocacy campaigns to make the security sector attractive and viable career path
for women. The campaigns led to celebrate Women in Uniform Day, the first time in South Sudan, which received
the commitment from the leadership within the security institutions to continue supporting gender mainstreaming
in their institution’s work.

*

Indicate any additional analysis on how Gender Equality and Women's Empowerment and/or Youth
Inclusion and Responsiveness has been ensured under this Outcome
Please limit your response to 350 words

The Inter-Ministerial Committee has acted as another entry point to mainstreaming gender in their respective
institutions. As technical bureaucrats, they brief their superiors on trends and actions to be taken with regards to
gender equality. The Committee reports on the progress made in their respective institutions to the MGCSW.
Although it is at the infancy stage, it is a component of gender mainstreaming in the SSR strategy that, if nurtured
and supported, will be a driving force for gender equality in the security sector institutions. Capacity building
initiatives have been lined up to help them become an established body.

*

Using the Project Results Framework as per the approved project document or any amendments-
provide an update on the achievement of key outcome indicators for Outcome 3 in the table below

If the outcome has more than 3 indicators , select the 3 most relevant ones with most relevant
progress to highlight.
Where it has not been possible to collect data on indicators, state this and provide any
explanation. Provide gender and age disaggregated data. (300 characters max per entry)

» Outcome 3: Coordination mechanism among key security sector institutions is improved to
address the security needs of individual and communities in a gender responsive and inclusive
manner



Outcome 3 Performanc
e Indicators
Describe the
indicator

Indicator
Baseline
State the baseline
value of the
indicator

End of
Project
Indicator
Target
State the target
value of the
indicator at the end
of the project

Indicator
progress to
date
State the current
cummulative value
of the indicator since
the start of the
project

Reasons for
Variance/
Delay (if
any)
Explain why the
indicator is off track
or has changed,
where relevant

3.1 Number of
advocacy
initiatives
initiated by the 
women’s security
networks

0 5 3 The total number
will be
determined at
the end of the
project

3.2 Number of
initiatives for
gender 
mainstreaming
taken by Inter-
ministerial 
gender and
security sector
reform
committee

0 2 1 The total number
will be
determined at
the end of the
project

3.3

0 1 2 3 4 5 more than 5

How many outputs does outcome 3 have?

Please list up to 5 of most relevant outputs for outcome 3

Output 3.1
Women's security networks linking female personnel within the SSPDF, Prisons and Police services are created to
advocate internally for gender responsive institutions

Output 3.2
An Inter-Ministerial Gender and Security Sector Reform Committee is established that will prioritize gender-
mainstreaming across the Security Sector



For each output, and using the, project results framework, provide an update on the progress made
against 3 most relevant output indicators

» Output 3.1

Output 3.1:
Women's
security
networks
linking
female
personnel
within the
SSPDF,
Prisons and
Police
services are
created to
advocate
internally
for gender
responsive
institutions

Performanc
e Indicators
Describe the
indicator

Indicator
Baseline
State the baseline
value of the
indicator

End of
Project
Indicator
Target
State the target
value of the
indicator at the end
of the project

Indicator
progress to
date
State the current
cummulative value
of the indicator since
the start of the
project

Reasons for
Variance/
Delay (if
any)
Explain why the
indicator is off track
or has changed,
where relevant

3.1.1 Number of
established
women’s security 
sector networks

0 3 3

3.1.2 Percentage of
female security
sector 
personnel
confident in their
understanding of 
gender and the
instruments
available to 
protect civilians
particularly
women and girls’ 
victims of
violence

0 TBD 0 To be determined
at the end of the
project



3.1.3

» Output 3.2

Output 3.2:
An Inter-
Ministerial
Gender
and
Security
Sector
Reform
Committee
is
established
that will
prioritize
gender-
mainstrea
ming
across the
Security
Sector

Performanc
e Indicators
Describe the
indicator

Indicator
Baseline
State the baseline
value of the
indicator

End of
Project
Indicator
Target
State the target
value of the
indicator at the end
of the project

Indicator
progress to
date
State the current
cummulative value
of the indicator since
the start of the
project

Reasons for
Variance/
Delay (if
any)
Explain why the
indicator is off track
or has changed,
where relevant

3.2.1 Inter-ministerial
gender and
security sector 
reform
committee
established

No Yes Yes

3.2.2 A framework for
monitoring
gender
responsiveness 
and
implementation
in the 
security sector
institutions

No Yes No Plans are
underway to
develop this
before the end of
the project

3.2.3



PART III: Cross-Cutting Issues

yes

no

Is the project planning any significant events in the next 6 months (eg. national dialogues, youth
congresses, film screenings, etc. )

If yes, please state how many, and for each, provide the approximate date of the event and a brief
description, including its key objectives, target audience and location (if known)

1

Event Title:
Gender Equality Champions

*

Date (can be tentative)

2022-12

*

Location (if known)
Juba

Senior Government officials

Other Government officials

Civil Society

Youth

Women

Military or Police Personnel

Traditional Leaders

Donors

Businesses/ Private Sector

Former Combattants

Journalists

Artists

Other

Target Audience
Select as many as applicable

*

1



Objectives
Please limit your response to 150 words

To champion for gender equality in the security sector reform

*

Any other information on the event

Human Impact

This section is about the human impact of the project. Please state the number of key stakeholders of
the project, and for each, please briefly describe: 
i. The challenges/problem they faced prior to the project implementation 
ii. The impact of the project on their lives 
iii. Provide, where possible, a quote or testimonial from a representative of each stakeholder group

How many key stakeholders does this project have?

4

*

Key Stakeholder :
Community members

*

What were the challenges/problem they faced prior to the project implementation?
The communities were not able to report crimes such as sexual and gender-based violence, burglary to the security
forces because of distrust. The uniformed forces were hostile to the communities where there were active armed
rebellions. The communities too reciprocated this attitude and women suffered more through rapes and
harassments.

*

What has been the impact of the project on their lives
Please limit your response to 350 words

After conducting dialogues between and community members and the security forces about their gender and
security needs and the subsequent formation of the community-security forces' committees who conduct joint
patrols, trust and good relationship between communities and security forces is now restored.

*

Provide, where possible, a quote or testimonial from a representative of each stakeholder group
Please limit your response to 350 words

During monitoring visits conducted in Yei and Yambio in Central and Western Equatoria States respectively, focus
group discussions were done with the beneficiaries of the project. The participants of the focus group discussions
were unanimous in their assessment about how the relationship and trust between the communities and the
uniformed forces had improved considerably. They claimed that this has as well led to the reduction in cases of
SGBV in these areas as the security forces have become more respectful of communities' women.

*

1

2



Key Stakeholder :
Women in uniform and the Ministry of Defense and Veterans Affairs

*

What were the challenges/problem they faced prior to the project implementation?
Women in uniform were marginalized as men occupy higher positions. Women's needs within the security sector
institutions were not paid attention and addressed.

*

What has been the impact of the project on their lives
Please limit your response to 350 words

Through gender sensitivity trainings conducted across the country, men and women in uniform have become aware
about women's rights and needs. Some senior men in uniform promised after the workshops that they would
immediately implement reforms that are responsive to women's security needs in their respective units. 

The learning exchange visits conducted to Rwanda and Ghana for the members of the South Sudan People's Defense
Forces (SSPDF) have been an eye-opener. The visits were done for the members of the SSPDF to learn about the
various ways in which gender was mainstreamed within the security sector in the respective countries. Reports
were produced by those who visited these countries and submitted to the Minister of Defense and Veterans Affairs
who vowed to implement the recommendations from the exchange visits. 

The formation of South Sudan Security Sector Women's Networks have also gone a long way in opening the eyes of
the women in uniform and have given them the platform to advocate for their rights and act as role models for the
young women and girls who would want to join the security sector. These women have already initiated and
conducted 3 advocacy campaigns to showcase their relevance.

*

Provide, where possible, a quote or testimonial from a representative of each stakeholder group
Please limit your response to 350 words

The head of the South Sudan Security Sector Women's Network, Lt. Col. Harriet Fouzia, once said, "Don’t stop your
girl from joining the military. Don’t stop your wife from joining the military. They are the future of South Sudan."

*

Key Stakeholder :
The Ministry of Gender, Child and Social Welfare

*

What were the challenges/problem they faced prior to the project implementation?
The Ministry did not consider security sector as priority area

*

What has been the impact of the project on their lives
Please limit your response to 350 words

After the implementation of the project on gender mainstreaming in the security sector reform, the Ministry has
taken greater interest in the activities of the project and has appointed staff to oversea the area of Women, Peace
and Security (security sector reform in particular).

*

Provide, where possible, a quote or testimonial from a representative of each stakeholder group
Please limit your response to 350 words

The Minister of Gender, Child and Social Welfare has always been thankful for the project for being innovative and
come up with activities related to security sector reform that are so beneficial to the women in uniform are the
'marginalized of the marginalized.'

*

3

4



Key Stakeholder :
Transitional security institutions

*

What were the challenges/problem they faced prior to the project implementation?
The transitional security institutions had neglected women in many ways (not having gender-sensitive and inclusive
training curriculum; toilets and accommodation cantonment sites were not segregated; etc.)

*

What has been the impact of the project on their lives
Please limit your response to 350 words

The training curriculums for security sector was reviewed and made gender sensitive.

*

Provide, where possible, a quote or testimonial from a representative of each stakeholder group
Please limit your response to 350 words

The head of the Joint Transitional Security Committee (JTSC) was appreciative of the project's activity by
engendering the training curriculum which he believed was a good step in reforming the mindset of the uniformed
forces regard to gender.

*

In addition to the stakeholder specific impact described above, please use this space to describe any
additional human impact that the project has had
Please limit your response to 650 words

N/A

You can also upload upto 3 files in various formats (picture files, powerpoint, pdf, video, etc..) to
illustrate the human impact of the project
OPTIONAL

File 1
For photos, please use high resolution JPEG format

PBF-SSR Project Annual Report 2022 Annex 1 (Project Photos)-16_20_18.pdf 

File 2
For photos, please use high resolution JPEG format

PBF-SSR Project Annual Report 2022 Annex 2 (Communication)-16_22_25.pdf 

File 3
For photos, please use high resolution JPEG format

UN Women_UNDP_Joint Gender  Security Assessment_Final_Report-16_23_4.pdf 

https://ee.kobotoolbox.org/media/get/1/11214187-ea24-47ed-b118-1203d74ba3c8/PBF-SSR%20Project%20Annual%20Report%202022%20Annex%201%20(Project%20Photos)-16_20_18.pdf
https://ee.kobotoolbox.org/media/get/1/11214187-ea24-47ed-b118-1203d74ba3c8/PBF-SSR%20Project%20Annual%20Report%202022%20Annex%202%20(Communication)-16_22_25.pdf
https://ee.kobotoolbox.org/media/get/1/11214187-ea24-47ed-b118-1203d74ba3c8/UN%20Women_UNDP_Joint%20Gender%20%20Security%20Assessment_Final_Report-16_23_4.pdf


You can also add upto 3 links to online resources which illustrate the human impact of the project
OPTIONAL

Link 1

Link 2

Link 3

Monitoring

Please list monitoring activities undertaken in the reporting period
Please limit your response to 350 words

Yes. Monitoring visits were conducted to Central Equatoria State, Western Equatoria State and Western Bahr el
Ghazal State in locations where the project activities were implemented. Focus group discussions were conducted to
gauge views of the participants in order to document impact stories of the beneficiaries. Others monitoring
activities are planned before the conclusion of the project.

*

yes

no

Do outcome indicators have baselines?
If only some of the outcome indicators have baselines, select 'yes'

*

yes

no

Has the project launched perception surveys or other community-based data collection? *

Evaluation

yes

no

Has an evaluation been conducted during the reporting period? *

Evaluation budget (in USD):

80000

*



If project will end in next six months, describe the evaluation preparations
Please limit your response to 350 words

The terms of reference for two consultants (international and national) have been developed and the
advertisements will be sent out before the end of November 2022. The evaluation will start in February 2023 and
ends before the end of March 2023.

Catalytic Effect

yes

no

Catalytic Effect (financial): Has the project led to additional funding from other sources? *

No catalytic effect

Some catalytic effect

Significant catalytic effect

Very Significant catalytic effect

Don't Know

Too early to tell

Catalytic Effect (non-financial): Has the project enabled or created a larger or longer‐term
peacebuilding change to occur (Ways in which the project has supported the expansion or creation of
programs and policies supporting peace, both within and outside the UN system)?

*

yes

no

Does the project have an explicit exit strategy. *

Please describe any steps that have been taken to ensure the sustainability of peacebuilding gains
beyond the duration of the project
Please limit your response to 350 words

As of now, there are no concrete plans for sustainability. We just hope that some donors or partners will come along
and support this important area. Secondly, the UN PBSO could provide future funding to deepen or sustain the
current achievements made during the implementation of this project.

*

Are there any other issues concerning project implementation that you want to share, including any
capacity needs of the recipient organizations?
N/A

Annex: Please use this space to upload any additional document you may want to the report ( ex.
Additional detail on indicator reporting)

Click here to upload file. (< 5MB)



Thank You. You have finished the report. Please Click on the SUBMIT button below. When the report is
submitted, a confirmation note will appear on a yellow banner on top of the page. This can take a few
seconds.


