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During the February 2023 plenary meeting of the United
Nations Special Committee on Peacekeeping Operations,
Member States reiterated their call for greater participa-
tion of women in peacekeeping'. They highlighted what
we all know so well - that the presence of women peace-
keepers contributes to the greater credibility of missions
and enables more effective mandate implementation.
Furthermore, they emphasised that women's equal partic-
ipation is crucial for today’s multidimensional peacekeep-
ing missions, as it enhances the mission’s effectiveness
in protecting civilians, and addressing women's specific
security needs in the community.

Yet, in the particularly difficult global peace and security landscape that
we find ourselves in today, including in the security sector, we remain
a very long way from the equality that we seek. Currently, women
constitute just 9 per cent of all uniformed peacekeepers. Women are
still starkly under-represented in the majority of peacekeeping military
contingents, especially in roles and functions that are traditionally
dominated by men. While positive progress has been made by Member
States and the United Nations since the adoption of the United Nations
Uniformed Gender Parity Strategy in 2018, there remains much more

1 Strategic Communications, Gender Mainstreaming, Better Protections for Peacekeepers Vital for Stronger Missions, Speak-
ers Say as Special Committee Opens 2023 Session. 21 February 2023. Accessed 13 April 2024. https://press.un.org/en/2023/

gapk246.doc.htm.
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that we can and must do to ensure women's full, equal, and meaningful
participation in all aspects of peace and security.

The Elsie Initiative Fund, an innovative financing mechanism, was spe-
cifically created to tackle barriers to women's full participation. These
include socio-cultural stereotypes, lack of gender-sensitive infrastruc-
ture and facilities, and tolerance for misconduct and inappropriate
behaviours.

Member States' interest in the Fund has continued to increase with
nearly US$35 million raised to date. | recognise the foresight of Canada
along with other Member States in their advocacy and support of the
Fund since its inception in 2019. This firm political commitment under-
scores the importance of the Fund’s work and its confidence in the Elsie
Fund’s Secretariat.

The Fund's support has also enabled institutions, including the United
Nations, to undertake awareness-raising, sensitisation, and training ac-
tivities. These initiatives are essential, not only for improving women'’s
understanding of deployment opportunities and criteria but also for
advancing the broader objective of promoting gender equality within
security institutions.

| salute the contributions and sacrifices of these courageous uniformed
women. Their involvement is crucial in promoting peace and security -
their presence challenges stereotypes and encourages the participation
of women and girls in host countries. Despite facing personal risks,
separation from families and systemic barriers to participation, these
brave women exhibit remarkable courage and resilience.

UN Women's commitment to fostering gender equality and promoting
women'’s meaningful participation in peacekeeping operations is strong-
er than ever. The following pages provide compelling insights, data-driv-
en analysis, and real-life stories that highlight the impact of the Elsie
Initiative Fund.
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Mr. Jean-Pierre Lacroix

Gender equality is a fundamental human right and essential
for building inclusive and sustainable peace. Ensuring wom-
en’s full, equal and meaningful participation at all levels of
decision-making within national security institutions and in
United Nations peacekeeping is imperative to enable effec-
tiveresponses to today’s global security challenges. Growing
conflict and instability, unresolved conflicts, persistent
violence outside of conflict environments, and a complex
geopolitical landscape, continue to impact United Nations
peace operations?. In addition, we are facing a continued
roll-back of women's rights in many parts of the world.

In this context, we must ensure that United Nations peacekeeping op-
erations are equipped with the capabilities and mindsets to promote
an inclusive and sustainable peace and that our personnel reflect the
communities we serve.

The Women Peace and Security Agenda remains a key catalyst towards
this goal and a priority of the Department of Peace Operations, anchored
in the Action for Peacekeeping and A4P+ agendas.

A diverse and gender-balanced workforce brings more diverse per-
spectives to United Nations peacekeeping which can improve mandate

2 Our Common Agenda Policy Brief 9 A New Agenda for Peace. July 2023. Accessed 7 April 2024. https://www.un.org/sites/
un2.un.org/files/our-common-agenda-policy-brief-new-agenda-for-peace-en.pdf.
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implementation. Teams of women and men peacekeepers tend to have
better access to a broader range of host country communities and are
able to build trust more effectively. This enables greater access to valu-
able information to inform a comprehensive understanding of conflict
and its impact on different communities. In addition, women peace-
keepers represent powerful role models and have been instrumental
in promoting gender equality through our mandated support to host
country security institutions.

In 2023, thanks to close partnership with our troop and police con-
tributing countries (T/PCCs), the Department of Peace Operations has
continued to make good progress towards more gender-balanced peace
operations as per the Uniformed Gender Parity Strategy 2018-2028. But
there are also challenges. For example, even though the percentage of
women deployed in military contingents has more than doubled over
the last decade, women continue to be starkly underrepresented. Other
areas of progress have been fragile and easily reversible, for example the
representation of women in uniformed leadership, in particular in the
military. Ensuring women'’s meaningful participation and creating safe,
respectful and enabling environments is not without challenge either, as
this requires addressing deeply rooted gender inequalities and beliefs.

We depend on our troop and police contributing countries to recruit,
train and deploy peacekeepers and on their continued efforts to
strengthen the meaningful inclusion of women in national security
institutions, at all levels and in all roles. The Elsie Initiative Fund con-
tinues to play a key role in supporting Member States to implement
their gender equality commitments, including those made at the 2023
Peacekeeping Ministerial in Ghana. More than 30 Member States made
pledges that support the Women Peace and Security agenda including
specific pledges to the EIF. Through the 20 projects funded in the first
two programming rounds, the EIF has provided an invaluable tool to
support contributing countries in expanding their understanding of the
barriers women face within national institutions and UN peacekeeping;
to increase the pool of uniformed women eligible for deployment; and
to improve their working and living conditions.

In 2023, 30 letters of interest from T/PCCs and United Nations peace-
keeping missions were submitted in response to the Fund's third pro-
gramming round. This increased interest is a testament to the Fund’s
achievements to date, as well as contributing countries’ increased com-
mitments to identifying and removing barriers to women'’s participation.
We must jointly build on this momentum towards realizing full gender
equality in United Nations peacekeeping and beyond.
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Deborah Warren-Smith,
Manager - Elsie Initiative Fund for
Uniformed Women in Peace Operations

31 May 2024

In today's complex peace and security landscape, the full, equal, and
meaningful participation of uniformed women is increasingly vital for
the overall success of United Nations Peace Operations. This fifth annual
report of the Elsie Initiative Fund (EIF) not only showcases the steadfast
commitment of EIF-supported Troop and Police Contributing Countries
(T/PCCs) and United Nations Peacekeeping missions in identifying and
removing barriers to uniformed women - it also highlights the continued
robust support from our Member States. Together, we have continued to
mobilize resources and advocate for vital resources and commitments
that reinforce the critical importance of gender-responsive peacekeep-
ing operations.

The preparation of this report was made possible thanks to the signif-
icant contributions of the EIF Secretariat team, whose dedication and
hard work has been crucial. | am particularly grateful to Agathe Christien,
who led the insightful analysis that highlights the EIF's progress and
impact. Significant additional contributions came from Niveen Muiz,
Naeemullah Naveed, and Vicentiu Vlad, with Carolina Carrera Saavedra
providing the expert graphic design and layout, and Laurence Masing-
Ah-Hong providing the translation into French.

Furthermore, | extend my heartfelt thanks to our donors, fund recipi-
ents, implementing partners, and stakeholders for their continued col-
legiality, collaboration, advice, and contributions, which are invaluable
for the Fund to continue to meet the demands from the growing number
of T/PCC's applying to the Fund, and its efforts to advance gender equal-
ity within security institutions globally.
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Established in 2019, the Elsie Initiative Fund for Uniformed Women
in Peace Operations (EIF), a multi-partner United Nations Trust
Fund, supports innovative approaches that promote uniformed
women's meaningful participation in security institutions world-
wide and in United Nations Peacekeeping Operations.

Global Context

Peace remains an elusive promise for many
around the world. Conflicts continue to wreak
destruction, while their causes have become

more complex and difficult to resolve

United Nations Secretary-General Antonio Guterres,
Our Common Agenda - a New Agenda for Peace.

Deeply entrenched conflicts continue to be fuelled by domestic, geo-
political, and transnational tensions. They are further complicated by
the effects of climate emergencies, humanitarian disasters, and other
non-traditional security threats - which adversely impact the lives of
millions of women and girls globally.

Against this challenging global landscape, the urgency for security institu-
tions and United Nations peace operations to adopt a gender-responsive
approach has become increasingly pressing. It is vital for United Nations
Peacekeeping Operations to understand the full dimensions of the op-
erational environment they work in and the communities they serve to
protect and integrate a gender perspective throughout their mission.
Furthermore, it is particularly important that peacekeepers at all levels
are trained and empowered to address the unique needs of women and
other marginalised groups.

i

EIF Secretariat Focus Group with Women from Ghana Armed Forces GHANBATT 89, December 2023

Full, equal, and meaningful participation and integration of uniformed
women into United Nations Peacekeeping Operations is essential for
enhancing the operational effectiveness and credibility of these missions.
Gender-balanced teams of peacekeepers can facilitate access to critical
information by reaching out to a broader segment of the population they
serve, particularly women and children. This inclusive approach not only
improves intelligence gathering but can also strengthen the trust and
cooperation between peacekeeping forces and local communities, bring-
ing different analytical perspectives to pave the way for more effective
peacekeeping operations.

Furthermore, the participation of uniformed women in peacekeeping
serves as a catalyst for social change, challenging prevailing gender
stereotypes and demonstrating the critical role of women in leadership
and conflict resolution. The presence of uniformed women peacekeep-
ers sends a powerful message to host communities, encouraging the
empowerment of local women including in peace processes, and pro-
moting gender equality. This representation is vital for building more
inclusive societies and ensuring that peacekeeping efforts are grounded
in the principles of equality and justice, contributing to the sustainability
of peace processes.

‘Women Peace and Security’ (WPS) first made its way to the United Nations
Security Council agenda through Security Council resolution (SCR) 1325 in

EIF Photo



2000. It was followed by a further nine resolutions that comprise the WPS
framework,® and SCR 2538* which specifically calls for greater action to
bolster the role of uniformed and civilian women in all levels of peace-
keeping. Despite these calls to action, women still represent just nine
per cent of all uniformed peacekeepers in 2023.5 There has been some
progress since the adoption of the United Nations Uniformed Gender
Parity Strategy (UGPS) in 2018° for some types of personnel, however, a
persistent gap in gender representation remains - especially within mili-
tary contingents.

Women's underrepresentation is evident, not only in deployments to
United Nations Peacekeeping Operations, but also within national secu-
rity institutions at large due to the many barriers that they face. Some
of the more persistent barriers include socio-cultural stereotypes, a
lack of gender-sensitive infrastructure and facilities, and tolerance for
misconduct and inappropriate behaviours, and it is with EIF support that
some of these barriers are being addressed through innovative project
design led by both troop- and police-contributing countries (T/PCCs) and
United Nations organisations.

Key Results
From its inception in 2019, the EIF has been in- Us $

strumental in supporting the efforts of Member

States and United Nations organisations to 17M

increase uniformed women’s participation in

United Nations peace operations. By providing 2
financial incentives and support, the EIF has be- acCross
come a powerful catalyst for increasing the par- programming
ticipation of uniformed women in United Nations rounds
peace operations. In this period spanning just

over four years, the EIF has allocated

US$ 17 million across two program-

ming rounds to support innovative

and evidence-based projects with 21

security institutions and two United with
Nations Peacekeeping Operations. 21 security

Q. institutions and
United Nations missions

3 United Nations Peacekeeping. Accessed 7 April 2024. https://
peacekeeping.un.org/en/promoting-women-peace-and-security.

4 United Nations Security Council, “Resolution on peacekeeping and women, peace and security”, United Nations, 2020.
Accessed 7 April 2024. https://digitallibrary.un.org/record/3878808/files/S_RES_2538_%282020%29-EN.pdf.

5 United Nations Peace Security Data Hub. Accessed 7 April 2024. https://psdata.un.org/dataset/DPO-UCHISTORICAL.

6 United Nations Peacekeeping — Gender Parity Data. Accessed via the EIF website. 7 April 2024. https://elsiefund.org/
dpo-gender-parity-data/.

3

BA reports
published

3

9 a

8 T/PCCs

and

12 security institutions
to identify barriers

To date, the Fund has supported
eight T/PCCs and

twelve security institutions to conduct an institutional assessment
to identify barriers to uniformed women's participation, using the
DCAF - the Geneva Centre for Security Sector Governance Measuring
Opportunities for Women in Peace Operations (MOWIP) methodology

eight of these security institutions’ from five T/PCCs published their
findings in MOWIP barrier assessment reports to date

three security institutions published their MOWIP report in 2023
the remaining four are on track to finalise their assessment by mid-2024

six of these security institutions applied for funding in the EIF's 3
programming round launched in March 2023, demonstrating strong
national and political commitment to the objectives of the EIF

Providing women with access to training opportunities is essential to
facilitate their deployment in United Nations peace operations. Such
preparation is a key step in increasing the number of women able to
serve in these roles. Through EIF support in 2023, nearly 250 women
from Niger Armed Forces, Togo Armed Forces, Nearly

and Senegal National Police were provided the
opportunity to obtain qualifications, thus advanc- 250 women
were provided

ing their careers. Additionally, the EIF supported

recruitment initiatives by the Ghana Armed Forces, the opportunity to
Uruguay Armed Forces, and Togo Armed Forcgs obtain qualifications
to encourage women to pursue careers and enlist
in the armed forces, especially in combat and combat service support
roles. Positive steps such as these are crucial to motivate women to not
only embark on a career in the military but also to promote women's
participation in United Nations peace operations.

In 2023, the EIF supported the deploy- AP AP
ment of three gender-strong units (GSU), 2|‘|d

gender-strong which are military or police contingents
units (GSU) deployed that include significant representation gender-strong

of women, including in leadership, com- battalion 800
mand, and technical positions. Ghana deployed its 2 with over
gender-strong military battalion with over 800 mili- military peacekeepers

tary peacekeepers, of whom 20 per cent are women. of whom 20% are women

7 (i) Cambodia Armed Forces; (ii) Cote d'lvoire Police; (iii) Liberia Armed Forces; (iv) Mexico Armed Forces, Navy, and Police
(3); (v) Sierra Leone Armed Forces and Police (2); (vi) Togo Armed Forces and Police (2), (vii) Senegal Armed Forces, (viii)
Uganda Police.
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https://digitallibrary.un.org/record/3878808/files/S_RES_2538_%282020%29-EN.pdf
https://psdata.un.org/dataset/DPO-UCHISTORICAL
https://elsiefund.org/dpo-gender-parity-data
https://elsiefund.org/dpo-gender-parity-data

Senegal deployed two gender-strong Formed Police Units (FPU) with 20
per cent women, combined. Beyond statistics, uniformed women peace-
keepers serving in these units occupy a range of positions and roles,
encompassing leadership, command, and technical positions, thereby
ensuring that women are integrated across all operational levels.

The EIF continued its close collaboration with the United Nations
Department of Peace Operations (DPO) including in relation to creating
enabling and gender-responsive mission environments. Unfortunately,
duetothetermination of the United Nations Multidimensional Integrated
Stabilisation Mission in Mali (MINUSMA), the EIF-funded project was
also terminated with the full grant that was to be used to construct gen-
der-sensitive accommodation and facilities returned to the EIF.2

In March 2023, the EIF marked a significant milestone with the launch
of its 3" programming round at a high-level event held at the United
Nations Secretariat. This event attracted over 350 attendees from
Member States, United Nations organisations, academia, and civil soci-
ety, and was an opportunity for fund recipients to highlight innovative
practices developed with EIF support, as well as for EIF Donors to an-
nounce additional contributions to the EIF.

Recognising that long-term institutional transformation can only take
place through enabling and contributing to substantive policy frame-
works and dialogue, the EIF has been a vocal advocate for increasing
the participation of uniformed women in peace operations, engaging in
several international and regional conferences. Notably, its participation
at the 2023 United Nations Peacekeeping Ministerial (PKM) Preparatory
Conference in Bangladesh in June, and the PKM in Ghana, in December
2023 was key for improving its visibility. These high-level events not
only allowed the Fund to highlight its achievements and impact but also
significantly enhanced its visibility among T/PCCs and within the United
Nations system. This visibility was further reinforced by five EIF donors
that underscored their continued commitment to advancing the Fund'’s
mission at the PKM.

8 MINUSMA's project had incorporated the United Nations Department of Operational Support (DOS) ‘Elsie Initiative for
Field Missions Facilities and Infrastructure’ (EIFM) gender-sensitive infrastructure recommendations and guidelines for field
missions into its infrastructure project. DPO, EIF and MINUSMA Press Release, 20 December 2022. Accessed 7 April 2024.
https://elsiefund.org/wp-content/uploads/2022/12/EIF-Press-Release_MINUSMA_FINAL_EN.pdf.

Report Structure and Scope

This report presents the EIF's results and achievements over the calendar
year from 1 January to 31 December 2023. It highlights the results and
impacts that have been achieved through EIF-supported projects. It also
highlights innovative practices, lessons learned, and priority areas for the
Fund to focus on in the future. The report is organised into five parts:

Part 1 - Results and Impact, highlights the EIF's key aggregated results
and impact at the Fund Level, in accordance with the EIF's monitoring
and evaluation framework (MEF), and the EIF's four outcomes.

Part 2 - Advocacy and Communications, focuses on the EIF's growing
global visibility as a result of its increased advocacy and communica-
tions activities, including the start of developing a knowledge hub and
community of practice.

Part 3 - Project Profiles, includes an overview of the status of each
project, how they contribute to the EIF's results framework and its four
outcomes, and the project’s key results as of 31 December 2023.

Part 4 - Moving Forward - challenges, effective practices, and priorities -
delves into the key challenges and lessons encountered in the imple-
mentation of EIF-supported projects. This section highlights the EIF's
continuous commitment to refining and institutionalising its proce-
dures and processes throughout its programming. These endeavours
also include continued collaboration and partnerships with the United
Nations, Member States, and other key partners to enhance program-
ming moving forward.

Part5-Consolidated Financial Report includes financial data prepared
by the EIF's Administrative Agent - the United Nations Development
Programme (UNDP) Multi-partner Trust Fund Office (MPTFO) on the
progress made in the implementation of EIF-funded projects.

Part 6 - Elsie Initiative Fund Expenditures and Liabilities provides
additional information on the EIF's expenditures and liabilities and funds
allocation by funding modality.


https://elsiefund.org/wp-content/uploads/2022/12/EIF-Press-Release_MINUSMA_FINAL_EN.pdf

Since its inception in 2019, the EIF has conducted two programming
rounds and launched its 3 in March 2023. Across all three program-
ming rounds, 91 letters of interest (LOI) from 38 T/PCCs and eight United
Nations organisations have been received, as shown in Table 1.

Of the 20 approved projects, 10 are for a T/PCC in partnership with a
United Nations agency where the Security Institution is the beneficiary;
eight are for T/PCCs as a direct fund recipient and beneficiary, and two
are for United Nations peace operations.®

The 3™ programming round saw a significant increase in both the quan-
tity of LOIs received and the number of T/PCCs submitting these LOls.
Notably, twelve submissions came from T/PCCs that had not previously
submitted an LOI to the Fund, underscoring a growing interest in EIF
funding opportunities. This trend can be attributed in part, to the EIF's
enhanced advocacy efforts and support to prospective applicants, which
includes advocacy about the Fund's results and impact and the conduct
of capacity-building workshops on the Fund's application process.

The Elsie Initiative Fund (EIF), a United Nations mul-
ti-partner trust fund administered by the United Nations
Development Programme (UNDP) Multi-Partner Trust
Fund Office (MPTFO), was launched in 2019 by the United
Nations, Canada and Member States for an initial five-
year period (2019-2024), with UN Women hosting the EIF
Secretariat. In January 2023, the EIF Steering Committee
extended the EIF’'s Terms of Reference (TOR), for an additional
two years, until 31 December 2025, with a commitment to
further extend the TOR to 31 December 2028.

Table 1. Summary of LOIs received by the EIF in the 1%

The EIF is an innovative, multilateral fund that aims to support and three programming rounds, as of 31 December 2023
incentivise global efforts to increase the meaningful participation of
uniformed women in United Nations peace operations. The EIF was de- . # New #T/PCC #Lols .
signed to contribute to achieving progress towards the United Nations Programming TPCCs (not Security from UN Approved
i o ) - . . . Round previously Institutions | o .- icotions | Proiects
Security Council's gender targets, in line with the United Nations applied) supported g J
Department of Peace Operation’s (DPO) Uniformed Gender Parity 1:
Strategy 2018-2028 (UGPS). To meet these targets and increase the launched
meaningful participation of uniformed women peacekeepers, dedicated June 2019
commitment, and high-level support from troop- and police-contribut- 2:
ing countries (T/PCCs) and the United Nations is critical to ensure that ,!\apl:ﬂczhoequ
women are deployed at all levels, ranks and roles including leadership Ub to 19:
and decision-making positions. 3: PO 13- Nil to
launched 30 22 3 12 27 13 MOWIP 3
. . .. . . March 2023 6 EPE'0 date
The EIF supports projects led by T/PCCs as primary recipients to identify
and overcome barriers to the deployment of uniformed women peace- 91 38" 72 38 80 9 20

keepers at the national level. United Nations organisations can also sub-
mit projects to the EIF as secondary recipients, designed to pilot and test
targeted innovations aimed at enhancing the meaningful participation
of uniformed women deployed in peace operations.

9 Sinceinception in 2019, the EIF has approved 20 projects: (i) Bangladesh Armed Forces (15 PR; 2021); (i) Cambodia
Armed Forces (2" PR; 2022); (iii) Cote d'Ivoire Police (2" PR; 2021); (iv) Ghana Armed Forces (2" PR; 2022); (v) Jordan Public

Furthermore, the EIF aims to increase the bOdy of puincIy available Security Directorate (1° PR; 2021); (vi) Liberia Armed Forces (1° PR; 2021); (vii) Mexico Armed Forces, Navy, and Police (1
. . . . PR; 2021); (viii) Niger Armed Forces and Police (19 PR; 2021); (ix) Senegal Armed Forces (2" PR; 2022), (x) Senegal National

knowledge on barriers to and effective approaCheS n reducmg those bar- Gendarmerie (15 PR; 2020), (xi) Senegal National Police (1< PR; 2020); (xii) Sierra Leane Armed Forces (1st PR; 2021), (xii)

riers and advancing the meaningful participation of uniformed women in Sierra Leone Police (1st PR; 2021); (xiv) Togo Armed Forces (15 PR; 2021); (xv) Togo Police (2 PR; 2021); (xvi) Uganda Police

Force (2" PR; 2022); (xvii) Uruguay Armed Forces (2" PR; 2022); (xviii) Zambia Police Service (2" PR; 2022); (xiv) UNIFIL (2"
PR; 2021); (xx) MINUSMA (27 PR; 2022).

10 Al previously completed an EIF-funded MOWIP barrier assessment.

United Nations peace operations. This knowledge is intended to catalyse
and contribute to global conversations about increasing the meaningful

deployment of uniformed women in United Nations peace operations. 11 Where a T/PCC submitted more than one LOI, it s counted once.

12 Where a Participating United Nations Organisation (PUNO) submitted more than one LOI, itis counted once.


https://mptf.undp.org/fund/eif00
https://mptf.undp.org/fund/eif00
https://mptf.undp.org/sites/default/files/documents/eif_tor_2019-2025_final_en.pdf
https://peacekeeping.un.org/sites/default/files/uniformed-gender-parity-2018-2028.pdf
https://peacekeeping.un.org/sites/default/files/uniformed-gender-parity-2018-2028.pdf
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Governance Structure

The EIF governance arrangements are built on and informed by the
four MPTF principles of inclusiveness, transparency, accountability, and
country participation. The EIF's governance structure includes:

A seven-member Steering Committee that governs the Fund, subject
to United Nation's regulations, rules, policies, and procedures, and
provides strategic guidance to the EIF to achieve its programmatic
objectives.

The Steering Committee includes three permanent members:
(i) DPO,
(i) the Executive Office of the Secretary-General (EOSG), and
(iii) UN Women.

UN Women, as the host of the EIF Secretariat, is one of the two
Steering Committee co-chairs.

Canada as the founding member, is a member and the other
Steering Committee co-chair, for a period of five years (2019-
2024), with the option to renew membership and co-chair
position thereafter.

The Steering Committee also includes three countries with a two-year
rotating membership:

(i) a contributor to the EIF,

(ii) a T/PCC that is eligible for Official Development Assistance (ODA),
and

(iii) @ member of Canada’s Elsie Initiative Contact Group. Uruguay
served as the Contact Group member for the duration, with
Mongolia joining the Steering Committee as the T/PCC member,
replacing Rwanda.'

The MPTFO as the Administrative Agent and ex officio Steering
Committee member, receives, administers, and releases funds in
accordance with the Steering Committee's advice and authorised
decisions by the United Nations co-chair, without the right to vote.

A Technical Committee that provides technical guidance to the EIF
Secretariat. Recommended by the Steering Committee, the Technical
Committee collectively brings a broad cross-section of academic,
gender, geographic, field mission, and military and police operational
experience and expertise.

13 Members can be accessed on the Elsie Initiative Fund website: https://elsiefund.org/structure-eifund/.

MINUSMA Hospital, Mopti, 2022

A Secretariat hosted by UN Women that is responsible for the opera-
tional functioning of the Fund, provides technical and administrative
support to the Steering Committee and conducts due diligence of
project proposals and monitoring and evaluation procedures.

The EIF continues to collaborate with multiple partners:

DCAF -the Geneva Centre for Security Sector Governance and Cornell
University’s Gender and Security Sector Lab (GSS Lab): DCAF and
the GSS Lab, as part of the Elise Initiative, developed the Measuring
Opportunities for Women in Peace Operations (MOWIP) Barrier
Assessment (BA) methodology in October 2020 and subsequently
established the DCAF Help Desk. The EIF maintains close coordination
with DCAF and the GSS Lab to ensure that supportis provided to T/PCC
recipients who are conducting, interested in, or planning to conduct
a BA using the MOWIP methodology. This support includes providing
information about the methodology, its conduct and implementation
and the three different MOWIP partnership models.’

Donors: Donor's generous financial contributions and in-kind support
continue to enable the EIF's innovative and ambitious programming.
Contributions and commitments to the Fund from Australia, Canada,
Denmark, Finland, Germany, the Netherlands, Norway, the Republic
of Korea, and the United Kingdom totalled US$ 35,795,741 as of 31

14 Information on the three partnership models can be accessed on the Elsie Initiative Fund Website: https://elsiefund.org/
structure-eifund/.

UN Photo/Harandane Dicko


https://www.international.gc.ca/world-monde/issues_development-enjeux_developpement/gender_equality-egalite_des_genres/elsie_initiative-initiative_elsie.aspx?lang=eng
https://elsiefund.org/structure-eifund/
https://www.dcaf.ch/elsie-initiative
https://www.sabrinamkarim.com/gsslab
https://www.dcaf.ch/mowip
https://www.dcaf.ch/mowip
https://elsiefund.org/structure-eifund/
https://elsiefund.org/structure-eifund/
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December 2023, almost reaching the initial US$ 40 million target set
to operationalise the EIF. This figure includes new contributions and
commitments made in 2023 of almost US$ 3.9 million. For more infor-
mation on contributions and commitments, visit the EIF portal on the
MPTFO website: https://mptf.undp.org/fund/eif00.

Member States, fund recipients, and implementing partners:
Member States’ inputs, knowledge, and experiences, including the
knowledge and experience of women and men peacekeepers, inform
the EIF's work. The EIF Secretariat also recognises the efforts made
by regional and national military and police organisations, as well as
support from the United Nations Development Programme (UNDP)
and UN Women Regional and Country Offices in supporting the
development and implementation of T/PCC and Participating United
Nations Organisation (PUNO) submissions.

DPO: including the Office of Military Affairs (OMA), Police Division
(PD), the Office for Coordination and Shared Services (OCSS), and
the Strategic Force Generation and Capability Planning Cell (SFGC),
provides strategic and technical guidance to the Fund to achieve its
programmatic objectives.

The Department of Operational Support (DOS): ‘Elsie Initiative
for Field Missions Facilities and Infrastructure’ (EIFM) project has
developed gender-sensitive infrastructure recommendations and
guidelines for Field Missions. These guidelines can also be used by
T/PCC construction projects such as women’'s accommodation and
barracks, training and creche facilities, and can be made available on
request to the United Nations.'

The Women, Peace, and Security (WPS) community: which includes
research institutions working to advance the WPS agenda including
women's leadership within the security sector, civil society organ-
isations (CSOs), women's global, regional and national military and
police networks. The EIF also recognised the leadership and advocacy
in relation to gender equality, from organisations such as the WPS
Chiefs of Defence (CHoD) Network currently chaired by Sweden,'® the
Peace Operations Training Institute (POTI), national and international
peacekeeping training centres and the Organisation internationale de
la Francophonie (OIF).

15 Information about the EIFM can be accessed here: https://www.un.org/en/delegate/supply-chain-launches-2nd-phase-

elsie-initiative-field.

16 Information on the WPS CHoDS can be accessed here: https://wpschods.com/message-from-the-chairman/.

The Elsie (&)
Initiative Fund
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30 JANUARY

EIF Steering Committee and Donor Meeting:

« AGREED TO EXTEND the EIF Terms of Reference (TOR) from
31 March 2024 to 31 December 2025

* COMMITTED TO EXTEND the EIF TOR to 31 December 2028

3 FEBRUARY
SENEGAL National Police deploys their 15t GSU to MONUSCO

23 MARCH
COTE D'IVOIRE Police MOWIP Report Launch,
in partnership with UN Women

30 MARCH
EIF 3 Programming Round (PR) HIGH-LEVEL LAUNCH

19 APRIL
EIF TECHNICAL BRIEF for prospective 3™ PR applicants

3-10 MAY
EIF WEBINAR SERIES for prospective 3™ PR applicants

17 MAY
1=t EIF monitoring visit in JORDAN

6-8 JUNE
EIF participates in DCAF's MOWIP
Lessons Learned Workshop, TURKEY

25-26 JUNE
EIF presents at the UN Peacekeeping Ministerial Preparatory
Meeting, on Women in Peacekeeping, BANGLADESH

27 JUNE
EIF visits BANGLADESH Institute of
Peace Support Operation Training (BIPSOT)

29 JUNE
UGANDA Police Force MOWIP Report Launch,
in partnership with UN Women

9-30 JULY
15t EIF monitoring visit to NIGER and TOGO

27 JULY
SIERRA LEONE Police MOWIP Report Launch,
in partnership with UN Women


https://mptf.undp.org/fund/eif00
https://www.peaceopstraining.org/
https://www.un.org/en/delegate/supply-chain-launches-2nd-phase-elsie-initiative-field
https://www.un.org/en/delegate/supply-chain-launches-2nd-phase-elsie-initiative-field
https://wpschods.com/message-from-the-chairman/

[ 26 ]

OO0 0000000000

31JULY-5 AUGUST o
15t EIF monitoring visit to SENEGAL

29 AUGUST
EIF 2022 Annual Report Briefing with EIF-fund recipients

4 SEPTEMBER
GHANA Armed Forces deploys their 15t GSU to UNIFIL

8 SEPTEMBER

3" PR closes - 30 submissions received from:
* 22 T/PCC
* 3 UN Peacekeeping Missions

11 SEPTEMBER
EIF participates in the 2" Latin American and Caribbean Conference on
UN Peace Operations, Argentina - LACONU II

10CTOBER
MONGOLIA joined the EIF Steering Committee for a two-year term,
replacing Rwanda as T/PCC

9 OCTOBER
SENEGAL National Gendarmerie launches their Gender Policy

25 OCTOBER
DPPA, DPO, EIF and UN Women collaboration: “PEACE BEGINS WITH HER",
an ‘Inside Out Action’ event celebrating Women and Peace, New York

2 NOVEMBER
SENEGAL National Gendarmerie inaugurates their daycare facility

7-10 DECEMBER
15t EIF monitoring visit to GHANA

4-6 DECEMBER
Peacekeeping Ministerial in GHANA, Member States made pledges and future
commitments to the EIF:

+ AUSTRALIA - additional funding

* DENMARK - reconfirmed their existing pledge

* GERMANY - pledged and made a new contribution

+ REPUBLIC OF KOREA - pledged a new contribution

* UK - re-confirmed their commitment

19 DECEMBER
URUGUAY conducts their 15t International Peacekeeping Conference

Egyptian Formed Police Unit (FPU) conducting improvised explosive device (IED) search and detection training,
December 2022

MINUSMA/Harandane Dicko



Part 1.
Results and Impact

In 2023, measuring results and impact
was a key priority for the Elsie Initiative
Fund (EIF), to assess how the EIF is con-
tinuing to contribute to major changes
in advancing the meaningful partici-
pation of uniformed women in United
Nations Peacekeeping Operations. The
EIF continued to prioritise the implementation
of the EIF Monitoring and Evaluation Framework
(MEF),”” and report on projects’ progress to-
wards achieving the EIF's four key outcomes per
the EIF's quarterly reporting and monitoring
requirements. As part of these requirements,
the EIF conducted mid-term monitoring visits in
five countries to monitor the implementation of
eight projects, capture key project results and
lessons to date, and provide project monitor-
ing, reporting, and capacity-building expertise
and support.

Highlights and key results from nine projects
under implementation,’® four projects that
concluded in 2023, two that were terminated
in 2023,2° and one that remains in the inception
phase,?' are described below. Additional details

17 EIF Monitoring and Evaluation Framework, 2022. Accessed 7 April 2024.
https://elsiefund.org/wp-content/uploads/2022/10/221021-EIF-MEF-V1.0.pdf.

18 (i) Royal Cambodian Armed Forces,
(i) Ghana Armed Forces,

iii) Senegal Armed Forces,

iv) Senegal National Gendarmerie,

) Senegal Nationale Police,
i
i
i

(

(

(v

(vi) Togo Armed Forces,
(vii) Togo Police,

(viii) Uruguay Armed Forces,
(

1

(

(

(

ix) Zambia Police Service.

9 (i) Cote d'Ivoire Police,
ii) Jordan Public Security Directorate,
iii) Sierra Leone Police,

iv) Uganda Police Force.

20 (i) Niger Armed Forces and Police,

(if) United Nations Multidimensional Integrated Stabilisation Mission in Mali
(MINUSMA).

21Bangladesh Armed Forces remain at the inception stage with funds transfer and
subsequent implementation pending.

on these 16 EIF-funded projects can be found in
Part 3 - Project Profiles.

As described in the EIF MEF, the EIF's ultimate
impact is to contribute to accelerating the pace
of change towards the meaningful participa-
tion of uniformed women in United Nations
peace operations. The EIF's secondary aim is
to contribute to the global conversation on
increasing the representation of uniformed
women in United Nations peace operations
through knowledge generation. The ultimate
and secondary impacts are to be achieved
through the EIF's four outcomes described
below, with each EIF-funded project required
to contribute to one or more of these four out-
comes. The EIF also contributes to the United
Nations Sustainable Development Goals (SDG) 5
and 16,22 with all EIF-funded projects to be clas-
sified as United Nations Country Team (UNCT)
Gender Equality Marker (GEM) - UNCT-GEM 3.23

Expanded country-specific
knowledge of barriers to deployment of
uniformed women peacekeepers to Unit-
ed Nations peace operations. Identifying
and understanding the range of barriers that
prevent women'’s full and equal participation
in United Nations Peacekeeping Operations
and security sector institutions is a prereqg-
uisite to formulating recommendations that
can contribute to the reduction of barriers to
the deployment of uniformed women. This
outcome can be achieved through the con-
duct of a comprehensive barrier assessment
(BA) to advance country-specific knowledge
of barriers to deployment.

Increased meaningful deploy-
ment of uniformed women peacekeepers

22 United Nations SDGs (by 2030) that the EIF contributes to, are SDG 5 - achieve
gender equality and empower all women and girls, and SDG 16 - promote peaceful
and inclusive societies, promote access to justice for all, and building effective,
accountable, and inclusive institutions.

23The UNCT-GEM is designed to track how UNCTs allocate resources towards
gender equality and women's empowerment (GEWE). The UNCT-GEM uses a
four-point coding scale, from 0 to 3, to indicate the planned contribution of the
sub-output to gender equality. UNCT GEM Guidance Note, 2024. Accessed 8
April 2024. https://unsdg.un.org/resources/unct-gender-equality-marker-guid-
ance-note-2024.

to United Nations peace operations. The
provision of financial assistance and com-
mitments through the gender-strong unit
(GSU)* premium can support fostering con-
ditions for troop- and police-contributing
country (T/PCC) fund recipients to advance
the meaningful participation of uniformed
women at all levels, including in leadership
and technical roles.

Increased pool of uniformed
women eligible to deploy as United Na-
tions peacekeepers. Increasing the pool of
uniformed women eligible to deploy as Unit-
ed Nations peacekeepers is important to en-
sure that there are enough uniformed wom-
en at all ranks and levels in United Nations
Peacekeeping Operations. This outcome can
be achieved through the implementation of
activities, including but not limited to, devel-
oping policies and procedures to recruit uni-
formed women, launching recruitment cam-
paigns with specific messaging for women,
and conducting capacity-building activities
to advance women'’s skills and prepare for
national and United Nations examinations.

Improved working/living
conditions for uniformed women peace-
keepers in United Nations missions. Im-
proving working and/or living conditions for
uniformed women peacekeepers can foster
the provision of equal opportunities for de-
ployment conditions and address specific
gender-related barriers that women face
while on deployment. This outcome can be
achieved through in-mission innovative pilot
projects to improve workplace safety, as well
as the provision of gender-sensitive infra-
structure and equipment.

24 A Gender-Strong Unit (GSU) is a military unit or formed police unit (FPU) that
includes a high percentage of women in operationally significant roles. The GSU
premium is designed to incentivise T/PCCs to train, deploy and integrate more
women into formed units, integrated horizontally and vertically — across all roles
and ranks. The term ‘GSU" is an EIF ‘construct’, it relates only to the EIF and should
not be confused with the Department of Peace Operations (DPO) Police Division's
(PD) gender-integrated Formed Police Unit (FPU).

EIF Impact

Accelerating
the pace of change towards
the increased meaningful
participation of uniformed
women in United Nations
peace operations

The EIF continues to make some progress in
accelerating the pace of change towards the in-
creased meaningful participation of uniformed
women in United Nations peace operations.
In 2023, the average percentage of women
deployed by EIF-funded Troop Contributing
Countries (TCCs) was 10.5 per cent, which is sig-
nificantly higher than the global average of 7.4
per cent. Among EIf-funded Police Contributing
Countries (PCCs), the average representation of
women was 16.9 per cent, however, this figure
falls below the global average of 19.8 per cent.
Graphs 1 and 2 below provide a breakdown of
descriptive statistics, disaggregated by military
and policies, and funding modalities - Measuring
Opportunities for Women in Peace Operations
(MOWIP) BA, and flexible project funding (FPF),
compared against the global average for the
years 2018 to 2023.%°

Graph 1 illustrates the percentages of military
women deployed by TCCs since the launch of
the United Nations Uniformed Gender Parity
Strategy 2018-2028 (UGPS). It also provides a
disaggregation by EIF fund recipients and fund-
ing modalities - MOWIP BA or FPF. Since 2018,
there has been an upward trend among all TCCs,
increasing from an average of 4 per centin 2018
to 7.4 per cent in 2023.?% This increment is par-
ticularly pronounced amongst EIF-funded TCCs,
where the figure increased markedly, from 6.3

25 Note: all EIF fund recipients that requested funds to undertake a BA, used the
DCAF - the Geneva Centre for Security Sector Governance Measuring Opportuni-
ties for Women in Peacekeeping (MOWIP) methodology.

26 Percentages refer to the yearly average of military women deployed in all
categories of military personnel.


https://elsiefund.org/wp-content/uploads/2022/10/221021-EIF-MEF-V1.0.pdf
https://peacekeeping.un.org/sites/default/files/uniformed-gender-parity-2018-2028.pdf
https://peacekeeping.un.org/sites/default/files/uniformed-gender-parity-2018-2028.pdf

per centin 2018to 10.5 per centin 2023. Further
disaggregation shows that women’'s deploy-
ment figures for EIF-funded TCCs conducting a
MOWIP BA increased from 3.9 per cent in 2018
to 10.2 per cent in 2023. Similarly, EIF-funded
TCCs implementing FPF activities to address
barriers to uniformed women’s participation
have also made significant progress towards
deploying more uniformed women, from 7.3

equality issues and women'’s participation are
considered a priority for these TCCs.

These descriptive statistics might suggest that
EIF funding support is contributing to acceler-
ating the pace of change towards the increased
representation of uniformed women in military
contingents in United Nations Peacekeeping
Operations. However, this does not imply corre-

Graph 2: Women's representation
in United Nations peace operations — Police (2018-2023)%
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27 United Nations Peace Security Data Hub (https://psdata.un.org/dataset/DPO-UCHISTORICAL) data was used for this analysis for each EIF-funded TCC project under
implementation or completed in 2023. (EIF-funded projects that are approved or at the inception stage are not included in this analysis). The data includes uniformed women
deployed in all categories of military personnel. The data uses yearly averages and is aggregated across each of the following groups:

- 6 EIF-funded TCCs (FPF & MOWIP): (i) Royal Cambodian Armed Forces, (ii) Ghana Armed Forces, (iii) Niger Armed Forces, (iv) Senegal Armed Forces, (v) Togo Armed Forces,
(vi) Uruguay Armed Forces.

- 3 EIF-funded TCCs (MOWIP): (i) Royal Cambodian Armed Forces, (i) Senegal Armed Forces, (iii) Togo Armed Forces.

- 4 EIF-funded TCCs (FPF): (i) Ghana Armed Forces (DCAF MOWIP pilot), (ii) Niger Armed Forces, (iii) Togo Armed Forces, (iv) Uruguay Armed Forces (DCAF MOWIP pilot).
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Graph 2 illustrates the growth in the percent-
age of uniformed women police deployed by
PCCs since the UGPS launch. Women'’s partici-
pation has increased from 11.3 per cent in 2018
to 19.8 per cent in 2023, which is a significant
increase of nine percentage points within five
years. However, the proportion of women
police officers deployed by EIF-funded PCCs
stands at 16.9 per cent - which is lower than the
19.8 per cent global average in 2023. Further
analysis shows that EIF-funded PCCs conduct-
ing a MOWIP BA deploy women at a similar rate
(20.4 per cent) as the global average of 19.8

per cent in 2023. In contrast, the proportion of
women police deployed by EIF-funded PCCs im-
plementing an FPF projectis 16 per cent - which
is lower than the 2023 global average of 19.84
per cent. However, this figure still represents
an improvement from the 13.2 per cent average
recorded in 2021. Noting these trends suggests
a positive trajectory over the last two years.
Efforts to hasten progress towards increasing
the participation of uniformed women must
be stepped up to reach and surpass the UGPS
2028 targets.

28 Aggregated data is for each EIF-funded PCC project under implementation or completed in 2023:

- 7EIF-funded PCCs (FPF & MOWIP): (i) Cote d'Ivoire Police, (ii) Jordan Public Security Directorate (DCAF MOWIP pilot), (iii) Senegal National Gendarmerie and Senegal
National Police (DCAF MOWIP pilot — combined), (iv) Sierra Leone Police, (v) Togo Police, (vi) Uganda Police Force, and (vii) Zambia Police Service.

- 3EIF-funded PCCs (MOWIP only): (i) Cote d'lvoire Police, (ii) Sierra Leone Police, and (iii) Uganda Police Force.

- 3 EIF-funded PCCs (FPF): (i) Jordan Public Security Directorate, (i) Senegal National Gendarmerie and Senegal National Police (DCAF MOWIP pilot — combined), (iii) Zambia

Police Service.
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The deployment of GSUs significantly contrib-
utes to advancing the EIF's primary goal of
accelerating the pace of change towards the
meaningful participation of uniformed women
in United Nations peace operations, while also
supporting the attainment of the UGPS gender
targets. As of December 2023, two T/PCCs -
Ghana and Senegal, had deployed three GSUs
comprising 1,142 personnel - of whom 20 per
cent are women (233). Women in these units
are appointed in senior leadership, command,
and technical positions, including commander,
section commander, driver, and mechanic roles.
Notably, Ghana deployed their 2" gender-strong
battalion to United Nations Interim Force in
Lebanon (UNIFIL) - GHANBATT 90, in September
2023 (year two of the three-year GSU deploy-
ment) and increased the number of military
women deployed, from 165 (19 per cent) to 176
(20 per cent) in the unit's 2" rotation.

Senegal National Police deployed two gen-
der-strong Formed Police Units (FPUs) during

2023 to the United Nations Organisation
Stabilisation Mission in the Democratic Republic
of the Congo (MONUSCO) - SENFPU-3, and the
United Nations Multidimensional Integrated
Stabilisation Mission in Mali (MINUSMA) -
SENFPU-2 MINUSMA-9. SENFPU-3 MONUSCO
GSU deployed in January 2023 with 23 per
cent women's representation (32), which is a
substantial increase from 17 per cent in 2022
(24). SENFPU-2 MINUSMA-9 GSU, which was
deployed in August 2022 with 18 per cent wom-
en’s representation, was unable to redeploy to
MINUSMA in September 2023 due to the down-
sizing, termination and phased withdrawal of
MINUSMA.

As illustrated in Table 2, these three GSUs
account for 33 per cent of the Ghana Armed
Forces and Senegal Police’s total deployments
as a TCC and PCC respectively. Notably, these
units contain 46 per cent of the total number of
women deployed by these two T/PCCs - almost
half of the women deployed in these units.
GHANBATT 90 comprises 37 per cent of Ghana's
total deployed troops, with almost 53 per cent
of all military women deployed in a military
contingent, serving within GHANBATT 90.

Table 2: Share of EIF-funded GSU compared to T/PCC'’s overall
contribution to United Nations peace operations

EIF High-level 3" Programming Round Launch, UN Secretariat, 31 March 2023. Left to Right: USG Jean-Pierre
Lacroix, UN DPO; USG Sima Sami Bahous, Executive Director, UN Women; Jacqueline O’'Neill, Canada’s Ambassa-
dor for Women, Peace and Security; and Major General Maureen O'Brien, Deputy Military Advisor, UN DPO

Of Senegal's total FPU deployments, which
include both Senegal Police and Gendarmerie
FPUs, the two gender-strong FPUs deployed
by Senegal Police account for 25 per cent of
Senegal’'s FPU deployments. Women deployed
in these gender-strong FPUs represent 33 per
cent of the total number of women deployed
in Senegalese FPUs, demonstrating a balanced

Knowledge
gained by the EIF contributes
to the global conversation on
increasing the representation
of uniformed women in United
Nations peace operations.

UN Photo
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distribution. While women’s participation in
GSUs is understandably higher than in non-
GSU units, these figures indicate that women
deployed by Ghana and Senegal are not ex-
clusively deployed in GSUs - which is a critical
factor for the EIF. More broadly, both T/PCCs are
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DEPLOYED DEPLOYED | DEPLOYED PERSONNEL| NATIONS OF TOTAL | WOMEN | WOMEN |PROPORTION
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T/PCC #OFW
A

(C+A)% D DbD+0O% (D+B)%
Ghana Armed

Forces

In 2023, the EIF played a key role in promoting
the inclusion of uniformed women in United
Nations peace operations. Its efforts and
contributions were recognised in 31 policy
consultations, debates, and events. Additional

2,309 335 14.5% 862 UNIFIL 37% 176 20% 52.5% X . information and links to these activities and
(ZGOZBI:\-I;IOBZI:I)-T 90 successfully meeting and surpassing the UG.PS reports are available in Annex 2.
Senegal 2023 targets of 10 per cent for m.llltary contin-
g5 . ro0 140  MONUSCO oo 32 23% 2306 gent.s, and 13 per cent for FPUs, V\.ll.th Ghana de- The Secretary-General's 2023 Report on
’ 140 MINUSMA ”g 18% ploying 14.5 per cent.overall of military women, Women and peace and security (5/2023/725)
National Police and Senegal deploying 15 per cent overall of  pighjighted the efforts of the EIF, alongside pro-
3,434 506 15% 1,142 33% 233 20% 46% women within FPUs. active measures undertaken by Member States

and United Nations Peacekeeping Operations,
in supporting the implementation of the UGPS.

29 Thisis the 2023 average of total personnel deployed in military contingents by the Ghana Armed Forces.
30 This is the 2023 average of total personnel deployed by both Senegal Police and Senegal Gendarmerie within FPUs.


https://undocs.org/S/2023/725

2" Latin America and Caribbean Conference on UN Peace Operations, Argentina, September 2023. Left to Right:
USG Jean-Pierre Lacroix, Jorge Taiana, formerly Argentina Minister of Defense, General Birame Diop, Military
Advisor, UN DPO, and Deborah Warren-Smith, EIF Manager

The Executive Office of the Secretary-General
(EOSG) of the United Nations commissioned
an independent review of the United Nations
system’s capacity to deliver on gender equal-
ity. The 2023 report noted that the Fund had
demonstrated progress towards gender equal-
ity including with a systems transformation
lens and should continue building on promising
practices and lessons learned.

The EIF was also highlighted as an effective
mechanism to support T/PCCs in their efforts
to increase the number of uniformed women
deployed to United Nations peace operations,
in the report of the Sixty-Seventh Session of the
Commission on the Status of Women (CSW67).32

The significant contribution of uniformed

31 George, R. and Gulrajani, N., 2023. ‘Trends in development finance for gender:
mapping threats and opportunities for funders'. Framing Note. London: ODI.
Accessed 7 April 2024. https://cdn.odi.org/media/documents/ODI_Trends_in_de-
velopment_finance_for_gender_5pB(zD3.pdf.

32 Commission on the Status of Women (CSW 67): Report on the normative
aspects of the work of the United Nations Entity for Gender Equality and the
Empowerment of Women. 2022. Accessed 26 March 2024. https://undocs.org/E/
CN.6/2023/2.

women to peacekeeping and peace processes,
particularly in leadership positions, was empha-
sised at three United Nations Security Council
meetings and one General Assembly meeting.
The United Nations Mission in South Sudan
(UNMISS) Police Commissioner Christine Fossen
commended the leadership of UN Women and
the EIF for their advocacy and funding support
aimed at overcoming obstacles to uniformed
women'’s participation. Furthermore, Uruguay
acknowledged the EIF support for the Uruguay
Armed Forces project to remove barriers to
the deployment of uniformed women. Lastly,
Australia, at the United Nations General
Assembly Fourth Committee meeting on
Peacekeeping Operations, highlighted the EIF's
support to T/PCCs to identify and overcome
barriers to the recruitment and deployment of
women and urged the Committee to not lose
momentum in progressing gender parity.

The EIF attended the 2023 United Nations
Peacekeeping Ministerial (PKM) Preparatory
Conference in Bangladesh, in June, and the PKM
in Ghana, in December 2023. This presented a
significant opportunity for the EIF to gain visibil-

UN Photo

ity, highlight the Fund'’s results and impact, and
discuss T/PCC projects that the Fund is support-
ing. As part of the event, pledges were made to
the EIF by Australia, Denmark, Germany, the
Republic of Korea, and the United Kingdom. On
the margins of the event, members of Canada’s
Elsie Initiative for Women in Peace Operations
Contact Group released a statement noting the
positive contribution of the EIF to advance the
participation of women in peace operations
since its inception in 2019.

Aside from the EIF's high-level 3" programming
round launch in March 2023, the EIF also partic-
ipated in the 2" Latin America and Caribbean
Conference on United Nations Peace Operations
(LACONU 1), in Buenos Aires, Argentina. At the
2023 United Nations Woman Police Officer of
the Year Award, presented during the annual
United Nations Police Week, UN Women Deputy
Executive Director Sarah Hendriks presented
the award, highlighting the EIF as a dedicated
programming area that is directly connected to
gender equality within police forces worldwide.

Also in 2023, seven events led by Member
States and EIF fund recipients highlighted the
EIF's financial, technical and advocacy support.
Three T/PCCs launched their MOWIP reports:
Céte d'lvoire Police, Uganda Police Force and
Sierra Leone Police, and the Senegal National
Gendarmerie launched their Gender Policy and
daycare facility. The Uruguay Armed Forces
conducted their 15t international conference:
Peace Needs Women: Experiences in Operational
Roles of Women in the Armed Forces and United
Nations Peace Missions, and Cambodia highlight-
ed its MOWIP BA project at the Launch of the
Association of Southeast Asian Nations (ASEAN)
workshop on the localisation of women peace
and security (WPS) in Cambodia.

The EIF contributed to and highlighted its
programming, during three events led by
regional organisations and Member States,
including a Nordic Peacekeeping Workshop,
the ASEAN WPS Summit: Implementation of
the Regional Action Plan on Women, Peace, and

Security and workshops led by the Organisation
Internationale de la Francophonie (OIF).

Three academic and civil society workshops
also included EIF participation during 2023.
The EIF participated in the DCAF - Geneva
Centre for Security Sector Governance MOWIP
Lessons Learned Workshop, contributing to
the DCAF Policy Brief - Implementing a MOWIP
Assessment - Practitioners' Insights.33

Outcomes
and outputs:
Aggregated results

Expanded country-
specific knowledge of barriers
to deployment of uniformed
women peacekeepers to United
Nations peace operations

7

security institutions
undergoing
a MOWIP BA in

6 countries *
in 2023

The EIF played a pivotal role in contributing to
expanded country-specific knowledge of bar-
riers to the deployment of uniformed women
peacekeepers across six countries by support-
ing seven security institutions to conduct a

33 DCAF Implementing a MOWIP Assessment: Practitioners’ Insights, 2023.
Accessed 7 April 2024. https://www.dcaf.ch/implementing-mowip-assess-
ment-practitioners-insights.

34 (i) Royal Cambodian Armed Forces (2" PR; 2022); (ii) Cote d'Ivoire Police

(279 PR; 2021); (iii) Senegal Armed Forces (2" PR; 2022); (iv) Sierra Leone Police
(TsLPR; 2021); (v) Togo Armed Forces (1 PR; 2021); (vi) Togo Police (2 PR; 2021);
(vii) Uganda Police Force (2" PR; 2022).
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1 58 interviews

with key decision-makers conducted
(55 women; 103 men)

MOWIP BA. The conduct of these seven MOWIP
BA involved surveying a total of 3,297 security
personnel, comprising 1,280 women and 2,017
men, and 158 key decision-makers including 55
women and 103 men.

3, 297 surveys

with security institution personnel
conducted (1,280 women; 2,017 men)

Three of these seven institutions published
their assessment reports in 2023 - Cote d'lvoire
Police, Sierra Leone Police, and Uganda Police
Force. The MOWIP reports identified several
common high barriers, such as household con-
straints, gender roles, lack of awareness about
deployment criteria and opportunities, and lack
of specific skills to deploy, including language,
firearms and driving skills.

EIF-funded
publicly available
MOWIP reports=

Of note, during 2022-2023, two T/PCCs piloted
the inclusion of additional and innovative activ-
ities as part of their MOWIP project planning.
Firstly, sensitisation sessions were organised
at the regional level to heighten awareness
about the MOWIP process and its importance.
Secondly, women-only focus groups were con-

35 (i) Cote d'lvoire Police, (ii) Sierra Leone Police; (iii) Uganda Police Force.

ducted to ensure that women'’s voices were in-
cluded in the validation process and to validate
the report’s findings. These two activities have
subsequently been incorporated into the DCAF
MOWIP methodology in the future.

It is also worth highlighting that, following the
launch of the MOWIP report, the Sierra Leone
Police developed an action plan to address key
barriers identified in the report. Additionally,
all T/PCCs that completed their MOWIP in
2023 have applied to the EIF for FPF in the 3™
Programming Round. These projects aim to
tackle key barriers outlined in their MOWIP re-
ports, demonstrating a proactive commitment
to advance women’s meaningful participation
in these security institutions.

Increased
meaningful deployment
of uniformed women
peacekeepers to United
Nations peace operations

With EIF funding
support, the Ghana
Armed  Forces and
Senegal National Police

continued to bolster

’ i %
women's meaningful g
participation in United Wome.l‘ls
Nations  Peacekeeping representation

Operations through

the deployment of three GSUs in 2023: a mil-
itary battalion from the Ghana Armed Forces
and two FPUs from Senegal National Police.3¢
Significantly, the Ghana Armed Forces deployed
two gender-strong battalions consecutively
to UNIFIL over a two-year period. The 15t GSU
(GHANBATT 89) deployed from September 2022
to September 2023, with women comprising 19
per cent (165 women) of the unit. In the subse-

36 Of interest, both the Ghana Armed Forces and Senegal's National Police
participated in the DCAF MOWIP pilot (2019 - 2021).

3 GSUs deployed

Table 3: Summary of Senegal National Police GSU Deployments

UN PEACE DEPLOYMENT NUMBER OF PERCENTAGE

OPERATION DATES WOMEN OF WOMEN
SENFPU-2 MINUSMA 2022-2023 18%
SENFPU-3 MONUSCO 2023-2024 32 23%

quent rotation in September 2023 (GHANBATT
90), the Ghana Armed Forces increased the
number of women to 176 (20 per cent), includ-
ing three serving as platoon commanders, eight
as engagement team members, and a total of
15 women officers.

Furthermore, as detailed in Table 3, Senegal
National Police deployments of two FPUs to
MINUSMA and MONUSCO also saw a significant
increase in the number of women deployed by
Senegal to United Nations peace operations. In
2022-2023, Senegal National Police deployed its
15t MINUSMA FPU (SENFPU-2 MINUSMA-9) with
18 per cent women's representation (25 wom-
en), an increase from 13 per cent (18 women) in
2021.In 2023, Senegal National Police deployed
its 15t ever GSU to MONUSCO (SENFPU-3) with
23 per cent women's representation (32), an
increase from 17 per cent (24) in 2022. Women
in these GSUs hold key positions including
platoon commanders, section commanders,
liaison officers, and transport officers.

Deployment figures from T/PCCs that complet-
ed a MOWIP or are undergoing an FPF project
in 2023, revealed mixed results regarding
the increase of uniformed women in United
Nations Peacekeeping Operations. Among
the T/PCCs that completed a MOWIP, the data
indicates a downward trend in the deployment
of uniformed women to United Nations peace
operations compared to the year the project
commenced. Coéte d'lvoire Police observed a
one per cent decrease, from 29 per centin 2021
to 28 per cent in 2023. Additionally, the Uganda
Police Force saw a decrease in the deployment
of women peacekeepers, declining from 33 per

centin 2022 to 29 per cent in 2023. In contrast,
Sierra Leone Police significantly increased the
number of women police peacekeepers from
50 per centin 2021 to 93 per centin 2023.

These outcomes can be partially attributed to
the relatively small overall numbers of person-
nel deployed by these T/PCCs, particularly indi-
vidual police officers. Moreover, these T/PCCs
have yet to commence implementing measures
to address the obstacles identified in their
MOWIP. Other factors, including the drawdown
of MINUSMA, may also contribute to explaining
these declining trends, particularly concerning
the Cote d'lvoire Police and the Sierra Leone
Armed Forces.

Regarding FPF projects that concluded or were
terminated in 2023, both the Jordan Public
Security Directorate and the Niger Armed
Forces and Police increased the numbers of
uniformed women deployed to United Nations
peace operations, compared to the baseline
data from the year of project commencement
(2021). Specifically, the percentage of women
peacekeepers deployed by the Jordan Public
Security Directorate increased from 8 per cent
in 2019 to 19 per cent. Similarly, there has been
an increase in the percentage of women de-
ployed by the Niger Armed Forces and Police,
from 2.7 per cent in 2021 to 6 per cent in 2023.
While these figures cannot be directly attribut-
ed to EIF project funding support, these trends
indicate that these T/PCCs prioritised the de-
ployment of uniformed women, suggesting that
EIF funding and advocacy can play a supportive
role in furthering these commitments.



[ 38]

Outcome 3: Increased

pool of uniformed women
eligible to deploy as United
Nations peacekeepers

Out of the total of 20 EIF-funded projects, 15
were either under implementation or complet-
ed in 2023, with one expected to commence
in 2024 (the remaining four had concluded in
2022).37 Of these 15, eight—constituting 53
per cent, were aimed at increasing the pool of
uniformed women eligible for deployment as
United Nations peacekeepers.® These projects
encompassed a wide range of activities, includ-
ing the development of rosters, initiatives for
sensitisation and awareness-raising, capaci-
ty-building, and training for both women and
men, recruitment campaigns, efforts to sup-
port the promotion and career advancement
of uniformed women, and the construction of
gender-sensitive facilities and accommodation.

304 m

women in rosters of uniformed
women eligible to deploy as
United Nations peacekeepers

Roster creation and pool of women eligible to
deploy. During 2023, both the Senegal National
Police and Gendarmerie continued to develop
their rosters of uniformed women police eli-
gible for peacekeeping deployment, through

37 (i) Cambodia Armed Forces, (ii) Cote d'Ivoire Police, (iii) Ghana Armed Forces,
(iv) Jordan Public Security Directorate, (v) Niger Armed Forces and Police, (vi) Sen-
egal Armed Forces, (vii) Senegal National Gendarmerie, (viii) Senegal National
Police, (ix) Sierra Leane Police, (x) Togo Armed Forces, (xi) Togo Police, (xii) Uganda
Police Force (MOWIP), (xiii) Uruguay Armed Forces, (xiv) Zambia Police Service,
(xv) MINUSMA. NOTE: The Bangladesh Armed Forces project is anticipated to
commence mid-2024.

38 (i) Ghana Armed Forces, (ii) Jordan Public Security Directorate, (iii) Niger
Armed Forces and Police, (iv) Senegal National Gendarmerie, (v) Senegal National
Police, (vi) Togo Armed Forces, (vii) Uruguay Armed Forces, (xiii) Zambia Police
Service.

EIF funding support. In 2023, Senegal National
Police grew their roster to 245 women, with
98 women deploying in FPUs and 14 as IPOs.
Additionally, seven women from Senegal’s
National Gendarmerie deployed as IPOs in
2023.

When considering deployments from both the
Gendarmerie and Police, out of the 39 women
police officers on the roster who passed the EIF-
funded United Nations Assessment in Mission
Service - Selection, Assistance and Assessment
Team (AMS-SAAT) exams in 2022, 21 (54 per
cent) were deployed as IPOs in 2023.

Having trained 40 military women in specialised
skills to enhance their readiness for peacekeep-
ing deployment through EIF funding, the Niger
Armed Forces also established a roster for mili-
tary women to deploy, in 2023.

Internal awareness-raising, sensitisation, and
training. Internal awareness-raising and sensi-
tisation activities play a crucial role in providing
an enhanced understanding of deployment op-
portunities and criteria, as well as in furthering
the broader goal of advancing gender equality
within security institutions. The Uruguay Armed
Forces conducted information and education
sessions across the country, reaching out to
656 security personnel, consisting of 379 wom-
en and 277 men. These sessions aimed to famil-
iarise participants with criteria, roles and tasks
associated with United Nations deployments,
and were conducted by mobile information
and education teams nationwide. Notably, 82
per cent of participants self-reported enhanced
knowledge about peacekeeping deployment
opportunities  following these sessions.
Similarly, the Uruguay Armed Forces convened
an international peacekeeping conference,
which was attended by 61 uniformed women.
The conference aimed to heighten awareness
regarding women'’s meaningful participation in
United Nations peacekeeping and facilitate the
sharing of experiences among participants.
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personnel sensitized

about United Nations peacekeeping
deployment opportunities,

criteria, and selection

As an additional strategy to raise awareness,
the Togo Armed Forces acknowledged five indi-
viduals (three women and two men) as gender
equality champions, recognising their efforts in
promoting gender equality and enhancingwom-
en’s participation in the military. Furthermore,
Senegal National Gendarmerie continued its
initiative of training gendarmerie personnel
before their deployment in FPUs. In 2023,
445 personnel underwent training on gender
issues, peacekeeping and sexual exploitation
and abuse (SEA), facilitated by the civil society
organisation Femmes Africa Solidarity (FAS),

UNIFIL - Women from GHANBATT 90 conducting a Blue Line foot patrol, October 2023. Left to Right: S/Lt TA

1 = 125 AT e e

This reflects Senegal Gendarmerie's ongoing
commitment to actively engaging with civil so-
ciety, as evidenced by FAS's continued support
for this training initiative since 2021.

445 'O

personnel trained on gender issues
and sexual exploitation and abuse
(SEA) before deployment within FPUs

Promotion and career advancement. The
enhancement of women's careers, particularly
in accessing specialised roles, is crucial for ex-
panding the cadre of uniformed women eligible
for deployment to United Nations peace oper-
ations across different levels. With EIF funding
support, a total of 248 uniformed women from
Niger, Togo, and Senegal received scholarships
or specialised training to gain skills, pursue de-

Photo: CPL Asare Ernest, GAF

[39]



grees or take specific national examinations to
advance their careers in 2023.

248

uniformed women received
scholarships or specialized training
to advance their career

In Niger, 40 military women received training in
plumbing, computer and information technol-
ogy (IT), engineering, mechanics and civil-mil-
itary cooperation. In Togo, 58 military women
received scholarships through EIF funding to
pursue degrees in communications, journalism,
psychology, and catering.

The Senegal National Police prepared 150 women
to take professional, or specialist examinations
to join the police as drivers, auto-mechanics,
assistant nurses, cooks, and IT support, among
other roles. Results from Senegal indicate that
60 per cent of women (30 out of 50) who took
the professional examinations passed them,
with the results from the specialist examinations
expected to be reported in 2024.

Recruitment and external sensitisation. In ef-
forts to encourage women to pursue careers
and enlist in the armed forces, including in
combat and combat support roles, the Ghana
Armed Forces and Togo Armed Forces conduct-
ed awareness campaigns targeting over 23,250
high-school and tertiary education students.

23,250

students sensitized about career
opportunities in the military

including 13'677 women

This included engaging with 13,677 young
women during recruitment and regional sensi-
tisation campaigns. These campaigns were de-
signed to promote women'’s participation in the
military and challenge prevailing stereotypes
about women'’s roles within the armed forces.
Additionally, EIF funding supported 200 young
women throughout the recruitment process to
join the Niger Armed Forces by providing ‘safe
kits,”* along with financial support for transpor-
tation and registration fees. These recruitment
and sensitisation efforts have been instrumen-
tal in transforming perceptions about women'’s
roles within the armed forces and fostering
mutual respect and understanding between
civilians and military personnel.*

Gender-sensitive measures and policy devel-
opment. In 2023, with EIF-funding support,
three gender-sensitive measures and policies
were developed - by the Senegal National
Gendarmerie, Senegal National Police, and
Uruguay Armed Forces. These initiatives under-
score the critical support that the EIF provides
to security institutions to advance gender inclu-
sion in institutional frameworks and policies at
the national level to enable inclusive environ-
ments for uniformed women.

3

gender-sensitive measures

and policies to advance women's
meaningful participation

in security institutions

Senegal National Gendarmerie's gender policy
and implementation plan, launched in October
2023, demonstrates strong senior leadership
commitment to integrating a gender perspec-
tive in human resources policies and practices.

39 These kits include hygiene and sanitary products for women.

40 Result from focus group discussions during 2023 EIF mid-term monitoring
missions.

The implementation plan includes measures
designed to enhance understanding of gen-
der-related concepts among all personnel and
implement measures to prevent and respond
to any form of sexual harassment and gen-
der-based violence.

Senegal National Police convened workshops
led by a committee of experts to refine its
regulations with a gender-sensitive lens. Key
recommendations from these workshops in-
cluded reducing the minimum height for both
female and male recruits, allowing the option
to wear civilian attire during pregnancy, and re-
moving the reference to a ‘head of household’
in housing benefits of police officers. Although
implementing these recommendations would
require strong advocacy by senior leadership
and parliamentarians, these efforts signal a
progressive step towards integrating gender
considerations into and transforming institu-
tional frameworks.

Furthermore, the Uruguay Armed Forces
implemented a pilot program to provide gen-
der-sensitive benefits, designed to address
household constraints faced by uniformed
women peacekeepers and male peacekeepers
in single-parent households. This initiative pro-
vides education and transportation benefits for
the children of uniformed women peacekeep-
ers during their deployment to United Nations
peace operations. To date, seven uniformed
women applied for these benefits, which will be
rolled out in 2024.

Gender-sensitive infrastructure. In 2023, the
completion of three gender-sensitive infra-
structure projects marked significant mile-
stones in establishing inclusive environments
for uniformed women personnel. Senegal
National Gendarmerie completed the construc-
tion of a daycare facility, Jordan’s Public Security
Directorate completed the construction of an
accommodation and training facility for women
police officers, and the Togo Armed Forces fi-

nalised the construction of one of two women's
accommodation blocks. Three construction
projects are currently in progress - Ghana
Armed Forces and Togo Armed Forces, while
one project is yet to begin with the Zambia
Police Service.

3

gender-sensitive infrastructure
projects completed

Infrastructure projects can play a critical
role in addressing household constraints for
uniformed women by alleviating the burden
of childcare responsibilities. This in turn al-
lows them to focus on their duties, enabling
uniformed women to better balance their
professional and personal responsibilities and
supporting their participation and retention
in the security institution. The construction of
women’s accommodation can further support
security institutions in recruiting and accom-
modating more women, thereby also increasing
the pool of women eligible for deployment.

Improved working/
living conditions for uniformed
women peacekeepers in
United Nations missions

The EIFwas unableto contribute to outcomefour
in 2023, due to external constraints. MINUSMA's
drawdown resulted in the termination of the
EIF-funded MINUSMA project, which aimed to
construct gender-sensitive accommodation
and facilities in four FPU camps.



Summary of key results

EIF OUTCOME 1:
EXPANDED COUNTRY-SPECIFIC KNOWLEDGE OF BARRIERS TO DEPLOYMENT OF UNIFORMED
WOMEN PEACEKEEPERS TO UNITED NATIONS PEACE OPERATIONS

1 gender-sensitive measure taken to address key

OUTCOMES
barriers by 1 T/PCC following the MOWIP report launch*
3 security institutions* completed an EIF-funded
MOWIP BA in 2023
3 EIF-funded publicly available MOWIP reports+
OUTPUTS 7 security institutions undergoing a MOWIP BA

in 6 countries**

3' 2 9 7 surveys with security institution

personnel conducted (1,280 women; 2,017 men)

1 5 8 interviews with key decision-makers

conducted (55 women; 103 men)

BT ==

41 Action plan development to address key barriers by Sierra Leone Police.
42 (i) Cote d'lvoire Police, (ii) Sierra Leone Police, (iii) Uganda Police.
43 (i) Cote d'lvoire Police, (ii) Sierra Leone Police, (iii) Uganda Police.

44 (i) Royal Cambodia Armed Forces (2 PR; 2022); (ii) Cote d'Ivoire Police (2 PR; 2021); (iii) Senegal Armed Forces (2" PR; 2022); (iv) Sierra Leane Police (1 PR; 2021); (v)
Togo Armed Forces (1° PR; 2021); (vi) Togo Police (2" PR; 2021); (vii) Uganda Police Force (2 PR; 2022).

EIF OUTCOME 2:
INCREASED MEANINGFUL DEPLOYMENT OF UNIFORMED WOMEN PEACEKEEPERS TO UNITED
NATIONS PEACE OPERATIONS

Increase from 1 3% (18) (2021) to 1 8% (25) (2022)

5 deployed women peacekeepers in the Senegal National
Q Police FPU to MINUSMA. 2 section commanders are women,

and 3 women hold technical positions.
GSU

DEPLOYMENT

- ongoing Increase from 1 6% (137) (2021) to 1 9% (165)

(2022-2023) (2022) deployed women peacekeepers in the Ghanaian
battalion to UNIFIL, 15 women are officers, including
platoon commander and section commander.

Increase from 1 7% (24) (2022) to 23% (32) (2023)

deployed women peacekeepers in the Senegal National
d' Police FPU to MONUSCO, including platoon commander,
Q liaison officer, and transport officer.

OUTCOMES GSU

AL S Increase from 1 9(y0 (165) (2022) to 200/0 (176)

- new (2023) (2023) deployed women peacekeepers in the 2" rotation
of the Ghanaian battalion to UNIFIL. 15 women are
officers, including 3 platoon commanders, alongside 8
engagement team members.

Increase: 50 % (2021) to 93 % (2023)

% deployed women peacekeepers from Sierra Leone Police

DEPLOYMENT 80 1 90
FIGURES Increase: /0 (2019) to /0 (2023) deployed women

at MOWIP and peacekeepers from Jordan Public Security Directorate
FPF project
completion

Increase: 2 07% (2021) to 60/0 (2023) deployed

women peacekeepers from Niger Armed Forces and Police



EIF OUTCOME 2:
INCREASED MEANINGFUL DEPLOYMENT OF UNIFORMED WOMEN PEACEKEEPERS TO UNITED
NATIONS PEACE OPERATIONS

% Decrease: 3 3% (2022) to 2 9% (2023)

DEPLOYMENT deployed women peacekeepers from Uganda Police Force

OUTCOMES FIGURES
at MOWIP and 29 28

FPFproject  Decrease: % (2021) to % (2023)

completion  deployed women peacekeepers from Cdte d’lvoire Police
d 3 security institutions from 2 T/PCCs approved to

OUTPUTS 9 receive GSU premiums*
GSU
3 GSU deployed“®
EIF OUTCOME 3:

INCREASED POOL OF UNIFORMED WOMEN ELIGIBLE TO DEPLOY AS UNITED NATIONS
PEACEKEEPERS

45 Ghana Armed Force (GHANBATT 89); Senegal National Gendarmerie (SENFPU 1 MONUSCO, SENFPU 2 MONUSCO, Senegal National Police (SENFPU-2 MINUSMA-9).
46 3 GSUs deployed: Ghana Armed Forces to UNIFIL (1), and Senegal National Police to MONUSCO (1), and MINUSMA (1).

47 These 8 projects include a wide range of activities: five include gender-sensitive infrastructure, seven include capacity-building/ gender training activities, four include the
creation of a roster of women eligible to deploy, five include policy-development activities and six are for recruitment-related activities.

48 Senegal National Police.
49 Cumulative data for both Senegal National Gendarmerie and Senegal National Police.

EIF OUTCOME 3:
INCREASED POOL OF UNIFORMED WOMEN ELIGIBLE TO DEPLOY AS UNITED NATIONS
PEACEKEEPERS

50 Senegal National Police.

51 Niger Armed Forces.

52 Senegal National Gendarmerie.
53 Uruguay Armed Forces.

54 Togo Armed Forces.

55 Zambia Police Service.
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EIF OUTCOME 3:
INCREASED POOL OF UNIFORMED WOMEN ELIGIBLE TO DEPLOY AS UNITED NATIONS
PEACEKEEPERS

56 Niger Armed Forces.

57 Senegal National Police.

58 Senegal National Police.

59 Togo Armed Forces.

60 Ghana Armed Forces and Togo Armed Forces.
61 Niger Armed Forces.

EIF OUTCOME 3:
INCREASED POOL OF UNIFORMED WOMEN ELIGIBLE TO DEPLOY AS UNITED NATIONS
PEACEKEEPERS

62 Uruguay Armed Forces.
63 Uruguay Armed Forces.

64 Senegal National Gendarmerie.

65 Senegal National Police.

66 Ghana Armed Forces, Togo Armed Forces, Uruguay Armed Forces.
67 Togo Armed Forces.



EIF OUTCOME 3:

INCREASED POOL OF UNIFORMED WOMEN ELIGIBLE TO DEPLOY AS UNITED NATIONS

PEACEKEEPERS
CAPACITY-
BUILDING
OUTPUTS
GENDER-SENSITIVE

CONSTRUCTION

EIF OUTCOME 4:

2 training courses on gender-responsive
leadership, gender equality in national security
institutions, UN examinations, and/or peacekeeping
delivered by T/PCCs®®

2 training courses to support uniformed women
in preparing for national examinations to advance
their career®

6 modules on gender issues developed for use in
armed forces' national training schools”

1 daycare centre inaugurated”

1 accommodation and training centre’?, and

1 women's accommodation facility constructed’

3 ongoing gender-sensitive construction-related
activities™

IMPROVED WORKING/LIVING CONDITIONS FOR UNIFORMED WOMEN PEACEKEEPERS IN

UNITED NATIONS MISSIONS

OUTPUTS 1 in-mission pilot project to improve living conditions
@ for uniformed women peacekeepers in MINUSMA closed due
to mission drawdown

68 Senegal National Gendarmerie, Senegal National Police.
69 Senegal National Police.

70 Togo Armed Forces.

71 Senegal National Gendarmerie.

72 Jordan Public Security Directorate — Women'’s training centre and accommodation facility completed in 2023.
73 Togo Armed Forces — one women’s accommodation facility completed and inaugurated in 2023.
74 Togo Armed Forces — one women'’s accommodation facility partially completed; Ghana Armed Forces — two women'’s accommodation facilities under construction in 2023.

Capt Pandey, a 29-year-old Nepalese army officer who served as a Gender Focal Point and Commanding Officer
of the Battalion’s Female Engagement Team. February 2021

UNMISS Photo / Gregério Cunha
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Part 2:

Advocacy,
Communications,
and Visibility:
Communicating
for Impact

In 2023, the Elsie Initiative Fund (EIF)
updated its Communications Strategy
to enhance its advocacy, communica-
tion, and outreach efforts. As part of this
strategy, the EIF embraced every opportunity
to showcase its work and programming across

Initiative F n

several events - at global, regional, and nation-
al levels. Throughout the year, the EIF actively
promoted the importance of inclusive peace-
keeping and gender parity in peace operations,
emphasising the vital role that uniformed
women play in United Nations Peacekeeping
Operations. The EIF Secretariat prioritised
strong collaboration, working closely with do-
nors, troop- and police-contributing countries
(T/PCCs) and key stakeholders. Additionally, the
EIF Secretariat engaged directly with uniformed
women who benefit from EIF-funded projects
and captured their firsthand experiences and
perspectives. This strategic approach not only
helped to influence the global conversation
on uniformed women'’s participation in United
Nations peace operations but also to advance
the Fund’s goals.

Furthermore, as part of this strategy, the EIF uti-
lised its digital platforms to raise awareness and

Canadi

HIGH-LEVEL LAUNCH OF THE ELSIE INITIATIVE FUND

45

media articles
covering the event
internationally.

THIRD PROGRAMMING ROUND
30 MARCH 2023

gi@((

LIVESTREAM

05600

EIF 37 programming round call event visibility.

@3 YouTube
5,600 "

@ElsieFund

I|||
240,000

1mpressmns

v1ews

530

retweets

@ O
46 1,434

event's tweets llkes

enhance its website as a comprehensive knowl-
edge repository about the Fund’s programming,
and uniformed women'’s involvement in United
Nations Peacekeeping Operations.

Driving High-Level
Conversations

High-level visibility is essential for the Fund to
effectively achieve its overall goals. In March, the
EIF launched its 3 programming round with a
call for funding proposals at a high-level event
at the United Nations Secretariat. This event
was attended by over 350 representatives from
Member States, United Nations organisations,
academia, and civil society. Keynote speakers,
including Sima Bahous, Executive Director of

350

representatives from Member States,
United Nations organisations,
academia, and civil society

UN Women, Jean-Pierre Lacroix, United Nations
Under-Secretary-General for Peace Operations,
and Jacqueline O'Neill, Canada’'s Ambassador
for Women, Peace and Security highlighted the
need for ongoing concrete commitment and
collaboration to enhance gender parity in United
Nations Peacekeeping Operations.

The launch event generated significant atten-
tion, with key messages disseminated widely
across digital platforms such as UN Women,
United Nations News, the Department of Peace
Operations (DPQO), United Nations Geneva,
Relief Web, and Security Women. Press re-
leases issued in Arabic, English, French, and
Spanish reached a diverse global audience,

with 45 media articles covering the event in-
ternationally. The livestream attracted 5,600
viewers, including representatives from
Member States, national security institutions,
the United Nations, civil society, and academia.
The event's YouTube recording also attracted
2,600 views. Additionally, 46 tweets about the
event generated over 240,000 impressions and
received 1,434 likes and 530 retweets. Notably,
11 of these tweets came from Member States
and EIF donors such as Canada, Denmark, the
Netherlands and the United Kingdom, reinforc-
ing the event's key messages and their ongoing
commitment to the EIF.

Adetailed list of events that the EIF participated in
during 2023 is available in Annex 2 of this report.

Focusing on the
Human Side:
Uniformed Women
in Peacekeeping

At its core, the EIF is about people—specifically
uniformed women. Reflecting this focus, the EIF
has refocused its communications to emphasise
the human aspect of its work by showcasing the
diverse voices and experiences of uniformed
women and their significant contributions to
United Nations Peacekeeping Operations.

Inside Out Action, an event held at the United
Nations Secretariat in New York showcased the
crucialroleswomenplayin global peacebuilding.
Part of the ‘Peace Begins with Her' campaign,
this event featured a striking mosaic display of
50 larger-than-life portraits, emphasising the
human face of peacekeeping and peacebuilding.
Of note, it included four portraits of uniformed
women from EIF-supported T/PCCs, highlight-
ing their contributions. Among the women fea-
tured were Sergeant Sukie Latifah Newton from



https://www.unwomen.org/en/news-stories/press-release/2023/03/press-release-the-elsie-initiative-fund-launches-new-call-for-proposals-to-continue-investing-in-womens-meaningful-participation-in-peacekeeping
https://www.un.org/en/delegate/elsie-initiative-fund-high-level-launch-event-30-march
https://peacekeeping.un.org/en/elsie-initiative-fund-launches-new-call-proposals-to-continue-investing-womens-meaningful
https://peacekeeping.un.org/en/elsie-initiative-fund-launches-new-call-proposals-to-continue-investing-womens-meaningful
https://www.ungeneva.org/en/news-media/news/2023/03/79597/women-peacekeeping-un-fund-calls-new-ideas-and-investment
https://reliefweb.int/report/world/elsie-initiative-fund-launches-new-call-proposals-continue-investing-womens-meaningful-participation-peacekeeping-enar
https://www.securitywomen.org/post/the-elsie-initiative
https://www.youtube.com/watch?v=DyBKbfa4ie4
https://twitter.com/ElsieFund/status/1628414700215050240
https://peacebeginswithme.un.org/en/inside-out/
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Enhancing Donor
Support, Visibility

33

48,833

highligt impressions
g and Recognition S
shares EIF Fionor financial and advgcacy support is AUSTRALIA
crucial for the Fund to meet its goals and ob- announced additional
jectives. During 2023, the EIF received pledges funding for 2024
and contributions from multiple donors in- 9
72_5M cluding pledges made at the United Nations
social media Peacekeeping Ministerial in December 2023:
global audience A i b uted ] onin 202
7 ustralia contri utg . US$1.0 million in 023 DENMARK
and announced additional funding for 2024. . c
reaffirmed their pledge
) ) ) S ) Denmark contributed US$ 0.2 million in of US$ 0.2M for 2024
Inside Out Action Campaign Visibility - featuring women from EIF-supported T/PCCs 2023 and reaffirmed their 2024 pledge of
US$ 0.2 million.
the A,rmed Forces of I._iberia, Lieutengnt Alexia Additio.nally,in 2023., the I?IFSecretariat conduct- Germany contributed US$ 0.55 million in
Goméz from the Mexican Navy, 1st Lieutenant ed project monitoring visits to Ghana, Jordan, 2023, GERMANY
Hala Qtaishat from the Jordan Public Security Niger, Senegal, and Togo. These visits provided contributed
Directorate, and Commandant Mame Rokhaya the opportunity to talk face-to-face with women The Republic of Korea contributed USS$ 0.55M in 2023
Lo from the Senegal National Gendarmerie— and men who served in different capacities US$ 0.5 million in 2023 and pledged another \
the 15 woman to lead a Formed Police Unit in in United Nations Peacekeeping Operations, US$ 0.5 million for 2024.
the United Nations Organisation Stabilisation including in Gender Strong Units with Ghana
Mission in the Democratic Republic of the and Senegal. This annual report features The United Kingdom contributed THE REPUBLIC
Congo (MONUSCO). human interest stories from six uniformed US$ 1.25 million in 2023 and reconfirmed its OF KOREA
women—Warrant Officer Class Two Cynthia strong commitment and support for the EIF.
The event was organised in collaboration with Kpeem and Staff Sergeant Amina Bawa from pledge another
the DPO, the United Nations Department of the Ghana Armed Forces, Adjutant Aissatou The EIF actively recognised these donor con- USS 0.5M for 2024
Political and Peacebuilding Affairs (DPPA), and Dieye and Capitaine Rokhaya Lo from the tributions by publishing 33 tweets highlighting
UN Women, and attracted considerable pub- Senegal National Gendarmerie, and Adjutant this support with posts collectively garnering
lic interest and significant traction on social Sofy Seck and Lieutenant Dior Cissé from the 48,833 impressions. To further enhance donor THE UNITED KINGDOM

media, enhancing the EIF's global visibility.
The digital communications reached a global
audience of 72.5 million across various social
media platforms, receiving nearly 25,000 likes
and 990 shares.

Senegal National Police.

These stories will be further showcased on the
EIF's website and other social media channelsin
2024, to further advance the Fund's advocacy
and outreach efforts, and particularly to engage

visibility, the EIF leveraged various events and
activities such as the launch of the Measuring
Opportunities for Women in Peace Operations
(MOWIP) reports, and other EIF-supported
initiatives, effectively showcasing the impact of
donor involvement.

confirmed its strong
commitment and
support for 2024



In 2023, the EIF actively collaborated with fund
recipients and partners to enhance their com-
munication efforts, significantly increasing the
visibility and impact of these projects. These
included the Ghana Armed Forces’ national
recruitment campaign, Senegal National
Gendarmerie’s gender policy and daycare
launch, Uruguay Armed Forces’ 15t internation-
al conference, Zambia Police Service's project
launch, and MOWIP launch events for the
Cote d'lvoire Police, Sierra Leone Police, and
Uganda Police Force. Featuring key leadership
from security institutions and government and
supported by extensive media coverage and a
social media footprint that generated 71,000
impressions from 40 tweets, these events not
only promoted the meaningful participation
of uniformed women in peace operations but
also illustrated practical examples of what
inclusive peacekeeping involves and how to
overcome existing barriers.

Communication efforts with
key leadership from security
institutions and government

 Post
40

tweets

I II |
71,000

impressions

Leveraging Digital
Communication
for Knowledge
and Awareness

Throughout the year, the EIF utilised its digital
platforms to raise awareness and build a com-
prehensive knowledge repository on emerging
practices and lessons learned through its pro-
gramming. This effort specifically targeted fund
recipients, partners, and key decision-makers
in security institutions, focusing on uniformed
women's participation in United Nations
Peacekeeping Operations.

The EIF's digital initiatives included publish-
ing over 240 tweets, with 111 from the EIF
Secretariat’s official X account, which generated
over 120,000 impressions. The @ElsieFund
handle was mentioned 129 times by various
stakeholders, contributing to an increase of 282
new followers in 2023.

The primary focus of the EIF's social media
strategy in 2023 was to promote the launch of
the 3 programming round, invite calls for pro-
posals, showcase project results and impacts,
and acknowledge donors. A mini-campaign
titled ‘A Year in Review’, was launched in the last
quarter, featuring 9 tweets with infographics
and visuals that highlighted EIF's key achieve-
ments since 2019, garnering 8,656 impressions.
Throughout the year, the EIF also collaborated
with the DPO on the ‘Peace Begins with Her’
campaign, which aimed to increase the visibility
of uniformed women in peace operations and
peacebuilding, with the EIF amplifying this cam-
paign through a series of targeted tweets.

The EIF's global website also saw some signif-
icant enhancements, serving as an important
resource hub by expanding its content with new
MOWIP reports and a suite of documents sup-
porting the 3 programming round. Website

traffic increased by 125% in 2023 compared to
the previous year, affirming its role and growing
relevance as a knowledge hub.

The EIF quarterly newsletter, remained an
important dissemination tool, reaching over
2,000 subscribers, including EIF donors, fund
recipients, stakeholders, academia, and CSOs.
The 3 issues published in 2023 kept this diverse
community well-informed about EIF-supported
T/PCC activities and outcomes, the launch of
the EIF's 3 programming round and key dates,
as well as articles from partners' and research

EIF’s Digital Initiatives

[ post | I | 1
240 120,000

tweets impressions

#EIsieFund m
129 282

stakeholder new followers
mentions
‘A Year In Review’

D hi
9 8,656

tweets impressions

traffic %sed by
1252 2000

institutions focused on uniformed women'’s
participation in United Nations Peacekeeping
Operations and the broader security sector.

Looking ahead to 2024, the EIF plans to expand
its social media outreach and advocacy, con-
tinuing to engage a broader audience in dis-
cussions about inclusive peacekeeping and the
promotion of gender parity. This strategy aims
to foster more dynamic conversations about
the roles and opportunities for uniformed
women in leadership within United Nations
Peacekeeping Operations.

#
——
@)

The Elsie &8/
Initiative Fund

for Uniformed Women in Peace Operations

EIF Quaterly

EIF Global Website Newsletter

subscribers


https://twitter.com/ElsieFund
https://elsiefund.org/
https://elsiefund.org/resources/elsie-initiative-fund-newsletters/
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MONUSCO - Women peacekeepers of Infantry Battalion “Uruguay V", conducting a mechanised patrol in the
surroundings of Goma International Airport, October 2023

Uruguayan Army Photo

Part 3:
Project Profiles

Since its inception, the EIF has funded
20 projects across 21 security institu-
tions in 14 countries,” and two United
Nations Peacekeeping Operations. In
addition to the four projects successful-
ly completed and closed in 2022,7¢ four
projects were successfully completed
in 2023, with all projects fully achieving
their planned project results.

Implementation of nine projects continued in
2023, two projects were terminated, and one
remains at the approval stage.

This part comprises a project profile for each of
the 16 projects that were ongoing during 2023,
with the project profile including a summary of
the projects’ deliverables, budget, timeframe,
and key results to date. The deployment data
in each project profile is averaged data for 2023
and was obtained from the Department of
Peace Operations (DPO) website.””

PROJECT KEY RESULTS
The key results for each project are colour-
coded in accordance with the EIF outcomes:

KEY RESULTS

OUTCOME 1 OUTCOME 2
OUTCOME 3 OUTCOME 4

75 AlIT/PCCs except Uruguay are ODA eligible.

76 See EIF 2022 Annual Report: https://mptf.undp.org/sites/default/files/docu-
ments/2023-05/2022_narrative_report_elsie.pdf: Liberia Armed Forces (1< PR);
Mexico Armed Forces, Navy, and Police (1% PR); Sierra Leone Armed Forces (1! PR),
and UNIFIL (2" PR).

77 United Nations Peace Security Data Hub (https://psdata.un.org/dataset/
DPO-UCHISTORICAL). Figures for MINUSMA are from the United Nations Peace-
keeping website: https://peacekeeping.un.org/en/troop-and-police-contributors.

Ghana Armed Forces - School Sensitisation Tour, October 2023

Photo L/Cpl Latif Alhassan, GAF


https://www.oecd.org/dac/financing-sustainable-development/development-finance-standards/daclist.htm
https://mptf.undp.org/sites/default/files/documents/2023-05/2022_narrative_report_elsie.pdf
https://mptf.undp.org/sites/default/files/documents/2023-05/2022_narrative_report_elsie.pdf
https://psdata.un.org/
https://psdata.un.org/dataset/DPO-UCHISTORICAL
https://psdata.un.org/dataset/DPO-UCHISTORICAL
https://peacekeeping.un.org/en/troop-and-police-contributors

PROJECT STATUS MAP

[60] APPROVED IN PROGRESS COMPLETED TERMINATED

JLEBANON
rJORDAN
MALI NIGER BANGLADESH
MEXICO
¥ camgopia
TOGO
SIERRA LEONE
LIBERIA _  GHANA
COTE UGANDA
D'IVOIRE
ZAMBIA
. URUGUAY APPROVED | PROGRAMMING
PROJECTS STATUS BUDGET ROUND
Senegal National Gendarmerie IN PROGRESS US$ 2,153,757 st
Senegal National Police IN PROGRESS US$ 1,766,688 1
PROIECTS STATUS APPROVED | PROGRAMMING
J BUDGET ROUND Sierra Leone Armed Forces (MOWIP) (o] VNI (HNPLVYIM USS 184,677 15t
Bangladesh Armed Forces US$ 997,336 st Sierra Leone Police (MOWIP) COMPLETED (2023) RUA:S 197,198 1st
Cambodia Armed Forces (MOWIP) IN PROGRESS US$ 247,736 2nd Togo Armed Forces (MOWIP) IN PROGRESS US$ 999,998 1%
Céte d'Ivoire Police (MOWIP) COMPLETED (2023) JUSIPALCKEL 2nd Togo Police (MOWIP) IN PROGRESS US$ 150,666 2nd
Ghana Armed Forces IN PROGRESS US$ 3,700,669 ond Uganda Police Force (MOWIP) (ool \V 4NN NIy USS 219,232 2nd
Jordan Public Security Directorate (o] VIR 4L b X)l USS 1,000,000 15t Uruguay Armed Forces IN PROGRESS US$ 1,105,678 2nd
Liberia Armed Forces (MOWIP) COMPLETED (2022) JUS:RPIKolols 1t Zambia Police Service IN PROGRESS US$ 932,072 20
Mexico Armed Forces, Navy and Police (MOWIP) [REoIVIJNI ALy »IM USS 318,736 1t ;?aebﬁir;iatteigr:\latii;?;mﬁ'ﬁiﬂzil?ﬁ(le\;;\i&rglﬂ ':)tegrated TERMINATED® (2023) [NT R e nd
Niger Armed Forces and Police (MOWIP) TERMINATED” (2023) QUSRI N YA st
The United Nations Interim Force in Lebanon
Senegal Armed Forces (MOWIP) IN PROGRESS US$ 200,458 2nd (UNIFIL) COMPLETED (2022) QUSIEEYAEY 2nd

78 Project to commence implementation in 2024.

79 Project terminated due to the coup d'état in Niger in July 2023. 80 Project terminated due to the closure of MINUSMA, 31 December 2023.



STATUS

APPROVED

1. The People’s Republic of
Bangladesh Armed Forces

The People's Republic of Bangladesh is the highest Troop and Police Contributing Country (T/PCC)
overall to United Nations peace operations and is also the highest Troop Contributing Country (TCC),
deploying 6,551 military personnel - 395 (6.03 per cent) are women. The Bangladesh Armed Forces
deploys 6,338 troops - 359 (5.67 per cent) are women, 156 Staff Officers (SO) - 28 (17.80 per cent) are
women, and 57 United Nations Military Experts on Mission (UNMEMSs) - 8 (13.72 per cent) are women.

by

EIF Results Framework

Project deliverable

Project approval date
Total approved EIF Budget

Funds transferred as
of 31 December 2023

Beneficiary
Fund Recipient

Project Duration

This project contributes to EIF outcome 3

Construction of a separate women’'s accommodation
facility for 60 women peacekeepers. This will increase

the capacity of the Bangladesh Armed Forces’ Institute

of Peace Support Operation Training (BIPSOT) to train
approximately 240 women peacekeepers per annum (four
sessions per year)

28 March 2022

US$ 997,336
US$ 0 (funds transfer anticipated Q2 2024)

Bangladesh Armed Forces - BIPSOT

United Nations Office for Project Services (UNOPS)

24 months

STATUS

IN PROGRESS

2. The Kingdom of
Cambodia Armed Forces

The Kingdom of Cambodia is the 24®" highest T/PCC to United Nations peace operations and the 22"
highest TCC, deploying 825 military personnel - 141 (17.06 per cent) are women. The Royal Cambodian
Armed Forces (RCAF) deploys 797 troops - 135 (16.91 per cent) are women, 20 SOs - 3 (13.47 per cent)
are women, and 8 UNMEMs - 3 (42.11 per cent) are women.
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EIF Results Framework
Project deliverable
Project approval date
Total approved EIF budget

Funds transferred as
of 31 December 2023

Beneficiary

Fund Recipient

Implementing Partner

Project start date
Project end date

Planned project duration
Project extensions

Total project duration

This project contributes to EIF outcome 1
MOWIP Barrier Assessment (BA) report and recommendations
6 April 2022

US$ 247,736 (including a cost extension of US$ 19,988)
US$ 247,736

RCAF
UN Women Cambodia

Centre for Peace and Conflict Studies (CPCS), with support
from the RCAF National Centre for Peacekeeping Forces,
Mines, and Explosive Remnants of War Clearance (NPMEC)

18 May 2022
30June 2024

15 months

5 months; 5 months

25 months

KEY RESULTS

EXPANDED COUNTRY-KNOWLEDGE OF BARRIERS TO DEPLOYMENT

[0 )Xe]
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439 surveys
1 1 interviews

439 surveys administered by the MOWIP
enumerator team (249 men and 190 women)

11 key decision-maker interviews conducted (8
men and 3 women)


https://www.bipsot.net/
https://www.centrepeaceconflictstudies.org/
https://npmec.mil.kh/

[ 64]

STATUS 3. The Republic Of
SUALCN Cote d'Ivoire Police

The Republic of Cote d’lvoire is the 33" highest T/PCC to United Nations peace operations and is the
20t highest Police Contributing Country (PCC). The Cote d'lvoire Police deploys 59 Individual Police
Officers (IPO) - 16 (28.06 per cent) are women.

EIF Results Framework This project contributed to EIF outcome 1
Project deliverable MOWIP BA report and recommendations
Project approval date 16 December 2021

Total approved EIF budget US$ 219,996

Funds transferred as

of 31 December 2023 US$ 219,996

Beneficiary Cote d'lvoire Police

Fund Recipient UN Women Cote d'lvoire

Cellule d’Analyse des Politiques Economiques (CAPEC) du

G NOBBFGED

Implementing Partners Centre Ivoirien de Recherches Economiques et Sociales
(CIRES)
é@.g. Project start date 4 January 2022
Project end date 15 March 2023
@ Planned Project duration 12 months
'@ Project extension 3 months
o Total project duration 15 months

A society cannot develop without giving women a place
of choice, without granting them the same opportunities,
the same advantages, the same rights as those granted
to the other components of society.

Minister of Interior and Security Général Vagondo Diomandé
during the MOWIP report launch, March 20238

81 Cote d'Ivoire Police MOWIP Report, 2022. Accessed 4 April 2024. https://elsiefund.org/wp-content/uploads/2023/05/Rapport-ELSIE-POLICE-CIV.pdf.

KEY RESULTS

EXPANDED COUNTRY-KNOWLEDGE OF BARRIERS TO DEPLOYMENT

v 380 surveys administered by the MOWIP
1’;— 380 surveys enumerator team (267 men and 113 women)

27 interviews conducted with senior leadership,

o)
2 27 S . decision-makers, and program officers (19 men
interviews

=

and 8 women)

1 MOWIP report?? launched
MOWIP :

82 Promotion du genre ONU Femmes salue les actions du Ministre Vagondo Diomandé. Abidjan.net, 27 March 2023. Accessed 20 March 2024. https://news.abidjan.net/

articles/719200/promotion-du-genre-onu-femmes-salue-les-actions-du-ministre-vagondo-diomande.

Cote d'lvoire Police -

MOWIP Report Launch, March 2023

Photo UN Women


https://onthinktanks.org/think-tank/cellule-danalyse-des-politiques-economiques-du-cires-capec/
https://onthinktanks.org/think-tank/cellule-danalyse-des-politiques-economiques-du-cires-capec/
https://onthinktanks.org/think-tank/cellule-danalyse-des-politiques-economiques-du-cires-capec/
https://elsiefund.org/wp-content/uploads/2023/05/Rapport-ELSIE-POLICE-CIV.pdf
https://news.abidjan.net/articles/719200/promotion-du-genre-onu-femmes-salue-les-actions-du-ministre
https://news.abidjan.net/articles/719200/promotion-du-genre-onu-femmes-salue-les-actions-du-ministre

Cote d'Ivoire Police

MOWIP Report

KEY MOWIP
BARRIERS IDENTIFIED

Deployment criteria - the
national requirement of serving
15 years to be able to deploy
(instead of the UN requirement
of 5 years of service)
significantly limits women's
deployment opportunities

Selection criteria - a lack
of effective information
and communications
channels about
deployment opportunities

Infrastructure - a lack of
adequate gender-sensitive
infrastructure during UN
peacekeeping deployments

Career advancement -
UN deployments do not
necessarily help towards
career advancement
within the police service

RECOMMENDATIONS

Revise policy to lower the
mandatory service duration in
the police from 15 years to 10 years
to qualify for deployment to UN
Peacekeeping Operations

Provide clear explanations to personnel
regarding the peacekeeping selection
procedures and ensure transparent
communication of selection outcomes

Strengthen the gender policy to
better address gender-related needs
related to infrastructure

Conduct an evaluation of women's
living and working conditions
during deployments to UN
Peacekeeping Operations

Recognise and promote the
importance of peacekeeping
deployment experiences through
a women's network

STATUS 4. The REP“bliC of
IN PROGRESS Ghana Armed Forces

The Republic of Ghana is the 6™ highest T/PCC to United Nations peace operations and is the 7t
highest TCC, deploying 2,456 military personnel - 371 (15.10 per cent) are women. The Ghana Armed
Forces (GAF) deploys 2,309 troops - 335 (14.52 per cent) are women, 100 SOs - 19 (18.92 per cent) are
women, and 48 UNMEMs - 17 (34.85 per cent) are women.

[:—) EIF Results Framework This project contributes to EIF outcomes 2 and 3

1. Deployment of one GSU (military battalion) to UNIFIL
for annual rotation over three consecutive years

2. National recruitment campaign targeting women with
a focus on addressing misconceptions and stereotypes
about women in the GAF and promoting women'’s
career opportunities including in combat and combat
support corps

& Project deliverables 3. Regional visits to secondary and tertiary institutions
to conduct awareness-raising campaigns to encourage
young women to join the GAF and address gendered
roles that influence decisions to join the armed forces

4. Construction of two women-only accommodation
facilities: a 200-bed facility at the GAF Shai-Hills Army
Recruit Training Centre (ARTC) and a 100-bed facility at
the Daboya Training Camp

Project approval date 1 September 2022
ﬁ Total approved EIF budget US$ 3,700,669
B S December 2035 USS$ 1,484,984
@ Beneficiary and GAF - Kofi Annan International Peacekeeping Training
Fund Recipient Centre (KAIPTC)
@ Implementing Partner GAF KAIPTC
égé Project start date 27 October 2022

Q

Project end date 31 August 2024

Total project duration FPF - 22 months; GSU - 36 months
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KEY RESULTS

GSU DEPLOYMENT AND MEANINGFUL PARTICIPATION

95 1 GSU

to UNIFIL

One GSU (Ghana Battalion 89 (GHANBATT 89))
deployed to UNIFIL with 19 per cent women'’s
representation - 165 women (total battalion size of
862) in 2022-2023. GHANBATT 90 redeployed a GSU
to UNIFIL in September 2023 with a 20 per cent
women'’s representation - 176 women

These uniformed women participated in the
battalion’s pre-deployment training and were
fully integrated to the unit at all levels, including in
leadership, combat, and operational roles

GENDER-SENSITIVE INFRASTRUCTURE

2 women'’s
@ accommodation

construction

Construction of the sub-structure of a women'’s
accommodation at the Army Recruit Training
School (ARTS) is 100% complete. The building will
accommodate 200 additional beds for women (260
beds total)

Ghana Armed Forces - Construction of Women’s Accommoda-
tion, Shai Hills Army Recruit Training Centre, September 2023

Construction of both sub-structure and super-
structure of women’s accommodation at Daboya
Training Camp is 100% complete. The building will
accommodate 100 additional beds for women (200
beds total)

[ 69 ]

RECRUITMENT

1 o 10 media campaign products (including radio,

— media TV adverts, and T-shirts) developed to launch

= O Campaign the national recruitment campaign with specific
products messaging for women in in Q1 2024

SENSITISATION

@ 1 7 1 63 17,163 high-school and tertiary education students
@ [ (6195 boys and 10968 girls) were sensitised in two

@ @ high-school regions of Ghana to encourage them to join combat
students and combat support roles
\l/
Insights from a deployment in the Ghana Armed D

Forces gender-strong military battalion to UNIFIL

IMPACT
The Ghana Armed Forces deployed its 15t gender-strong military battalion
to UNIFIL in 2022-2023 - GHANBATT 89, where e
uniformed women made up 19 per cent of the : )
unit. Women personnel were fully integrated
into the unit and held positions at all levels,

including in command, operational, and tech-
nical roles.

Warrant Officer Class Two (WO2) Cynthia
Kpeem, a woman peacekeeper in GHANBATT 89,
embarked on a transformative journey in UNIFIL
that not only helped strengthen peacekeepers’
bonds with local populations but also highlight-
ed the invaluable role of uniformed women in :
United Nations peacekeeping. As an engagement platoon leader deployed with
GHANBATT 89, WO2 Kpeem'’s duties transcended mere patrols; they epitomised
a beacon of hope for communities seeking peace and stability.




In her role, WO2 Kpeem planned and led market patrols, which are crucial for
engaging and interacting with local populations. As a woman peacekeeper, she
was able to communicate with individuals with reservations about interacting
with male peacekeepers due to cultural or religious constraints. WO2 Kpeem'’s
presence bridged these cultural norms, fostering trust and enabling the capture
of crucial insights into community dynamics, which in turn, can impact the mis-
sion’s overall success.

Operating alongside the Lebanese Armed Forces (LAF), WO2 Kpeem meticulously
planned each patrol, ensuring seamless coordination and maximising outreach.
Through these patrols, WO2 Kpeem not only gathered essential information but
also cultivated enduring relationships, which are essential pillars for building sus-
tainable peace.

When it was time for us to come back to Ghana, | was nostalgic be-
cause the relationships we had built with local populations were very
good. Through this deployment opportunity, | also gained confidence

in my skills and training to be able to serve populations better,

said WO2 Kpeem reflecting on her deployment.

Beyond being personally fulfilled, WO2 Kpeem's journey clearly illustrates the
broader significance of gender equality and equal representation in peacekeep-
ing. It underscores the indispensable role that women’s meaningful participation
can play in fostering inclusive and sustainable peace initiatives. With support from
the EIF, the GAF is enabling more women like WO2 Kpeem to build a more peace-
ful world, one patrol at a time.

Improved living and working conditions in United
Nations Peacekeeping Operations for uniformed
women enhance operational effectiveness

The military is not just for men, but women can also
join and participate - they can even excel.

Staff Sergeant (SSGT) Amina BAWA, a woman peacekeeper deployed as part of
the gender-strong GHANBATT 89.

SSGT Amina Bawa deployed to UNIFIL from
September 2022 to September 2023 as a mem-
ber of the gender-strong GHANBATT 89. She
was among the 15t women to be accommodat-
ed in the EIF-funded gender-sensitive accom-
modation, which had been completed through
a separate EIF-funded UNIFIL project in 2022.
The UNIFIL project included the construction
and improvement of accommodation, ablu-
tions, and welfare areas for GAF uniformed
women deployed to UNIFIL. This project ena-
bled the GAF to increase the number of women
deployed as part of GHANBATT 89, from 16 per
centto 19 per centin 2022-2023.

According to SSGT Bawa, accommodation tailored to the needs of women within
peace operations can have a transformative impact.

Having a conducive environment contributes
to effective work and mission outcomes.

SSGT Bawa strongly believes these new accommodation facilities contribute to
operational effectiveness.

Reflecting on her past deployments to United Nations Peacekeeping Operations,
she emphasised the significant impact that having adequate ablution facilities and
accommodations can have on improving performance, particularly in challenging
mission environments. The ample space in accommodation areas also allows
peacekeepers to return from patrols to a comfortable and welcoming environ-
ment where personal hygiene can be maintained - all of which are essential to
maintaining readiness, morale, and well-being.

CS

IMPACT

STORY



STATUS

5. The Hashemite
Kingdom of Jordan -
Public Security Directorate

COMPLETED

The Hashemite Kingdom of Jordan is the 38t highest T/PCC to United Nations peace operations and
the 8 highest PCC, deploying 321 police officers - 43 (13.44 per cent) are women. Jordan’s Public
Security Directorate (PSD), which includes the Police, Civil Defence and Gendarmerie Directorates,
deploys 142 IPO - 24 (17.01 per cent) are women, and 179 Formed Police Unit (FPU) personnel which
includes 19 (10.60 per cent) women police officers.

I:—) EIF Results Framework This project contributed to EIF outcome 3

1. Dedicated accommodation and training facility (32
beds plus a surge capacity of an additional 20 beds)
constructed inside the Royal Police Academy campus

Project deliverables to provide specialised training to 240 women annually
for FPU deployment

e

Jordan Public Security Directorate (PSD) - Policewomen Qualification Accommodation and Training Centre,

September 2023
2. Pool of 100 women police officers eligible and trained
for deployment to UN Peacekeeping Operations
Project approval date 3June 2021
nl Total approved EIF budget US$1,000,000
KEY RESULTS
\@ in-kind contribution Additional costs of approximately US$ 706,280 contributed
by the PSD GENDER-SENSITIVE INFRASTRUCTURE
B Funds transferred as US$ 1,000,000 Construction of the accommodation and training
i I ﬁ facility for women police officers
@ Beneficiary and PSD is complete and will be inaugurated in 2024
Fund Recipient
@ Implementing Partner PSD
égé Project start date 17 November 2021
Project end date 15 October 2023
@ Planned project duration 18 months
@ Project extensions 4 months; 2 months
0 Total project duration 24 months

Photo: PSD


https://www.psd.gov.jo/en-us/
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The PSD is committed to providing a suitable training environment
for women; enabling them to excel in a wide range of security and police
roles. To further these efforts, the Gender Capacity Building Center was
established to chart a future where women are integrated into the PSD,
and to support them in assuming various roles in all types of security,
police, and civil protection work. This is true whether on a national level
or through promoting the active participation of Jordanian women in
international peacekeeping missions under the United Nations umbrella,
given the qualitative partnerships the Center fosters with the UN, and
the Elsie Initiative Fund, which embodies our noble security mission.

Therefore, we look forward to this centre being a turning point in enhancing
the technical, cognitive, and moral capabilities of the PSD policewomen.
The centre will offer logistical and training support, fostering innovative
ideas, and planning that accurately reflect current and future needs. Our
goal is to achieve these desired results in a manner befitting the generous
and capable Jordanian women, ready to overcome challenges and stand
alongside their sisters and brothers united in serving our beloved Jordan.

As we inaugurate a new phase in the empowerment of Jordanian women
in the PSD, aiming to achieve best practices in security leadership and
the performance of security and community peace tasks, we express
our deep gratitude and appreciation to the Elsie Initiative Fund for their
financial support, and the opportunities, experiences, and training and
administrative facilities provided to the centre. We also thank everyone
who contributed to building this distinguished facility, which will leave a
clear mark on the path of development and modernisation of the PSD.
Praying to God to protect Jordan and its people under the leadership of
the Supreme Commander of the Armed Forces, His Majesty King Abdullah
Il — may God protect him and guide his steps towards goodness.

H.E. the Director of Public Security Directorate (PSD) Major
General Dr. Obaidullah Abd Rabbo Al-Maaita

2ol 6. The Republic of Niger

TERMINATED

Armed Forces and Police

The Republic of Niger is the 27" highest T/PCC to United Nations peace operations, deploying 776 per-
sonnel - 44 (5.72 per cent) are women. Niger is the 26" highest TCC, deploying 667 troops - 7 (1.05
per cent) are women, 19 SOs - 2 (10.71 per cent) are women, and one UNMEM, who is male. Niger is
the 18" highest PCC, deploying 89 IPOs - 35 (39.65 per cent) are women.

E—) EIF Results Framework

& Project deliverables®

Project approval date
Total approved EIF budget

Funds transferred as
of 31 December 2023

18l B &

Funds returned to EIF as
of 31 December 2023

Beneficiaries

ax

©

& Fund Recipient
S

Implementing Partner

This project contributed to EIF outcome 3

1.

Combined BA report and recommendations for the
Niger Armed Forces and Police

Study on women'’s interests and motivations for a
career in the uniformed services

Development of a gender policy, strategy and action
plan for the police and armed forces

Outreach to 10,000 women for a career in the
uniformed services and training support to 200
women candidates for recruitment

Training for 100 women police officers on the UN
Assessment in Mission Service - Selection, Assistance
and Assessment Team (AMS-SAAT) examination, and
40 women soldiers on civil-miliwtary cooperation,
engineering, signals, and other specialisations

Pool of 40 women soldiers and 100 women police
officers eligible and trained to be deployed to UN
peace operations

27 April 2021

US$ 996,052

US$ 996,052

Us$ 08

Niger Ministries of Defence and Interior

UN Women Niger

National Institute of Statistics (NIS)

83 Due to the July 2023 coup d'étatin Niger, this project was subsequently terminated, with full closure anticipated in Q2, 2024.

84 Funds anticipated to be returned in Q2, 2024.
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égé Project start date 13 July 2021

Project end date 31 December 2023
@ Planned project duration 12 months
'@ Project extensions 16 months; 2 months
o Total project duration 30 months

KEY RESULTS

RECRUITMENT

2 o o 200 young women supported through the provision of
young women “safe kits", transportation and registration fees in the

recruitment process to join the Niger Armed Forces
supported

CAPACITY-BUILDING TRAINING

40 women troops trained in plumbing, computing,

and information technology (IT), engineering,
40 women mechanics, and civil-military cooperation to enhance
troops trained their readiness for peacekeeping deployment and

advance their careers within the Armed Forces

The implementation of the EIF-funded
project in Niger was an opportunity for
women in the defense and security forces.
Thanks to these activities, young women were
supported to join the armed forces; we,
women from the defense and security forces
have received professional training that will
enable us to occupy positions of
responsibility within our services and beyond
in peacekeeping operations.

Niger Armed Forces - Technical Skills Training for Women, July 2023

Lieutenant Colonel (Lt-Col)
Aichatou Ousmane,
Niger Armed Forces project focal point, July 2023

UN Women
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STATUS

IN PROGRESS

7. The Republic of Senegal
Armed Forces

The Republic of Senegal is the 10" highest T/PCC to United Nations peace operations and the 215t
highest TCC, deploying 847 military personnel - 36 (4.21 per cent) are women. The Senegal Armed
Forces deploys 810 troops - 33 (4.01 per cent) are women, 34 SOs - 2 (6.3 per cent) are women, and 2
UNMEMs - 1 (50 per cent) are women.
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EIF Results Framework
Project deliverable
Project approval date
Total approved EIF budget

Funds transferred as
of 31 December 2023

Beneficiary and
Fund Recipient

Implementing Partners

Project start date
Project end date

Planned project duration
Project extension

Total project duration

This project contributes to EIF outcome 1
MOWIP BA report and recommendations
22 April 2022

US$ 200,458

US$ 200,458

Senegal Armed Forces

Agence nationale de la Statistique et de la Démographie (ANSD)
and Centre des Hautes Etudes de Défense et de Sécurité (CHEDS)

10 November 2022
30 June 2024

9 months

10 months

19 months

KEY RESULTS

EXPANDED COUNTRY-KNOWLEDGE OF BARRIERS TO DEPLOYMENT

av
X
¥

802 surveys administered by the MOWIP
802 surveys enumerator team (236 women and 566 men)

Senegal Armed Forces - Regional Awareness-Raising for the MOWIP assessment, May 2023

Photo: Senegal Armed Forces
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STATUS 8. The Republic of Senegal (f) Planned project duration  FPF - 25 months; GSU - 36 months
IN PROGRESS National Gendarmerie '@ Project extension 12 months

o Total project duration FPF - 37 months; GSU - 36 months

The Republic of Senegal is the 10" highest T/PCC to United Nations peace operations and the highest
PCC, deploying 1186 police officers - 190 (16.06 per cent) are women. The Senegal National Police and
Gendarmerie deploys 1,125 FPU personnel - 171 (15.16 per cent) are women, and 61 IPOs - 20 (32.69
per cent) are women.

E—) EIF Results Framework This project contributes to EIF outcomes 2 and 3 KEY RESULTS

1. Gender policy, awareness-raising workshop for POLICY DEVELOPMENT
decision-makers and training for staff
2. Training of (a) 2,400 women for recruitment, (b) 160 -_—;I Gender Policy launched in Q4
women for promotion, (c) 30 women in leadership E
positions, (d) 186 women in preparation for the AMS-
SAAT examinations, (e) 843 female and male officers for GENDER-SENSITIVE INFRASTRUCTURE
gender training for FPUs prior to deployment
& Proiect deliverabl Daycare centre that can accommodate 70
roject deliverables 3. Pool of 140 to 150 women police eligible and trained for 1 children, inaugurated in Q4 (opening in Q1
deployment to UN Peacekeeping Operations daycare 5024 ,
4. Deployment of three GSUs (FPU) per year for three years
5. Awareness campaign for the recruitment of women ELIGIBLE POOL
aimed at receiving 1,500 female applications per year
6. Day-care centre constructed at the National 7 IPO 7 of the 19 rostered women who passed EIF-
Gendarmerie de;Iv:yne‘gri"roms supported AMS-SAAT examinations in 2022,
. deployed as IPOs in 2023
) Project approval date 23 December 2020 the roster pioy
(R Total approved EIF budget  US$ 2,153,757 CAPACITY-BUILDING TRAINING ON GENDER
P
X z;f;g;j;zr:enrzﬁzggg;; US$ 550,000 @ 445 security personnel were trained by FAS
security on gender and SEA/SH issues prior to FPU
@ E::gf;:;n;ieesnatnd Senegal National Gendarmerie personne| trained deployment
@ S S Femmes Africa Solidarité - Pan-African Centre for Gender, RECRUITMENT
P 8 Peace and Development (FAS - PAC)
— 283 women (9.6 per cent of total recruit
§s5| Projectstartdate 23 July 2021 283 intake), recruited to join the gendarmerie in

women recruited 2023 as non-commissioned officers

i

Project end date 31 July 2024

85 Anamount of US$ 133,414 will be used to support the deployment of IPOs through capacity-building activities including training for women police officers on the AMS-SAAT
examination.


https://new.fasngo.org/home/
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IMPACT

Adjutant Aissatou Dieye’s
United Nations Peacekeeping Journey

Adjutant Aissatou Dieye began her ca-

reer in the Senegal National Gendarmerie
STORY ‘h in 2006 and was part of the 15t cohort of

female recruits to specialise in territorial
operations and brigade duties. Since that
time, she has deployed twice to the
Democratic Republic of Congo (DRC) with
the United Nations Organisation
Stabilisation Mission in the Democratic
Republic of the Congo (MONUSCO), both
times as an FPU member.

Recalling her decision to join the gen-
darmerie in 2006, she found it to be an
exceptional opportunity to contribute to
the protection of Senegalese territory. It
was the 1st time women were being re-
cruited within the Senegalese gendarmerie, and she was selected from a cohort
of 1500 applicants.

Aissatou’s aspirations and commitment align with MONUSCO's mission to protect
people, especially women and children, which she experienced first-hand dur-
ing her missions in the DRC. During this time, she demonstrated her leadership
abilities as a member of a mixed-gender FPU, collaborating with other IPOs and
local police. Together they conducted patrols and gathered crucial information,
including on the absence of drinking water, inadequate sanitation facilities and
school infrastructure, thereby contributing to improving the living conditions of
those she served.

Aissatou recently had the opportunity to deploy for a third time in September
2023, this time as an IPO with the United Nations Multidimensional Integrated
Stabilisation Mission in the Central African Republic (MINUSCA). She is current-
ly deployed in Bangui as an instructor and gender focal point with the Central
African Republic (CAR) Internal Security Forces.

In preparing for the demanding role of an IPO, Adjutant Dieye highlighted the
importance of the EIF-funded pre-SAAT training which enabled her to success-
fully pass the United Nations AMS-SAAT tests in November 2022. The pre-SAAT
training covered language proficiency, P11 (curriculum vitae) writing, driving skills
and firearms training, and is instrumental towards equipping female staff with
essential skills.

Acknowledging the challenges encountered during the preparation process, such
as mastering specific driving techniques, Aissatou emphasises the positive impact
of individual preparation and the support received through the EIF-funded project.

For women aspiring to similar career paths, Adjutant Dieye encourages them to
seek information from the gendarmerie on recruitment and training, particularly
on peacekeeping deployments. She also highlights the value of connecting with
experienced individuals to gain insights and learn from their experiences.

The EIF-funded Senegal National Gendarmerie project, in Adjutant Dieye's
view, is a commendable initiative. Its impact goes beyond skills enhancement;
it also addresses essential needs within the gendarmerie, such as the con-
struction of a creche and creating a positive and supportive environment for
all gendarmerie personnel.

Commander Mame Rokhaya LO — 1st Woman
Commander leading a gender-strong FPU

Commander Mame Rhokaya Lo, Commander of the gender-strong
Senegal FPU (SENFPU) 2-15, recently completed a fifteen-month deployment
with MONUSCO. Within SENFPU
2-15, women police made up 16
per cent (21 out of 135 mem-
bers), were fully integrated into
the unit and held positions at all
levels including in command and
operational positions.

Commander Lo's motivation to
pursue a leadership role in the
gendarmerie and United Nations
Peacekeeping Operations stems from her commitment to promoting gender
equality and her desire to set an example as a female leader. Her enrolment in a
Masters in Gender and Peacebuilding reinforced her conviction that women have
a crucial role to play in peacekeeping missions. Her path to this command posi-
tion is marked by her previous experience as head of the National Gendarmerie's

IMPACT

STORY



Gender Division, where she gained expertise in promoting gender equality within
the Senegalese Gendarmerie.

A typical day for Commander Lo involved planning patrols and administrative
duties. One of her proudest accomplishments was organising training for 50
women from local communities to empower them and enhance their skills. She
further showcased her dedication to women's empowerment through participa-
tion in seminars and community initiatives aimed at improving the well-being of
Congolese women.

During her deployment as Commander of a gender-strong FPU, Commander
Lo observed improvements in the unit's interactions with the local population
when women were deployed alongside their male colleagues. Previously, FPUs
had limited female representation who were employed mainly in administrative
or healthcare roles. Commander Lo noted that integrating women throughout
the unit and involving them in operational tasks alongside their male counter-
parts improved community engagement outcomes. Patrols with female presence
were more approachable, particularly evident during major crises, where the
local population showed a greater willingness to approach patrols with female
presence, thus facilitating crucial interactions that are vital to improving mission
outcomes and for overall mission success.

Commander Lo’s career with MONUSCO illustrates the importance of gender
equality and diversity in United Nations Peacekeeping Operations. Her inspiring
leadership and remarkable achievements testify to the potential of women to
play a significant role in promoting peace and security worldwide.

Judl 9. The Republic of Senegal
WSSl National Police

The Republic of Senegal is the 10" highest T/PCC to United Nations peace operations and the highest
PCC, deploying 1,186 police officers - 190 (16.06 per cent) are women. The Senegal National Police
and Gendarmerie deploys 1,125 FPU personnel - 171 (15.16 per cent) are women, and 61 IPOs - 20

(32.69 per cent) are women.

E—) EIF Results Framework

& Project deliverables

Ge Bfa

Project approval date
Total approved EIF budget

Funds transferred as
of 31 December 2023

Beneficiaries and
Fund Recipient

Implementing Partner

o

Project start date

oomg
o0
000

i

Project end date

This project contributes to EIF outcomes 2 and 3

1. Gender audit of the police

2. Gender policy, strategy and action plan and gender
units established throughout the institution

3. Training of (@) 150 women for recruitment; (b) 150
women eligible for promotion in the national police;
(c) 300 women to prepare for the Senegalese internal
selection process for FPU and UN examinations, and
(d) 150 women to prepare for UN examinations to be
deployed as IPOs

4. Pool of 150 women eligible and trained
for deployment in a UN Peacekeeping Operation:
100 as FPU personnel and 50 women IPOs

5. Deployment of three GSUs (FPU) per year for three years
6. Creation of a women police officers’ association

7. National communication strategy including a film
documentary and community awareness activities

23 December 2020

US$ 1,766,6888¢

US$ 550,000

Senegal National Police

Senegal National Police
23 July 2021

31 December 2024

86 Anamount of US$ 75,134 will be used to support the deployment of IPOs through capacity-building activities including training for women police officers on the AMS-SAAT

examination.



@ Planned project duration FPF - 25 months; GSU - 36 months

'@ Project extension 8 months
0 Total project duration 33 months
\l/

IMPACT

STORY

Lieutenant Dior Cisse: gender focal point,
gender-strong FPU MINUSMA-9

Lieutenant Dior Cissé deployed to MINUSMA as the Commander of the 15t pla-
toon and FPU gender focal point, in 2022-2023. Already experienced in personnel
management, office management and training, she used these skills to organise
courses on SEA and GBVY, and awareness-raising activities, that led to a positive
impact on the FPU. Furthermore, to address challenges related to job-related
stress and being away from family, Lieutenant Cissé and her team put in place
measures such as recreational activities to support staff members that contrib-
uted towards maintaining an inclusive and cohesive environment across the FPU.

Some of the men compared their MINUSMA experience with
past experiences when deployed to other missions, and clearly
noted several positive differences. Our FPU, which included
a strong female presence, was lively, organising various

recreational activities that helped to reduce stress.

Lieutenant Cisse

According to Lieutenant Cissé, not only is the presence of women positive for an
inclusive team environment within the FPU, but it also helps facilitate effective
exchanges and trust-building with local populations.

Women had an easier time approaching
local populations to exchange information
and talk about the situation on the ground.

Within the African community, we share
a common culture, and some subjects are
taboo for us. In our context, it’s not always
easy for a woman to approach a man and
discuss certain subjects. The presence
of women facilitated exchanges and
strengthened trust with local communities.

Lieutenant Cisse

KEY RESULTS

GSU DEPLOYMENT AND MEANINGFUL PARTICIPATION
One GSU deployed to MINUSMA in 2022-2023

with 18 per cent women's representation at
1 GSU to all levels. All 25 women were trained prior to
MINUSMA deployment with EIF support, to ensure their full
integration into the unit
? One GSU deployed to MONUSCO in 2023 with 23
per cent women'’s representation at all levels.
1 GSU to With EIF support, all 32 women were trained and
MONUSCO mentored prior to deployment to ensure their

full integration into the unit

POLICY DEVELOPMENT

1 workshop to (i) revise policies to be gender-
|‘=—.| 1 Gender sensitive and (ii) define the strategic objectives
—O Policy workshop for the Gender POllcy

ROSTER CREATION AND ELIGIBLE POOL

245 A roster of 245 women IPOs trained and eligible
. for deployment since the beginning of the
women trained .. v

for deployment

98 98 women from the FPU roster deployed to

MINUSMA, MINUSCA and MONUSCO in 2023
women deployed

1 4 women 14 women from the.IPO roste.r who passed AMS-
SAAT examinations in 2022 with EIF support were

deployed to UN Peacekeeping Operations as IPO
from the roster in 202)/3 L

of 20 women

IPOs deployed

m 75 75 women trained in 2023 on gender issues prior

women trained todeploying with an FPU
on gender issues

87 225as FPU personnel and 20 women as IPOs.



PROMOTION WITHIN THE POLICE SERVICE STATUS 10_ The Republic of

50 women trained in 2023 to prepare for

60% professional examinations to advance their COMPLETED Sierra Leone POlice
bt

careers to join the national police officer training

examination school. 30 women passed the examinations - a The Republic of Sierra Leone is the 72" highest T/PCC to United Nations peace operations and the
success rate 60 per cent success rate 52" highest PCC. Sierra Leone Police (SLP) deploys 8 IPOs - 7 (93.41 per cent) are women.
sl EIF Results Framework This project contributed to EIF outcome 1
; : . - Project deliverable MOWIP BA report and recommendations
100 women trained for police service specialist
women trained exams as drivers, cooks, assistant nurses, auto Project approval date 15 April 2021

mechanics and IT

for police service Total approved EIF budget US$ 197,198 (including a cost extension of US$ 15,138)

Funds transferred as

GO EBEGRT

of 31 December 2023 US$ 197,198
Beneficiaries SLP
| Fund Recipient UN Women Sierra Leone
\l\/ I
Bl].lldlng a Remarkable Career: Implementing Partner University of Sierra Leone
The Journey Of AdJUtant SOfY SeCk Project start date 27 January 2022
IMPACT Perseverance, self-confidence, and the pursuit of excellence are Project end date 31 August 2023
the pillars on which one can build a remarkable career. As a woman _ )
STORY who simultaneously works as a police warrant officer and a trained @ R 8 months
social worker, I've learned that the key to success lies in the conviction @ Proiect extensions 7 months: 1 month: 3 months
that nothing is out of reach. My advice to women wishing to follow ! ' '
a similar path is simple: Persevere, study, 0 Total project duration 19 months

specialise yourself. Believe in your potential

and in your ability to excel, even from lower

ranks. Show your leadership, advance your

studies, and seek out specialisations. Don’t

just be a woman in uniform, aspire to be so

much more: a woman of uniform, a woman
of excellence, an inspiration to others.

KEY RESULTS

EXPANDED COUNTRY-KNOWLEDGE OF BARRIERS TO DEPLOYMENT

v 379 surveys administered by the MOWIP
-f}- 379 surveys enumerator team (179 women and 200 men)
@)

Adjutant Seck, Senegal National Police

Adjutant Seck is among the pool of women who passed the AMS-SAAT

25 interviews conducted with senior leadership,
examination to deploy as an IPO (having completed the pre-AMS-SAAT training o decisi K d e 10 P
in 2022). Following this achievement, she successfully passed the EIF-funded m 25 interviews SHERCHENEL G el [ S CLEL TS SO
training, which prepares women police officers for professional examinations and 15 men)

to enter the national police officer’s training school. Recently, Adjutant Seck was \ 1 MOWIP report® launched and 1 action plan
accepted into the national police officer’s training school - congratulations! 1 MOWIP report developed to address key barriers

88 Sierra Leone Police MOWIP Report, 2023. Accessed 4 April 2024. https://elsiefund.org/wp-content/uploads/2023/07/MOWIP-Sierra-Leone-Police.pdf.



https://usl.edu.sl/
https://elsiefund.org/wp-content/uploads/2023/07/MOWIP-Sierra-Leone-Police.pdf

1

i
o

I

J

!

[

!i

[

ansd

The Republic of Sierra Leone Police

MOWIP Report

KEY MOWIP
BARRIERS IDENTIFIED

A

RECOMMENDATIONS

Recruitment to UN peace

Improve education about the
operations is perceived

requirements for deployment. Senior
as unfair and personnel officers should speak openly about
° lack awareness deployment and training opportunities
about deployment

with personnel and encourage women
requirements and men to participate

Lack of adequate skills Increase efforts to train eligible officers
2 to pass AMS-SAAT a in required skills including computing,
e ©€xaminations including small arms/tactical skills, interpersonal and
English language skills

communication skills, and English

£ et 2 ."_c’o{
A

£ - Lack of awareness about

" ¥ oA ._l;..- - ’” "‘ ﬁflu lfo'f 3 . peacekeeping deployment
:::-1' ;,:: Carse b nucz opportunities

P: ".T"“ . l")hnln
N Tl by

w Ly '(‘- .“‘

Increase efforts to disseminate
information about peacekeeping
opportunities via internal channels

Lack of adequate Explore ways to offer support to officers
equipment and taking the selection exam such as offering
4 infrastructure prevents ﬂ adequate accommodation to women
®  women'’s deployment to l

officers, and supporting transportation
peace operations costs and healthcare expenses

Increase awareness about women'’s unique
e e T experiences and contributions to the SLP to
and gender norms place a encourage all officers to view women more as
greater burden on women equal contributors to peace and security
to provide childcare

/

Sierra Leone Police - Preparation for the MOWIP Validation Workshop, June 2023

Photos: UN Women
[ )

Provide on-site childcare facilities or
subsidies to alleviate household constraints




STATUS 11. The Republic of === Project start date 15 September 2021
IN PROGRESS Tog.o Armed Forces 22|  Project end date 31 December 2023
@ Planned project duration 24 months
The Republic of Togo is the 20" highest T/PCC to United Nations peace operations and the 28t high- . .
est TCC, deploying 633 military personnel - 59 (9.35 per cent) women. The Togo Armed Forces (TAF) @ Project extension 3 months
deploys 601 troops - 52 (8.6 per cent) are women, 9 UNMEMs - 3 (34.31 per cent) are women, and 24 o Total project duration 27 months
SOs - 5 (19.37 per cent) are women.
E—) EIF Results Framework This project contributes to EIF outcomes 1,2 and 3
1. MOWIP BA report and recommendations
T KEY RESULTS
2. Gender database about women's participation in
peace operations EXPANDED COUNTRY-KNOWLEDGE OF BARRIERS TO DEPLOYMENT
3. Gender policy and strategy and a five-year plan for the .
recruitment and training of women @ 4 41 5 415 surveys administered by the MOWIP
X
enumerator team (264 men and 151 women
4. Gender office within the Ministry of the Armed Forces, v S LAA ( )

gender units within the Army and central directorates
and a gender section in each military sector

00 2 decision-makers, and program officers as part
5. Recruitment campaign to increase the number of m 6 interviews of the MOWIP data collection process (3 women
female recruits to 10 per cent in the TAF

and 23 men)

26 interviews conducted with senior leadership,

& Project deliverables 6. Preparatory training for 400 women candidates for the

A
TAF ent
entrance exams l@ 1 1 MOWIP report developed and validated
7. Pool of 300 female soldiers eligible and trained for MOWIP report

deployment to UN Peacekeeping Operations

. CAPACITY-BUILDING FOR SECURITY INSTITUTION PERSONNEL
8. Annual scholarships to 50 women for training and

specialisation in military studies and peace operations ° 6 6 modules on gender issues have been
9. Two accommodation facilities for women (i) non- E‘I‘ training developed for use in the TAF national training
commissioned officers (NCO) national academy modules schools®
(28 beds), and (ii) national training centre (28 beds)
CAREER ADVANCEMENT
10. Mechanism to recognise women and men champions
xz:)nzlsts'??glﬁ:: themselves in the promotion of o 58 58 women received scholarships to pursue
w - scholarships degrees and certificates in communications/
Project approval date 14 July 2021 journalism, psychology, and caterin
y .e Ay j psychology g

Total approved EIF budget US$ 999,998
SENSITISATION AND RECRUITMENT
Funds transferred as

Ee
X
—
E of 31 December 2023

US$ 999,998
7.62. |
Beneficiaries and AP P %0 Increase frf)m 6 per -cer'1t in 2021 to 7.62 per cent
Fund Recipient of women of women in 2023 within the TAF
within the TAF

United Nations Development Programme (UNDP) Togo,
Implementing Partners Centre Autonome d’ Etudes et de Renforcement des
Capacités pour le Développement au Togo (CADERDT)

89 Modules include gender and human rights, gender and armed conflict, gender-responsive leadership, management of women military personnel, and gender-based
violence prevention and response.


https://caderdt.com/
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6 087

Over 6,087 youths including 2,709 young women
ouths including i 5/ PRI

sensitised to join the armed forces through
information and recruitment campaigns in

2 709 universities and high schools

women sensitised

4 4 experience-sharing sessions about women'’s
Q experience- peacekeeping experiences and lessons learned
sharing sessions conducted
5 5 gender equality champions (3 women and 2
gender men) received an award for their achievements
equality towards promoting gender equality and
champions women'’s participation in the armed forces
GENDER-SENSITIVE INFRASTRUCTURE

Inauguration of an accommodation facility

1 accommo for 30 women at the Ecole Nationale des
@ dation facili Sous-Officiers in Témédja. Operationalisation is
ation facility pending

o
a8
P

\4

Togo Armed Forces - Women's Accommodation facility inauguration, Ecole Nationale des Sous-Officiers, Témédja,
March 2023

Photo: Togo Armed Forces

Togo Armed Forces - Sensitisation sessions in Universities and High Schools, March 2023

u —
Yo ———
C'

I"lllu'lumllmglllﬁhmmuu mimuum
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Togo Armed Forces - Sensitisation session during International Women'’s Day, March 2023

Photo: Togo Armed Forces

Photo: Togo Armed Forces
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STATUS

WSS 12, The Republic of Togo Police

The Republic of Togo is the 20™ highest T/PCC to United Nations peace operations and the 6" highest
PCC, deploying 329 police officers - 55 are women (16.81 per cent). Togo Police deploys 72 IPOs - 32
(43.73 per cent) are women, and 256 FPU personnel - 24 (9.20 per cent) are women.

[:—) EIF Results Framework This project contributes to EIF outcomes 1
& Project deliverable MOWIP BA report and recommendations
Project approval date 15 December 2021

Total approved EIF budget US$ 150,666

Funds transferred as
of 31 December 2023 US$ 150,666

Beneficiaries and

Fund Recipient Togo Ministry of Security and Civil Protection

UNDP Togo, Centre Autonome d’Etudes et de
Implementing Partners Renforcement des Capacités pour le Développement au
Togo (CADERDT)

¢ © Bhs

égé Project start date 6 December 2022
Project end date 30 April 2024
@ Planned project duration 12 months
@ Project extension 5 months

o Total project duration 17 months

KEY RESULTS

EXPANDED COUNTRY-KNOWLEDGE OF BARRIERS TO DEPLOYMENT

v 448 surveys administered by the MOWIP
1’}- 448 surveys enumerator team (221 women and 227 men)
00 39 interviews conducted with senior leadership,

qﬂ 39 e . decision-makers, and program officers (16 women
incerviews and 23 men)

STATUS

sl 13. Uganda Police Force

The Republic of Uganda is the 31st highest T/PCC to United Nations peace operations and the 32"
highest PCC. The Uganda Police Force (UPF) deploys 22 IPOs - 6 (28.62 per cent) are women.

EIF Results Framework This project contributed to EIF outcomes 1
Project deliverable MOWIP BA report and recommendations
Project approval date 12 January 2022

Total approved EIF budget US$ 219,232

Funds transferred as

g QEBASERT

of 31 December 2023 US$ 219,232
Beneficiaries UPF
Fund Recipient UN Women Uganda
Implementing Partner Makerere University
Project start date 8 February 2022
Project end date 31 July 2023
@ Planned project duration 13 months
'@ Project extensions 2 months; 2 months; 1 month
0 Total project duration 18 months

KEY RESULTS

EXPANDED COUNTRY-KNOWLEDGE OF BARRIERS TO DEPLOYMENT

v 434 surveys administered by the MOWIP
-f}- 434 surveys enumerator team (244 men and 190 women)
00 30 interviews conducted with senior leadership,

m 30 int . decision-makers, and program officers (15 men
INterviews and 15 women)

1 MOWIP report®° launched
1 MOWIP report P

90 Uganda Police Force MOWIP Report, 2023. Accessed 4 April 2024. https://elsiefund.org/wp-content/uploads/2023/06/UPF-MOWIP-REPORT-BY-RPC-MAK-2023.pdf.
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Uganda Police Force

MOWIP Report

KEY MOWIP

BARRIERS IDENTIFIED

Household constraints:
Women'’s gender roles including
nurturing and care roles within

the household remain the biggest

barrier to women's participation
in UN peace operations

Deployment selection: Selection

practices for UN peacekeeping
are unfair to women in that the
selection process is lengthy,
expensive, and out of reach for
women officers

Gender roles: Gender roles
particularly concerning culture,
stereotypes, and norms,
impede women'’s deployment
to UN Peacekeeping Operations

do

Eligible pool: There are
limited numbers of women
police officers in the
eligible pool of women

El-is

RECOMMENDATIONS

Ensure reforms to promote gender
equality are consistently implemented
by allocating funds to areas
highlighted in the gender strategy

Find new ways to interview and
select candidates for deployment
including using digital tools

Decentralise the process to enable
regional women's participation

Create a clear plan to challenge
negative gender stereotypes about
women in security institutions and
peacekeeping. Hold community
sessions and training to address
misconceptions about women's roles

Ensure that reforms aimed at
promoting gender quality are
consistently implemented

Increase budget allocations, develop
an outreach strategy to encourage
women to join the Police, and
conduct gender equality training
sessions to counter gender biases

STATUS

IN PROGRESS

14. Uruguay Armed Forces

The Republic of Uruguay is the 17t highest T/PCC to United Nations peace operations and the 15t
highest TCC, deploying 1,035 military personnel - 62 (6.00 per cent) women. The Uruguay Armed
Forces deploys 1,001 troops - 56 (5.63 per cent) are women, 14 UNMEMSs - 5 (33.95 per cent) are
women, and 20 SOs - 1 (5.53 per cent) are women.

E—) EIF Results Framework

& Project deliverables

Project approval date

Total approved EIF budget

of 31 December 2023
Beneficiaries

Fund Recipient
Implementing Partner

X

e

oax Funds transferred as
—

U U
580 Project start date
ooc

Project end date

Total project duration

This project contributes to EIF outcomes 1 and 3

1.

A study to understand obstacles to women'’s
participation in combat roles supported by a public
opinion poll on the UAF and women in PKOs

Provision of transportation, and education support to
children of women, and men peacekeepers in single-
parent households, to enable their deployment to UN
Peacekeeping Operations

An outreach campaign targeting women within the
UAF to raise awareness of deployment opportunities
to UN Peacekeeping Operations

A communications campaign to recruit and retain
women across all categories of the UAF

A mobile information and education team to inform
and educate women and men about operational roles
in peacekeeping and combat skills requirements

Two international conferences with a panel of
uniformed women to share peacekeeping experiences
and subject matter experts delivering on WPS and the
UAF-EIF-supported achievements

23 August 2022

US$ 1,105,678

US$ 1,105,678

Uruguay Armed Forces

UN Women Uruguay

Uruguayan Agency of International Cooperation (AUCI)

6 September 2022

30 September 2024

25 months


https://www.gub.uy/agencia-uruguaya-cooperacion-internacional/sites/agencia-uruguaya-cooperacion-internacional/files/documentos/publicaciones/folleto%20institucional%20AUCI%20ING-web.pdf
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KEY RESULTS

INTERNAL AWARENESS-RAISING

656 UAF personnel (379 women and 277 men)
sensitised about UN Peacekeeping Operations,
deployment criteria, roles, and tasks during

12 informative sessions delivered by two mobile
information and education teams (MIET)

656 uxr
@ @ personnel

sensitised o
@ @ * 82 per cent of participants self-reported
enhanced knowledge about UN Peacekeeping

Operations deployment, roles and tasks
following these sessions

* 49 per cent of women expressed an interest in
deployment following these sessions.

61 uniformed women sensitised about UN
. Peacekeeping Operations opportunities
61 uniformed PIng - ns oppo
itised (32 women at the UAF international conference,
women sensitise 26 women at awareness-raising sessions)

1 international conference conducted on
women'’s contributions to UN Peacekeeping
Operations and experience-sharing with 60
military personnel participants (32 women and
28 men) and 35 online civilian participants (3
men and 32 women)

* 80 per cent of uniformed women who attended
the conference and who had no information
about UN Peacekeeping Operations, or
a negative perception of peacekeeping,
reported having a positive perception after the
conference, according to a perception survey
designed to measure knowledge gained from
the conference, on participants’ perceptions
about peace operations

1 conference
Q on UN women'’s

contribution to

peacekeeping

1 internal information campaign about
women's participation and contributions to UN
Peacekeeping Operations

@ interna
rovo\ lmpaign !

EXTERNAL AWARENESS-RAISING AND RECRUITMENT

Q 1 external
campaign

GENDER-SENSITIVE MEASURES TO ADDRESS HOUSEHOLD CONSTRAINTS

1 external communications campaign with
specific messaging for women to join the UAF
and UN peacekeeping opportunities (3 TV
appearances, 1 radio broadcast, 1 information
booklet, 8 testimonial videos, 3 website posts)

7 7 women applied for education and

women transportation benefits for their children before
applied for their UN Peacekeeping Operations deployment
benefits (benefits to be rolled out in Q1 2024)

Mobile information and education sessions provided clear and
accessible information to all forces personnel so that they can
make a more informed choice to go on a peace operation.

Participant from a 2023 MIET session

Uruguay Armed Forces: MIET Information session, Uruguay Armed Forces, Army Communications Brigade No. 1 in
Montevideo Province, April 2023

Photo: Uruguay Armed Forces
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STATUS

IN PROGRESS

15. Zambia Police Service

The Republic of Zambia is the 18™ highest T/PCC to United Nations peace operations and the 40t
highest PCC. The Zambia Police Service (ZPS) deploys 17 IPOs - 10 (59.22 per cent) are women.
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EIF Results Framework

Project deliverables

Project approval date
Total approved EIF budget

Funds transferred as
of 31 December 2023

Beneficiaries
Fund Recipient
Project start date
Project end date

Total project duration

This project contributes to EIF outcome 3

1. Construction of a women’s accommodation and day-
care facility in the ZPS National Peacekeeping Training
Centre

2. Establishment of a focal point network in the UN/
African Union (UN/AU) Peace Support Operations (PSO)
office

3. Development of an anti-sexual harassment,
exploitation and abuse policy and gender-awareness
training for ZPS senior leadership

19 December 2022

US$ 932,072
US$ 932,072

ZPS

UNDP Zambia

20 December 2022
31 December 2024

25 months

KEY RESULTS

INSTITUTIONAL CAPACITY-BUILDING ON GENDER

Q 1 7 focal points

17 focal points (5 women and 12 men) were
appointed to expand the UN/AU PSO office
regionally to all police divisions.

STATUS

TERMINATED

16. The United Nations
Multidimensional Integrated

Stabilisation Mission in Mali

MINUSMA was the 4t largest United Nations peace operation in terms of the number of uniformed
personnel, with a total of 1,239 police personnel - 200 (16.18 per cent) women. This project aimed
to support commitments of the Republic of Nigeria, the Republic of Senegal, and the Republic of
Togo to increase the deployment of women police, through the improvement and construction of
gender-sensitive accommodation and facilities in four FPU camps.

The project was, however, terminated due to the drawdown and closure of MINUSMA as of 31
December 2023.
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EIF Results Framework

Project deliverable

Project approval date
Total approved EIF budget

Funds returned to EIF as
of 31 December 2023

Beneficiariy and
Fund Recipient

Project start date
Project end date

Total project duration

This project would contribute to EIF outcome 4

Construction and improvement of gender-sensitive
accommodation, ablution, and welfare areas in four FPU
camps to increase the capacity of camps to accommodate
a minimum of 32 women per FPU by 2025

7 December 2022

US$ 1,499,623

US$ 1,499,623

MINUSMA

19 December 2022

19 December 2023

13 months

103 ]


https://peacekeeping.un.org/en/mission/minusma
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The Egyptian contingent of MINUSMA, consists of 200 peacekeepers who provide security for logistical convoys
and field operations. This team is mainly composed of women who search for and detect improvised explosive
devices (IEDs) during logistical convoys and long and short-range patrols. 2022

UN Photo/Harandane Dicko

Part 4:

Moving Forward -
Challenges,
Emerging Practices,
and Priorities

United Nations Peacekeeping Oper-
ations are facing mounting political
resistance and complex operating
environments, which hamper their
ability to fulfil mission mandates and
fulfil public expectations to protect
civilians. In turn, this consequently
undermines efforts to provide essen-
tial protection and support to women
and girls who are especially vulnerable
to violence and exploitation in con-
flict-affected areas.*

The evolving peace and security landscape,
coupled with political instability posed signifi-
cant challenges to the implementation of some
EIF-funded projects during 2023, including
changes in government, military coups, and
national and local elections. Following the Niger
military coup d'état in July 2023, the EIF-funded
project was terminated. Additionally, elections
held in Senegal and Sierra Leone delayed pro-
jectimplementation as security personnel were
required to prioritise law enforcement. In 2024,
with over 60 countries preparing for elections,
the EIF anticipates similar trends among the
portfolio of its troop- and police-contributing
countries (T/PCCs).

To better identify and manage risks associated
with project implementation, including those

91 https://www.unwomen.org/en/digital-library/publications/2022/08/re-
search-on-military-expenditure-and-women-peace-and-security.

arising in the geopolitical landscape, the EIF
developed a comprehensive risk register to
systematically track potential risks. Moreover,
as part of the submission process for the 3
and future programming rounds, submissions
are now required to include a detailed risk
assessment and mitigation strategies annex.
This assessment will serve to identify specific
risks and outline concrete actions to mitigate
their impact, thereby ensuring proactive risk
management throughout the project lifecycle.

The global resistance and pushback against gen-
der equality pose challenges for the EIF that are
further exacerbated by the fact that many secu-
rity institutions continue to be male-dominated,
with entrenched gender norms and biases that
can impede progress towards gender equality.
Consequently, the importance of high-level lead-
ership and commitment to promoting gender
equality at the national level is vital, as in some
cases, this lack of concrete commitment and
understanding of the goals of an EIF-funded
project, led to notable delays and setbacks in
project implementation. Therefore, clear, and
compelling communication and advocacy with
T/PCC key decision makers and United Nations
senior officials is of utmost importance for en-
suring continued buy-in and support for the EIF,
its objectives, and its method of operating. To
address these challenges and raise awareness,
the EIF has introduced an additional budget line
and allocation in its Measuring Opportunities for
Women in Peace Operations (MOWIP) project
templates, for sensitisation activities, such as re-
gional MOWIP launches. Furthermore, the EIF is
increasing its collaboration with United Nations
Country Teams (UNCT) to leverage its partner-
ship with national entities and strengthen the
support for gender equality initiatives.

The downsizing, termination and phased with-
drawal of some United Nations peace opera-
tions pose significant challenges for several T/
PCCs with EIF-funded projects, particularly in
maintaining current deployment levels, includ-
ing women. Notably, the termination of the
United Nations Multidimensional Integrated

[ 105 ]


https://www.unwomen.org/en/digital-library/publications/2022/08/research-on-military-expenditure-and-women-peace-and-security
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Stabilisation Mission in Mali (MINUSMA's)
mandate via Security Council Resolution (SCR)
2690, and the requirement for all personnel to
withdraw by December 2023, led to a signifi-
cant reduction in military and police personnel
deployed to United Nations Peacekeeping
Operations from 11 EIF-funded T/PCCs.?? As a
result of this termination, MINUSMA was unable
to implement its EIF-funded project aimed at
improving the working and living conditions for
women police from Nigeria, Senegal, and Togo.
In the future, the EIF anticipates a continued
decline in deployment figures in 2024, partly
due to the expected downsizing of the United
Nations Organisation Stabilisation Mission
in the Democratic Republic of the Congo
(MONUSCO) by December 2024.

Despite the challenging environment, the EIF's
programming continues to support significant
institutional reform in national security institu-
tions. Looking forward, the Fund must systemat-
ically capture the outcomes and results of these
initiatives to gauge their effectiveness. This data
informs decisions about future programming
and contributes to the overall impact of the EIF
as outlined in the EIF Monitoring and Evaluation
Framework (MEF).®> Throughout 2023, the EIF
Secretariat continued to prioritise project report-
ing and monitoring and will continue to do so in
the future. The EIF Secretariat also emphasises
the importance of robust project management

92 EIF-fund recipients that were contributing to MINUSMA as at 31 July 2023:
Bangladesh Armed Forces (1376 personnel);

Royal Cambodian Armed Forces (267);

(bte d'Ivoire Police (2);

Ghana Armed Forces (143);

Jordan PSD (22);

Liberia (162);

Mexico Armed Forces (9);

Niger Armed Forces (871) and Police (29);

Senegal Armed Forces (964); Police and Gendarmerie (343);

Sierra Leone Armed Forces (19);

Togo Armed Forces (733) and Police (299).

Data from Department of Peacekeeping Operations (DPO) - Contribution of
Uniformed Personnel to UN by Country, Mission, and Personnel Type. 31 July 2023.
Accessed 7 April 2024. https://peacekeeping.un.org/sites/default/files/03_coun-
try_and_mission_64_july_2023.pdf.

93 EIF Monitoring and Evaluation Framework, 2022. Accessed 7 April 2024.
https://elsiefund.org/wp-content/uploads/2022/10/221021-EIF-MEF-V1.0.pdf

by the T/PCC and is committed to supporting the
capacity of national partners in this regard.

In 2023, the EIF Secretariat conducted its 1%
project monitoring visits to eight security insti-
tutions in five T/PCCs and will continue to do so
for all ongoing flexible project funding projects
as a good practice.®* These visits assessed pro-
ject progress against project work plans and
facilitated discussions on follow-up actions and
project revision requirements. Monitoring visit
activities included meetings with project focal
points, focus group discussions with security
personnel benefitting from project activities,
and capacity-building workshops on project
management, monitoring and evaluation. Focus
group discussions and interviews were also
conducted with women and men who deployed
as part of a gender-strong unit, crucial for de-
veloping human interest and impact stories and
capturing how uniformed women participated
meaningfully within gender-strong units. These
visits also allowed observation of construction
projects first-hand. Lessons and recommenda-
tions from these visits will be integrated into all
ongoing and future EIF programming.

One of the enduring challenges encountered
by the EIF and its fund recipients is the lengthy
process of developing, reviewing, negotiating,
and ultimately signing agreements and con-
tracts. This process can sometimes extend
up to 12 months, impacting the project com-
mencement date. It is important to note that
all agreements and contracts must adhere to
both national regulations and United Nations
guidelines. Furthermore, these agreements
need to be finalised before funds can be trans-
ferred, either directly from the Multi-Partner
Trust Fund Office (MPTFO) to a T/PCC or from
a Participating United Nations Office (PUNO) to
an implementing partner.

In response to these challenges alongside oth-
ers, the EIF Secretariat places a strong emphasis

94 Ghana, Jordan, Niger, Senegal, Togo.

on continuously refining and institutionalising
procedures and processes for each program-
ming round. This focus ensures that the Fund’s
operations become increasingly streamlined,
efficient, and adaptable to evolving best prac-
tices and programming standards, that are
based on lessons learned from past experi-
ences. Consequently, the EIF is currently imple-
menting substantial improvements across its
programming, programmatic documentation,
and procedures. These improvements include
providing guidance and recommendations
on how to address these challenges to fund
recipients early in the application process.
Additionally, the EIF also plans to conduct a
series of capacity-building webinars for its 3™
programming round fund recipients in early
2024, with recordings and all documentation
available on the EIF website.®

95 Elsie Initiative Fund Third Programming Round Website. Accessed 7 April 2024.
https://elsiefund.org/third-programming-round/.

Given that several 1st programming round
projects were overly ambitious, encompassing
numerous activities intended to be completed
within a two-year timeframe, these improve-
ments mentioned above will ensure that future
projects include a modest number of activities
that can realistically be implemented in a
project’s maximum two-year timeframe. The
EIF processed 15 project extensions in 2023
partially due to the magnitude of some of the
projects but also as a result of the time taken to
sign project documentation including partner
agreements and contracts, the posting and re-
placement of a T/PCC project focal point and the
prioritisation of national and domestic security
requirements for events such as elections.

On the positive side, project extensions allow
the EIF to engage with T/PCCs for an extended
period, potentially leading to a long-lasting
relationship within these security institutions.
This is an interesting opportunity in regard to
supporting institutional and cultural reforms
to promote inclusivity as well as the sharing

Mine Awareness Expert in Democratic Republic of the Congo (DRC). 2020

UN Photo/Michael Ali
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https://peacekeeping.un.org/sites/default/files/03_country_and_mission_64_july_2023.pdf
https://peacekeeping.un.org/sites/default/files/03_country_and_mission_64_july_2023.pdf
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of lessons and good practices from other EIF-
funded T/PCCs. For example, while EIF-funded
projects with Senegal National Gendarmerie
and Police commenced in 2021, Senegal
National Gendarmerie launched its gender
policy in October 2023 and Senegal National
Police is developing a gender policy and made
progress towards revising laws and policies to
mainstream gender considerations.

Following the High-Level launch of the EIF's 3
programming round in 2023, the Secretariat
organised a series of webinars aimed at guiding
prospective applicants through the Letter of
Interest (LOI) submission process, significantly
boosting the EIF's growing visibility among
Member States and the United Nations. This
proactive approach resulted in the submission
of 30 LOIs to the Secretariat, a major success
for the Fund and a demonstration of continued
demand and sustained interest in the Fund.
To further refine the selection process, the EIF
Secretariat invested significant effort to insti-
tutionalise a peer review of these LOlIs. Initially
reviewed internally, the barrier assessment
submissions were then evaluated in collabora-
tion with DCAF - the Geneva Centre for Security
Sector Governance. Following this, a series of

consultations took place with the EIF Technical
Committee and the Department of Peace
Operations, culminating in endorsements by
the EIF Steering Committee. This rigorous LOI
review process led to the selection of 18 LOls,
which were then invited to submit a detailed
proposal. Continual collaboration with partners,
and particularly DPO, remains a key priority for
the EIF Secretariat, to ensure full alignment with
the DPO’s deployment planning needs.

In line with increasing demands from a growing
number of T/PCCs and capacity demands in
the previous two programming rounds, the EIF
Secretariat expanded its staffing in 2023. This
process resulted in the addition of a Project
Coordination Specialist, a Project Management
Analyst, and a Communications Analyst, with
an additional Project Coordination Specialist
planned to join the Secretariat in February
2024. With this additional capacity, the EIF is not
only better equipped to address challenges, but
also to scale up from its initial five-year pilot,
attract additional donor contributions and fund
applicants, to advance the full equal and mean-
ingful participation of uniformed women in
United Nations Peacekeeping Operations and
foster inclusive peace and security.

Joint coordination meeting between the EIF Secretariat and the Senegal National Police, Senegal National Gendar-
merie and Senegal Armed Forces project focal points, August 2023

EIF Photo

A Peacekeeper from Benin serving with the MINUSMA in charge of securing the infrastructure at the camp in
Bamako during a simulation exercise. 2021

UN Photo/Harandane Dicko
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Part 5: Sources and Uses of Funds
CO n SO | |d ate d A n n U a | As of 31 December 2023, nine. cgntributors deposited US$ 35,795,741
F| ﬂa nC|a| Repor’[ and US$ 1,327,273 was earned in interest.

The cumulative source of funds was US$ 37,123,014.

Of this amount, US$ 13,747,010 has been net funded to four Recipient

- National Governments and four Participating Organisations, of which
IntIOduCtlon US$ 8,783,276 has been reported as expenditure. The Administrative
Agent fee has been charged at the approved rate of 1 per cent on de-
posits and amounts to US$ 357,957. Table 4 provides an overview of the

This Consolidated Annual Financial Report of the Elsie
overall sources, uses, and balance of the EIF as of 31 December 2023.

Initiative Fund (EIF) is prepared by the United Nations
Development Programme (UNDP) Multi-Partner Trust
Fund Office (MPTF Office) in fulfilment of its obligations as
Administrative Agent, as per the Terms of Reference (TOR),
the Memorandum of Understanding (MOU) signed between

Table 4 Financial Overview, as of 31 December 2023 (in US Dollars)

PRIOR YEARS UP

the UNDP MPTF Office and the Participating Organisations, =5 FINANCIAL YEAR

the Memorandum of Agreement (MOA) signed between the 31 DEC 2022 JeDE 02

UNDP MPTF Office and Recipient National Governments, SOURCES OF FUNDS ‘
and the donor agreement signed with contributors/donors. Contributions from donors 51920965 5,874,776 35795 741
The MPTF Office, as the Administrative Agent, is responsible for con- Sub-total Contributions 31,920,965 3,874,776 35,795,741
cluding an MOU with Participating Organisations, an MOA with Recipient Fund Interest and Investment Income Earned 738,119 589,154 1,327,273
National Governments and donor agreements with contributors/do- Total: Sources of Funds 32,659,084 4,463,930 37,123,014

nors. It receives, administers, and manages contributions, and disburs-
es these funds to the Participating Organisations. The Administrative

USE OF FUNDS

Agent prepares and submits annual consolidated financial reports, as Transfers to Participating Organisations 11,319,148 15138 11,334,286
well as regular financial statements, for transmission to stakeholders. Transfers to Participating Organisations for Direct Cost - Fund Secretariat etc 2,768,771 1,200,000 3,968,771
Sub-Total Transfers 14,087,919 1,215,138 15,303,057
This consolidated f|nanc|§l repgrt cgvers the period 1 January .tO 31 Refunds received from Participating Organisations - (1,556,047) (1,556,047)
December 2023 and provides financial data on progress made in the
implementation of EIF-funded projects. It is posted on the MPTF Office Sub-Total Refunds ; (1,556,047) (1,556,047)
GATEWAY (https:/mptf.undp.org/fund/eif00). Administrative Agent Fees 319,210 38,748 357,957
Bank Charges 1,883 703 2,586
TOTAL: USES OF FUNDS 14,409,012 (301,458) 14,107,553
2023 F = = l P f Change in Fund cash balance with Administrative Agent 18,250,073 ‘ 4,765,388 23,015,461 ‘
lnanCIa er ormance Opening Fund balance (1 January) 20,701,218 18,250,073
Closing Fund balance (31 December) 18,250,073 ‘ 23,015,461 23,015,461 ‘
This section presents financial data and angly5|s of the EI.F as F’f 31 Net Funded Amount (Includes Direct Cost) 14,087,919 (340,909) 13,747,010
December 2023, using the pass-through funding modality. Financial in-
Participating Organisations Expenditure (Includes Direct Cost) 5,598,499 3,184,776 8,783,276

formation for the EIF is available on the MPTF Office GATEWAY: https://
mptf.undp.org/fund/eif00. Balance of Funds with Participating Organisations 8,489,420 (3,525,686) 4,963,734 ‘



https://mptf.undp.org/fund/eif00
https://mptf.undp.org/fund/eif00
https://mptf.undp.org/fund/eif00

CONTRIBUTORS

Partner Contributions

The EIF is currently financed by nine contributors, as listed in Table 5.
Table 5 also provides information on cumulative contributions received
from all contributors to the EIF as of 31 December 2023. The table in-
cludes financial commitments made by the contributors through signed
Standard Administrative Agreements (SAA) with an anticipated deposit
date as per the schedule of payments by 31 December 2023 and depos-
its received by the same date. It does not include commitments that
were made to the fund beyond 2023.

Table 5: Contributions, as of 31 December 2023 (in US Dollars)

TOTAL COMMITMENTS

Government of Australia 4,300,000
Government of Canada 13,018,331
Government of Denmark 700,000
Government of Finland 1,097,142
Government of Germany 2,549,359
Government of Netherlands 3,316,733
Government of Norway 1,072,321
Government of the Republic of Korea 1,000,000
Government of the United Kingdom 8,741,856

GRAND TOTAL 35,795,741

TOTAL DEPOSITS

4,300,000

13,018,331

700,000

1,097,142

2,549,359

3,316,733

1,072,321

1,000,000

8,741,856

35,795,741

Interest Earned

Interest income is earned in two ways: (i) on the balance of funds held by
the Administrative Agent (Fund earned interest), and (ii) on the balance
of funds held by the Participating Organisations (Agency earned interest)
where their Financial Regulations and Rules allow the return of interest to
the Administrative Agent.

As of 31 December 2023, the EIF earned US$ 1,327,273 in interest.

No interest was received from Participating Organisations, bringing the
cumulative interest received to US$ 1,327,273. Details are provided in
Table 6.

ADMINISTRATIVE AGENT

Fund Interest and Investment Income Earned 738,119 589,154

Total: Fund Interest Earned 738,119 589,154
PARTICIPATING ORGANISATION

Total: Agency Interest Earned

GRAND TOTAL ‘ 738,119 ‘ 589,154 ‘

Table 6: Sources of Interest and Investment Income, as of 31 December 2023 (in US Dollars)

PRIOR YEARS FINANCIAL YEAR
IR =5 1l 1 UPTO31DEC2022  JAN-DEC 2023

1,327,273

1,327,273

1,327,273
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PARTICIPATING
ORGANISATION/

Transfer of Funds

Allocations to Participating Organisations and Recipient National
Governments are approved by the Steering Committee and disbursed
by the Administrative Agent. As of 31 December 2023, the Administrative
Agent had transferred US$ 15,303,057 to Participating Organisations
and Recipient National Governments, as shown in Table 7.

Table 7 also provides additional information on the refunds received by
the MPTF Office, and the net funded amount for each of the Participating
Organisations and Recipient National Governments.

Table 7. Transfer, Refund, and Net Funded Amount by
Participating Organisation (in US Dollars)

PRIOR YEARS
UP TO 31-DEC 2022

FINANCIAL YEAR
JAN-DEC-2023

Expenditure and Financial
Delivery Rates

All final expenditures reported are submitted as certified financial
information by the Headquarters of the Participating Organisations
and Recipient National Governments. These were consolidated by the
MPTF Office.

Joint programme/ project expenditures are incurred and monitored by
each Participating Organisation and Recipient National Government
and are reported to the Administrative Agent as per the agreed-upon
categories for inter-agency harmonised reporting. Recipient National
Governments report and submit expenditures to the MPTF Office
through the EIF Secretariat. The 2023 expenditure data has been posted
on the MPTF Office GATEWAY at https://mptf.undp.org/fund/eif00.

RECIPIENT
Gg\?glizll\\'/llzll-\ﬁ TRANSFERS |REFUNDS/NET FUNDED|TRANSFERS| REFUNDS |[NET FUNDED|TRANSFERS| REFUNDS [NET FUNDED

Government of
Ghana - Ministry 1,484,984 - 1,484,984 - - - 1,484,984 - 1,484,984
of Finance

Government of

Jordan - Ministry

of Planning and 1,000,000 - 1,000,000 - - - 1,000,000 - 1,000,000
International

Cooperation

MINUSMA - UN

Multidimensional

Integrated 1,499,623 - 1,499,623 - (1,499,623) (1,499,623) 1,499,623 (1,499,623)
Stabilisation

Mission in Mali

Government of
Senegal - Ministry 700,458 - 700,458 600,000 - 600,000 1,300,458 - 1,300,458
of Army

Government of
Togo - Ministry

650,664 - 650,664 500,000 - 500,000 1,150,664 - 1,150,664
of Economy and
Finance
UNDP 932,072 - 932,072 - - - 932,072 - 932,072
UNIFIL - United
Nations Interim 357,181 - 357,181 - (56,424) (56,424) 357,181 (56,424) 300,756
Force in Lebanon
UN Women 6,362,937 - 6,362,937 1,215,138 - 1,215,138 7,578,075 7,578,075

Grand Total | 12,987,919 - 12,987,919| 2,315,138 (1,556,047) 759,091 | 15,303,057 | (1,556,047) | 13,747,010

Sri Lankan woman peacekeeper on patrol. February 2023

MINURSO Photo


https://mptf.undp.org/fund/eif00

Expenditure Reported by
Participating Organisation

In 2023, US$ 759,091 was net funded to Participating Organisations and
Recipient National Governments, and US$ 3,525,932 was reported in
expenditure.

Asshownin Table 8, the cumulative net funded amountis US$ 13,747,010
and cumulative expendituresreported by the Participating Organisations
and Recipient National Governments amount to US$ 8,783,276. This
equates to an overall Fund expenditure delivery rate of 63.89 per cent.

Table 8 Net Funded Amount and Reported Expenditures by Participating Organisation
/ Recipient National Government, as of 31 December 2023 (in US Dollars)

RECIPIENT NATIONAL GOVERNMENT/

PARTICIPATING ORGANISATION

Government of Jordan - Ministry of

APPROVED
AMOUNT

NET
FUNDED
AMOUNT

EXPENDITURE

PRIOR YEARS
UPTO 31
DEC 2022

FINANCIAL
YEAR
JAN-DEC
2023

CUMULATIVE

Planning and International Cooperation 1,000,000 1,000,000 481,092 >18,908 1,000,000
MINUSMA 1,499,623 - - - -
Government of Ghana - Ministry of Finance 3,700,669 1,484,984 - - -
Government of Senegal - Ministry of Army 4,120,903 1,300,458 223,111 787,647 1,010,758
Government of Togo - Ministry of Economy 1150,664 1,150,664 483,062 268,085 751,148
UNDP 932,072 932,072 - 32,200 32,200
UNIFIL 357,181 300,756 311,032 = 311,032
UN Women 7,578,075 7,578,075 3,759,046 1,919,091 5,678,138

DELIVERY
RATE %

77.72

65.28

3.45

103.42

74.93

Expenditures Reported
by Category

Project expenditures are incurred and monitored by each Participating
Organisation/Recipient National Government and are reported as per
the agreed categories for inter-agency harmonised reporting. In 2006
the United Nations Development Group (UNSDG) established six cate-
gories against which United Nations entities must report inter-agency
project expenditures. Effective 1 January 2012, the United Nations
Chief Executive Board (CEB) modified these categories as a result of the
International Public Sector Accounting Standards (IPSAS) adoption to

comprise eight categories.

Table 9: Expenditure by UNSDG Budget Category, as of 31 December 2023 (in US Dollars)

EXPENDITURE

CATEGORY PRIOR YEARS FINANCIAL
UPTO YEAR
31 DEC 2022 JAN-DEC 2023
Staff & Personnel Cost 1,951,661 1,315,924 3,267,585
Supplies, commodities, and materials 287,900 199,205 487,105
Equipment, vehicles, furniture, and depreciation 607,060 143,490 750,550
Contractual Services Expenses 1,308,026 992,454 2,300,480
Travel 370,375 205,615 575,991
Transfers and Grants 119,631 79,973 199,604
General Operating 517,232 167,510 684,742
Programme Costs Total 5,161,884 3,104,171 8,266,056
Indirect Support Costs®® Total 436,615 80,605 517,220

GRAND TOTAL

5,598,499

3,184,776

8,783,276

PERCENTAGE
OF TOTAL
PROGRAMME
COST

39.53

5.89

9.08

27.83

6.97

2.41

8.28

100.00

6.26

96 Indirect Support Costs charged by the Participating Organisation, based on their financial regulations, can be deducted upfront or at a later stage during implementation. The percentage may there-
fore appear to exceed the 7% agreed-upon for on-going projects. Once projects are financially closed, this number is not to exceed 7%.
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Cost Recovery

Cost recovery policies for the EIF are guided by the applicable provisions
of the EIF TOR, the MOU concluded between the Administrative Agent
and Participating Organisations, and the SAAs concluded between the
Administrative Agent and Contributors, based on rates approved by
the UNDG.

The policies in place, as of 31 December 2023, were as follows:

The Administrative Agent fee: 1 per cent is charged at the time of the
contributor deposit and covers services provided on that contribution
for the entire duration of the EIF. Cumulatively, as of 31 December 2023,
US$ 357,957 has been charged in Administrative Agent-fees.

Indirect Costs of Participating Organisations: A general cost that
cannot be directly related to any particular programme or activity of
the Participating Organisations. Participating Organisations may charge
7 per centindirect costs based on UNSDG policy, establishing an indirect
cost rate as a percentage of the programmable costs for interagency
pass-through pool funds. In the current reporting period US$ 80,605 was
deducted in indirect costs by Participating Organisations. Cumulatively,
indirect costs amount to US$ 517,220 as of 31 December 2023.

Accountability and
Transparency

In order to effectively provide fund administration services and facil-
itate monitoring and reporting to the United Nations system and its
partners, the MPTF Office has developed a public website, the MPTF
Office Gateway (https://mptf.undp.org). Refreshed daily from an inter-
nal enterprise resource planning system, the MPTF Office Gateway has
become a standard setter for providing transparent and accountable
trust-fund administration services.

The Gateway provides financial information including contributor com-
mitments and deposits, approved programme budgets, transfers to
and expenditures reported by Participating Organisations and Recipient
National Governments, interest income and other expenses. In addition,
the Gateway provides an overview of the MPTF Office portfolio and exten-
sive information on individual Funds, including their purpose, governance
structure and key documents. By providing easy access to the growing
number of narrative and financial reports, as well as related project
documents, the Gateway collects and preserves important institutional

knowledge and facilitates knowledge sharing and management among
United Nations Organisations and their development partners, thereby
contributing to United Nations coherence and development effectiveness.

Direct Costs

The EIF's governance mechanism may approve an allocation to a
Participating Organisation to cover costs associated with Fund coordina-
tion covering overall coordination, and Fund-level reviews and evalua-
tions. These allocations are referred to as ‘direct costs’. Cumulatively, as
of 31 December 2023, US$ 3,968,771 has been charged as Direct Costs
as shown in Table 10.

Table 10: Direct costs

RECIPIENT NATIONAL EXPENDITURE
GOVERNMENT/

PARTICIPATING
ORGANISATION

UN Women

APPROVED NET FUNDED
AMOUNT AMOUNT PRIOR YEARS FINANCIAL

UP TO 31 YEAR CUMULATIVE

DEC 2022 JAN-DEC 2023

3,968,771 3,968,771 2,376,773 1,368,979 3,745,752
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DELIVERY
RATE %

94.38

GRAND TOTAL 3,968,771 3,968,771 2,376,773 1,368,979 3,745,752 94.38

EIF Monitoring Mission - Senegal Armed Forces, August 2023. Left to right: Capt Babacar Cobar

(Senegal Armed
Forces), Marvel Nyama (EIF), Agathe Christien (EIF), Dentist Col Khadessa Sy, Doctor Christian Agbaton, Col Jean
Sylvestre Biaguie

EIF Photo
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PROJECT

NO

Expenditure by Project
in each EIF Outcome

Table 11 displays the net funded amounts, expenditures reported, and
the financial delivery rates by EIF outcome, by project/ joint programme,
Participating Organisation, and Recipient National Government.

Table 11: Expenditure by Project by each EIF Outcome

PROJECT TITLE

RECIPIENT NATIONAL
GOVERNMENT/
PARTICIPATING
ORGANISATION

PROJECT
STATUS

TOTAL
APPROVED
AMOUNT

TOTAL
EXPEN-
DITURE

DELIVERY
RATE %

Outcome 1: Expanded country-specific knowledge of barriers to deployment of uniformed women peace-
keepers to United Nations peace operations - Barrier Assessment

00131920

00129892

00126177

00126207

00133799

00127038

00130292

00134178

00130253

Cambodian Armed Forces -
Barrier Assessment

Cote d'lvoire Police - Barrier
Assessment

Liberia Armed Forces -
Barrier Assessment

Mexico Armed Forces,
Navy, and Police - Barrier
Assessment

Senegal Armed Forces -
Barrier Assessment

Sierra Leone Armed Forces -
Barrier Assessment

Sierra Leone Police - Barrier
Assessment

Togo Police - Barrier
Assessment

Uganda Police Force - Barrier
Assessment

UN Women

UN Women

UN Women

UN Women

Government of Senegal
- Ministry of Army

UN Women

UN Women

Government of Togo -
Ministry of Economy
and Finance

UN Women

OUTCOME 1: TOTAL ‘ 1,878,687 ‘ 1,858,698 ‘ 1,524,926 ‘

On Going

Operationally
Closed

Financially
closed

Financially
closed

On Going

Operationally
Closed

Operationally
Closed

On Going

Operationally
Closed

247,736

219,996

120,000

318,736

200,458

184,677

197,198

150,666

219,232

247,736

219,996

120,000

318,736

200,458

184,677

197,198

150,666

219,232

247,736

144,779

119,999

318,736

109,654

180,664

186,193

54

217112

100.00

65.81

100.00

100.00

54.70

97.83

94.42

0.04

99.03

PROJECT

[\ [o)

PROJECT TITLE

RECIPIENT NATIONAL
GOVERNMENT/
PARTICIPATING
ORGANISATION

PROJECT
STATUS

TOTAL
APPROVED
AMOUNT

TOTAL
EXPEN-
DITURE

DELIVERY
RATE %

Outcome 2: Increased meaningful deployment of uniformed women peacekeepers to United Nations peace
operations

00127850

00127852

00133208

PROJECT
NO

Senegal National Police:
gender audit and policy,
training, communications
and 3 x Gender Strong Units
(GSU)

Senegal National
Gendarmerie: gender policy,

training, day-care, awareness

training and 3 x GSU

Uruguay Armed Forces:
outreach, transport and
education support, and
communications campaign

PROJECT TITLE

Government of Senegal
- Ministry of Army

Government of Senegal
- Ministry of Army

UN Women

On Going

On Going

On Going

1,766,688

2,153,757

1,105,678

550,000

550,000

1,105,678

OUTCOME 2: TOTAL ‘ 5,026,123 ‘ 2,205,678 ‘

RECIPIENT NATIONAL
GOVERNMENT/
PARTICIPATING
ORGANISATION

PROJECT
STATUS

TOTAL
APPROVED
AMOUNT

NET
FUNDED
AMOUNT

470,263 85.50
430,842 78.33
268,781 24.31

1,169,886 ‘

TOTAL
EXPEN-
DITURE

DELIVERY
RATE %

Outcome 3: Increased pool of uniformed women eligible to deploy as United Nations peacekeepers

00133686

00129307

00127856

00128648

00134376

Ghana Armed Forces:
Accommodation,
communications, recruiting,
and 1 x GSU

Jordan Public Security
Directorate (PSD) Police:
Women Qualification and
Accommodation Center

Niger Armed Forces and
Police: Barrier Assessment,
gender policy, training, and
outreach

Togo Armed Forces: Barrier
Assessment, gender

policy and 5-year strategy,
recruitment campaign, 2
women accommodation
centres

Zambia Police Service:
women'’s accommodation,
daycare, anti-sexual
harassment policy for senior
leadership

Government of Ghana -
Ministry of Finance

Government of Jordan -
Ministry of Planning
and International
Cooperation

UN Women

Government of Togo -
Ministry of Economy
and Finance

UNDP

OUTCOME 3: TOTAL ‘

On Going

On Going

Terminated

On Going

On Going

3,700,669
1,000,000

996,052

999,998

932,072

7,628,791 ‘

1,484,984
1,000,000

996,052

999,998

932,072

5,413,107 ‘

1,000,000 100.00
248,385 24.94
751,094 75.11

32,200 3.45

2,031,680 ‘



No

No
[

PROJECT
[\ [0)

RECIPIENT NATIONAL
GOVERNMENT/
PARTICIPATING
ORGANISATION

TOTAL
APPROVED
AMOUNT

PROJECT
STATUS

PROJECT TITLE

TOTAL
EXPEN-
DITURE

DELIVERY
RATE %

Outcome 4: Improved working/living conditions for uniformed women peacekeepers in United Nations

missions
Gender-Sensitive Operationall
00130288  Accommodation UNIFIL P y 357,181
Closed
Infrastructure
Gender-Sensitive
00134341 Accommodation MINUSMA On Going 1,499,623

Infrastructure

OUTCOME 4: TOTAL

1,856,803

300,756 311,032 103.42

300,756 311,032

Direct Cost Budget

00118008 Secretariat - EIF UN Women

DIRECT COST BUDGET: TOTAL

On Going 3,968,771 3,968,771 3,745,752 94.38

3,968,771 | 3,968,771

3,745,752

GRAND TOTAL | 20,339,187 | 13,747,010 | 8,783,276

Expenditure by Project
grouped by Country

Table 12 displays the net funded amounts, expenditures reported and
the financial delivery rates by Country by project/ joint programme and
Participating Organisation

Table 12: Expenditure by project grouped by country

RECIPIENT NATIONAL

TOTAL TOTAL
PROJECT NO PROJECT TITLE AL APPROVED expeN- | DELIVERY
PARTICIPATING AMOUNT DITURE RATE %
ORGANIZATION
Cambodia
00131920 Cambodian Armed Forces: Barrier UN Women 247,736 247,736 247,736 100.00

Assessment

MINUSCA Photo

First Sergeant Reneta Rismayanti of Indonesia analysing crime data, October 2023. The peacekeeper
was also the UN Woman Police Officer of the Year 2023

Cote d’'lvoire
00129892 Cote d'lvoire Police: Barrier Assessment  UN Women 219,996 219,996 144,779 65.81

COTE D'IVOIRE: TOTAL 219,996 219,996 144,779 m

Ghana

Government of Ghana -
Ministry of Finance

Ghana Armed Forces: Accommodation,

communications, recruiting and 1 x GSU 3,700,669

00133686 1,484,984 - -

GHANA: TOTAL

3,700,669

1,484,984

Jordan

Government of Jordan
- Ministry of Planning
and International
Cooperation

Jordan PSD (Police): Women's
Qualification and Accommodation
Center

00129307 1,000,000 1,000,000 1,000,000 100.00

JORDAN: TOTAL

1,000,000 1,000,000 | 1,000,000

Lebanon

Gender-Sensitive Accommodation
Infrastructure

LEBANON: TOTAL 357,181 300,756 mm

00130288 UNIFIL 357,181 300,756 311,032 103.42



RECIPIENT
NATIONAL TOTAL NET TOTAL
PROJECT NO PROJECT TITLE GOVERNMENT/ APPROVED | FUNDED EXPEN-

DELIVERY

0,
PARTICIPATING | AMOUNT | AMOUNT | DITURE RATE %

ORGANIZATION

Liberia

00126177 Liberia Armed Forces: Barrier Assessment UN Women 120,000 120,000 119,999 100.00

Mali
00134341 Gender-Sensitive Accommodation MINUSMA 1,499,623 ) ) )
Infrastructure
MALI: TOTAL | 1,499,623 - - -
Mexico
00126207 ~ MexicoArmed Forces, Navy, and Police: UN Women 318736 318736 318,736 100.00

Barrier Assessment

MEXICO: TOTAL 318,736 318,736 318,736 100.00

Niger (the)
Niger Armed Forces and Police: Barrier

00127856 Assessment, gender policy, training, and UN Women 996,052 996,052 248,385 24.94
outreach

NIGER (THE): TOTAL 996,052 996,052 248,385

Senegal
Government of
00133799 Senegal Armed Forces: Barrier Assessment Senegal - Ministry of 200,458 200,458 109,654 54.70
Army
Senegal National Gendarmerie: gender policy, ~Government of
00127852 training, day-care, awareness training and 3 Senegal - Ministry of 2,153,757 550,000 430,842 78.33
x GSU Army
Senegal National Police: gender audit and Government of
00127850 ) S o Senegal - Ministry of 1,766,688 550,000 470,263 85.50
policy, training, communications and 3 x GSU Army

SENEGAL: TOTAL | 4,120,903 1,300,458 | 1,010,758

RECIPIENT
NATIONAL TOTAL NET TOTAL | o veoy
PROJECT NO PROJECT TITLE GOVERNMENT/ | APPROVED | FUNDED EXPEN- R ATE %
PARTICIPATING AMOUNT | AMOUNT | DITURE °
ORGANIZATION
Togo
Togo Armed Forces: Barrier Assessment, Government of Togo
00128648  8enderpolicy and 5-year strategy, - Ministry of Economy 999,998 999,998 751,094 75.11
recruitment campaign, 2 women and Finance

accommodation centres

Government of Togo»
- Ministry of Economy 150,666 150,666 54 0.04
and Finance

TOGO: TOTAL 1,150,664 1,150,664 751,148 m

00134178 Togo Police: Barrier Assessment

Uganda
00130253 Uganda Police Force: Barrier Assessment UN Women 219,232 219,232 217,112 99.03
Uruguay

Uruguay Armed Forces: outreach,
00133208 transport and education support, and UN Women 1,105,678 1,105,678 268,781 24.31
communications campaign

URUGUAY: TOTAL 1,105,678 1,105,678 268,781 m

Zambia

Zambia Police Service: women's
00134376 accommodation, daycare, anti-sexual UNDP 932,072 932,072 32,200 3.45
harassment policy for senior leadership

ZAMBIA: TOTAL 932,072 932,072 ‘ 32,200 ‘

Direct Cost Budget

00118008 Secretariat - EIF UN Women 3,968,771 3,745,752 94.38 94.38

DIRECT COST BUDGET: TOTAL ‘ 3,968,771 ‘ 3,968,771 ‘ 3,745,752 ‘

Sierra Leone

00127038  >i€rraLeone Armed Forces: Barrier UN Women 184,677 184,677 180,664 97.83
Assessment

00130292 Sierra Leone Police: Barrier Assessment UN Women 197,198 197,198 186,193 94.42

GRAND TOTAL‘ 20,339,187 ‘ 13,747,010 ‘ 8,783,276 ‘
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Definitions

ALLOCATION
Amount approved by the Steering Committee
for a project/programme.

APPROVED PROJECT/PROGRAMME

A project/programme including budget, etc.,
that is approved by the Steering Committee for
fund allocation purposes.

CONTRIBUTOR COMMITMENT

Amount(s) committed by a contributor to a Fund
in a signed SAA with the UNDP Multi-Partner
Trust Fund Office (MPTF Office), in its capacity
as the Administrative Agent. A commitment
may be paid or pending payment.

CONTRIBUTOR DEPOSIT

Cash deposit received by the MPTF Office for
the EIF from a contributor in accordance with a
signed SAA.

DELIVERY RATE

The percentage of funds that have been utilised,
calculated by comparing expenditures reported
by a Participating Organisation against the ‘'net
funded amount’. This does not include expense
commitments by Participating Organisations.

@
\S7
%@“
\S=7

MINUSMA UNIFIL

INDIRECT SUPPORT COSTS

A general cost that cannot be directly related
to any particular programme or activity of the
Participating Organisations. UNSDG policy
establishes a fixed indirect cost rate of 7 per
cent of programmable costs for inter-agency
pass-through MPTFs.

NET FUNDED AMOUNT

Amount transferred to a Participating
Organisationlessany refundstransferred back to
the MPTF Office by a Participating Organisation.

PARTICIPATING ORGANISATION

A United Nations Organisation or other
inter-governmental Organisation that is a
partner in a Fund, as represented by signing
a Memorandum of Understanding (MOU) with
the MPTF Office for a particular Fund.

PROJECT EXPENDITURE

The sum of expenses and/or expenditures re-
ported by all Participating Organisations for a
Fund irrespective of which basis of accounting
each Participating Organisation follows for do-
nor reporting.

PROJECT APPROVAL DATE
The date a project is approved by the Steering
Committee UN Women Co-chair.

PROJECT FINANCIAL CLOSURE

A project or programme is considered finan-
cially closed when all financial obligations of an
operationally completed project or programme
have been settled, and no further financial
charges may be incurred.

PROJECT OPERATIONAL CLOSURE

A project or programme is considered opera-
tionally closed when all programmatic activities
for which Participating Organisation(s) received
funding have been completed.

PROJECT START DATE

Date of the first transfer of funds by the MPTF
Office to the Participating Organisation /
Recipient National Government.

RECIPIENT NATIONAL GOVERNMENTS

A national government that is a recipient of the
EIF, as represented by signing a Memorandum
of Agreement (MOA) with the MPTF Office for a
particular Fund.

TOTAL APPROVED BUDGET
This represents the cumulative amount of allo-
cations approved by the Steering Committee.

US DOLLAR AMOUNT
The financial data in the report is recorded in
UsS Dollars
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2nd Warrant Officer Than Panha working on a mine clearance site in Blida village along the Blue Line, Lebanon.
2022

UNIFIL

Part 6:

Elsie Initiative Funad
(EIF) Expenditures
and Liabilities

The purpose of Diagram 1 is to provide
an overview of the EIF's expenditures
and liabilities as of 31 December 2023. It
shows the proportion of EIF funding allocated
as of 31 December 2023, to: (i) participating
organisations for Flexible Project Funding
(FPF) and Barrier Assessment (BA) projects -
$10,015,433°” and which includes the tranche
payment amounts for Senegal National
Gendarmerie - $100,073 and the Senegal
National Police - $137,120, anticipated to be
requested in Q2/3 2024; (ii) Gender Strong Unit

(GSU) premium liability - $4,798,937;% and (iii)
EIF operational and direct costs - $360,543%
and $3,968,771 respectively.'%°

The total amount of $19,143,684 has been dis-
aggregated to show the proportion of funding
allocated per EIF funding modality: BA, FPF®
GSU premium, plus the EIF's direct and opera-
tional costs.

The Senegal National Gendarmerie, Senegal
National Police, and the Ghana Armed Forces
have deployed a total of six gender-strong units
to date; as such, the EIF anticipates paying the
GSU premium for the first year of the GSU pre-
mium three-year commitment for these Troop
and Police Contributing Countries (T/PCCs) dur-
ing 2024, with the T/PCC agreeing to invest the
premium in activities that will further progress
and promote the EIF's goals.

GSU PREMIUM - COMMITMENTS
(nil paid as of 31 dec 2023)
$4,798,937

Diagram 1 — EIF Expenditure and Liabilities

OPERATIONAL COSTS
$360,543

FPF - PROJECTS
$7,785,993

DIRECT COST - SECRETARIAT
$3,968,771

BARRIER ASSESSMENT (MOWIP) PROJECTS
$2,229,440

97 See Net Funded Amount - detailed in Part 5 Consolidated Annual Financial Report.

98 No GSU premiums were paid as of 31 December 2023. The total approved GSU premium amount of $4,798,937 includes GSU premiums for the: (i) Ghana Armed Forces -
$2,215,685; (ii) Senegal National Gendarmerie - $1,503,684, and the Senegal National Police - $1,079,568.

99 Administrative Agent Fees $357,957 (1% of deposits) and Bank Charges $2,586 - detailed in Part 5 Consolidated Annual Financial Report.

100 Secretariat Cost - detailed in Part 5 of the Consolidated Annual Financial Report.

101 This amount does not include the $997,336.44 grant approved on 28 March 2022 for the Bangladesh Armed Forces - funds transfer to UNOPS is anticipated in Q2/3

2024.
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UNIFIL - 2nd Sgt. Venny Greace of the Indonesian Army patrols the Blue Line. 2018

UNIFIL/ Sebastian Rich

Annex 1.

PROJECT STATUS

APPROVED IN PROGRESS

COMPLETED

TERMINATED

Deployments of uniformed women by
EIF-funded recipients 2020-2023

T/PCC

BANGLADESH
Experts on Mission
Formed Police Units
Individual Police
Staff Officer

Troops

CAMBODIA
Experts on Mission
Staff Officer

Troops

COTE D'IVOIRE

Experts on Mission
Individual Police
Staff Officer

Troops

Experts on Mission
Formed Police Units
Individual Police
Staff Officer

Troops

262
2
152
7
22
80

78
4

73

44

33

401
15
50
44
24

268

2020
Total

%

3.99%
6.57%
25.35%
13.63%
19.01%
1.38%

10.05%
42.00%
9.14%
9.71%

7.35%
61.70%
54.42%

5.37%

1.37%

15.44%
35.90%
19.31%
52.19%
29.36%
12.60%

317
2
149
3
25
138

101
3
3

95

68
2
34
1
31

368
18
62
18
25

246

%

4.87%
5.69%
30.84%
12.19%
18.09%
2.36%

12.75%
31.25%
18.52%
12.42%

7.45%
93.33%
36.53%

3.23%

3.89%

16.23%
40.68%
23.06%
35.06%
30.53%
13.47%

WOMEN DEPLOYED
2021
Total

507
5
138
9
26
329

118

112

54

22

28

418
17
41
16
25

321

2022
Total

%

7.41%
11.45%
30.03%
23.29%
17.01%
5.34%

15.14%
26.60%
20.27%
14.90%

5.58%

20.81%
27.32%
3.26%

15.72%
35.84%
15.13%
47.00%
27.43%
14.43%

532
8
126
12
28
359

141

135

39
1
16
1
21

441
17
55
15
19

335

2023
Total

%

7.60%
13.76%
30.87%
24.34%
17.80%

5.67%

17.06%
42.11%
13.47%
16.91%

6.38%
100.00%
28.06%
20.69%
3.74%

15.97%
34.85%
20.51%
42.28%
18.92%
14.52%



T/PCC

JORDAN

Experts on Mission
Formed Police Units
Individual Police
Staff Officer

LIBERIA

Experts on Mission
Individual Police
Staff Officer

Troops

MEXICO

Experts on Mission
Staff Officer

Experts on Mission
Individual Police
Staff Officer

Troops

SENEGAL

Experts on Mission

Formed Police Units
Individual Police
Staff Officer

Troops

SIERRA LEONE

Experts on Mission
Individual Police
Staff Officer

Total

22

0

14

52

40

12

137

76

44

31
10

2020
%

4.37%
26.14%
0.00%
13.16%
6.89%

13.69%
74.47%

10.42%
11.99%

47.27%
56.20%
22.73%

5.27%
0.00%
40.10%
0.00%
1.39%

6.40%
0.00%
7.53%
19.32%
7.20%
4.35%

37.39%
67.65%
37.44%
24.03%

WOMEN DEPLOYED

2021 2022

Total % Total %
25 4.12% 31 5.06%
4 42.86% 4 57.65%
12 6.65% 14 7.54%
8.59% 12 13.02%
2 6.62% 2 6.33%
22 12.63% 20 11.72%
3 74.47% 64.58%
33.33% 30.93%
2 14.38% 14.29%
15 10.14% 13 9.04%
43.14% 41.43%
60.42% 60.00%
1.67% 0.00%
34 3.42% 27 2.75%
0 0.00% 0.00%
29 29.58% 19 23.35%
0 0.00% 8.63%
0.58% 0.71%
195 9.22% 216 9.14%
0 5.88% 1 20.34%
134 13.10% 145 12.27%
24 30.36% 23 36.92%
2 7.07% 3 7.89%
34 3.51% 45 4.17%
35 52.23% 43 63.41%
8 71.09% 7 71.54%
20 77.70% 27 93.16%
8 24.93% 8 29.25%

Total

47
2
19
24
2

17

12

44

35

226

171
20

33

21

2023
%

9.56%
32.93%
10.60%
17.01%
6.70%

11.15%
40.35%
47.92%
16.53%
8.67%

36.74%
57.74%
0.00%

5.72%
0.00%
39.65%
10.71%
1.05%

11.12%
50.00%
15.16%
32.69%
6.30%
4.01%

46.22%
54.93%
93.41%
28.39%

T/PCC

TOGO

Experts on Mission

Formed Police Units
Individual Police
Staff Officer

Troops

Experts on Mission
Individual Police
Staff Officer

Troops

URUGUAY

Experts on Mission

Individual Police
Staff Officer

Troops

ZAMBIA

Experts on Mission
Individual Police
Staff Officer

Troops

Grand Total

Total
122
2
41
28
3
48

86

75

82

74

152

26

113

1491

2020
%

8.44%
20.18%
9.43%
47.94%
12.82%
5.21%

13.29%
80.95%
35.20%
33.33%
12.08%

7.21%
11.03%
27.97%
18.44%

6.78%

15.00%
24.79%
48.77%
26.39%
12.43%

8.01%

WOMEN DEPLOYED

2021 2022
Total % Total %
123 9.41% 112 10.27%
3 37.50% 3 41.30%
38 12.80% 30 10.95%
28 38.41% 23 37.40%
2 9.19% 4 13.55%
53 5.77% 51 717%
63 9.67% 88 13.62%
91.89% 70.83%
30.74% 28.57%
1 34.48% 1 31.43%
53 8.41% 80 12.76%
73 6.64% 73 6.88%
12.42% 25.15%
56.16% 57.32%
4 22.13% 11.07%
63 6.00% 63 6.22%
164 16.61% 183  18.94%
5 26.92% 5 31.96%
23.06% 1 4.32%
27.86% 7 26.85%
144 15.83% 170 18.66%
1594  8.63% 1897 9.87%

Total

14

24
32

52

101

92

64

56

209

10

I

182

2005

2023

%

11.90%
34.31%
9.20%
43.73%
19.37%
8.60%

15.43%
52.27%
28.62%
35.29%
14.66%

6.12%
33.95%
47.22%

5.53%

5.63%

21.44%
37.33%
59.22%
33.42%
19.99%

10.92%

w
w



Annex 2.

- Knowledge

gained by the Fund contributes to the
global conversation on increasing the
representation of uniformed women in
United Nations Peacekeeping Operations

UNITED NATIONS: OPEN DEBATES, EVENTS, REPORTS AND STATEMENTS - SIXTEEN (16)

United Nations Reports - Two (2)

6-17 March
2023

28
September
2023

E/CN.6/2023/2
Commission on the
Status of Women
(CSW67) - Reporton
the Normative aspects
of the work of the
United Nations Entity
for Gender Equality
and the Empowerment
of Women

S/2023/725 Report of
the Secretary-General
on Women and peace

and security

“UN-Women supported the integration of the women
and peace and security agenda as a cross-cutting
theme in the seven priorities identified in the
Secretary-General's Action for Peacekeeping Plus
implementation strategy, which is an extension of the
Action for Peacekeeping initiative for 2021 to 2023.
The Elsie Initiative Fund for Uniformed Women

in Peace Operations, of which UN-Women serves

as the secretariat, continued to support troop- and
police-contributing countries in their efforts to increase
the number of uniformed women deployed to United
Nations peace operations.”

“The proactive measures undertaken by peacekeeping
missions and Member States in the context of the
uniformed gender parity strategy, and efforts such

as the Elsie Initiative Fund for Uniformed Women

in Peace Operations, which has been renewed for

the period from 2022 to 2027, are having an impact.

To date, the Elsie Initiative Fund has supported 14
security institutions in conducting an evidence-based
assessment of barriers that limit women'’s deployment.”

United Nations Security Council (UNSC) - Three (3)

7 September
2023

25 October
2023

14
November
2023

9413th Meeting:
United Nations
Security Council
meeting on United
Nations Peacekeeping

94521 United Nations
Security Council
Meeting - Stronger
Government Action,
Financing Key to
Better Protect Women

during Armed Conflict,

Involve Them in Peace
Processes, Speakers
Tell Security Council

United Nations
Security Council
Meeting on
Peacekeeping

United Nations
Security Council
Meeting on
Peacekeeping (UK
statement)

Statement by Ambassador James Kariuki: “We are also
dedicated to advancing the participation of women

in peacekeeping and peace processes, through our
support for the Senior Women Talent Pipeline and the
Elsie Initiative Fund, to which we have contributed
$9m to date. We look forward to discussing these issues
further at the Peacekeeping Ministerial Conference in
Ghana this December.”

Counsellor Maria Noel Beretta Tassano, Uruguay, noted
the lack of progress in the implementation of resolution
1325 (2000) and urged Member States to reflect

on how each country can play a significant role in
countering the situation. She also noted that Uruguay’s
Armed Forces, supported by the EIF, are working
towards overcoming barriers pertinent to women being
deployed to field operations.

Ms. Christine Fossen, Police Commissioner - United
Nations Mission in South Sudan (UNMISS), emphasised
the need for women in leadership positions and

an adequate budget for the equipment needed for
women to deploy on long-distance patrols or to remote
locations for several weeks. She also highlighted the
role that the EIF and UN Women can play.

Ambassador James Kariuki, United Kingdom (UK),
highlighted their continued support to the Senior
Women Talent Pipeline and the EIF, to which they
have contributed more than US$ 8.5 million since its
inception.

United Nations General Assembly (UNGA) - One (1)

31 October
2023

Seventy-eight session,

18th Meeting of the
Fourth Committee.
Fourth Committee
Turns Attention

to United Nations
Peacekeeping
Operations with
Speakers Urging
Better Protection for
Blue Helmets

James Martin Larsen, Permanent Representative of
Australia, recalling Security Council resolution 1325
(2000) on women, peace and security, noted: “This

is not the time to lose momentum,” and mentioned
the Elsie Initiative Fund, and how it supports

troop- and police-contributing countries in identifying
and overcoming barriers to the recruitment and
deployment of women.


https://undocs.org/E/CN.6/2023/2
https://undocs.org/E/CN.6/2023/2
https://undocs.org/E/CN.6/2023/2
https://undocs.org/E/CN.6/2023/2
https://undocs.org/E/CN.6/2023/2
https://undocs.org/E/CN.6/2023/2
https://undocs.org/E/CN.6/2023/2
https://undocs.org/E/CN.6/2023/2
https://undocs.org/E/CN.6/2023/2
https://undocs.org/E/CN.6/2023/2
https://undocs.org/S/2023/725
https://undocs.org/S/2023/725
https://undocs.org/S/2023/725
https://undocs.org/S/2023/725
https://press.un.org/en/2023/sc15404.doc.htm
https://press.un.org/en/2023/sc15404.doc.htm
https://press.un.org/en/2023/sc15404.doc.htm
https://press.un.org/en/2023/sc15404.doc.htm
https://press.un.org/en/2023/sc15404.doc.htm
https://press.un.org/en/2023/sc15463.doc.htm
https://press.un.org/en/2023/sc15463.doc.htm
https://press.un.org/en/2023/sc15463.doc.htm
https://press.un.org/en/2023/sc15463.doc.htm
https://press.un.org/en/2023/sc15463.doc.htm
https://press.un.org/en/2023/sc15463.doc.htm
https://press.un.org/en/2023/sc15463.doc.htm
https://press.un.org/en/2023/sc15463.doc.htm
https://press.un.org/en/2023/sc15463.doc.htm
https://press.un.org/en/2023/sc15463.doc.htm
https://news.un.org/en/story/2023/11/1143572
https://news.un.org/en/story/2023/11/1143572
https://news.un.org/en/story/2023/11/1143572
https://news.un.org/en/story/2023/11/1143572
https://www.gov.uk/government/speeches/un-police-play-a-critical-role-in-mediation-and-protection-uk-statement-at-the-un-security-council
https://www.gov.uk/government/speeches/un-police-play-a-critical-role-in-mediation-and-protection-uk-statement-at-the-un-security-council
https://www.gov.uk/government/speeches/un-police-play-a-critical-role-in-mediation-and-protection-uk-statement-at-the-un-security-council
https://www.gov.uk/government/speeches/un-police-play-a-critical-role-in-mediation-and-protection-uk-statement-at-the-un-security-council
https://press.un.org/en/2023/gaspd791.doc.htm
https://press.un.org/en/2023/gaspd791.doc.htm
https://press.un.org/en/2023/gaspd791.doc.htm
https://press.un.org/en/2023/gaspd791.doc.htm
https://press.un.org/en/2023/gaspd791.doc.htm
https://press.un.org/en/2023/gaspd791.doc.htm
https://press.un.org/en/2023/gaspd791.doc.htm
https://press.un.org/en/2023/gaspd791.doc.htm
https://press.un.org/en/2023/gaspd791.doc.htm
https://press.un.org/en/2023/gaspd791.doc.htm
https://press.un.org/en/2023/gaspd791.doc.htm
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2023 United Nations Peacekeeping Ministerial - Three (3)

25 June 2023

5-6
December
2023

6 December
2023

2023 United Nations

Peacekeeping
Ministerial Preparatory

Conference, Dhaka,
Bangladesh

2023 United Nations
Peacekeeping
Ministerial, Accra,
Ghana

Statement by
Members of the Elsie

Initiative for Women
in Peace Operations

Contact Group

High Level Events - Four (4)

30 March
2023

11-12
September
2023

High-level launch -
Elsie Initiative Fund 3¢
Programming Round

2"d |LAC Conference on
United Nations Peace
Operations, Argentina

Presentation by the EIF to the Conference: overview,
results and impact of EIF-Funded Projects and

the importance of the women peace and security
(WPS) agenda and uniformed women'’s full equal
and meaningful participation in United Nations
Peacekeeping Operations.

The following Member States pledged support to the
EIF: Australia, Denmark, Germany, the Republic of
Korea, UK.

On the margins of the 2023 United Nations
Peacekeeping Ministerial in Ghana, Members of
Canada'’s Elsie Initiative for Women in Peace Operations
Contact Group released the following statement:
“The United Nations Elsie Initiative Fund (EIF) has
contributed positively to advance the participation
of women in peace operations since its inception

in 2019. The EIF has conducted two programming
rounds, awarding US$ 17 million to fund innovative
and evidence-based projects. As of December 2022,
the EIF has supported 20 projects across 21 security
institutions in 14 countries and two United Nations
peacekeeping missions.”

British Minister of State Lord Ahmad of Wimbledon: “It
is wonderful to see how projects supported by the EIF
are already tackling obstacles to participation. More
investment will mean the Fund can scale up that impact
and make gender parity a future reality.”

Canada’'s Ambassador for Women, Peace and Security
Jacqueline O'Neill: “Canada is committed to continuing
to support the EIF.”

Presentation by the EIF: overview of EIF support to
Troop and Police-Contributing Countries (T/PCC) in the
region, key results and impact.

25 October
2023

15
November
2023

Statements and Briefings - Three (3)

29 May 2023

DPO, DPPA, EIF

and UN Women
Campaign ‘Highlighting
women'’s full, equal
and meaningful
participation in

peace and political
processes’, United
Nations, New York

United Nations
Woman Police Officer
of the Year Award

Ceremony

UN Women Statement
on the International
Day of United Nations
Peacekeepers -
Inclusive peace begins
with women

The Department of Peace Operations (DPO),
Department of Political and Peacebuilding Affairs
(DPPA), the Elsie Initiative Fund and UN Women
hosted a joint Inside Out Activation “Peace Begins with
Her”, in front of the United Nations Headquarters, on
25 October 2023, the day of the annual UN Security
Council Open Debate on Women, Peace and Security.

Sarah Hendricks, Deputy Executive Director, UN
Women: “UN Women is also deeply committed

to advancing gender equality within police forces
worldwide. In this context, we have a dedicated
programming area directly connected to the police

- the Elsie Initiative Fund. This initiative is aimed at
supporting troop and police-contributing countries in
deploying more women military and police officers in
peace operations. Since its inception in 2019, the Elsie
Initiative Fund has supported a total of 14 security
institutions, with eight in the first programming round
and five in the second.”

“Through initiatives such as the Elsie Initiative
Fund for Uniformed Women in Peace Operations,
UN Women continues to partner across the United
Nations and Member States to foster inclusive
environments that enable women's equal participation
in peacekeeping. To date, the Fund has invested
US$17 million across a range of actions that identify
and resolve barriers to women'’s participation in
peacekeeping, from the construction of gender-
sensitive accommodation and facilities, to the
development of gender policies and awareness
campaigns.”


https://peacekeeping.un.org/sites/default/files/pkmin_women_in_peacekeeping_prep_meeting_summary.pdf
https://peacekeeping.un.org/sites/default/files/pkmin_women_in_peacekeeping_prep_meeting_summary.pdf
https://peacekeeping.un.org/sites/default/files/pkmin_women_in_peacekeeping_prep_meeting_summary.pdf
https://peacekeeping.un.org/sites/default/files/pkmin_women_in_peacekeeping_prep_meeting_summary.pdf
https://peacekeeping.un.org/sites/default/files/pkmin_women_in_peacekeeping_prep_meeting_summary.pdf
https://peacekeeping.un.org/en/2023-united-nations-peacekeeping-ministerial
https://peacekeeping.un.org/en/2023-united-nations-peacekeeping-ministerial
https://peacekeeping.un.org/en/2023-united-nations-peacekeeping-ministerial
https://peacekeeping.un.org/en/2023-united-nations-peacekeeping-ministerial
https://www.canada.ca/en/global-affairs/news/2023/12/statement-by-members-of-the-elsie-initiative-for-women-in-peace-operations-contact-group-on-the-margins-of-the-2023-un-peacekeeping-ministerial.html
https://www.canada.ca/en/global-affairs/news/2023/12/statement-by-members-of-the-elsie-initiative-for-women-in-peace-operations-contact-group-on-the-margins-of-the-2023-un-peacekeeping-ministerial.html
https://www.canada.ca/en/global-affairs/news/2023/12/statement-by-members-of-the-elsie-initiative-for-women-in-peace-operations-contact-group-on-the-margins-of-the-2023-un-peacekeeping-ministerial.html
https://www.canada.ca/en/global-affairs/news/2023/12/statement-by-members-of-the-elsie-initiative-for-women-in-peace-operations-contact-group-on-the-margins-of-the-2023-un-peacekeeping-ministerial.html
https://www.canada.ca/en/global-affairs/news/2023/12/statement-by-members-of-the-elsie-initiative-for-women-in-peace-operations-contact-group-on-the-margins-of-the-2023-un-peacekeeping-ministerial.html
https://peacekeeping.un.org/en/elsie-initiative-fund-launches-new-call-proposals-to-continue-investing-womens-meaningful
https://peacekeeping.un.org/en/elsie-initiative-fund-launches-new-call-proposals-to-continue-investing-womens-meaningful
https://peacekeeping.un.org/en/elsie-initiative-fund-launches-new-call-proposals-to-continue-investing-womens-meaningful
https://argentina.un.org/es/245578-jean-pierre-lacroix-en-argentina-para-participar-de-la-ii-conferencia-sobre-operaciones-de
https://argentina.un.org/es/245578-jean-pierre-lacroix-en-argentina-para-participar-de-la-ii-conferencia-sobre-operaciones-de
https://argentina.un.org/es/245578-jean-pierre-lacroix-en-argentina-para-participar-de-la-ii-conferencia-sobre-operaciones-de
https://www.un.org/en/delegate/2023-united-nations-woman-police-officer-year-award
https://www.un.org/en/delegate/2023-united-nations-woman-police-officer-year-award
https://www.un.org/en/delegate/2023-united-nations-woman-police-officer-year-award
https://www.un.org/en/delegate/2023-united-nations-woman-police-officer-year-award
https://www.unwomen.org/en/news-stories/statement/2023/05/statement-inclusive-peace-begins-with-women
https://www.unwomen.org/en/news-stories/statement/2023/05/statement-inclusive-peace-begins-with-women
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UN Women Executive
19 June 2023 Board Annual Session
2023

Daily Press Briefing
25 October by the Office of the
2023 Spokesperson for the

Secretary-General

Statement by the Permanent Mission of the Republic of
Korea to the United Nations: “The Republic of Korea has
actively contributed to global efforts to implement the
WPS agenda, including hosting the annual International
Conference on Action with Women and Peace, and
making contributions to the Elsie Initiative Fund.”

At the Daily Press Briefing, the spokesperson for the
Secretary-General highlighted the photo exhibit outside
the Visitors' entrance that featured portraits of women
peacebuilders and peacekeepers. The exhibit was
organised by the Department of Peace Operations,

the Department of Political and Peacebuilding Affairs,
UN-Women and the EIF.

MEMBER STATES’ POLICY DISCUSSIONS, EVENTS, AND STATEMENTS - TWELVE (12)

Member States’ policy discussions and statements - Two (2)

UK women, peace
23 February  and security National

2023 Action Plan 2023 to
2027 (NAP)

15 Group of Friends of

December Women, Peace and

2023 Security

Member States’ Events - Seven (7)

24 March MOWIP Report Launch
2023 - Cote d'lvoire Police
MOWIP Report Launch
29 June 2023 Uganda Police Force
27 July 2023 MOWIP Report Launch

- Sierra Leone Police

The UK NAP, under Strategic Objective One - Decision
Making, includes a commitment to promote the
meaningful participation of uniformed women in
United Nations peace operations including support for
the Elsie Initiative [Fund].

The EIF was highlighted particularly as a key contributor
in supporting barrier assessments, sharing lessons, and
supporting T/PCCs in the mainstreaming of uniformed
women in different levels of roles in United Nations
Peacekeeping Operations.

Acknowledgement of EIF Donors and Secretariat
support to the launch of the MOWIP barrier assessment
of Cdte d'Ivoire Police.

Acknowledgement of EIF Donors and Secretariat
support to the launch of the MOWIP barrier assessment
of the Uganda Police Force.

Acknowledgement of EIF Donors and Secretariat
support to the launch of the MOWIP barrier assessment
of Sierra Leone Police.

11 October
2023

3 November
2023

19
December
2023

16
December
2023

Launch - Sénégal
National Gendarmerie

Gender Policy

Launch - Sénégal
National Gendarmerie

daycare facility

Uruguay Armed
Forces international
conference: Peace
Needs Women.
Women's experiences
in operational roles in
the Armed Forces and
United Nations Peace
missions

Awareness-raising
workshop on the
localisation of Women,
Peace, and Security in
Cambodia

Acknowledgement of EIF Donors.

Acknowledgement of EIF Donors.

Acknowledgement of EIF Donors and Secretariat
support to the project.

Presentation by the EIF: overview, results and impact
of EIF-Funded Projects and the importance of the
WPS agenda and uniformed women'’s full equal

and meaningful participation in United Nations
Peacekeeping Operations.

Acknowledgement of EIF Donors and Secretariat
support to Cambodia’s MOWIP project.

EIF Support to Regional Organisations and Member States’ Events - Three (3)

30 May 2023

7 July 2023

October and
November
2023

Nordic Peacekeeping
Workshop, Permanent
Mission of Sweden to
the United Nations

ASEAN WPS Summit:
Implementation of the

Regional Action Plan
on Women, Peace, and

Security

Organisation
Internationale de la
Francophonie (OIF)
workshops on Women,
Peace and Security

EIF presentation: overview of the Fund, EIF support
to increasing women's participation in United Nations
Peacekeeping Operations, EIF key results and impact.

EIF presentation: overview of the Fund, EIF support
to increasing women's participation in United Nations
Peacekeeping Operations, EIF key results and impact.

EIF presentation: overview of the Fund, EIF support
to increasing women's participation in United Nations
Peacekeeping Operations, EIF key results and impact.


https://estatements.unmeetings.org/estatements/60.0123/20230619100000000/W07yl8hkCSs9/DPYML6zqrX49_en.pdf
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http://mosvy.gov.kh/en/dec15-2
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http://mosvy.gov.kh/en/dec15-2
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11 February

CIVIL SOCIETY AND ACADEMIC DIALOGUES - THREE (3)

Independent Review
of the United Nations
System’s Capacity to
Deliver on Gender
Equality

“Funds that have demonstrated progress on gender
equality with a systems transformation lens, including
but not limited to the Peacebuilding Fund, the Trust
Fund to End Violence Against Women, the Women

2023 Dalberg Advisors, for Peace and Humanitarian Fund, the Elsie Initiative
the Executive Office of Fund and the Joint Sustainable Development Goal
the Secretary General  (SDG) Fund should expand promising practices building
of the United Nations on lessons learned from existing evaluations.”
(EOSQG)
DCAF (Geneva
Centre for Security
Sector Governance)
Measuring. " The EIF participated in the workshop, designed to
6-8 June Opportunities for . . . )
. identify lessons, emerging and good practices from the
2023 Women in Peace conduct of the MOWIP.
Operations (MOWIP)
Practitioners Lessons
Learned Workshop,
Turkey
Overseas Development
Institute (ODI) Framing  Mentions the EIF as an example of a ‘multilateral
June 2023 Note: Trends in gender-responsive fund,’ in discussing the role that

development finance
for gender

multilateralism plays in gender-related financing.

The Elsie @
Initiative Fund

for Uniformed Women in Peace Operations
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