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The Elsie ~ 
Initiative Fund 
for Uniformed Women in Peace Operations 

MOWIP PRODOC - 3rd PROGRAMMING ROUND (2024) 

Fiji Ministry of Defence and Veterans Affairs (MoD) & Fiji Police Force (FPF) 

'art One: Applicant Details 

FUND RECIPIENT1 AUTHORISED SIGNATORY2 

Organisation Name 
Fijian Ministry of Defence and 

Veterans Affairs (MoD) 
Organisation Name Government of the Republic of Fiji 

Physical: 26 Gladstone Road, 2nd 

Floor, New Wing, Government 

Organisation Address 

Physical: 26 Gladstone Road, 2nd 

Floor, New Wing, Government 

Buildings, Suva, Fiji Organisation Address Buildings, Suva, Fiji 

First and LAST NAME 

Position / Rank / Title 

Signature and seal 

Date of Signature 

Email: Official 

Email: Other 

Address 

Telephone Number 

Postal: PO Box 2349, 

Government Buildings, Suva, Fiji 

Mr Mason SMITH 

Permanent Secretary for Defence 

and Veterans Affairs 

First and LAST NAME 

Position / Rank/ Title 

mason.smith@homeaffairs.gov.fj Email: Official 

2enuku@gmail.com 

N/A 

Ph: +679 3211754 I +679 321 

1706 

Mob: +679 998 0522 

Email: Other 

Address 

Telephone Number 

Postal: PO Box 2349, Government 

Buildings, Suva, Fiji 

Hon Filimoni VOSAROGO 

Acting Minister for Defence and 

Veterans Affairs 

(Ms Ledua Ciriduadua, Senior 

Secretary, Minister's Office) 

duaciri77@gmail.com 

N/A 

Ph: +679 3211616 

Mob: +679 990 6316 

AUTHORISED SIGNATORY 2 IMPLEMENTING PARTNER/S 3 

EIF Fund Recipient: can be either a National Government, and therefore the implementing entity, or a PUNO (participating UN organisation) which 

,eludes United Nations Agencies, Funds, Programs (AFP) and United Nations missions, also an implementing ent ity. 
T/PCC as fund recipient: project focal point is to sign this section. 
PUNO as fund recipient: UN Agency project focal point is to sign this section. 

Authorised Signatory: 
Where a T/PCC is the fund recipient, the Defence Force Chief/ Minister of Defence / Police Commissioner/ M inister of Interior must sign 
this section. Signing this document includes agreement to support the EIF to undergo the HACT and HRDDP (page 2) 
Where a PUNO is the fund recipient, the UN Country Head must sign this section. 
Where a UN mission is the fund recipient, the Head of M ission/Force Commander/Director of Mission Support must sign t his section. 

An implementing partner is a partner organisation that will implement activities as per the signed project document (PRODOC) under the financial 

nd programmatic responsibility of either a: (i) PUNO or (ii) the national government through which they receive funds. An implement ing partner can 

e a T /PCC or CSO. 
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Organisation Name Fiji Police Force (FPF) Implementing Partner Ethos CRS 

Physical : FPF Headquarters, Physical: 86 Northbourne Ave, 

Organisation Address 
Vinod Patel Building, Ratu Dovi 

Organisation Address 
Braddon, Canberra ACT, 2612 

Road, Laucala Beach, Suva, Fiji Postal: PO Box 398, Dickson ACT, 

Postal: PO Box 239, Suva, Fiji Australia, 2602 

First and LAST NAME MrAporosaLUTUNAUGA First and LAST NAME Jacqueline MENYHART 

Position/ Rank/ Title Assistant Commissioner of Police Position / Rank / Title Chief Executive Officer 

\ 

Signature and seal V Signature and seal 

~~ 
Date of Signature -:::J..~ /o.ef / ~ S- Date of Signature 

Email: Official lutunauga@gmail.com Email: Official 
jacqueline.menyhart@ethoscrs.co 

m.au 

Email: Other N/A Email: Other 
genderbarrierassessment@ethoscr 

s.com.au 

Address N/A Address N/A 

Telephone Number 
Ph:N/A Ph: +61 2 6247 2225 

Mob: +679 990 5813 
Telephone Number 

Mob: N/A 

Project duration: 

The maximum term for 
12 months 

Total Budget 
$ 261,567.99 

a MOWIP project is 2 Requested in US$ 

years 

Harmonized Approach to Cash Transfers (HACT), and Human Rights Due Diligence Policy (HRDDP) requirements. Please 

tick each box to acknowledge the requirement to support the EIF to undergo each of the following: 

Agree to the HACT requirements, as explained in the EIF O~erations Manual - Section 8.8 Yes ~ No D 

Agree to the HRDDP requirements, as explained in the EIF O~erat ions Manual - Section 8.7 Yes ~ No D 

HRDDP and HACT: Following the conduct of the HACT and HRDDP assessments, please describe the key actions and 

mitigating measures that the T /PCC has agreed to undertake. 

HRDDP: Overall Risk Rating is low. 

The HRDDP assessment was conducted by an expert advisor recruited by EIF as an independent international individual 

consultant. The overall ri sk rating has been considered low due to the nature of the project engagement i.e. the conduct of 

the MOWIP Barrier Assessment. However, certain factors that may potentially cause concerns for project implementation 

require due attention and must be mitigated as follows: 

Any risk of perception of bias in the conduct of the MOWIP assessment, or risk of reprisals against any member of 

the FPF for participating in the study is mitigated overall through public announcement made by the FPF leadership 
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to all personnel clearly stating the intention of the study and its anticipated benefits. FPF will also identify a focal 

point to receive complaints against any reprisals that will be confidentially communicated during interviews to the 

participating FPF personnel to seek relief. FPF will inform EIF of any such concerns raised within a week. 

Any risk of misinterpretation or hurting cultural and other traditional rules of engagement with personnel in FPF by 

Research Partner will be mitigated by a cultural sensitivity briefing provided by FPF Working Group to the members 

of the Research Partner Team conducting interviews. 

Any risk of unlawful detainment or violation of security protocols by Research Team and its enumerators at 

locations designated for data collection, will be mitigated by FPF Working Group facilitating entry to all FPF relevant 

locations and ensuring location briefing for all research team members including enumerators. 

Any risk of violation of confidentiality requirements for the participants of the MOWIP assessment, will be mitigated 

through FPF working group ensuring the availability of quiet and comfortable interview spaces where respondents 

feel comfortable to respond to all interviews. Additionally, confidentiality requirements are already mitigated 

through the project's confidentiality requirement and data management standards between Research partner and 

Cornell University's GSS Lab. 

HACT: Overall Risk Rating is low. 

A full Harmonised Approach to Cash Transactions (HACT) assessment was conducted by a competent entity contracted by 

the EIF. The overall risk assessment remains low; however, certain best practices are required to be adopted to mitigate any 

financial management concerns such as: 

The lack of an Anti - Fraud and Anti - corruption Policy which is mitigated through action to be taken on behalf of 
the Ministry of Defence and Veteran Affairs to develop such policy by mid-project. 

The weakness over bank reconciliation of financial expenses has been noted by the Ministry and has already 

undertaken immediate steps to mitigate this oversight role by assigning the Accounts Team responsible to put in 

place a Bank Reconciliation Process through necessary forms and sign off from appropriate officers. Additionally, for 

this specific project-based oversight, the contract between the Ministry and the Research Partner has already 

stipulated the necessary invoicing and expense reconciliation verification process for Quarterly and Annual 

Reporting to the EIF. 

The weakness in payment approval process and follow up on past audit finding recommendations have also been 

immediately actioned by the Finance Department and an update will be shared with the EIF by mid - project. 

Elsie Initiative Fund Results Framework: Indicate the Primary Outcome that this project will contribute to (tick one box 
only): 

l:8l Outcome 1: Expanded country specific knowledge of □ Outcome 2: Increased meaningful deployment of 
barriers to deployment of women peacekeepers to United uniformed women peacekeepers to United Nations peace 
Nations peace operations. operations. 

Participating United Nations Organizations who are the main funding beneficiary will assume full programmatic and 
financial accountability for the funds disbursed to them by the Administrative Agent. Such funds will be administered by 
each PUNO in accordance with its own regulations, rules, directives and procedures. Each PUNO shall establish a separate 
ledger account for the receipt and administration of the funds disbursed to it by the Administrative Agent from the Fund's 
account. This separate ledger account shall be administered by each PUNO in accordance with its own regulations, rules, 
directives and procedures, including those relating to interest. The separate ledger account shall be subject exclusively to 
the internal and external auditing procedures laid down in the financial regulations, rules, directives and procedures 
applicable to the PUNO. 

N/A 
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Part Two: MOWIP Proiect Summarv 

' 

Title of your Project 

Understanding the barriers to uniformed women's meaningful participation in the FPF, with a focus on peace operations 

Project Summary- description and objectives: 

Provide a short summary of your project. 

- What are the key objectives the project aims to achieve? 

- What partnerships already exist to support your organization to increase uniformed women's meaningful participation in 

UN peacekeeping? 

- What partnerships will the project involve? I.e., Civil Society Organisations (CSO}; Research Institutions; Ministries, UN 

Organisations? 

This project involves an exploration of the barriers to uniformed women's meaningful participation in peace operations and 

the FPF more broadly, using the Measuring Opportunities for Women in Peace Operations (MOWIP) methodology 

developed by the Geneva Centre for Security Sector Governance (DCAF). Through this project, the FPF will increase its 

understanding of the practical, cultural, and structural barriers to and enablers of women's meaningful participation in 

peace operations and the FPF more broadly. This will enable the FPF to take evidence-informed action to dismantle barriers 

and leverage identified opportunities in the pursuit of an inclusive police force, that promotes peace and security. 

The delivery of this project will be coordinated by MoD, in close partnership with FPF. MoD and FPF both report to the 

Minister of Defence and Veteran Affairs, and have a long history of working together, with the former providing strategic 

civilian-led policy advice on defence, policing, and security matters and the latter fulfilling operational policing functions. 

With the Republic of Fiji Military Forces (RFMF) also undertaking a barrier assessment in parallel and in accordance with the 

MOWIP methodology, the two disciplined forces will exchange lessons and share resources to support the success of both 

projects. Further, the Ministry of Women, Children, and Social Protection (MWCSP) is aware of this project, and has 

expressed its support to both security institutions in realising policy recommendations from both studies. 

An independent assessment partner will conduct core research tasks in accordance with the MOWIP methodology, as 

detailed in Annex A. The assessment partner was identified through a robust and open selection process that involved MoD, 

FPF, RFMF, and MWCSP. The team is comprised of nine members of Australian-based company Ethos CRS, and is led by Ms 

Ren Hunter and Dr Elizabeth St George, whose credentials are described in Annex A. Through Partnership Model A, the 

project team will also have access to substantial technical and data processing support from Cornell University. In addition, 

the MOWIP BA are targets to be achieved by Fiji's First Women, Peace and Security Action Plan (WPS AP), detailed in Annex 

H. The findings of the MOWIP BA and its final recommendations will be discussed among the representatives of the 

government, civil society and other international and national organisations that are currently supporting the development 

and implementation of the overall WPS AP. 

Linkages with national security sector reform {SSR) and governance. 

- How is this project aligned with institutional action plans or gender policies, legal commitments or a national action plan 

on Women, Peace, and Security? 

- What high-level actions and commitment will your security institution take to address the MOWIP recommendations and 

outcomes? 

- How will the MOWIP report's results inform national security sector reform policy? 

The FPF recognises that women's meaningful participation across all ranks and roles and in peace operations is crucial for its 

ability to deliver a safe, secure, and prosperous nation, region, and world. In 2023, Acting Assistant Commissioner of Police 

Meli Sateki noted that "diverse perspectives bring about a stronger and more effective police force. By increasing women's 

representation within the Fiji Police Force, we not only promote gender equality but also strengthen our ability to serve and 

protect all members of the community." 
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The FPF's commitment aligns to national and regional instruments, as well as international instruments to which Fiji is a 

party, including the Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW) and the Beijing 

Declaration. Fiji is committed to non-discrimination and gender equity in all spheres of life, as enshrined in the Constitution, 

outlined in the National Gender Policy, and reaffirmed in the 2050 Blue Pacific St rat egy and Revitalised Pacific Leaders 

Gender Equity Declaration. Fiji's National Gender Policy includes a commitment to "implement gender mainstreaming and 

the leadership of women and young women in conflict prevention and management, in political decision-making, in peace 

building and in peacekeeping." 

To ensure that the findings of the FPF barrier assessment are embraced and acted on by FPF, Fiji's first Women, Peace and 

Security Action Plan (WPS AP), which is currently in draft form, will commit FPF to: ( 1) Understand the barriers to uniformed 

women's meaningful participation in the disciplined forces, with a focus on peace operations; and (2) Use barrier 

assessment findings to develop a gender inclusion roadmap with realistic but ambitious targets for women's meaningful 

participation in the disciplined forces across all ranks and roles and in peace operations, to be endorsed by the 

Commissioner of Police. It is hoped that the WPS AP will be approved by Cabinet in late 2024 or early 2025, and wi ll be in 

place from 2025 to 2028, with a commitment to publish annual progress reports. 

In addition, in October 2024 the Government of Fiji published a holistic review of its defence and security sector, settings, 

and priorities, which includes strong language on WPS. The National Security and Defence Review w ill inform the 

development of Fiji's first National Security Strategy, with MoD seeking to ensure that Fiji's future national security and 

defence framework recognises that, to build a safe, secure, and prosperous Fiji for all, the Defence and Security Sector 

needs to be gender-responsive and as diverse as the populations it serves. 

Part Three· Barrier Assessment Proiect Information 

11 

DCAF MOWIP partnership model Insert: A, B or C in the box below 

Which DCAF MOWIP partnership model will your security institution use? 

Please read "DCAF Explainer 1 - Implementation partnership models and 
A 

access to the Cornell GSS Lab and DCAF MOWIP Helpdesk support": (EN -
FR - SP) on the three partnership models: A, B or C. 

Project Rationale and Implementing Strategy 

Outline the reasons you are applying for EIF funding - what is the organisation's motivation? 

- What activities are you currently undertdking to increase uniformed women's meaningful participation in UN 

peacekeeping? 

- How will this project support these current activities? 

- Explain your proposed approach to project management and monitoring. 

- What are the key risks to your project and how will they be mitigated? 

There is no shortage of committed women working within the FPF to advance the WPS agenda. The FPF has three internal 

policies intended to make the force safe and inclusive for women: a Sexual Harassment Policy, a Gender Equality Policy, and 

a Workplace Grievance Procedure Policy. The FPF also delivers leadership empowerment training for women, has had a FPF 

Women's Advisory Network for over 20 years, and takes part in the Pacific Islands Chief of Police (PICP) Women's Advisory 

Network, too. Further, the FPF works to ensure that its approach to policing is gender responsive, for example, through its 

standard operating procedures for investigating sexual offences and its no drop policy for the investigation of domestic 

violence. 

However, while the proportion of women in the FPF has increased gradually over the past decade, from 22% in 2012 to 

27%as of 2024, there remains a dearth of women amongst the institution's highest ranks (figure 1). In addition, the 

proportion of women deployed to peace operations has historically fluctuated rather than progressively increasing or 
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holding stable at a sustainable level. For example, the proportion of women amongst deployed peacekeepers doubled from 

30% in 2018 to 60% in 2019, and then dropped again in the years that followed. Undertaking a MOWIP will provide an 

evidence base from which a strategic roadmap towards institutional equity can be formed. 

To ensure that the project runs to time, stays within budget, and delivers a high quality MOWIP report, MoD, FPF, and Ethos 

CRS collaboratively developed the present project proposa l and its annexes, ensuring that the project plan is feasible and 

tailored to the FPF context. MoD wi ll serve as the Government Coordinating Entity, ensuring that al l stakeholders support 

the delivery of the project in alignment with Annex A, and meeting the funder's reporting requirements., 

A Project Management Team "organogram11 has been presented in Annex A along with a table of details for all relevant 

focal points from MoD, FPF and Ethos CRS. The MoD project focal point(s)4 will keep the EIF updated of any changes in the 

description or details for all focal points and wi ll also be the designated project focal point for providing Quarterly Narrative 

& Financial Reports to the EIF, after consulting with other focal points of the management team. 

Project risks, mitigations, and mitigation owners are comprehensively detailed in Annex D, and under the HACT and HRDDP 

section of Part 1 of this document. Key risks identified in Annex D include: extreme weather risks (mitigated through 

strategic project t iming through the development of a Project Workplan in consultation with all project team members); 

data security risks (mitigated through clear data management protocols); inadequate project coordination (mitigated 

through collaborative development of the present detailed project proposal by MoD, FPF, and Ethos CRS, w ith senior-level 

authorisation); and critical person loss (mitigated through formal project management structures and primary and 

secondary project focal points for each project partner). 

Innovation 

- Describe how the proposed activities are innovative within your security institution. 

- What is new or different in your proposed approach that has not previously been applied in your security institution? 

This project represents the first time that barriers and opportunities will be systematically assessed in the FPF, including 

barriers and opportunities related to the values, norms, perceptions, behaviours, and practices of individuals, and the 

associated institutional cultures and group dynamics. 

Undertaking a MOWIP barrier assessment wi ll be innovative for the FPF in that it will help to shift the discourse about 

women's participation in peace operations and the forces more broadly from a conversation about numbers alone to a 

holistic conversation and exploration of the barriers to and opportunities for meaningful participation. This wil l help the FPF 

to understand not just how to increase the percentage of women in the force and deployed to peace operations, but what 

needs to be done to ensure that women: 

• contribute to, and are included in, all aspects of operational and mission planning, and decision-making processes; 

• hold operational command and leadership positions and non-traditional and non-stereotypical ro les; 

• have access to the same training, promotion, and career advancement opportunities as their colleagues who are 

men; 

• hold positions that are in line with their training, rank, area of expertise; and 

• have a workplace free from all forms of harassment, bullying, and intimidation. 

Further innovation stems from the fact that this work wil l be led by MoD and the FPF. This is novel for Fiji, with work on 

WPS and gender equality historically being driven by the Ministry of Women, Children and Social Protection (MWCSP) 

and/or substantially impacted by partner agendas. Ownership and leadership from MoD and the FPF themselves wi ll boost 

4 MoD Project Focal Points have been nominated as Bryn Donald (Intermediate Analyst, MoD); and Verenaisi Takirua (Executive 
Officer). 
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the odds of the MOWIP contributing to a meaningful and lasting increase in women's meaningful participation in the FPF 

and in Fiji's contributions to peace operations more broadly. 

We are not aware of other Pacific police forces having undertaken MOWIP barrier assessments or similarly 

methodologically rigorous efforts to understand barriers to women's participation. Therefore, through Fiji's role as a 
regional leader, we will have the opportunity to share insights about the process and findings with others in the region. The 

Pacific Island's Chiefs of Police (PICP) and Pacific Islands Forum (PIF) provide platforms for the dissemination of this 

knowledge. Fiji's experience may encourage others in the region to undertake barrier assessments and/or take steps to 

boost women's meaningful participation in policing, security, and/or peace operations. 

Sustainability 

- What actions will your security institution take to ensure that MOWIP recommendations will be implemented in the 

medium to Jong-term - beyond the project's implementation, duration, and funding? 

- How does your organization propose to continue to build partnerships after this project ends? 

The FPF's commitment to address the recommendations identified in the MOWIP report is captured in the Terms of 

Reference (TORs) that outline the responsibilities of the FPF Gender Barrier Assessment Working Group. Those TORs, which 

were approved by Acting Commissioner of Police in September 2024 (attached as Annex G), specify that the Working Group 

is responsible both for supporting project delivery and coordinating the FPF response to the report's recommendations. The 

Working Group will draft a gender inclusion roadmap informed by the report recommendations, for consideration and 

endorsement by FPF leadership. For more details on FPF's commitment to address the barrier assessment recommendations, 

see content on the linkages with national security sector reform (SSR) and governance under Part 2 of this document. 

The FPF will work with Civil Society Organisations (CSOs) as it works to implement the MOWIP findings. Existing connections 

will be strengthened (e.g., with the Pacific Centre for Peacebuilding) and new relationships will be sought. The importance of 

strengthening connections with CSOs is articulated in the draft WPS AP and the FPF will seek out specific engagement with 

CSOs in line with the recommendations of the MOWIP BA and in consultation with the National Team overseeing the 

implementation of the WPS AP. 

In addition, the FPF will share insights and resources with the RFMF as both institutions work to address the barriers 

identified in their respective MOWIPs, some of which are likely to be common between the two institutions. The draft WPS 

AP specifies that MoD, the FPF, and the RFMF will form a collaborative working group for the implementation of the AP, 

which this will serve as a valuable forum for this exchange to take place. 

Once the barrier assessment is complete, funding will be needed to pursue the implementation of the resultant 

recommendations. Fiji's Ministry of Finance (with support from MWCSP) is committed to preparing the national budget with 

a view to allocating resources in ways that compensate for gender disparities, through the Government of Fi ji's Gender 

Responsive Budgeting and Planning (GRBP) programme. The findings from the MOWIP barrier assessment will support the 

FPF to prepare gender-responsive budget submissions. 

Further, the MOWIP report and its recommendations will also be shared with Fiji's bilateral policing partners (e.g., New 

Zealand Police, Australian Federal Police) to help with discussions about the prospects of partner support for WPS-specific 

support and the imperative to ensure that all support, including existing programmes, are delivered with gender equity in 

mind. 

Part Five: Project Results Framework 

In the following chart: 

complete the percentages for your security institution in the baseline data cell, for each category. 
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indicate the target percentage of women who would be e ligible to be deployed by your institution during and post ­

project implementation in the following three years. 

EIF Primary Outcome: Accelerate the pace of change towards the meaningful participation of uniformed women in UN peace operations 

Description Indicator Baseline Data Target 

Number and percentage(%) of 
By end of Ql 2026 (project completion) 

deployed uniformed women 
Increased number of peacekeepers in United Nations peace 

15 women IPOs (37.5% of deployment) 

uniformed women operations (disaggregated by MIL and 2024 (at commencement) 
deployed to UN peace POL category) during the year at 10 women IPOs (37.0% of deployment) 
operations project commencement, at project By end of Ql 2028 (2 years post-

complet ion, and two years after completion) 

project completion 20 women IPOs (40% of deployment) 

Please complete the following Results Framework5 table and use Appendix A of the explainer to include EIF standard 

indicators. 

EIF Outcome 1: Increased country-specific knowledge of barriers to the deployment of uniformed women peacekeepers to UN peace operations 

Objective Activity Output(s) Description Baseline data Target 

A baseline 
Understand the assessment to 
barriers to map t he barriers 

An independent assessment part ner w ill 

women's work with FPF to undertake a barrier No formal 
One 

meaningful 
and opportunities A barrier assessment 

assessment to identify and map out barriers barrier 
credible 

to the is commissioned and barrier 
participation in women's meaningful participation peace assessment 

deployment of undertaken assessment 
the FPF, with a operations and the FPF more broadly, using report 

uniformed report 
focus on peace the MOWIP methodology 
operations women is 

programmed 

Part Six: MOWIP Technical Proposal - Annex A (separate document) 
A MOWIP submission to the EIF Secretariat, from e ither (i) a T/PCC, or (ii ) a PUNO in partnership with a T/PCC, must include 

as an annex, a Technical Proposal. A MOWIP Technical Proposal explains how the T/PCC, the assessment partner/team, 

and the research institution/partner (as required), w ill work together to implement each step of the MOWIP, as per the 

agreed MOWIP partnership model: A, B or C. Instructions and information on what to include in a MOWIP Technical Proposal 

is avai lable on the EIF Website: MOWIP Technica l Proposal Requirements (EN-FR). 

Part Seven: MOWIP Work-Plan Timeline - Annex B (separate template) 
All MOWIP submissions must review the DCAF MOWIP Template 4 - Assessment Plan Timeline (EN - FR - SP) to plan their 

MOWIP project timeline per the T/PCC's individual situation and context. The DCAF Template 4 is based on best practices 

from over 15 MOWIPs and provides clear guidance on how each of the MOWIP activities should be sequenced. 

s BARRIER or ISSUE: Describe in priority order, the barriers ident ified in the barrier assessment report, that are impacting uniformed women's 

participation in peace operations, that the project aims to address. 
OBJECTIVE: What is the objective of the proposed activity - describe what is needed to address or remove the barrier. 
KEY ACTIVITIES: Describe the key activities that will be undertaken under each output mentioned above. Several activities will contribute to the 

achievement of one output. 
INDICATORS: An indicator is a statement, either qualitative or quantitative, related to some aspect of the outcome, and allows you to directly 
measure towards achieving the outcome. It must be specific, measurable, achievable, relevant and time-bound (SMART). 

BASELINE: This is the current value of the indicator before starting project and activity implementation 
OUTPUT/TARGET: These are measurable products generated by the key activities (i.e. 20 women soldiers trained to be patrol commanders, 30 senior 
military commanders trained on the importance of women's inclusion across all aspects of military leadership, planning and deployment). Several 
outputs will contribute to the achievement of one outcome. 
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T /PCCs are to include in the "Notes and Specific Dates" column, details on how they will plan and conduct each task of each 

of the six phases: (i) Preparation, (ii) Fact-finding Form (FFF); (iii) Key Decision Maker interview, (iv) Survey, (v) Data Analysis 

Process, and (vi) Validation Process. 

T/PCCs are to complete the EIF MOWIP Work Plan Timeline Template and attach it as Annex B. 

Part Eight: Detailed MOWIP Budget (Excel) - Annex C (separate Excel template} 
All MOWIP submissions must include a detailed and accurate budget, using the EIF MOWIP Microsoft Excel Budget 

Template. No other budget templates can be accepted. The EIF MOWIP Microsoft Excel Budget Template and the EIF 

budget explainer to guide the completion of the Microsoft Excel Budget Template are available on the EIF Website . 

T/PCCs are to complete the EIF MOWIP Budget and attach it as Annex C. 

Part Nine: Project Communications, Advocacy and Visibility 

Outline your communication, advocacy, and visibility plans associated with key MOWIP project activities. 

Your plan should include: 

Objective(s). Clearly define what you want to achieve and be precise about the desired outcome(s). 
Target audience: Who is your audience? What is their demographic (sex-disaggregated) and what are their 
communication preferences? 
Indicators for measuring performance. Establish your key performance indicators and metrics. Metrics can include 
website traffic, social media engagement, and survey responses. 
Key messages, tools, platforms. Clearly articulate the main points you want to convey; what communication tools you 
will use (i.e., press releases, newsletters, social media), and choose the appropriate channels based on your target 
audience. 
Budget and resources: Outline the financial resources required including budget for advertising and content creation. 
Also identify the human resources, skills and expertise needed. 
Timeframe: Include a realistic timeline for your communications plan that is aligned with the overall project plan and 
timeframe, with activities broken down by activity, milestones and deadlines. 
Expected outcomes and impact: What are the expected results of your communication plan? Ensure that the project 
outcomes are fully aligned with the overall goals of your organization. 

This section details key external communications activities associated with the FPF gender barrier assessment project. For 
internal communications activities, see Annex A. 

The external communications approach for the FPF project will be comprehensive, systematic, human-centred, and 
collaborative, and will align to the EIF communications, advocacy, and visibility guidelines. It will be supported by a project 
communications style guide; project communications image bank, 6 and project communications media contact list to 
support production, dissemination and visibility of project's communication products/activities. 

External communications activities will be undertaken during the FPF gender barrier assessment project to achieve the 

following objectives: 

1. Demonstrate the FPF and Government of Fiji's commitment to diversity and inclusion in peace operations and the 
FPF more broadly, and their understanding that gender equality in the security sector is a human rights issue and an 
operational imperative. 

2. Demonstrate the FPF and Government of Fiji's commitment to openness and accountability with regards to gender 

equality and diversity. 
3. Demonstrate to Fiji's security partners that it views gender equality in the FPF as a strategic priority. 
4. Highlight the diverse and impactful contributions Fiji's uniformed women make in the nation, region, and the world. 

6 Images to be saved with name of people depicted, organisation they represent, activity being undertaken, date, and location; 
permission for use to be sought from people depicted and photographer. 
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Throughout the project, project partners will undertake four key external communications activities, described below. For 

full budget details, see Annex C. 

Communication Plan Key Messages: Women's meaningful participation in peace operations and the disciplined forces more 
broadly is a human right and an operational imperative; Fiji is committed to international rules and norms related to gender 
equality and WPS; to sustainably boost uniformed women's meaningful participation in peace operations and the disciplined 
forces more broadly, we need to understand existing barriers and opportunities; the rigorous MOWIP methodology will help 
us to develop evidence-based road maps towards gender parity; EIF has generously provided funding to make this possible. 

Communication Plan Target audience: FPF and RFMF personnel; UN entities and EIF donor countries; partner governments; 
partner agencies; and the Fijian public, particularly those with an interest in the defence and security sector, and gender 

equality. 

Activity 1: Project announcement press conference !in collaboration with Fiji Police Force) 

• Activity details: The Minister or Permanent Secretary for Defence and Veteran Affairs; the Minister or Permanent 
Secretary for Women, Children and Social Protection; the Commissioner of Police or their second-in-command (21C); 
and the Commander of the RFMF or their 21C will announce the initiation of the FPF and RFMF barrier assessment 
projects and explain why they are important. The Ethos CRS co-leads will provide an overview of the MOWIP 
methodology and how it will yield evidence-based insights. Morning tea and mingling will follow formal 
proceedings. Media (10); CSO representatives (10); MoD (5); RFMF (10); FPF (10); MWCSP (3); members of the 
Diplomatic Corp (10, including all EIF donors); UN entities (5); and PIFS representatives (2) will be invited to attend 

the event. 
• Indicators: Attendance rate (60 attendees/100 invitees x 100%); media coverage (5 stories); positive media coverage 

(5 positive stories/6 stories x 100%). 
• Budget and resources: Invitations;; press conference venue (Suvavou House); press conference talking points 

(including defensive talking points); pre-prepared press release and social media content; project overview 

handout; morning tea. 
• Timeframe: Press conference to occur at the end of Cornell in-country training in March 2025. Planning to 

commence January 2025. 
• Lead: MoD (Policy Division). 

Activity 2: Digital Awareness Campaign 

• Activity details: The RFMF will produce a series of press releases and social media posts to highlight the role of 
women in peace operations and the disciplined forces more broadly. Press releases and social media posts will be 
timed to coincide with events such as the return or departure of peacekeepers, RFMF pass out parades, and 
International Women's Day. This schedule of releases will maintain public interest in the project and its objectives 
following the project announcement, without compromising the confidentiality or integrity of the research. 

• Indicators: Press releases(#); media coverage (# stories inspired by press releases); positive media coverage (# 
positive stories/#stories x 100%); social media activity(# social media posts); social media engagement(# likes per 

post). 
• Budget and resources: In-house production. 
• Timeframe: Will occur at least once a month from 3 March 2024. 

• Lead: RFMF (Communications). 

Activity 3: Report launch (combined with RFMFl 

• Activity details: The President and Prime Minister (if available) will join the Minister of Defence and Veteran Affairs, 
and Minister of Women, Children and Social Protection to announce the completion of the FPF and RFMF barrier 
assessment projects. The Commissioner of Police and the Commander of the RFMF will provide an overview of the 
key findings and recommendations and will briefiy discuss how the recommendations will be addressed by their 
institution. Returned women peacekeepers from the FPF and RFMF will talk about their experiences serving in the 
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disciplined forces and deploying to peace operations and reflect on the importance of the report findings and 
recommendations. Formal proceedings will be livestreamed by FPF and RFMF, and personnel not attendings to 
urgent matters will be given permission to watch the livestream throughout the country (if technology allows, the 
livestream will be screened on a projector/TV at RFMF and FPF worksites). Morning tea and mingling will follow 
formal proceedings. Media (10); CSO representatives (10); MoD (5); FPF (40); RFMF (40); MWCSP (3); members of 
the Diplomatic Corp (10, including all EIF donors); UN entities (5); PIFS representatives (2); Pacific military and police 
representatives (10-20); cadets (40); academics (10); and project enumerators (8) will be invited to attend the event. 

• Indicators: Attendance rate (60 attendees/100 invitees x 100%); media coverage (5 stories); positive media coverage 
(5 positive stories/6 stories x 100%). 

• Budget and resources: Invitations; event security assessment; event venue (Civic Centre); speaking notes; 
hardcopies of 'at a glance' report (one for every attendee); hard copies of full reports (limited number); pre­
prepared press release and social media content; photographer; videographer (for livestream); morning tea. 

• Timeframe: Report launch to occur once FPF and RFMF reports are finalised, in December 2025. Planning to 
commence in October 2025. 

• Lead: MoD (Policy Division). 

Activity 4: Regional advocacy 

• Activity details: The FPF and MoD will share insights from the process and barrier assessment report with regional 
partners at meetings of the SPDMM; PDGN; and PIF Forum Officials Committee Subcommittee on Regional Security 
(FSRS). They will also share insights in bilateral engagements with regional partners. 

• Indicators: Advocacy at regional forums (# interventions about gender barrier assessment project); advocacy in 
bilateral defence engagements (# formal bilateral defence engagements where barrier assessment project is 
discussed). 

• Budget and resources: Meeting talking points; hardcopies of 'at a glance' report; hardcopies of full reports. 

• Timeframe: Regional advocacy will occur at SPDMM, PDGN, and PIF FSRS meetings and bilateral defence 
engagements throughout 2026. Beyond 2026, advocacy will transition to practical partnerships and collaboration to 
support interested partners in undertaking barrier assessment projects of their own and/or sharing resources and 
insights to address report recommendations. 

• Lead: MoD (Policy Division); FPF (International Relations). 

Successful delivery of this external communications plan is expected to deliver t he following outcomes and impact: 

1. Reinforce international rules and norms re lated to gender equality and WPS (eg, CEDAW, UNSCR 1325, SDG5). 
2. Increase women and girls' interest in the security sector and desire to pursue a career with the FPF. 
3. Build momentum and support for the successful undertaking of the MOWIP Barrier Assessment. 
4. Help FPF women to feel supported and empowered to pursue opportunities in peace operations. 
5. Build trust in the defence and security sector and engage the public in the national security discourse. 
6. Encourage Fiji's defence and security partners to provide gender-responsive bilateral support. 
7. Inspire further research into gender equality in the FPF, other organisations in Fiji, and the Pacific Islands region. 

Support broader conversations and efforts to advance gender equality in social, economic, and political life. 

8. 

Part Ten: EIF Reporting, Monitoring, and Evaluation Requirements 

All project reports are to be submitted using the EIF narrative and financial reporting templates. 

Per the EIF Operations Manual (Section 12 - Monitoring and Evaluation), all Fund Recipients in partnership with 

Implementing Partners, are to provide the following reports to the EIF Secretariat, and to ensure that all data provided is 

sex-disaggregated and signed by the Fund Recipient, following the schedule below. The EIF will send the report template 

to the project focal point two weeks before the end of each quarter. 
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Ql Report Q2 Report Q3 Report 
Annual 

Project Closure Report Q4 Report 
Report 

Reporting 1 January - 31 
1 April - 30 June 

1 July - 30 1 October - 31 1 January - 31 
Project duration 

Period March September December December 

Due Date to 
Wit hin 3 months of the 

Elf 
15 April 15 July 15 October 15 January 30 January project closure date. 

No later t han 31 March. 

Narrative - Narrative - Narrative Narrative - Narrative 
Report Type - Financial 

Financial Financial - Financial - Financial Financial -

EIF Quarterly - EIF Quarterly EIF Quarterly 
EIF Annual EIF Project Closure EIF Quarterly 

Report Progress Report 
Progress Progress Progress 

Financial Template 

Template EIF Financial 
Report Report Report 

Report - EIF Financial Report 
- EIF Financial EIF Financial EIF Financial 

Template 
Template Template 

Template Template 
Templat e 

Financial Spot Check (T/PCCs only) 
The EIF will organize an independent spot-check to be conducted 
midway through project implementation 

Where a T /PCC is the fund recipient, the Security Institution must 

Bank Statements (T /PCCs only) 
open a separate bank account to receive the EIF grant. The T/PCC is 
required to provide a copy of bank statements for that account(s) as 
per EIF financial reporting requirements. 

Fund recipients are to provide certified final financial statements 

Certified final financial statements and final financial reports 
and final financial reports to the EIF/MPTFO within 3 months of the 
project closure date, and no later than 31 March of the following 

year. 

Post Project evaluation 
Where required, the EIF will organize an independent consultant to 
conduct a post -project evaluation. 

~ Please check the box to acknowledge the above reporting requirements. 

Part Eleven: Project Risk Management Assessment (Excel) - Annex D (separate Excel template) 
A project risk management assessment is to be completed and attached as an annex to this PRODOC. Please use the EIF 

project risk management assessment Template available on the EIF website. 

In addition, the fo llowing section lists Lessons and Good Practices identified in the conduct of over 15 MOWIPs to date. 

T /PCCs and Implementing Partners are requested to agree to and implement these good practices, which are specifically 

focused on governance, safeguarding, and the inclusion of a gender-sensitive approach in the collection and storage of data 

for the MOWIP. 

1. The security institution agrees to communicate the objectives of the barrier assessment study and the voluntary nature 

of participation, as well as the guarantee of confidentiality, free speech and protection from reprisals to its personnel. 

2. For the research team to remain autonomous and independent, it is preferable that security institution personnel 

including gender focal points refrain from being part of any data gathering during the survey and interview processes. 

3. Ensure that the data collection process, including t he quest ions and methodology, is human rights and gender 

sensitive. 

4. Ensure researchers and enumerators are trained on the questionnaires, how to ask sensitive questions, and strat egies 

to deal with difficult situations, for example where a Commander or husband/wife demands to accompany a 

woman/husband during an interview. 

5. Ensure that resea rchers are mixed gender to enable women researchers to interview women. 

6. For key decision-maker interviews (KDMI): 
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a. It is a requirement to conduct the KDMI in person either face-to-face or virtually. They cannot be conducted 

through circulating the forms as a questionnaire. 

b. Ensure that researchers and enumerators are always deployed in teams of at least two to avoid prejudice and 

intimidation, misunderstandings, and misinterpretations of respondent responses and behaviours. 

7. For individual surveys: ensure that enumerators interview survey respondents one-on-one, preferably with an 

interviewer of the same gender. 

8. Researcher and enumerator safety. To ensure the safety of researchers and enumerators during the MOWIP, ident ify 

risks specific to the national context, and identify actions to mitigate those risks. The EIF requests the following 

mitigating measures be considered and implemented by T/PCCs depending on their particular context and security 

situation: 

a. Security situation in national/regional areas: implementing agencies are requested to coordinate closely with 

the Ministry of Interior and/or the Ministry of Defense (MO I/MOD) to obtain up-to-date details on the security 

situation in regional areas: 

i. MOD/MO I to brief the survey team before t ravelling to regional or insecure locations. 

ii. Once the data collection plan has been finalised, classify locations as high, medium, or low risk, 

depending on the classification, develop a stakeholder engagement protocol for each level of risk. 

iii. Coordinate with local authorities and/or Chiefs before departure on a data collection mission. 

iv. Consider surveying high-risk locations by telephone/online. 

b. Evacuation SOP/Protocol: Develop an evacuation protocol for the assessment partner/team to follow, should 

a natural disaster, pandemic, or security incident occur for example: 

i. Armed hold-up 

ii. Kidnapping or hostage-taking 

iii. Vehicle accident. 

Annexes 
The following Annexes form part of the MOWIP PRODOC. Each annex must be completed in full and submitted together as 

part of the MOWIP PRODOC submission to the EIF. 

A. MOWIP Technical Proposal (separate document) 

B. MOWIP Assessment Plan Timeline (Workplan) (separate document) (to complete a blank version) 

C. EIF MOWIP Budget (separate Excel document) 

D. Project Risk Management Assessment (separate Excel document) 

E. Security Institution Personnel Data (included in this template - see below) 

F. Security Institution Deployment Planning Data (included in this template - see below) 

G. FPF Barrier Assessment Working Group Terms of Reference (see below) 

H. Draft WPS Action Plan (see below) 
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CONTEXT 

Police forces are better able to deliver peace, safety, and security for all when they are 
as diverse as the populations they serve. Diversity brings unique perspectives and 
skills to the disciplined forces, disrupts harmful cultures and groupthink, and builds 
public trust and confidence. 

The Minister of Home Affairs and Immigration is committed to increasing women's 
meaningful participation in the disciplined forces, as are senior leaders in the Fiji Police 
Force (FPF). 

There is substantial room to improve women's meaningful participation in the FPF 
across all ranks and roles. In 2023, 26.9% of the force comprised of women, with no 
women represented in the upper quarter of ranks. As at 31 May 2024, 38.5% of Fijian 
police officers deployed on UN peace operations were women, aligning with current 
UN targets but at risk of falling short as UN ambition increases out to 2028 under the 
Uniformed Gender Parity Strategy. 

To support the development of an evidence-based roadmap towards an increase in 
women's meaningful participation in the FPF across all ranks and roles, including on 
peace operations, the FPF, in partnership- with the Ministry of Home Affairs and 
Immigration (MHAI) and with funding from the Elsie Initiative Fund (EIF), is undertaking 
a gender barrier assessment. The barrier assessment will be led by an independent 
assessment partner, and undertaken in accordance with the Measuring Opportunities 
for Women in Peace Operations (MOWIP) methodology, which was developed by 
Cornell University and the Geneva Centre for Security Sector Governance (DCAF). 

The FPF will play a crucial role in enabling the delivery of the barrier assessment 
project, facilitating personnel access, providing logistical support, supporting with 
report validation, launching the report, and responding to its recommendations. With 
the barrier assessment project anticipated to take up to two years from project plan 
approval to report launch, and given the need for clear delineation of roles and 
responsibilities between proIect stakeholders, a formal FPF working group is needed 
to support the project's success. 

OBJECTIVE 

The FPF Barrier Assessment Working Group exists to support the successful delivery 
of an assessment of the barriers to uniformed women's meaningful participation in the 
FPF and opportunities for enhancement, with a focus on peace operations. 

LEGAL AUTHORITY 

1. Constitution of Republic of Fiji 2013 
2. Police Act 1965 



PARlNERSHIPS 

The FPF Barrier Assessment Working Group is part of a wider barrier assessment 
project delivery structure, which involves multiple stakeholders with defined roles and 
responsibilities. Key stakeholders are depicted below. 

Responsible tor: 
Data coi'ection lrmning 

llcsoa,ch tool loca:isnlion 
Data storage 

D:ita proces~ing 
Skt'l?lon re1x,,t dratlmii 

Ava11a·b1e to: 
MOWIP rnethodolcgy 

advice 

SCOPE 

Responsible ror: 
Data collechon 
Report writing 

Report vahdauon 

Responsible for: 
ProJect coordination 

Administrative support 
Funder ha1sonana reporting 

Fune managerrent 

Elsie 
Initiative 

Fund 

Responsible for: 
Personnel access 
Log,socal support on request 
Report vahdat,on ,upport 
Report launch 
Recommendat10n rei;po!ISe 

The FPF Barrier Assessment Working Group will undertake the following activities: 
• Work with MHAI and the assessment partner to develop detailed project 

proposals for submission to EIF. 

• Facilitate the conduct of a Human Rights Due Diligence Policy (HRDDP) 
assessment and implement any mitigating measures identified, to satisfy the 
funder's requirements ahead of formal project initiation. 

• Provide inputs to enable the MHAI coordination team to meet the funder's 
reporting, monitoring, and evaluation requirements for the duration of the barrier 
assessment project. 

• Facilitate the assessment partner's access to the places, personnel, and 
information required for project planning, data collection, and report validation 
activities specified in the MOWIP methodology. 

• Support the assessment partner to produce a public-facing version of the 
barrier assessment report. This will require the FPF Barrier Assessment 
Working Group to provide advice to the assessment partner on the 
management of sensitivities and restricted information about force structure, 
while respecting the independence of the assessment partner and ensuring the 
assessment findings are faithfully represented in both the public and internal 
versions of the report. 



• Lead the launch of the final barrier assessment report. This will include the 
launch of both the internal-facing report for FPF leadership and the public­
facing report. 

• Coordinate the FPF response to the barrier assessment report 
recommendations. This will include the drafting of a gender inclusion roadmap 
informed by the recommendations made in the barrler assessment report, for 
consideration and endorsement by FPF leadership. 

• Cooperate and share insights and resources with the RFMF, which will be 
undertaking its own barrier assessment using the same methodology and 
project structure. 

In addition, the FPF Barrier Assessment Working Group will engage closely on MHAl­
led work to develop and roll out Fiji's first Women, Peace and Security National Action 
Plan, and the Ministry of Women, Children, and Social Protection's work on gender 
mainstreaming and gender-responsive budgeting and planning. At the'Commissioner 
of Police's (COMPOL's) direction, the working group's mandate tl)aY be expanded to 
support wider Women, Peace and Security and gender mainstreaming work. 

For the avoidance of doubt, the FPF Barrier Assessment Working Group is not 
responsible for: 

• The overall design and delivery of the barrier assessment project. This 
responsibility lies with the assessment partner. 

• The content of the final barrier assesslllent report and its recommendations. 
This responsibility lies with the assessment partner. 

• Financial management, asse~sment partner contract management, and other 
matters relating to project administration. This responsibility lies with MHAI. 

• The implementation of the barrier assessment report recommendations. While 
the working group is' responsible for coordinating the FPF response to the 
recommendations, the responsibility for implementation activities lies with the 
COMPOL, who·may delegate implementation to the FPF Barrier Assessment 
Working Group and/or other parts of the FPF 

GOVERNANCE 

The FPF Barrier Assessment Working Group reports directly to COMPOL, and to the 
Permanent Secretary for Home Affairs and Immigration and the Minister of Home 
Affairs and Immigration via the MHAI barrier assessment coordination team. 
It is fully empowered to make decisions and undertake actions in alignment with the 
objective and scope detailed in the present Terms of Reference. 

RESOURCING 

The FPF Barrier Assessment Working Group, which should strive to be gender­
balanced, wilt be comprised of 6-8 members, whose combined expertise and job 
descriptions should cover the following areas: 

• Barrier assessment project expertise (secretariat) 



• Communications 

• Finance 

• Women's Advisory Network senior executive member 

• Human resources 

• International relations 

• Legal 

• Peace keeping training and deployment 

The working group chair will be determined at the first meeting. In. addition. two 
members of the working group should be designated as points of contact for the barrier 
assessment project (one primary, one back up). Their contact details should be made 
available to the MHAI coordination team and assessment partner. -

The barrier assessment project is funded by the Elsie ln)tiative Fund. While funding 
can't be used to cover the salaries or wages of security'sector personnel, funds can 
be used to cover costs associated with the FPF Barrier Assessment Working Group's 
activities, including catering, venue hire, and print[ng. These costs should be factored 
into the barrier assessment project budget during the development of the detailed 
project proposal. • 

MEETINGS 
;' 

The FPF Barrier Assessment Working Group will meet as often as required for the 
fulfilment of its objective and the·activities specified in the scope section of these Terms 
of Reference. 

REPORTING 

The activities an<;l'performance of the FPF Barrier Assessment Working Group will be 
reflected in wider barrier assessment progress reporting, which will be led by the MHAI 
barrier assessment coordination team and provided to the project funder, Permanent 
Secretary for Home Affairs and Immigration, and COMP0L 

Approved by: 

.. . .... . + .. .. .... . 
Juki~ ~'f,·~· Chew 

Commissio r of Police 

.. ../. ... 024 

~5 ~ 



Annex H: Draft WPS Action Plan 

THE GOVERNMENT OF THE REPUBUC Of flJl'S. 

Women, Peace and Security 
Framework and National Action Plan 2024-2027 

,~i·t.i:~~-.;;-f~,;-:·::~;l B wlding gender-mclus1ve peace ana sec;Jrity for the -1ation. regior,. and world 
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~•~8:! t•) pa<Uc-gi,;,-,i. in 8E!CU'lty SEC::W- ct,;osiO<', 
rr,;:it7t9 pm= =:i ov=i31".1 rnv.ch;iizr.i~ 

Thr. t',::,.,~n.l-~ 1-if ;=-,ji 1~ the m..., 9,· ::;i.:.i<"-tu:...~ 

an<! partr.ers wh:l conll'IW!..:l to F~ nr&1 WCRB1. 
;,~,..;w Md $.,._~1'1;~ Fr;itrMWOfic ;;.~ ~on P!.::m .:in;1 
1=~,; forA'>lrd lo ~inl;_l !he mdi=1c, :,e,,cc, :md 
~, t:icJ. • .. ~11 n,:;1.w tll)cr, i.s ,1r<:ili-fru~nl.ati.:,n 

S ~ r.::J,..'ll 
Hon !.tllvoCll Rllb<!Jke 
Pt-.. , .,. 1.t.t-mrJ,)i,,j• ~ 

M;n"tw" r.r R"J(W'9n ~rwti~ 

S•-:rir,~_,re ::S ... "'ZJf'li:!4u:"'!! 

iiDl'I PIO TikCCILCIICIUa 1-!:.Jll Lynda Wllbtl)le 
f-.hrt1":~ :.,..: H,,,--:-h-1 Affite'l!t ,.luu .. J.i-,,:" i;f 'llrnTtlilr"'i , C•c-J.o~ 
~___.,d l•f1ff1i-gf>.;fm1 i:.:-·~ Su~ Hl f-7r:u;<.:r~J"'I 

COHTEHfS 
Mllllele.1al 1:irc'.\-0.tL ... ... ... ...... .... .. ....... ... ... ...... . .X 

~ 1D war.en.?a:i&e arid ~r.lty- .... .. _x 

'IIOO?et, Pe~ ~u Sea1rlt}" ~rt.·-·-·-·-···x 
'Nt°'ild'l Pi:!l?>!l& ~ ,t! ~rt N:!!tio!'ial AL.'llcrr Plea• 
~ -:2027 .......... , .... : ... : .... : .......... : .... : ........... .-._:l( 

~..IIEC'.a.'!Olh,ITOAdcC~ Strategy--···· ·--'~ 



~9MfilplflfttJ?IJf1ifE,~~&~P. ,,S:~Rlff~_{.4~ DRAFT· 

Fj_j;i j s committed to gender equa!ity in, the 
ooenoe and security sector 
t'h"' GO'lll'<mrrown1 !;,I/ F.!1 v.;.n1~ ~ .. n~~- ~;:?Q:'I. ;,n,::1 
't'.'Of'.d ID bC? c:t-.:1racteri~ b':,' :..3s im£1 .!rn: in:::"u!:i-o/11! 

::,,;.9,;,,_ To .3{"Jii1:1·,-.,. ltlr:-. WI: m,.rn nno-.'<'leo;.e 
diff,;,r,i,r=J c,xp;:ncmo.--:~ cf .:..,fcty .llld s.aom!'f. 
enlLT&'.>'.:! !hit i~111£; ar.-:1 estrer,~S L< ~ J)':q:)le. ~ltd 
,:j1~rn;:u,110- po•"9<" ·1JT~;:o,i= ;,r,d <Ji~c;nm1r>.-.'ti;.,)o 

~.r-JdJ.J.rc~. 't\Irth ~'Orren,. girl::... i!nd gcrdct minarilic!;: 
~ h;pn~O'IE>'r.!ly r.ar-r':'1 In c.n,;, 1iil03 ((. s,,oJn~ · 

1ra"1ts .:ind r.1:;Jar.c..1y ax-~ ::mm forn.,I confh::1 

"""'1-~•~·at•..tti ~f11j ;.tt:-::11_~ bl.5k!i r-Yi p;·~:.. r"s.i 1:lt1.ive~v 
;,;,,.ic:, tn ~•':tl.•~r= !)"n(1t;-r i:..111.:1t.:-,• ;m~ mril r>:<:.~;mmg 

,n ddcm:c and :;o:;1Jrny. 

Co':."C: .!!rd= r.:y ~ ~r:,,,~ ··= ·~ 
!!al-a-'.) day. FiY:z< = U'-;!.' =~-
/ ~ .:J m.lJCC ~-:....""12ki;;P.;:m3 r..:ill::n, ::.:fo::artc for P.:ir..ific 
~idlol i['(. I "9"J)l1;::tl ro:t110!!<. ,mtl prooc..-,,,,.·H e<f the­
.-,t.-.m~b-on.l n~;;~....:j r..rdl':r, ~ 11 ~k~ n.'l ~:tir..nr:,:, 
the; o:,m,.,,jtm=l ;:it r-0mc and ~bread. From 
CB',ilr.•11•-.;i WOffi€-<1 p,:i·a.::,;,~~~ ,~ .aL'1';)111T!e<lt ,vttn l~ 
~~ ro ;::i;fdn9 0L'I" •,c,o:i ID 1hl:I- ;;~}7.l R~,it;:,_zi;.-d 
r-~ : tt:<SI!"'~ Qei'l'Jo:r E-:i.,,,flfy n,,._-li,r~ Fi ji 
~ fir",:'; 'M1h th.t rngion ,:ir,(111,\"l0.1 ~ -~.,,., m,,v--...rn; 
a mere, eq'JIL.,-:ll~ w,d i;eac:c,t.:l !x:Jmc,rcr..,. 

r_._ -· .:; '~~~~~--~ ~:·;:~;~ .• ~r>=~ ,,,,r i~,,~; , , ! , ~~~1 • ! -~ 
..., : ' X !!.' l ~. 
...-:::-. - .._,_,., , I, ...... -.~ = -""'-• ~, .... ... , .. 

'} ~ ' 

~ U-1. . t :.: • ~ 1,,-, 

-~-=~-:,.✓-r.t'~~~-eo!r.5~. :~~~ 
,-:::,d,: t,:j,__"<Y.l'.,c .R:r..m Se=~f=:3,l 

, \(. . -" • .. ~: • :: r-.,~-'.v. t,"fl 
• , · · .: HI --..;r,.-. ;,,.., -#- ~e.. J .. •. . , ,S..'\,S-

\ 
~- l )·-4 .. ·;., .. ;f : : •· . 

. . ""':, .,..., • J ... • ' 

~

· ~· •• ~ i ...!~"'· ·. - , 
. • •. · lli.....1t .•. ' • • ••• 

' . ,;,> .. f ~ - ,, ' ~ -~ 
- ' -- .... ....... 

"· 

fl - - ..... ,.. ... p I 
A ~ def-d'-.=le-.!md'v'l!:r7"~::r.l!J P-~ 8rl'-~ 
i,:-<er"..u-""6. R:..;:c c.-e:J!:: ;vl_,F -~ .:.1. 

Our commitment ali9n s witn ~rrtemational 
raw a:nd norms 
Tlle I~'emm:nt:;; F{l':;; c:xmnl!ma!t 10 ga;::i:~ 
aqu~lt-J AA,j m:11n(...;,r.::.:irnin9 in tr,;;i ~t,;,!>t".,:. ~r~i 
sco.r.ity =cim .:ir,:l =1.l'J~ ~-ci;:l. c-Jlli:r.!l.. .economic-, 
an,;i f:)oifbCdl s;:n.,..E<S <ila:;Jll-':- ·;,111' ~II!( ~,r,dtol, 
.-,ta.11:ll:an..l O:lm-Ntrm::n~. indu.:ir.g tlm Uri',"-"""..i 
~l~n;::Sr..11} a! Hucr.afI R}µh!!:: (U:lHR;, .,,r(J !he 
(;.or,,.,,.,-.t i::,r, 0."1 !,ho;, i:lrnin-.:l1tr-.,:n r,t ;,.I F,;:rn~ n1 

D':=n=tian-'¼?ir.,:L Wcr.m,n iCEDAWl. 

In .• uHition. !=~ =pµ::.-ts UN S=t:rrty Cc<.Jncil 
n:,;.~ ~325 \ l1N5CR ~J25). .... ~ '':O:!W',;,;oil 

tl-"" d::"...nn;nh.u :.na' dc.:wt:i>~nm, to ~-r,p~.ct at =niilct 
:::~ •\~n:ien -1:111cl g,.-1!1 ~•10 :airu,n-:: 1l~ ~·rp1.1"1l:!aox ,.)f 
\',":1!7Eil"E mo:1rl rgl'Ul patttdp;;rtJcn In p:!5.0e! ,m:J 
=:it-t ;m:ia:r..:-.e:.. 

i:,;i;~,~ wl:tl n111t' rl>'thi:,- ~"""'-urity Ci..•.st1dl 
~~l>l.nt;I(",;._ Ut-.."'!:~:::R° 1 '.!-7.!:> ,;,~t;J:>l,s."IAd mi;, Worn~. 
P=re .!!nd ~ urily (l.','PS1 ~tf.3, ~.¼1ich c.,,l!e!:; fer: 

y,,:imen to =t;cip;:,IJ:.' <,qJc:lly ~ me<1 it1 pe,ace_, 
llvi\X':al. Erid ,;,;.:.,um~ ooct~n m;;,i.:.·,c1; 
Iha ngl-,:!. .~ v,o rnon .;m,i gru; ID ~c, pm1r.ctrul ;md 

~o!~ w 1 eu,1n~::L ~watio'l,:.,. 
v;.11;,oc,; ~;m81 1,11::;rn«n :;nd g~ r:o bR pn,,,i;nt.,._1 
in cm,flict ~b.J:ito11::., :in:J 

• v,,::rr,e<, ;i,·I{! qf19 to bo:i E<'TTPC',',€(.;.:I Sf"ld eieir 
'hurr.1~t;in..n r .. ~~ 1n ~,o rn.,t fn r.:?lli'!f ;md <QCO"iW:,e' 

d',fi;,r'b.. 

F~ ~i~ ,:;;, h~;1 !?1i~ cal. •~1i::.¥1g ,t1:?:l L~Jiflp E.->:; 

,:;. r:rur.i.::il 10 r.u0tiing r.=t;;.11rg ;;n.1 1r,o1_,"""" f-"""""'? 

The WPS ~nda applies aer-oss traditional 
and oon-n-acfitional security domain-s 
111 ~ :11~ -,.;1h C"Jr llroa:J u,1d,;r.,~1di1ig :..°' ·:,;<;!UJ?ity, 
.a:; c.;.r.lJJ"'° 1n rt-..; &.--.. {};,(:l~r;;bl)(i en F?.i;.J,qr.al 
Securil:_.<, Fip can:.ders the- WPS ~" ~ -:i~-ptj 
:3Cf~-S1l 't&l!1l1onlll sr.G non-tr.ao:bv1'tci ~~rcy <':!BU% 
.11~. Oar=li:: V'ICl~.!flCI!. dim.i t.. d-.,.;mgr> 
q½tt!!-seai~•. !'-'!rrO!~I. ::i.!ld viclleo1 ~~r~..Tll ,:Sl t' 

€1:(;;mf.1% r:,t ~.nn-t~n.;il ~ th.-.,.;,~ 11'-.;lt t\il'of0 
!:!=::crcc dcr:e:~co~ ~nd c.,r. ar.ly b'! co:nb~~-e.d ':l'f 
,?mt,r,,o~ the ir:.,;,,_;illti; ar,:l o~ if. 611 "3-'X>li?, 

Fr-r ~ .n:.~7.tm=M A-~' r~ « ~ _"l'):mae-z 

Fff~ . 

Fiji has taken important steps to advance 
the WPS ageonda 
,1-c Gc-=nr.a:-:1t o f Fi_; ti= .rr.:,ce ::ub!:t...,,,ll::I 

i:,r,::,;ir-esa o n ':ho;, W?5 &l)E<l<.t3 Sll!O? 1t:-:i p.3s5&;1e 01 
w~-scR , :);25., ?Dt.<l. Fa ay.,;,mpk,, 1r..i F•J .Oo:ir.i> 
Fm . .,,. l fPf? arxl Reput:ftc of Fii Miit?iry Fe,;:~. 
(R:fMF) unr..ir-'lkR gAn:fef-b...'1$,;..1 Vl()IRr-1~ emd ~Uill 
v,:;Jc,nce !..!ining:;. the Minieotry ol Harne, k.'fairs ;,rid 

lmm,_;;ir~c,,'1 (MHAJ~ "'· '•O-'kll'a:;J ,.✓,1h thl:I RP~~F afld 
FP.: 'l:i u r.dr.r1ai..,., !:_l'md.,,.- b.im.,.- ;:,c,=::-.rn.,,-,1~; .,_.,d 
FPf 113':> ~ad : Il a:"J','<:! woo,a ·fsM ,'!SOl'f Net\t;ro. t<Jr 
2(1 y,::,;,n; In ;;,jr~r.on. ;>"tp !..L.n~t;M,. N.ahonwi ~i'.Yl 

P1= (NAPf lo Enc VOl:lk:ncc ,\:;Dine>t /Iii ,l\'.:.:n1:11 .-:n:J 
Gl~ ¥1 2{]23: WPS 1$ r.;ifl~ ,r, Fl;'S l"!Cfussjve 
;:;,p.-a:,r.h ~ n::g;-,r.ncir.g ID c.lm.~+1 ch:ingc:; :,n~ ::-,i:, 

Mr 1i':ilf)' ~ Foiei;;,-1 A!T';:lr., (M<FAJ ~pe<i!~ ~~ .,.., WPS 
m;;t,;;rs ,.n rt,,; 1r.1,;-rr,-n.;n.:,I .st;:,g,; •►• 



(r~_'T""'rc..-r:-~~ID: ,nll":'"~ A1'tn ~r.>DrHr-"I - - "-'· 

Ii.: "- :, ~ "'· ... . ;-

In ;i!i_111tr,n. tt,g M tmi;lry Q"l W(lr.'r./n_ O,ll;!f..in. mJJ­

So::i:t! Prctedicn fMWCSPt j5 aevclODir.g g~•~r 
NAP~ l(Y ':'())ra.::,ml(, ~Q,,......-ment dlrr.ate- en.,~. 
;inj d=~iv.rii:¥. mdudiCFI, :ind ts. ·~"1oon:,1:a 
.;tr-:ngttsi tll€ !;QV2fl!me:t's .; Oilty i;o rn~~ 
~"lr,\Ar ~ tr) ;ill pol.;.',' 1&,:,111 .;u-.(1 t,.1r,igl,t s.;.1tmt~l)ll; 

Wlll!fl r,n;,;;l"'<I~ on 9l)f""'11lC 1:>;Jl,l,:llr;y W. rn;;:~..lr-ij.;,n'Jr,J 
ti tl'le ~ 6eC!cc haE t>:!?...n m3de.. ~rrortE ltal~n, 
tie-:n ·1.£!1 OJOTdtlate:l or docurnc1t.--r.t Tt.-= UN'e-cal 
fee ~,!Cl~ to .!a.-.,IC? 1/,'PS NA?-c. r-.p.-csnn:!; ;u, 

C,:•~'<..•--:)Jrjt-; U: ~I 01'-c- ~.::l!I. >=i1<:1l:i iilg tJ,:, G<ner:,rae-nl 
~~ I' JI h;. ;;.o.~r;;;.> :n .... •_;irj,; !)"r,1..- "'-1'.:-i>l~•- ,jn,.,::. 

cr-•·J!;:i-go~mrnerr -e-ocm::f!Flil"°.)jn.. :irxt ~ro,,e 

:.co:.ur.t;D1lty_ F~ ':;, nrst 1''.IPS 'sAP is l'oclf'"«d on t;!Je 
tr:td:?On,"l; =•;nty c.J>ci!Y, ;,nC:: o., m~lr..rn=l~ 
r 1Lt-111::llv;1~ St='(ti~•;:iJ, tsftd ,~t)'..;n!,I tm ::W~nt:"nl:::: ~r:d 
:"ii:JU1n::. r,')~1 ~f nr,n-~friQlt1:,.n;l ~~:lnTIJ f~S,U-K,; 

19::~ ~ ~ ~ ::,r;,.Jec J:'6'(11 r,;reeGr_,; ~ tr~ :?!.'e 
~-,::;:~,:: ? -~ .::e=~. ,"?Y.n, ~ -~...:.I 1'::'t.°'2-0. 

Civit Society Orgaoisations are 
indi'spensabre par1n-ers 
LO'l!;i i,,;,r(.Y':' m ,;, fomi.,I >%1abf.;hrr,;,o~ ,;:,t tTIE- WPS 
~rr:!;:,, POC:pic :l:<U"Jnd l~G. w..~o:1 .ir-d n Fiji ll;I,'C'! 

L-.,.,:n g,;t,.,:;..:~1¥1µ (ot .ern1 ;:,~•, l:l:i:ci1·~.i i;t""ikr e:<f\J~ty 
..,-~1 tt,., ~.--...'}9"1mon at ii"..; u , 1q,,.. r.;i.,..:1r. aar,rl p..,c;;n~I 
ri ·,110man .ind grts m cor.fi1d pn:1vi:ntioo, 
1-~L...,.~.-= if1Q. ' "'~w.m. ;,rrJ ne<-overy. n,~ t'<'!<i<t:?, 

u..rr.m1,;;1 t,:"~'")' 1 M <'•~•1,;m<T,.:,l"lt ,rt f 11• f1¥;,J111!;oi<; 
er.;1 Soc"'1~· On;_!.in=lioo~ (CSO~) ;ie,. b61:'3 i:rJcml to 
tt:,;. 0~11,e()' er tile 'l'r'?S ~ds_ ani:, ,c;o--,c1,~-i.ro!.tl":­
ir-:1r ~li1'iiltell~ commrurer .. 1::i ."ljl"& :;,afety. -5ECUJ11.1'·, 
!<f'yj µ;t)~IJ'!'l i(y. 

···= ~;,c:: ~ ~ !,yC3a~'"C ~-cso 
r~ .. ~ ~ .~ :."i=·,,~ ~~:!:" Ne:wa>c~ 

E=rom c ommitment to action 
In u,~ L-.:.-i::11.,::(t :.:.'If U-pS ~nth .. •r'i l !!,:f ..... ~Y;"nn·1;n:tHl. ~J II~ 

191!: qi' ~,c ;,ml:)rtH,n ;r;. tr.:l111'1l !l.lr11".>'<r .~r.Q t .. r,to::,;, lh; 

Gcr,-emrm:rn cf Fii p11:!~-nl,s, ,ts f.csl W?S fr.!rn!:"Mlrk 
:;nc :21:::uoo ~1 

Th,;, fr"Bf'l)/:'..,,:rrk. 18)~:- C<J1 C,-Jr W?S ~is•~f'I BOO 1lf~ 
i:~ ;~!~!'!:. ttlro..Jgh _.,-nicti we mt:Qr,d 10 .1a.·.:ir<CG1 

lO' ... -::trdS il (f>e;,n.r,i.ful PlS'C-:iL'<::!ticr1, 1f1:¼i,:;<;;'J:eitr.U!ii:i 

!t""l•;;>r: ..nr, -1sma :;o.ir -~ 1~ i:;;11;.r:-, iltl,'11~ 
:i= tire ~pe,;lrurn o! c.,:,nfii;:i ~m! ,r;~nmly, fr.:rr­
pr,;,.-,;,11t,:,I' -:>lrcv;i~ -;o rECII:"~ .s,·,it rt<,,)•1t<y 

ri-e trsme-..-orl< ,n;,0<1uce,s ro1.11 pnr,::;;ple€ 
unnorpnrmg !l\Jf .1pn<:->.:1>:.1 to WPS· 

~R ~~ 11'l;;t ttte WPS agenda can't~ 
msr~ 1rom 1J'B humar, !iJ:1,lt;.. &;.,?f!O-,. 
V,'= co.mrnlt:.;, a ·co flO namr apprca:ti; 

• .,.., rt¢:i"1"1&.! IJ-1!!!! WPS a;:ii;t,~ ::!1~~ tr~iti::,,-1~ 
"111} n:-.r~-;r.;io11J<:n.;J ~~niy oom;;ur.,;. ·.r.~ i,."'n.J 
oor Ii~. NAP !:c f!ll g;:i~ in lhe tra,:litiin:il =:-.. nii"!,' 
se.~~~ ~C' 
v.'<> ~ n WPS ~ ,;ir:; :i9,,r..d:i for .tll, nm JU~I for 
"-'C.l•r~ STJ '[m!I b-:.Jl b p,:u,;il!!- CIT l:!ll ~ r,-j~~ i:s,rij 
m,-3r,;.:;,;J:,r.>'"l<'1 ut.,tmn:~ . 1r.-J1:;dmg •...,-,;;-""n. \~tit"< 

cis3 =1iti!e~ :,nd eie LGBTOI/\+ CDTTYr.wtity_ 

n .. ,. rr.:m-=11'. fcnrr.: tl,e-b.,~,; Cl ::4.11' fir::t WPS NAP. 
"-<'tier. O)Oz:,a,% ti:fl.-UCOS -0<.n to 2027 ,ml! I~ 

;'1.0::0rr;]Mi•:?C CJy ~ lr.1J>'r.1Tia!tt!~::m ~nd 
1Kt.X>unll'!baly ~l!!!'.l)' !rut ,n.;..J~!:I :1/."':1:irtC 

r.ro-,,sicr,:;. tr:,• CS(l .,.,,~r!-BIT"""'" .;ir•:l m'>t'rs>,.J'1t 

~r,c,.Jr /.,;lr.g tr:..t -'il.ti;"!~;;.;j .idl-•.:ir~~ r.:iQ<III"€< o~g;>ln!) 
:?.~enh:m. \Y.C- commit Cw:l rt....,it:."-Ai.rl-ij U,,..! ~~"'W::rii ;ind 
::!~•~lo;)l,li, a ~'X)(",j WF~, NAP tr,' 202:3 

GENO:ER'DATA' SNAPSHOT 
i'1Jl'S c:p(-=set'lli'1!y lns:MI~ ,are 00 a. Joo~• 
~ e:;t,iblishl~.g ~~~ 
~ity nc= ~ I ta~ MIii rel-es. As ,Yell~ pclilid/ 
~oothe~9Sllf88~ 1ntl'►.1 WPS MAP. 
tma Gcr.-=Tmc:nt r;f Fij"wil ~ A?pOri: on tl,g 
Pt'JP(lrtlO!) Qf ~l in MW!,·lhe RflolF, tsfld ~ 
IFP.F, clli 'W<lll .. ~ ~...., fl3Pl"8S~;;ur,or.g~ ~.i;;mor 
ir.:s:r1k!l-.sid on UN ~=ekz:!epir.l;~lic.~ . 
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v,s10 N: :BuiJding gender-inclusirve peace and security for the naoon, region, and wortd 

Pillar 1: Meanr.ngful participation 
ot.'Ofr'K!n ;ir.d !,iris a, ;::;t rnec, cr,~t/ .tr~ 

t:n,p_.--,..,.;,re-:1 to ~..lci,:t!!lt:' = = •ii'Jl~I' 'llnj e<iu~ , 
m t:11;, <1e1~s. .-:ind ::;;,,;JJn!y ~Jl:)r 

Pillar 2: Mainstrea-ming gendE-r 
G,:,r.d.lf ,a ..,,:,,,€(', ,nr.o .;ii naMnai fl:ll:•9•301).'I. 
p:J~O~~. ;:n:agr;im,."T1i.;!;1 ~12 pr.lcbce!. en fh~ 

tJeft,r)ce, isr:d !reultily ,;.~rot 

P illar 3: Usjng o.ur voice 
f11 .>:lv;,."lc~ !!le, \PIPS ;,~-,no., 10 010:, E!luc, P;r.£.::: 
~,o on tl',eo ,..,<,r.d ~'~if-'. :lt!"vi1'-i:J ~ 8 c,:,1.ei~t"',1t 

c<.:JW= All(! "1!'prir:g ~;;(l1'd' 

..... ,. 1'!t . . ' 111 " $ . 
I zzzzuzzzzzzzz:z:zz,·z22zzazzzzzzzz;n-;222z2zzzz.:zzv::zzzzv:zzzzzzz:zzzz.v:zzzzzzzazzz 

n-e ';'IP.S ag:n:J.3 C3~ te &:pm t~ ;ram 1ne r.un•1,m ngnte 
.::J51"'1ld.t. Wornc,,i, g.-i~ .;ind ;<Jlldr.r = ~"l :'mm .iB .... ~ 

,;;1 r.r., f,,,,.., ~'"' nst,t t~• .,.x:.,,:,,"",L"t- s,~t:•'l'I, ,.,.,itt-:,;,iu_ :P.sft:l.,.·. 
.;md !.~ :.unt'y ,or; ~n ~1,i1MF t,;~~ .NTft. ,r.~r .. Ml'i.d t(ryS 

Th~ '.NF-·S ag:-::ndr1 ..Jp;?Jif::; ~ 1r:::u:i-.AJr..."21 ;in:::2 ll0rl•b"'3dnicn.JI 

&=>....::l.lrlty Issue,; , In a~nmesit 1~1tt: nJl'e. tf:::>ad: une!!:rsEn:!lng t ~ 
-.~! Ir!;)'. -"~ c,:.;;tUN>rl tn 1r,.. e✓->,;, f~r.,1JOT1 ~.:O.:r WP$ NA."' 

d~ m·t e."aoo abn--2: rt corr~llmants 3?1d :nt~ ,'lltt. ex1s11ng 
in.~Eil)Ol"-<31, ~(ift81 . .;r..; n.s.0("1,;l ~"00()9 art<l m6f'"1B'ttl<S, 

H,umar- C~· ~v 
ngMs r,3r,n 

:1nd non- Ar 
. . . agi::nda 

t.'ad1oona: f . . 
. ,o r 3 h 

$!:Cunty 

/,1 ::!! .. -r.::nrn1-"'ri.. gc, .. -err11~n1 ~~~. :ioici~ m•::gr.::invt~s. 
end IJl'':lC:X>% 1.1 ~ e dt11,;,-,:;,, arid "80J11~/ 5'€1tl.C" :J",c,.,l<J ,·,ct 
h:tl'Tl"l lt\'O!Th'ln., !lfr'~ :ini: gr.r,:for dr.'<lr.-~'> paorm a,-octly rr 
11'1Cfot1cUy. B,;,,n;. s;r-1•,d,:ar-L~ifld ,e,n)t:.t.ds if"-'l!,lP.lHly s r,t! irV.t:;liet-. 
w-.:i ~sr ~~cr•◄.;..1~ :ane- ~~mt i~ ~ ... -.:.'!""....sty~ ;;.1 m":- ~~ Q.., 

.~, •.11;-e se:ie t::• un:le!«':alld 1;0'6' peop::e'e di\-=.~ and 
lr\'!£tf8€<..iioJl.,;,l ,<U-1'\lt!Jt,,8 i~ 11"-=i' '.lX'~f<B'l(,;,s ()( %Cl.~lh «'Id 
d"'2W C<'1 ti-.,. ~ll"=g:-n,; ;I~C .,,.,,h-::. a"'""'~""' n SO::><ltf, V,'<! 

DiO;!U'.;e ~,:er culr..'1.:n1~ k'<' ;,t. 'WPS ie. ,,,.;1. iu,,l ro, ....,J'""''' ,,,id 
g7t~· rt 1:'. '!Tr ;;;i nf l.t<: 

-~ -,,,-,,-,....,,-~ ~.cz;zn7 ~..,.A,,.,<,_,..,;<, :z:zzzzz:n:zzzzv:zVXZ7.ZZzzzn.z-zzz:z:zzz;;::zzz;zn:zz7. 

National 

Regional 

E,g, §npit,rnnnr R.ocallMs Ao (?OC I ;,: .lelliarml Pmcy im·SctXUIIJ ~I rn l!t!c ~ [20071: !lact!m;uc 'o!'tlliarlCQAc: f2C>'.J!:t;,; Ct111:i:1lut1a:uli fhcl 
~ fW1~ I. ~'li,Qi~l Gf/lJ~J.i4' (2014, um!,;,, , ~,,,.:lW/, ~ QI.¢:! 1w 2·1 [WM 1: ~ ~ieti• pjan (2Cl17, u,d,,., re-,i~ ... -~; ~ 
§,31Rr,A,g !C:)1J:! 1: Eeif1n!!(I ~ (&J~ l ~:sl~i':l: 9 ,m;:;1><; Q!m•ilf! Ar.: (2':~2'1 ): C)p;:,n ~ •a!I Sgllj(p C,;,Jtljeljfl!!F (2021 ): N.jlJ<!IBI AcilQO F"le;i 19 
~"11CT1!,.YicAencsf!9~ "'t:§l...@.il!a {2C23 •:2028~ fiji g,,,1 ~ - l im!.~--~•J!L....,.• ar,,; .fig,~~ Poic,: , :-\'.l:?.!'1, ~ 
R"'9100118ji,tl3Wbblll and Ge!'.)lte,rJtgr,;}11,l(l'fl91JW IQE®,JUQ!l\1! Cooaclty ~t R~{2.J2Gj, ~ Pdt:< NM'-; tc,' tlW'I~,>:: €ffipt)W;!ll'(>;<fll 
dlrrate =nang::_ aM DR.."\ i for:tlcolliri r i: WJm:r.'s F~ or A.cUoo (Tcillh:::fTlln9} 

:::.;.. Psgl'IC RAE C!I WPS ~z;;i12-20151. BQe ~IWQ!l \:-o~st p,--.,.gac 6 3®1:ID ill!AC®m ll9J Geoffl EQllaD.Y<ma \l\lom;O'.e Nl!DJ<:a BQ11;s 1201 e~~~ 1 

~ s.u~ P.icfic ~ ,;20n:( Rmtmzl!!OGCI P..:in:: i o:.idms Smom Equ;ilay Os,~ ◄=lf!'2'.i J 

I t · , I E:,.. @l!B f1 S<!Bi: ™ , 19?9r. ~~,g_Jl1::~(i 995) ; ~ 1325 ( 2000) ;,r.d relilted ~l.ll:lar.::, (v:ll't:xr.:): _SOGs.. ~!:p. SOGf. ( 201 S. 

n ernatJona, ic•~l: Pa$&f9l3'?fit (~15;,; Sffidal Qederation and Fra~ forP@R a-015-zo:::>-::1: u~,Ol'ffi8'il G..-ndf< 'PatiJL'f Stra~Wr' <2C1lVi028t: M:f 12'018) 
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~ ! ~7\ft~~~~-~f~~~J~~'DRAFT 

ACTIONS: MEANJNGfUt PARTICIPATJON AGENCIES 

O...-,-ef::.p. r:,~1r.'!::in, .:in:l prom,::lll:' c1l~rnS prJI•=~ lh~t n ~tilu'.Y.lf".-sli,sc c::.mrnrtm!!<T. lo g~c.lcr {.'qU1"l}" 11r.d r.or, Fi'f MHA!. 
,j,;ct,mirls.11G" .aM til'lsure 1J'.Bl ~OD!t? ol e:l oe-n~er·; -:tTo:l :;at·e afl.d .,..~ •~E<l to r,·,ea;.'lin!Jl!Ay c.a~ ,s.e ir. me ~ r<t; ~'f"MF 
5.0C1or. wr ... m· p:iku,:; am .llr-:i.!,,jy io pt;ia;,, = !;,; thr,rr s.uf,-::..,n,:y .md .ahgur ... -i~ "ii.1th GEDAI/,' . .:in:! u:>d:ioo ;,z; m:.,Cle'a!L n 

P.A>tAW ~r~1 .:irr.,n,:l It.<: ~ ~,:Cyml;!l"rt ~ .I;;.~ Ar~ ~(1()7 r.~ "ill;(. H .;i,~~ IP 1!,Q RFMI=. F't"f. '111!1 F1p {;,;,r.-9,thiYl-~ 

S,_'<V~, .ind i~ 111 +~II cl~r,:t-..ilh CEDNh'. 

corrrn!Eooo lndepe,02ra. matK-Oalogf~ lly !1g;orous 1ef>:3rd'l m ttie tJa.-n=~ 1D ur-~ !At(f.er.'E m: anlr.gfl..1 
os,1.1~.iooliOf"l t.-. lh~ dt;,e,p1>naj 11)(~. ,,,,;t> .a rc,c,.,,s ,)r, pe.3c,;. c ,":'r.i;t..-_..'11: 

. 1~., n.:>MV. i<:~:SSM~.n1 tin_i1r.g,:. l."""" I ~l) I i:, .:1 ....... l,lft g,anti;lr o-.rJ,:~lr.,'1 r~jr-:,;;pi. 'Mlh .-~~:;:i.-. h ilt ;;mT"n;( .. IS. t;lf\)w'"..J; !m 
wool-=:it's ~nlr:gfl.~ p.artlelpatl,m in tt~ dt'41.l"!ed fcroes acr:::.:-¢ all rar~ 317.1 r: lcG aoo tr. pe:ice op:rano,,is. 

E~l::.~l:;t, l:l ·r~d~1;e,r<1 lo ~IJ.',!li•~nl u"'" ::tWl!v o ' \\Y.)(1~ 1 t:nt! QTI~ [o i;<:i/11::.i;J~" i" :,1:0.J•il t =ct,:.< t.:Y~l\ttl l:$'1ll 

i'ICCQ lfit~~lll:f 

111cr~-,~!1·1 ,~~;,ia;e Q"J6'~r..;,::1 v.ey,,.,.~ to 1;1it,::,,mt:<J .ar)(! ,H:,-..,_.,.,,1,xn•ft"'.l xiies ir: S>Jl);tOO c,t r~-0!>81 .30(J ,r..;~rn&t,c,-,st 
pn.:ir.r. -'lr.d ~,:1.m~· 

R=f= ;,n:l s,.mp:xl corrrnunily ~::,_~1>.Jiklmg =d cooflici ;:m,,"en!>::n effar<!: 1..:m:lertal--..0.1 bv CS~ 

MEPtf;i 

Fl"'F, i".:fMr 

FPf= RfMF 

M:-iA I 

F?F, ~irA. 
R:FMF 

M;IAf. MW::::SP 

- ... ....,_..,,._,.._;;._z,zzzz:c: (I.Z.,Z:,lZZZU,l.t'-lV.ZZZ.Zz«ZZZZ<:z~:U.a:lZUZZ::7?-;m·?-r-,~....,....,...--­

ACTIONS: MAINSJ'REAM[N.G GHlD£R 

Atli.....lv '="·•!),!!l'=! v.,:,m.,,l ~•">:! !-1~1~ 111 ::;11 IJ'u,;-il' d r,,e1":<Cy r, !:!,., '{::,lit:-n~I St-,:unl\' i,n,f D,A.,.; n~ R~l>.:'W. ~uVJ ~1<111:st:,~i,(11 

gence r wno1~ra.ll00e Into ltl? N31i:iral Sec!lrJTi' St.'3:!:ffi', a:r~Jr.!Y;I ma. 11'.': WPS 3g:roa le ~ Cte:l In 111-:! r.al!OO'S 
prcn a r ctafr.:nr:;: ~no ~ cur.!)' ;,..~.f1r.y ,....,,cu,,ec-"if ~d .:i~c.~::rtod r:-i-=n t--cn,9 ;Jr.--ci i::.la'n?b.1~;0:n fm:t"\tio.-fit.~r-1( 

Urt:JeJf.;:ike gen:lc.-:: ;,11.itf.Z- ;,r,d J."!lfgC!l,-j gen:!~ CO!,~U~..!U11'1~ :?S iA!-"1: af ':!10 rt!\tiew o'f Lh'.! S-.!cuily bciiJ~lry ,\::t 201f.l. 
€'~JJ=!l 0) 5~ m,;. ~"1••3-);o BE•Cur,1~ se.:~~ r:1 r,;,;,n,:lef !:(lufli!l}lo?- ar.,;J !,eflOi:< r.;,;;pollS',t? 

i':r1>1..r" tN!t t:i~r, 17,:;;nmg .:ir.:, P€'""-"'";.;i+,p1r"3 ,~.:tfi"(:f\r.r,,=int .r;:wm,g (:1'.)l,"Ar.:. gAO(}t;r ~~I~ ;;m:I rr.:l tnj;tri;,;m-mg, ;.1>:.1 .. , 

c,th= .:ir.,:l r-l!:;i:~~tf,JI rd :ibon~t-.Ap~. ::ml prci,entirr1 ;:{ g,,"!'loef b~~ :30!trl :e,,m..:il mien.::~-;:md -:::'l~tQJ1..a::iori.. .:md delt•= 
tm•:l~1r,;i trsi,,.rv,: f01' ~~~t,;,;t-.;,d ~":lfd~"t'lE-' 

::llh3r◊., ltie al:iHt!>/ ot iJ€"'~.OM€:I to re0:<'lt? ::,er,.-:;.::,-.,, o ,;,:loour~ eM ~':'i<Mllv ::O (:;;J;e.& ,)f ,;i~,;,r-t>asM 81'lO se~ual 
"'ocr.CSJ m ;in raf0-.·:ti\'<1 ;:me :;;.Jn,:•.-or~CD:r.tri:: w..,,,'f 

AGEWCIES 

MHAI 

Mr!AI 

r:pr: Rf1\1F" 

FM' R:l'MF' 

IJ~"lll:fl !",;is;. pmci;..-;.::~ t,v -.-Amn;i ;:q;;;ru:;i, 1rw;:isllr.;rtI09, ;:trirt n;i,-,f.(111,::;r,g ro ;;!l""']wd ~n;j prov..,n !)l:'~o,;ir-{I~ :m,1 FPF !:tFMF 
!:'eX~ ·,,oicrx:e o:ffi::nc= commit.bee by pc=edr,.'::! r~r-Jil!: ;,r.d unr'=n:1'.:lti p~:ronr.ef -t.'M .Jnd off ciut;·. ir. fiji ~n:: ::ibro.3ci. ' 

REPORTING ·MEASURES 

Prnoe 1n pl=: iY 1N ,1: ~t:slT 
awsre ~ PO'ic;l:6 (:l.'1 i,\;l :t..:103 
tMmlo !)C:,S:Jlf<a::nl(%J 

Lag1,;L;ifio.c, .isru::i<1r.~r. (YtNf 

83"ric-r ~!i:.:neO'! ,~oc,rt:; 
[lt..bll3tled fY•NI 

R.o.;o1rnap:;; d~~X":'(t (I'-~ : . 
cnfo=-xt by COMPOL:::::..qfMF 
i Y.'N). .!!'Ill n::-ll o·ul ·s>..a, Ll:.'d (YIN I 

Mt'ci•;:i;i,::"' :,:;-.lpt!d {Y ! ~ ) a•'d 
--~:;it-Ji ~~,;>!! ( '>',?II) 

\I.Ji.~n nr,nln~ 1=. ~ ... ! 

C-Jr..:r.i,:t!i 1,':!:J ;,nc f l.f"l:!lr"g (S I 
l:11~:!l L~l! b cso~ 

R-EPO-RTCNG MEASUHES 

A>:~ 1Jt? ..;<lQ:..2t~~~t (Y.'...,.1 ar.d 
WP$ r,,.~f"'(l {)'l'NJ 

G<>m:M:r ;m., I Y,--"' c:,njL>~ r.d 
(YINi ::r):! Qt!17Jt:r. •.ut"3:Ji\!:ils(r,~ 
Ml!:f("(1'NJ 

;~:nffl!J JlfiAJ<.:irnrtlA n:,\ ';;IW 

('r'.•!'J) :in:: r.!n.111,1 de:ivery 
1t1r.•i:,;.rs,~I\~ 

50P f':+',>e-,~ (WN) &t!C trci,nir,J 
C'Qt~~• ~h1l ~.o.i1 j 

A,;1.;q,;;r.1> pn,r.;:v<'-'"...:,~ fl8','$l!Qflll<"1 

('!'.•N i ~m: u:;ed (YiN'.• ► 
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ACTION S: MAINSTREAMING GENDER (C1Jnfinued) 

Pr,.1\'Kl'!' tJ~Ll"Jl;:t-11"00(11-it!d pt..,..!.~Jts rl::'1,~r;;itic11 ·~i;w;,<."~ f (.v r!:t1Jia1i•1~ ~~ tt;;c;~ l!f1C> ~ f\iet- p,.:or-;:.;:mnd. 

Pl'f'..m.ite 1M Ml-'.Al ger,\ll:-r .3n,;i ~ 'El!':SllY 1T<ainarre.amin(; nsr,:n:,,:,,lll: 10 e11SUre tt,s!: i:>cticy omclahi Eif.C a.~i:dlts 
0 r4 tr,~ 1n cz,e, !11m!S'lly h;;,:.-,, ;}.11(1,;in c.;, Ir,, '""'~.et -11.-rr. ~ ,;nn-,;i~~y n;di;,r,r gi.n!1'€'f Ol;ln;l(l;lc;.ta.ri,; m :.n,;« ..-.,::.:1( 

~m--~ks-.., ;;,-,(l rn,3nt~ G~~r ~flil1r,;trR3mn9to.t:i:1c•r. G"OltpG ((~fMO:;;) cY' '<'r;.ur"'ill;;u1t 10 ~1,:pf.Otl ~t1t;w1ty Ujllrlt tn 

AGENCIES 

n:'F, P.rMF 

MHAJ 

gendl!,r rn:m!:ln.~rv,J ~d •3C'li:'.•~r· re--.,p7~ ol.?:ttrmg ~d boo~ting. GMAQ:; !:hould h..~ tl:~ :m:t re-;iu:n ::,::.:,_-ss F?F. M11Al. 
;:::, :i':'111if o..-,:,s1co·, fl'>ilk.E<S. <r,,.~O:, r,:i~,;.:..,;rnar.·,,;,~ frr;,)) SC'Q:<~ lhe (1!',JS1).;?-3D()''t, and ·PfOOU,:,:, ,3r,;j ~U,"::f &nn .. 11:i Geflde< RFMr 
M ;1m :;1m:Im1ng Acllrrl Pl.lm. (GMt,f>=-; 

~n51...'i'Cl u-,;it GW.AG rn1rr1b;:,r.; l!.P.C;, -~ 1 n.ivc :,:;::~:;,:;, t,::. cog.;ir ·g 1na,rh,9 01:pe<tl..m11!= m bcl~iQ" .!lo;;- ;"l;;Jl;:r~• ID !'.r.f'.•T.· .l!. 

i:i~,:!~ r"ll;,io'f':llfi:;~; 1~r,:. ~.:,.Ji:,·:, Iii U'l!'!l; <.<,;:-.:i,1:~J):;'i,:. 

='1r;vdt!' "Un--~ ... a~.:ou.~ b:.M~ lr?:...ni'!!J ~ ~~ 1iur l~t.~~ ·:,-J t!'u:~{ u-~,, G:1I t::'ff~.,;fr,~h, ci~t~ito di\,.~ i:v :::1mJ "°1du~i~ w.!lliJ1, 
a,~ rr <:-4"-'JJnOn~ 

Tr<:11 It'"=' '='!>lfbl::llm-,N v .~ lul!Uc'l'J:o t.;,,;:,'lr<1;;al QE<n~r ~:s« " '::.8>o/.lfl., r .,.wr:,nr, 'XI P.5 HA~ 3r,<J 8-.<3il3bi9 to &;;t:,P.)!i 

ge?nl'icr 00.J;ility ;,nd gc,,om .1r-..Jm~:rt::.;:ir:,,ng .. !:f.:i::~ FP•F M'HAI, .;md RFi~ 

Fi='F, MWJ 
--FMf 

f.>F, MHAJ. 
:.tFM~ MFA 

1.◄HAJ 

REPORTING MEASURES 

T r..:urr:<:1'll"lfonnt:d p11::ces= m 

_,13,:,;, IY!N) ""~ •J:W~iY,'N> 

St.&tt s...ar.;, o1 1%) sr..;J L"=""'i! 
r ~1 r,,e1oot;axli< 

GM/•,G~ en cqt.J1v:1l!!n1 

% tcit,4,sll E<l (YIN I 

Tr.ur~ rt:cor.roa t:Jy GMAG 
rr:tv.r,t.,e,';; I llr! i;:11:'r:,;ir,) 

~ , I!!~~~ lr!!ln~ -~" 
llf".(',l1TT,Sl"J(~I:; rA;;rl- i":,,f 

Prx--mcn inall,.rl :v :N, 

anz:rz:-:"ZZZZZZ:Z:Z:U-~7;;:;T"Dll? .. Y?::z:.--:·zz-;-:r::rzz.z. .. tz;:z:;;_-'-rT"?'-r:, ~ - -r. ,. c,.2;7..a:zzzz:rzzzz;.q;_ 

3 1 

"l.2. 

33 

'.l . .!. 

J 5. 

16. 

ACTIONS: U SCNG OUR VOICE 

?romot,;. WPS, Si r·eq,or.,al arrj iMe<'l800"'..3l <l81et)Ct3-8nd ;.ecum:,- l c,ra 1'lc1Ud<il~ Eh!ln!l!J dl6ttE<'I~..,.~- s...:,::,;osSB, •. ;,.r,.j 

IT=1IZLJ'.:!:; '61th p,;irtnor:. 

Wcrl< wrth :>~fo:: ~rtd!: F-c.:n.-n1 rn=ber:: Ji:, i!:=r <eg1cn;i;!ly coo..,jirr~l:d cnJ.?,lC'"TU!Yll IYI WPS ~ "1l,:,in;il!o<1:l!. f.-.ira. 

AGEMC[ES 

F?F, MHAI, 
MFA, P.FMF 

MHAL tr,:-A 

~nat.e me MJ~ and ?o'.R:e M~l&~f' (Mi?,,.,} at AJl'-E Pam3ll>"Jlt MIE-Ekm t:, tile UN .3E, 'l'le .nal~Jl\31 'V\'0111"..ll. ? ieaD:' 
,;.nu S8Cllr,ty e.,11tia~s.:tor. r.;,aoor.sitll,;. 10" SJ.JOPOf1lfl!l a eoo<<Jir-.ab:-1 ~ , ~ ::;:h ;o a~,ocac-, an,:l cnan'l()tor,,IY,l cf. 11-.? WPS 11.<HAt 

;i;am:!a en t:rm· 1mllffi.11loo.ll ~:;;i.,3.12 

A:Mee C3t'1"Et on aooe£-E.lro tc• ti'>: ~::r.:11 Fro\X'Ol or Cc-r;A';'I', \¥1llell 'lt"OUl:1 otrongl)i ggnai F:Jrs oomrn~t ,,a noo.. J,,4F \ PW.'CSP 
crt:.crtmlnat>:m anel ·l',IOfTP-!1'e run ~~pattco l!1 rocl:ty, lnctL,:JJng: 1t1 p:a.ce, polllk:al, a,c, secu:tty (Edel:,n m31CJ.Tig_ 

1 
• • • 

A:IMEe Gatl!J7;>:!t on aOO:fi:~C(l to It":! A!m:S TGCE Tl'e:hj', ·~ l'>:l!.'!d stroogly elgnal FIJr.s comrntlm:n1 to ~ -en:lr,g ih: 
.,:,:wr. D: a~ 10 ,;.,"l(:ntn.,:: WAA!'A th..-/ c.,:ll t1'1 !li, ~1::~ IP ,:;;.,-nrnrt c, l:;li':11..Jt,:, ~r~ ~ -(If' ~.(IJ,31 ,..,"!i"4'){'-'t 

F~,..tI1;:;1,-1ti"< GA\lli'l:,,j' Qt g i;:mA<-::w"ll;mw.- ,,:rom1711G,Uc,rt, ;nr. m o:,o,;; cr....ni.,g tr, ::A,,,,Ul'li)' si:.::.:ir 1'1"161");;1 pi:lr";l,nnc.i ,jrr,t 

loc;il pum~Ii~I!.•, ...,ilh a foo.z:,; on 1rnci!lar~ ?;=ly i :.!.CC'!I-

MHAJ MFA 

t«-lt.J 

REPORTING ME.A SURES 

COOIJit:1.11Jon; .st c~eo"\51 t'='J S>'lO 
in1 r.rr .a tu::r,.:1J (.:) i'a r ,;i 

Ri:.::;,m;iJly cnord1:1.-n.1d 
~ ,vs:QE,m:1'lt r·r•N\ 

MP.,; joo l!tr::d~IT.;n .i~.-J~~j 

f 'r' i'N I 

Arhlcc-pr;:J·,.ice~ •,'{,''~) 

Ao•.tl.c,;. 'Of'0',1:l'E>.!l ( V N I 

Tr.nrmg Ollln.~.id IY-' t4) 
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