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Annex A: Deployment Planning for United Nations Peace Operations.   
To be completed for all funding modality applications: Project funding, Barrier Assessment proposal and 
GSU premium.  
 
The UN Department of Peace Operations (DPO) - Office of Military Affairs (OMA) and Police Division (PD) 
- has the authority to select and deploy T/PCC personnel to UN peace operations.  
 
The following factors will determine whether an Elsie-funded project can achieve the outcome, as set 
out in the Terms of Reference of the Elsie Fund, of “increased meaningful deployment of uniformed 
women peacekeepers to United Nations missions”:  
 

1. A T/PCC’s ability to deploy trained female and male personnel with the required skillsets in the 
timeframe stipulated in the project proposal and to address challenges related to performance 
and sustainability when it increases the number of Formed Police Units and/or military 
contingents it is deploying.  
 

2. DPO’s processes, criteria and available infrastructure for deployment of military and police 
personnel, including but not limited to:   
 

a) actual and future needs for military and police personnel, taking into consideration any UN field 
missions projected to close or downsize;  

b) the obligation to ensure geographical representation of TCCs and PCCs in the military and police 
components of UN field missions;  

c) the obligation to respect the pledges made by TCCs and PCCs in the framework of the United  
Nations Peacekeeping Capability Readiness System (PCRS);  

d) the availability in the UN field mission(s) of the requisite logistics, welfare and medical facilities 
for women.  

 
In addition to the above, any provision of training or other assistance by DPO to TCCs and PCCs that is 
outlined in a project proposal, will be contingent upon the availability of relevant DPO personnel and 
financial resources unless EIF or other partners can mobilize requisite resources in a timely manner to 
enable the planning for and creation of additional capacities to address the scale and scope of activities 
envisaged in the project proposal(s). 

















deploying on a UN peace operation – with the 
deployment of an engagement platoon required 
IAW the UNIBAM. Therefore – again, this is part of 
the pre-deployment training and preparation and 
ought not to be covered by the EIF. 

 
If the skills / knowledge gap is focused on combat 
skills, why is this knowledge gap not addressed 
during initial basic training – as all corps are open 
to women including infantry, armor and artillery? 

o Do women self-select out of combat roles? 
Why? When – on recruitment or once in the 
military? 

o Do women volunteer to deploy in combat 
and leadership roles? 

If women volunteer but do not have the skills & 
knowledge – how do they gain the skills / how are 
they selected? 

If all women recruited into the military after 2022 
are to receive adequate training for combat roles – 
why can’t they receive that at the same time and 
with their male counterparts when they join the 
military?  

Why do a reduced number of women entering the 
UAF receive basic Military Training at the moment – 
why don’t all recruits receive the same training – 
could a policy change remove this barrier? 

- Will women be trained for something they don’t 
want to do / volunteer in – i.e. unnecessary 
combat training? 

o Is there room for training men to be more 
attuned to requirements to ensure that 
unconscious bias is addressed, especially in 
decision making and policy decisions and career 
management, alongside assumptions and 
stereotypical thinking about women’s skills and 
abilities, and the need to ensure active 
mentoring? 

 Given the focus of the MTTs on admin and 
log roles, is there a risk that future deployments will 
primarily have women in these roles? How will 
women be trained for combat roles? 

deploy and refer them to each Force, so 
they can receive proper military training 
for each role. They would also make the 
follow up of these women’s path towards 
deployment. 
4. Contents of the course, based on the 
assessment need elaborated from the 
results of the MOWIP report: 
- General aspects of UNPKO 
- Deployment scenarios 
- Deployment criteria 
- Roles and tasks they might perform 
- Key elements for situation analysis  
5. Chain of command will be included to 
ensure high rank officers encouraging 
women to serve in combat corps and in 
PKO. 
 
Sustainability:  
-Policy directive to ensure equal training 
for personnel (women and men) entering 
the UAF, regardless of their role. Such 
training shall involve information on PKO 
criteria and opportunities. 
- If successful, the MIE Team practice will 
be incorporated into Uruguayan various 
training instances prior to deployment. 
 







women deployed after attending the 
conferences and informative sessions (Barrier 6), 
as there are a number of factors that contribute 
2 women deploying and not just attending a 
conference for information session. The most 
important indicator would be indicator 2: Post-
conference and informative sessions Survey 
reflecting women’s interest in deploying. 




