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Annual Progress Report 2025: 
Joint Programme in the High Impact Track

Reporting period: From the start date of the joint programme (JP) until 31 December 2025.  
· Please be succinct and to the point, focusing on the most important accomplishments and issues that you want to bring to the attention of the Joint SDG Fund at the global level. 
· Please do not exceed the word limit for each narrative question. 
· Please feel free to contact your main focal point in the Joint SDG Fund Secretariat for questions and support: 
· Food systems: Vittoria.Gemelli@un.org 
· Digital and Global Accelerator: Maya.Marquez@un.org 
· SDG Localization and SDG Investments (C2): Maria.Berenguer@un.org 

Submission deadline from RCOs on behalf of RCs and the JP team: 31 January 2026. Please submit this document through this link:  https://forms.cloud.microsoft/e/ZQ8AFTeUr1 
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Rate the overall performance of the JP: 
Did the JP deliver its key results as planned in the ProDoc?

  ☐  Unsatisfactory, Marginal Achievement: Less than 50% of expected results delivered. 
  þ  Satisfactory Achievement: 50-75% of expected results delivered.
  ☐  Very Good, Solid Achievement: 100% of expected results delivered; implementation completed on schedule.
  ☐  Exceptional, Outstanding Achievement: 100% of expected results delivered ahead of schedule, with additional results or improvements delivered.


A. [bookmark: _Toc179190584]Results Narrative

The narrative section provides a succinct description of the progress and results achieved during this reporting period, as per the JP document, including the theory of change and results framework. Please be specific and focus on results, not process or activities, and use bullet points whenever possible. 


[bookmark: _Hlk219276185]1. Systems-level Transformation: 

What overarching systems-level changes under your key transition area is the JP catalyzing? Please show the relationship between your JP’s interventions and its longer-term strategic intent. Provide descriptions of  emerging change in relevant areas of behavior, relationships, power dynamics and institutions, resources and mindsets as described below: 

· Behaviors: How are key stakeholders (government, private sector, civil society, communities) acting differently to accelerate the progress on SDGs and produce transformative impact?
· Relationships: What new forms of collaboration, coordination, or engagement have emerged among actors who previously worked in silos, with evidence that it has catalytic effect on the domain of change the JP is involved in?
· Power dynamics: How has decision-making authority or influence shifted towards more systemic impact across individual sectors, industries and policy issues? Who has gained voice or agency in processes that affect them?
· Resources: How does your JP influence change in the way financial resources are allocated, mobilized, or utilized more efficiently than before?
· Mindsets: What shifts in understanding, framing, or values are emerging about the challenges and solutions your JP addresses?

(max 600 words) 
[bookmark: _Hlk219277171]Government stakeholders are demonstrating a clear shift toward integrated, evidence-based, and market-responsive approaches. Ministries that previously operated in silos now are working with JP to develop interoperability of data systems like SIDIK (Ministry of Environment), SEPAKAT (Ministry of National Development Planning/Bappenas), and DTSEN (National Socio-Economic Single Data, Statistics Indonesia), and beneficiaries-focused analytics through National Transfer Accounts, to inform policy design and adaptive delivery models linking social protection with health, education, and climate resilience. At the same time, vocational training is transitioning from a supply-driven model to an industry-led skills ecosystem, with private-sector actors such as the tourism industry co-designing standards to ensure alignment with market needs and sustainability objectives. These changes reflect a growing commitment to inclusive, transformative practices aligned with SDG priorities. (Behaviour)
The JP has broken down silos and fostered strategic partnerships across government, private sector, trade unions, and academia. A coordination mechanism now links ministries such as Tourism, Manpower, Social Affairs, and Bappenas with Chamber of Commerce (KADIN) and other stakeholders, ensuring alignment between policy, vocational training, and industry needs. Tripartite dialogues on ageing, pension reform, and social security have strengthened trust and shared ownership of reforms, while collaborations with leading universities and think tanks have reinforced the evidence–policy nexus. These relationships have moved beyond transactional engagement to systemic collaboration that accelerates integrated service delivery and inclusive policy development. (Relationships) 
Decision-making is becoming more inclusive and evidence-based, with authority shifting from centralized ministries to multi-stakeholder governance structures. Private-sector actors now co-design vocational standards, while social partners influence pension and social security reforms. Vulnerable groups—such as children, informal workers, older persons, people with disabilities—are gaining voice through initiatives like the Social Welfare Card, the National Action Plan on Disabilities, Affirmative Entrepreneurship Card, and through recommendations for universal pension coverage. Legislative bodies are engaging with JP technical inputs to advance social security law reforms and labor rights, signaling a redistribution of influence toward equity and shared ownership. (Power dynamics)
The JP is transforming how resources are mobilized and allocated through integrated systems and evidence-based planning. Interoperability of data systems would enable more efficient budgeting and targeted service delivery at national and local levels. Technical advice on flagship programs like the Social Welfare Card and Apprenticeship Programme ensures resources reach children, persons with disabilities, youth and job seekers, while studies on long-term care and innovative financing models for skills development are shaping sustainable investment strategies. These efforts reduce fragmentation, improve equity, and promote universal coverage across the life cycle. (Resources) 
Stakeholders are undergoing a significant shift in mindset—from fragmented, short-term responses to systemic, integrated solutions. Social protection is increasingly viewed as a proactive, adaptive system and a universal right, rather than a reactive safety net. Similarly, skills development is now seen as part of a broader skills ecosystem linked to industry needs and sustainability. Inclusive greener livelihoods, entrepreneurship, and policies covering informal workers, older persons, and people with disabilities are gaining acceptance as essential for resilience and equity. These changes reflect a growing commitment to long-term, transformative impact aligned with SDG priorities. (Mindsets)


2. Policy, regulatory, and capacity shifts : 

What policy, regulatory, and capacity shifts has the JP contributed to achieving? Provide a narrative that includes: 
· New or revised policies, regulations, or institutional frameworks developed and adopted at national or sub-national levels as  result of the JP; 
· Evidence of the broader impact of capacity-building initiatives introduced at scale (including new methodologies, training modules, or standard operating procedures); 
· Describe how these changes align with national priorities;
· Describe how these changes support Cooperation Framework results, the Leaving No One Behind principle, and their catalytic effect for JP outcomes and for sustainability prospects.

(max 500 words) 
The JP has driven systemic reforms and strengthened institutional capacities to advance inclusive social protection and workforce development in Indonesia. 
Policy and regulatory advances
· Social Protection Reform: JP provided technical inputs for national dialogues on ageing, pension, and long-term care, recommending universal pension coverage and extension of old-age benefits to informal workers. These inputs informed National Council of Social Security, Employment Social Protection Administration, and legislative discussions on Social Security Law.
· Village Resilience: JP supported implementation of Ministry of Village Decree No. 7/2021 by developing training modules and implementing training sessions for climate- and disaster-responsive villages, with plans to elevate cash transfers into a higher-level regulation under Inclusive and Adaptive Social Protection.
· National Action Plan on Disabilities (RAN PD 2025–2029): JP supported Bappenas in drafting a Ministerial Decree that formalizes RAN PD, explicitly recognizing children with disabilities and enabling dedicated social protection schemes. This framework sets indicators for poverty reduction, access to services, and resource allocation.
· Socioeconomic Data Integration: JP advocacy anchored Presidential Instruction No. 4/2025 on DTSEN, mandating Statistics Indonesia and line ministries to maintain a unified socio-economic database for inclusive planning.
· Inclusive Apprenticeship Reform: JP facilitated the development of Tripartite Recommendations to revise Ministry of Manpower Regulation No. 6/2020 on apprenticeships. These recommendations will be piloted in the implementation of the new national stimulus apprenticeship program—introduced following the 2025 mass demonstrations demanding economic improvements—and the JP will support its monitoring and evaluation to ensure effectiveness and impact.
· Advancing Skills Development Financing: JP advanced the establishment of a Skills Development Fund by finalizing a strategic Briefing Note. The Fund is expected to catalyse long-term investments in vocational training and skilling. JP is also developing an innovative financing for skills development that will be piloted in two geographical areas in the 2nd year of JP. 
· Adaptive Social Protection: Following the 2025 Sumatra flood disaster, JP influenced revisions to Ministry o Social Affaris’ Ministerial Decree No. 10/2020 to accelerate cash assistance (JADUP) and increase benefit levels, reinforcing scalability under the Adaptive Social Protection framework.
· Adaptability for Just Transition Strengthened: JP is supporting Bappenas to develop Affirmative Entrepreneurship Card operationalization that targets micro and medium scale enterprises to access facilities of capital and training schemes.
Institutional and capacity shifts
· JP strengthened institutional mechanisms through Sector Skills Councils (SSC) in tourism sector, introducing SOPs and operational frameworks that enable collaboration between industry associations and government.
· Capacity-building reached scale through (a) training modules development and training for village cadres on climate-responsive planning and (b) training modules translation and public employment services officers training on inclusive employment practices. 
· JP participated in global knowledge exchange, including Indonesia’s participation in the High-level Political Forum on Sustainable Development in July 2025 and the 2nd World Summit on Social Development in Doha in November 2025, enhancing policy innovation and institutional capacity.
Alignments and catalytic effect
These shifts align with Indonesia’s National Medium-Term Development Plan (RPJMN) 2025–2029 priorities on inclusive economic growth and social resilience, while advancing UNSDCF outcomes and Leaving No One Behind principle. By embedding inclusive policies and interoperable systems into national frameworks, JP ensures sustainability beyond its lifespan, creating a catalytic effect for future reforms and resource mobilization.

While not required, we are attaching our knowledge products with this report:
1. Paper for Bappenas: Recommendation on Long-Term Care
2. Paper for Bappenas: Recommendation on Pension Security Reform
3. Final Report of GA Innovative Financing 
4. Skills Development Fund Briefing Note
5. Tripartite Recommendations & Discussion highlights on Apprenticeship
6. Salinan KepMen No.31 Ttg Komite Sektoral Vokasi
7. Inclusion of children in National Action Plans on Disability 
8. GA Jobs and Social Protection Communications and visibility 2025 

3. Financing solutions and resource flows: 

3.1. Complete the table below providing only actual US$ amount mobilized. Do not list potential resources expected to be mobilized in the future. 

	Source of Financing 
	Type of Source (e.g. PUNO, PPP, DFI, donors, private sector, etc.)
	Planned amount in the ProDoc
	Actual amount mobilized as of reporting date

	State budget 
	Government
	$6billion
	$84million over 2 years

	
	
	$
	$ 

	
	
	$
	$

	TOTAL
	
	$
	$



[bookmark: _Hlk219359277]3.2. What financing channels and pathways has the JP developed or influenced? Provide a narrative describing: the "deal room" or financing mix created; how the JP has influenced government budgets and/or broader financing flows; financial instruments, solutions, or processes developed; and any pipeline of investment-ready projects or initiatives established with public and private partners. Detail the financial leverage achieved and explain how these financing mechanisms and partnerships align with national and JP priorities. 

(max 500 words) 

The JP has been fitting within the Asta Cita vision of the new administration outlined in December 2024. Targeted attention to the nutritional needs of the population and to the food and agriculture productive system translated in the realignment of activities such as the single database and the sectoral skills council to support the Asta Cita objectives. Similarly, the emphasis on job creation and 8% growth led to the support for the single entrepreneurship card programme: the Affirmative Entrepreneurship Card, while the attention to vulnerable employment and the need to empower villages and their inhabitants translated into analysis of local needs to design skills development programmes in selected regions currently lagging behind. This is consistent with the recalibration of activities of basically the entirety of development partners (IFI and UN and bilateral) and allows to exploit synergies with those.

[bookmark: _Hlk219359272]While the JP has not directly mobilized resources from Government budget, the JP is influencing both the scale and allocation of government resources toward priority areas such as social protection programs, technical and vocational education and training (TVET), and just transition initiatives. To illustrate the potential impact, three major expenditure items closely aligned with JP objectives include: 
· Family Hope Program (conditional cash transfer) – projected at USD 14billion over the next 10 years 
· Pre-Employment Program – projected at USD 4 billion over the next 5 years 
· National stimulus Apprenticeship Program – projected at USD 84 million over 2 years 

Currently, these initiatives are not reflected as standalone budget lines in the national expenditure framework. The most recent State Address (at Independence Day in August 2025) only outlines eight macro priorities, with education allocated USD 46 million and health USD 14,8 billion. 


4. Strategic Partnerships and Stakeholder Engagement 

4.1. What type of partnerships has your JP established or is in the process of establishing? (Select all that apply)

☒  National Government Institutions (Please specify): 
· Ministry of National Development Planning (Bappenas)
· Presidential Staff Office
· National Social Security Board
· Coordinating Ministry for Community Empowerment
· Coordinating Ministry for Economic Affairs
· Coordinating Ministry for Human Development and Culture
· Ministry of Village 
· Ministry of Industry
· Ministry of Health
· Ministry of Finance
· Ministry of Manpower
· Ministry of Protection of Indonesian Migrant Workers
· Ministry of Home Affairs
· Ministry of Social Affairs
· Ministry of Environment 
· Ministry of Population and Family Development
· Ministry of Tourism 
· Agency for the Acceleration of Poverty Alleviation
· BPJS WATCH (Social Security Administrator)
· BPJS Health (Health Social Security Administrator)
· BPJS Employment (Employment Social Security Administrator)

☒ Sub-national Government Institutions (Please specify): 
· Provincial Government of Central Java
· Provincial Development and Planning Agency of Probolinggo
· Provincial Development and Planning Agency of West Lombok

☐ International Financial Institutions & Development Finance Institutions (Please specify): 

☒ Private Sector Companies or Industry Associations (Please specify): 
· Indonesia Employers Association (APINDO)
· Indonesia Chamber of Commerce (KADIN) 
· Indonesia Association of Hotel and Restaurants (PHRI)
· Companies that have implemented apprenticeship programs

☐ Civil Society Organizations, Philanthropic Organizations and Foundations (Please specify):
☐ Academic/Research Institutions (Please specify): 
☐ Bilateral Development Partners (Please specify): 
☐ European Union (Please specify): 

☒ Labour Unions or Organizations (Please specify): 
· KSPSI (Confederation of All Indonesian Trade Union) 
· KSPSI – AITUC (All Indonesia Trade Unions Confederation) 
· KSPI (Confederation of Indonesian Trade Unions/CITU) 
· KSBSI (Confederation of All Indonesian Trade Union) 
· K-SARBUMUSI (Confederation of Indonesian Muslim Workers Union) 
· KSPNasional (Confederation of National Trade Union) 
· K-SBSI (Confederation of Indonesian of Indonesia Prosperous Labour Union) 
· KSP Nusantara (Confederation of Nusantara Trade Union) 
· K-KASBI (Confederation of Indonesia Labour Union Alliance Congress) 
· KSPSI Pembaruan (Confederation of All Indonesia Trade Union Reform) 

☒ Others (Please specify): Organizations of people with disabilities 

4.2. Describe the strategic partnerships you have established focusing on the impact regarding financing and/or policy and systems change. Provide a narrative that: identifies the key partners selected above and explains the nature of engagement with each; and notes any formal partnership arrangements established (such as MOU or similar agreements). Explain how these partnerships have expanded the JP's reach, leveraged additional resources or expertise, and contributed to achieving results at scale.
 
(max 500 words) 
The JP has established a network of strategic partnerships at national and subnational levels that collectively advance financing reforms, policy development, and systems strengthening. These partnerships have expanded the JP’s reach, leveraged national expertise, and created pathways for sustained results at scale.
Bappenas is the lead government agency in GA (and M-GA) programme implementation. Working closely with them, the JP provided inputs to the finalization of 2025–2029 National Action Plan on Disabilities (RAN PD). This has enabled alignment of JP priorities with national development plans and the integration of child-focused indicators into policy and resource allocation frameworks. When the Plan is signed, the Ministry of Finance will allocate and manage the national budget (APBN) for social protection programs (social assistance and subsidy to social insurance). 
 The Ministry of Social Affairs has been a core implementing partner, with formal cooperation arrangements supporting social protection system strengthening, integrated data systems, and adaptive cash transfer mechanisms. Through this partnership, the JP has contributed to reforms under Presidential Instruction No. 4/2025 on DTSEN and supported the revision of ministerial regulations on emergency and rehabilitation assistance, leveraging the Ministry’s nationwide delivery systems. 
The Ministry of Villages has partnered with JP to advance climate- and disaster-responsive social protection at the community level, formalized with ministerial decrees and capacity-building frameworks, enabling the rollout of village cadre training in Central Java and other provinces. At the subnational level, Central Java local government have acted as implementation and learning hubs through formal cooperation agreements, leveraging local resources and expertise to institutionalize and scale JP-supported innovations.
The JP also engages with the Ministry of Finance, BPJS Employment, BPJS Health, and coordinating ministries on long-term reform agendas, including (a) pension system reforms covering Jaminan Pensiun (pension benefits), Jaminan Hari Tua (old age saving), severance schemes, and corporate pensions; (b) development of a long-term care insurance framework under the RPJPN (National Long-Term Development Plans) 2025–2045; and (c) health insurance design for elderly populations. These engagements leverage national expertise and support evidence-based decision-making in response to demographic transition pressures.
Through engagements with key directorates in Bappenas, the JP has supported and leveraged the implementation of the Affirmative Entrepreneurship Card, a social assistance program for vulnerable groups to start-up their own business, and advanced interoperability between separate data systems, reinforcing integrated planning for social protection and climate-resilience. 
Furthermore, the JP works with the regional development planning agencies (Bappeda) of Probolinggo, East Java and West Lombok, NTB to initiate a need assessment and co-design pilot skills training for greener livelihoods. These partnerships ensure local ownership and facilitate future scale-up using regional systems and financing.
In the area of workforce development, the JP has institutionalized Sectoral Skills Committees (SSC) for tourism with the Ministry of Tourism and industry association, creating a sustainable platform for industry-led governance of vocational standards. Working closely with Ministry of Manpower, Bappenas, trade unions, and private sectors, the Tripartite Recommendations on Quality Apprenticeship have optimized the national apprenticeship framework in line with international standards. High-level consultations with Bappenas, Chamber of Commerce and Ministry of Finance have advanced the Skills Development Fund (SDF) into the national discussion—laying the foundation for its establishment that will lead to sustainable financing of Technical and Vocational Education and Training (TVET) systems.
These partnerships have expanded JP’s reach across governance levels, leveraged USD 18 billion in government financing for social protection programs (Family Hope Program and Pre-Employment Program) and USD 84 million for workforce development initiatives (National Stimulus Apprenticeship Program), and institutionalized reforms through formal agreements and policy instruments. By embedding JP-supported innovations into government systems and financing frameworks, the programme delivers high value-for-money, ensuring that donor investments act as a catalyst for long-term, nationally financed solutions—achieving results at scale and sustainability beyond the JP lifecycle.

4.3. Describe the nature and outcomes of your joint programme’s engagement with the EU to date. What specific actions are planned to strengthen EU involvement in 2026? Please highlight concrete opportunities to expand or diversify EU partnerships and investments in support of the JP’s objectives, including any new areas for collaboration or co-financing.

(max 300 words)

To date, the Joint Programme has not established formal engagement with the European Union (EU) or its institutions. This is primarily because the JP’s initial phase focused on aligning with national priorities and building partnerships with government counterparts to operationalize the roadmap and work plan.


5. Constraints, Adjustments and Lessons Learned: 

What key constraints or risks has the JP encountered during the reporting period, and how has the JP team responded? Provide a narrative describing: significant contextual, strategic, operational, or technical challenges faced; adjustments made or mitigation actions taken to strengthen the JP's relevance, effectiveness, and coordination; any measures introduced to enhance JP efficiency and reduce transaction costs (such as joint procurement, management arrangements, or monitoring mechanisms); and lessons learned—both positive and negative—about what worked well and what could have been done differently. 

(max 500 words) 
The Joint Programme (JP) navigated a dynamic policy environment and complex multi-stakeholder coordination during the reporting period. Despite these challenges, the JP maintained progress toward its objectives through adaptive strategies and proactive engagement.
Challenges and Responses
· Stakeholders engagement: The JP acknowledge the absence of a formal Joint Programme Steering Committee or Working Group in Indonesia. While this initially presented some coordination challenges, the formal launch and endorsement of the GA Roadmap and of the GA and M-GA programmes have effectively communicated the Joint Programme’s objectives to line ministries and broader stakeholders, with whom we continue to engage actively in the implementation phase. To ensure alignment and coherence, the JP strengthened coordination through bilaterial meetings and workshops with individual counterparts and partners, regular updates, and joint workshops will all relevant stakeholders. 
· Internal communication: With multiple thematic/technical areas under implementation, the JP organizes 3-monthly meeting between PUNOs and the World Bank and 6-monthly progress workshop with Bappenas as custodian of the programme. The JP also established a shared communication platforms and centralized data storage to improve collaboration and streamline information flow among teams. 
· Dynamic policy environment: Political transitions and fiscal pressures shifted government priorities toward economic stabilization, food security, and disaster response, reducing immediate policy space and attention for long-term reforms. The JP responded by reframing its engagement to emphasize how social protection and skills development contribute to economic resilience and crisis preparedness, maintaining relevance and policy momentums. 
· Technical constraints: Advancing integrated systems and financing mechanisms required addressing data quality, interoperability, and institutional readiness. The JP adopted and recommended a phased approach to technical assistance and policy reform, combining capacity-building with practical application (e.g. policy simulations using INDOMOD and 4-phased approach for establishing Skills Development Fund).
Lessons learned and looking ahead
Flexibility and early engagement with national counterparts were critical for maintaining momentum. Joint planning and structured communication significantly improved coordination and coherence. Future phases may need to anticipate administrative bottlenecks by initiating approval processes earlier and allocate more time for sub-national engagements. Greater investment in local and regional capacity within the country will be needed to further enhance scalability. 
Looking ahead, the JP will focus on institutionalizing innovations within national policies, national systems, and strengthening interoperability of data across government platforms. By doing so, the programme seeks to secure sustainability and enabling systemic reforms that endure beyond the JP’s implementation period.


6. 2026 Plans and Exit Strategy: 

What are the JP's priorities for 2026 and beyond, to ensure sustained impact? Provide a narrative describing: 1) key priorities for 2026 focused on financing and financial leverage, strategic partnerships, and transformative impact; 2) the exit strategy developed and how it is being mainstreamed throughout implementation to sustain transformative impact in the mid-to long-term, including mechanisms for resource mobilization, capacity strengthening, transfer of assets when applicable, phase-over of activities/services to local stakeholders and pathways for government and partner-led scaling after JP completion. 

(max 500 words) 
In 2026, the JP will concentrate on consolidating gains and scaling innovations to ensure systemic impact and sustainability beyond the programme lifecycle. The priorities are designed to deepen policy reforms, strengthen institutional capacity, and embed solutions into national frameworks for long-term adoption.
Key Priorities for 2026
· Advancing Social Protection Reforms: The JP will continue strengthening integrated and adaptive social protection system, including linkages to disaster risk management, climate resilience, and human capital development. The JP will work on promoting inclusive reforms that improve coverage and adequacy for vulnerable groups, including children, women, persons with disabilities, elderly, and those in the informal sector. The work on National Plan on Disabilities, adaptive social protection, long-term care, pension reforms, and integrated data for policy making are part of this. 
· Financing skills development: the JP will develop the operational framework for initiating the Skills Development Fund (SDF), enabling long-term investments in workforce development and productivity. The JP will also pilot innovative financing schemes to test scalable models that enhance resource mobilization for inclusive and climate-responsive development. 
· Data interoperability for resilience: JP efforts will focus on enabling interoperability between data systems, anchored by Presidential Instruction No. 4/2025 on DTSEN, mandating Statistics Indonesia and line ministries to maintain a unified socio-economic database for inclusive planning. Integration of data systems will provide a sustainable digital infrastructure for planning and resilience, reducing reliance on external support. 
· Continued support to Affirmative Entrepreneurship Card (KUA) programme: Support to the programme will seek to develop linkages between social protection and livelihoods, especially in regions transitioning to greener sectors. 
· Sectoral skills committees (SSC): The JP will strengthen the tourism SSC and initiate expansion into one other priority sectors, supported with capacity-building for the stakeholder involved.
· Quality apprenticeship: The JP will pilot the tripartite recommendations on quality apprenticeship and conduct monitoring and evaluation of national stimulus apprenticeship program, promoting well-structured, inclusive and protective apprenticeship that foster decent and productive work.
· Just energy transition pilots: The JP will implement needs assessments and pilot activities for co-firing initiatives at power plants in two geographical areas, providing a scalable model for low-carbon energy transition.
Exit Strategy
The JP’s exit strategy is anchored in institutionalization and scalability. All interventions are designed to be embedded within government systems and aligned with existing national programs. Key pathways include:
· Policy Recommendations and Integration: JP-supported innovations, such as KUA and SDF, will be advocated to be adopted through formal policy instruments and/or budget allocations, ensuring continuity beyond the JP lifecycle. Likewise with the National Plan on Disabilities (RAN-PD), which the JP help drafted and finalized, once signed will serve as a strategic framework for resource allocation, with targeted indicators on poverty reduction, access to social services, and capacity development. Furthermore, JP-supported policy reviews will generate evidence-based recommendations to reform policies and strengthen design and implementation of long-term care insurance and pension schemes.
· System Interoperability: Integration of data systems will provide a sustainable digital infrastructure for planning and resilience, reducing reliance on external support.
· Replication and Scale-Up: Pilots in innovative financing, apprenticeship, and adaptive social protection will serve as models for replication by government partners and future UN initiatives.
· Continued Technical Support: Post-JP, aligned UN and partner programs will provide ongoing assistance, ensuring smooth handover and sustained impact.
By focusing on scalable solutions and institutional ownership, the JP aims to transform donor investments into long-term, nationally financed reforms—delivering systemic change and inclusive development well beyond 2026.

[bookmark: _Toc179190585]

B. Indicator-based Performance Assessment

B.1. The JP results framework and workplan (Excel) 

Please assess the JP performance against the indicators identified in you JP's Prodoc annex: Integrated results framework and workplan, including 1) JP outcomes and outputs, and 2) JP workplan. 

Please upload the completed excel file via the Microsoft online form (question 8). 

B.2. Leaving No One Behind

Please indicate the number of direct beneficiaries from your JP to date. Direct beneficiaries are individuals, groups or organizations who actively participate in JP activities and directly benefit from its interventions, such as civil servants attending workshops, small business owners receiving training, or households accessing services provided by the JP. 

	Type of engagement 

	Total Number of People
	Number of Women and Girls*
	Number of Children (0-14)*
	Number of youth (ages 15-24)*

	Training/workshops for targeted groups
	755
	244
32.3%^
	
	

	Awareness raising campaign for broad audience
	
	
	
	

	Dialogues/consultations with relevant stakeholders
	317

	107
33.75%^
	
	

	Coordination meetings with key partners
	118 

	64
54.23%^
	
	

	Access to expanded services
	
	
	
	

	Others (Please specify): ____
	
	
	
	


* Note that it is allowed to have overlaps in the reporting of women/girls and children/youth columns.
^PUNOs note: There are no training, dialogues or meetings with children. The figures presented refer only to women and represent the percentage of women’s participation out of the total number of participants.

B.2.a. Has the JP demonstrated positive results and influence for youth (age 15-24 years) in accordance with the principles in Youth2030 Strategy. If yes, please describe your contributions to the Youth2030 Strategy. 

(max 200 words)

B.2.b. In bullet points, please provide a summary of how the JP is benefiting the marginalized and vulnerable groups identified in the ProDoc. Include results to which you have contributed at both institutional/policy and local/human levels. Please find the 20 standard LNOB groups in footnote 28 on page 17 of the UNSDG Output Indicator Framework's Implementation Guide. You can also consult the human rights checklists on digital transformation, food systems transformation, and social protection and jobs to inform your responses. (NB: PUNOs may need to request access first).

(max 200 words) 

· The JP has advanced the inclusion of children with disabilities in the draft 2025–2029 National Action Plan on Disabilities (RAN PD), ensuring explicit recognition of their needs and creating space for dedicated social protection schemes. Cross‑ministerial consultations with OPDs, subnational governments, and social security institutions strengthened indicators on poverty reduction, access to services, and capacity development for vulnerable groups.
· The JP contributed evidence and policy recommendations to support vulnerable older persons through analytical work on long‑term care insurance designs, elderly care costs, and pension security reforms.
· Gender protection and disability inclusion were strengthened through policy guidance on safeguards for women apprentices, equal remuneration, and equitable access to social benefits, as well as integrating gender considerations into skills development activities. 
· Interoperability efforts to strengthen socioeconomic data systems incorporate sex‑disaggregated data, improving targeting of women and marginalized households in adaptive social protection.
· At the human level, the JP initiated preparation for pilot activities in pilot areas that will engage women, youth, older persons, and persons with disabilities in biomass transition capacity-building.
· Across 2025 activities, women are actively involved and participated in training/workshops, dialogues and coordination meetings. As many as 32.3% of women were participating in the JP’s training/workshops, 33.75% in dialogues, and 54.23% in coordination meetings with key partners. 

B.3. Reporting against JSDGF global indicators 
Kindly provide progress made against the following Fund-level indicators. 

Enabling Action areas: 
	Indicators
	Progress in 2025

	Number of integrated policies/regulatory frameworks that have been both adopted and show early evidence of systems change (e.g., increased cross-sector coordination, enhanced resource allocation, improved service delivery integration) with Joint SDG Fund support
	Two: 
· Presidential Instruction No.4/2025 on DTSEN. 
· Contribution to the Draft of Minister of Social Affairs Decree on Cash Transfer for Sumatra Flood Disaster (JADUP) 


	Number of policy innovations or regulatory reforms that have been replicated or scaled beyond initial target areas/sectors with Joint SDG Fund support
	One: 
· Draft of 2025-2029 National Action Plan on Disabilities (RAN PD), BAPPENAS Minister Decree 

	Number of new or strengthened institutional mechanisms (e.g., coordination bodies, implementation units, multi-stakeholder platforms) that demonstrate improved cross-sector integration in SDG implementation
	One: 
· Sector Skills Council in Tourism 

	Number of government entities, both at the central and sub-national levels, that have restructured their planning, budgeting or implementation processes to enable integrated SDG acceleration, with evidence of sustained organizational change
	



Key Transition and Thematic Indicators (respond to all relevant indicators, especially those in the JP’s primary and secondary transition areas)
	Transition area
	Indictors
	Progress in 2025

	Digital 
	Number of individuals, including those who are marginalised, vulnerable and left behind, benefiting from enhanced digital public services and solutions, including sex-disaggregation
	

	
	Number of digital applications and engagement platforms, created with UN support, linked to SDGs
	

	
	Number of institutions and private sector partners with enhanced skills and capacities based on support provided
	

	Food systems
	Number of new and improved evidence-based food systems policies/strategies developed and implemented, in line with international human rights and other relevant standards
	

	
	Number of small-holder farmers and producers adopting innovative and sustainable food production practices, including sex-disaggregation
	

	
	Number of targeted populations, including those who are marginalised, vulnerable and left behind, with improved food security and nutrition outcomes, including sex-disaggregation
	

	Social Protection & Jobs
	Number of reforms, policies and programmes that have been adopted (Decree, Law, governmental policy) and/or implemented, by a national authority (such as the parliament or national assembly, government institution or body relating to decent jobs or social protection and originating in the GA Roadmap)
	Six

	
	Number of people, including those who are marginalised, vulnerable and left behind, benefiting from the introduction, extension and strengthening of social protection and decent work policies, including sex-disaggregation
	

	Energy transition
	Number of new or enhanced integrated policy and regulatory frameworks developed and/or adopted to accelerate energy transition, in line with international human rights and other relevant standards
	

	
	Number of people/households, including those who are marginalised, vulnerable and left behind, benefiting from improved access to clean and affordable energy, including sex-disaggregation
	

	Climate, biodiversity,
pollution
	Number of NDC 3.0 components strengthened with integrated just transition and inclusivity considerations
	

	
	Reduction of CO2eq emissions, through JSDGF support
	

	
	Area of terrestrial and marine protected areas created or under improved management practices (hectares), supported by the JSDGF
	

	Education
	Number of children, youth, and adults, including those who are marginalised, vulnerable and left behind, benefiting from improved access to inclusive, quality education, including sex-disaggregation
	Estimated around 10% of children with disabilities (out of 81 million) = 8.1million  

	
	Number of teachers and school staff trained demonstrating gender-sensitive and inclusive teaching practices aligned with national education, including sex-disaggregation
	

	
	Number of education sector policies/regulatory frameworks adopted or strengthened, in line with international human rights and other relevant standards
	










C. Strategic Communications and Partnership Update

Please provide the links to written communications products published by the JP team PUNOs, RCOs or implementing partners, or the draft outline of a written article to be finalized in the coming weeks. Examples of human-interest stories, practical guidance on storytelling, other useful tools to produce impactful written articles can be found on UNSDG Knowledge Portal (NB: PUNOs may need to request access first).

	List of links to written articles, case studies, factsheets, videos (do not include social media posts):

A complete report on the communication and visibility of Indonesia GA program is attached as a separate document, titled “Indonesia_GA Jobs Communications and visibility 2025”. In overall, Indonesia has exceeded the Fund’s communication requirements. 

· Press release: Asia-Pacific Global Accelerator Policy Forum calls for major scale-up of strategies and financing to deliver skills, decent jobs and universal social protection across the region, including in Indonesia (8 April 2025)
· Article: Pathfinder countries share experiences and reinforce commitment to decent work, social protection, skills and just transitions (10 April 2025)
· Press release: Government and UN Launch Programmes for Jobs, Skills and Social Protection (10 June 2025)
· Article: ILO promotes skills development fund mechanism for Indonesia (12 June 2025)
· Article: Indonesia endorses National Roadmap for Global Accelerator on Jobs and Social Protection for Just Transitions (1 August 2025)
· Article: Indonesia sets up Tourism Sector Skills Committee to foster employment and workforce development (4 August 2025)
· Article: Indonesia to advance its apprenticeship reform through tripartite dialogue (5 August 2025)
· Video: Menuju Generasi Bebas Kemiskinan: Emang Bisa? #ProgressThatMatters Podcast Ep.4 (17 October 2025)
· Article: Building long-term care for older persons in Indonesia (4 November 2025)
· Video: Webinar: Work! Let’s Foster Disability-Inclusive Employment in Indonesia (Webinar was held 17 December 2025, video uploaded 6 January 2026)
· Article: Establishment of Skills Development Fund in Indonesia: Status of the discussion and possible way forward (19 December 2025)


	Draft outline of a written article of a human-interest story (500 words / 1 page max)
During the first year of implementation, the JP has primarily focused on supporting policy and systems-level reforms. As a result, human-interest stories are not yet available at this stage. The JP anticipates generating beneficiary-level stories in the second year as interventions begin reaching individuals and/or communities. 
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