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	Introduction:

The Narrative Progress Report template is in line with the UNDG Standard Progress Report. 

Building on continued efforts made in the UN system to produce results-based reports, the progress report should describe how the activities (inputs) contributed to the achievement of specific short-term outputs during the twelve month reporting period, and to demonstrate how the short-term outputs achieved in the reporting period collectively contributed to the achievement of the agreed upon outcomes of the Strategic (UN) Planning Framework guiding the operations of the Fund
.

In support of the individual programme reports, please attach any additional relevant information and photographs, assessments, evaluations and studies undertaken or published. 

The information contained in the Programme Summaries and Quarterly Updates prepared by the Participating Organizations may be useful in the preparation of the Annual Narrative Progress Report. These Summaries and Updates, where applicable, are available in the respective Fund sections of the MDTF Office GATEWAY (http://mdtf.undp.org/).



	Formatting Instructions:

· The report should not exceed 10-15 pages. 

· The report should be submitted in one single Word or PDF file.

· Annexes can be added to the report but need to be clearly referenced, using footnotes or endnotes within the body of the narrative.

· Do not change the Names and Numbers of the Sections below.




NARRATIVE REPORT FORMAT

I. Purpose

The Liberia Peacebuilding Office (PBO) was established within the Ministry of Internal Affairs during January 2009 to develop conflict sensitive framework to apply to the implementation of the Poverty Reduction Strategy (PRS), with the capacity to proactively addressing conflict situations around the Country to prevent, mitigate and adequately respond to conflict (violent). This entails inter-related activities including training policy makers in conflict sensitivity, performing monitoring and evaluation roles, facilitating the construction of peace huts in strategic locations which would be utilized for conflict resolution and development planning, as well as to promote social cohesion amongst divided communities.

Both Government of Liberia and the United Nations realized that the foundation for peace building is pivot for national development and prevention of violence or relapse into war.  While it may be an understandable fact that peace  and security has since been maintained since the development and implementation of the Comprehensive Peace Agreement in 2003, it is an established fact based on results of empirical study that post-conflict countries are faced with huge challenges to remain stable if much needed attention are not accorded processes and activities related to peacebuilding, otherwise the Country could revert to war following five years of fragile or negative peace.

It is therefore against this backdrop that the Government and the United Nations, with funding from the Peacebuilding Fund, based on Priority Plan for Liberia, reached a decision to establish the Liberia Peacebuilding Office, which is considered as a Model in Africa. In addition to providing capacity building support to the Government of Liberia, it also, performs the role of Secretariat for the Peacebuilding Support Office in New York, the fund manager, and the Joint Steering Committee (JSC), policy making body in Liberia, for administering the fund (15 million).
The Joint Steering Committee comprises of 17 members were drawn from diverse backgrounds of society including the Government of Liberia, bilateral and multilateral organizations, as well as civil society organizations. This structure meets every month to discuss allocations of project funds, implementation of funded projects and adapt policy decisions in the best interest of the management of the Grant offered to Liberia for peacebuilding. As indicated above, the Liberia Peacebuilding Office was established to perform the day-to-day operations and management of the fund on behalf of the JSC. It organizes meetings; follow up on JSC’s decisions, as well as trouble shoot and document decisions and activities of the projects and the JSC.      

October 2008, witnessed the approval agreement by the MDTF and PBSO for the transfer of US$902,759 towards the PBF-L project intended to create and mobilize a Peace Building Office (PBO) within the Ministry of Internal Affairs (MIA). 
An amount of US$135,000.00 was provided by the Peace Building Support Office (PBSO) in New York as additional support to enhance the function of the PBF-L Secretariat. It is important to note that the setting up of the Secretariat was in line with the JSC Terms of Reference (ToR) and Rule of Procedures (RoP) which called for the setting up of a PBF Liberia Secretariat with responsibilities include to perform the day-to-day activities on behalf of the JSC.
1). Functions of the PBF-L Secretariat
As stated in the JSC’s ToR/RoP (p.3 #5,6), the Secretariat which will liaise with the MIA and UNMIL, will be responsible for:

· Providing JSC secretariat support including organizing meetings, recording minutes and sharing documents with members of the JSC

· Documenting, communicating and ensuring follow-up of the JSC’s decisions, particularly ensuring submission of appropriately signed and complete documentation on approved projects to the UNDP MDTF office

· Maintaining a database on implementing partners

· In consultation with partners, developing project selection criteria to be adopted by the JSC

· Reviewing and analyzing concept notes and project proposals, including ensuring all technical review, and submitting recommendations to the JSC

· Supporting inter-project coordination and providing guidance to UN Recipient Organization on common methodology for project / project costing, monitoring and evaluation and related issues

· Organizing specific project impact monitoring and evaluation training and review (including independent impact evaluations)

· Tracking the implementation of projects and making recommendation for improvements, if deemed necessary

· Identifying problems that may arise in relation to project delivery and management and advising the JSC on appropriate action, with follow up on reporting back on progress or lack thereof

· Reviewing reports and status updates

· Acting as a local repository of knowledge regarding the rules and regulations of the PBF and related management arrangements

· As directed by the JSC Co-Chairs, supporting information sharing (including bulletins), awareness raising and training as required

· Ensuring linkages of PBF Liberia to national processes, in particular the Poverty Reduction Strategy (PRS) and the related supportive efforts on the UN and partners

· Promote PBF awareness especially amongst Government and civil society and international partners

· Documenting issues and periodically sharing ‘lessons learnt’ with the JSC and PBSO

· Any other related tasks as directed by the JSC Co-Chairs.

2) Liberia Peacebuilding Office (PBO-L)

The Peacebuilding Office Liberia (PBO-L) is tasked to support Government’s conflict sensitive approach to policymaking and development throughout the implementation of the Poverty Reduction Strategy (PRS) and to help develop Government’s capacity to manage and resolve conflicts. More specifically, the PBO is tasked with helping to foster coordination and coherence amongst peacebuilding actors and institutions in Liberia, and strengthen local/traditional mechanism for peace.
The key outcomes of the PBO include: 

·  % Policymakers, Government officials and other stakeholders in ministries and civil society organizations understand and value conflict sensitivity and peacebuilding.

· Conflict early warning mechanisms are in place and emerging challenges to peace detected and acted upon. 
· PBO staff with capacity to educate and apply conflict-sensitivity and peacebuilding knowledge, skills and values.
· PBF in Liberia programmed transparently, strategically and catalytically maximizing PB opportunities throughout the PRS.

.

The key outputs include:

· Key Ministers and Agency heads understand conflict-sensitivity

· Conflict Sensitivity Framework is utilized in all relevant levels of Government

· PBO provides technical advice to GoL in application of conflict-sensitivity approaches

· Conflict Sensitivity Framework produced 

· Use of CS framework verified in policy creation

· Information gathered and shared on hot spots and emerging conflicts

· 6 PBO national staff trained and functional in conflict-sensitivity and peacebuilding in Liberia

· 6 PBO staff trained in basic mediation techniques

· 50 Peace (Palava) huts constructed and utilized in districts determined to be high-need

· 120 Government officials trained in CS framework and application, and

· PBO workplan and systems in place.

The setting up of the PBO-L is linked to and in respond to the Government’s PRS, which envisaged that “over the PRS period, with initial support from the PBF, the Government will focus on building the capacities of leaders and institutions to develop and implement conflict-sensitive policies and programmes.” It further states that “… with an understanding on conflict issues and methods of addressing them, the Government can set a strong foundation for lasting peace and stability in Liberia.” (PRS p.21).

The PBO/PBF-L project is implemented by the PBO/PBF-L Secretariat in collaboration with the Ministry of Internal Affairs and with support from UNDP the project fund manager and Recipient Agency.

II. Resources 
Financial resources – the Liberia Peacebuilding Office is an eighteen-month project. Its duration ends officially by June 2010. This project has a financial value of over US$900,000.00 (nine hundred thousands) committed by the Peacebuilding Fund (PBF). This amount is used to cover expenses for staff salaries, operations and management. However, an additional fund in the tune of US$ 100,000.00 (one hundred thousand) was recently received from the PBSO to support costs for mid-term evaluation, field monitoring, internship program to benefit students from the Universities of Liberia and Cuttington, as well as staff capacity development. This means, the overall project cost is over one million United States Dollars.

Human resources – the current structure of the Office accommodates seven operational and management staff. The Office has the National Director, Senior Advisor, Training Officer, Program Assistant, Monitoring and Evaluation Officer; Administrative Assistant and a Driver.  Each person performs special roles and responsibilities. Unless the Director who oversees the overall operation and management of the Office, the Senior Advisor looks after technical matters with oversight over monitoring and evaluation, conflict sensitivity training, peace hut construction and other technical issues. This post provides substantial support and follows up on the M&E and Training Officers. 

Logistics – currently PBO has three vehicles – one Land Cruiser Jeep donated to the Government by UNHCR with a Government License Plate; one Everest, purchased by the Project with UN License Plate and one Hard-Top Land Rover Jeep, also donated by UNHCR and it has a UN License Plate. Both UN related vehicles are restricted to be driven by an unauthorized driver irrespective of being a UN ID Card holder as we all at the PBO are. There is only one assigned UN Driver to the Office which makes it imperative to allow for either the National Director or the Senior Advisor to be given the leverage to drive the UN related vehicles when is so required.

Additionally, there are two laptops and six desk top computers with one built-in-all photo copier. There are furniture which includes seven semi- executive desks, seven ordinary desk chairs and ten visitor chairs. Four file cabinets and one water hot/cold cooler are available. 

Financial Resources:

· The Secretariat currently has funding for its smooth operation up to 30 June 2010, which is the end date of the current staff contract. Sourcing additional funding to make up salary and other administrative costs for the Secretariat is very critical at the moment. 

Provide details on any budget revisions approved by the appropriate decision-making body, if applicable.

· A number of constraints resulting from UNDP’s policy regulations seriously stalled the work of the PBO. Funds are not readily available upon request. Since the office works along with CSOs, Government and a good number of “non-UN” actors, UNDP needs to introduce some measure of flexibility on how the Secretariat accesses financial resources to respond pressing demands and service its targets in a timely fashion. The possibility of transferring a lump sum to the PBO’s existing account at Eco Bank should be given some consideration. When such transfer is affected, the PBO will make quarterly expenditure report to UNDP.  Provide information on good practices and constraints in the mechanics of the financial process, times to get transfers, identification of potential bottlenecks, need for better coordination, etc. 
Human Resources: 
Seven national staff including Executive Director, Senior Technical Advisor, Conflict Sensitive and Training Officer, Monitoring and Evaluation Officer, Programme Assistant, Administrative Officer, and Driver were recruited and are executing the activities of the projects. In addition, an International Capacity Development Advisor (ALD4) was recruited and helped in setting up the office, his contract however ended in October 2009.

III. Implementation and Monitoring Arrangements 
The project is being implemented by the staff of the Peacebuilding Office located within the Ministry of Internal Affairs with supervision from the co-chairs and members of the JSC. UNDP continues to play a strong advisory role and often provide critical support, including administrative assistance in support of implementing the activities of the project.  UNDP as the Recipient UN Organization for this project is implementing the project in line with UNDP’s procurement procedures and also fulfilling its reporting role directly with the Multi Donor Trust Fund (MDTF) Office based in New York. 
In addition, the PBF Secretariat drawing on its part-UN status, is working closely with UNMIL through Civil Affairs and other UN agencies in the implementation of the programmes key activities; notably in gathering current conflict assessments and incorporate UN-researched ‘hotspot’ work, and the setting up of country peace committees. The PBO is also drawn on similar government-led efforts. 
Monitoring
The PBO over the period developed and set in place a monitoring framework. The PBO/PBFS conduct seven monitoring visits to seven project sites and reported on findings to the JSC. Findings from the monitoring trips which focused on verifications/compliance sometimes were delayed in submitting to project teams for real time actions and decisions. Projects monitored over the period include the Volunteer for Peace Project, Tumutu Agricultural Training Project for ex-combatants, Plateform for Dialogue as well as the Psychosocial intervention project amongst others. Counties visited over the period include Grand Gedeh, Nimba, Lofa, Margibi, Rivergee and Bong amongst others. Round table discussions were held with project teams to discuss key challenges and lessons related to the project implementation and achievements. 
In order to improve monitoring and evaluation the CDA Collaborative Learning Projects, based in Cambridge, MA, USA conducted M&E training in July 2009 and progress was made during the second semester of 2009 in building monitoring capacity with PBO, MIA, the Recipient Agencies and implementing partners. The reporting template and accompanying guidelines were improved to include progress towards results. SMART indicators were developed for strategic criteria which had been applied during the project approval process.

The Recipient Agencies agreed that more focus should be placed in monitoring change in certain

Critical areas of the priority plan, namely: fostering national reconciliation; building trust between groups; and strengthening state capacity through improvement of the rule of law institutional structures. With CDA assistance, a monitoring matrix was developed which covers both progress against outputs and changes in conflict factors. 

In general terms monitoring of progress in critical conflict drivers is constrained by the fact that analytical tools, such as hotspot assessments are strictly confidential, as well as an overall lack of sharing of such important information beyond the senior management level. The PBO undertook further monitoring visits in November 2009 and January 2010 and planned to carry out at least one monitoring trip every month. Besides the narratives already provided, monitoring reports should also provide recommendations to the key partners for follow‐up and corrective action.

IV. Results 
The PBO/PBF Secretariat started official work on 5 January 2009.  Despite some initial constraints the office is effectively performing its functions. The level of capacity, commitment and enthusiasm of the staff is contributing to the success of the PBO. We are happy to note continuous support from the MIA and the Office of the Deputy Special Representative of the Secretary General for Recovery and Governance – O/DSRSG(R&G) of the United Nations Mission in Liberia (UNMIL) UNMIL Civil Affairf and UNDP in helping the office to perform its duties. 
PBF-L Secretariat

During the reporting period the Secretariat facilitated the holding of the seven (7) 7th – 13th JSC Meeting.The Secretariat convened three (3) TAP sessions during the period under review, and compiled and distributed project proposals with recommendations from the TAP and other relevant documents to the JSC for its considerations. Over the reporting period, the Secretariat has liaised with project teams to ensure JSC decisions were incorporated in proposals before final approval and submission to the MDTF.  In addition, the Secretariat has maintained close ties with the PBSO, especially regarding standardizing quarterly narrative reporting format, developing a standardized monitoring and evaluation framework (yet relevant to the specific conditions of recipient PBF countries) and with the MDTF on submitting quarterly reports and summaries of projects for posting on the MDTF website.  As directed by the JSC, the Secretariat is also working with the JSC Adhoc Committee and UNHCS for the implementation of the PBF “Small Grant” allocation. From a total of 100 project proposals that were submitted for funding under the small grant, 15 have been qualified and will begin implementation shortly. . On the side of the PBO, we continue to liaising with the relevant Government institutions and the media for dissemination of information regarding the PBO’s activities. The PBO/PBF-L Secretariat holds regular weekly meetings to review progress, challenges and set weekly agendas for each staff in line with their respective ToRs and the office strategic work plan.

Peacebuilding Office (PBO) 

As in the case with the functions of the PBF-L Secretariat, the specific PBO related activities / accomplishments include:

Capacity Building & Training 
Since the establishment of the PBO in January 2009, capacity development and exposure of PBO staff to best practices in peacebuilding have been considerably achieved with support from the Peacebuilding Support Office / Multi-Donor Trust Fund (PBSO/MDTF) and UNDP Liberia. We participated in study tours to the USA at Summer Peacebuilding Institute (SPI) at the Center for Justice and Peacebuilding at the Eastern Mennonite University in Harrisonburg-USA, and participated in conferences on peacebuilding in Ethiopia organized by the Africa Centre for the Constructive Resolution of Disputes (ACCORD); we also attended a conference on peacebuilding in Egypt organized by Cairo Regional Centre for Training on Conflict Resolution and Peacekeeping in Africa (CCCPA), as well as in Geneva and this was organized by the United Nations Institute For Training and Research (UNITAR). At the same time PBO has spent efforts in helping to train policy makers, programme planers and implementers, including local officials in conflict sensitivity. To date some 170 representatives from the Government, the United Nations system, CSOs/NGOs both at central level are using knowledge of “Do No Harm” Framework in the field in analyzing conflict, understanding context, evaluating projects, assessing project impact, improving project design and monitoring project impact.
Besides numerous training sessions delivered by individual PBO staff to projects and institutions to follow are the most significant training and workshop provided in conjunction with support from:

ACCORD organized a five days training in July 2009 on peacebuilding and statebuilding, mediation, conflict analysis, governance and the rule of law and peacebuilding, economic revitalization and peacebuilding for 35 participants from Burundi, Liberia and Sierra Leone and South Africa.

The American Bar Association for organizing a four days training on conflict resolution and mediator’s skill in May 2009 for 18 staff of the Ministry of Internal Affairs. UNMIL for organizing in November 2009 three peacebuilding trainings for representatives from 10 County Peace Committees. The trainings were held in three locations including in Grand Bassa, Gbapolu, and Bong Counties respectively, on conflict analysis, conflict management/resolution, conflict prevention, and reconciliation. The 103 participants (45% female) represented all walks of society. CDA Collaborative Learning Projects for organizing three workshops on Conflict Sensitivity and “DO No Harm” for the PBO staff, including two Assistant Ministers from the MIA and, 35 GOL representatives from line ministries and CSOs. 125 representatives from all walks of life participated in workshops in Bomi, Bong and Margibi Counties. In collaboration with UNMIL Civil Affairs, PBO conducted three training workshops in Peacebuidling, Conflict Analysis, Conflict Transformation and Negotiation skills for 105 members of County Peace Committees from 9 counties in Liberia. The main objective of the training was to enhance the skills and capacities of the CPC in Peacebuilding, conflict analysis and transformation, and negotiation skills in way that they have technical quick made skills to substantively intervene in community conflict and thereby making adequate contributions to macro level peacebuilding activities. PBO in collaboration with the American Bar Association conducted Mediation training for 17 participants drawn for Government and civil society organizations. PBO Conducted three capacity building training in Conflict Analysis, Peacebuilding and Negotiation Skills for 105 County Peace Committee members from nine counties in Liberia. In collaboration with CDA Corporative Learning Project, Boston, USA, 6 PBO and 3 MIA staff were trained in the application of the “Do No Harm” Framework with the view to roll-out similar training to other government officials and CSO members. PBO identified peacebuilding stakeholders and conducted five different consultations on issues of peace consolidation, peacebuilding and statebuilding. In consultation with government and civil society organizations, PBO developed framework for hotspot analysis, identified geographical locations for hotspots assessments in the country, as well as identified different social groupings and categories as targets for the assessment in April 2010. Discussed contents of Conflict Sensitivity handbook and training guide for Government officials and other stakeholders; Established a database of personnel from government ministries and agencies as well as other civil society actors to be trained in Conflict sensitivity; Held three senior to middle level government officials consultations on the nature, purpose and significance of adapting Conflict sensitivity and to obtain a “ political buy–in”  for application of the CS framework to for policy and program design; PBO held six coordination fora with over 50 CSO members for the purpose of information sharing on best practices and lessons learned;  strategy for peace consolidation in the wake of the consolidated drawdown for the UNMIL.
Training of six PBO staff – different peacebuilding related trainings organized both locally and internationally has benefited staff of the PBO.  The National Director completed selected international trainings including peacebuilding training at the Eastern Mennonite University in the USA during April-May 2009, while the Senior Advisor participated in a two-week international training on peacebuilding in Addis Ababa, Ethiopia in June 2009 and it was funded by the United Nations Institute for Training and Research (UNITAR). The latter training of the National Director was funded by the PBF funded Project. Another training that benefitted the National Director was two week long international peace building training completed in Dublin, South Africa in October 2009, funded by ACCORD. Local trainings organized and implemented have benefitted six PBO staff and these trainings focused on conflict mediation, co-funded by the American Bar Association (ABA). Conflict Sensitivity training also benefitted six PBO in November 2009 implemented in Monrovia and it was funded by the Project. The PBO contracted the Services of CDA Learning Project based in Boston, USA to conduct series of capacity building training over the period 14 – 18 weeks beginning November to March 2010. A conflict sensitivity framework for Government is currently under development by the PBO and its CDA Consultant. The Senior Advisor also participated in two week long training at the Department of Conflict and Research at the University of Uppsala, Sweden.  One week each of a two monitoring trainings on developing SMART Peacebuilding indicators were conducted at separates times. Betty Schepe of the PBSO facilitated training on the PBF funded portfolio monitoring and evaluation in May 2009 while Cheyann Church of CDA Collaborative Learning Project facilitated a training on setting SMART Peacebuilding indicators which was conducted in June 2009 respectively.
Two project team meetings were held with PBF funded managers to share information on promising practices and to identify means to build synergies and linkages amongst the different projects. Particularly, participating project teams agreed to meet quarterly to share information and further agreed to coordinate at different levels involving both the field and at central level.
Establish Early Warning Indicators – secondary data was collected through research and / or consultation with key stakeholders and this activity was completed in June 2009.  The objective was to determine institutions and agencies in Liberia that are involve with early warning systems and how can the PBO work with these existing structures to detect early warning challenges to peace.  A one day Consultation was held with local CSO groups in Monrovia in addition to individual consultations held with ECOWAS, WANEP, UNMIL and others. It was clear that a conflict early warning system was imperative and coordination and coherence amongst various stakeholders was necessary. Different hardcore and human security indicators were identified. For example, ECOWAS has 96 indicators while CSO group developed human security indicators. 

Related to the above, the establishment of County Security Councils (CSCs) by the Government, articulated by the Poverty Reduction Strategy (PRS) presented an unclear role of the PBO given that the PBO has an early warning responsibility as well. However, building links and forging synergies between the CSCs and PBO conflict early warning and response systems through support to capacity building of County Peace Councils was an area to develop.

Meanwhile, the PBO identified five serious areas that need attention when setting up a conflict early warning and response systems. They include:  ownership and sustainability of any conflict early warning and response systems; organization and governing structure; Human security verse State Security approach; Credibility and expectations of the systems and Technical solutions to emerging early warning indicators detected. 

Peace huts – construction work of the first phase of eleven peace huts against targeted 33 peace huts commenced in western region of Liberia. BARAA Construction Company was identified by UNDP through a competitive bidding process to construct the ten peace huts in ten administrative districts in Bomi, Cape Mount, Gbarpolu and Montserrado counties. The Ministry of Internal Affairs earlier constructed 
Conflict sensitivity – the first level of training with the PBO was completed in November which followed the second round in January 2010.  Training guide was developed jointly by PBO and CDA and draft is in circulation for experts’ inputs and would be finalized in April 2010. Following these activities will be commencing the training of 120 government officials, policy makers and civil society organizations for the most part during 2010.      
V. Future Work Plan (if applicable) 
The below activities have been programmed into the PBO’s work plan for the Period January to December 31, 2010:
· Develop Strategic Plan related to implementation of conflict sensitivity as reflected in the Poverty Reduction Strategy which the PBO needs to take forward;
· Develop Standard Operating Procedures (SOP) to strengthen management /administrative procedures of the Peacebuilding Office;
· Design and implementation Guidelines for Small Grant Program;
· Conduct Executive Consultation for Key policy makers and Government officials in key Ministries;
· Finalize draft Training Manuals for implementation of Conflict Sensitivity Training;
· Conduct Conflict Sensitivity training for 120 Government officials;
· Finalize the approach and conduct Hot-spot Assessment in six targeted counties.

· Prepare for and participate in International Dialogue for peacebuilding and Statebuilding

· Develop M&E Tool Kit  

· Construct 23 Peace huts in Central and Southeast Liberia;
· Set up Early Warning System in 5 Counties (Mont., Nimba, G.Gedeh,G.Bassa & Lofa) involving County Peace Committees in these counties;
· Develop New Priority Plan based on Information gathered from Hot-spot analysis, as recommended by the midterm evaluation report and in line with the Government’s decision to apply for consideration before the UNPBC so as to facilitate the Formulation of National Peacebuilding Strategy;
· Follow through on recommendations from the midterm evaluation report in collaboration with UN recipient agencies and project teams and the PBSO;
·  Summarize the projected activities and expenditures for the reporting period (January - December 2010), noting lessons learned during the previous reporting period; and
· Indicate any major adjustments in strategies, targets or key outcomes and outputs planned. 

VI. Performance Indicators (optional)
 (Requesting Inputs from Wilfred and Eddie)
· Fill the table in this section to report on the indicators set at the output level as per the approved results framework in the programme document.
VII. Abbreviations and Acronyms 
· List the main abbreviations and acronyms that are used in the report
ACCORD
African Centre for the Construction Resolution of Dispute
BAARA
Baraa Construction Company
CDA

Collaborative for Development Action
CSO

Civil Society Organization

ECOWAS
Economic Community of West African States
JSC

Joint Steering Committee

MIA

Ministry of Internal Affairs
PBO/PBFS
Peacebuilding Office/Peacebuilding Fund Secretariat

PRS

Poverty Reduction Strategy

RA


Recipient Agencies

SPI


Summer Peacebuilding Institute at the Center for Justice and Peacebuilding,




Eastern Mennonite University
UNMIL
United Nations Mission in Liberia

WANEP
West Africa Network for Peacebuilding

� The term “programme” is used for programmes, joint programmes and projects.


� E.g. Priority Area for the Peacebuilding Fund; Thematic Window for the Millennium Development Goals Fund (MDG-F); etc. 


� The start date is the date of the first transfer of funds from the MDTF Office as Administrative Agent.


� All activities for which a Participating Organization is responsible under an approved MDTF programme have


   been completed. Agencies to advise the MDTF Office. 


� E.g. in the case of the MDG-F, it is important to show how the programme relates to the UNDAF and how it aims to support national development goals, including the Millennium Development Goals. The causal links and rationale between the joint programme, the thematic window of the MDG-F and the MDGs should be clearly stated. In the case of the Peacebuilding Fund’s Peacebuilding and Recovery Facility (PRF), show how the programme relates to the PBF Priority Plan’s objectives. For the UNDG Iraq Trust Fund, explain how the programme relates to the UN Assistance Strategy for Iraq, UN MDGs, ICI, NDS, etc.





� E.g. for the UNDG Iraq Trust Fund and the MDG-F.
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